NN Chicago: Enjoy the
Windy City		

NN Saving for Retirement

NN Becoming a Physician
Advisor at Your Hospital

Career Guide
CARDIOLOGY
CHICAGO, IL
November 2018

MRHC is a Community Hospital, jointly owned by the City of Corinth and Alcorn County, MS that serves a 7 county service area of over 130,000
people. Located in Northeast Mississippi, Corinth is a city of contrast that attracts people from all walks of life with history, tradition, community spirit,
hospitality and excellent quality of life. Corinth offers convenient access to Memphis, Nashville and Birmingham and is located just 20 minutes away
from Pickwick Lake, a beautiful recreational lake with over 90 miles of shoreline. With some of the best public schools in the area, Corinth is an ideal
location to raise your children. Corinth is not just for individuals or couples with children but for anyone. Our town is growing and with many young
adults moving into the area, there are many things to do. Our community and hospital have a "family sense" about them and it's comforting to
know that we live in what most compare Corinth to as "Mayberry."
We are currently recruiting for Cardiology Fellowship Core Faculty/Interventional Cardiologist. This physician will oversee the Cardiology Fellows as
well as conduct clinic with patients. He/she must be a graduate of an US medical program, BC in IM, Cardiology, ECHO and Nuclear Cardiology.
Must demonstrate evidence of productivity in scholarship, specifically, peer-reviewed funding, publication of original research, review articles, editorials,
or case reports in peer-reviewed journals or chapters in textbooks.
We currently have 5 Interventional Cardiologists, 2 who are employed by MRHC. Currently, the call rotation is 1:4.
Our generous package offers:
•
•
•
•
•
•
•

MGMA total compensation package (full medical benefits and bonus potential, CME Allowance, etc.)
Student Loan Repayment up to $125,000, if applicable
Full Benefits including 401(k)
Sign-on Bonus
Relocation Expenses up to $15,000
Excellent Teaching Opportunity
Training Stipend of $4,000 per month, if applicable

In 2007, MRHC constructed an addition which included 3 new patient floors, a new surgical intensive care unit, new private short stay surgery rooms,
new private pre & post heart cath rooms, new surgery recovery positions, 3 additional new operating rooms, a new cardiac rehabilitation area & 6
new medical office suites. Additionally, the Magnolia Heart & Vascular Center was opened that same year offering cardiac intervention & open heart
surgery. In 2013, Magnolia Regional Health Center opened its newly constructed 53,000 square feet addition which included a new front entrance,
new radiology department which included new, state of the art equipment such as the 1.5 large bore MRI, three 128 slice CT scanners, two Spect CT
Nuclear Cameras, digital mammography and stereotactic biopsy. Also included in that construction was a new Emergency Department, Cardiology
area, Lab area and centralized registration. We are extremely proud of our facility and the services that we provide to our customers.
Magnolia Regional Health Center provides care to patients in Alcorn County and the five surrounding counties in northeast Mississippi and three
counties in southern Tennessee. MRHC is dedicated to improving the health and well-being of the surrounding community by blending our passion
for very good care with the use of advanced medical technology to deliver the best possible care ...One Patient at a Time.
MRHC is currently expanding the Graduate Medical Education Department that currently has 26 Medical Students, 18 Internal Medicine Residents
and 6 Cardiology fellows. This year, we will begin the application/accreditation process to establish an ER Residency. Pending approval, this residency
addition will grow our program tremendously. Magnolia Regional Health Center is the first Osteopathic Graduate Medical Education Program nationally
to go from AOA accreditation to ACGME accreditation, which allows MRHC to begin training MD credentialed physicians, in addition to D.O.
credentialed physicians.
Please visit our hospital and community links for more information.
http://www.mrhc.org http://www.visitcorinth.com http://www.corinthalliance.com/ http://www.corinth.k12.ms.us/ http://www.alcorn.k12.ms.us/
Sara Beth Stockton Green
Physician Recruiter
T 662.293.7683
611 Alcorn Drive, Corinth, MS 38834
www.mrhc.org
No phone calls or emails from outside recruiters or firms

Contents

4
Chicago: What to See, Where
to Shop & Where to Dine in
the Windy City.

Publisher Elsevier
Art Director Tamara Thomas
Ad Sales Jaesam Hong
Produced by TPT Press

8
Find out why Saving for
Retirement should begin
sooner than later.

12
Find out more about
Becoming a Physician Advisor
At Your Hospital.

CONTRIBUTOR: TAMAR A THOMAS

Chicago: Enjoy The Windy City
There’s so much to see and just as much to do in Chicago

C

hicago is one of the largest US cities and an international
hub for finance, commerce, industry, technology,
telecommunications, and transportation. The city is also
famously called the “Windy City” for its frigid breezes blowing
off Lake Michigan where it is situated. Despite the weather, tens
of millions of tourists a year enjoy the bold architecture, sports
arenas, jazz clubs and museums of this populous city that made
the deep-dish pizza famous. Below is a “What to do in Chicago”
guide so you can enjoy the local flavor:

What To See
Adler Planetarium
Adler Planetarium is a public museum dedicated to astronomy
and astrophysics. Founded in 1930 by Chicago businessman
Max Adler, the museum is America’s first planetarium and
is part of Chicago’s Museum Campus (comprised of the
Planetarium, John G. Shedd Aquarium and The Field Museum).
It became a National Historic Landmark in 1987.
Adler Planetarium has three full-sized theaters with featured
shows; space science exhibits including their most recent
Chasing Eclipses, and the interactive workshop Community
Design Lab; and the Doane Observatory, a lakeside observatory
that is one of the only public, research-active observatories.
The planetarium also has a collection of print materials and
antique scientific instruments on display. Visit Adler’s Store to
make a purchase that supports research and STEM (Science,
Technology, Engineering and Math) throughout the Midwest,
or Galileo’s Café for a freshly prepared bite to eat.
Adler Planetarium is open 9:30am-4pm daily. Visit their website
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for ticket prices and show information.
1300 S Lake Shore Drive
Chicago IL 60605
adlerplanetarium.org

Chicago Riverwalk

Chicago Riverwalk is a pedestrian waterfront along the Chicago
River. In 2016, it was expanded an additional 9 blocks and
revamped into a series of six distinct civic spaces or “rooms”
with names like Marina (food vendors and waterfront seating),
the Cove (kayaking and boat rentals) and the River Theater
(amphitheater seating). The Riverwalk provides an escape from
the concrete, steel and glass of the city.
Enjoy floating gardens during your Riverwalk visit. Water Taxis
and Boat Charters are available to enjoy viewing and learning
about the city.
Visit the website for more information about all the activities,
attractions and events scheduled during your stay.
chicagoriverwalk.us

Museum of Contemporary Art
Museum of Contemporary Art (MCA) is one of the world’s
largest contemporary art venues. It is near Water Tower Place
in downtown Chicago and was established in 1967. The
museum is operated gallery style, with individual exhibits
curated throughout the year. Exhibits can consist of temporary
loans, permanent collection pieces, or some combination of
temporary and permanent exhibits.

Chicago is a popular
vacation spot famous
for its jazz music,
sports arenas and
stunning architecture.

The museum’s collections include the work of Alexander Calder,
Jasper Johns, Cindy Sherman, Kara Walker and Andy Warhol.
Notable past exhibits include the record-breaking David Bowie
Is exhibit, with almost 200,000 attendees. MCA, also contains
historical surrealism, pop art minimalism and postmodernism
along with contemporary painting sculpture, photograph, video
and installation.
Visit Museum of Contemporary Art’s website for event,
performance and ticket information.
220 East Chicago Avenue
Chicago, IL 60611
mcachicago.org

The Second City
The Second City is the first ever improvisational theater troupe.
This improvisation comedy enterprise began in 1959 and is
one of the most influential and prolific comedy theaters in
the world. Their name came from the title of an article in The
New Yorker about Chicago. Second City counts Dan Aykroyd,
Gilda Radner, John Candy, Joan Rivers, Tina Fey, Steve Carell,
Stephen Colbert, Jane Lynch and Mike Meyers among the long
list of alumni who have cut teeth on their stage. There are also
theaters in Toronto and Los Angeles in case you can’t make it to
a Chicago show.
The Second City Chicago has three sketch and improv comedy
shows in rotation at Chicago Mainstage: “The Best of Second

City Shows” ; “The Second City New Mainstage Revue”; and,
“Second City’s Neighborhood Tour”.
Visit the website for ticket purchases and to learn more about
The Second City.
1616 North Wells Street
Chicago, IL 60614
secondcity.com

Where To Shop
The Magnificent Mile
No stay in Chicago would be complete without a trip to The
Magnificent Mile on Downtown Michigan Avenue. It is currently
Chicago’s largest shopping district with 460 retailers featuring
mid-range to high-end shopping opportunities. Magnificent Mile
is also the location of some of the US’s tallest buildings such as
the John Hancock Center and landmarks such as Wrigley Building.
Shops range in category from apparel or cosmetics to pet
boutiques or toys. You’ll find names such as Chanel, Gucci,
Kiehl’s, Hugo Boss, and Crate & Barrel along The Mag
Mile. Take a break from shopping so you can dine at one
of the Magnificent Mile’s 275 award-winning restaurants.
Visit the website for a complete list of retailers, restaurants and
myHealthTalent.com
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events happening during your stay.
themagnificentmile.com

Where To Dine
Andy’s Jazz Club
Andy's Jazz Club offers the full jazz club experience with tasty
dining and mixed drinks. This low-key, intimate club attracts a
mature crowd with nightly jazz performances and an American
menu. Perfect for the after-work crowd or for tourists looking
to immerse themselves in Andy’s soulful jazz vibe minus the
cigarette smoke. There’s a two-hour table maximum, but it’s not
always strictly enforced. Be prepared for a crowded room as hot
performances take the stage twice a night.
11 East Hubbard Street, Suite 1
Chicago, IL 60611
312-642-6805
andysjazzclub.com

Tortoise Supper Club
Tortoise Supper Club offers the full jazz club experience with
tasty dining and mixes an upscale supper club with dark
mahogany and leather finishes that give it a throwback vibe.
American menu favorites like seafood and steaks are served
by friendly wait staff and the specialty cocktails are impressive.
Live jazz shows are on weekends only, but whether you want to
entertain clients or impress the father-in-law, this is the place to
do it.
650 North Street
Chicago, IL 60654
312-755-1700
tortoiseclub.com

Bandera Restaurant
Bandera Restaurant on Magnificent Mile does American cuisine
with southwestern flair. Their specialties include barbecue ribs,
rotisserie chicken and cornbread served in a skillet, but they are
also a crowd favorite because they’re one of the few restaurants
in town that offers delicious veggie burgers. They’ve made
“USA Today’s Best 10” list for restaurants; but nightly live jazz
music doesn’t hurt either. Window seats with a view are in high
demand at Bandera’s, so don’t be surprised if you don’t get one.
535 N Michigan Avenue
Chicago, IL 60611
312-644-3524
Banderarestaurants.com n

CARDIOLOGISTS: Northern Colorado Front Range

Practice in an environment where the air is clear

and you have the time to breathe it in.
Banner Health’s CardioVascular Institute (CVI) of North Colorado is seeking well-trained
Employed Cardiologists to join a respected team of physicians and APPs. CVI provides
extensive cardiology services in Fort Collins, Loveland and Greeley, with outreach in the
northeastern Colorado and southeastern Wyoming areas.

GENERAL CARDIOLOGIST

• BC/BE in Cardiovascular Medicine
• IDEAL CAREER STEP for NEW GRAD CARDIOLOGIST
• Call schedule 1:7 weekday nights and 1:6 weekends
• Outpatient Clinic Volumes: 14-16 patients/day
• Outreach clinic 2x/month

INVASIVE NON-INTERVENTIONAL CARDIOLOGIST

• BC in Cardiovascular medicine, nuclear medicine, echo cardiology
• 2+ years’ experience required
• Cardiac imaging and/or MRI experience preferred
• Call schedule 1:4/5 weekdays/weekends
• Patient Volumes: 14-16/day clinic
• Procedures: TEE, Echo and nuclear studies

Submit your CV, to: Karen Height, Director of Sourcing: doctors@bannerhealth.com For
questions, call: 970-810-2075. Website: www.bannerdocs.com As an equal opportunity and
affirmative action employer, Banner Health recognizes the power of a diverse community and
encourages applications from individuals with varied experiences and backgrounds. Banner
Health is an EEO/AA - M/W/D/V Employer.
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CARDIOTHORACIC SURGEON: Northern Colorado Front Range

Practice in an environment where the air is clear

and you have the time to breathe it in.
Banner Health’s CardioVascular Institute (CVI) is seeking an Employed Cardiothoracic Surgeon to join our
highly respected team of established physicians including 2 CT Surgeons, 2 PAs, and highly trained nursing
and support staff. Practice is based out of North Colorado Medical Center (NCMC) in Greeley with support
to McKee Medical Center (MMC) in Loveland. The candidate hired will be Board Certified/Board Eligible
in CT Surgery, dedicated to providing excellent patient care, and able to work collaboratively and effectively
within a team environment. Call schedule 1:3.
Nestled between the Rocky Mountains, Colorado’s high plains, and Denver International Airport –
Northern Colorado (known as NoCo) communities consistently rank as some of the best locations in the
country for business, lifestyle, and craft beer. Northern Colorado attracts businesses and individuals alike
to its world-class communities for many reasons. The communities continuously rank as some of the best
places to live. The region also offers access to high-quality, award-winning educational institutions. Among
them are Colorado State University, the University of Northern Colorado, and two community colleges
that are both nationally accredited. If all that weren’t enough, NoCo boasts more than 330 miles of scenic
trails for biking, running and hiking, and more than 125 parks with amenities such as tennis courts, skate
parks, picnic facilities and illuminated athletic fields. It’s a true paradise for outdoor activities and recreation
year round. Northern Colorado has one of the highest performing economies nationwide. Companies in a
variety of industries, from agriculture and energy to IT and bio-science, create a diverse economy making the
region ideal for doing business. With mountains to the west, rolling plains to the east, and a one-hour drive
to Metro Denver, Northern Colorado’s location is hard to beat. Add in a mix of communities – Fort Collins,
Loveland, Greeley – each with its own unique character, and you’ve got an idyllic place to put down roots
and have more time for your patients AND your life!
We offer a generous salary plus incentives and excellent benefit package options that provide security for
you and your family. Submit your CV, to: Dawn Curry, Sourcing Strategist, at: doctors@bannerhealth.com
For questions, please call: 970-810-6096. Website: www.bannerdocs.com As an equal opportunity affirmative
action employer, Banner Health recognizes the power of a diverse community and encourages applications
from individuals with varied experiences and backgrounds. Banner Health is an EEO/AA - M/W/D/V Employer.

Cardiology Faculty Positions

New Orleans, Louisiana – The Tulane University School of Medicine’s Heart & Vascular

Institute/Section of Cardiology is recruiting board certified/eligible cardiologists to
help expand our academic and clinical cardiovascular services. These positions will be
responsible for the instruction of cardiology fellows (currently 24 fellows) and for
patient care at three hospitals and multiple clinic sites in the Greater Metropolitan New Orleans area.
Cardiac Electrophysiology
Clinical/academic EP to join busy program, utilizing state-of-the art facilities, with strong mid-level support and dedicated EP
fellow. Mid or senior level academic electrophysiologist preferred.
Apply: http://apply.interfolio.com/51809
Interventional/Structural
Interventionalist with training/experience in structural heart disease, including TAVR, mitral intervention and PFO closure
experience preferred. Outstanding state-of-the art labs in all facilities and with active interventional fellowship program.
Apply: http://apply.interfolio.com/46518
Advanced Imaging
Multimodality imaging with extensive training in cardiac CT and MR preferred. Advanced echocardiography and nuclear
cardiology experience is also desirable.
Apply: http://apply.interfolio.com/46519
Heart Failure
Advanced heart failure expertise, to assist in various clinical and research programs. Longstanding program featuring
inotropic therapy and currently developing ECMO and DT VAD program.
Apply: http://apply.interfolio.com/46526
Please apply using the links provided above. For additional information or to arrange a meeting at the AHA Scientific Sessions
2018, please contact Dr. Robert Hendel, Chief of Cardiology and Director of the Tulane University Heart and Vascular Institute
Tulane is an EOE/M/F/Vet/Disabled employer
at rhendel@tulane.edu.

myHealthTalent.com
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Saving for Retirement

R

etirement planning is an essential but much underappreciated part of life for any profession. For physicians,
planning for retirement presents its own particular
challenges, including the high rates of burnout and the high
debt levels upon entering the profession.
The 2016 Survey of America’s Physicians: Practice Patterns
and Perspectives conducted for The Physicians Foundation
by Merritt Hawkins reported that 46.8% of physicians plan to
accelerate their retirement plans in order to retire early. This is
an increase in the number of physicians who reported that they
planned to do so compared to the previous survey in 2014. At
the same time, a greater number of physicians are continuing
to practice beyond the traditional retirement age of 65.
This uncertainty about projected retirement age can make
planning for retirement difficult. For a physician just out of
medical school, thinking about possible burnout or future
retirement isn’t at the top of the agenda; there are many
competing demands for their salary following years of accruing
student debt. However, successful planning that allows for
much-needed flexibility requires physicians to start saving for
their retirement as early as possible.

The Importance of Savings
Medscape’s 2017 Physician Compensation Report found that the
average income for all physicians in the report has risen steadily
since 2011. It states average income rose to $294,000 in 2017.
With compensation packages of this kind, retirement planning
should be straightforward.
8
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However, the reality isn’t so simple. According to the AMA
Insure, the average student loan debt a medical student
graduated with in 2012 was $166,750. The Association of
American Medical Colleges (AAMC) has found that 79% of
medical school graduates carry $100,000 or more of education
debt.
There are many competing demands on a physician’s salary,
including malpractice insurance, buying a home and the cost of
raising a family. Added to this, a physician typically doesn’t start
achieving higher rates of income until well into mid-career. For
those coming late to the profession, the limited time available
for paying into a plan creates even more of a challenge.
Given the way pension saving works, a lack of investment into
pension schemes and the loss of the potential compound
interest during these early years of a career can create a serious
hole in pension funding.

Options for Employed and Self employed
Increasing numbers of physicians are turning to employment
rather than self-employment, as the options for pension
planning and employer contributions are more readily available.
The Medscape Physician Compensation Report 2016 found
that 66% of employed physicians had a retirement plan with
employer match, compared to just 39% of self-employed
physicians. Those benefitting from retirement plans without
employer match was found to be 27% for employed physicians
and 25% for self-employed physicians. The findings, while
encouraging for the majority of employed physicians, highlight

For a physician just out of
medical school, retirement
planning isn’t at the top of
the agenda. There are many
competing demands for
their salary following years
of student debt.

a worrying minority who are not paying into a pension plan: 7%
of employed physicians and 36% of self-employed physicians.
Self-employed physicians have access to a potential pension
plan of sorts, however, if they are able to successfully invest in
real estate and equipment, build their private practice and sell
the practice to a younger doctor when they reach retirement
age. Changes to reimbursement rates and record-keeping
compliance requirements are encouraging increasing numbers
of physicians into self-employment.

What You Can Do
Today, it is more important than ever for all physicians to own
and be contributing into a pension plan in order to sustain the
lifestyle they currently enjoy post-retirement. According to a
2015 survey by Fidelity Investments featured in the Chicago
Tribune, nearly 60% of female physicians and 45% of male
physicians are not paying in maximum contributions to their
retirement plan. Experts recommend contributions of between
15% and 20% of salary.
While it may be difficult for young physicians to see the need
to put a significant proportion of their salary into savings
for retirement, it is this early planning that can help secure
a decent retirement income. It is important to seek expert
independent financial advice as early into your career as
possible in order to ensure that you choose the right plan and
secure the necessary flexibility further down the line.

Self-Employed Pension Planning
The pension plans available differ for employed and selfemployed physicians as well as for physicians working in
government facilities and for-profit healthcare facilities.
Self-employed physicians will first need to make the decision
about whether they should choose a tax-deferred retirement
plan or a tax-qualified pension plan. Plans such as a 401(k)
are tax-deferred plans which enable self-employed physicians
to defer up to $18,000 on a pre-tax basis. This rises to an
allowance of $24,000 over the age of 50. After the age of 59½
qualified distributions are taxed as ordinary income.
The most common form of tax-qualified pension plans for
self-employed physicians are defined benefit plans, such as
the cash balance plan. These provide the option of a lifetime
annuity, but via an individual account for each covered
employee, complete with a specified lump sum. They offer
a higher maximum contribution rate than a 401(k) plan; in
2017, a maximum contribution was $149,203 versus a 401(k)’s
maximum contribution of $60,000. Contribution limits vary by
age, but this type of plan need not necessarily be an alternative
to a 401(k) plan; it is possible to own both plans for additional
future security.

Employed Pension Planning
If employed by a facility or an organization, the physician will
need to choose whether to use the pension savings plan offered

myHealthTalent.com
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Cardiology Opportunities in Nebraska
CHI Health and Creighton University School of Medicine are seeking quality
driven, patient–centered BE/BC Cardiology providers to join our dynamic
team. Join our Cardiology service line mission; with team of providers across
the state of Nebraska. These opportunities have outstanding environments,
and work life balance while offering a salary guarantee plus wRVU incentive,
relocation, CME allowance, benefits and paid malpractice.
Cardiology Opportunities:
•
•
•
•
•
•

General/Non-interventional, Academic Appointment – Omaha, NE
Advanced Heart Failure, Academic Ties – Omaha, NE
Interventional, Cardiovascular Institute – Lincoln, NE
Cardiothoracic Surgeon, Cardiovascular Institute – Lincoln, NE
Non Invasive, Cardiovascular Institute – Columbus, NE
Interventional, Cardiovascular Institute – Kearney, NE

As the primary teaching partner of Creighton University’s health sciences
schools, CHI Health are committed to teaching the health professionals of
the future. Join our Network – where you will find providers who practice
with integrity and excellence.
Qualified candidates send CV to:
Terri Bangert, MAA, FASPR
402.328.3384
tbangert@stez.org

by the employer or to seek an alternative. If the employer is
offering to make contributions, this choice is an easy one; the
physician will want to take advantage of this significant benefit
and use the employer’s plan.
This is likely to be:
• a 401(k) plan, a defined benefit plan that for-profit facilities offer;
• a 403(k) or 457(b) tax-deferred retirement plan offered by nonprofit (government or non-governmental) organizations; or
• an Individual Retirement Account (IRA).
Each type of plan has its own characteristics, so it is important
to seek expert independent advice to determine which option
on the table is right for your retirement goals and whether the
retirement plan your employer offers should be supplemented
by additional arrangements in order to achieve those goals.
For those physicians choosing to pay into an employer’s
plan, this doesn’t – and shouldn’t – preclude the possibility
of making additional arrangements beyond the employer’s
scheme; for example, making further savings contributions to
tax-efficient investments in taxable accounts, or making further
contributions into a private defined benefit plan.
It is important to seek expert and independent investment
advice. However, by far the most important decision that a
physician can make when planning their retirement savings is to
start preparations as early as possible. n

Sources

Survey of America’s Physicians: Practice Patterns and Perspectives
(September 2017) – Merrit Hawkins
2016 Physician Survey (September 2016) – The Physicians Foundation
PHYSICIAN CAREER OPPORTUNITIES IN SOUTH FLORIDA
Memorial Healthcare System is expanding and looking for
physicians to fill the following positions:
•
•
•
•

Adult Cardiology
Medical Director, Pediatric Echocardiography
Pediatric and Congenital Interventional Cardiology
Pediatric Electrophysiology

These are full-time opportunities with competitive salary and
benefits packages.

About Memorial Healthcare System
Memorial Healthcare System is one of the largest public healthcare
systems in the United States. A national leader in quality care and
patient satisfaction, Memorial has ranked 11 times since 2008 on
nationally recognized lists of great places to work.
Memorial’s work environment has been rated by employees and
physicians alike as an open-door, inclusive culture that is committed
to safety, transparency and, above all, outstanding service to patients
and families. Memorial is located in South Florida, a region whose
residents enjoy a high quality of life – including year-round summer
weather, exciting multiculturalism and no state income tax.
To see the full job descriptions and/or to submit your CV for
consideration, please visit memorialphysician.com. Additional
information about Memorial Healthcare System can be found at
mhs.net. Additional information about Joe DiMaggio Children's
Hospital can be found at jdch.com.

LIVE.memorialphysician.com
WORK. PLAY.
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Medical School Student Loan Debt, the Numbers (April 2014) – AMA
Insurance Blog
A systematic review of physician retirement planning, Michelle Pannor
Silver, Angela D. Hamilton, Aviroop Biswas, and Natalie Irene Warrick
(November 2016) – Human Resources for Health
Study finds many doctors don’t save enough for retirement, Janet Kidd
Stewart (December 2015) - Chicago Tribune
Medscape Physician Compensation Report 2016 (April 2016) – Medscape
Types of Retirement Plans - United States DEPARTMENT OF LABOR

ABOUT THE AUTHOR

Melanie Grano is a freelance business writer and 20-year Journalism
veteran who regularly contributes to career-based publications,
including ThirdCertainty and Computer Times.

The opportunity features:
• GOLD STAR CARDIOLOGY PRACTICE: Berkshire Health Systems is
recognized with 12 consecutive Gold Performance Achievement
awards for outstanding performance in the care of patients with
Coronary Artery Disease.

Where Quality of Life and
Quality of Care Come Together

• Growing, thriving practice, with a diverse group of cardiologists,
including electrophysiology and diagnostic catheterization.
• Cardiology practice is on the forefront of Advanced Cardiovascular
Imaging with the latest technology, including Cardiac CT, MR, 3D Echo,
Cardiac PET and SPECT with AC. Additionally recent investment in a
multimillion dollar state of the art cardiovascular information system
allows for both onsite and remote access, unifying all aspects of
cardiovascular care.
• Competitive compensation and benefits including productivity
option, sign on bonus and relocation.
At Berkshire Health Systems we understand the importance of balancing work
with a healthy personal lifestyle. World renowned music, art, museums, and
theaters include Mass MoCA, Tanglewood, and Jacobs Pillow are at your doorstep.
The Berkshires offer year round recreational activities from skiing to kayaking.
Excellent public and private schools make this an ideal family location.

Berkshire Health Systems, an award winning healthcare system,
is seeking a Non-invasive Cardiologist to join a growing practice.
This is an opportunity to practice at a University of Massachusetts
Medical School affiliated teaching hospital located in the beautiful
Berkshires, a community offering world class quality of life.

Contact us for this exciting opportunity:
Shelly Sweet
Physician Recruitment Specialist
at msweet@bhs1.org or apply online at
berkshirehealthsystems.org
myHealthTalent.com
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Becoming a
Physician Advisor
at Your Hospital

A

s hospitals strive to remain profitable and
competitive in today’s health care environment,
the addition of a Physician Advisor (PA) to the
administrative staff is viewed as not only good for
business but also as good for patients.
Once a role typically filled by physicians who were
nearing retirement, the Physician Advisor has
evolved into a position that is part compliance expert,
part patient care coordinator, and part hospital
administrator. The PA’s role is to perform in an
advisory capacity with:
• Utilization of Hospital Resources (Level of Care and
Length of Stay)
• Documentation and Compliance
• Clinical Review of Patients
• Medical Necessity Protocol
• Care/Case Management with Physicians and Staff
• Quality of Care Provided
• Referrals to Alternative Facilities (Physical Therapy,
Hospice, etc.)
• Insurance Claims (Appeals of Denials)
• Informing Physicians About Regulatory Changes
• Informing Staff About ICD Code Changes and
Interpretation
• Patient Satisfaction
12

CARDIOLOGY Career Guide

• Physician Peer Review
The Affordable Care Act outlines specific guidelines for
the unique role of a PA as the job is complex and exists
to serve both the provider (hospital) and the patient.
This pivotal position serves as a bridge between the
hospital’s clinical staff and the administrative staff and
works to improve communication on all levels. As a
result of this increased interaction between physicians,
staff, and patients, the patients recieve better care.
With the ever-changing compliance environment,
a PA must stay informed and current about every
aspect of patient care from quality of care to medical
necessity guidelines. The PA serves as a liaison to
ensure that the patient receives appropriate care
and that all medical services rendered are correctly
submitted for reimbursement. When necessary, the
PA coordinates the appeal process if an insurance
claim is denied.

What Knowledge and Expertise Do You Need?
A medical degree and experience in utilization
management is the ideal background for a PA.
Degrees in Internal Medical, Family Practice, or
Emergency Medicine are particularly useful due to
the broad background provided by these specialty
areas. Naturally, other specialty areas of medicine
can also provide the appropriate background to
perform well as a PA. Success as a PA is always

“The Affordable Care Act
outlines specific guidelines
for the unique role of a PA as
the job is complex and exists
to serve both the provider
(hospital) and the patient. ”

dependent on the unique combination of training,
experience, and temperament of any given
individual.
Medical knowledge is integral to the PA’s role in peer
review activities as well as in the process of appealing
health insurance claim denials. Because the PA
coordinates and supervises a wide range of activities
with the hospital’s medical and administrative staff
as well as with patients, their families, and health
insurance carriers, excellent communication skills are
a necessity.
					

Temperament Is Key
Is a PA role right for you? Even if you have a stellar
background in medicine and can point to years
of success as a physician, a PA position may still
not be a good fit for you. The successful PA brings
a broad medical knowledge to the job as well as
a comprehensive understanding of utilization
management and necessity of care protocols, an
interest in keeping current with compliance and
insurance regulations, and a passion to deliver
quality care to patients. But there is still one key
ingredient that can’t be taught in any medical school
or hospital setting – temperament. Do you have
the communication skills of a seasoned diplomat
to help you navigate the choppy waters when you
must make a recommendation or suggestion that is
contrary to what a physician has ordered or what the

staff is accustomed to providing in a similar case?
Always maintaining that delicate balance between
advisor and advocate is the mark of a successful and
valuable PA.
In addition to the daily interactions with physicians,
patients, patients’ families, and hospital staff, a PA
also has to commit to a heavy load of committee
work and meetings on topics such as “Quality of
Care, “Safety,” and “ICD 10 Updates.” Attending
(or running) these topic-specific meetings and/or
workshops is integral to the successful performance
of a PA’s duties.
This is an exciting and growing area of medicine –
one that has a direct effect on a hospital’s bottom
line. As a PA, you can not only ensure that your
hospital receives every reimbursement dollar that
is appropriate from insurance, but you also assist
in helping the hospital achieve increased patient
satisfaction and better health outcomes for its service
area.

Sources:
American College of Physician Advisors
National Association of Physician Advisors

myHealthTalent.com
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Seeking to hire a Full Time Attending Physician to join a 20+ Physician Group in a
Hospital Based Cardiology Department
Non Invasive/Clinical Cardiology Division Team
Brooklyn, New York Area
Our Program is Voted #1 Cardiac Program by New York State Dept. of Health
Physicians will enjoy a blend of both inpatient and outpatient cardiology
Experience in clinical care and teaching
Required Qualifications:
Board Certified or Board Eligible in Cardiovascular Disease
Echo Board Certification preferred
Vascular Interpretation Certification (RPVI) preferred
Duties include: Focus in reading inpatient and outpatient echoes,
Echocardiography, Performing TEE Procedures,
Participate in teaching fellows in our large
Cardiology Fellowship Training Program
Treatment of Inpatients/Outpatients,
Providing Consultation Services at Outreach Facilities
Please contact (718) 283-6811
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CARDIOLOGY Career Guide

C E N T E R E D O N YO U

FIND YOUR
FUTURE WITH
BAPTIST HEALTH
BAPTIST HEALTH MEDICAL GROUP IS SEEKING AN
ENERGETIC AND COMPASSIONATE BC/BE NON-INVASIVE
CARDIOLOGIST to join a group of 16 cardiologists and 10 APCs
at a well-established, growing practice in Louisville, Kentucky.
The practice is associated with three hospitals and has three
main offices, along with two satellite offices. This group oversees
IAC-accredited HOPDs in cardiac nuclear and echo studies, and is
responsible for most ED calls at two of the associated hospitals.
Learn more about joining Baptist Health in our mission to be
the most trusted healthcare partner in the communities we
serve. For more information or to submit your CV, contact
Melissa.Girard@BHSI.com.
Corbin | Floyd | La Grange | Lexington | Louisville | Madisonville | Paducah | Richmond

ChooseBaptist.com

Advanced Heart Failure and
Cardiac Transplantation Fellowship

MEDICAL DIRECTOR, PEDIATRIC ECHOCARDIOGRAPHY
Joe DiMaggio Children's Hospital is seeking a dynamic individual with
a desire for leadership to serve as the Medical Director of Pediatric
Echocardiography and join an established and growing practice. All
applicants should have completed three years of fellowship in
pediatric cardiology with an additional year of extended training in
advanced congenital cardiac imaging in echocardiography/MRI. The
desired candidate will also have a minimum of five years of pediatric
echocardiography practice experience and be board-certified in
pediatric cardiology. An up-to-date knowledge of the most recent
technological advances and experience in CMRI and cardiac CT is
preferred.
The IAC-accredited echocardiography lab at the Joe DiMaggio
Children’s Hospital Heart Institute sees a wide range of complex
cases. Current employed faculty includes: three Congenital Heart
surgeons, two interventional cardiologists, two transplant
cardiologists, one imaging cardiologist, one electrophysiologist, one
inpatient cardiologist, three adult congenital cardiologists, and over
40 community pediatric cardiologists whom they work in
collaboration with.

About Joe DiMaggio Children's Hospital
Joe DiMaggio Children’s Hospital opened in 1992 and has grown
to be the leading children’s hospital in Broward and Palm Beach
Counties. Joe DiMaggio Children's Hospital is located in South Florida,
a region with year-round summer weather and no state income tax.

To see the full job description and/or to submit your CV for
consideration, please visit memorialphysician.com. Additional
information about Joe DiMaggio Children's Hospital can be found
at jdch.com.

LIVE.memorialphysician.com
WORK. PLAY.

The Advanced Cardiac, Transplant & VAD Program at Aurora St. Luke’s Medical Center in
Milwaukee, Wisconsin is currently recruiting candidates for our ACGME accredited Advanced
Heart Failure Cardiology Fellowship Program starting in July 2020. This is a 1 year fellowship
and graduating fellows will be eligible for ABIM – Advanced Heart Failure board certification.
Our fellowship program is designed to provide extensive clinical and academic education working
beside with a dedicated team of 11 Advanced Heart Failure Cardiologists and Thoracic Surgeons.
During training, emphasis is on the management of patients with advanced heart failure, pre and
post-operative heart transplant patients and LVAD patients including hands-on management of
ventricular assist devices.
Aurora St. Luke's Medical Center is a leader in cardiac and transplant surgery. We have performed
over 900 heart transplants and over 850 mechanical circulatory support devices since 1984. This
is a high volume center with over 35 transplants and over 50 VAD’s per year. Achieving these
milestones places our program among the top 10% nationwide and the largest in the state of
Wisconsin.
Program eligibility:
• Completion of ACGME-accredited Cardiovascular Disease Fellowship
• Board eligible in Cardiovascular Disease at start of advanced fellowship training
To learn more about our fellowship program or to apply, please contact our program coordinator:
Serena Messer, Program Coordinator
Email: serena.messer@aurora.org
Equal opportunity employer M/F/D/V

myHealthTalent.com
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