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The Netherlands is currently enacting new regulations 

affecting employer-sponsored occupational pension plans. 

These changes reduce the tax-free pension accruals 

permitted under a qualified plan and will require that the 

great majority of Dutch pension plans be amended prior 

to 1 January 2015.  Employers should begin working 

with their pension advisors now to adjust plan rules and 

policies before the end of 2014, as these will need to be 

incorporated into plan rules by 1 July 2015.  Provided 

decisions are made prior by 1 January 2015, some 

contribution and indexation provisions permitted under the 

old rules may be maintained in 2015.

Employers should begin working with their 
pension advisors now to adjust plan rules 
and policies before the end of 2014.



Market Update, Netherlands: Pension Reform

© 2014 Lockton, Inc. All rights reserved.
Images © 2014 Thinkstock. All rights reserved.

The specific regulatory changes that are expected to be 
approved and clarified this fall include:

 � A cap of  EUR 100,000 on the maximum pensionable 
salary (less state pension offset) provided by an 
occupational pension plan. 

 � A reduction in the maximum pension accrual rates to 
1.875 percent for average pay plans and to 1.657 percent 
for final pay plans. 

 � Additional reductions to tax-efficient contribution 
maximums. 

 � A new net salary (after-tax) pension vehicle for those who 
earn more than EUR 100,000.   

Employers should be aware that the plan changes will 
require employee consultation and that the required plan 
modifications may reduce their employees’ total compensation.  
Employers may need to compensate employees for any 
reduction in their benefits.  It is critical to begin this process 
as soon as possible in order to allow sufficient time to review 
necessary plan changes, obtain employee consent, and 
implement plan changes. 

It is critical to begin this process as  
soon as possible.


