
August 18, 2014 

NETHERLANDS 

The Netherlands recently enacted changes to social 
security and employer-sponsored occupational pension 
plans. Additional changes have been proposed and are 
expected to be approved. The most significant changes in 
effect as of 1 January 2014 are:  

• A gradual increase in the social security normal
retirement age from 65 to 66 by 2019 and to 67
by 2023

• An increase in the target retirement age for
occupational pensions from 65 to 67 (lower ages
will require actuarial reduction in the maximum
accrual rates)

• A reduction in the maximum occupational pension
accrual rates to 2.15 percent for average pay plans
and to 1.90 percent for final pay plans, and

• A reduction in the tax-efficient contribution
maximums.

In addition to the changes listed above, the lower house of the Dutch parliament 
approved additional modifications that, if approved by the upper house, will take effect 1 
January 2015. These include: 

• An accelerated increase in the normal retirement age for social security old-age
pension benefits

• A cap of EUR 100,000 on the maximum pensionable salary (less state pension
offset) provided by an occupational pension plan

• A further reduction in the maximum occupational pension accrual rates to 1.875
percent for average pay plans and to 1.657 percent for final pay plans

• Additional reductions to tax-efficient contribution maximums, and
• A new net salary (after-tax) pension vehicle for those who earn more than EUR

100,000.    

It is expected that these changes will be approved for a 1 January 2015 implementation 
date. 



The overwhelming majority of Dutch pension plans will need to be amended to comply 
with the legal changes. Employers should: 

• Review their pension plans to ensure compliance with the new maximum accrual
rates and target retirement age requirements

• Review employee total compensation due to the potential lower level of employer
contributions to the company's pension plan and make adjustments to
compensation if necessary

• Be cognizant of employee concerns about reductions to their pension, and
• Allow sufficient time to review necessary plan changes, obtain employee consent,

and implement plan changes.

Most advisors agree that the proposed changes will be approved and be effective 1 
January 2015. Employers should review their pension plans with their advisors as soon as 
possible for compliance with the 2014 and 2015 requirements. This will allow sufficient 
time for employers to communicate plan changes and obtain written agreement from 
employees. 

Vanbreda Risk & Benefits B.V. is the Netherlands partner of Lockton 
Global. If you are interested in their advisory services on this matter or 
other topics, please contact locktonglobalbenefits@lockton.com or your 
Lockton Global Benefits consultant. 

Please click to learn more about Lockton's Global Benefits Consulting Services.  You can 
also learn more about Lockton Global, a worldwide partnership that delivers results for 
multinational companies.  
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