Seventy-Eighth Annual Session
California Southern Baptist Convention
Clovis HIlls Community Church
Clovis, California
October 23-24, 2018

1

2

The Book of Reports is made
possible by the Cooperative Program and
produced by the CSBC Communications Team.

3

Table of Contents

Executive Director’s Report .................................................................................5
Executive Board Committee Reports
Executive Committee..............................................................................................6
Board Operations Committee...............................................................................11
Communications Committee................................................................................13
Finance Committee...............................................................................................14
Strategic Ministries Committee.............................................................................16
Recommendation from 2017 CSBC Annual Meeting........................................17
Recommendations from CSBC Executive Board – 2018
Bylaw Amendment – Transfer of Responsibilities for CSBC Church Membership..... 18
Bylaw Amendment – Tenure of Board Officers .....................................................21
Constitution Amendment – Defining a Cooperating Baptist Church ....................22
Constitution/Bylaw Amendments – Reducing Regions and EB Membership........ 23
Constitution/Bylaw Amendments – Merging Committees to
.
Form a Nominating Committee ...........................................................................28
CSBC 2019 Executive Board Ministry Budget ......................................................32
Associate Executive Director...............................................................................39
Church Planting Team .........................................................................................42
Church Revitalization Team ...............................................................................44
Communications Team ........................................................................................47
Evangelism and Missions Team...........................................................................49
Small Church Team................................................................................................54
Strategic Giving ..................................................................................................56
Jenness Park...........................................................................................................58
Business Services Team ......................................................................................60
2018 CSBC Audit..................................................................................................63
The Baptist Foundation of California ...............................................................92
2019 Budget.........................................................................................................95
2017 BFC Audit.....................................................................................................96
California Baptist University ............................................................................132
2018-2019 Budget..............................................................................................134
2017-2018 CBU Audit.........................................................................................152
Convention Committee Recommendations
Committee on Board Nominations
		 Executive Board............................................................................................181
		 The Baptist Foundation of California.............................................................182
		 California Baptist University..........................................................................183
		 Key................................................................................................................184
Committee on Committees.................................................................................185
		 CSBC Region Map.........................................................................................186
CSBC Constitution .........................................................................................187
CSBC Bylaws ......................................................................................................192
4

2018 ANNUAL REPORT
Executive Director
Bill Agee
The theme for the 2018 California Southern Baptist Convention annual
meeting is “Empowering Church Vision” based on Proverbs 29:18a.
The Book of Reports is made available to inform messengers of ministries
in the Golden State. Reports of the Executive Board, its committees and
staff, plus the budgets and audits of CSBC, The Baptist Foundation of
California and California Baptist University are provided. Also included
are the dispositions of motion referrals from last year’s annual meeting,
recommendations from the Executive Board, nominees for committees
and boards, special reports and other information for consideration by
messengers.
Changes in personnel since the October 2017 report include:
 Pete Ramirez, leader, Evangelism and Missions Initiatives Team, elected
 Ralph Neighbour, leader, Church Revitalization Initiatives Team, elected
 Ross Shepherd, leader, Church Planting Initiatives Team, elected
 Tom Belew, leader, Small Church Initiatives Team, deceased
 Ken Sartain, leader, Small Church Initiatives Team, elected
Association changes during the year include:
 Vern Hancock, DOM, Gold Coast Association, elected
 Wayne Stacks, DOM, Mother Lode Association, retired
 John Bohrer, DOM, Shasta Association, elected
 Charles Woods, DOM, Sierra Butte Association, elected
Cooperative Program
January through August
Receipts Undesignated
Cooperative Program to SBC
Designated to SBC
Total to SBC

2017
$4,266,020.05
$1,471,776.91
$2,520,009.41
$3,991,786.32

Ministry Staff

Beth Ketcheside
Executive Assistant
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2018
$4,268,492.54
$1,494,042.40
$2,544,363.64
$4,038,406.04

The following are reports of the various committees of the
Executive Board.
2018 Annual Report
Executive Committee
The duties and responsibilities of the Executive Committee are found in
Article II, Section 1A (1) of the Bylaws of the Executive Board, California
Southern Baptist Convention.
In fulfilling these responsibilities, the Executive Committee considered
the following items of business and made reports or recommendations to
the Executive Board:
1. Reviewed and discussed duties of the committee at each meeting.
2. Heard a report at each meeting from Bill Agee concerning California
Southern Baptist Convention ministries.
3. Heard a report from at each meeting Ronald L. Ellis or Mark A. Wyatt
concerning California Baptist University.
4. Heard a report at each meeting from Philip W. Kell or Tom Jones
concerning The Baptist Foundation of California.
5. Heard a report from Don Fugate concerning the Documents Review
Committee.
6. Reviewed the agendas of Executive Board committees at each
meeting.
7. Received a financial update at each meeting from either Steve
Pearson or Marc Tempesta.
8. Recommended that Executive Board members be approved to serve
on committees for 2018.
9. Recommended dates for Executive Board meetings as follows:
2019
2020
2021
January 24-25
January 23-24
January 21-22
May 9-10
May 14-15
May 13-14
September 12-13
September 10-11
September 9-10
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10. Recommended that the Business Services Group leader be
authorized to designate housing allowance amounts for qualified
employees of the Executive Board of California Southern Baptist
Convention in compliance with Section 107 of the Internal Revenue
Code.
11. Recommended that CSBC corporate officers for 2018 be:
•
•
•

Bill Agee, Chief Executive Officer
Michael B. McCullough, Chief Operations Officer and Secretary
J. Stephen Pearson, Chief Financial Officer

12. Recommended that Corporation (California Southern Baptist
Convention) officers, each acting alone, are authorized and
empowered to act on behalf of the Corporation, to sign contracts and
loan documents, open bank accounts, and transact other business
that may be in the interest of the Corporation.
Officers of the Corporation are:
•
•
•

Bill Agee, Executive Director/Chief Executive Officer
Michael B. McCullough, Chief Operations Officer
J. Stephen Pearson, Chief Financial Officer

13. Recommended that Matthew Hoffman be retained as legal counsel
for California Southern Baptist Convention for 2018.
14. Recommended that David Yi, pastor of New Vision Church, Milpitas
(Region 3), be elected to the California Southern Baptist Convention
Executive Board for 2018.
15. Recommended that the following changes be made to the duties of
the Board Operations Committee:
(Boldface indicates an addition; strikethrough indicates a deletion)
3. Board Operations Committee shall consist of ten members.
The committee shall:
h. Work with the Executive Board chairman and the
executive director in determining skills and expertise
needed on the Board and discovering appropriate
people to recommend for service as Executive Board
members. This duty may be assigned to a sub-group
of the Board Operations Committee.
hi. Formulate annually that portion of the Executive
Board report dealing with the actions of this committee.
7

16. Recommended that the following policy regarding inactive churches
of California Southern Baptist Convention be adopted:
1. For the purpose of delivering Convention resources to
congregations, churches shall be considered ‘inactive’ when
having exercised the following choices:



The church has not contributed financially through the 		
Cooperative Program and the California Mission Offering for 		
three or more years



The church has not completed an Annual Church Profile for
three or more years



The church has failed to respond to personalized communication notifying the church it was in danger of becoming
inactive

2. Inactive congregations will remain members of CSBC and will
receive minimal resources from the Convention and its staff:



Annually, a personalized communication will be sent
to inactive churches inviting them to reengage with the
Convention and its resources



Inactive churches will receive CSBC electronic mailings,
costing the Convention minimal dollars

3. A chuch will not longer beconsidered inactive once it has:

4.



Contributed financially through the Cooperative Program 		
and/or the California





Mission Offering
Completed an Annual Church Profile
Requests CSBC resources that lead to CP/CMO/ACP
participation

Once a church chooses to reengage as a cooperating
congregation, CSBC Executive Board staff will initiate a renewed
and active relationship with the church, including reorienting the
church as to the purpose and resources of the Convention.

17. Recommended that Vern Hancock be affirmed as director of
missions for Gold Coast Baptist Association; John Bohrer be affirmed
as director of missions for Shasta Baptist Association; and Charles
Woods be affirmed as director of missions for Sierra Butte Baptist
Association.
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18. Recommended that Kenneth L. Sartain be elected California
Southern Baptist Convention Small Church Initiatives Team leader
effective June 1, 2018. Grade E3 is the salary range for this position,
with supervision by the associate executive director.
19. Recommended that Gregory Perkins, senior pastor of The View
Church in Menifee, be elected to serve on The Baptist Foundation of
California Board of Directors for 2018.
20. Recommended that Marc Tempesta be elected California Southern
Baptist Convention Finance Services Team Leader/Chief Executive
Officer effective September 13, 2018. Grade E3 is the salary range
for this position, with supervision by the associate executive director.
Don Fugate, chairman
Dale Garland, vice chairman
Rick Bennett, chairman, Board Operations Committee
Daniel Cassels, chairman, Communications Committee
David Spear, chairperson, Finance Committee
Ron Barker, chairman, Strategic Ministries Committee
Eddie Pate, member-at-large
A.B. Vines, president, CSBC
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California Southern Baptist Convention
Salary Administration - Salary Ranges
Annual Gross Wage
Effective: 1/1/2018

Code Grade

Position

Low

Salary Range
Mid-Point

High

120,400
96,300
84,300
67,400
60,200
57,300

150,500
113,200
99,100
79,200
70,700
67,300

180,600
130,000
113,800
91,000
81,300
77,400

42,300

49,700

57,100

33,900
31,700
29,600
27,700
25,900
24,300

39,800
37,200
34,800
32,500
30,400
28,600

45,800
42,800
40,000
37,400
35,000
32,800

57,400
45,900
28,700
22,900
22,900

67,400
53,900
33,700
26,900
26,900

77,500
62,000
38,700
30,900
30,900

Elected Staff
E1
E2
E3
E4
E5
E6

I
II
III
IV
V
VI

Executive Director (CEO)
Associate Executive Director
Group Leader
Office Director
Ministry Specialist
Field Missionary

Technical Staff
T1

I

Technical Specialist

Support Staff
S1
S2
S3
S4
S5
S6

I
II
III
IV
V
VI

Accountant
Executive Assistant
Administrative Assistant
Accounting Clerk
Ministry Assistant
Mail Services Coordinator

Jenness Park *
J1
J2
J3
J4
J5

I
II
III
IV
V

Camp Director - Elected
Department Manager
Technical Specialist
Team Member
Permanent Part-Time

NOTE: Dollar amounts are quoted on a per annum basis.
* excludes housing and meals
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2018 Annual Report
Board Operations Committee
The duties and responsibilities of the Board Operations Committee are
found in Article II, Section 1A(3) of the Bylaws of the Executive Board,
California Southern Baptist Convention. These duties were reviewed in
detail by the committee.
In fulfilling these responsibilities, the Board Operations Committee
considered the following items of business and made reports or
recommendations to the Executive Board.
The Board Operations Committee reports the following actions in
2018:
1.

Elected Charles Woods as vice chairman.

2.

Recommended that the churches listed below, having been found
to be cooperating Baptist churches and in conformity with Article
II, Membership, of the Constitution of California Southern Baptist
Convention, be received into affiliation and membership:





















3.

Anchored Bible Church, Modesto
Anthology Church, Menifee
CADES Iglesia Cristiana, Hesperia
Crosslife Community Church, Sierra Madre
Glorious Bible Church, Union City
Harvest Bible Chapel, Fresno
Harvest Christian Fellowship, Riverside
Mount Zion Baptist Church, Richmond
New Birth Church, Menifee
New City Church of Downtown Fresno
Santa Cruz Baptist Church, Santa Cruz
Sequidores de Jesus California, Bakersfield
Temple Baptist Church, Perris
The Gate Christian Bible Church, Rancho Santa Margarita
The Hill Church, La Mesa
The Neighborhood Baptist Church of Orange County, Irvine
The Parish Church, Petaluma
The Shelter Church, La Mesa
The Well/Agua Viva, Yucaipa
Twin Lakes Community Church, Palmdale

Approved the committee’s 2018 annual report for the Book of Reports.
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The Board Operations Committee reviewed the following in 2018:
1.

Committee duties at each meeting.

2.

Policies of the California Southern Baptist Convention Executive
Board and California Southern Baptist Convention.

3.

Reports from Barry Lloyd, camp director, Jenness Park Christian
Camp, regarding the camp’s operations and facilities.

4.

Reports from Judy Logan, director of Strategic Giving, about
development activities and giving.

5.

A possible committee assignment for a Board development
process.

6.

California Southern Baptist Convention Executive Board Member
Profile for Board development purposes.

Rick Bennett, chairman
Shawn Beaty
Victor Chayasirisobhon
Jeff Coburn
Sarah Graham
Brent Ives
Montia Setzler
Barbara Smith
Duane Tadlock
Charles Woods
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2018 Annual Report
Communications Committee
The duties and responsibilities of the Communications Committee are
found in Article II, Section 1A(4) of the Bylaws of the Executive Board,
California Southern Baptist Convention. These duties were reviewed in
detail by the committee.
In fulfilling these responsibilities, the Communications Committee
considered the following items of business and made reports or
recommendations to the Executive Board:
1.

Elected Alan Chan as vice chairman for 2018.

2.

Heard a report at each meeting about the activities of the
Communications Team (California Southern Baptist, electronic
communications, graphic services and media production).

3.

Heard reports at each meeting about CSBC logo design/branding.

4.

Heard reports in May and September about California Mission
Offering promotion materials and plans.

5.

Reviewed, updated or approved communication policies regarding
administration, electronic communication, graphic services, media
production and the California Southern Baptist.

6.

Received a report in January and May about moral and legislative
issues from Jonathan Keller of the California Family Council.

7.

Approved the committee’s 2018 annual report for the Book of
Reports.

Daniel Cassels, chairman
Alan Chan
Timothy Chan
Scott Coletti
Robert Doña
Jane Gross
Sean Paulson
Jim Ryan
Kyle Windsor
David Yi
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2018 Annual Report
Finance Committee
The duties and responsibilities of the Finance Committee are found in the
Bylaws of the Executive Board of California Southern Baptist Convention,
Article II, Section 1A(5). These duties are reviewed by the committee at
each meeting.
In fulfilling these responsibilities, the Finance Committee considered the
following items of business and made reports or recommendations to the
Executive Board.
The Finance Committee reports the following actions taken in 2018:
1.

Elected Stephen Aoki vice chairman.

2.

Recommended that the accounting firm of Linger, Peterson, Shrum
& Company be retained as auditors of the 2018 financial statement.

3.

Recommended the Transfer of Accumulated Earnings from CSBC
Trust and Endowments.

4.

Recommended the 2019 Proposed California Southern Baptist
Convention Executive Board Ministries Budget.

5.

Approved the committee’s 2018 annual report for the Book of
Reports.

The Finance Committee reviewed the following in 2018:
1.

Finance Committee duties.

2.

CSBC trust and endowment portfolio managed by The Baptist
Foundation of California.

3.

CSBC insurance portfolio.

4.

CSBC Financial Statement with Independent Auditor’s Report for the
year ended December 31, 2017.

5.

California Baptist University Consolidated Financial Statements with
Independent Auditors’ Report for the fiscal year ended June 30,
2017.

6.

CSBC financial reports.
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7.

CSBC fraud policies.

8.

California Baptist Foundation, Audited Annual Financial Report,
December 31, 2016.

9.

The Baptist Foundation of California, Audited Annual Financial
Report, December 31, 2017.

David Spear, Chairperson
Stephen Aoki
Ryan Blackwell
Dale Garland
Jeff Lettow
Eddie Pate
Susan Roper

15

2018 Annual Report
Strategic Ministries Committee
The duties and responsibilities of the Convention Strategic Committees
Committee are found in Article II, Section 1A(2) of the Bylaws of the
Executive Board, California Southern Baptist Convention. These duties
were reviewed in detail by the committee.
In fulfilling these responsibilities, the Strategic Ministries Committee
considered the following items of business and made reports or
recommendations to the Executive Board:
1.

Reviewed committee duties at each meeting.

2.

Elected Derk Schulze as vice chairman for 2018.

3.

Recommended that the goal for the California Mission Offering
be $435,000 and the purpose for the offering be emphasized in
promotion. The broad allocations for the distribution of 2018 CMO
gifts are:
		
Church Starting/Revitalization
50%
		
Evangelism/Missions/Disaster Relief
30%
		 Associations
10%
		
Season of Prayer & Promotion
7%
		
Personal/Relational Marketing
3%
4.

The Strategic Ministries Committee heard a program review about
the Evangelism and Missions Initiatives Team presented by Pete
Ramirez, leader; Church Revitalization Initiatives Team presented
by Ralph Neighbour, leader; Church Planting Initiatives Team
presented by Ross Shepherd, leader; and Small Church Initiatives
Team presented by Ken Sartain, leader.

5.

Recommended that the 2018-19 Church Planning Calendar be
approved with any changes necessary during the year.

6.

Received an update on the 2018 California Mission Offering from
Michael B. McCullough, associate executive director.

7.

Approved its 2018 annual report for the Book of Reports.

Ron Barker, chairperson
Noel De Guzman
Becky Duron
Jason Mahill
Young Su McCann
Kendrick Neal
Andy Prince
Johnathan Sakovich
Derk Schulze
Donald St. John
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2017 Recommendations from the CSBC Executive Board
Constitutional Amendment to Reduce the Membership
of the CSBC Executive Board
Recommendation:
It is recommended that the California Southern Baptist Convention
Constitution, Article VI. The Executive Board of the Convention, Section
3, be changed to reduce the membership of the CSBC Executive Board
from 40 to 28 members.
(Strikethrough denotes deletion; bold face denotes addition)
Section 3. The Executive Board shall consist of forty (40) twentyeight (28) members, elected at the annual meeting. There shall be two
members on the Executive Board from each region of the state. The
remaining board members will be selected from the regions based on
the ratio of churches within each region compared to the total number
of churches in the convention. One fourth (1/4) of the Board shall retire
each year. A member elected to serve a full term on the Executive
Board shall be eligible for reelection to a second full term on the Board.
A member elected for two successive terms on the Executive Board
shall not be eligible to succeed himself until one (1) year has passed. In
the event a member moves within the state, he shall serve out his full
term. The president of the Convention shall be an ex officio member of
the Executive Board. The members of the Executive Board shall be the
directors of the Convention.
Background:
The Executive Committee has discussed the ministry of the Executive
Board over the past few years and has come to conclusion that to be
more effective, the membership should be reduced. By reducing the size
of the Board, the committee believes:

• The Board will be more strategic in its actions,
• Board members will be more engaged,
• The Board will be able to act and engage more quickly with 		
churches, and

• The reduced size will be a cost savings of Cooperative Program 		
gifts.

The committee believes the reduction can be accomplished through
attrition.
Action:
Approved by Executive Board – September 8, 2017
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2018 Recommendations from the CSBC Executive Board
CSBC Bylaw Amendment
Transfer of Responsibilities for CSBC Church
Membership
Recommendation:
It is recommended that the responsibility of vetting congregations
seeking affiliation with California Southern Baptist Convention be
transferred from the Committee on Resolutions, Credentials and
Membership to the CSBC Executive Board.
To accomplish this, several sections in the CSBC Bylaws need to be
amended.
(Strikethrough denotes deletion; bold face denotes addition)
ARTICLE II. PERMANENT PLAN OF ORGANIZATION OF THE
CONVENTION AND ITS COMMITTEES AND BOARDS
The permanent organization of the Convention shall be as follows:
		 A. Executive Board
		 B. Board of Trustees, California Baptist University
		 C. Board of Directors, The Baptist Foundation of California
		 D. Committee on Committees
		 E. Committee on Board Nominations
		 F. Committee on Convention Operations
		 G. Committee on Resolutions, and Credentials and Membership
ARTICLE III. COMPOSITION AND DUTIES OF COMMITTEES AND
BOARDS
Section 5. The Committee on Resolutions, and Credentials and
Membership shall be composed of nine (9) members, one elected from
each region. It shall be responsible for initiating, reviewing, commenting
on, and recommending Convention action on all resolutions. It shall be
responsible for accreditation of Messengers to the Convention. It shall
recommend action to the Convention concerning disputes as to status of
Messengers. Throughout the year, the committee shall confer to make
decisions regarding membership status of churches wishing to affiliate
with the Convention, recommending actions to the Executive Board or
Convention.
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Section 6. Throughout the year the Executive Board shall confer to
make decisions regarding membership status of churches wishing to
affiliate with the Convention, reporting its actions to the Convention
annually.
Section 6 7. The financial transactions of all standing and special
committees of the Convention shall be conducted only in accordance
with policies and procedures established by the Executive Board of
the Convention. The Executive Board shall retain authority over the
custody and disbursements of all funds made available for expenses of
committees of the Convention and the Convention itself.
Section 7 8. Trustees of corporate boards established under authority
of the Convention shall be responsible for initiating charter amendments
whenever such action is necessary to make charter provisions consistent
with actions of the Convention.
Section 8 9. An ex officio member shall have full privileges unless
otherwise designated.
Background:
Currently the task of vetting congregations seeking affiliation with
California Southern Baptist Convention is assigned to the Committee
on Resolutions, Credentials and Membership. This Bylaw change would
transfer the responsibility to the CSBC Executive Board.
Currently, the procedure requires churches to apply for membership
through the Committee on Resolutions, Credentials and Membership.
This is a committee of nine people, one from each of the nine regions,
elected for a single, three-year term of service. After a lengthy vetting
process of churches seeking affiliation, the committee presents their
recommendations to either the Executive Board or to messengers at the
CSBC Annual Meeting for membership consideration. The Committee on
Resolutions, Credentials and Membership’s recommendations presented
to the Executive Board are processed through the Board Operations
Committee and then presented to the full board for consideration.
Assigning affiliation requirements directly to the Executive Board would
reduce the duplication of review by both the Committee on Resolutions,
Credentials and Membership and an Executive Board committee before
consideration by the full Board. Because of a longer term of service by
Executive Board members versus Convention committee members, the
Executive Board would offer greater continuity, strength and experience
to the task of vetting churches seeking membership. A cost savings also
would be experienced with this duty assigned to the Executive Board.
19

The Committee on Resolutions, Credentials and Membership would
become the Committee on Resolutions and Credentials and would
function accordingly.
Action:
Approved by Executive Board - September 13, 2018
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CSBC Bylaw Amendment
Tenure of Board Officers
Recommendation:
It is recommended that all CSBC agencies (Executive Board, The Baptist
Foundation of California and California Baptist University) be permitted to
elect officers to serve for up to three, consecutive, one-year terms.
To accomplish this, several sections in the CSBC Bylaws need to be
amended.
(Strikethrough denotes deletion; bold face denotes addition)
ARTICLE IV. MEMBERSHIP OF COMMITTEES AND BOARDS
Section 12. The term of office service for officers of standing committees
and boards of this Convention shall be one (1) year with the option of
election to one additional year term, not to exceed two (2) successive
years terms. The term of service for officers of boards of this
Convention shall be one (1) year with the option of election to two,
additional, one-year terms, not to exceed three (3) successive
terms.
Background:
This change would provide all CSBC agencies (Executive Board, The
Baptist Foundation of California and California Baptist University) the
opportunity to elect officers for up to three, consecutive, one-year
terms. The term of service for officers of standing committees will not be
affected by this recommendation.
A need exists for greater continuity of leadership in executing the
strategic initiatives of each agency. Currently, agency officers can be
elected to one-year terms, with a maximum of two consecutive terms.
This proposed change is supported by the leadership of California
Southern Baptist Convention, The Baptist Foundation of California and
California Baptist University.
Action:
Approved by Executive Board - September 13, 2018
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CSBC Constitution Amendment – Article III.
Membership, Section 2
Defining a Cooperating Baptist Church
Recommendation:
It is recommended the CSBC Constitution, ARTICLE III. MEMBERSHIP,
Section 2. be amended to allow the California Mission Offering to be an
option in defining a cooperating Baptist church.
(Strikethrough denotes deletion; bold face denotes addition)
Section 2. As an independent Baptist Group, the Convention reserves
the right to determine what constitutes a cooperating Baptist church.
Churches shall be considered cooperating which are in sympathy with
the purpose of this Convention, having contributed financially to the
work of the Convention through the Cooperative Program and/or the
California Mission Offering during the 12 months previous to the month
of the annual meeting, and who are in agreement with The Baptist Faith
and Message as adopted by the Southern Baptist Convention. The
Convention shall be the final judge of the qualifications of its members.
Background:
The CSBC Constitution currently defines a cooperating church, in part,
as having given through the Cooperative Program in the 12 months
preceding the annual meeting. This amendment to include the California
Mission Offering also would allow a church to be defined as cooperating,
and thus be eligible for seating messengers at the CSBC annual
meeting. Gifts to the Cooperative Program and the California Mission
Offering directly support CSBC ministries. This action would allow for
greater participation.
Action:
Approved by Executive Board - September 13, 2018
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CSBC Constitution and Bylaw Amendments
Reducing CSBC Regions and Executive Board
Membership
Recommendation:
It is recommended that the number of California Southern Baptist
Convention regions be reduced from nine to seven and that Executive
Board membership be reduced from 40 to 28.
To accomplish this task, several sections of the CSBC Constitution and
Bylaws will need to be amended.
(Strikethrough denotes deletion; bold face denotes addition)
CSBC Constitution Amendments
ARTICLE VI. THE EXECUTIVE BOARD OF THE CONVENTION
Section 2. There shall be at least nine seven geographic regions
from which Executive Board membership shall be determined. The
messengers to the convention shall determine the number and
boundaries of regions.
Section 3. The Executive Board shall consist of forty (40) twentyeight (28) members, elected at the annual meeting. There shall be two
members on the Executive Board from each region of the state. The
remaining board members will be selected from throughout the state
at-large. the regions based on the ratio of churches within each region
compared to the total number of churches in the convention. One fourth
(1/4) of the Board shall retire each year. A member elected to serve a full
term on the Executive Board shall be eligible for reelection to a second
full term on the Board. A member elected for two successive terms on
the Executive Board shall not be eligible to succeed himself until one (1)
year has passed. In the event a member moves within the state, he shall
serve out his full term. The president of the Convention shall be an ex
officio member of the Executive Board. The members of the Executive
Board shall be the directors of the Convention.
CSBC Bylaws Amendments
ARTICLE III. COMPOSITION AND DUTIES OF COMMITTEES AND
BOARDS
Section 2. The Committee on Committees shall be composed of nine (9)
members, one from each region and two selected at-large, with onethird appointed annually by the president in consultation with the vice
president. It shall nominate to the Convention all members of standing
committees of the Convention and may nominate the membership of
special committees if so directed by the Convention.
23

Section 3. The Committee on Board Nominations shall be composed of
nine (9) members, one elected from each region and two selected atlarge. It shall nominate to the Convention all members of the Executive
Board of the Convention, the Board of Trustees for the California
Baptist University, and the Board of Directors for the California Baptist
Foundation. No member of this committee may begin service on any
board or the Committee on Convention Operations until one year has
passed following his term of service on the committee.
Section 4. The Committee on Convention Operations shall be composed
of nine (9) members, one elected from each region and two selected
at-large. The vice president and the music director shall be members
ex officio of this committee. It shall present to the opening session of
the Convention for adoption a recommended agenda for the Convention
session. It shall enlist parliamentarians for annual sessions and shall
guard jealously the schedule adopted by the Convention. It shall
recommend the preacher and alternate for the Convention. It shall
recommend the music director for the Convention. It shall recommend
date and place for each Annual Meeting.
Section 5. The Committee on Resolutions, Credentials and Membership
shall be composed of nine (9) members, one elected from each region
and two selected at-large. It shall be responsible for initiating,
reviewing, commenting on, and recommending Convention action on
all resolutions. It shall be responsible for accreditation of Messengers to
the Convention. It shall recommend action to the Convention concerning
disputes as to status of Messengers. Throughout the year, the
committee shall confer to make decisions regarding membership status
of churches wishing to affiliate with the Convention, recommending
actions to the Executive Board or Convention.
Background:
Currently the membership of the CSBC Executive Board and the four
Convention committees is determined, in part, by the nine geographic
regions of California. The 40-member Executive Board has two
members from each region, with the remaining selected from regions
based on the ratio of churches within each region compared to the total
number of churches within the Convention. Convention committees have
nine members, one from each region.
These bylaw changes would enact the following:
1.
Reduces the current number of Executive Board members from
40 to 28
2.
Redraws current regional boundaries, resulting in seven regions
(maps attached)
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Under these bylaw changes, representation on the Executive Board will
now be two persons from each of the seven regions, and the remaining
14 members selected at-large from throughout the state. Convention
committees will still have nine members, one from each region and two
selected at-large from throughout the state.
The reduction in the size of the Executive Board provides a manageable
number of members to conduct Convention business. Fewer members
will result in higher levels of participation and accountability as the Board
fulfills its role and responsibilities. The Convention will continue to
have geographical representation for members of the Executive Board.
Fourteen at-large members provides new and greater flexibility in finding
the best possible people to serve. This change in board size also will
result in a reduction in operating costs for the Executive Board.
Convention committees also will continue to have geographical
representation with one member from each of the seven regions, with
increased flexibility by having two members selected at-large from
throughout the state. In recent years the Committee on Committees has
experienced difficulty in finding persons willing to serve on Convention
Committees. Having two at-large members for Convention Committees
will help address this situation.
In recent years the merger and dissolution of associations has created
a need to redraw region boundaries along association boundaries. The
maps on pages 26-27 help illustrate that need and demonstrate the
recommended boundaries for seven regions.
The Executive Board and Convention committees have had good
geographic representation in the past, and would continue to have
good representation under the proposed changes. Diversity on the
Executive Board and Convention committees is not only geographic, but
also includes diversity by gender, ministerial/layperson, age, ethnicity
and experience. These proposed changes will not negatively impact
representation or diversity on the Executive Board and Convention
committees.
Action:
Approved by Executive Board - September 13, 2018
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CSBC Constitution and Bylaws Amendments
Merging Committee Duties to Form a Nominating
Committee
Recommendation:
It is recommended that the duties of the Committee on Committees and
Committee on Board Nominations be merged to form the Committee on
Nominations to select nominees for CSBC Committees and Boards.
To accomplish this, the CSBC Constitution and Bylaws need to be
amended.
(Strikethrough denotes deletion; bold face denotes addition)
CSBC Constitution Amendment
ARTICLE V. COMMITTEES AND BOARDS OF THE CONVENTION
Section 3. The members of all standing committees (except the
Committee on Committees Nominations) and the permanent boards
of the Convention shall be elected by the Convention. Interim
vacancies on all boards may be filled only by the Executive Board of
the Convention. Interim vacancies on committees may be filled by
presidential appointment and in either case, such appointments will
prevail only until the next annual session.
CSBC Bylaws Amendments
ARTICLE II. PERMANENT PLAN OF ORGANIZATION OF THE
CONVENTION AND ITS COMMITTEES AND BOARDS
The permanent organization of the Convention shall be as follows:
		 A. Executive Board
		 B. Board of Trustees, California Baptist University
		 C. Board of Directors, The Baptist Foundation of California
		D. Committee on Committees
		ED. Committee on Board Nominations
		FE. Committee on Convention Operations
		GF. Committee on Resolutions, Credentials and Membership
ARTICLE III. COMPOSITION AND DUTIES OF COMMITTEES AND
BOARDS
Section 1. The composition and duties of boards of trustees of
agencies and institutions of this Convention shall be clearly set
forth in the Convention actions authorizing their establishment and
included subsequently in appropriate form in their respective corporate
charters. All corporate charters and amendments thereto shall be
expressly approved by the Convention or by the Executive Board of the
Convention.
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Section 2. The Committee on Committees Nominations shall be
composed of nine (9) members, one from each region, and two
members selected at large. with oOne-third shall be appointed
annually by the president in consultation with the vice president. It shall
nominate to the Convention all members of standing committees of the
Convention and may nominate the membership of special committees
if so directed by the Convention. It shall nominate to the Convention
all members of the Executive Board of the Convention, the Board
of Trustees for California Baptist University, and the Board of
Directors for The Baptist Foundation of California. No member of
this committee may begin service on any board or the Committee
on Convention Operations until one year has passed following his
term of service on the committee.
Section 3. The Committee on Board Nominations shall be composed
of nine (9) members, one elected from each region. It shall nominate to
the Convention all members of the Executive Board of the Convention,
the Board of Trustees for the California Baptist University, and the
Board of Directors for the California Baptist Foundation. No member
of this committee may begin service on any board or the Committee on
Convention Operations until one year has passed following his term of
service on the committee.
Section 4 3. The Committee on Convention Operations shall be
composed of nine (9) members, one elected from each region. The
vice president and the music director shall be members ex officio of this
committee. It shall present to the opening session of the Convention for
adoption a recommended agenda for the Convention session. It shall
enlist parliamentarians for annual sessions and shall guard jealously the
schedule adopted by the Convention. It shall recommend the preacher
and alternate for the Convention. It shall recommend the music director
for the Convention. It shall recommend date and place for each Annual
Meeting.
Section 5 4. The Committee on Resolutions, Credentials and
Membership shall be composed of nine (9) members, one elected from
each region. It shall be responsible for initiating, reviewing, commenting
on, and recommending Convention action on all resolutions. It shall be
responsible for accreditation of Messengers to the Convention. It shall
recommend action to the Convention concerning disputes as to status of
Messengers. Throughout the year, the committee shall confer to make
decisions regarding membership status of churches wishing to affiliate
with the Convention, recommending actions to the Executive Board or
Convention.
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Section 6 5. The financial transactions of all standing and special
committees of the Convention shall be conducted only in accordance
with policies and procedures established by the Executive Board of
the Convention. The Executive Board shall retain authority over the
custody and disbursements of all funds made available for expenses of
committees of the Convention and the Convention itself.
Section 7 6. Trustees of corporate boards established under authority
of the Convention shall be responsible for initiating charter amendments
whenever such action is necessary to make charter provisions consistent
with actions of the Convention.
Section 8 7. An ex officio member shall have full privileges unless
otherwise designated.
Background:
There is a growing need to create a single committee to nominate
Convention leadership for election by messengers during the annual
meeting. Currently the Committee on Committees meets to select
nominees to serve on the three Convention Committees: Committee
on Board Nominations, Committee on Convention Operations and
Committee on Resolutions, Credentials and Membership. The
membership of the Committee on Committees is appointed by the
Convention president. Term of service is three years, with terms expiring
for three members each year.
The Committee on Board Nominations meets to select nominees to
serve as directors for the three agencies of the Convention: CSBC
Executive Board; The Baptist Foundation of California; and California
Baptist University. Membership of the committee is nominated by the
Committee on Committees and affirmed by messengers. Term of service
is three years, with terms expiring for three members each year.
Currently the Committee on Board Nominations and the Committee on
Committees each complete their business in a matter of hours. Their
meetings involve travel, lodging and meals for nine members, one from
each region, to conduct business. The expense of doing so is costly and
involves a significant time commitment by committee members, at least
one-third of whom are laypersons.
By combining the Committee on Committees and the Committee on
Board Nominations into a new Committee on Nominations, better
stewardship of committee members’ time will be accomplished and
mission dollars will be saved. The Committee on Nominations will be
able to efficiently perform the duties of the two existing committees.
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The membership of the new Committee on Nominations will be
appointed by the Convention president. Each year the president will
appoint three person to the committee, with terms expiring for three
members each year.
If this change is approved by messengers, the existing Committee on
Committees will become the new Committee on Nominations. The
membership of the Committee on Board Nominations will be dissolved
with the thanks of the Convention.
Action:
Approved by Executive Board - September 13, 2018
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ANNUAL REPORT
Associate Executive Director
Cooperative Program and Special
Mission Offerings
Mike McCullough
The Cooperative Program serves as Southern Baptists’ financial channel
for fulfilling the Great Commission, and is the primary means by which
California Southern Baptists support mission causes in California and
around the world. The Cooperative Program continues to be the most
expansive, effective and efficient means of taking Jesus to every person
in California and beyond.
CP is vital to California Southern Baptist Convention efforts to help
churches reach the world in California. The majority of the Convention’s
financial resources come through the Cooperative Program, including
funds received from the North American Mission Board. The Convention
deeply appreciates the boldness and generosity of CSBC congregations
as they participate in cooperative missions. Thank you!
Promotional materials for the Cooperative Program include brochures in
multiple languages, informative mailing envelopes for churches to use
in sending their mission gifts to the Convention, and a variety of video
products, available at csbc.com. All material is free to CSBC churches
and can be ordered at www.csbc.com/cp.
Cooperative Program giving by California Southern Baptist churches in
2017 totaled $6,391,924, or 94 percent of anticipated receipts; 2017 gifts
decreased $27,640, or .4 percent, compared to 2016.
During 2017 California Baptists deployed 65.5 percent of Cooperative
Program gifts for ministry causes in our state. These gifts helped support
the ministries of the CSBC Executive Board, California Baptist University
and The Baptist Foundation of California. The remaining 34.5 percent
was forwarded to the Southern Baptist Convention Executive Committee
for distribution to world mission causes, including the North American
and International Mission Boards and six SBC seminaries.
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In 2017 Cooperative Program gifts were distributed as follows:
World Missions
34.5%
The Baptist Foundation of California
1.0%
California Baptist University
5.0%
California Southern Baptist Convention
59.5%
In 2018 Cooperative Program gifts are distributed as follows:
World Missions
35%
The Baptist Foundation of California
1%
California Baptist University
5%
California Southern Baptist Convention
59%
In addition to CP giving, Convention churches also have given to special
offerings for state, North American and international missions. In 2017
these gifts totaled:
California Mission Offering:
$ 435,943
Annie Armstrong Easter Offering for North American Missions: $ 794,750
Lottie Moon Christmas Offering for International Missions: $1,977,996
Your gifts and offerings for mission efforts beyond your own church
ministries do make a difference and help take Jesus to our world! Thank
you for your faithfulness in missions giving.
Please prayerfully consider what your church can give through the
Cooperative Program in 2018 and 2019 as we partner to take the Gospel
message to the world.
Cooperative Program Giving		
2007
7,782,294
2008
7,998,206
2009
7,268,771
2010
6,912,521
2011
6,594,209
2012
6,509,688
2013
6,756,079
2014
6,661.044
2015
6,622,667
2016
6,419,564
2017
6,391,924

Increase/Decrease
(234,981)
215,912
(729,435)
(356,250)
(318,312)
(84,521)
246,390
(95,035)
(38,377)
(203,103)
(27,640)
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Percentage
(2.93)
2.78
(9.1)
(4.9)
(4.6)
(1.3)
3.8
(1.4)
(1.6)
(3.1)
(0.4)

California Southern Baptist Convention Ministry Teams
In the past year the ministries of the Convention were reorganized. Four
new ministry teams now exist to resource the vision of local churches.
New leaders also were called to lead these teams in fulfilling their
assignments. They are:
Church Planting Initiatives Team – Ross Shepherd
Church Revitalization Initiatives Team – Ralph Neighbour
Evangelism and Missions Initiatives Team – Pete Ramirez
Small Church Initiatives Team – Ken Sartain
Another change in CSBC’s internal structure is the creation of a
Resource Council. Ministry team leaders, along with the Communications
Team leader, meet monthly to discuss current ministry activities of each
team. The Council’s primary agenda is to evaluate and coordinate
ministry needs and resources for ever-changing activities, ministries
and projects. Staff and resources are then deployed as needed to
serve churches. This creates a flexible, multi-disciplinary, collaborative
environment adding strength and value to CSBC resources for churches.
In an effort to strengthen ministry partnership, leadership from the
Directors of Missions Fellowship and ethnic fellowships will be invited to
meet with the Resource Council to plan for development and distribution
of coordinated and strategic resources to churches.
This publication contains reports by each team regarding their ministries
in the past year. Please take time to read how God is working through
each team as they serve churches.

Ministry Staff

Deanna Villegas
Executive Assistant
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ANNUAL REPORT
Church Planting Initiatives Team
Ross Shepherd, Leader
God has been at work in California, leading the CSBC Church Planting
Initiatives Team (CPIT) to plant 84 churches from September 1, 2017 to
August 31, 2018. The total contains 40 language, three African-American
and 41 Anglo/Multi-ethnic congregations.
CPIT partners with the North American Mission Board to fund church
planters across the state, and currently we are supporting 55 planters.
We also partner with nine church planting catalysts and 29 Southern
Baptist associations.
Highlights:
Southridge Church – 305 salvations at Easter
Life Point Church – More than 151 salvations
Reach Fellowship – 83 salvations
CenterSet Church – 49 salvations
Church Growth:
The Story Church – 300 in attendance
Parkside Church – 300 in attendance
Count the Cost:
55 planters assessed
Partnership:
CPIT is proud to support Equip Biblical Institute, which is committed
to developing leaders for new and established churches dedicated to
planting churches. One of the missions of EBI is to assist local churches
to equip local churches to equip believers of various cultures and
languages to start churches.
EBI trained 138 Filipino pastors in the Philippines and California.
Thank you for your prayers and financial support through the
Cooperative Program, California Mission Offering and Annie Armstrong
Easter offering. Those gifts allow us to start new churches that will
partner with us to reach the thousands in California without Christ.
“The harvest is ready and the laborers are few. Ask the Lord of the
Harvest to send out laborers into the harvest” (Luke 10:2).
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ANNUAL REPORT
Church Revitalization Initiatives Team
Ralph Neighbour III, Leader
From our name, one might expect that the Church Revitalization
Initiatives Team (CRIT) simply helps plateaued and declining churches
make the turn toward growth and find new life, new direction and a new
sense of mission. Because of the great number of stalled and dying
churches in our state, that is our primary task, but the team also exists to
help growing and healthy churches.
Our primary resource is the Count the Cost process created by Dr. Bill
Agee, CSBC executive director. Already, hundreds of church leaders
have completed a Count the Cost assessment and are taking their
churches on a path of growth and health. They include churches of all
sizes and growth or decline trajectories.
Year to date, CRIT has conducted Count the Cost Workshops in 11
associations for some 400 people from more than 110 churches. In total,
the team has helped 125 churches complete Count the Cost plans and
helped directors of missions and others complete even more.
One aspect that sets Count the Cost apart from other consulting plans
is the follow-through. CRIT works with DOMs and others to conduct
monthly coaching and accountability contacts with Count the Cost
churches to fine-tune and maximize their plans.
CRIT also assists churches in other ways. The team conducted Elevate
Summits in Rancho Cucamonga and San Diego, reaching more than 100
leaders with ideas and resources for evangelism, church health, social
media, outreach and strategic planning.
Other team initiatives:
• Two Music Workshops (north and south) helped 405 church
musicians from 83 churches develop skills and a better
understanding of leading musical worship.
• The Fellowship of Church Musicians Conference provided
encouragement and inspiration for 110 worship leaders from 51
churches.
• New Pastor Orientation helped 23 pastors (new to California, to
pastoring or to Southern Baptists) understand the resources and
personnel of CSBC and build relationships.
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•
•
•
•

•
•

Six Vacation Bible School Clinics around the state trained
association leaders to lead clinics in their areas and assisted
several churches in conducting their own VBS.
The On Track Sunday School and Small Group conference in El
Monte drew 140 leaders for training in small group leadership for
all aspects of church life.
Bible Drill State Finals (in partnership with the Evangelism and
Missions Initiatives Team) helped more than 100 children hide
God’s Word in their hearts.
The Ministers’ Wives Retreat, the largest in almost a decade,
drew 135 ministers’ wives who found refreshment, renewal and
(dare we say) revitalization to face the blessings and struggles of
being in a minister’s household.
High Desert men’s ministry training.
A Ministry Connection Conference in Ontario.

In addition, team members:
•
Guest lectured at Gateway Seminary
•
Assisted with the Hispanic Young Adult and Northern California
Pastors’ Retreats
•
Worked with collegiate ministries on eight campuses
•
Provided sound assessments in 11 churches
•
Helped churches with deacon, staff and other leadership training
and consultations
•
Provided various other consultations in 16 churches
•
Preached 60 times in California churches
•
Visited 60 other churches
•
Mentored two dozen leaders
•
Connected with more than 750 pastors and leaders in
conferences, workshops, consultations and sometimes just as a
friendly and supportive resource
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ANNUAL REPORT
Communications Team
Terry Barone, Leader
The CSBC Communications Team is composed of five major areas:
•
Administration
•
The California Southern Baptist
•
Electronic/Digital Communication
•
Graphic Services
•
Media Production
These tasks are carried out by two full-time and two part-time
employees. The team also contracts with media professionals to meet
the goals of the team and Executive Board staff.
Accomplishments since the 2017 report include:
•
Planning and production of promotional materials for the
California Mission Offering including print and video collateral
•
Planning and producing the CSBC annual meeting
•
Serving as liaison for the Executive Board communications
committee
•
Beginning the process of developing a new logo and branding
process
•
Expanding social media outlets
Ongoing efforts of the Communications Team include production of the
Convention Annual, Book of Reports for the annual meeting, Pocket
Planner and Directory, and Church Planning Calendar, as well as other
print materials published by the Convention.
Working with each CSBC ministry team is an additional assignment,
helping staff develop design and produce promotion and information
materials.
All these efforts are possible because of the dedicated work of Holly
Smith, managing editor of the California Southern Baptist; Linda Barone,
administrative assistant; and Lindsay Haussler, website coordinator.
During the past year, the team has outsourced graphic services and
media production.

47

The California Southern Baptist
The California Southern Baptist, official newspaper of California Southern
Baptist Convention, provides news and information each month about
Southern Baptists in California, the nation and the world. The CSB is
available in both print and electronic editions.
Featuring news, opinion, information and promotional material for and
about Southern Baptist churches in California, the CSB also promotes
missions, ministries, programs and emphases.
An individual subscription to the print version comes with a free copy
of the E-dition. Subscriptions for the digital version are $5 per year; the
print cost remains unchanged for more than 20 years, at $9.50 per year.
The church rate for the E-dition is on a sliding scale based on worship
attendance, and the Church Group Plan for print is 66 cents per address
per month.
To subscribe to either version of the CSB, for you or the entire church,
visit www.csbc.com/csb and click on the link at the right. For the Church
Group Plan just send a list of the names and addresses of members who
would like to receive the paper and we’ll add them. Call 559-229-9533,
ext. 225 or e-mail thecsb@csbc.com for more information.
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ANNUAL REPORT
Evangelism and Missions
Initiatives Team
Pete Ramirez, Leader
The Evangelism and Missions Initiatives Team goal is to resource the
vision of the local congregation, with the desire to see a mission force
serving out of every church by offering trainings and conferences,
and distributing funds. Our desire is to see healthy churches with an
established evangelistic and missional culture. This team is composed
of multiple ministry leaders responsible for women’s ministry/missions,
Disaster Relief/mobilization, migrant ministries/Feeding Those Who Feed
Us, student ministries and general evangelism.
Resourcing Church Evangelism Efforts
We have implemented a process to assist churches with evangelistic
efforts in which each church funded will have a consultation with our
staff and be required to provide a report of the results. Over the past 11
months, our team has dispersed $385,000 to 150 churches to assist in
evangelistic efforts to reach their communities, including Vacation Bible
Schools, kid sports clinics, block parties and others. These outreaches
have seen more than 12,000 visitors and more than 400 professions of
faith in Christ.
Hunger Funds Stats
Our team disperses funds and monitors 32 feeding ministries across the
state, in conjunction with local associations. Here are results from the
past year.
Evangelistic encounters
Volunteers trained in evangelism
Professions of faith
Total fed

20,483
9,34
396
168,491

Pete Ramirez, Evangelism and Missions Initiatives Team Leader
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Migrant Ministries
Summer FTWFU projects have been great! As of this writing we have
completed 80 percent of the scheduled projects. So far there have been
1,276 professions of faith and 102 churches participating, in 40 locations
(18 state-owned migrant centers, 20 Spanish churches with migrants or
field workers and two apartment complexes). We have distributed 1,590
grocery bags that have fed close to 8,000 individuals.
I want to thank all the volunteers and churches that have been the driving
force behind all that has been accomplished this summer. To God be the
glory!
Oscar Sanchez, Migrant Ministries/Feeding Those Who Feed Us
Student Ministries
The Ignition Student Conference in 2017 saw more than 1,250 students
and leaders, representing 76 churches.
Baptist Family Day (True Love Waits) at Six Flags Magic Mountain drew
341 participants.
There were 48 students in the Bible Drill State Finals in Fresno in April,
along with 24 high-schoolers in the Speakers’ Tournament.
For the first time in several years, CSBC had a summer missions
program, with two students each serving in Mendo Lake, North Coast
and Mid-Valley Baptist Associations.
Sherann Kim, student ministries
Disaster Relief Ministries
In September 2017, California Southern Baptist Disaster Relief
responded in the aftermath of Hurricane Harvey in the Houston area
by sending more than 150 volunteers who logged 6,000-plus volunteer
hours, completing 102 mudout jobs and preparing more than 10,000
meals. Chaplains embedded in the Harvey Response recorded
more than 320 contacts and two salvations. Pete Ramirez made an
assessment trip to Puerto Rico after Hurricane Maria, and with the help
of individual and church gifts, CSBC Disaster Relief contributed more
than $10,000 to recovery and rebuild efforts on the island.
In the fall of 2017, close to 3,000 homes were destroyed by wildfires
across California. CSBC Disaster Relief responded with 36 chaplains
and mass feeding volunteers who prepared more than 50,000 meals
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served to evacuated residents from the North Bay Fires (in partnership
with the Red Cross). Led by chaplains, personal property recovery teams
accompanied residents back to their destroyed or damaged homes
after the Thomas Fire in Ventura County. Two fires within nine months
destroyed more than 160 homes in San Diego County. CSBC Disaster
Relief cleanup and recovery teams completed 18 debris removal and
cleanup jobs from the Lilac and West Fires. In August the Carr Fire
and Mendolake Fires destroyed more than 1,500 homes and burned
close to 300,000 acres. Southern Baptist chaplains were called upon by
the California Department of Social Services to provide emotional and
spiritual care in shelters and reported more than 1,500 ministry contacts
in less than one week.
Other responses: chainsaw deployments and trainings, work days in
Northern and Southern California and three out-of-state responses.
California Disaster Relief led the SBCDR chaplain response for the mass
shooting in Las Vegas last October, sent an Incident Command team to
Hawaii in April and assisted with a FEMA National Mass Care Exercise
in Arizona in May. Total volunteer work hours for 2017-18 year exceeded
8,000. In addition to deployments, 505 participated in at least one of
12 training opportunities. It is estimated that at least 65 churches were
engaged directly with Disaster Relief ministries this past year.
Through Community Disaster Ministry, CSBDRM has helped resource
more than a dozen churches as they begin preparing for and responding
to disasters in their respective communities. Every disaster in California
is “local” for one or more of our Southern Baptist churches and CSBC
Disaster Relief is committed to assisting and partnering with the local
church in a time of crisis or disaster.
Mike Bivins, Disaster Relief/Mobilization Specialist
California Women’s Ministries & Missions
Tapestry events were held in the spring in Fair Oaks, Hesperia and
Oxnard. Tapestry is designed to reach out to the women in our churches
that are hampered by distance from attending statewide events,
and customized in partnership with associations. Approximately 350
participated in 2018 Tapestry from churches in 12 associations.
The third year of the Children’s Missions Day Explosion (CMDE)
included mission projects in which children made hygiene kits, lunches
for homeless ministries, care kits for walkers and joggers in a park, and
writing notes for shut-ins. The children also interacted with missionaries.
CMDE is designed for boys and girls in grades 1-6 to have a one-day
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mission experience. These were awesome and active days, and three
children made professions of faith.
Youth On Mission events were held simultaneously on June 2, involving
students in grades 7-12 doing missions in the areas surrounding the
host churches (Fontana and East San Jose) as well as learning about
missions. Each location had local mission projects for the youth that
helped connect the host church to their neighbors or expand ongoing
outreach efforts. In the two locations youth assembled care and hygiene
kits, distributed bottled water, delivered smoke detector batteries and
invitations to VBS, and prayer-walked.
In March, the third Hispanic WMU mother/daughter retreat (Retiro
Hispano de Madre e Hija), was held at Jenness Park. Mothers and
daughters enjoyed mission-focused and relationship-building workshops,
activities and crafts.
Literacy Missions continues to draw interest. Since initial ESL certification
training, at least five new ESL ministries have been launched. Additional
trainings were held in 2017-18 in San Jose, Bakersfield, Fresno, El
Monte and San Leandro. To date, churches from nine associations have
been equipped to begin ESL ministries as an evangelistic outreach.
Plans are in place to launch training for Children and Youth Tutoring, and
Adult Reading and Writing.
Eva De La Rosa, Women’s Ministries & Missions Specialist
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ANNUAL REPORT
Small Church Initiatives Team
Ken Sartain, Leader
Inaugurated June 1, the Small Church Initiatives Team (SCIT) is tasked
with understanding, defining, reporting, encouraging and strengthening
the nearly 1,000 small churches in California Southern Baptist Convention.
SCIT has begun examining existing data reported from Annual Church
Profiles and found information that does not appropriately state the actual
numbers of the small church (defined as any church that has had 100
people, or fewer, in worship the previous five years). SCIT will continue to
pursue data that is more accurate.
The mandate to more precisely measure and define the unique
characteristics of the small church has led to many distinctives that are
difficult to quantify and qualify. These distinctives, while difficult to reduce to
a sentence, are a daily concern and an area of discipleship that could lead
to both spiritual maturity and evangelism.
In the area of resourcing the nearly 1,000 small churches in a state that is
nearly 169,000 square miles, the need for an application that not only could
be started, but also sustained, is a complex problem. If the initiative had
unlimited funds and personnel, it would still require a logical and rational
delivery system that could bear the weight of the intended outcome.
An effort to prepare the small church for a new pastor is one area SCIT
sees as an imperative for small church health and purpose. The natural
inclination is to find some sort of pattern they can rely upon. We do the
same thing every day, the same way, every time. We hang our clothes in
the closet the same way every time we put them away. We put our keys on
the same hook every time we arrive home. These patterns are unique to
the person, which becomes the pattern of a household too. Kids know the
patterns and, when they break the pattern, whatever is needed to restore
the delicate balance.
The small church is exactly like that. We strive for some sort of unspoken,
agreed-upon pattern of our gathering. When the pattern is broken, we
get stressed and in many cases, resentful of those who disrupted the
equilibrium. And yet, Jesus commands us to be disruptive – disruptive of
the world’s view.
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SCIT has been mandated to uncover, unpack, understand and begin
to address these, and more, issues that make the small church unique,
partnering with our associations to provide resources in every aspect of
ministry so God’s Kingdom is being impacted by every church and every
member.
SCIT also has asked local Clovis/Fresno churches to host a small church
pastor and wife, in their home, in order to ensure affordability to attend
the state convention annual meeting.
To learn more, please contact us with any ideas, recommendations or
warnings, and let’s talk about how we all can support our small churches.
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ANNUAL REPORT
Strategic Giving
Judith P. Logan, Director
“Embrace the crazy” my daughter advised me when telling her about
my day. It had been a busy and strange sort of day, meeting a client at
her home overgrown with plants, flowers and brush. When I first arrived
at the house, it looked a bit haunted and I wondered to myself what the
inside looked like.
Inside was a truly beautiful Christian woman who loved the Lord and
wanted to give to California missions.
As I travel the state, I meet with lots of different kinds of people who
are faithful California Southern Baptists who want to make a difference
in reaching California and the world with the gospel. The cities I visit
are very different. The people I meet are very different. The locations,
in cities and in rural areas, are very different. The cost of living is very
different. The style of churches is very different. The music in the
churches is very different, and the way to reach the communities they
serve is very different.
Yet there is one thing we all have in common: the desire to offer hope to
a hopeless California.
The vision for creating Strategic Giving was to put in place personnel
to encourage California Southern Baptists to connect with and give to
California missions; to develop strong relationships with faithful California
Southern Baptists with a heart for California missions; and to find ways
for everyone to give and make a difference in reaching California.
As I write this report, a co-worker shared with me that Aretha Franklin
died without a will, making no specific plans for a disabled son. As
California Southern Baptists, we can all set up a will, take care of our
families and leave something for our favorite ministry. We can make a
difference in reaching California with the gospel!
Time is flying by this year, with more work to do than ever before. My two
consultants, Gil De La Rosa and Bob Lewis, keep me busy with Will and
Trust Seminars in churches and client appointments. They are visiting
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churches and pastors, providing guidance and support to church planters
and encouraging our Southern Baptist members to take advantage of the
opportunity we provide to complete a Christian will.
California Southern Baptists have the best understanding and knowledge
of how to reach those in their own communities. It is time for us to step
up, reach out and support the work of California missions in sharing
the message of hope to a lost world. Strategic Giving is looking for
and finding faithful California Southern Baptists who want to make a
difference in reaching California with the gospel. It is a big task, but
together we can do more. “It’s Time!”
Strategic Giving continues to look for new ways to serve California
Southern Baptists.
This year Strategic Giving:





		
		

Consulted with 37 churches on legal issues,
Assisted 81 families with estate plans, and
Raised more than $7.74 million for California missions.
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ANNUAL REPORT
Jenness Park Christian Camp
Barry Lloyd, Camp Director
At Jenness Park Christian Camp it is our desire to Reach the Lost, Equip
the Believer and Restore His Servants. This vision is fulfilled as we
partner with churches, Christian schools and parachurch organizations,
providing a facility where they can focus their attentions on Christ and a
life-changing relationship with Him.
Nearly 10,800 campers have come through our doors this last year
(9/1/2017-8/25/2018), from a variety of Christian churches and
organizations. From September 2017 to August 2018, 407 made firsttime decisions accepting Jesus as Lord and Savior.
At Jenness Park we also seek to Restore Christ’s servants. Pastors
weekly share the gospel, and we partner with them by providing a place
for a family vacation or personal getaway. We served 61 pastors and
their families this last year.

• Hispanic Youth – 200
• Hispanic Ladies Retreats – 655
• Hispanic Men’s Retreats – 464
• Mother/Daughter Retreat – 189

• Winter Youth Retreat – 680
• Father/Son Retreat – 203
• Centri-Kid – 484 / Centrifuge – 2,051
• Associational District Camps – 419

Jenness Park is truly blessed with many volunteers who serve Jesus with
us. We had 262 adult, youth and RV missionary volunteers this year –
their work is an incredible blessing to the staff and to the camp.
The JP500 Capital Campaign program completed its three-year focus
with Jenness Park 65th anniversary in September. The campaign
has been used to make improvements to the Ponderosa and chapel
restrooms, and 10 of the 14 Gold Rush cabins. Work continues to
improve the 2.4-mile road into camp, and the last four Gold Rush cabins
will be completed as time allows. In the works for the next five years will
be renovating a staff house, a house for furloughed missionaries, and
buildings new meeting space.
We are excited to serve Southern Baptist churches and the greater
Kingdom of Christ. Your continued partnership is changing lives, one
camper at a time.
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Administration:
Barry Lloyd, Camp Director
Michelle Veach, Office Staff
Anthony Beaird, Sales/Marketing
Diane Mills, General Store Manager
Facilities:
Bryon Mills, Facilities Manager
Buddy Price, Maintenance
Larry Pacheco, Maintenance
Shawn Keller, Maintenance
Deborah Alexander, Accommodations Lead
Miles Thomazin, Accommodations/Coffee Hut
Food Services:
Stephen Lundgren, Food Services Manager
Jonathan Garcia, Shift Cook
Joshua Rowton, Shift Cook
T. Bruce Rohr, Cook
Guest Services:
Bob Veach, Guest Services Manager
Candace Thomazin, Program Registrar
Nathan Rohr, Guest Services Assistant/Recreation Coordinator
Volunteer Missionaries:
Joe & Sandy Bartell
Julia Berryman
Don & Mary Hoepker
Norma North
Gary & Rhonda Tingle
Duane & Ginger Wehunt
Alan & Luan Weiler
Ray & Penny Young
Volunteer Groups:
District Camp Work Day (Central Valley, Mother Lode, Delta Valley 		
		Associations)
First Baptist Church, Picayune MS
Golden Valley Baptist, Madera
Wellspring Anglican Church, Modesto
California Campers On Mission
Cornelia Avenue Baptist Church, Fresno
Pathway Church, Redlands
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ANNUAL REPORT
Business Services Team
J. Stephen Pearson, Leader
Marc Tempesta, Chief
Financial Officer
The Business Services Team is responsible for providing administrative
resources and support to the ministry teams in California Southern
Baptist Convention. The team leader has oversight for Jenness Park
and serves as staff liaison to the finance committee of the Executive
Board, and to the Convention committee on resolutions, credentials and
membership.
Restructuring of the CSBC ministry organization has required
restructuring the Business Services Team. In September the Executive
Board elected Marc Tempesta as chief financial officer and Finance
Services Team leader. Since January 2016, Tempesta served as CSBC
controller. He assumed the position previously held by Steve Pearson
who continues to lead the Business Services Team.
Tempesta oversees all financial transactions for CSBC. He is responsible
for preparing the annual ministry budget, serving as liaison for the
annual audit and responsible for day-to-day transactions of receipts
and expenditures. Additionally, he is responsible for reconciliation of
accounts, and reporting to CSBC staff and the Executive Board.
Pearson continues to lead the day-to-day business affairs of CSBC
related to human resources, insurance and risk management, facilities
management and information technology. The Business Services
Team also supplies administrative support for the CSBC Committee on
Resolutions, Credentials and Membership.
Financial Reporting
The 2017 financial statement, with auditor’s report issued by Linger,
Peterson & Shrum Co, Certified Public Accountants, is included in
the Book of Reports. The auditor’s report on the financial statements
contained no qualifications.
As part of its financial accounting duties, this office receives and records
all Cooperative Program gifts and special offerings from churches and
other donors. Cooperative giving results from churches are published
quarterly in the California Southern Baptist. During the calendar
year 2017, 1,212 California churches participated in the Cooperative
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Program. For all mission giving to the Cooperative Program, California
Mission Offering, Annie Armstrong Easter Offering and Lottie Moon
Christmas Offering, there were 1,244 donors.
Increasing financial data available to those in ministry is a high priority.
Access and additional training in financial systems and reports are
increasing understanding of resources available and spent, and
stewardship of ministry funds by leaders and staff. Restructuring of the
CSBC ministry organization also as required restructuring of accounting
and reporting systems. Adoption of the Count the Cost method of
analysis and reporting has required further adjustments to financial
systems. The 2019 CSBC Ministry Budget reflects these changes and is
presented in a Count the Cost reporting format.
Annual Church Profile
Information on CSBC churches as it is accumulated from Annual Church
Profile feedback, giving records and contact information is another
function of the Business Services Team. Assessment of basic church
data is used to focus resources and services on meeting the needs
of CSBC congregations. ACP data also is used to establish CSBC
representation at the national level for SBC agencies.
The business office provides and supports the church relationship
management system, SBC Workspace, as a primary tool for collecting
and reporting church information and basic church health measures from
ACPs. SBC Workspace also allows recording relationship activity with
CSBC staff, associations and churches. ACPs may now be reported in
electronic form using online SBC Workspace functionality in addition to
the traditional paper survey.
Risk Management
Risk management considerations are a priority of the business
office. In consultation with risk management professionals and legal
counsel, the business office attempts to assess possible threats to
ministry operations, volunteers, campers, facilities and ministry staff;
then evaluate the probability of loss events and best steps and tools
to prevent such losses. In the event of a loss, CSBC has in place a
comprehensive insurance portfolio for restoration where appropriate and
for protection of CSBC mission operations.
Church Compliance and Human Resources
Church compliance with governmental regulations continues to grow
more complex and challenging, especially in California. Regulatory
pressures and requirements in nearly all phases of ministry operations
increase the resources to be applied, and skills required, for
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compliance. Not only does this environment create challenges for CSBC
administration, but requests from churches for assistance continue to
increase. The Business Services Team has the assignment of providing
support to protect church resources and ministries. We continue to
develop new resources, tools and relationships with outside partners
who have expertise in these areas. This bundle of “affinity” services and
resources can be found at www.CSBC.com in the Ministry Resources,
Compliance Corner page.

Business Services Staff

Sharyl Wright
Accountant

Margie Prout
Executive Assistant
Karen Ehrlich
Ministry Assistant
Steve Foss
Applications &
Data Specialist
Kathy Pine
Mail Services
Coordinator
Max Herr
Ministry Specialist, Human Resources
& Church Compliance
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ANNUAL REPORT
The Baptist Foundation of California
Philip W. Kell, President
Rob Zinn, Board Chairman
“Raising, Managing and Distributing Resources for Kingdom Causes”
Distributing – We spend a lot of time and effort raising and managing
resources for Southern Baptists, but our greatest joy comes from
distributing them to Baptist families and ministries. We get to live the
truth of what Jesus said in Acts 20:35: “It is more blessed to give than to
receive.”
In 2017, your Foundation distributed $1.7 million of income to families,
and $4.3 million of income and gifts in the form of grants to churches
and ministries. That is a total of $6 million flowing from the Foundation to
Baptist families and ministries in just one year!
Earlier this year we reached an amazing milestone. Since 1975 when we
started keeping records, we have distributed more than $100 million to
Baptist families and ministries.
Endowments – The centerpiece of our giving efforts are the endowments
we manage. Since 2012 those have grown from $33 million to $73
million! To put that in perspective, consider that it took 60 years for our
endowments to reach $33 million, and just six more years for them to
surpass $70 million. God is good!
We invest these funds with a long-term perspective, and distribute
a portion of the earnings to ministry each year. I like to refer to
endowments as “financial fruit trees.” If they are planted properly and are
well cared for, they will produce a financial harvest every year until Jesus
returns.
SoCal Baptist Ministries is our largest endowment to manage. This fund
was established in 2014 and has already distributed more than $2.3
million of grants to more than 300 churches and ministries in California.
Last year those grants helped churches reach their communities through
retreats, jail ministries, block parties, Vacation Bible Schools, Easter
outreaches, school ministries, camps and more. Here is a sample of the
hundreds of thank-you notes SoCal has received:
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•

“I can’t thank you enough nor can I truly explain with words
the eternally significant decisions that were made because of
what this grant allowed us to do!! 78 families, approximately
250 people, came out to 5 weeks of Kids Unleashed on Sunday
mornings at our 2nd service. Many had never been to church
before or in a long time. The Gospel was shared multiple times
and over 27 people said yes to Jesus!! Numerous families are
coming to the church now and we had an overwhelming amount
of gratitude communicated. You made Heaven on Earth possible
… Thank You!” Pastor Ryan King, Inland Hills Community
Church, Fallbrook

•

“Our mission/plant church in Menifee held a Community
Breakfast and Easter Egg Hunt. Evangelism materials and
Bibles were distributed. Over 500 people attended 2 services.
10 souls were saved and 20 people joined New Birth Church.
God was glorified!! Thank you for your support!!” Pastor Victor
Chayasirisobhon, First Southern Baptist Church, Anaheim

•

NorthPointe partnered with Joni & Friends in order to produce
An Evening to Treasure Prom and we used the grant money
to further this project beyond our imaginations. God truly
was present at this prom for special needs youth!! Already,
Northpointe has seen an increase in interest from families
with disabilities and the church has increased awareness and
development of our disability ministry for more long-term impact.
Thank you for your generous grant.” Pastor Nathan Freeland,
NorthPointe Community Church, Fresno

California Baptist University – We continue to work with CBU and SoCal
to grow and manage their endowments. In 2017, working with SoCal, we
were able to assist with creating $8 million of new endowments for CBU’s
School of Christian Ministries. We received the following thank-you from
President Ron Ellis:
“Thank you for your generous support of CBU through your recent
gift to the School of Christian Ministries Endowment. I wanted
to personally let you know that we are truly grateful for your
generosity ... . May God bless you as you continue to invest in
things that matter for eternity.”
The story of endowments is really a story of faithful Christian stewards.
As an example, more than 30 years ago the Foundation’s staff started
working with a couple in Northern California. These faithful Southern
Baptists wanted to ensure their estate would benefit their family and
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the ministry of CBU. When they both died, their estate established a
trust with their assets. We managed the trust and paid income to family
members for 15 years. The family received well over $1 million from this
trust. In July that trust terminated and $1.2 million was added to a CBU
endowment fund, which will provide income to CBU until Jesus returns.
We currently manage more than $16 million of endowments for CBU.
Each year we distribute more than $500,000 of earnings from these
endowments for scholarships and operations. These distributions are
only possible because of hundreds of faithful stewards and the decades
of work raising and managing the resources they entrusted to us.
We partner with Morgan Stanley’s Graystone Consulting as we
invest these funds in a wide variety of stocks, bonds and alternative
investments. God has been blessing these efforts.
Returns – Our investment returns continue to be strong. Through June
30 our Common Investment Fund returns were:
		
1 Year
5 Year
Stock Fund
10.66
9.27		
Alternatives Fund
1.51
3.93 		
Endowment Income Fund
4.12
3.93		
Mid Term Fund (1 year fixed)
2.00
2.00
Long Term Fund (3 year fixed)
3.00
3.00
We exist to serve you, but we can only help if we are invited. So give us
a call.
Thank you for your support and your prayers. Thank you for giving us
such dedicated board members to oversee the Foundation’s ministry.
Thank you for inviting us to your churches and trusting us with your
assets. We will do all we can to continue to earn that trust. God is
continuing to bless our work!
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ANNUAL REPORT
California Baptist University
Ronald L. Ellis, President
For nearly a quarter of a century, the growth and development of
California Baptist University has been shaped by the vision of a
“University committed to the Great Commission.” That vision continues
to inspire and guide the dedicated staff and faculty to create an
environment at CBU where students are nurtured to thrive academically
and spiritually, and become better equipped to impact the world for
Christ.
Continuing enrollment growth is a key indicator that the vision is
resonating with students. Fall 2018 enrollment totaled a record 10,486
students in programs at the associate, bachelor, master and doctoral
levels. That number represents an increase of 545 students, or 5.5
percent, more than the previous year’s fall enrollment and marks the
16th consecutive year of growth at CBU.Along with record enrollment
during the 2017-18 academic year, CBU logged 2,848 applications for
graduation — the greatest number for a single year in the institution’s
68-year history.
CBU strives to serve growing numbers of students by providing a
campus environment that combines high-quality academic programs with
a distinctly Christian worldview, excellent service and a vibrant campus
life. During the past year, new facilities have continued to reshape the
campus and further enhance the CBU experience.
On July 25 CBU dedicated the Dennis and Carol Troesh Engineering
Building as the new home of the Gordon and Jill Bourns College of
Engineering. The three-story, 100,000-square-foot building features
classrooms, labs, faculty offices and creative space for project
collaboration.
In Lancer Plaza work is underway on another major campus project —
expanding the Recreation Center and Athletic Performance Center and
building CBU’s first parking structure. The five-level car park is designed
to accommodate more than 1,450 vehicles and scheduled to be online
in fall 2019. It is part of a multi-stage development plan for Lancer Plaza
that will include a new main entrance into the campus.
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The CBU Events Center is a prime example of campus development.
Since it opened for the fall 2017 semester, the center has hosted student
orientation activities, chapel services and banquets. It is the home of
Lancer men’s and women’s basketball, and with the arrival of the Events
Center, commencement ceremonies are proudly back at home on
campus. In just its first year of operation, the Events Center hosted nine
commencement ceremonies with combined attendance of more than
22,000.
This summer CBU became the newest member of the Western Athletic
Conference, officially beginning a four-year transition to NCAA Division
I membership. The move follows a very successful final year in the
Pacific West Conference, where the Lancers claimed their fifth PacWest
Commissioners Cup in six years and concluded their final D-II season
with a No. 1 national ranking in the Learfield Directors’ Cup.
New and improved campus facilities support a wide range of academic
programs that continue to gain recognition for their rigor and quality.
Students can choose from more than 150 undergraduate majors, minors
and concentrations, as well as more than 30 master’s degree offerings.
This fall, the College of Social and Behavioral Sciences launched a
new doctor of psychology in clinical psychology, the fourth new doctoral
program in as many years.
In September, for the 13th consecutive year, U.S.News and World Report
named California Baptist University as a top Regional University in the
West in its annual ranking of America’s “Best Colleges.”
CBU’s mobilization program, now in its third decade, continues as
a pacesetter in collegiate global service programming. This spring
and summer, more than 300 students, faculty and staff volunteers,
comprising 38 teams, served in 24 countries on International Service
Projects, Domestic Service Projects or Summer of Service assignments.
Through this program, students gain valuable experience that helps
them realize CBU’s “Core 4” universal student outcomes — to become
Biblically Rooted, Academically Prepared, Globally Minded and Equipped
to Serve.
California Baptist University is grateful to the California Southern Baptists
who faithfully support Christian higher education at CBU among other
Kingdom causes. We appreciate the support that helps California Baptist
University fulfill its mission to prepare students for lives of success
through service.
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Charles Woods (Region 2)
Feather River Baptist Church, Olivehurst

(L) Daniell Whittington (Region 9)
First Baptist Church of Walnut Valley, Walnut

Term Expiring 2021

Steve Jones (Region 8)
Crossview Bible Church, Yucca Valley

Thomas Williams (Region 5)
First Baptist Church, Nipomo

Region 3

Dan Nelson, (Region 5)
First Baptist Church, Camarillo

Tim Craig (Region 2)
Sutter Baptist Church, Yuba City

John Carter (Region 1)
First Baptist Church, Fortuna

Port Wilburn (Region 3)
Rock Harbor Christian Fellowship, Santa Maria

(L) Kathryn Chavers (Region 5)
Life Way Fellowship, Santa Maria

(L) Narri Cooper (Region 9)
New Seasons Church, Spring Valley
Mark Davis (Region 1)
New Heart Community Church, McKinleyville
Steve Lennertz (Region 8)
Eagle Ridge Church, Menifee

(L) Lizz Bell (Region 7)
Antioch Church, Long Beach

David Turner (Region 2)
Cooper Avenue Baptist Church, Yuba City

Michael Stewart (Region 5)
Foothill Baptist Church, Santa Clara

(L) = Layperson
R = Region

Committee on Committees (appointed by CSBC President)

Francis Chung (Region 7)
Mandarin Baptist Church, Alhambra

(L) David Joslin (Region 4)
Bethel Baptist Church, Concord

David Henry (Region 2)
First Baptist Church, Gridley

Bold = New Nominee
* = Moved since being elected

Region 3
Region 4
Region 6

Region 8

Bill Pierce (Region 6)
The Avenue, Fresno

Israel Kim (Region 9)
New Life One Way, Irvine

Ethan Lawson (Region 1)
First Baptist Church, McKinleyville

Committee on Resolutions, Credentials and Membership

(L) Sandra Williams (Region 7)
Evening Star Missionary Baptist Church, Compton
`
Tito Villegas (Region 6)
RISE Church, Fresno

Committee on Convention Operations

David Peugh (Region 6)
The Avenue, Fresno

(L) Darlene Griffin (Region 8)
Fellowship in the Pass Church, Beaumont

(L)Paulette Alexander (Region 7)
Holy Tabernacle of God Baptist Church,
Los Angeles

Term Expiring 2020

Committee on Board Nominations

RECOMMENDATIONS OF COMMITTEE ON COMMITTEES

J. Larry McCain (Region 1)
Trinity Baptist Church, Arcata
`
Jeffery Hood (Region 4)
First Baptist Church, Fairfield

(L) Debbie Patterson (Region 9)
Arbor Christian Fellowship, Lake Forest

Scott Braham (Region 4)
Country Oaks Baptist Church, Elk Grove

Grant Bennett (Region 3)
First Baptist Church, Gilroy

Term Expiring 2019

CSBC Regions
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CONSTITUTION OF
CALIFORNIA SOUTHERN
BAPTIST CONVENTION
ARTICLE I. NAME
This body shall be known as California Southern Baptist Convention.
ARTICLE II. PURPOSE
Section 1. This Convention serves our culturally diverse congregations as we
fulfill The Great Commandment and The Great Commission.
Section 2. This Convention is an independent Baptist group and shall achieve
its objectives through such means as the Convention alone determines.
Section 3. This Convention shall have no ecclesiastical authority whatsoever,
and shall never assume to write creeds or to exercise judicial or legislative
control over the churches.
Section 4. This Convention recognizes the Southern Baptist Convention as the
primary instrument used by Baptists to further the cause of Christ on a worldwide
basis. The Convention pledges its loyalty and support to the purposes served
by the Southern Baptist Convention and recognizes that there exists a spirit of
cooperation between this Convention and the Southern Baptist Convention for
the fulfillment of those purposes.
ARTICLE III. MEMBERSHIP
Section 1. This Convention shall be composed of Messengers who are
members in good standing of Baptist churches cooperating with the Convention
and who have been elected and certified by those churches.
Section 2. As an independent Baptist Group, the Convention reserves the
right to determine what constitutes a cooperating Baptist church. Churches
shall be considered cooperating which are in sympathy with the purpose of this
Convention, having contributed financially to the work of the Convention through
the Cooperative Program during the 12 months previous to the month of the
annual meeting, and who are in agreement with The Baptist Faith and Message
as adopted by the Southern Baptist Convention. The Convention shall be the
final judge of the qualifications of its members.
Section 3. The Cooperative Program is defined as undesignated, unrestricted
financial gifts through the state convention for world missions.
Section 4. Each cooperating Baptist church having two hundred (200) members
or less shall be entitled to three (3) Messengers; each having more than two
hundred (200) shall be entitled to an additional Messenger for each additional
one hundred (100) members or fraction thereof until the maximum of ten (10) is
reached.
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Section 5. Messengers shall be the members of the California Southern Baptist
Convention. The membership of a Messenger shall commence upon the
beginning of the session of the Convention to which the Messenger is elected
and certified, and shall expire upon the final adjournment of that session.
ARTICLE IV. OFFICERS
Section 1. The officers of the Convention shall be a president, a vice president,
a music director, a recording secretary, assistant recording secretaries, and the
Executive Director. Only qualified messengers who are not employed by the
Executive Board can be elected to the offices of president, vice president, and
music director.
Section 2. Officers shall be chosen no later than the last evening session of
the Convention. They shall be nominated separately and elected separately.
Nominations shall be from the floor with the exception of the recording secretary
and assistant recording secretaries, who shall be nominated by the Executive
Director, and the music director, who shall be nominated by the Committee on
Convention Operations. Election shall be by ballot except when there is a single
nominee for an office, in which case the president shall instruct the recording
secretary to cast a unanimous ballot for the nominee. If an officer candidate
does not receive a majority of votes cast on the first ballot, subsequent ballots
shall carry the names of those who are included in the top fifty percent of the
totals cast in the previous ballot.
Section 3. The officers, with the exception of the Executive Director shall be
elected annually by the Messengers of the Convention and shall hold their
respective offices until their successors are elected. Terms of office shall
commence at final adjournment of the Convention in session at the time of
election and shall not exceed two successive terms with the exception of the
recording secretary and assistant recording secretaries. In case of death,
disability of, or other causes making necessary the retirement of the president,
the vice president shall succeed. The Executive Board may determine when an
office is vacant due to the disability or other causes of the incumbent.
Section 4. The president shall preside over all deliberations of the Convention
and shall perform such other duties as may be customary to the position or as
determined in the Bylaws or by resolution, and shall, by his election become an
ex officio member of the regular Convention committees and boards, excluding
those of separately incorporated agencies and institutions.
Section 5. The vice president may, in the absence of the president or when
requested by the president, preside over the Convention and shall perform such
other duties as may be provided in the Bylaws or as requested by the president.
Section 6. Should the president and vice president be unable to serve, the
duties of president shall devolve upon the chairman of the Executive Board until
the Executive Board shall elect an interim president.
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Section 7. The music director shall plan, coordinate and direct the music at
the Convention and shall perform such other duties as may be provided by the
Bylaws or as requested by the president.
Section 8. The recording secretary shall keep accurate and faithful minutes of
all sessions of the Convention and shall cause these to be published in suitable
form in the Annual of the Convention, together with such other information as
the Convention or the Executive Board of the Convention deems necessary and
proper.
Section 9. The Executive Director shall be elected by the Executive Board for an
indefinite term.
Section 10. The chief executive officer of the Convention shall be the Executive
Director. He shall supervise and administer all the affairs of the Convention and
all its activities and shall represent and carry out the policies of the Convention
and of the Executive Board. He shall be an ex officio member of all boards and
standing committees, including those of separately incorporated agencies and
institutions.
ARTICLE V. COMMITTEES AND BOARDS
OF THE CONVENTION
Section 1. The procedures of organization for electing members to standing
committees and boards of the Convention shall be established in the Bylaws
of the Convention. The plan of organization for standing committees of the
Convention shall be established in the bylaws of the Convention. The plan of
organization for the Executive Board of the Convention, the California Baptist
Foundation Board and California Baptist University Board shall be established in
their respective bylaws.
Section 2. Special committees shall serve for one (1) year or less as provided in
the implementing actions creating such committees.
Section 3. The members of all standing committees (except the Committee on
Committees) and the permanent boards of the Convention shall be elected by the
Convention. Interim vacancies on all boards may be filled only by the Executive
Board of the Convention. Interim vacancies on committees may be filled by
presidential appointment and in either case, such appointments will prevail only
until the next annual session.
Section 4. Boards shall report annually to the Convention in the manner
specified by the Executive Board of the Convention unless the Convention itself
directs otherwise.
Section 5. Each committee and board of this Convention shall supply the
Executive Director with an official copy of its charter or other legal evidence
authorizing its establishment and a copy of its Bylaws, as well as copies of the
official minutes of their regular and special meetings. The Executive Director
shall maintain these in a manner that is readily available to all members of
cooperating California Baptist churches at the state offices of the Executive
Board of the Convention.
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Section 6. All changes in the Articles of Incorporation of auxiliary boards and
agencies of the Convention shall be subject to approval by the Executive Board.
Section 7. After consulting with the California Baptist Foundation and/
or California Baptist University in advance concerning any and all proposed
changes that may affect the Foundation and/or the University, the Executive
Board shall review and make appropriate recommendations to the Convention
with respect to any proposal or action that changes or affects in any significant
way the relationships between the Convention and the California Baptist
Foundation and/or California Baptist University.
ARTICLE VI. THE EXECUTIVE BOARD
OF THE CONVENTION
Section 1. The Executive Board of the Convention shall serve as the
Convention ad interim, as the Convention’s principal advisory committee on total
program, and as the Convention’s operating board for Convention-sponsored
general programs not specifically assigned elsewhere. The Executive Board
will have authority to act for the Convention between its sessions except that it
cannot impose its will upon the Convention by contravening any action of the
Convention taken at its regular session.
Section 2. There shall be at least nine geographic regions from which Executive
Board membership shall be determined. The messengers to the convention shall
determine the number and boundaries of regions.
Section 3. The Executive Board shall consist of forty (40) members, elected at
the annual meeting. There shall be two members on the Executive Board from
each region of the state. The remaining board members will be selected from the
regions based on the ratio of churches within each region compared to the total
number of churches in the convention. One fourth (1/4) of the Board shall retire
each year. A member elected to serve a full term on the Executive Board shall
be eligible for reelection to a second full term on the Board. A member elected
for two successive terms on the Executive Board shall not be eligible to succeed
himself until one (1) year has passed. In the event a member moves within the
state, he shall serve out his full term. The president of the Convention shall be an
ex officio member of the Executive Board. The members of the Executive Board
shall be the directors of the Convention.
Section 4. The Convention shall annually elect members to fill all vacancies in
the Board.
Section 5. The elected officers of the Executive Board of the Convention shall
consist of a chairman and a vice chairman chosen annually by the membership
of the Executive Board. They shall have the duties customarily associated with
such positions. The Board itself shall elect an Executive Director for an indefinite
term.
Section 6. The Executive Board itself shall determine its time of meeting,
organization, and method of procedure subject to this Constitution and the
Convention’s Bylaws.
Section 7. The Executive Board of the Convention shall report annually to the
Convention concerning the total Convention program, the operating programs
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entrusted to the Board, and such other matters as the Board deems necessary
and proper.
Section 8. The Executive Board of the Convention shall recommend annually
to the Convention the appropriation or allocation of undesignated financial
resources of the Convention. All designated funds shall be distributed as
designated.
Section 9. The Executive Board of the Convention shall serve as the general
corporate authority of this Convention. The Convention alone shall authorize
new auxiliary corporations and these only after a recommendation is sought from
its Executive Board and favorable action by two successive annual Conventions.
Section 10. No person employed by the Executive Board or agencies of this
Convention, nor any person whose compensation is paid directly or indirectly
in whole or in part, out of financial aid from this Convention, shall be eligible for
election to the Executive Board. This shall not include contributions from the
California Southern Baptist Convention to ministerial annuity programs.
ARTICLE VII. THE DENOMINATIONAL PAPER
Section 1. The California Southern Baptist shall be the official paper of this
Convention.
Section 2. The Executive Board of this Convention shall be responsible for the
conduct of this program. The Editor shall be elected by the Executive Board of
the Convention for an indefinite term. The Board shall not make him responsible
for Editorial policy to other than the Board itself through one of its committees.
ARTICLE VIII. MEETINGS
Section 1. The Convention shall meet in regular or special session at such time
and place as shall be determined by the Convention. Notice of the time and
place of each regular and special session of the Convention shall be published at
least once in The California Southern Baptist no less than thirty days prior to the
date of the session.
Section 2. The president, upon approval of the Executive Board of the
Convention, may call the Convention into special session. The Board shall
establish the time and place of the regular session if the Convention fails to act,
or if grave conditions arise subsequent to adjournment that makes the previous
choice of the Convention wholly undesirable.
ARTICLE IX. AMENDMENTS
Section 1. This Constitution may be amended at any annual session of the
Convention, or at a special session called specifically for that purpose by two
thirds (2/3) of the Messengers present and voting, provided:
The proposed amendment to be presented in writing at any session of the
previous Convention and voted by the next annual Convention as presented in
the order of business adopted by the Convention.
Section 2. Section 3 of Article II shall not be changed or amended but shall be
held inviolate.
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BYLAWS OF
CALIFORNIA SOUTHERN
BAPTIST CONVENTION
ARTICLE I. PARLIAMENTARY LAW AND CUSTOM
Section 1. Robert’s Rules of Order (latest revised edition) shall be recognized as
the standard authority to guide the Convention on questions of parliamentary law
and custom.
Section 2. Messengers registered and present shall constitute a quorum for the
transaction of business by the Convention. The minutes of the Convention shall
indicate that a quorum was present for all sessions.
Section 3. No person addressing the Convention may speak more than twice on
the same subject until all others desiring to speak have spoken, or by consent of
the body.
Section 4. The president is charged at all times with the maintenance of decorum and order.
Section 5. All items of miscellaneous business coming before the Convention
that are duly moved and seconded shall be referred, without debate, to the Committee on Convention Operations for a time of consideration. The committee will
then select a time and inform the Convention when each item of miscellaneous
business will be considered and acted upon by the Convention. (The committee
will not have authority to keep any matter from the Convention once it has been
moved and seconded and referred to the committee.) In the last session of the
Convention during the miscellaneous business period, items of new business
could be considered by a majority vote of the Messengers present.
Section 6. The Convention shall express its official position only through its
Constitution, Bylaws, and implementing actions. The acceptance of a report shall
not, in the absence of implementing actions, be construed as authorizing action
by Convention committees, boards, and agencies.
Section 7. Voting by proxy shall not be permitted.
ARTICLE II. PERMANENT PLAN OF ORGANIZATION OF THE CONVENTION
AND ITS COMMITTEES AND BOARDS
The permanent organization of the Convention shall be as follows:
A. Executive Board
B. Board of Trustees, California Baptist University
C. Board of Directors, California Baptist Foundation
D. Committee on Committees
E. Committee on Board Nominations
F. Committee on Convention Operations
G. Committee on Resolutions, Credentials and Membership
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ARTICLE III. COMPOSITION AND DUTIES OF
COMMITTEES AND BOARDS
Section 1. The composition and duties of boards of trustees of agencies and
institutions of this Convention shall be clearly set forth in the Convention actions
authorizing their establishment and included subsequently in appropriate form
in their respective corporate charters. All corporate charters and amendments
thereto shall be expressly approved by the Convention or by the Executive Board
of the Convention.
Section 2. The Committee on Committees shall be composed of nine (9) members, one from each region, with one-third appointed annually by the president
in consultation with the vice president. It shall nominate to the Convention all
members of standing committees of the Convention and may nominate the membership of special committees if so directed by the Convention.
Section 3. The Committee on Board Nominations shall be composed of nine (9)
members, one elected from each region. It shall nominate to the Convention all
members of the Executive Board of the Convention, the Board of Trustees for the
California Baptist University, and the Board of Directors for the California Baptist
Foundation. No member of this committee may begin service on any board or
the Committee on Convention Operations until one year has passed following his
term of service on the committee.
Section 4. The Committee on Convention Operations shall be composed of nine
(9) members, one elected from each region. The vice president and the music
director shall be members ex officio of this committee. It shall present to the
opening session of the Convention for adoption a recommended agenda for the
Convention session. It shall enlist parliamentarians for annual sessions and shall
guard jealously the schedule adopted by the Convention. It shall recommend the
preacher and alternate for the Convention. It shall recommend the music director
for the Convention. It shall recommend date and place for each Annual Meeting.
Section 5. The Committee on Resolutions, Credentials and Membership shall
be composed of nine (9) members, one elected from each region. It shall be
responsible for initiating, reviewing, commenting on, and recommending Convention action on all resolutions. It shall be responsible for accreditation of Messengers to the Convention. It shall recommend action to the Convention concerning
disputes as to status of Messengers. Throughout the year, the committee shall
confer to make decisions regarding membership status of churches wishing to
affiliate with the Convention, recommending actions to the Executive Board or
Convention.
Section 6. The financial transactions of all standing and special committees of
the Convention shall be conducted only in accordance with policies and procedures established by the Executive Board of the Convention. The Executive
Board shall retain authority over the custody and disbursements of all funds
made available for expenses of committees of the Convention and the Convention itself.
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Section 7. Trustees of corporate boards established under authority of the
Convention shall be responsible for initiating charter amendments whenever
such action is necessary to make charter provisions consistent with actions of the
Convention.
Section 8. An ex officio member shall have full privileges unless otherwise
designated.
ARTICLE IV. MEMBERSHIP OF COMMITTEES AND BOARDS
Section 1. All members of committees and boards shall be members of Baptist churches cooperating with the California Southern Baptist Convention, with
the exception of up to three (3) California Baptist Foundation Directors; and up
to eight (8) California Baptist University global trustees who shall, however, be
members of Southern Baptist churches within the United States or churches
cooperating with their respective Baptist Conventions outside the United States.
The total number of authorized members on the board of California Baptist
University shall be 36. The total number of authorized members on the board of
California Baptist Foundation shall be 16.
Section 2. The Convention affirms its adherence to the policy of periodic rotation of the membership of its committees and boards.
Section 3. The terms of committees and boards shall be established as three
(3) years for committees and four (4) years for boards. A member elected for
a full term on a committee shall not be eligible to succeed himself until one (1)
year has passed. A member elected for a full term on any board shall be eligible
for re-election to a second full term on that board. A member elected for two
successive terms on any board shall not be eligible to succeed himself until one
(1) year has passed. A person shall not be elected to serve on any committee, on
the Executive Board, or as a non-global trustee of any board, before a minimum
of six months as a member of a church cooperating with the California Southern
Baptist Convention.
Section 4. The Executive Board shall be limited to one (1) person serving from
any church at any time. The California Baptist Foundation Board of Directors and
the California Baptist University Board of Trustees respectively shall be limited to
two (2) persons serving from any church.
Section 5. Membership on any board not exceeding one year shall not bar election to a full term at the next annual session.
Section 6. One-third (1/3) or more of the membership of each committee and
one-fourth (1/4) or more of each board shall be elected at each annual regular
session of the Convention by vote of a majority of the Messengers present and
voting. The membership of committees and boards shall be composed of two
groups, pastors and church-related vocational workers, and laypersons, with
neither group to have more than three-fourths (3/4) of the particular board or
committee membership.
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Section 7. Membership on a Convention standing or special committee, except
the Committee on Board Nominations, shall not bar service on any Convention
board. However, no person shall be permitted to serve on more than one board
at a time.
Section 8. The Convention may remove a board member or declare vacant the
board of auxiliary corporation, in the following manner.
A. The Convention may remove any one or more members of the Executive
Board, of the Board of Directors of California Baptist Foundation, or of the
Board of Trustees of California Baptist University, at any time, by two-thirds
vote of the Messengers present and voting at a duly called and held session of the Convention at which a quorum is present.
B. The Convention reserves to itself the right to declare vacant the entire
board of directors of any of its auxiliary corporations. In the unlikely event it
shall be necessary for the Convention to initiate action to vacate the board
of directors of an auxiliary corporation, a seventy-five percent (75%) majority vote of those present and voting shall be necessary for such motion
to carry. Upon passage of such a Convention action, the Executive Board
shall automatically serve as the board of directors of the subject corporation until such time as the Convention elects a new board of directors.
Section 9. All persons regularly elected or appointed to committees and boards
shall be elected or selected on the day preceding final adjournment of the
Convention, with their terms commencing upon final adjournment of the Convention at which they are elected. The Committee on Committees and Committee
on Board Nominations shall present their reports to the Convention of persons
nominated for election to committees and boards. Additional nominations may be
made only in accordance with the following procedures: Any Messenger to the
Convention may nominate one or more persons for election to one or more committees or boards at the time the report of the committee presenting nominations
for election to such committee or board is made to the Convention. Each person
nominated to a committee or board by a Messenger shall be nominated as a
substitute for a person nominated in the committee report. When one or more
persons are nominated as a substitute for a person nominated in the committee
report, the person receiving a majority of the votes cast shall be elected.
Section 10. Each committee of the Convention shall elect its own officers under
its own rules and regulations. The Executive Director of the Executive Board,
or the members of his staff assigned by the Executive Director, shall serve with
each committee of the Convention as liaison.
Section 11. The Executive Director of the Convention or his designee shall call
together the members and preside at the initial meeting of newly authorized committees and boards until such times as a presiding officer is elected.
Section 12. The term of office for officers of standing committees and boards of
this Convention shall be one (1) year with the option of election to one additional
year, not to exceed two (2) successive years.
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Section 13. Boards and committees of this Convention may appoint persons
other than members to special limited-purpose subcommittees and advisory committees, provided such persons shall serve only in an advisory capacity and shall
never be permitted to vote at meetings of the authorizing committee or board.
Section 14. Employees of the state Executive Board shall not be elected to serve
on any board or committee. If an individual serving on any committee or board is
employed by the Executive Board, he shall resign his place on the committee or
board. Persons receiving church pastoral aid are not considered state Executive
Board employees.
ARTICLE V. FINANCIAL PLAN
Section 1. The Convention recognizes the importance of the Cooperative Program as the primary mode of financing the work of the Convention.
Section 2. The Convention recognizes the right of every Baptist and every
Baptist group to determine the method or methods through which stewardship
obligations are fulfilled.
Section 3. The Convention endorses the policy of limited special offerings to
permit Baptists who are so inclined to contribute directly to programs in which
they have a special interest or concern, provided such offerings do not adversely
affect the Cooperative Program.
Section 4. The Convention reserves unto itself the right to determine which of its
agencies shall be permitted to participate in special offerings and to what degree.
Section 5. No agency of the Convention other than California Baptist University
may approach churches, associations, or other groups for gifts except with the
approval of the Convention itself, or its Executive Board.
Section 6. No agency or institution of the Convention shall, without approval of
the Convention or its Executive Board, obligate itself to aggregate debt service
exceeding 15 percent of its annual operating budget.
Section 7. The Convention authorizes its Executive Board, under emergency
conditions, to alter, change, or reduce Cooperative Program allocations approved
by the Convention, provided the Executive Board report to the next Convention
the basis for its action and the results achieved.
Section 8. The Convention authorizes its Executive Board to make reasonable
inquiries at any time of any Convention-sponsored agency or institution as to its
adherence to financial policies of the Convention.
Section 9. No agency or institution of the Convention shall, without the approval
of the Convention or its Executive Board, pledge directly or indirectly the faith
and credit of the Convention.
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Section 10. The Convention expects and anticipates that each agency and
institution will follow sound business practices in accounting for funds under its
control and will maintain, as soon as practical, reasonable financial reserves to
protect itself against a temporary failing to achieve anticipated annual revenue.
Section 11. The Convention recognizes that the acceptance of financial aid
from non-Convention sources may affect the control of the Convention over its
agencies and institutions; therefore, it reserves the right to determine the broad
limits within which various types of such aid may be accepted by its agencies and
institutions.
Section 12. The Convention recognizes the right of each Board of Trustees to
determine for itself how reserve, endowment, or other funds shall be invested,
but urges each Board to utilize the California Baptist Foundation to the greatest
extent possible in developing an investment program through use of the Foundation services, provided that no Board of Trustees of Convention-sponsored
agencies other than the Executive Board and the California Baptist Foundation,
shall lend funds to churches or other Southern Baptist groups.
Section 13. The Convention binds itself and its agencies faithfully to apply and
use all designated gifts for the purpose specified by the donor.
Section 14. Each agency of the Convention is hereby ordered and instructed
to keep all trust funds sacred to the trust; and that they are not to be used even
temporarily for any other purpose than the purpose specified.
ARTICLE VI. INCLUSION OF THE CONSTITUTION AND BYLAWS OF THE
CONVENTION AND THE BYLAWS OF THE EXECUTIVE BOARD IN THE
ANNUAL OF THE
CONVENTION
The Executive Director of the Convention shall include the Constitution and Bylaws of the Convention and the Bylaws of the Executive Board of the Convention
in each edition of the Convention’s Annual.
ARTICLE VII. AVOIDANCE OF LEGAL ACTION
No action of the Convention shall be construed as authorizing its committees or
boards to take any action that may be contrary to law.
ARTICLE VIII. AMENDMENT OF BYLAWS
These Bylaws may be amended at any regular or special session of the Convention by affirmative vote of two-thirds (2/3) of the Messengers present and
voting. Amendments sponsored by the Executive Board shall be published in
The California Southern Baptist at least one (1) month in advance of the meeting
of the Convention.
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