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Global Benefits Compliance News provides you with the latest insights on international 

benefits issues affecting you and your business. Our experts focus on legislation affecting 

social insurance and employee benefits around the world, including life, disability, accident 

insurance, health insurance, retirement, leave and perquisites. 
 

  

  

 

 

Australia 

Australia introduces a 

superannuation guarantee amnesty. 
 

 

 

 

Bahrain 

Bahrain to provide national health 

insurance plans for all. 
 

 

https://www.lockton.com/Resource_/PageResource/MKT/Global/2018_August_Australia.pdf
https://www.lockton.com/Resource_/PageResource/MKT/Global/2018_August_Bahrain.pdf
https://www.lockton.com/Resource_/PageResource/MKT/Global/2018_August_Australia.pdf
https://www.lockton.com/Resource_/PageResource/MKT/Global/2018_August_Bahrain.pdf


 

 

Canada 

Canada to legalize recreational 

cannabis. 
 

 

 

Australia 

Deceased workers’ dependents 

On 20 June 2018, amendments to the workers compensation act increased 

the lump sum for dependents of deceased workers from AUD 308,339 to 

AUD 570,768 (250 percent of the annually indexed Prescribed Amount), the 

weekly child allowance from AUD 58.90 to AUD 135.00, and the 

reimbursement of reasonable funeral expenses to AUD 9,903.   

 

Bargaining representatives’ disclosure requirements 

New legislation that took effect at the end of January 2018 requires 

bargaining representatives to disclose to employees in detail any personal 

financial benefits arising from enterprise agreements before they are voted 

on. Noncompliance with the new disclosure requirement could lead to 

penalties up to AUD 12,600 for individuals and AUD 63,000 for 

corporations.  
  

Canada 

Children and Youth Pharmacare now a second payer 

Ontario’s Minister of Health announced changes to the Children and Youth 

Pharmacare program (OHIP+). Free drug prescriptions will apply only to 

youth age 24 and younger who are not covered by private plans, while 

those with private benefits will bill the private insurers first and the 

government second. This is a significant change from the original policy and 

will eliminate any potential savings employers may have anticipated from 

decreased dependent pharmacy claims. (See also January 2018 alert.) 
  

Cyprus 

https://www.lockton.com/Resource_/PageResource/MKT/Global/2018_August_Canada.pdf
https://www.lockton.com/Resource_/PageResource/MKT/Global/Canada.pdf
https://www.lockton.com/Resource_/PageResource/MKT/Global/2018_August_Canada.pdf


New protections for pregnant and breastfeeding employees 

On 16 April 2018, the government of Cyprus extended the period of 

protection from dismissal for pregnant employees from three to five months 

after the end of maternity leave. Law 20(I)/2018 also establishes the right for 

employees to breastfeed or pump and store milk in the workplace, as well as 

requiring employers to provide appropriate facilities for those purposes.   
  

France 

Gender pay gap monitoring software 

The French government announced a three-year plan to require companies 

to erase their gender pay gaps or face possible fines. Under the plan, 

companies will be required to install special software that directly connects 

to their payroll systems to monitor unjustified pay gaps. Companies with 

250 employees or more would be required to comply by 2019, while 

companies with 50 employees or more would have to comply by 2020. 

Failure to erase detected pay gaps would result in fines of up to 1 percent of 

payroll. 
  

Lithuania 

Social security and income tax reform 

Draft tax reform legislation would substantially eliminate social security 

contributions for employers and double them for employees. Employers 

currently pay 31.18 percent and employees 9 percent. The reform would see 

employers pay 1.47 percent and employees 19.5 percent.  

 

The government argues that employees will still have equivalent or higher 

take home pay because the reform also requires that gross salary be 

increased by 28.9 percent to compensate for the shift in social tax 

responsibility, and it introduces a social security earnings ceiling for the first 

time.  

 

In addition, the personal income tax system will transition from a single flat-

rate of 15 percent to a two-tiered progressive income tax of 20 and 27 

percent. The tax-exempt amount will increase for those earning above the 

minimum wage. 

 



The draft law also proposes an automatic enrollment of employees under 

age 40 in the existing system of individual retirement accounts. Tax 

incentives would be introduced to encourage additional contributions to the 

individual retirement account from the employee and employer. If passed by 

parliament, the draft law would enter into force on 1 January 2019.  
  

Luxembourg 

Sick pay calculation  

On 15 April 2018, amendments to the Labor Code introduced new sick pay 

calculation rules. Employers must pay basic salaries to sick employees who 

are in possession of their working hours for the entire month in which they 

fall sick (the case of most employees), whereas a daily allowance equivalent 

to the employee’s average daily salary should be paid to sick employees not 

in possession of their working hours for the entire calendar month.  

 

Paperless administrative processes for social elections of staff delegations 

On 23 April 2018, Bill 7290, modifying several articles of the Labor Code, was 

introduced to the Chamber of Deputies. The Bill would simplify and make 

paperless certain administrative processes pertaining to the election of staff 

delegations. Employers would be required to submit forms on a new online 

platform managed by the Inspectorate of Labor and Mines. If passed the 

new legislation would enter into force early 2019.   
  

Russia 

Foreign national registration changes 

Significant amendments to the migration law will no longer allow employers 

to register their foreign employees at the address of the employer’s office, 

which has been standard practice. As of 8 July 2018, all foreigners should be 

registered with the Federal Migration Service by their landlords using their 

actual residential address in Russia. Foreigners are not permitted to register 

themselves and must instead be registered by a “host party,” now defined as 

“a person (company or individual) in whose premises such foreign national 

is to stay.” Additional amendments are expected to clarify the practicalities 

and to address concerns that landlords may be unwilling to take on 

registration obligations.   
  



Saudi Arabia 

Gender discrimination regulations 

The Ministry of Labor and Social Development amended the model Internal 

Work Regulations (IWR) to prohibit segregation and wage discrimination 

between males and females and introduce the requirement to obtain the 

employee’s written consent in the event of a transfer from one workplace to 

another. Noncompliance with the amended model IWR is subject to a 

penalty of SAR 10,000.  
  

Turkey 

Meal cards plans 

Under new regulations that came into force 22 May 2018, meal cards 

entities can no longer charge more than 6 percent commission to retail 

businesses or make any discounts to the employers they deal with. 

Payments by meal card entities to retail businesses and by employers to 

meal card entities should be made within 30 days, and no additional 

payment can be made outside of the agreed commission. Remaining 

balances on meal cards at the end of the month can be transferred to the 

next month. In addition, meal card entities are now required to notify the 

Ministry of Customs and Trade before they start the business.  

 

Tax exemption of mutual termination agreements 

Amendments to the income tax law clarified that mutual termination 

agreements should benefit from income tax exemption within the limit of 

the mandatory severance payments amount to which the employee is 

entitled on termination. The exceeding amount should not benefit from 

income tax exemption.  
  

United Arab Emirates 

Part-time work rights 

Ministerial Resolution No. 31 of 2018 allowed national and foreign 

employees to take several part-time jobs within the 48-hours-per-week 

limit. Permission from the original employer to take another part-time job is 

no longer required. Employers cannot use noncompete clauses or 



confidentiality clauses to prevent the employee from taking another part-

time job unless they have a court judgement stating as much.   
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