
  Document 12 

 

 

ANNUAL REPORT OF THE BENEFITS COMMITTEE FOR THE YEAR 2020 
SUBMITTED TO THE 237TH CONVENTION OF THE DIOCESE OF NEW JERSEY 

 
 
The Benefits Committee is responsible for all determinations regarding health, dental, life and 
disability insurance plans offered to clergy and lay employees throughout the diocese. In 2020 
there were no changes to the insurance plans offered. Once again, the Benefits Committee 
selected the PPO 100 level plan, regardless of carrier, as the standard plan for which churches 
must pay the full premium for all clergy and lay employees who are scheduled to work at least 
1500 hours per year. 
 
Due to the COVID-19 pandemic, however, there were a few changes of note for active 
employee health insurance (changes for retirees fall under Medicare rules rather than the 
health insurance carrier).  

 All active health insurance plans made exceptions to the rules for virtual healthcare 
visits allowing virtual visits with the subscriber’s own providers regardless of platform 
used by the provider. These visits were covered at the same level as in-person visits. 
This exception will remain in effect through at least December 31, 2021. 

 Telemedicine services utilizing the vendor platforms (LiveHealthOnline for Anthem or 
MDLive for Cigna) will waive any deductibles, copays and coinsurance through at least 
December 31, 2021. 

 ExpressScripts granted CVS and Walgreens a limited out-of-network exception 
permitting them to provide free delivery of prescriptions in a manner that would 
otherwise be prohibited. This will remain in effect until further notice. 

 Deductibles, copays and coinsurance have been waived for services related to the 
evaluation and testing for COVID-19. Copays, deductibles and in-network coinsurance 
have also been waived for services related to treatment for COVID-19. This will remain 
in effect through at least December 31, 2021. 

 
In addition to these changes, Delta Dental of New Jersey provided adjustments to premiums 
paid in 2020 due to the inability of subscribers to access preventive care during the state 
lockdown. Credits for the months of April, May and June were issued. 
 
The Annual Benefits Workshop offered in October was done virtually this year. As expected, 
with no changes to our offerings and with many feeling “zoom fatigue,” attendance was small 
but very engaged. Consideration is being given to providing a variety of workshops in this 
format to address more specific issues with greater accessibility across the entire diocese. 
 
At the 236th Convention, a change to Canon 36, which governs benefits, was passed that will 
allow the Benefits Committee to make decisions about insurance carriers enabling us to be 
better stewards of both our clergy and lay staff, as well as our church finances. An extensive 
study by CPG revealed that the Diocese of NJ could reduce our health insurance costs by 
utilizing a single optimal carrier. The optimal carrier would be the one which provides the 
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largest network of providers, reduces premium costs and reduces some out of network costs 
incurred by some of our members. The Benefits Committee intentionally recommended that 
the change to Canon 36 retained the requirement that no changes to the level of benefits 
offered can be made without the approval of the Convention. Therefore, to the extent that it is 
under our control, any future change to a single carrier or to other carriers cannot reduce the 
level of benefits provided. The Committee remains committed to offering the highest level of 
benefit available to our clergy and lay employees. 
 
Active members of the Benefits Committee over the past year included Mr. Bill Harmer, Ms. Pat 
Hawkins (Chair and Diocesan Benefits Administrator), Ms. Cynthia Miller, the Rev. Kije Mugisha 
Rwamasirabo, the Rev. Canon Dr. Alan Salmon, Mr. Stephen Spencer, Ms. Robin Stewart, and 
Ms. Geri Trost. 


