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The Baptist Foundation of California 

BOARD MEMBER PROFILE 
 
 

The Baptist Foundation of California exists to serve Baptists, their churches, 
institutions and partners in ministry by raising and managing financial resources for 
Kingdom causes. 
 

As we pursue our purpose, we are continually searching for dedicated 
Christians to serve on our Board of Directors.  These individuals must share our 
passion for providing God's people with quality stewardship services that provide 
Biblical stewardship solutions for the financial challenges and responsibilities of life. 
 
            The individuals considered for Board membership should possess the 
following common characteristics and attributes: 
 
            1.  Church Membership - Be a member of a Baptist Church cooperating with 
the California Southern Baptist Convention, (or the Southern Baptist Convention of the 
state in which they live in the case of at-large Board members), as required by the 
Bylaws of the California Southern Baptist Convention in Article IV.  (A cooperating 
church is defined in the Constitution of the CSBC in Article III, Section 2 as in 
sympathy with the purpose of the Convention, contributing to the work of the 
Convention through the Cooperative Program, and in agreement with the Baptist Faith 
and Message.) 
             
            2.  Spiritual Maturity - Be a spiritually mature individual whose lifestyle 
reflects the highest level of personal integrity and Christian virtue. 
 
            3.  Leadership Experience - Be an experienced leader in the local church. 
 
            4.  Reputation - Be respected in the local church and community. 
 
            5.  Convention Experience - Be familiar with Southern Baptist polity and 
convention structure. 
 
            6.  Time Commitment - Be willing and able to devote the time and attention 
necessary to make a meaningful contribution to the work of the Foundation. 
 
            7.  Role as Board Member - Be willing and able to support a governance 
process that allows the Board to focus on vision, direction and oversight issues, while 
the officers of the Foundation manage the day-to-day operations. 
 
            8.  Learning Commitment - Be willing and able to take the time necessary to 
learn about the work of the Foundation in sufficient detail to allow for meaningful 
participation in the meetings of the Board and its committees, as well as to better 
understand and shape the role of the Foundation in Baptist life.  
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            9.  Accountability Commitment - Be willing to participate in a spirit of mutual 
accountability with the officers and other Board members by asking and answering the 
often hard but necessary questions in a manner that is direct, but not divisive. 
 
            10.  Cooperation - Be willing and able to work with the other Board members, 
and follow the elected leaders of the Board, in a spirit of cooperation and mutual 
support in order to develop the Board unity necessary to govern effectively. 
 
            11.  Code of Conduct - Be willing and able to sign the Foundation's Code of 
Conduct for Board members and staff as it may be updated from time to time. 
 
            12.  Personal Competencies - Possess skills, talents, experience and 
knowledge that will add to the Board's level of competency or proficiency in one or 
more of the following fields: finance, business, investing, securities, fund raising, 
leadership, real estate, Baptist theology and polity, law, gift planning, and stewardship. 
 
              
 


