
Local economic impact
EC6Local hiring
EC8Indirect economic impact
EC9Local spending

2015 Highlights
 $380 million in local procurement, including $299 

million from locally owned northern Saskatchewan 
companies

 811 local employees from northern Saskatchewan

Community development
EC7Infrastructure and service 

investments

2015 Highlights
 $3.8 million in local community investments

Stakeholder engagement
SO1 Community engagement

2015 Highlights
 Community engagement activities at 100% of our 

operations

Indigenous relations
MM5 Proximity to indigenous 

territories
MM6 Disputes related to land use 

and customary rights
MM7 Grievance mechanisms
HR8 Disputes related to indigenous 

rights

2015 Highlights
 No significant disputes related to land use, 

customary rights or indigenous rights
 Five operations on indigenous territory, with four 

of those having formal agreements with those 
communities

Financial profitability and 
long-term viability
EC1Direct economic value

Outstanding financial performance and governance

2015 Highlights
 increased revenue and operating costs

Ethics and anti-corruption
SO7 Legal action (anti-competitive 

behaviour)
SO8 Competition law compliance

2015 Highlights
 no legal actions for anti-competitive behaviour
 no significant fines for non-compliance with laws 

and regulations

Transparency, disclosure 
and communication

2015 Highlights
 named one of the Top 50 socially responsible 

corporations by Maclean’s
 named one of the world’s most sustainable 

companies by Corporate Knights
 Canadian Professional Accountants Award for 

Corporate Governance Disclosure

Public opinion
CA1 Polling (public support)

2015 Highlights
 Strong support wherever we operate

Supportive Communities

Corporate governance2015 Highlights
 Canadian Society of Corporate Secretaries 

Excellence in Governance Award for Best 
Sustainability, Ethics and Environmental 
Governance Program

See Cameco’s full 2016 Sustainable Development Report at:
www.cameco.com/sustainable_development/2016 

Feedback?
sustainabledevelopment@cameco.com
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Safe, healthy and rewarding workplace 

Global Reporting Index (GRI) Highlights

Employee relations and 
recruitment
LA1  Hiring and turnover
MM4  Strikes and lockouts
LA11  Performance and career 

development reviews
LA 12  Workforce diversity

2015 Highlights 
 Continued low lost-time injury (LTI) frequency
 100% of workers covered by occupational health 

and safety committees
 Continued low average dose of radiation to 

workers
 McArthur River wins John T. Ryan Safety Trophy

Energy and climate change
EN3 Energy consumption
EN15 Direct GHG emissions
EN16 Indirect GHG emissions

2015 Highlights
 Decrease in energy consumption
 Declining GHG emissions

Water
EN8 Water withdrawal
EN22 Water discharge and quality

2015 Highlights
 Continued decrease in water withdrawal
 Decreases in molybdenum, selenium, lead and zinc 

in surface water discharge
 Significant decrease in uranium discharge to land 

application via irrigation

Air emissions
EN21 Air emissions

2015 Highlights
 Significant decrease in SO2 and NO2 emissions

Waste
EN23 Waste
MM3 Mine waste

2015 Highlights
 Decrease in the overall tailings and process wastes 

generated

Incidents and fines
EN24 Significant incidents
EN29 Significant environmental fines

2015 Highlights
 No significant environmental incidents
 No significant environmental fines

Biodiversity, land and 
resource management
MM1 Operational footprint

2015 Highlights
 Added 240 hectares to operational footprint

2015 Highlights 
 Decreasing turnover rate
 Top 100 Employer (seven years in a row)
 Best Diversity Employer
 Top Employer for Young People 
 75% of employees receive three formal performance 

reviews per year

The  importance of 
these commitments 

cannot be overstated. 

They are not add-ons, or 
‘nice-to-haves’; they make up 

the very foundation for how we 
do business.

Tim Gitzel,
President and CEO

Public safety
PR4 Labelling non-compliance
PR9 Sanctions (product non-

compliance)

2015 Highlights
 No incidents involving dangerous goods labelling

Health and safety
LA5  Health and safety committees
LA6 Injury frequency, missed work
CA2 Average radiation dose to 

workers

Reclamation and closure
MM10 Operations with preliminary 

decommissioning plans

2015 Highlights
 All operations have preliminary decommissioning 

plans

Clean environment 

CEO Message
As a non-greenhouse gas emitting source of baseload electricity, nuclear is an 
extremely important part of keeping our air clean and helping to combat climate 
change, while providing the electricity needed to achieve a high quality of life. And, 
it is able to do that from a remarkably small footprint. For example, the production 
from our Cigar Lake and McArthur River operations, with a total surface area 
footprint of less than two square miles, could provide enough electricity for every 
one of Canada’s households for four years. That is pretty impressive.

So it is easy to see why we need to ensure nuclear energy remains a key part of 
the conversation when it comes to climate change. Part of our challenge is to 
communicate about nuclear energy, our industry and our company in a way that 
is accessible to all of our stakeholders and answers the questions they have. This 
sustainable development report is a part of answering that challenge, and more. It 
is meant to provide information about our performance and our goals – where we’ve 
done well and where we want to do better. It is meant to provide the information our 
stakeholders want. And it is meant to be credible and reliable, which is why we have 
conducted a limited assurance of the report for the second time, which was carried 
out by Ernst and Young. It is an important part of our ongoing effort to sustain the 
trust and confidence of everyone who has an interest in Cameco and everyone 
affected by what we do.

I’m proud of what I think this report shows – that we are on track with our strategy to 
remain a profitable company, focusing on our tier-one assets; that we are on track 
to continue delivering on our commitments to our stakeholders when it comes to 
safety, the environment and communities; and that we are on track to benefit when 
market conditions improve.

I think that idea is even truer when it comes to a company. The last five years have 
been tough for our company and our industry. Demand for uranium has remained 
low, there has been oversupply in the market, and uranium prices have remained 
depressed. No one was surprised to see these things happen, but I think we have 
all been surprised for how long they have persisted. Within that context, I believe 
Cameco has risen to the challenge time and time again. Our people have found 
ways to be innovative, to do more with less, and to continue to keep this company 
competitive. And, they’ve done that without compromising on our commitments to 
safety, the environment, or our communities.

The importance of these commitments cannot be overstated. They are not add-
ons, or ‘nice-to-haves’; they make up the very foundation for how we do business. 
They help us build trust and credibility, gain and protect community support for our 
operations, attract and retain employees, and manage risk.

In 2015, we continued to deliver on these commitments. Community engagement 
activities were carried out at all of our operations, and we spent $380 million in local 
procurement, or about 70% of our total. On the safety side of things, our operations 
continued to return strong results, particularly our McArthur River operation, which 
won the prestigious John T Ryan National Safety award for the third year in a 
row. We also spent $31 million in health and safety programs, or 29% more than 
2014. When it comes to environmental performance, we continued our trend of no 
significant environmental incidents at any of our sites and lowered our greenhouse 
gas emissions.

These are strong results, and our efforts have not gone unnoticed. For the sixth year 
in a row, we were named one of Canada’s Best Diversity Employers by the Globe 
and Mail, and we remain the leading industrial employer of indigenous peoples in 
Canada. We were also named one of Canada’s most sustainable corporations by 
Corporate Knights, a Canadian media and research company. Maclean’s magazine 
also named Cameco one of Canada’s top 50 socially responsible corporations. As a 
company, I think we can be proud of the way we run our operations, with respect 
for people and the environment, and the contribution we make to our communities.

That’s not to say it has been easy. The persistent challenges of the market 
continued to take their toll in 2015, leading to the difficult decision in 2016 to curtail 
production at two of our higher-cost operations. Given the effect this decision has on 
our people, the decision was not made lightly. But it was the right thing to do for the 
long-term health of the company. Financial stability is the foundation of a company’s 
longevity and, thus, sustainable development. It is what will ensure Cameco is 
around for the long-run to provide employment, contribute to our communities, and 
provide a product the world needs.

And the world does need what we produce. As one of the largest uranium producers 
in the world, and a fuel manufacturer, nuclear energy plants around the world use 
our products to generate one of the cleanest sources of electricity available today. 

There’s a saying that the true measure of a 
person is who they are when times are tough.

LTI Rate Average Radiation Dose 
(millisieverts)

Turnover Rate 
(%)

2013 2014 2015
0

10

20

30

2013 2014 2015
0

0.1

0.2

0.3

2013 2014 2015
0

5

10

15

2013 2014 2015
0

10

20

30

Water Withdrawal   
(million cubic metres)

Total non-mine waste generated
(thousand tonnes)

Total GHG emissions
(thousand tonnes C02e)

2013 2014 2015
0

250

500

750

2013 2014 2015
0

5

10

15

20

25



Safe, healthy and rewarding workplace 

Global Reporting Index (GRI) Highlights
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2015 Highlights 
 Continued low lost-time injury (LTI) frequency
 100% of workers covered by occupational health 

and safety committees
 Continued low average dose of radiation to 

workers
 McArthur River wins John T. Ryan Safety Trophy

Energy and climate change
EN3 Energy consumption
EN15 Direct GHG emissions
EN16 Indirect GHG emissions

2015 Highlights
 Decrease in energy consumption
 Declining GHG emissions

Water
EN8 Water withdrawal
EN22 Water discharge and quality

2015 Highlights
 Continued decrease in water withdrawal
 Decreases in molybdenum, selenium, lead and zinc 

in surface water discharge
 Significant decrease in uranium discharge to land 

application via irrigation

Air emissions
EN21 Air emissions

2015 Highlights
 Significant decrease in SO2 and NO2 emissions

Waste
EN23 Waste
MM3 Mine waste

2015 Highlights
 Decrease in the overall tailings and process wastes 

generated

Incidents and fines
EN24 Significant incidents
EN29 Significant environmental fines

2015 Highlights
 No significant environmental incidents
 No significant environmental fines

Biodiversity, land and 
resource management
MM1 Operational footprint

2015 Highlights
 Added 240 hectares to operational footprint

2015 Highlights 
 Decreasing turnover rate
 Top 100 Employer (seven years in a row)
 Best Diversity Employer
 Top Employer for Young People 
 75% of employees receive three formal performance 

reviews per year

The  importance of 
these commitments 

cannot be overstated. 

They are not add-ons, or 
‘nice-to-haves’; they make up 

the very foundation for how we 
do business.

Tim Gitzel,
President and CEO

Public safety
PR4 Labelling non-compliance
PR9 Sanctions (product non-

compliance)

2015 Highlights
 No incidents involving dangerous goods labelling

Health and safety
LA5  Health and safety committees
LA6 Injury frequency, missed work
CA2 Average radiation dose to 

workers

Reclamation and closure
MM10 Operations with preliminary 

decommissioning plans

2015 Highlights
 All operations have preliminary decommissioning 

plans

Clean environment 

CEO Message
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row. We also spent $31 million in health and safety programs, or 29% more than 
2014. When it comes to environmental performance, we continued our trend of no 
significant environmental incidents at any of our sites and lowered our greenhouse 
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These are strong results, and our efforts have not gone unnoticed. For the sixth year 
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our people, the decision was not made lightly. But it was the right thing to do for the 
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provide a product the world needs.

And the world does need what we produce. As one of the largest uranium producers 
in the world, and a fuel manufacturer, nuclear energy plants around the world use 
our products to generate one of the cleanest sources of electricity available today. 

There’s a saying that the true measure of a 
person is who they are when times are tough.

LTI Rate Average Radiation Dose 
(millisieverts)

Turnover Rate 
(%)

2013 2014 2015
0

10

20

30

2013 2014 2015
0

0.1

0.2

0.3

2013 2014 2015
0

5

10

15

2013 2014 2015
0

10

20

30

Water Withdrawal   
(million cubic metres)

Total non-mine waste generated
(thousand tonnes)

Total GHG emissions
(thousand tonnes C02e)

2013 2014 2015
0

250

500

750

2013 2014 2015
0

5

10

15

20

25



Local economic impact
EC6 Local hiring
EC8 Indirect economic impact
EC9 Local spending

2015 Highlights
 $380 million in local procurement, including $299 

million from locally owned northern Saskatchewan 
companies

 811 local employees from northern Saskatchewan

Community development
EC7 Infrastructure and service 

investments

2015 Highlights
 $3.8 million in local community investments

Stakeholder engagement
SO1 Community engagement

2015 Highlights
 Community engagement activities at 100% of our 

operations

Indigenous relations
MM5 Proximity to indigenous 

territories
MM6 Disputes related to land use 

and customary rights
MM7 Grievance mechanisms
HR8 Disputes related to indigenous 

rights

2015 Highlights
 No significant disputes related to land use, 

customary rights or indigenous rights
 Five operations on indigenous territory, with four 

of those having formal agreements with those 
communities

Financial profitability and 
long-term viability
EC1 Direct economic value

Outstanding financial performance and governance

2015 Highlights
 Increased revenue and operating costs 

Ethics and anti-corruption
SO7 Legal action (anti-competitive 

behaviour)
SO8 Competition law compliance

2015 Highlights
 No legal actions for anti-competitive behaviour
 No significant fines for non-compliance with laws 

and regulations

Transparency, disclosure 
and communication

2015 Highlights
 

 

Named one of the Top 50 socially 
responsible corporations by Maclean’s
Named one of the world’s most sustainable 
companies by Corporate Knights

 Canadian Professional Accountants Award for 
Corporate Governance Disclosure

Public opinion
CA1 Polling (public support)

2015 Highlights
 Strong support wherever we operate

Supportive Communities

Corporate governance 2015 Highlights
 Canadian Society of Corporate Secretaries 

Excellence in Governance Award for Best 
Sustainability, Ethics and Environmental 
Governance Program

See Cameco’s full 2016 Sustainable Development Report at:
www.cameco.com/sustainable_development/2016 

Feedback?
sustainabledevelopment@cameco.com
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