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alber ta’s wage gap still among the 
largest

Women with good, stable jobs earn considerably less in 
Alberta, as in most Canadian jurisdictions, than their male 
counterparts. In Alberta, this “wage gap” ranks among the 
highest in the country.  In 2009, wages for Albertan women 
working full-time, full-year were 68% of what men earned, a 
ratio that ties with Newfoundland and Labrador for lowest in 
Canada.1 
 
alber ta mired in 1970-era wage 
discrepancy

Alberta has not made any significant progress in closing 
the wage gap over three decades. In 1976, Alberta’s wage 
gap was 62%, on par with the Canadian average, and since 
that time has only progressed by 6% toward wage-parity, 
reaching an all-time high of 71% in 1993 and 1998. All other 
provinces have made double-digit gains toward wage-parity. 
However, in all other provinces except PEI women continue 
to earn substantially less than their male counterparts. In a 
country where a high wage gap continues persistently, aver-
aging 78% in 2009, Alberta is nonetheless falling behind.2

discrimination par ticularly severe 
for female graduates

The wage gap is particularly severe in Alberta for those 
women who have gone on to graduate from non-degree 
programs in post-secondary institutions. In 2009, women 
working full-time, full-year with a post-secondary diploma 
or certificate earned 63.2% of what men earned, despite hav-
ing the same level of education.3

women in alber ta worse-off in key 
earning years

The highest earning years for a worker, and therefore the 
most important for establishing financial security, are be-
tween the ages of 25 and 44. Regrettably, during this critical 
period in their lives women in Alberta face among the lar-

gest wage gap in the country. Albertan women in that age 
group earned 71% of similarly-aged men in 2009. Only Brit-
ish Columbia and Manitoba had a lower ratio.4

wage gap increases with age

In Alberta the wage gap actually gets larger when women 
enter their 44-plus years, as opposed to most other prov-
inces where the gap shrinks. At that stage, women in Alberta 
tend to earn drastically less than men. In 2009, women in 
Alberta aged 44 and over earned only 67% of their male 
counterparts, a ratio far below the national average of 80%. 
Such a wage discrepancy increases, of course, the chances 
that women will face financial insecurity in their senior 
years.5

women face higher dependence on 
low-wage, par t-time employment

Women form the vast majority of Alberta’s low-wage work-
force. Almost half of all women in the provincial workforce 
earn less than $25,000 per year, as opposed to only 30% of 
men. On the contrary, nearly 40% of men earn over $60,000 
per year, while only 16% of women enjoy such wages. Rela-
tive to the rest of Canada, men in Alberta are much more 
likely to see the fruits of Alberta’s economic wealth reflected 
in their wages than are women.6

Women’s equality a long way 
off in Alberta
gender gap remains among the widest in the nation
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In 2011, women made up 70% of the part-time workers in 
Alberta – a ratio that has stayed relatively constant since the 
statistic began being recorded in 1976. It is particularly high 
during the critical earning age group of 25-44, when women 
were 79% of Alberta’s part-time workers and only 39% of the 
full-time workforce. Overall, women in Alberta made up only 
40% of the full-time workforce in 2011 – a ratio that has only 
marginally increased since 1976. Essentially, women are far 
more likely to be stuck in a part-time job than their male 
counterparts, who maintain a strong-hold on Alberta’s full-
time employment.7

 
unequal boom, equal bust

While men benefited more than women from the economic 
boom in Alberta, both sexes suffered during the subsequent 
bust. Men in their working years received significant income 
gains from the recent boom, with median incomes increas-
ing 32% between 2005 and 2008. Women in the workforce 
of the same age, during the same period, received an in-
come boost of 18%, about half that enjoyed by men. How-
ever, despite the relative income gains enjoyed by the men, 
women and men suffered roughly the same relative hit to 
their median income. In 2009, the median income for both 
male and female working-age earners fell between 7 and 8%. 
More recently, in the supposed economic upswing of 2010, 
the unemployment rate decreased for men but increased for 
women.8
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This fact sheet is drawn from a larger research report on in-
equality to be released in spring 2012 by the Parkland Institute 
and the Alberta College of Social Workers as part of the Dispar-

ity Gap project.

political representation

Alberta is the only jurisdiction in Canada without a 
minister or advisory council responsible for the status 
of women. Alberta is alone in having no mechanisms for 
gender analysis of social and economic policy, or even a 
council acting in an advisory capacity to government. 

alber ta in a minority of 
provinces without a child benefit

Alberta is among a shrinking group of provinces that 
does not have a provincial child benefit for low-income 
families. Such a benefit had been identified as a critical 
means to reduce child poverty. Child benefits exist in 
British Columbia, Ontario, New Brunswick, Newfound-
land and Labrador, Nova Scotia, NWT, Yukon, and Nuna-
vut9. Alberta’s Family Employment Tax Credit excludes 
those unable to find work and maintain a minimum level 
of wage-based income; other provinces have similar pro-
grams in addition to a provincial child benefit. 

1  Statistics Canada, Table 202-0102 – Average female and male earnings, by work 
activity, 2009 constant dollars, annual, CANSIM.

2  Statistics Canada, Table 202-0102 – Average female and male earnings, by work 
activity, 2009 constant dollars, annual, CANSIM.

3  Statistics Canada, Table 202-0104 – Female-to-male earnings ratios, by selected 
characteristics, 2009 constant dollars, annual (percent), CANSIM.

4  Statistics Canada, Table 202-0104 – Female-to-male earnings ratios, by selected 
characteristics, 2009 constant dollars, annual (percent), CANSIM.

5  Statistics Canada, Table 202-0104 – Female-to-male earnings ratios, by selected 
characteristics, 2009 constant dollars, annual (percent), CANSIM.

6  Statistics Canada, Table 202-0101 – Distribution of earnings, by sex, 2009 con-
stant dollars, annual, CANSIM.

7  Statistics Canada, Table 282-0002 – Labour force survey estimates (LFS), by sex 
and detailed age group, annual, CANSIM.

8  Government of Alberta, 2010 Annual Alberta Labour Market Review, 2011, p.4

9  Canada Revenue Agency, Canada Child Benefits: Including related federal, prov-
incial and territorial programs, For the period from July 2011 to June 2012, 2012. 


