
 
 

Nov. 30, 2017 

Upcoming Key Compliance Deadlines and 
Reminders for First Quarter - 2018 

With Thanksgiving in our rearview mirror and the sounds of carolers and sleigh bells filling our 
ears, one of the busiest times of the year is most certainly upon us. If your schedule is 
anything like ours, December days will fly by and before we know it, we’ll be counting down 
the drop of the ball in Times Square and launching ourselves full force into the demands of 
2018. 

As you know, with a new calendar year comes another iteration of your annual reporting and 
disclosure duties. To make things run just a little smoother, we are offering our clients 
quarterly alerts summarizing select key impending reporting and disclosure obligations.   

Here are potential action items for the first quarter of 2018 (through April 2). While there is a 
chance the deadlines for various ACA-related forms and disclosures (i.e., 1094-C and 1095-C 
forms) may be delayed by the IRS, such a delay has not yet been announced: 

Date: Action: Notes: 

Jan. 1 Distribute Notice of 
Grandfathered Status 

(calendar year plans; deadline 
for non-calendar year plans is 
first day of the plan year) 

Applies to ERISA and non-ERISA grandfathered 
plans subject to health reform. 

Presumably must be given to all plan participants 

not later than the first day of each plan year with 
respect to which the plan maintains grandfathered 

status and should be included in plan materials 
supplied to participants. Most sponsors will simply 

include this in open enrollment materials.  

 

Jan. 30 Make San Francisco HCSO 

Contributions for Prior 
Calendar Quarter 

If subject to the San Francisco Health Care Security 

Ordinance. 
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Jan. 31 Report Imputed Taxable 

Income on W-2 Forms 

Imputed income might be an issue where health 

coverage is provided to non-dependent domestic 
partners and/or their children, or to an employee’s 

non-dependent adult, biological, step, adopted or 

foster child beyond the year the child attains age 
26, or to other children (at any age) who are not 

the employee’s dependents for federal tax purposes.  

Imputed income may also arise under group-term 

life insurance, and some LTD programs.  

State income taxation may vary from federal 

taxation, depending on the circumstance. 

Jan. 31 Report Health Plan 
Coverage Values on W-2 

Forms 

Applies to ERISA and non-ERISA employers. The W-
2 reporting is merely informational. Some coverage 

is not reported. See your Lockton Account Service 

Team for more information.  

Coverage values may be determined in a variety of 

ways. Insured plans will use the premium cost; self-
insured plans will typically use the COBRA rate 

(minus the 2 percent). 

An employer is excused from reporting if it was 

required to file fewer than 250 W-2 forms for the 

prior calendar year. 

Jan. 31 Furnish Copy of Form 1095-

C to ACA Full-Time 

Employees 

Furnish Copy of Form 1095-

C (or, as Applicable, Form 
1095-B) to Individuals 

Covered Under a Self-
Insured Medical Plan of the 

Employer 

If the employer was subject to the employer 

mandate in 2017, it must provide a Form 1095-C, 

Parts I and II completed, to each employee who 
was an ACA full-time employee for at least a month 

in 2017. If that employer provided self-insured 
medical coverage for at least a day to a primary 

insured, it must complete and provide: 

 Form 1095-C to the employee (Parts I and III 

completed, and perhaps an abbreviated entry in 

Part II), or 

 Form 1095-C or 1095-B, at the employer’s 

choice, in the case of a non-employee primary 
insured (e.g., a retiree, outside director, 

contractor or COBRA beneficiary). 

If the employer was too small in 2016 to be subject 

to the employer mandate in 2017 but provided self-

insured medical coverage for at least a day, it must 
provide the primary insured with a Form 1095-B. 
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Jan. 31 Distribute Massachusetts              

Form 1099-HC to Covered 
Employees in 

Massachusetts, and 

Department of Revenue 

The employer has the obligation to furnish the form 

with respect to employees who had Massachusetts-
approved creditable coverage under the employer’s 

plan during the preceding calendar year, but if the 

plan is insured and the contract was issued or 
delivered in Massachusetts, the carrier has the 

obligation.  

The employer’s obligation may be unenforceable 

with regards to ERISA employers, but without the 
Form 1099-HC the employee may owe additional 

state taxes. 

Feb. 19  

or 90 
days prior 
to the 
first day 
of the 
plan year 
of the 
QSEHRA, 
whichever 
is later 

Distribute initial written 
notice for Qualified Small 

Employee Health 

Reimbursement 
Arrangement (QSEHRA) 

Employers who offered a QSEHRA in 2017 or will 
offer a QSEHRA in 2018, must provide initial written 

notice of the arrangement to eligible employees. 

The notice must include the employee's maximum-
HRA benefit for the year, a statement that the 

employee must provide the exchange with 
information about the HRA's maximum benefit (if 

he/she is applying for PATC), and a statement that 
the employee may be liable for a penalty under the 

ACA's individual mandate if the employee is not 

covered under minimum essential coverage. 

Your Lockton account team can provide sample 

language to applicable employers upon request. 

Feb. 28 Submit 1095-C (and/or, as 
applicable, 1095-B) forms 

to IRS with 1094-C and/or 
1094-B form  

(paper filings only) 

Employers supplying individuals with a 1095-C or 
1095-B form must transmit all copies of these forms 

to the IRS with a 1094-C (or, as applicable, 1094-B) 
transmittal document.  

If the employer is submitting at least 250 of the 
same forms (1095-C or –B) to the IRS, it must e-file 

the forms along with the 1094-C or –B unless it 

obtains a waiver from the e-filing requirement. For 
more information on e-filing, see the March 31 

deadline for e-filing below. 

The employer may obtain an automatic 30-day 

extension by completing Form 8809 and may submit 

the extension request through the IRS’s FIRE 
system.  

Mar. 1 Submit Annual Notice of 

Creditable and/or Non-
Creditable Coverage to CMS  

(calendar year plans; deadline 
for non-calendar year plans is 
60 days following the end of the 
prior plan year) 

Applies to ERISA and non-ERISA plans. While not 

entirely clear, we presume a filing based on either 
the ERISA plan year or the insurance contract year 

is acceptable. 

The notice requirement is excused for plans with 

respect to which the sponsor has been approved for 
a Retiree Drug Subsidy payment from CMS, but only 

for the individuals and plan options covered by the 

subsidy.  

The filing is made online. 

https://fire.irs.gov/
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Mar. 1 File M-1 form on behalf of 

reportable multiple 
employer welfare 

arrangements (MEWAs) and 

other applicable 
arrangements 

Applies to some MEWAs, as defined in ERISA, and 

some collectively bargained, multiple-employer 
programs. An annual report (March 1) is not 

required if between Oct. 1 and Dec. 1 of the prior 

year the MEWA experienced an origination or special 
filing event and timely filed the M-1. Some 

exceptions to Form M-1 filing apply. See Form M-1 
and instructions. 

April 2 Submit 1095-C and 1094-C 

Forms (and/or, as 
applicable, 1095-B and 

1094-B Forms) to IRS 

(e-filing deadline) 

Employers supplying individuals with a 1095-C or 

1095-B form must transmit copies of these forms to 
the IRS with one or more 1094-C or 1094-B 

transmittal forms. If the employer is submitting at 
least 250 of the same forms (1095-C or -B) to the 

IRS, it must e-file the forms along with the 1094-C 

or -B, unless the employer obtains a waiver from 
the e-filing requirement. Employers not required to 

e-file may nevertheless do so. 

The employer may apply for a waiver of the e-filing 

requirement (if it prefers to file paper forms) on IRS 
Form 8508. If the waiver is granted the employer 

must submit its paper forms by Feb. 28. 

E-filing is accomplished through the IRS’s Affordable 
Care Act Information Returns (AIR) platform. 

The employer may obtain an automatic 30-day 
extension by completing Form 8809 and may submit 

the extension request through the IRS’s FIRE 

system. 
 

Ethan McWilliams, Senior Compliance Analyst 
Compliance Services 

Not Legal Advice: Nothing in this Alert should be construed as legal advice. Lockton may not be considered your legal counsel 
and communications with Lockton's Compliance Services group are not privileged under the attorney-client privilege. 
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