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What many people 
may not realize is there 
are special cultural 
challenges to a Hispanic 
student accessing  
and attaining a college 
education. 



The Hispanic community  
can hinder itself with 
embedded traditions 
that value hard work 
and economic gain 
while precluding higher 
education. 



A college degree is the 
single most important 
key to opening doors. 



We must see this 
challenge as  
an opportunity.  
We must see the  
future as potential.



Since the turn of the 
20th century, the  
Hispanic community  
has accounted for  
greater than half the 
population growth in  
the U.S.—a significant  
demographic milestone 
for the nation’s  
largest minority.  
Currently standing at 
17% of the overall  
population, it is the 

country’s largest and 
most influential  
minority group. Since 
2000, approximately 
60% Hispanic growth 
has come naturally  
and 40% from  
immigration. However, 
while Hispanics  
continue to make strides 
in education, they are 
not doing so as quickly 
as other groups.





The 
Hispanic 
Scholarship 
Fund 

For 34 years, HSF has 
created partnerships  
enabling the Hispanic 
community to clear  
educational hurdles. 
These partnerships  
significantly benefit  
students and their  
families, strengthening 
America’s workforce  
and the country’s place 
in the global economy.



The State of Hispanic Higher Education. 
Emigrating to the United States is an enormous challenge 
for anyone, but for Hispanics, who come from diverse 
cultures so unrelated to the European traditions from 
which America derives its roots, the experience can be 
like landing on another planet.

The aggressiveness and competitive flavor of  
American society, which we perhaps see as exciting 
and challenging, can cause an enormous amount of 
stress for a Hispanic immigrant. 

For an individual who comes from a place in which 
society is largely guided by religious traditions, our 
prevailing atmosphere of secular beliefs can be a 
source of anxiety as the person struggles to adjust to 
life here. For a person who perhaps came from a  
small town with a homogeneous history, the values 
and experiences of “life in the big city” and all of the  
multicultural complexity that includes can be very 
confusing. There is also the hurdle of language inhibition 
and the delay it can cause in assimilation. 

All of these obstacles can lead down a labyrinth of 
confusion to a door barely cracked open, with no light 
behind it.

In study after study, Hispanics cite better educational  
opportunities as a key factor in their decision to  
emigrate. Indeed, the U.S. Hispanic population has 
made great strides as a result of the educational 
opportunities available to them. Over the years, a solid 
middle class has been formed; an educated class has 
been formed; and numerous business and civic leaders 
have emerged, bringing significant influence to the 
body politic. All of these groups are paving the way for 
even greater Hispanic participation in American cultural, 
civic, and political life.
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Since the turn of the century, Hispanics have accounted 
for more than half (50.5%) of the overall population 
growth in the United States—a significant new demo-
graphic milestone for the nation’s largest minority 
group.1 From April 1, 2000, to July 1, 2007, the Hispanic 
population increased by 10.2 million to 45.5 million,  
a growth of 29%.2 Of the 10.2 million increase in  
the Hispanic population since 2000, about 60% is  
due to natural increase and 40% is due to international  
migration.3 Although Hispanics are increasing in  
educational achievement, they are not doing so as 
quickly as other groups. 

From 1975 to 2007, the percentage of Hispanics  
with a bachelor’s degree or higher almost doubled  
(7% to 13%).4 But in that same timeframe, the 
percentage of the general population with a bachelor’s 
degree or higher more than doubled (15% to 32%)  
and for African Americans, it tripled (6% to 19%).5 

Hispanic representation in high schools is also 
increasing. Between 2005 and 2015, the number of 
Hispanic public high school graduates will increase by 
54%.6 The high school completion rate for Hispanics 
overall increased from 60% in 1987 to 65% in 2007.7 

But college-age Hispanics are less likely to enroll  
in college than their non-Hispanic peers. Low educa-
tional expectations in the Hispanic community  
negatively impact high school graduation and college 
enrollment rates. 

President Obama has made a strong commitment 
of government funds to education, with special note of 
Hispanic needs, but it remains our collective responsi-
bility to shore up resources where government limits 
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leave off, and to address all the needs required to over-
come the shortfall of higher education Hispanics face. 

This is where the Hispanic Scholarship Fund  
brings college preparation to the community, offering 
scholarships, programs, and services to guide Hispanics 
at every stage of their educational development,  
beginning with K-12 and continuing through college 
graduation. We believe every educational experience 
from early childhood to high school and into the  
workforce influences the potential for success.

For 34 years, HSF has developed and refined a 
powerful constellation of partnerships to create  
a multi-programmed catalyst for change to enable the 
Hispanic community to clear the educational hurdles 
facing it, not only because it benefits the students  
and their families, but because it strengthens America 
by strengthening its workforce and thereby strength-
ening its leadership in a global economy. 

A full 80% of our scholarship recipients graduate 
within five and a half years—a rate more than 30% 
higher than the national average for students of all 
races and nationalities. 

Sound like a good investment? We think so. HSF is 
the single, most effective solution provider of its kind. 

We have numerous partnerships with corporate 
investors who fund specific programs. Google has 
formed a partnership with HSF in order to satisfy both 
workplace diversity goals and make strategic contri-
butions to addressing the growing Hispanic market. 
Marathon Oil and HSF have embarked on a partnership 
in which HSF created an internship program specifically 
for Marathon, a transition to employment program to 
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enhance the quality and quantity of future Hispanic 
engineers, geoscientists, and business professionals. 
In this sense, HSF must be seen as a talent pipeline  
for companies looking for knowledge-based workers. 

In the following pages, let us illustrate in more detail 
some of the doors we open for other corporate and 
foundation partners looking for creative development 
of educational agendas that will directly benefit their 
companies through our partnership offerings.

Some doors remained to be opened, but with the 
dedication of our donors, the spirit of our mission, 
and the determination of our young scholars, we are 
opening every door that stands in our way.
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LETTER FROM THE PRESIDENT

Dear Friends of HSF: Recently, I was driving down a Los Angeles freeway toward my old neighborhood 
on a family visit when I looked across the landscape and the horizon in the distance and realized how 
much my world had expanded since those youthful days in the barrio.

I felt fortunate that I had come into maturity at a time of political ferment, understanding how 
the contribution of those efforts—fortified in the blood of courage and the will of an extraordinary 
people—had solidified the foundation of a Hispanic American identity. Doors now opened to me 
where once they were shut. I served my country and decided to complete my education on the GI Bill 
and a Ford Foundation scholarship, at the same time fulfilling the long-held dream of that humble  
but self-reliant man—my father—to see his son become the first in the family go to college.

In 1975, the Hispanic Scholarship Fund emerged from this national dialogue, if only out of  
cultural necessity. The gap between a college opportunity and the finances to pay for it left young  
Hispanics at a distinct disadvantage compared to the mainstream. Doors had been opened, but not 
having the wherewithal left the threshold uncrossed.

Today, I’m proud to say that HSF has reached a historical landmark, having crossed the $280 
million dollar mark of total scholarship dollars awarded over its 34 years. We’ve awarded over 90,000 
scholarships. And for the sixth straight year, we’ve distributed in excess of $28 million to over  
4,600 applicants. We can’t thank our donors enough for allowing our mission to continue and grow.

As we approach our 35th year, HSF finds itself the premier foundation among organizations of 
its kind, the beacon of leadership among kindred institutions, enabling us all to work in more unison 
toward the same formidable goals.

What many people may not realize is there are special cultural challenges to a Hispanic student 
accessing and attaining a college education. The Hispanic community can hinder itself with embedded 
traditions that value hard work and economic gain while precluding higher education.

HSF not only awards scholarships, but opens doors that address these issues through its various 
support programs—outreach to communities, families, and schools—blanketing K-12 and continuing 
through all four years of college, in an effort to build a pipeline of guidance and information from  
the earliest educational stages, to bring prospective college students and their families to a level of 
understanding that will invite the student not only to enter college and complete his college degree, 
but to be mentored and counseled through those important, and sometimes critical, years.

Each of our programs has its own importance, but this year we want to acknowledge the achieve-
ments of our Town Hall Meetings and Saturday Steps for Success programs, which drew 26,000 
attendees over the last twelve months. These events are held all over the country, particularly in areas 
where large populations of Hispanic people reside. These are building-block assemblies in which the 
parents themselves, along with their young ones, often get their first introduction to what the practical 
pathways leading to college admission require. We can only assume and hope that these 26,000 people 
disseminate this information deeper into the Hispanic community.
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HSF is holding steady during financially uncertain times. But the Hispanic population is not. And in 
the midst of continued population growth, we need to shore up the opportunities to educate the 
increasing numbers of this historically disadvantaged group so that it can be prepared to assume its 
destined leadership role in the workforce of the future, where a college degree will be the minimum 
qualification required to gain entry.

In the course of my executive healthcare career, I have been blessed to be associated with HSF, 
both as a board member and as a private donor, before I took this position. It was not only my  
way of giving back to the community, but driven by the belief that HSF was the most economically  
efficient and reliable foundation of its kind. I’ve always trusted HSF to spend donor dollars more  
effectively than other similar organizations. In that regard, I’m happy to report that the percentage  
of our operating budget that goes to scholarships and programs this year jumped from 83% to 88%.

Once again, we feel a deep gratitude toward our benefactors for making all this possible. Without 
you, we wouldn’t be here.

On behalf of those most aware of the challenges and opportunities ahead, our valued scholars, 
alumni, staff, and board, I entreat you to continue to support higher education attainment by  
Hispanics. It’s the right thing for them, the right thing for all Americans, and the right thing for our 
country’s continued prosperity.
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Frank D. Alvarez
President and Chief Executive Officer
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LETTER FROM THE CHAIRMAN

Dear Friends of HSF: The future is upon us. As we celebrate the past and empower present opportunities,  
we are most concerned about preparing for what is to come. Never before has America witnessed  
such a surge in population by a single ethnic group. By 2050, Hispanics will make up one-fourth of 
the American profile. Looking at it just in terms of a tax base, that figure represents enormous ownership 
of the U.S. economy. A larger tax contribution also positions Hispanics politically.

But the most pressing issue is the lack of readiness young Hispanics face in taking that first  
step through the door of opportunity and educating themselves to prepare for leadership roles.  
The workforce of the future must be educated now, if we are to ensure that Hispanic students will  
be prepared to participate in America’s future and reap its rewards. 

Today, college enrollments are up as people are redefining their futures by returning to school and 
updating their skills during an economic slowdown. But Hispanics are represented so disproportionately  
in this population that there is a danger of growing underrepresentation. It remains our civic duty  
to push all doors wide open so we can look into a future filled with Hispanic parity in both education 
and the workforce. A college degree is the single most important key to open that door.

We must see this challenge as an opportunity. We must see the future as potential.
Higher education produces higher income. Higher income creates a comfort zone in which to 

raise and educate college-bound children so they will be ready to shoulder the same responsibilities  
as their parents. A large portion of our graduates return to the companies that funded their education 
and become model workers and company leaders.

Our accomplishments together grow more substantial and consequential each year. We are  
heartened by the sustained support of our donors. We thank them all with equal humility  
and heartfelt thanks, whether they are Fortune 500 companies, non-profit institutions, states, or  
private individuals. 

Special thanks to The Bill & Melinda Gates Foundation, Marathon Oil, Exxon Mobil,  
McDonald’s, Coca-Cola, Proctor & Gamble, and Toyota.
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Stories of the future remain to be written. We look forward to the launch of our Ad Council Campaign 
in 2010, a three-year promotional effort to spread the good news of the Hispanic Scholarship Fund and 
to further address standing cultural conflicts, which impede both Hispanic parents and children from 
even beginning the process of attaining a college degree. Our overriding message—Your Words Today 
Affect Their Tomorrow—will be directed at parents to encourage and help their kids get to college, 
especially those students who have the grades to attend, but are unlikely to do so. 

And, finally, whatever objectives we’ve accomplished as partners, we cannot be happier with those 
accomplished by 2008’s inductees into the HSF Alumni Hall of Fame, which was held in New York 
this year, instead of Washington, D.C. We honored four HSF alumni and one honorary alumnus, 
Ralph de la Vega. In the diversity of their educational aspirations, all of our inductees crystallize the 
ideals at work at HSF. 

The cosmopolitan air of it all brought out some wonderful local celebrities who were as eager to 
support our move to the cultural and financial center of the country as we were. Soledad O’Brien, 
a broadcast journalist and special correspondent at CNN, was our delightful emcee, and Richard 
Parsons, former Chairman of the Board at Time Warner, was our keynote speaker. Ralph de la Vega, 
President and CEO for AT&T Mobility & Consumer Markets, our honorary inductee, gave an  
impactful speech about the importance of mentors and educational advancement. 

Fundraising far exceeded our expectations during the gala, perhaps applauding our arrival in  
New York, as we more than doubled any previous amount raised at the awards, resulting in an additional 
$1.1 million for supporting HSF’s mission.

In closing, let’s lift a toast to all of our accomplishments and their continued success—and then 
another to next year’s harvest.
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Raul R. Romero
Chairman, Board of Directors



A Pipeline
Five
Critical 
Points

1
Outreach 
Programs
Enabling  
Hispanic families 
to increase  
their “college 
knowledge”  
and navigate 
financial aid 
processes 
through work-
shops and  
publications.

2
Scholarship 
Programs
Assisting  
college-bound 
students with 
financial support 
based on merit 
and need.

3
University 
Programs
Building  
long-term  
relationships  
through 
mentoring 
programs and  
campus-based  
support  
groups to 
increase  
retention. 

4
Internships  
and Job  
Placement
Connecting 
corporate and 
organizational 
partners with  
top Hispanic 
talent and 
providing value 
added services 
to HSF scholars. 

5
Alumni  
Engagement
Stimulating 
academic and 
professional 
support for 
current and  
past scholars 
within  
a national 
network.



Outreach
Programs

The Hispanic Scholarship Fund has several outreach 
programs and publications that provide the Hispanic 
community with direct access to information and  
tools necessary to navigate the college application and 
financial aid processes, as well as support students 
currently enrolled in college. 

Since 2002, the Hispanic Scholarship Fund outreach 
team has delivered privately-funded Town Hall Meetings 
and Steps for Success Saturday workshops to students 
and parents throughout the nation. These programs 
focus on increasing awareness about financial aid  
opportunities and the importance of a college education, 
as well as providing mentorship, support, and inspiration 
for HSF Scholars and Hispanic students and families  
by engaging parents, teachers, mentors, role models, 
and students in raising their educational expectations.

This was our biggest year ever for outreach, and  
we couldn’t have done it without the talent, dedication, 
and hard work of our committed staff. We delivered 
64 funded Town Hall Meeting and Steps for Success 
Saturdays, reaching 26,000 students and families across 
the U.S. This is an astounding 390 average attendance 
per event! 
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Town Hall Meetings. These meetings are bilingual, 
multi-media sessions where students and their families 
gain inspiration and information about the value and 
affordability of a college education. Curriculum in these 
two-hour evening programs covers the essentials of 
college preparation and financial aid. Participants are 
provided with supplemental materials in English and 
Spanish, to help them follow up with college planning 
at home. The material guides parents and students 
through the college-prep curriculum, the financial aid 
process, the steps involved in applying for scholarships,  
Expected Family Contribution (EFC), and includes 
Frequently Asked Questions related to admissions and 
financial aid.

Steps for Success Saturdays. A full day of hands-on 
specialized instruction, these events offer a range of 
college preparation workshops for high school students 
and their parents. This unique approach utilizes  
community volunteers as college prep coaches and 
has a customized track of concurrent workshops for 
students in each grade level with parent workshops 
in Spanish. The curriculum covers intensive how-to 
instruction for the SAT or ACT; explaining the financial  
aid process; writing a personal essay for a college  
application and scholarships; and finding a college  
well-suited to the student’s educational background 
and interests. In addition to these programs designed 
for students, there is a separate, concurrent program 
for parents in Spanish.

28 
Parental Engagement Program. Studies show that  
parental engagement is a key factor in keeping  
Hispanic students on track. The goal of the Parental 
Engagement Program (PEP) is to create positive 
systemic change for Hispanic students and parents in 
the American school system. The guiding principle  
of the program is to enhance communication between 
parents and teachers and increase the information  
flow between these two groups in order to affect 
greater student success. The program consists of a 
series of bilingual workshops covering topics on  
financial aid, scholarships, the U.S. educational system, 
and connecting with school personnel. Currently  
HSF collaborates with the Tiger Woods Learning Center 
and the Boys & Girls Clubs of America to administer 
the Parent Engagement Program.
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Scholarship
Programs

In 2008-2009, the Hispanic Scholarship Fund experienced 
its first full year in the college application cycle and 
quickly realized that its new online application process 
was a great success. Paper applications are no longer 
necessary. Eighteen thousand students applied  
for a scholarship online, and a total of 54,000 received  
information that might be useful to them now or  
in the future. HSF disbursed a total of $27,878,746 in 
scholarships awarded to 4,593 students. These awards 
were made through four primary programs.

Scholarships for High School Students. HSF awards 
high school graduates with scholarships from funds 
provided by individuals, community-based organizations, 
and corporate partners and donors. In 2008-2009,  
1,068 high school students received $2,671,545 in  
HSF scholarships. 
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Scholarships for College Students. Single- and multi-year 
scholarships are awarded to students pursuing their 
associate, bachelor, or graduate degrees. HSF’s  
Partnership and Internship Program creates additional 
opportunities for current college students by partnering 
with corporations and other non-profit organizations  
on scholarship and workforce development programs. 
HSF awarded $4,375,528 in college scholarships to 
1,538 students during the 2008-2009 academic year. 

Scholarships for Community College Transfer Students. 
This program encourages and facilitates the transfer 
of motivated students from junior college to four-year 
college. In 2008-2009, 221 community college students 
received HSF Community College Transfer awards 
worth $551,350.00.
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The Gates Millennium Scholars Program. This program, 
administered in partnership with UNCF, awards  
scholarships to exceptional Hispanic high school seniors 
for studies in any discipline at the college of their 
choice through completion of their undergraduate 
studies. Extended funding for graduate study is  
available in the fields of science, computer science, 
mathematics, engineering, education, library science, 
and public health. In the past year, 1,634 students 
received $19,859,595 in scholarships funded by the  
Bill and Melinda Gates Foundation. 
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When Alonso De Avila was completing high school in the top 
ten percent of his class, he discovered that Marquette University 
would waive his application fee so he applied for something  
that was otherwise unaffordable. But his admission to Marquette 
triggered hope and he began the process of applying for  
scholarships. Along with government grants and a work/study 
package, HSF was there to shore up his resources with one of its 
Texas regional scholarships, so he could pursue his B.S. in  
engineering. As school progressed, the HSF/Marathon Oil  
partnership enabled him to pick up two $10,000 scholarships 
to sustain him through his upperclass years. At the same time, 
Alonso was involved in a five-year internship program with  
Ryan Companies US, Inc. from Minneapolis, in which he spent 
four terms working at Ryan itself, thereby putting his new skills to 
work. He spent one summer in Guatemala, involved in surveying 
the land for the installation of a pipeline for a water system.  
In his dedication to sustainability and the green direction he feels 
the world will require in the future, he is now working on his 
Engineering Masters in Business Administration at Marquette.
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PROFILE
ALONSO 
DE AVILA

Jasmine Bunuelos’s story is one of bravery and determination.  
In addition to participating in ROTC and the Student Council 
in high school, she also joined Jovenes Unidos, an outside student 
activist organization that defended the rights of students within 
the school system, sometimes organizing students at poorly 
funded schools, advocating for college prep courses and improved 
standards overall.

An HSF Rising Star winner, Jasmine had been awarded a 
Black Hawk Scholarship, and additionally was the recipient of a 
scholarship from the Denver Scholarship Foundation. She was  
all set to start college at the Metropolitan State College of Denver, 
her hometown. But a devastating misunderstanding occurred.  
She missed orientation because she had never been to the campus 
before and couldn’t find the appointed hall. The college told  
her she couldn’t sign up for her required classes as a result  
and would have to go to another college or wait for the following 
semester to enroll. Unfortunately, failure to enroll in the fall 
would mean losing her scholarships. Within days, an HSF  
representative helped her enroll at Colorado State University 
Pueblo—two hours from Denver, a place that Jasmine had never 
visited. But she persevered, subduing her parents’ insistence  
that she remain at home, convincing them there was no other  
way she could attend college. Jasmine arrived at her new college  
the day before classes began, and in spite of requirements that  
she take remedial classes, persisted in achieving her goal—her 
desire to continue helping her community in her pursuit of a 
degree in Clinical Psychology. As she enters her sophomore year, 
she continues to dedicate herself to helping new students on  
campus navigate the issues facing them. “If you want to help 
communities grow,” Jasmine has said, “it’s essential to spread  
as much encouragement and support to your friends and peers  
as possible. Not all of the good things in life come easily, so  
it’s important to always work hard, believe in yourself, and never 
give up!” 
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University
Programs

If our outreach programs inform and motivate members 
of the Hispanic community at a local level regarding 
scholastic achievement in higher education, HSF’s 
University Programs division creates a nurturing and 
sustaining environment on-campus designed to support 
a young freshman’s trepidations and cultural limitations 
in what could be a challenging atmosphere. 

Peer Counseling Program. With support from the 
Lumina Foundation for Education and the Sallie Mae 
Fund, the HSF Peer Counseling Program has been  
instituted at universities all across the country.  
Recognizing the importance of peer relationships, and 
lack of information regarding the college admissions 
process for Hispanic youth and their families, HSF 
launched the Peer Counseling Program in 2006 as an 
important extension of the Scholar Chapter Network. 
The Peer Counseling Program hires and trains univer-
sity students from the HSF Scholar Chapter campuses 
to serve as peer-counselors and mentors to Hispanic 
youth at local high schools and community colleges.
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The goals of the program are to ultimately increase  
the number of Hispanic high school students enrolling 
in four-year higher education institutions directly  
from high school; increase the number of Hispanic 
community college students transferring to four-year 
colleges; improve retention rates; and increase  
the number of Hispanic students graduating with 
baccalaureate degrees.

Peer counselors earn a stipend and work with the 
same group of students for a period of two years.  
Each Peer Counselor meets individually with his/her 
group of 20-25 students on a regular basis, either at 
a high school or community college, to discuss their 
academic and personal preparedness for admission  
or transfer to a four-year institution. Peer Counselors 
also work together to offer workshops on college  
readiness to the larger student population at both the 
high school or the community college level. 
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University Alliances. Established in the spring of 2006, 
University Alliances is funded by a grant from  
the Lilly Endowment to conduct a four-year pilot at  
two state universities, the University of Georgia and 
the University of Texas at Austin, with the purpose of  
reinforcing the high school to university pipeline. 

The goal is to develop supportive relationships within 
the scholastic community to improve the enrollment 
and retention of Hispanic students, and increase their 
college graduation rate. University Alliances has devel-
oped a needs assessment process to tailor outreach 
and campus programs to the needs of Hispanic 
students. In addition, it provides a final evaluation to 
measure the outcome of the partnership, including 
lessons learned and best practices in the recruitment, 
retention, and graduation of Hispanic undergraduates. 

HSF provides a Campus Manager within the university 
community who is housed on campus and works  
with Admissions, Financial Aid, and Student Services. 
The Campus Manager works closely with Admis-
sions personnel as they conduct outreach and strives 
to direct such efforts to the recruitment of eligible 
Hispanic students within state high schools. A major 
resource to increase the number of Hispanic applicants 
at both universities and facilitate their retention  
through graduation is the disbursement of scholarships 
for first year students and other undergraduates. 
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A Further Look: University Alliance at the University  
of Georgia. Funded from a grant through the Lilly 
Endowment Foundation Inc., the University Alliance 
program at the University of Georgia has been a 
notable success since its inception as a pilot program  
in the spring of 2006. The University Alliance program 
is an initiative to conduct a five-year pilot program, 
in collaboration with the University of Georgia, to 
develop relationships within the university community, 
to improve the enrollment and retention of Hispanic 
students through community outreach, involvement  
and presence, and to support the HSF mission of 
increasing the college graduation rate. 

The awarding of scholarships for incoming freshmen 
and current undergraduates is a major contributor  
to increasing the number of Hispanic applicants and  
facilitating their retention through graduation. The  
UA pilot establishes the presence of HSF within the  
university community by providing a manager who is 
housed on campus, working with Admissions,  
Financial Aid, and Student Services to aid HSF scholars 
in a nurturing and informative way.
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Art Dunning, Vice President for Public Service and 
Outreach at the University of Georgia recently 
commented in the campus magazine that:
“The university’s reach into a growing segment  
of our community continues to expand through our  
partnership with the Hispanic Scholarship Fund.  
I am pleased we can continue to provide support to 
academic units, public service faculty, and student 
organizations that wish to create academic opportu-
nities for Latino students. Our partnership with the 
Hispanic Scholarship Fund supports our mission  
of strengthening connections to communities in the 
state of Georgia, as well as collaborates among  
UGA’s outreach, research, and teaching missions.”

The University Alliance program at the University  
of Georgia is only one example of HSF’s continually 
expanding network. Through its Scholar Chapter 
network that spans 27 colleges via registered student 
on-campus groups, HSF provides connections that 
make the campus life transition easier for Hispanic 
students. The University Alliance program at the 
University of Georgia was able to found a local chapter 
as part of its program. 

HSF, working in tandem with a university, is 
exploring the challenges and developing solutions 
required to help Hispanic families and students  
understand the tools and support available to obtain  
a college education.
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Rising Star Program. The Rising Star program is a joint 
venture between HSF and select non-profits in Colorado 
and Texas to support exceptional students whose 
grade point average is lower than the 3.0 minimum 
required for traditional scholarships, but have been 
identified as having a strong likelihood of college 
success, and who are participating in mentoring and 
academic support programs. Eligible applicants must 
have a GPA of at least 2.5. The goal of Rising Star is  
to increase college matriculation and persistence 
among targeted students.

The Rising Star program is managed by a Program 
Officer in Denver and another at the University of 
Texas. The Program Officer forges and coordinates  
the work with participating partners, conducts outreach  
to eligible students, supports them with the completion 
of their scholarship applications, and assists them  
with the necessary data collection for a longitudinal 
study. In addition, the Program Officer manages  
retention through the establishment of an HSF Scholar 
Chapter network. 
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First Year Mentor Program. The HSF First-Year Transition 
Mentor Program connects freshmen college students, 
supported by HSF and Walmart, with HSF Alumni  
in order to create a support system that will enable a  
first-year student to navigate the difficulties of those 
first two semesters and continue on to their second 
year of college. Research demonstrates the importance 
of the first year of college to overall college achievement. 
The value of one-on-one relationships as a means of 
helping individuals set goals and achieve them has also 
been proven.

The HSF First-Year Transition Mentor Program has 
been designed to assist students with the transition 
from high school to college; help students become 
aware of and leverage resources to attain their chosen 
degree; assist students in developing the neces-
sary skills to be successful in college; and to provide 
students with tools to develop a social network on 
campus and provide mentors an opportunity to share 
their experience and impact the life of another individual.

HSF support of the First-Year Transition Mentor 
Program includes mentor and student matching based 
on needs and availability, resource handbook, regularly 
scheduled check-ins and staff to respond to questions 
or needs as they arise throughout the duration of the 
mentorship year.
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HSF Academic Calendar. The HSF Academic Calendar 
is provided to our young scholars who are first-year 
students in college, keeping them posted on time-
frames for adding and dropping classes, providing 
instructions for university procedures, keeping them  
in touch with kindred spirits, and providing them  
with profiles of upper class students like themselves, 
who cleared some of the hurdles and surmounted 
retention difficulties and succeeded in their pursuit  
of an education. 
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Scholar Chapters Network. With a lead $1 million  
grant from The Goldman Sachs Foundation, HSF  
established the HSF Scholar Chapter Network, a 
national initiative encouraging academic achievement 
among Hispanic students on college campuses.  
The HSF Scholar Chapters are official student groups 
on campuses of colleges and universities designed  
to promote academic excellence and build leader-
ship skills. The program’s goals are to advance the 
outstanding leadership and academic skills of HSF 
Scholars at the university level and to reinforce the 
pipeline of high school graduates attending select 
institutions and college graduates entering demanding 
professions. In addition, the initiative matches Hispanic 
students with HSF alumni and mentors through the 
HSF Mentoring Program. This program is designed  
to help HSF Scholars and Hispanic students’ transition  
from college to professional life, underscoring the 
program’s mission to continue to support students  
in achieving their career and leadership goals following 
graduation. There are currently 27 chapters located  
on campuses throughout the nation. 
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Internships
and Job
Placement

Support doesn’t end at graduation. Internships and  
Job Placement are an integral part of the assistance 
that HSF provides for all scholars in the Hispanic 
community. When an HSF scholar graduates from 
college, the HSF internship and job placement  
initiative, or Career Center, is waiting to assist him/her 
in the employment process. After graduation,  
HSF alumni continue to excel, proving themselves in 
their professional lives as well. Here’s a snapshot of  
our scholars’s post-graduate success:
•  43% pursue graduate degrees.
•  66% are engaged in community volunteer work.
•  83% vote.

Through Career Center Services, HSF is able to 
connect diversity-conscious employers with our 
alumni and student database of the country’s best 
and brightest Hispanics. Cutting through the recruiting 
noise is a challenge for many organizations seeking 
diverse applicants. HSF uses its special relationship 
with our students and alumni to ensure that a  
company’s message gets their attention. The Career 
Center Web site itself www.hsfcareercenter.net is set 
up to perfectly integrate employer and HSF job seekers.

Once a company’s job descriptions are presented  
to us, we post the positions on the Career Center 
online job board, where the HSF community comes  
to look for jobs and seek career advice. HSF works  
with employers to ensure that listings are written to 
maximize response.
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HSF then mines its student and alumni databases, 
using the employer’s criteria, to connect the company 
to the Hispanic community, directly contacting targeted 
candidates with the employer’s message and opportu-
nities. Additionally, opportunities are advertised to the 
community via:
•   The HSF Community e-Newsletter, which reaches  
more than 80,000 Hispanic students and graduates. 

•   Employer-sponsored articles on industries and  
career paths.

•  A Featured Employer advertisement and profile 
posted on the Career Center Web site, with a banner 
ad including corporate logo, message, and click-
through to information about a company’s diversity 
efforts, careers, and organization. 

Put simply, HSF handles all aspects of the campaign 
for a company: job postings, data mining, telephoning, 
emailing, mailing, and clarifying candidate inquiries.

In another partnership, with Google, Inc., which 
has a number of outreach programs to increase the 
diversity of its staff and create multiple entry points 
for otherwise unaddressed pools of talent, Google 
engages with HSF to satisfy both workplace diversity 
goals and make strategic contributions to address the 
growing Hispanic market.

 At the university level, Google integrated HSF into 
its partnership with the University of Texas at Austin  
to keep students in the STEM fields—Science,  
Technology, Engineering, and Medicine—as well as 
using HSF Career Center Services to promote its  
BOLD internship program—Building Opportunities for 
Leadership Development. BOLD supports and develops 
interns with technical skills and aptitude. Google’s great 
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success in recruiting from the HSF community led 
them to renew their use of the Career Center for a 
second year of the program.

And finally, in another case of partnering, HSF has 
formed a bond with Teach For America, the national 
corps of outstanding recent college graduates and 
professionals who commit two years to teach in urban 
and rural public schools and become leaders in the 
effort to expand educational opportunity. Teach for 
America’s mission is to eliminate educational inequity 
by enlisting our nation’s most promising future leaders 
in the effort. 

Teach for America started using the HSF Career 
Center with a four-month campaign to recruit top 
Hispanic candidates from the HSF Community. They 
were very pleased with the quality of candidates  
HSF provided.

Sara Peters, Manager of Non-Profit Outreach for Teach 
For America, summed up the relationship this way:
“The HSF Career Center enabled us to reach thousands 
of outstanding Latino college students and graduates 
around the country. Our partnership with HSF has  
been critical in our efforts to increase the diversity of 
the corps.”

Teach for America then decided to increase its use 
of HSF’s Career Center Services, expanding to a 
six-month recruitment campaign. The results were 
dramatic: 1,321 Web visitors and an incredible 37  
candidates who started teaching this fall in low-income 
communities across the country. 
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Alumni
Engagement

The HSF Alumni Network was established to stimulate 
support for current and past scholars, connecting 
over 50,000 alumni nationwide through newsletters 
and regional gatherings. Additionally, HSF created 
the HSF Alumni Mentor Program, which pairs alumni 
with current Scholar Chapter members to aid in the 
students’ academic and professional development. 

The responsibility of mentors in the HSF Alumni 
Mentor Program is to offer support and encourage HSF 
scholars by sharing their experiences, both as former 
students and working professionals. Mentors serve 
as sounding boards, volunteer partners, and advisors 
for students preparing to enter the professional world. 
Since its inception, nearly 800 alumni-student matches 
have been made.

Thanks to a generous grant from the Ford Foundation, 
HSF is developing the opportunity for alumni to serve 
as mentors for Latino parents whose children are 
the first generation in their families to attend college. 
Alumni volunteers can play an important role in 
supporting the success of Latino students by reaching 
out to these parents with the support they need to 
assist their child in navigating the transition to college.

In the next year, HSF will host a registration campaign 
designed to raise awareness and promote the benefits 
of maintaining contact with HSF. Registered alumni  
will also receive an engaging monthly e-newsletter 
filled with job opportunities and other services related 
to professional development and social networking.
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Workplace, 
Individual, 
and Alumni
Giving
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WORKPLACE GIVING 

Workplace giving campaigns occur annually, involving 
corporate, government, school district, and individual 
contributions, in which the Hispanic Scholarship Fund 
is designated as a featured charity, namely one that 
can be counted on to make the most of an employee’s 
contribution. 

During a typical giving season, which extends from 
September through December, HSF is invited to send 
representatives to kickoff events and charity fairs 
where we set up information booths in a festive 
atmosphere to provide employees with literature and 
collateral materials regarding the college scholarship 
application process, as well as HSF’s scholarship  
and outreach opportunities. As a featured charity at  
these events, employees are offered a choice of 
preferred organizations they can choose to support. 
HSF speakers also conduct public forums to raise 
employee awareness in areas such as: 
•  The current state of Hispanic education.
•  The importance of Hispanic higher education  
to the economy.

•  Various methods of supporting HSF through  
our workplace/giving campaigns.

Exemplary corporate benefactors in partnership with 
HSF are Walmart and American Express, and a fine 
example of school district giving would include the  
Los Angeles Unified School District, the second largest 
school district in the country. 



In Honor of His Grandmother. A touching example of 
individual giving is a personal donation of $20,000 by 
HSF alumnus Alejandro Fernandez to create a special 
fund to honor his grandmother Lila Garcia who exem-
plified the strongest traits of a determined Hispanic 
woman. “As a teacher, my grandmother dedicated  
her life to helping students achieve their potential. 
This scholarship honors her work and her commitment 
to education. The scholarship will help ten recipients 
realize their potential,” remarks Mr. Fernandez.  
We cannot thank Lila Garcia enough for being the role 
model who inspired this important scholarship. 

Inspired by Her Mother. An inspirational mother was 
also honored by Carolina Gutierrez who created the 
HSF/Alejandra Gutierrez Scholarship with a $3,000 
contribution in the form of a Christmas present to  
her mother. Alejandra Gutierrez always encouraged  
her daughter to give back to the community and further  
her education. Carolina considers the HSF scholarship 
she received to go to Stanford to be one of the  
milestones of her life, and she has specified that her 
scholarship will be directed at another young Hispanic 
woman hoping to go to Stanford. In addition to working 
for the Kaiser Family Foundation, Carolina has created 
“College Track,” a volunteer program of her own in 
which she helps underserved people of color with 
mentoring, tutoring, and the college application process.
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INDIVIDUAL AND ALUMNI GIVING In its Giving2Gether Program at American Express, 

employee giving is promoted at every level of the 
company, beginning with its top executives, to set 
an example for the entire organization. Walmart is 
committed to creating a culture within its workforce 
that encourages giving back to the community,  
allowing an employee to contribute regularly through 
a payroll deduction plan. Both Walmart and American 
Express will match an employee contribution, and  
in Walmart’s case it will be matched dollar for dollar. 

With over 700,000 students, the Los Angeles Unified 
School District is the second largest school district  
in the country. 75% of these students—73% of whom 
are Hispanic—are eligible for the Free or Reduced 
Meals Progra. In spite of this difficult economic reality, 
students and families contributed over $366,000  
during last year’s campaign. Staff and teachers pledged 
another $700,000 through payroll deduction. The 
LAUSD Charitable Giving Campaign brought in over  
$1.3 million. The monies pledged to HSF in this campaign 
go to graduating high school seniors.
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Touched by Her Heritage. The story of the HSF/Steve  
and Francisca Schneider Scholarship Fund is an 
inspiring one. Francisca Miranda Schneider was born 
in 1935 in Valencia, Spain. After earning a degree in 
History at the University of Valencia, Francisca received 
a scholarship to attend Colorado College, and came to 
the U.S. in 1957 at the age of 21.

At the age of forty, after a long-distance courtship, 
Francisca married Steve Schneider, who she met in 
1972 while paddling on the Snake River in Moose, WY. 

Around this time, another momentous occasion took 
place: Francisca fulfilled a lifelong desire to become a 
librarian. She was admitted to the School of Informa-
tion Science at the University of California at Berkeley 
and pursued a masters in Library Science. Francisca 
received her M.L.S. degree in 1977, and worked as a 
librarian for the Berkeley Public Library until her retire-
ment in 1995. 

Approximately three years ago, Francisca said to 
Steve: “I want to start a scholarship fund for Hispanic 
students to pursue a career in Library Science.” 
She had already become a volunteer at HSF, reading 
students’ applications. Together with HSF, the HSF/
Steve and Francisca Schneider Scholarship Fund was 
created, which provides $6,000 a year to two Hispanic 
students who want to pursue a career in Library Science.

Francisca passed away in December 2008, during 
the first year these scholarships were instituted. After 
an exchange of life-changing e-mails with Angelica 
Ramirez, one of the first two students Steve and  
Francisca had funded, Steve received the following 
letter from Angelica:

56 Angelica’s 
Letter
Graduation at last. This is the fruit of your generous gift.  
While it wasn’t a simple road, it was definitely made easier and  
less stressful due to your help. My desk is cluttered with books, 
papers, and the computer and I will always remember the fall 
semester with deep appreciation, because not only did I experience 
motherhood and full-time student responsibilities, but I was  
crossed with your path and moreover with Francisca’s Spirit.  
I remember December and the months after that with fondness  
and with a changed heart because of two individuals that I did  
not know but who made a profound difference in my life.



Now in its seventh year, our 
annual HSF Alumni Hall of 
Fame has inspired new genera-
tions of Hispanics by honoring 
five individuals whose incred-
ible stories, accomplishments, 
contributions, and lifetime 
challenges demonstrate the 
power of higher education and 
the values of HSF. In addition 
to the impressive inductee list, 
Soledad O’Brien, a broadcast 
journalist and special corre-
spondent at CNN, graced us 
with her charming presence as 
this year’s emcee, and Richard 
Parsons, former Chairman of 
the Board at Time Warner, was 
our keynote speaker. 
 Each year, HSF selects 
four outstanding HSF Alumni, 
former scholarship recipients, 
and another individual, who, 
although not a former Scholar, 
has earned a college degree  
and excelled in his/her career 
and community, while becom-
ing a positive role model  
for Hispanic students at the 
same time.
 Previous inductees have 
included Surgeon General 
Richard Carmona, Ambassador
Tony Garza, Lisa Quiroz,  
Vice President of Corporate 

Responsibility at Time Warner, 
and Anthony Romero, Execu-
tive Director of the American 
Civil Liberties Union.
 In the past, the Alumni 
Hall of Fame gala has been 
held in Washington D.C., but 
this year it was held it at the 
Pierre Hotel in New York City. 
A huge success, exceeding our 
best expectations, it was a won-
derful surprise for HSF when 
we raised $1.1 million. 
 Perhaps Ralph de la Vega, 
this year’s inductee in the 
Triunfador category, said it best 
when he closed his acceptance 
speech with these words:
 “If you take a rough  
diamond and you cut it and 
you polish it, you increase  
its value by one hundred fold. 
But if you take a young  
person and you inspire them  
to graduate and reach their  
full potential, the value added 
is infinite.”

Brillante. Gabriela Lena Frank 
is this year’s HSF Hall of  
Fame Award recipient in the 
Brillante category for realizing 
extraordinary achievements 
early in her career and generat-
ing even greater expectations 
for contributions to come. 
Gabriela celebrates a life of 
musical triumph, in spite of 
being hearing-challenged since 
early childhood.
 Hailing from Berkeley, 
California, Gabriela earned  
her B.M. and M.M. from  
Rice University, and her 
D.M.A. in Composition at  
the University of Michigan.
 As an accomplished pia-
nist, and a rare Latina classical 
music composer, Gabriela has 
been hailed as a member of 
“the next generation of Ameri-
can composers.” The New York 
Times has described Gabriela’s 
compositions as “brilliantly  
effective” and her composition 
Las Sombras de Los Apus was 
elected to Chamber Music 
America’s Top One Hundred 
and One Great American  
Ensemble Works.
 “We need our artwork,” 
she encouraged us at the Gala. 
“We need our storytellers who 

encode their experiences and 
speak in the universal language 
of musica.”
 Instead of emulating her 
European counterparts,  
Gabriela has created a unique 
style of Latin classical music  
in which she celebrates her  
Peruvian-Jewish-Chinese 
ancestry by infusing Latin 
American mythology, archaeol-
ogy, art, poetry, and folk  
music into traditional western  
classical styles. 
 Her work has been per-
formed at Carnegie Hall and 
the Kennedy Center and she 
has performed with numerous 
Grammy-winning chamber 
ensembles and solo artists. She 
shares her love of music with 
the community as a performer 
and teacher, traveling through-
out the United States, Europe, 
and South America. 
 Gabriela has been featured 
on National Public Radio and 
recognized by numerous orga-
nizations, such as the American 
Academy of Arts and Letters, 
National Endowment for the 
Arts, ASCAP, International 
Alliance for Women in Music, 
American Music Center,  
and Arts International. In 
2005, she served as the keynote 
speaker at the national  
convention for the Association 
of Late-Deafened Adults. 
 Now she has returned  
to the Bay Area and continues 
to share her talent with the 
community, participating in 
residency projects with the  
San Francisco Symphony, the 
Spencer Museum of Art, and 
Michigan’s Gus Harrison  
Correctional Facility. 
 As well, Gabriela has 
recently been appointed to be-
come the new Creative Director 
at The Berkeley Symphony.

Inspirador. Evelyn Rodriguez, 
Vice President and Head of 
Global Pharmacoepidemiology 
for Bayer Healthcare Pharma-
ceuticals, exudes leadership and 
entrepreneurial spirit. As HSF’s 
2008 Inspirador, she personifies 
hard work and sacrifice.
 In her moving words 
at the Gala, Evelyn thanked 
her mother: “Mama, tonight 
is your night. You were the 
inspiration to become what I 
am today.”
 Her zeal for her work was 
also triggered by another in-
dividual: the pediatrician who 
managed her sister’s congenital 
heart disease. This doctor’s 
sensitive manner drew Evelyn 
to the field of Pediatrics. 
 Proud of her Puerto 
Rican heritage and Brooklyn 
background, Evelyn completed 
her degree in Biology at Saint 
Francis College and attended 
Harvard Medical School. She 
now has 34 years experience in 
clinical medicine and is board 
certified in Pediatrics, Public 
Health and General Preventive 
Medicine. 
 In her ongoing commit-
ment to public health, Evelyn 
joined the National Institutes 

of Health to work on the 
epidemiology of HIV/AIDS, 
and trained at the Centers for 
Disease Control as an Epi-
demic Service Officer. While 
there, she helped to discover 
the Parkville virus, a cause of 
gastroenteritis. Evelyn became 
a commissioned officer in the 
U.S. Public Health Service and 
rose to the rank of Captain 
in the Commissioned Corps 
while working for the FDA in 
drug safety.
 Publishing more than 
20 papers, Evelyn has been 
the recipient of many awards 
for her work, including the 
Arthur S. Flemming Award for 
Excellence in Science and the 
Annual Best Paper Award from 
Pharmacoepidemiology and 
Drug Safety.
 Dedicated to inspiring 
young people to follow their 
college dreams, Evelyn’s volun-
teer work includes tutoring and 
mentoring Hispanic students.
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In addition, he completed  
the Executive Program at the 
University of Virginia.
 In 1974, Ralph began his 
career as a management assis-
tant with BellSouth, then called 
Southern Bell. His respon-
sibilities included Network 
Planning, Consumer Services, 
Engineering, and Operations.
 As President of BellSouth 
Broadband Access Services, he 
supervised the deployment, 
marketing, and operations of 
broadband services and, in 
2002, was appointed President 
of BellSouth Latin America.
 In 2004, Ralph became 
Chief Operating Officer for 
Cingular Wireless and, in 2007, 
he was appointed President 
and CEO of AT&T Mobility, 
helping AT&T revolutionize the 
American wireless industry with 
products like the iPhone 3G.
 In his spare time, Ralph 
promotes leadership among 
Hispanic youth as an active 
member of the Board of  
Directors for Junior Achieve-
ment Worldwide and in his 
volunteer work for the Boy 
Scouts of America. 

Optimista. A assistant high 
school principal for the 
Progreso Independent School 
District in Texas, Joán Alvarez 
is the perfect selection for HSF’s 
2008 Optimista award, based 
on success achieved through 
persistence in the face of adver-
sity. At the awards dinner, Joán 
praised HSF and offered up 
the tassel of his graduation cap 
as a symbol of “the everlasting 
opportunity your altruism has 
opened for us.”
 As a young man, Joán  
arrived in the United States 
from Mexico, eager to learn. 
In spite of struggling in school, 
and repeatedly failing the 
state exam, he never gave up 
and finally passed. With his 
determined attitude, and the 
encouragement of his father, he 
remained positive and optimistic. 
 The first in his family to 
earn a college degree, Joán’s 
persistence paid off when he 
completed a B.A. in English at 
Texas A&M University in  
2004 and then went on to com-
plete his Masters in Education  
Administration. 
 After only two years of 
teaching, at the age of 23, Joán 
was awarded the Corpus Christi 

Independent School District 
Teacher of the Year Award. 
 Joán has mentored over 
150 students in the dangers of 
dropping out of school. He also 
travels to Mexico three times 
a year, meeting with Mexican 
families to demystify the college 
application process and provide 
students there with school sup-
plies and English lessons. 
 After witnessing many of 
his students at risk for drugs 
and violence, Joán founded 
King Productions, a group 
of teenagers who volunteer 
to perform hip-hop for high 
schools, community groups, 
and younger children.  
Members of King Productions 
also volunteer to clean fences 
and walls marked by graffiti  
to show respect for their com-
munity. 
 Joán sees only the possibil-
ity of success and he makes sure 
that his students and their fami-
lies understand this by teaching 
them the importance of higher 
education. He continues to 
exemplify this in the pursuit of 
his doctorate.

Altruista. A true Altruista,  
Luis Antonio Ubiñas personifies 
the spirit of gratitude and  
the value of giving back, as  
this year’s HSF Alumni Hall  
of Fame inductee. 
 In his touching words at 
the Gala, Luis said, “HSF kept 
me humble.” In 2008, he be-
came the ninth president of the 
Ford Foundation, the country’s 
second largest philanthropy.
 A native of the South 
Bronx, Luis graduated magna 
cum laude at Harvard where, 
among other honors, he was 
named a Harry S. Truman 
Scholar and a John Winthrop 
Scholar. He also studied at the 
Institute of Latin American 
Studies at the University of 
Texas and earned a certificate 
in Latin American Studies from 
Harvard. He holds an M.B.A. 
from Harvard Business School, 
where he graduated as a Baker 
Scholar. 
 Throughout his career,  
Luis has devoted his personal 
time and energy to helping 
nonprofits accomplish their 
missions and improve lives 
in marginalized communities 
around the globe.

Before his appointment at 
the Ford Foundation, he was 
a director at McKinsey & 
Company, a global manage-
ment consulting firm, where 
he worked for 18 years advis-
ing senior management. He 
led McKinsey’s Media Practice 
on the West Coast, mentoring 
Fortune 100 telecommunica-
tions, technology, and media 
companies on major strategic 
and operating challenges.
 At the same time, he served 
on the boards of Leadership 
Education and Development 
and the Bay Area United Way. 
He spent seven years serving on 
the board of the Steppingstone 
Foundation, which prepares  
urban school children for  
college. His pro bono efforts  
at McKinsey included work 
with the After-School for All 
Partnership in Boston and Family 
Services of Greater Boston. 
 At McKinsey, he founded a 
recruiting and mentoring group 
to introduce and cultivate di-
verse talent to the organization.

Triunfador. Ralph de la Vega is 
this year’s Hall of Fame Triun-
fador for realizing the ultimate 
achievement in his profession 
and for personifying HSF’s 
value of “raising the bar.” In an 
emotional speech at the Gala, 
Ralph expressed his gratitude 
for HSF’s effort “to lift young 
people out of their limitations 
and land them where their op-
portunities have no limits.”
 Ralph set out from Cuba at 
age ten and came to the United 
States alone. Cared for by family 
friends until his family joined 
him, Ralph struggled with the 
language and found school a 
difficult obstacle. But the arrival 
of his grandmother, a former 
teacher in Cuba, inspired him 
to attend college. 
 Confronting adversity at 
such a young age enabled  
Ralph to forge the courage and 
self-reliance that defined his 
character. Ralph worked as a 
janitor, mechanic, and drafts-
man to finance his education. 
He took his undergraduate 
degree in Mechanical Engineer-
ing at Florida Atlantic Univer-
sity, and earned an M.B.A. at 
Northern Illinois University.  
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2008-2009 AWARDS BY STATE

State Scholarships Dollars Awarded
 
Alabama 11  $ 65,339 
Alaska 3  $ 26,191 
Arizona 106  $ 798,518 
Arkansas 9  $ 31,348 
California 1199  $ 7,439,038 
Colorado 129  $ 809,015 
Connecticut 10  $ 25,689 
Delaware 25  $ 104,256 
District of Columbia 7  $ 39,707 
Florida 417  $ 2,549,988 
Georgia 351  $ 1,060,175 
Hawaii 8  $ 49,523 
Idaho 36  $ 539,606 
Illinois 167  $ 738,870 
Indiana 17  $ 90,580 
Iowa 16  $ 164,166 
Kansas 20  $ 97,732 
Kentucky 8  $ 38,949 
Louisiana 6  $ 30,021 
Maine 2  $ 5,000 
Maryland 39  $ 166,360 
Massachusetts 42  $ 218,906 
Michigan 22  $ 158,559 
Minnesota 14  $ 49,973 
Mississippi 4  $ 9,500 
Missouri 8  $ 37,651 
Montana 1  $ 2,500 
Nebraska 21  $ 332,940 
Nevada 28  $ 129,301 
New Hampshire 3  $ 21,732 
New Jersey 68  $ 535,323 
New Mexico 149  $ 655,665 
New York 200  $ 1,480,236 
North Carolina 81  $ 247,827 
North Dakota 0  $ —
Ohio 42  $ 147,183 
Oklahoma 36  $ 512,342 
Oregon 45  $ 493,654 
Pennsylvania 25  $ 167,255 
Puerto Rico 39  $ 184,953 
Rhode Island 7  $ 165,046 
South Carolina 22  $ 88,033 
South Dakota 0  $ — 
Tennessee 20  $ 61,570 
Texas 971  $ 6,023,272 
Utah 15  $ 49,808 
Vermont 1  $ 2,085 
Virginia 40  $ 299,448 
Washington 84  $ 747,489 
West Virginia 2  $ 42,999 
Wisconsin 15  $ 131,534 
Wyoming 0  $ — 
Other Countries 0  $ —
Not Specified 2  $ 11,893

 Grand Total 4,593  $ 27,878,746 

67 
SCHOLARSHIP DISTRIBUTION

Region Northeast Southeast  Midwest Southwest Western Total
 
Scholarships 422 999 312 1335 1525 4,593
Percentage of Total  
Scholarships 9% 22% 7% 29% 33% 100%
Dollars Awarded   $ 3,022,891   $ 4,515,365   $ 1,602,549   $ 8,462,313   $ 10,275,627  $ 27,878,746 

Percentage of Total Awarded 11% 16% 6% 30% 37% 100% 

Ethnicity Number Percentage
 
Central American  262  9%
Cuban  145  5%
Dominican  101  3%
Mexican  1,567  53%
Puerto Rican  250  8%
South American  425  14%
Spanish  158  5%
Other 51  2%

Grand Total  2,959  100%

From Low Income Families

Student Levels

First Generation to CollegeDiscipline Percentage
 
Business  24%
Computers  5%
Engineering  16%
Health  15%
Legal  2%
Liberal Arts  24%
Sciences  10%
Undeclared   4%

Grand Total  100%

59% Yes
35% No

 

65% Yes
35% No

 

3% Community College
87% Four Year
10% Graduate Level 



68 
CONSOLIDATED STATEMENT OF FINANCIAL POSITION

 
Assets   
As of Ended March 31, 2009    Total

  Cash and cash equivalents   $ 632,107 
  Restricted Cash    500,000 
  Investments    22,089,912 
  Contributions receivable, net    4,594,861 
  Property and equipment, net    178,727 
  Prepaid expenses and other assets    161,984

Total Assets   $ 28,157,591 

Liabilities and Net Assets    Total

 Liabilities:
  Scholarships payable   $ 940
  Accounts payable and accrued expenses    785,165
  Obligations under capital leases    131,810

Total Liabilities   $ 917,915

 Net Assets:  
  Unrestricted   $ (912,883)
  Temporarily restricted    17,290,691 
  Permanently restricted    10,861,868 

Total Net Assets   $ 27,239,676 

Total Liabilities and Net Assets   $ 28,157,591

69 
CONSOLIDATED STATEMENT OF ACTIVITIES

 
Support and Revenues     Temporarily  Permanently   
As of Ended March 31, 2009  Unrestricted  Restricted  Restricted  Total

 Support:
  Grants and contributions $ 1,632,584 $ 30,112,059 $ 111,435 $ 31,856,077
  Investment income, net  403,529  (3,382,001)  —  (2,978,472)
  In-kind contributions  540,242  —  —  540,242 
 Net assets released from restrictions  37,354,112  (37,354,112)  —  —

Total Support and Revenues $ 39,930,467  $  (10,624,054) $  111,435  $ 29,417,847 

Expenses and Loses       

 Program Services: 
  Scholarships $  30,296,209  $ —  $ —   $ 30,296,209
  Education and information  5,803,945   —  —  5,803,945

 Total program services $  36,100,154  $ —   $ —   $  36,100,154

 Support Services:
  Administration $  2,133,291  $ — $ —  $ 2,133,291 
  Fund raising  2,733,962   —  —  2,733,962
 Total Support Services   4,867,253    —    —     4,867,253

Total Expenses $  40,967,407  $  —  $ —   $  40,967,407

Net Assets:
Change in net assets 
     before unrealized loss $ (1,036,940) $  (10,624,054) $  111,434  $  (11,549,560)
 Unrealized loss from endowment   (1,282,627)   1,282,627   — 
 Change in net assets   (2,319,567)   (9,341,427)   111,434   (11,549,560)
Net Assets, Beginning of Year   1,406,688    26,632,118    10,750,434   38,789,236

Net Assets, End of Year $  (912,883) $  17,290,691  $  10,861,868  $ 27,239,676



$49,999 - $25,000
Alcatel-Lucent Foundation
AXA Foundation
BBDO Worldwide, Inc.
CBS Corporation
CIGNA Foundation
Cravath, Swaine and Moore, LLP
Georgia-Pacific Foundation Inc.
GMAC Financial Services
HBO
Kellogg Company
Klass Time LTD
Lowe’s Companies, Inc.
The Medtronic Foundation
Motorola
NYSE Foundation Inc.
Payless ShoeSource
Sara Lee Foundation
Schering-Plough Foundation
The Starwood Foundation Inc.
Travelers Foundation
Valero Energy Corporation
Western Union Foundation

$24,999 - $10,000
AGL Resources
American Express Company
AT&T Mobility
Audi America
The Bank of New York Mellon
BMW Manufacturing  
   Corporation LLC
Brunswick Group LLC
Choice Hotels International
Chubb & Son, Inc.
City National Bank
Compuware Corporation
The Chrysler Foundation
Deloitte 
Deutsche Bank
Fleishman-Hillard Inc.
Greenberg Traurig
Group O, Inc.
Home Depot
KMEX-TV/Univision
Lionsgate
Living Spaces Furniture
Monster Worldwide, Inc.
The Nielsen Company
Norsan Media Group
Omnicom Group, Inc.
The PIMCO Foundation
Publix Super Markets Charities
Robert Half International Inc.
Skadden, Arps, Slate, Meagher    
   & Flom LLP and Affiliates
Sony Corporation of America
Time Warner Cable
Turner Broadcasting System Inc.
Union Bank
The Xerox Foundation

$9,999 - $5,000
AAA Northern California,  
   Nevada and Utah
AT&T Georgia
Bank Of North Georgia
Bridgestone Firestone  
   Trust Fund
Chivas USA
Cintas Corporation  
   Contributions Program
Duty Free Americas
Fox Sports En Español
Georgia Power Company
Goodyear Tire & Rubber    
    Company
Hallmark Cards Incorporated
The Kroger Company
Lazard Freres & Co., LLC
McMaster-Carr  
   Supply Company
Pacific Audi
Reliant Energy

Product and Services Donors
Salesforce.com Foundation
Southwest Airlines
Orrick, Herrington &  
   Sutcliffe LLP
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2008-2009 
CORPORATE 
INVESTORS

Corporate contributions  
and in-kind gifts, corporate 
matching gifts. 

$300,000+
Anheuser-Busch  
   Companies, Inc. and  
   Distributors
The Coca-Cola Foundation
GE Foundation
General Motors Corporation
The Goldman Sachs  
   Foundation
Marathon Oil Corporation
McDonald’s Corporation
Target
Toyota Motor Sales, U.S.A., Inc.
Wal-Mart Foundation
Yum Yum Donuts

$299,999 - $200,000
Bank of America Foundation
BB&T Charitable Foundation
ExxonMobil Foundation
Hewlett-Packard Company
New York Life Foundation
Royal Prestige
USA Funds
Verizon Foundation

$199,999 - $100,000
Altria Group, Inc.
Beam Global Spirits & Wine
Citi Foundation
FedEx Corporation
Google Inc.
HSBC - North America
IDT Corporation
Macy’s
Mazda Foundation USA Inc.
Morgan Stanley Foundation
Nissan North America Inc.
The Procter & Gamble Company
The Sallie Mae Fund
State Farm Companies  
   Foundation
Time Warner Inc.
The UPS Foundation
Wachovia Foundation
Wells Fargo
William Wrigley Jr.  
   Company Foundation

$99,999 - $50,000
Ernst & Young Foundation
Ford Motor Company
General Mills Foundation
Massachusetts Mutual Life     
   Insurance Company
MetLife Foundation
Nokia Corporation
Shell Oil Company Foundation
United Health Care Group
Verizon Wireless
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2008-2009 
INDIVIDUAL  
SUPPORTERS

Individual donors who  
contribute $10,000 or more  
annually join The Regents,  
a critical leadership circle of 
supporters. 
 The Regents inspire a broad 
community to take action to 
impact the Hispanic college 
graduation rate.
 HSF recognizes individuals 
who contributed $10,000 or 
more between April 1, 2008 
and March 31, 2009.

Governors $100,000+
James McNamara
The Peierls Foundation, Inc.

Trustees $99,999 - $50,000
Adrienne Arsht

Chancellors $49,999 - $25,000
Frank Alvarez
Eduardo Castro-Wright
Paul Ostergard

Provosts $24,999 - $10,000
Joan Ganz Coony
Alejandro Fernandez
Zachary Guevara
Steve Martinez
Christopher O’Malley and  
   Wendy Flanagan
Susan Romo
Michael and Nancy Torres
Pedro Urquidi

Dean’s List $1,000 - $9,999 
HSF gratefully recognizes  
individual donors who  
contributed $1,000 or more  
between April 1, 2008 and 
March 31, 2009, thereby 
becoming a part of the HSF 
Dean’s List HSF supporters  
who have gone above and 
beyond what is expected.

$9,999 - $5,000
The Reyes Family Trust
Raul Romero

$4,999 - $2,500
Roger Benjamin
Alberto Cribiore
Arrel T. Gray
Carolyn Rayback
Steve and Francisca Schneider

$2,499 - $1,000
Floyd D. Ackerman
Timothy Apodaca
James L. Barksdale
Christina M. Boyle
Paul D. Browning
Pedro E. Cabrera
Wilton M. and  
   Catherine M. Connor
Moises I. Cruz
Michael Di Pietro
Regina Egea
Fred R. Fernandez
John and Lizeth Fowler
Jeff Garcia
Gary Goldring
Belinda Gonzalez
Margaret C. Gonzalez
Carolina S. Gutierrez
Michael J. Hewett
Brent Humphries
John and Amy Jacobsson
Charles H. James III
Dorthea V. Joos
Edward Kislinger
Byron Lewis
Charles E. Merrill
Charles Miller
Cynthia Morales
Francisco E. Navarro
Eligio and Maria Teresa Pena
Charles Rangel
Charles L. Read
Anthony D. Romero
Frank Ros
Juan R. Roure
Albert G. Ruezga
Jennifer L. Villegas Sanford
Elizabeth Sanford
Sergio A. Troncoso
Roger Wood
Arnold O. Zelaya
Zelda Zinn
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2008-2009  
INSTITUTIONAL 
SUPPORTERS

Private Foundations,  
Non-Profit Organizations, 
Employee Associations and 
Workplace Giving Contributors.

$1,000,000+
Gates Millennium Scholars/ 
   UNCF
The Goizueta Foundation
Lilly Endowment Inc.

$999,999 - $200,000
Bill and Melinda Gates  
  Foundation
College Access Foundation  
  of California
The Ford Foundation
Local Independent  
  Charities of America
W.K. Kellogg Foundation

$199,999 - $100,000
Atrisco Heritage Foundation

$99,999 - $50,000
American Express  
  Employee Giving
Lumina Foundation  
  for Education
The New Mexico Alliance  
   for Hispanic Education
S.D. Bechtel, Jr. Foundation

$49,999 - $25,000
Carrera-Joffe Foundation
City of Chicago
Daniels Fund
HISPA - Teradata
JPMorgan Chase Employee   
   Giving
Los Angeles Unified  
  School District
Samuel I. Newhouse  
  Foundation Inc.
Western Governor’s University

$24,999 - $10,000
American Nicaraguan  
   Foundation
Chicanos Por La Causa, Inc.
City of Los Angeles
Dean and Margaret Lesher  
   Foundation
Fireworks for Kids Foundation
Harry and Florence Sloan   
    Foundation
Los Angeles City Council
May and Stanley Smith  
   Charitable Trust
The Imlay Foundation Inc.
The Richard Eaton  
   Foundation, Inc.
The Simmons Foundation
The Siragusa Foundation
United Way of Greater  
   Los Angeles

$9,999 - $5,000
Chicago Area Combined  
   Federal Campaign
Chicago Public Schools  
   Workplace Giving
Georgia Ports Authority
The Kenneth T. and Eileen L.   
   Norris Foundation
Meta Lilienthal  
   Scholarship Fund
SC Ministry Foundation
Solon E. Summerfield  
   Foundation Inc.
Special Counsel, Inc.
Teach For America
United Way California  
   Capital Region
The Women’s Conference
Washington Forrest  
   Foundation
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EXECUTIVE 
STAFF AND 
SENIOR STAFF

Executive Officers

Frank D. Alvarez
President and CEO

Sidney B. Landman
Senior Vice President of  
Operations and CFO

Senior Staff

Yovanka Arroyo-Bylander
Regional Vice President 
Northeast

Heather Cleary
Controller

Kristan Kirsh
National Communications  
and Public Relations

Cathy Makunga
Senior Director of  
Scholarship Programs

Alejandra Rincón
National Director of University 
and Alumni Programs

Kristin Vines
Director of Human Resources 
and Administration

Molly Vitorte
National Director of Outreach 
and Non-Profit Partnerships
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BOARD OF 
DIRECTORS, 
EXECUTIVE 
COMMITTEE

Board Members

Kathleen Barclay 
Vice President, 
Global HR
General Motors

Eduardo Castro-Wright
Vice Chairman,
Walmart

Cheech Marin
Actor, Director,  
Writer, Humanitarian

Paul M. Ostergard
Trustee,
Master Card Foundation

Jeffrey Schomburger
President, 
Customer Business  
   Development 
Procter & Gamble

Nina Tassler
President, 
CBS Entertainment 
CBS Station 

Frank D. Alvarez
President & CEO, 
Hispanic Scholarship Fund

Thomas A. Roupe
Managing Partner, 
Aqueduct Capital Group

Maria Elena Salinas
Co-Anchor, 
Noticiero Univision

Executive Committee

Raul R. Romero
Chairman (HSF)
President and CEO, 
Alliance Consulting  
   Group, LLC

James McNamara
Vice Chairman (HSF)
President and CEO, 
Panamax Films

Frank Ros
Treasurer (HSF)
Assistant Vice President, 
   Latin Affairs 
The Coca-Cola Company

Lisa M. Quiroz
Secretary (HSF)
Senior Vice President, 
Corporate Responsibility 
Time Warner

Dr. Roger Benjamin
Immediate Past Chair (HSF)
President, 
Council for Aid to Education
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Hispanic Scholarship Fund
55 Second Street, Suite 1500

San Francisco, CA 94105
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