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Under Canon 36, the Benefits Committee is charged with providing an educational program 
each year that will provide information on eligibility and coverage available under the benefits 
programs, and with specifying the traditional medical plan that will serve as the standard for 
congregations to pay one hundred percent of the plan’s premium cost for its clergy and lay 
employees for the following calendar year. Both of these tasks must be accomplished within a 
short period of time each fall. 
 
In September, the Committee received information from Church Pension Group (CPG) about 
the medical plans that will be available to eligible clergy and lay employees throughout the 
diocese for the coming year. Of the four traditional plans available the Benefits Committee 
specified the Cigna Open Access In Network plan as the standard plan for 2017. This 
information was disseminated to all congregations via their diocesan health insurance billing. 
More detailed information was provided when, on October 29, the Committee offered a 
Benefits Workshop that was open to all clergy, lay employees, and lay leaders in the diocese. 
The workshop included information about the available health insurance plans as well as 
information about additional benefits that are available with all plans, comparisons of the 
different plans, and a presentation on Clergy Compensation. In addition to diocesan staff and 
volunteers, Jeff Hamilton of Church Pension Group joined us for a presentation and to answer 
questions. 
 
 
 
 
 
 
 
Active members of the Benefits Committee over the past year included Mr. Bill Harmer, Ms. Pat 
Hawkins (Chair) the Rev. Jeffrey Kirk, Mr. Albert Lehmkuhl, Ms. Cynthia Miller, the Rev. Dr. Alan 
Salmon, and Mr. Stephen Spencer. The contributions of Bishop Chip Stokes, Canon Phyllis 
Jones, Clerical Compensation Committee representative Mr. Kirk Bonamici, and our diocesan 
consultant Mr. Dickson Munds are deeply appreciated. 


