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Now, this is an interview with Professor Ray A. Catalano.
He's a professor of Social Ecology and he is the Assistant
Executive Vice Chancellor.

And today is June 15, 1989.

The first question, Ray:

Were you appointed directly to

the program of social ecology as a specialist in planning, in
public policy?
RC:

Yes,

I

And, what courses did you start teaching?

was appointed directly in Social Ecology.

I

think I

was the fourth or fifth faculty member recruited.

I

was

recruited to help provide an intellectual integration of the
areas that the program had selected to focus on, so

I

began

teaching something called Principles of Social Ecology right
away.

And

I

also taught the Introduction to Urban Planning.

And in those days we had a fairly high teaching load so I also
taught Problems of Metropolitan Areas, Statistical Analysis
of Metropolitan Areas, and Field Study.

So, those were busy

days when we were getting the program off the ground.
SM:

Could you tell me, just very simply, the field studies
I

know

~1

have

interviewed

interviewed one other.

Arnie,

and

I

guess

I

have

The question is, these field studies

were very serious whereby you had to make a report, file it
and so forth.

(inaudible) and so on?
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Yes, we had a battle, of course, getting the concept of field
study for credit approved.

SM:

I know.

R:

And the concept under which it was approved was that students
received no academic credit for the work they did in the
field, which I think was an appropriate prescription.

They

only could receive credit for the classroom component.

So,

in addition to the time they spent in the field, they spent
three

hours

a

week

in

classroom

experience,

including

discussion of what they did and writing it up in the form of
an hypothesis test.

In the early days, in particular, field

study was probably twice as much work as a regular course
because there was the classroom component and the monitoring
of what actually happened in the field.
rigorous.

It was pretty

When the program got to 1200 and 1300 and 1400

undergraduates, of course, the nature of field study changed.
It became much more organized and routinized, and we had field
study specialists take over part of it and the faculty were
less involved.

The theory, of course, remains the same:

that

they don• t get credit for what they do in the field, but
rather what they infer from it.
SM:

I always felt, Ray, that the way of life was accepted, the
whole program,
weren • t

was this rigorousness that you and Arnie

going to have any rather easy way to go around

visiting jails and what have you, planning or listening to
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meetings about planning and so on, without having a careful
report made, and as you say, some hypothesis developed.
RC:

That's right.

SM:

Would that be correct?

RC:

I think that's true.

Of course, in the early days the faculty

would sample each other's field study experiences to make sure
we were living up to the directions of CEP because we were
afraid that if we didn't do that kind of quality control, they
would.

And then our crusade, our precious crusade, was going

to be stopped for bureaucratic reasons.

Because it did have

the flavor and enthusiasm and zeal of a crusade in those days.
SM:

Yes.

Well, it certainly has been a very successful program.

I have been following it all the way along the line and, in
fact,

I was so concerned that Governor Brown had [blue-]

pencilled the [Ecology] building

. when I was Chair of the

Academic Senate, had blue-pencilled your (inaudible) because
the Senate had not accepted it, but the House had, I guess.
Anyhow, I wrote him a strong letter.

I

think I got a reply

from some minor (inaudible) flunkie.

And also, when it was

approved the next year and I was out of it,

I

guess, 1981,

I

thank you in

they sent me a letter!
RC:

I

didn't know that you'd done that Sam, but

retrospect.
SM:

Well, I'll dig out the letter.

The reason I thought you knew,

Ellen wrote me a thank-you letter and she said I read part of
it to the faculty.

Well, of course, you might not have been
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there at the faculty meeting.

I might find it because that

was risky to be supportive of things the faculty does up the
line, up into the President's office, as you know.
Well, now, the second question Ray, you remember, maybe
you don't remember, the first year I met you was the year 1973
and what was her name?
RC:

Lorraine O'Donnell.

SM:

Lorraine O'Donnell had set up this career planning project and
you and I .sat and I had Eileen Moore, a student on my left.
And I got to know Eileen Moore very well.

In fact, I kept her

analysis, she had to write out her career . . . what was it
called?

Analysis of the Self, what were her strengths and

weaknesses.

And I kept that because she finally took five

courses from me.

I was really flattered.

Then she went to

law school and last week she invited us, Sally and me, to go,
she's been made a Superior Court judge.

(inaudible)

RC:

Is that right?

Oh, that's wonderful.

SM:

So, to think that here's one of our graduates, and a history
major and all that, a Superior Court judge.

RC:

That's wonderful.

SM:

And

I

hadn't realized how many judges there are.

Somebody

told me there were about seventy-something in Orange County.
I

didn't realize it.

All these black-coated fellows came in,

and I thought, "They can't be all judges!"

Because at least,

I'd say, twenty-eight to thirty-five came in and sat and
listened to this very delightful investing of her as a judge,
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and then the judge who did it brought it out and placed a robe
around and bade her to sit in the chair.

And then she, in a

very nice way, a very human way, a very, very nice way, made
some comments about her work as a lawyer and so on and talked
of what her sort of philosophy will be as a judge.
we had some nice refreshments afterward.

And then

This was on the

tenth floor of wherever the judges' building is in Santa Ana.
RC:

Yes.

I didn't realize she had done that.

of those installations.

I had been to one

The fellow who I replaced on the City

Council, Dave Sills, left the Council to become a Superior
Court judge, so I happened to see that ceremony.
impressive.
SM:

I

It is

agree.

It is impressive.

And it was so personal, all the friends and

aunts and uncles ... coming out.
made it because, whereas

I

But I was pleased that she'd

knew she was a very good lawyer,

you know, it's just a matter of luck, I think, that she made
judge.
RC:

That's wonderful.

SM:

So, anyhow, so she was in that career planning thing.
was your, what did you think of that project?

What

Did you make

any report on or anything?
RC:

Well, it's been so long ago, I don't remember.

My impression,

what I'm left with from that, was that was typical of UCI in
those early days.
experience.

If you think back on it, it was a marvelous

We had this highly dedicated staff trying very

hard to create a first-class institution, working directly
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with faculty and students, and there must have been three or
four faculty in the group who worked over weeks intensely with
that

group.

It would

be

hard

for

me

to

institution now mounting a similar effort today.

imagine

the

I suppose

it could be done, and probably is regularly done, but the
context in which I remember that experience, was that it was
typical of the high energy and the zeal and the commitment to
the early days of UCI.
SM:

Absolutely, and no pay for it virtually.

We got, I think we

got a couple hundred dollars each.
RC:

Or something like that.

SM:

I know the students got paid, too.
very small figure.

I don't know, it was a

But do you remember when we got this

machine to simulate interviews and we got these rather high
powered people from industry around and about to interview
these students who were also were mock in the sense that they
weren't ready to go out and get jobs at the time, but they
would like to learn how to conduct themselves in an interview.
And it was all tape-recorded.

Do you remember that?

RC:

Yes, I remember that.

SM:

And we sort of then, you know, criticized, what's the word?
We analyzed the result.
on that.

Well, I wonder what you remembered

That's good, it is like us, as we began.

Now three,

how long have you served on the planning commission, or did
you serve on the Planning Commission at Irvine?

Were you
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st, and then served on the commission, or were you

elected

asked to serve?
RC:

Well, let's separate the commission from the city council from
the mayor's pro tern job, because they're three different jobs.

SM:

Yes, right.

RC:

I served on the Planning Commission, that's an appointed body,
and I served on that from 1976 to about 1982, then I left that
to take the Assistant Vice Chancellor's job.

Then in 1985--

1985, yes--1 was elected to the city council, but not in a

popular election, but rather in an election among council
people.

David Sills, the person to whom I alluded to earlier

who was a conservative Republican, unlike me, had left the
city council but had suggested to his colleagues that only

I

was the person in the city who could get the four votes of
the remaining city council people, and therefore avoid going
back for a popular election.

So, he nominated me to replace

him, which I thought was a very nice thing, given that we
agreed on very little substantively.

In fact, I got four

votes to replace him on the city council.
I

The following year,

was elected the mayor pro tern by the council and served in

that position for a year, as well as a councilman.

So, I

served as a councilman for just about three years, and as
mayor pro tern for two years.
SM:

Very good.

Well, now the commission.

I'm interested in your

work on the Planning Commission, because as you know, I'm
interested in the airport, and [planes] coming over my house.
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And which is interesting, incidentally, I went last night to
a

f:riend.

He's

at

this

place--what's

it

called--it's

Presbyterian-run, for senior citizens.
RC:

Yes, Heritage .

Not He:r i tage.

The one over in Town

Center, across the street?
SM:

Yes .

RC:

Regents Point.

SM:

Regents Point.

And she invited us to dinne:r because she's a
She's now moved in because her husband

very close friend .
died,

and so she moved in.

Anyhow,

the:re was a person

speaking who's hired by, I guess, Orange County to just go
around and discuss .

to talk about the airport, tell all

the statistics of what's going to happen, when it's going to
happen and so on.

And what she brought up was interesting.

There's less noise being complained of, and I think that will
be true for us.

But they are complaining over Balboa Island.

And apparently, they begin to take . . . they're supposed to
go out to sea and then lift up more.

They're lifting up right

over .
RC:

over Balboa.

SM:

And leaving the power still on and the noise is bothering
them.

RC:

That's right.

SM:

And I thought to myself, well, what are they going to do when
they double the number of flights, which will probably be true
in a year's time, when it opens.
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RC:

That's right.

SM:

But in your planning of Irvine, could you just give me a
little

rundown

as

to

what

you

did

and

what

your

accomplishments were?
RC:

Well, if you were to ask, I think, a random sample of the
pe9ple who are in the city government, or know what's going
on in the city, and you ask what Catalano did, you'd probably
get three things.

I use that as an introduction, because when

you're in local government, it's an ongoing process.
many things.

You do

But if you ask people what you're remembered

for, they'll remember you only for the things that stand out,
rather than the process.

But the three things that I think

stand out are the . . . first of all, the open space element.
The city of Irvine now has, or will soon have, the world's
largest

municipal

land

bank--I

think

even

larger

than

Canberra's.
SM:

Larger than

RC:

Canberra's.

Canberra, Australia has the other (inaudible).

SM:

Oh, really.

I was there.

RC:

Right.

SM:

(inaudible)

RC:

Yes.

?

I know Canberra very well.

They have a very large municipal land bank.

And I think the Irvine plan is a very progressive one.

In effect, what it does is transfer development rights of the
Irvine Company away from those areas which really should be
left open, either because they have some environmental amenity
that needs protection, or some characteristic about the land
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which suggested that in the long run it wouldn't be prudent
to build upon because it's a fault plain or a high fire area
or a high slope area.

Or, thirdly, it's an area that, while

it might not be a hazardous area or it might not have a rare
species on it, it is simply so prominent as a landmark that
for cultural reasons it needs to be left open, such as Quail
Hill.

So, we inventoried, over a two and one-half year

period, all of the land in Irvine that had characteristics
that might lead to its being left open.

And then told the

Irvine Company that it would not be allowed to build on that
land and, in fact, had to give it to the public for public
ownership.

And, in return, we would allow them to transfer

the development from that land to other places in Irvine where
the development could take place without doing damage to these
open spaces.

And that was a very innovative plan and one I'm

quite proud of.
And,

I guess,

the second thing would be the Irvine

Business Complex by the airport.

You can imagine that in a

metropolitan area of nearly three million people with the
highest per capita income in the country that the pressure for
land near its airport would be great.
land use is intense.

The supersession of

That area was originally planned to be

a low-intensity R and D, research and development, kind of
industrial park, back in the fifties.

But by 1975, of course,

the world had changed and everybody wanted to use that land
to build high-rises and office space. Unfortunately, the area
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that we had around the airport was not planned for that.

And

we had to make a transition from its original use into this
more intense use, but to do it in an orderly fashion, which
left us with a functioning community and didn't create a noperson zone as you have around Los Angeles airport.
zoning that we created there was still,

I

So, the

think, the country's

largest performance zone, in which we said, you can build
anything you want out there but it can't do the following
things.

And we had a list of things having to do with air and

noise and water and traffic.
And the last thing that I'm best known for is the Irvine
Center zoning, which is a fairly innovative fiscal zoning in
which they're required to pay us, as if they built shopping
centers, even though they might not build them.

We told them

they could build shopping centers out there and they said,
"Yes, we'd love to do it."

And we said, "And by the way, if

you don't build them, you have to pay us as if you did because
the fiscal base of the city requires it."

So, the Irvine

Company, in fact, hasn't built them yet and, yet, they have
to pay us as if they had.

They have to provide us the

equivalent to the sales tax that we would have benef itted from
had they built it.
SM:

When you were planning--talking about this Irvine Center--what
surprised me, Ray, was putting this hospital there, in view
of the fact that you're next to a runway of a military airport
which doesn't even control or suppress the noise on the take-
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off and landing, which civilian airplanes have to follow.
And, so, wouldn't all this affect the instruments, you know,
the delicate instruments you use in hospitals?
.RC:

Well, I think we should get the record straight first about
whether the property where the airport is is within any of the
noise

or

crash

hazard

zones.

It's

not.

In

fact,

statistically, the plane is no more likely to crash there than
at UCI, and the noise is, in theory, no greater there than it
is anyplace else outside the "sixty-five CNEL zone."
SM:

Well, I wasn't thinking of crashing.

I

was just thinking of

the normal noises of take-off and landing.
RC:

Well, it's outside what's called the "sixty-five CNEL zone,"
which means it's not in an area that is sufficiently noiseimpacted to preclude the construction of anything.

SM:

What's that unit of noise?

RC:

CNEL,

which

is

Community Noise

Equivalent

Level,

is

a

measurement of how much noise energy is present in a twentyf our hour period.

But, anyway, UCI, of course, because of

it's position in hospital wars, wanted to characterize that
location as being an inappropriate location for a hospital,
which it isn't.
a hospital.

That doesn't mean it's the best location for

It's not where I would have put the hospital, but

the people who wanted the hospital and the landowners asked
for a permit to put a hospital there.

In order to say no to

somebody who wants to use their land in a certain way, you
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have to demonstrate some health, safety, or welfare reason why
they can't use it that way.
SM:

Is that right?

RC:

Yes.

And, of course, there is no health, safety, or welfare

reason why they couldn't put a hospital there.

Again, it's

not where I would have put one.

It's not the best location,

but it's an acceptable location.

So, that's where it went.

SM:

And it's three-quarters built, isn't it?

RC:

Oh, it's more like 90 percent built.

SM:

Oh, is it?

RC:

Right.

And it will be opened probably in December of this

year.
SM:

You and I have talked about this, Ray, about the hospital, on
and off when we've eaten lunch and it was just chatter.

Would

you say that we, we at UCI, will eventually get a hospital,
but it might be one which deals with certain specialties and
so on, rather than a more general one?
RC:

I think that's true.

UC Irvine, if it's to have a first-class

medical school, has to have additional clinical facilities
near its current campus infrastructure and campus offices.
And that will happen.

I

think it will happen . . .

There

will never be, in my opinion, a major tertiary care hospital
built on campus.
collection

of

What will happen is that there will be a
clinics

and

in-patient

care

facilities

associated with various research and clinical expertise that
we develop.

And, over the years, you might see 400 or 500
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beds actually appear on campus, perhaps in the next twentyfive to thirty years, but the beds will slowly accumulate into
what appears to be a clinical facility of some size and
general offering.

But, in fact, it will be fairly specialized

and keyed to what it is that we do best, both clinically and
from a research point of view.
By the way, that will happen not for political reasons
but for economic reasons.

There's nobody out there who wants

to build yet another hospital in this part of Orange County.
And (inaudible) for any clinical facility that has in-patient
beds will have to be built because there's either a subsidy
for (inaudible) research or because that particular specialty
that developed from our research is economically viable and
some outside investor or group of investors are interested in
supporting it.

So, I think we will have clinical facilities

on campus, but they'll be very specialized.
SM:

That's about what I was thinking, too, and it seems to be the
future.

Now, question four,

What is your present

Ray:

assignment as Assistant Executive Vice Chancellor?
RC:

My job was

. well, it had three elements.

First of all,

it was to get the long-range development plan completed on
time and on budget, and there was some question when I took
the

job whether

that

was

going

to

happen.

miraculously, we've been able to do that.
SM:

And you came on board in

RC:

I came on in October of 1988.

?

I

think,
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Nineteen eighty-eight, October.

RC:

Yes, that was my second tour of duty, if you will.

I was in

that job earlier and then I left when my daughter was born.
And when Tien came, he asked me to come back in, so I came
back in.
SM:

Now, do you mind separating those two out and telling me what
you feel you achieved in the first, and then what you did and
achieved in the second?

RC:

Yes.

The first time I was Assistant Executive Vice Chancellor

it was for . . .
SM:

Was that to Bill Parker?

RC:

Bill Lillyman.

SM:

Oh, Bill Lillyman.

RC:

Right.

I worked for Bill Lillyman.

Parker and I had similar

views.
SM:

Yes, I see.

RC:

My job the first time around was to do academic planning.

And

I did that for two years and I'm proud of that particular .

SM:

That was in 1985, was it?

RC:

That was about .

Yes, right.

That was a good time

because it was the beginning of our growth, we understood that
we were going to grow, and it was a time to set procedures and
practices in place whereby we could have a relatively orderly
spurt of growth.
Lillyman.

It's

And I really enjoyed working with Bill
interesting because

I

didn't

know Bill
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Lillyman before I took the job and my impression of Bill was
that he was sort of a distant person and not very involved.
SM:

He's very much okay.

RC:

And he certainly is and I really came to enjoy Bill Lillyman,
and the time I spent with him was good for me.
lot.

I learned a

He had very good instincts and he helped me work with

both the Academic Senate and the other administrative groups
to put together a process for realizing a growing UCI.

And

I spent most of my time doing that.
Then my daughter was born and I spent two years .
I spent a year sabbatical with her.

I was day care for the

first eight or ten months and that was an experience.
SM:

Was she sick?

RC:

No, it's just that she came along relatively late in our
lives, so .

SM:

Oh, I see.

RC:

June and I were both over forty when she was born, after being
married seventeen years.

June wanted to go back to work after

six weeks, she felt it was in her personal and career interest
to do that, so she did.
sabbatical credits,

I

Because I had accumulated too many

had to take sabbatical credits.

SM:

Yes, that's right.

RC:

And I resisted it at first.
month with the child,

But after spending the first

it was just an entirely different

experience, after spending all those years as an academic and
never being near children.

And,

so,

I took the entire
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sabbatical period and I would spend two and one-half days a
week doing research on campus and the other two and one-half
days at home taking care of her.
experience.

And it was a great

And because of that, I left the administration.

SM:

How old is she now?

RC:

She's three.

SM:

Very good.

RC:

So, when Tien came back, I think Jack Peltason, who felt I had

She'll be three next month.

done a good job on the earlier stint.
SM:

Assignment .

RC:

. . . stint, yes, told Tien that

I

would be a good candidate

to come back in to help with what then was looming as a major
problem for the campus, which was that we never really had a
plan for the physical capacity of this campus to accommodate
its programmatic growth.

And we really were in trouble.

We

had to have a long-range development plan by the summer.

We

had tremendous pressure to add physical facilities, and under
the California Environmental Quality Act and under some court
cases, Laurel Heights in particular, the campus really could
not grow physically until it had a long-range development plan
and the attendant environmental impact report for it.
In addition to that, we finally had gotten permission
from the Irvine Company and from the Regents to go ahead with
our private development to provide an income stream and a
programmatic elaboration for our research on the north campus
and in the R and

D

area.

That plan was languishing, so the
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Chancellor asked me if I would not simply take over both of
these efforts to integrate them and to try to get a plan done,
if possible, by mid-summer.

Had I understood how big of a job

that was, I probably would not have said yes, because it
turned out to be a pretty much full-time job for the last six
months.

But we got it done.

It took a lot of shaking up the

bureaucracy and I'll say that Jack Peltason and John Miltner
stood behind me.

And every feather I ruffled, they went back

and said, "Sorry, you've got to live with it."
SM:

Oh, yes!

RC:

So, it's unusual, and it cost us some people.

Some people

actually left the university because of it.
SM:

Oh, that's good.

RC:

But the job got done.

SM:

Very good.

Does that mean that you will not be replaced by

somebody else?
RC:

I won't be replaced and my current job will not be extended,
for a lot of reasons.

It will be divided up and reassigned

to three different people.

And that's going to happen July

L

SM:

Three different?

Who are the three different people?

RC:

Well, Bill Parker will take over space assignments and capital
planning for the academic facilities.

SM:

Yes, right.

RC:

John Miltner will take over much of the role I had relating
to the public agencies and the outside agencies for

the
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development of the campus.

And Joe Di Mento will take over

the long-range development plan implementation process.
SM:

So, his will be a new appointment.

RC:

His will be a new one, right.

SM:

Because his specialty is the law, isn't it?

RC:

Yes.

SM:

He's got a degree in law.

RC:

Yes .

He also has a Ph.D.

He is not (inaudible).

That's right.

in planning,

so he's a good

replacement.
SM:

Maybe he's got a good grant, too.

It's really going to help

him and help UCI.
RC:

I hope so.

SM:

I heard about this grant he got.

Did you have any other

administrative position at UCI before you . . . Were you ever
a chairman or anything like that?
RC:

No.

I was offered the chair several times in Social Ecology

but didn't take it because every time it was offered I was
busy doing either my own research or something else.

Other

than the two terms as Assistant Executive Vice Chancellor and
the city council positions, I did have a six-year stint as the
Associate Director of PPRO, which is our largest ORU.

So, I

spent time doing research management.
SM:

Now, tell me, is it Duncan Luce . . .

Is that the name of .

We have a very prominent faculty member who is a member
of the Academy of Sciences and so on?

Is he in PPRO?
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he

has

his

own

research

group

called Mathematical

Behavioral Sciences.
SM:

Is it connected to any School of Social Sciences research?

RC:

Well,

SM:

An ORU, okay.

RC:

Right now, it's not an ORU.

SM:

. . . which is an Organized Research Unit.

RC:

Yes.

I

think the intention is to make it an ORU.

Because, you know, I think right now it has a different

status, but

I

think it will soon be an ORU.

And then it will

be equivalent to PPRO organizationally.
SM:

Now, this PPRO, have you had much connection with them?

RC:

Well, yes.

That's where my research was housed for the past

seventeen years, and, as
there for six years.

I

said, I was the Associate Director

So, I owe a lot to PPRO.

SM:

Who was Director when you were Associate Director?

RC:

Ken Kramer.

SM:

Oh, he's still Director?

RC:

Yes.

SM:

See, I sort of lost track of that all, and I'll bet it can be

He is still Director.

used for an interview, actually.
RC:

Yes.

Alex Mood was the first Director.

SM:

Yes, I remember Alex well.

RC:

Yes, and then there was an opening for awhile and Ken took
it.

SM:

Well, I know, I just didn't follow it.
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He's been there for about fifteen years or so, I think, as
Director.

SM:

Well,

1

must get in touch with him.

that and what you were working on.

I'm glad you mentioned
So, all your research was

done in that?
RC:

In PPRO.

They were the manager of the .

business part of the grants.

Most of the money came from

either NIMH or some private foundations.
business side of it.
SM:

They manage the

So, they handle the

We just do the research.

Well, now, warm congratulations, Ray, for your new assignment
at Berkeley.

What's your title and what are you going to do?

What will you be teaching?
RC:

Well, I will be Professor of Public Health.

And I' 11 be

teaching pretty much what I teach here at Irvine, except I'll
be doing it there with colleagues who are more intensely
health-oriented.

I' 11

be

teaching

how

the

planned

environment, or the intentional environment, if you will--that
which we do the physical environment intentionally--how that
affects health.

And it is a position which historically has

been at the intersection of urban planning and public health.
And it's actually a position that's been at the university for
almost a half-century, as I understand it.

It s been filled

by only two or three people over that period.
SM:

Who is the man you replaced in that?

RC:

Hank . . . Henrik Blum.

SM:

Oh, yes.

I know the name.

1

CATALANO
RC:

Yes.

22
He is a physician.
the

His interest in planning has been

primarily

in

planning

for

the

provision

of

health

services.

So, for the last twenty years or more that he's

been on the job, he has not really kept the interest in how
the physical environment affects health.
SM:

And he's retired, has he?

RC:

He's retired, yes.
there

are

very

It's a wonderful opportunity, given that
few

positions

that

specialize

intersection of public health and urban planning.

in

the

And this

is, for me, a once in a lifetime opportunity.
SM:

I

take it from what you said, you comments in the paper, that

that's so.

Because I'm surely sad to see you go.

Is your

wife going to then have a position up north?
RC:

Well, that for us is a problem right now.

She, as you may

know, she is a professional urban planner and manager.

She

is the Director of Building Safety and Urban Planning for the
City of Santa Ana.
County.

That's her most recent job here in Orange

She's had several.

And for her to replicate that

position in the Bay Area is going to be very difficult, so

I

have resigned myself to the possibility that I'll have to
commute for an extended period of time until she finds what
she wants.

And that's going to be something of a hardship,

given that we have the young daughter.
SM:

Yes.

RC:

But we'll see.
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, well, that's been our problem.

There are so many, Ray,

so many appointments we have now, there's always a wife or
there's a husband.

And, fortunately, one or the other is as

good, you know, as the spouse and, so, that . . . we've been
lucky.

We've got two here, very fine people.

she is going to retain her own name.
is married to Bob Moeller.

Lynn Mally--

Lynn Mally is one who

These are all new.

We've got

seven new appointments in history, which is what we started
out with.

When I was Dean, we had seven positions.

I was

half-time and Spencer Olin was half-time, but we were seven
bodies.

And now seven bodies are all of a sudden descended

upon us and it's very good, very nice to have all these good
people.
RC:

Yes, I can imagine.

SM:

And it's worked out very well. It was a mammoth job of . . .

RC:

Of recruiting.

SM:

And the first year they couldn't .
down.

. people were turned

And (inaudible) I was Australian.

Dean said, "You're doing a good job.
very best, so that's fine.

And, thank god, the

We're going to get the

So, the positions are there."

So,

when they went around the second year.
We're sad to see you go and . . .

How will you continue

your research in the equivalent to the PPRO?
RC:

Well, actually, that's the principle reason I said yes to the
offer.

They offered me the job a year ago and I said no.

But

in the intervening period, they have been awarded one of the
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five NIMH centers. NIMH, National Institute of Mental Health,
is creating--as they all are, NSF, NIH--they're now creating
centers around the country to focus on the important research
agenda for the decade.

And NIMH created five centers, each

studying a different problem.

And the one at Berkeley is

studying the demand for mental health services.

What I do is

study how changes in the physical environment affects the
demand for mental health services.
So, when they got that center funded, I had to say yes,
because what they'll be doing is creating the equivalent of
a PPRO at Berkeley.

In fact, they just started it this year,

and its focus will be uniquely on how mental health services
are planned and offered, and what effects the demand for them
as well as the provision of them.

And what I'll do is take

my research program, which is, specifically, how regional
economies and changes in regional economies affect the demand
for mental health services.

So, it's all set for me.

I'm

just going to walk in there and the three post-docs will be
waiting for me and I'll just transfer my funds from here to
there.
SM:

Oh, gee.

RC:

Yes.

They have a grant for five years, just to support the

core facilities and the staff, and what we're expected to do
is write more grant proposals and conduct our work.
a very attractive position.

So, it's
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Oh, it certainly is, Ray.

We all realize that.

Did the fact

that we had a successful PPRO stimulate Berkeley to try to do
what they did?

And also, because you're an urban economist,

they did something like that?
RC:

I

think that their proposal, their application to become a

center,, of course, was independent of their recruitment of me,
because they have five or six people there who are outstanding
who do this work, and with whom I'll be working.
SM:

They'll be your colleagues?

RC:

They'll be my colleagues, yes.

There are five other primary

investigators, principle investigators.
done that whether or not I came.
at NIMH who funded them.

And they would have

Of course,

I

knew the people

They knew my work.

And they said

having you at the center will make the center complete, better
than it is now--although it's great now.

And,

so,

the

enticement was too much.
SM:

Well, congratulations.

My word.

We'll have to do . . . get

you back by doing something even better than they're doing.
I

know Jack Peltason, he's hell-bent to have us the best in

everything.
RC:

Yes.

SM:

Do you know of any event that has not been mentioned in the
written record?

I say this because Jack Peltason says to me,

"Now, when you're interviewing these people, you must try and
find out something that's not in the record," that I can now
claim will be on our record.

And,

again,

you can say
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But is

something cont idential and I' 11 stop the machine.

there anything though that just comes to your mind? There are
some interesting things that have come to the surface.
RC:

Yes.

This doesn't have to be confidential because I think

people are aware of it, but they don• t often think of it
because it's not presented to them as a conscious policy of
the campus.

What Jack Peltason did, first with the help of

Bill Lillyman and now with Chang-Lin,

was make

a

very

conscious decision about the nature of this campus ten to
fifteen years from now.

And I think it's important that we

all understand that because of it's implications for us.
SM:

And he did this to whom now?

RC:

Well, he did it himself but he did it with, I think, the
agreement of Bill Lillyman and Chang-Lin because they were the
principle implementers.

And, essentially, what's happened to

UC Irvine is that a very conscious decision has been made that
we will change our image of what we want to be.

Rather than

the small, specialized campus that we for so many years felt
we had to live with and, in fact, I think, had come to embrace
as a model, a decision was made that we were going to be a
large, general purpose campus.

We were going to try to do

everything. We were going to aggressively pursue that because
the people of California were suddenly supportive of higher
education and there were students available to do it.
Now,

I

don't

think

the

Academic

Senate

or

the

administration ever sat down and said, "Here's four our five
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models to choose from.

We choose this high growth model and

we' re all going to live with the cost."

The decision was

made, mostly, I think, in the Chancellor's mind, and the rest
of us were simply told to implement in one way or another.
I think there was discussion probably at the highest level.
Now, the implication of that decision, I think, is a very
serious one, because UCI right now is going through a period
in which the demands upon us to provide education and service
to our students are enormous.

And the demands, of course, are

greater than the resource base that we currently have, because
the :resource base never catches up.
SM:

Never.

Yes, I know.

RC:

And I think right now the disparity between the demand and our
resource base is at its greatest in terms of faculty and space
in our history.

And what that means is that we're probably

using up a generation of scholars that are going to have to
labor under

conditions which are considerably less than

optimal in order to create a resource base from which, at some
point in the future, we can launch the effort to be a truly
great institution.

Now, that means we're paying a price.

Those people who are at the prime of their research careers
:right now, or who• 11 be moving into that period of peak
productivity,

are

going

to

be disadvantaged,

relatively

speaking, because there's simply not enough here to support
all of them and the demand upon them to do other than their
research is going to be great.

And the theory is that when
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we• re done doing this, we will have asked a generation of
scholars to sacrifice.

But then we will have a resource base

from which the next generation can achieve all that it's
capable of.
SM:

Well, I say that's interesting, because some of us, myself
included, want to be a broad scale, you know, very high
. a Berkeley, as good as Berkeley but not quite as big, but
general.

And when I set up the School of Humanities, I went

and established departments immediately.

Now, Jim March said

now he was on no account going to have departments.

I said,

"You're crazy because you're going to have graduate work, and
when you have graduate work and you offer Ph.Ds. and that's
the big thing you have to do as UC California, you're going
to need departments."

And, so, I thought I was way ahead.

I had the imagination to see ahead, that we would have to have
departments, and did offer the Ph.Ds. successfully. We've had
some very good people come out of here.
Social Sciences is now (inaudible) in, is now putting in
departments.

And think of the money that's going to be

involved in secretarial service and so forth, and they might
say, and some of them have said to me in interviews, well,
we're losing ground while we're changing gears.
wanted to . . . the division that you have now.
Peltason,

I

felt,

if you ask him and

So, I for one
Of course,

I'm going to

be

interviewing him this summer, I felt that we needed to have
that.

And he supported me.

He said, "Well, we're going to
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be that way," you know, and then he went off to Illinois, of
course, and we were (inaudible) for only about 3,000 students
then.

Well, I say now, all the way along, I haven't wanted

it to be small and I haven't wanted it to be very specialized
and I, frankly, I just waited for the turnaround.

Well, I

knew the demographers were wrong when they told us you' re
going to top out at 12,000 or 13,000, that's it.

And I was

told when I was head of the Academic Senate that you can't
have any more buildings.

They can go to Riverside.

damn well they won't go to Riverside.
or Long Beach.

We know

They'll go to Fullerton

They won't transfer, at this stage, if they

just want to be in this area.
And I felt very strongly that the time is going to come
when it will all turn around and we'll be as usual, as you
say.

You're hell-bent and you haven't got your facilities

built, and here you've got these people waiting for them to
be built, as you're turning some students away, which it's .
We're coming about as I had felt.

You ask some of the

others around who are old-timers as to what was their thought
of what UCI would be in the year, say, 1990, which is coming
up next year.

So, I never bought the small, specialized thing

at all.
RC:

Well, I think, that it's the convergence of things.

I believe

that the resource constriction of the seventies forced people
to accept models that they didn't want.
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But I knew they were wrong, because we kept pushing them all
the time.

And they'd say, "Well, you' re not going to have our

students next year."

We never did.

RC:

That's right.

SM:

Well, I believe we've got these buildings.

I

mean, Physical

Science I I, Bio Sci I I, that's really a feat.

That's an

enormous (inaudible).
RC:

And that's just the start.

We'll have $350 million worth of

construction on this campus in the next year and one-half, two
years.
SM:

Yes.

RC:

Yes, there's a real spurt.

SM:

Yes, well,

I

just wanted to let you know that I'm very

interested in what you said then, and I shall be interested
to read it when the transcript comes out.
research progressing?

That's my ninth question.

How is your
And you've

already said it's going pretty well.
RC:

Well, yes, we're lucky that we've been able to be supported.
Most Social Scientists don't have the luxury that we've had
of being supported for fifteen years by one group or another,
so the research program goes well.

I've been distracted from

it a bit by this unusual job for this last eight or ten
months, but it's going well.

And I'm very pleased that I'm

still able to attract an offer from Berkeley, a professorship
VI for my research, having done this administration.
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(inaudible)

Ve:ry good, Ray.

That's just g:reat.

ten, what do you see as UCI's future?
:recapitulate.

Now, number

You really told us, but

A:re we going to be in the first twenty national

universities in the year 2005 or where will we be in 2005?
RC:

Well, I think we could be the:re.
he:re.

Let me be careful what I say

I think in the yea:r 2005 we• 11 certainly have the

:resource base to be among the best universities
count:ry.

in the

Unless something ve:ry untoward happens with the

national economy, and the California economy, I don't think
there's any doubt that UCI will enjoy, in the year 2005 or
thereabouts, o:r, say, 2010, a :resource base large enough to
build among the best universities in the country.
have,

in

fact,

the

programming,

whether

Whether we

we

have

the

intelligence, and the good luck, and the will to use that
:resource base in a way that actually creates a first-class
university, is ve:ry difficult to project.
leadership between now and then.

It depends on ou:r

You know, if Jack Peltason

were fo:rty years old, I'd say, yes, we're going to be there.
Jack Peltason is not forty years old and he only has two o:r
three yea:rs left, I guess, at the helm and then we're going
to have to change.
And that's going be a very important change for us.

If

we have somebody who's not up to, if we have somebody who is
a modest thinker and not somebody who wants to push ac:ross the
broad band the way Jack has been, we could miss it.

We have

to have somebody who's as astute as Peltason in converting
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opportunities into resources, and somebody who's as good as
he is at working with the academics and not alienating them.
Because, as a rule, the academics still march behind Jack,
even though he's been out there doing things that a lot of
academics might not find the nicest thing to have to do.

But

I think we need an exceptional leader to carry us through that
next phase.

And whether we get him or her or not is something

I guess we can• t predict now, but I think we' 11 have the
resources to be there if we get the right leadership.
SM:

Very good.

Thank you for that answer.

And, Ray, I certainly,

on behalf of--when I was the head of the Faculty Senate, I
remember you were doing important things, so, I congratulate
you, as I did then, and wish you well at Berkeley.

I hope we

will someday get to see you back sometime and I hope your wife
gets something quickly because that's tough to be separated.
RC:

Thank you.

Thanks, Sam.

SM:

I remember my family stayed up at San Mateo while I came down
for just the six months while I was Dean from January I to
July, 1964, and I didn't enjoy being alone at all, I'll tell
you that.

RC:

Yes, that's what people say.

Yes, I can imagine.

SM:

But those are good comments about Jack.

I would agree with

you there.

It's been a great

This is a great interview.

experience here.

Well, I think I'll just turn it off.

END OF INTERVIEW

