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Community Members

In 2013 the Collaboration Agreement (CA) 
between English River First Nation (ERFN), 
Cameco and Orano formalized the long-
standing relationship between the community 
and industry. The agreement builds on an over 
25-year history and formalizes how benefits from 
the industry will be shared with the community. 
The agreement is structured around 4 Pillars; 
Workforce Development, Business Development, 
Community Investment, and Community 
Engagement and Environment Stewardship. 

We completed another full year as partners under 
the CA. Although Key Lake and McArthur River 
remain in care and maintenance, we continue 
to make the most of the benefits flowing from 
our CA. The funds were used for a variety of 
community-based initiatives.

We have highlighted the work done under 
each of the pillars to share the efforts made by 
the community, agreement committees, our 
businesses, Trust and Chief and Council to ensure 
the CA has the greatest impact. We will continue 
to work under the support and recommendation 
of our members. 
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Partnering for
Business 

development
$31.8 M

      $17.8 M - Cameco
      $14.0 M - Orano

Workforce
development
$3.0 M
$2.7 M - Cameco
      $0.3 M - Orano

Community 
investment

$0.6 M

$35.4 M

For more information: Contact your local member of the
Joint Implementation Committee
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Joint Implementation Committee

2019 Financial Highlights
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Our progress...

Business development Workforce development

The Community Benefits Management 
Trust receives money through the CA and 
continues to invest in the community. 
Supporting people and community 
initiatives, the goal is to make English River 
First Nation a better place to live. 

An annual allocation plan is prepared by the Trustees 
in consultation with Chief and Council. The community 
then sets out the priories for distribution from the Trust 
according to permitted uses in the CA. 

In 2019, the CA provided the ERFN Trust its greatest 
impact by providing dollars to help fund the following 
community programs: 

 Patuanak Housing
  La Plonge Community Program 

Community investment

In 2019 Tron 
continued to 
support and 
provide its 
services to 
Cameco at 
the Northern 
Saskatchewan 
sites and the Port 
Hope Conversion 
Facility in 
Ontario. 

Community engagement and environmental stewardship

Saskatchewan Ministry of Environment to ensure the 
plans are acceptable. 

Cameco will continue to engage the Joint 
Implementation Engagement Subcommittee and 
community leadership throughout the process. In 
addition, updates continue to be provided to the 
community on the Key Lake and McArthur River 
operations during an extended state of care and 
maintenance.

Cameco submitted a Cigar Lake licensce renewal request 
to the Canadian Nuclear Safety Commission (CNSC) in 
November 2019. Cameco is requesting a 10 year licence 
and anticipates the hearing to be held in early 2021.

Community members are encouraged to share their 
questions and concerns about the operations and 
environment with the JIEES representatives.

In December 2018, routine groundwater monitoring 
indicated increased levels of uranium in groundwater 
at Cameco’s Key Lake operation.  This increase was 
reported to federal and provincial regulators, the cause 
investigated, and measures put in place to minimize 
further contamination. Community engagement 
activities have included updates on the situation.

In accordance with provincial regulations, Cameco 
initiated a site assessment process. Golder Associates 
was retained to study the soil and groundwater 
conditions under the Key Lake mill terrace to ensure 
a solid understanding of how the leaked solution 
will move (where it will go and how quickly it will get 
there). With this information, Cameco will develop a 
comprehensive corrective action plan. The development 
of corrective actions will happen with oversight by 
both the Canadian Nuclear Safety Commission and the 

Our people...
Joint Implementation 
Committee Members

 Students’ School Supplies 
  Post-Secondary Education
  Elders’ Heating

In support of culture, the Traditional Harvesters 
Program was able to fund Fish Plant operations and 
community members’ traditional lifestyles. 

Focusing on increasing efficiencies and effectiveness 
in construction execution, Tron and Cameco worked 
collaboratively through planning and performance to 
realize successful project completions. 

Tron has completed its first construction project, a large 
multi-discipline scope of work to remediate tunnels 
between buildings, as part of the Vision in Motion 
program at Port Hope. They are currently working with 
Cameco in preparation for two subsequent projects, 
both planned for construction starting in 2020. 

Tron continues to support the Residents of 
Saskatchewan North and ERFN band members at all 
its projects locations. In 2019, 19% of all construction 
hours at Port Hope were completed by EFRN band 
members.

Overall, 2019 was another tough year for the 
uranium industry given low global prices. 

While this resulted in fewer number of hires at the sites, 
Key Lake and McArthur River remain in a safe state of 
care and maintenance, labour service dollars continue 
to help support ERFN band members at Tron and Des 
Nedhe to avoid layoffs. 

Safety training has been on-going to ensure members 
have the safety requirements for work at the mine sites. 
In 2019, efforts were made to connect band members 
with safety training. Tron supported members for; 
Apprenticeship fees; Safety certification: WHMIS, first 
aid, confined spaces, fall protection, fire extinguisher 
and AWP – aerial work platform training. These efforts 
are ongoing and will continue in 2020. 

In addition, Tron has continued to purchase the 
necessary (PPE) Personal protection equipment, 
members require to meet OH&S regulations to work at 
the various mine sites. Tron spent over $25K for these 
initiatives, during peak recruitment periods.


