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Seattle: A One Day Adventure
You only need a day to explore the Emerald City

S

eattle is known for its world-class attractions, restaurants,
major sports teams and corporate big shots like Amazon
and Starbucks. Seattle has such a diverse cultural
population and it has become a must-see tourist destination.
Seattle is also home to some of the world’s most influential
singers and songwriters, including Jimi Hendrix, Quincy Jones,
Judy Collins and Kurt Cobain. A trip to Seattle would not be
complete without a visit to Molly Moon’s, considered to be the
best ice cream in Seattle, Dick’s, for their burgers and fries, and
Fran’s Chocolate, for the most heavenly Sea Salt Caramels and
sublime Hot Cocoa.
If you only have one day to spend in Seattle, here are our
suggestions for could the best way to spend it:

Seattle Coffee Works
Nothing starts your day better than a great cup of coffee. Rated
by CCN Travel as one of the top 8 best cities to get a great cup
of coffee, Seattle will not let you down. Our favorite spot by far
is Seattle Coffee Works. Striving to focus on the unique quality
of each of the different coffees they feature, Seattle Coffee
Works sources their coffee directly from environmentally and
socially conscious coffee growers. One extra bonus is that you
can also sample and subscribe to their world-famous coffee via
Coffee Subscriptions. Bring the taste and flavor of Seattle coffee
home with you.
107 Pike Street | Seattle, WA 98101 | 206.340.8867
seattlecoffeeworks.com

Pike Place Fish Market

The market has become one of Seattle’s most well-known
landmarks, drawing thousands of visitors a day during the peak
summer months. This multilevel space is home to more than
500 shops, vendors, restaurants, and bars. Also serving as the
4
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background to countless selfies and social media posts, one
can forget that some of the world’s most delicious fish can be
“caught” right here at Pike Place Fish Market. We say “caught”
because of the world famous “flying fish” challenge that many
of the sellers use to thrill visitors with the “catch of the day”.
Open 363 days per year, start your day off with a thrill.
86 Pike Place | Seattle, WA 98101
pikeplacefish.com

Seattle Space Needle
The Space Needle is one of the most recognizable landmarks
in the world; it is the “Eiffel Tower” of Seattle. Built for the 1962
World’s Fair, the tower’s design was inspired by the idea that
the fair needed a structure to symbolize our planet’s Space
Age aspirations. Located at Seattle Center, the Space Needle
is 605’ tall and is one of the most photographed structures
in the world. Owned and managed by the Wright family,
children of Howard S. Wright II who constructed it, the Space
Needle continues to be an icon for innovation, originality and
imagining the future.
400 Broad Street | Seattle, WA 98109 | 206.905.2100
spaceneedle.com

Museum of Pop Culture
The Museum of Pop Culture, or MoPOP is a nonprofit
museum dedicated to contemporary popular culture. It
was founded by Microsoft co-founder Paul Allen in 2000 as
the Experience Music Project. Since that time MoPOP has
organized dozens of exhibits, 17 of which have toured across
the US and internationally. With its roots in rock ‘n’ roll, the
Museum of Pop Culture reaches diverse audiences through

Seattle has such
a diverse cultural
population and has
become a must-see
tourist destination.

their collections, exhibitions, and educational programs, using
interactive technologies to engage and empower visitors.
325 5th Ave N. Seattle Center | Seattle, WA 98109 | 206.770.2700
mopop.org

Chihuly Garden and Glass
When the opportunity to reinvigorate Seattle Center arose,
the Wright family took interest. They invited Northwest artist,
Dale Chihuly, to present a comprehensive collection of his
work. Having always loved the Space Needle, Chihuly was
delighted with the opportunity to design an Exhibition Hall, a
Garden installation and a Glasshouse in his own community.
Through its community partners, Chihuly Garden and Glass
supports opportunities for education and involvement in the
arts. Chihuly Garden and Glass is open daily and tickets can be
purchased at the Chihuly Garden and Glass admission counter.
In 1971, Dale Chihuly cofounded Pilchuck Glass School in
Washington State. With this international glass center, Chihuly has
led the avant-garde in the development of glass as a fine art. His
work is included in more than 200 museum collections worldwide.
305 Harrison Street | Seattle, WA 98109 | 206.753.4940
chihulygardenandglass.com

Discovery Park
By now, you are in the mood for a little nature and relaxation.
At Discovery Park, located in the Magnolia neighborhood of
Seattle, magnificent Puget Sound beaches look out toward
the magnificent Olympic and Cascade Mountain ranges. The
largest city park in Seattle, it is one of the best places in the city
to view wildlife, especially birds and marine mammals. If you
decide to stay into the late afternoon, you will find fire pits to
keep you warm while enjoying a dramatic sunset.
3801 Discovery Park Blvd | Seattle, WA 98199 | 206.684.4075
seattle.gov/parks/find/parks/discovery-park

Pike Brewing Company
Pike Brewing is considered to be one of Seattle’s oldest and best
breweries, it’s most iconic Washington Beer Bran. Because of its
proximity to Pike Place Market, this brewery and pub is a must
for visitors who want to sample some of the local beer culture.
Charles and Rose Ann Finkel, who founded the brewery in 1989,
remain omnipresent on the local beer scene. Do yourself a favor
and get a pint of Space Needle Golden IPA at the source by
visiting the brewery and pub.
1415 First Avenue | Seattle, WA 98101 | 206.622.6044
pikebrewing.com n
myHealthTalent.com
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UCSF FRESNO CHILD PSYCHIATRY FACULTY OPPORTUNITIES
The University of California San Francisco Fresno Medical Education Program (UCSF Fresno), Central California Faculty Medical Group (CCFMG) and Community Regional
Medical Center (CRMC) are seeking candidates for full or part-time faculty positions in Child/Adolescent Psychiatry. We are recruiting for hospital and outpatient positions
working with CRMC, the Fresno County Department of Behavioral Health and/or the faculty practice site. Candidates must be board certified or board eligible in Child
Psychiatry (by date of hire), hold a California medical license or be eligible to obtain one (by date of hire), and have an expressed interest in teaching in the clinical environment.
CRMC and the Fresno County Department of Behavioral Health are core training sites for the UCSF Fresno Psychiatry Residency Program, along with numerous other specialties.
Faculty appointment with UCSF will be commensurate with the candidate’s skills and experience. With a faculty appointment, supervision and teaching of both medical students
and residents will be expected.
The program is based in Fresno, California, a city that combines a high standard of living with a low cost of living. The result is a quality of life uniquely Californian, yet surprisingly
affordable. Limitless recreational opportunities and spectacular scenery are accessible in a community with abundant affordable housing. While there is much to see and do in
Fresno, the city is ideally located for fast, convenient getaways to the majestic Sierra (just 90 minutes away) as well as the scenic Central Coast, (just 2 ½ hours away). Fresno is the
only major city in the country with close proximity to three national parks, including the renowned Yosemite National Park. Fresno is uniquely placed within a short drive of both
San Francisco (just 3 hours away) and Los Angeles (just 3 ½ hours away), making it easy to enjoy the art, food, and nightlife that both cities have to offer.
PLEASE APPLY ONLINE AT: https://aprecruit.ucsf.edu/apply/JPF02089
www.universitymds.com

Visit our websites:
www.fresno.ucsf.edu www.communitymedical.org

UC San Francisco seeks candidates whose experience, teaching, research, or community service that has prepared them to contribute to our commitment to diversity and excellence.
The University of California is an Equal Opportunity/Affirmative Action Employer. All qualified applicants will receive consideration for employment without regard to race,
color, religion, sex, sexual orientation, gender identity, national origin, disability, age or protected veteran status.

Child/Adolescent
Psychiatrist
Saint Alphonsus
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Seeking a FT, board certified/
eligible Child/Adolescent
Psychiatrist to join an
outpatient psychiatry practice in
beautiful Boise, ID!
Work alongside 2 psychiatrists, 2
Nurse Practitioners and 5 LCSWs as
part of a large multispecialty medical
group. The opportunity offers a
traditional 40 hour work week at
the Behavioral Health clinic with no
weekday, holiday or weekend call.

Competitive salary &
benefits package, including:

 Signing Incentives
 Student Loan Repayment
 Relocation
 PTO & CME Allocation
 Health/Dental/Vision
 Malpractice Insurance
(includes tail coverage)

 Retirement (403b)

Contact:
JasonSchultz|(208)302-9132|Jason.schultz@saintalphonsus.org





Send CV and letter of interest to:
Greg Ritzer
gritzer@prairie-care.com
612-274-7404

Harrisonburg Community Health Center

Psychiatry Physician Job

Harrisonburg Community Health Center (HCHC)
is seeking a motivated BE/BC Psychiatrist for a
full-time outpatient opportunity working with a
skilled team in a multi-specialty clinic. The position
includes a 5 day/40 hour work week, including 4
hours of administrative time per week. There are
currently no call and no weekend expectations.
Additional training or experience with substance
abuse and/or trauma is a bonus.
HCHC is an integrated healthcare facility that
values collaboration among all of its practitioners/
staff. Provider will also work in partnership with the
Harrisonburg Rockingham Community Services Board
and other community behavioral health providers to
increase access and provide ongoing medication
management services. Provider should be missionoriented and interested in a team-based approach to
providing the best care to every single patient.

Position highlights include:

• Guaranteed and competitive compensation with
opportunities for additional bonuses
• Retention bonus and relocation allowance
• Loan repayment options by the HRSA National
Health Services Corp through the Mental Health
HPSA
• Comprehensive beneﬁts package including health,
disability, retirement and more
• Paid malpractice Insurance
• Paid vacation and sick leave plus additional time
off for CME with expense reimbursement

WHO WE ARE:

HCHC is a non-proﬁt, federally qualiﬁed health center (FQHC) located in the
Shenandoah Valley. The center’s mission is to provide quality affordable
healthcare to the diverse communities of Harrisonburg and Rockingham
County. Services include primary care for pediatrics and adults, dental care,
pharmacy services, women’s health, and are expanding their established
behavioral health services. HCHC is a patient center medical home,
recognized by NCQA. They are one of the few practices in the area that
accept Medicaid. For those that are uninsured or under insured, the HCHC
offers a sliding fee discount program and a 340b prescription program to
ensure access is available to all, including our community’s most vulnerable.
HCHC currently has three locations to better serve our community.

OUR COMMUNITY

Quality of life is one of the primary factors that draw people to live and work
in Harrisonburg and the Shenandoah Valley. Situated between the Allegheny,
Blue Ridge and Massanutten mountain ranges, the Valley is an ideal spot for
outdoor enthusiasts, history buffs and those culturally inclined to theatre, art
and music. The area provides outstanding educational
options and is home to three colleges: James Madison
Washington DC
University, Eastern Mennonite University, and
Bridgewater College. Harrisonburg and the
HARRISONBURG
surrounding area offer a wide range of
Charlottesville
housing, both rural and urban and are
Richmond
known for its natural beauty,
Roanoke
historic roots and
relaxed lifestyle.
Virginia Beach
Harrisonburg is
within a 2-hour drive to Washington D.C., Richmond and Roanoke, and is an
excellent place to live, practice medicine and raise a family.

Virginia

VALLEY HEALTH PLAN

Valley Health Plan, a Physician Hospital Organization, is jointly owned by
Sentara RMH Medical Center and local physicians. VHP works closely
with private physician practices to provide them with the resources and
assistance they need to recruit new medical providers to the area.

To apply contact Rachel Thomas, rthomas@valleyhealthplan.com, or call 540-564-7123.

Make a difference in a child’s life
with Presbyterian Behavioral Health.
We’re seeking board certified or board eligible child and
adolescent psychiatrists to join our team in Albuquerque, New
Mexico. Our psychiatrists work as a team with our psychologists,
therapists, psychiatric social workers and registered nurses to
deliver a full continuum of services. Current opportunities:
• Child and Adolescent Psychiatrist (outpatient)
• Child and Adolescent Hospitalist (inpatient)
We offer competitive salaries with relocation allowance, day-one
comprehensive benefits packages, CME allowance, wellness
programs and more.
Visit us at www.phs.org/careers or contact Tammy Duran-Porras
at tduran2@phs.org or (505) 923-5567 to learn more about
Presbyterian and apply to join the team.
AA/EEO/VET/DISABLED/NMHRA.
PHS is committed to ensuring a
drug-free workplace.

www.phs.org/careers

myHealthTalent.com
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Private Practice:
The Pros & Cons of
Self-Employment

W

orking in a hospital can be very attractive to many
physicians: the regular guaranteed salary, the pension
contributions, the holiday and sick pay all add up to a
compelling package. However, a recent Medscape report found
that self-employed physicians are more satisfied than employed
physicians (63 percent vs 55 percent). It suggests that employed
physicians dislike the lack of autonomy, the limited income
potential and limited influence in decision-making.
By contrast, their self-employed counterparts in private practice,
enjoy the flexibility and greater autonomy in decision-making,
particularly concerning income potential. “Being a solo
practitioner and trying to run an efficient practice allows me to
not have to see the large numbers of patients on a daily basis
that my employed colleagues are faced with,” says J. Scott Litton
Jr, MD, a private practitioner. “Patients are scheduled for 15and 20-minute slots and gaps are purposely left in my schedule
to accommodate the same-day call-ins. While this can be a very
stressful day-to-day workflow, it is nonetheless very rewarding
at the end of the day.”

Greater Satisfaction in Private Practice
Physicians working in private practice will typically draw a salary
on a monthly or quarterly basis based on the practice income
after all expenses – such as rent, staff and administrative
costs – are paid. This gives a self-employed physician greater
control over their income; they can choose to work longer hours
to provide an evening or weekend service to their patients,
for example. Writing for the American Academy of Family
Physicians (AAFP), Peter Rippey, MD, makes the case that, “In
private practice, I also get to decide what hours I work, what
procedural services I provide, what my scope of practice is,
when I take vacation and who I have assist me.” He also points

8
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out that private practice can help to plug holes in medical
provision and provide an important service for patients. “Private
practices are a vital means for health care access, especially in
rural areas (where) the next closest option may be more than an
hour away,” he says.
However, Rippey also recognizes that “the uncertainty of the
health care landscape as the Patient Protection and Affordable
Care Act continues to be implemented – along with the
challenges related to payment, electronic health records (EHRs),
meaningful use and ICD-10 looming on the horizon – seems to
have spurred a mass exodus from private practice to employed
positions.” In fact, the AAFP states that more than 85 percent of
new physicians are employed.
The significant capital required to set up in private practice and
the lack of financial certainty, especially in the first few years, do
act as considerable barriers to new physicians who would like
the autonomy and flexibility private practice can deliver. Some
experts estimate that set-up costs alone can total somewhere
in the region of $70,000 to $100,000. The American Small
Business Administration estimates that 50 percent of new
businesses fold within the first five years, this represents a
serious financial risk for the would-be self-employed physician.

The costs of private practice
Any physician that is considering investing in a private practice
would be well advised to seek expert financial and legal advice
at an early stage. The costs associated with setting up a private
practice must include:
• Malpractice insurance
• Rent or mortgage for premises, as well as any redecorating costs
• Computer, records and accounting systems

Self-employed physicians
in private practice enjoy
the flexibility and greater
autonomy in decisionmaking, particularly
concerning income.

• Basic office equipment and furnishings
• Sales and marketing costs, including signage and advertising
• Medical equipment and supplies, although the cost of this
can be reduced by opting for “gently used” equipment until the
practice is clearing a profit
• Staffing costs
• External consultancy costs, e.g. tax and legal advisors
• Tax liabilities
• Professional development and other professional and medical
credentialing costs
By assessing and planning for these complex costs a physician
running their own private practice needs to be well versed in
finance, human resources and business administration – as well
as their own medical specialty.

Being your own boss
If HR, marketing, finance, facility management, and revenue
cycle management don’t hold much appeal to you as a
physician, then private practice is probably not for you – unless
you find yourself to be an experienced office manager.
However, Mark A Rosen, MD, argues that, “if you are
entrepreneurial and enjoy the business of medicine, including
being a team player, taking risks, having a vision of the future
and the marketplace, and negotiating with others, you will enjoy
private practice. It isn’t easy, but some of us find it rewarding.”
Not only do self-employed physicians have greater decisionmaking freedom, they can swiftly respond to events, office
dynamics, medical treatments and trends because they are less
hampered by bureaucracy than large healthcare groups. This
freedom might be realized in many ways: from sponsoring local

sports teams, through to offering a sliding fee scale based on a
patient’s ability to pay. Building up a strong relationship with
the local community in this way then enables the physician to
enjoy a high patient retention rate, boosting profits and morale.
You are free to decide which direction you want to take your
practice because you are the boss. n

Sources

The Pros and Cons of Private Practice, J. Scott Litton Jr, MD Physicians
Practice (January 27, 2012) - PhysiciansPractice.com
Employed vs Self-employed Physicians: Who’s Happier? These Are the
Tradeoffs, Leigh Page Medscape Business of Medicine (June 14, 2016) Medscape.com
Private Practice Has Its Rewards, Challenges, Peter Rippey MD American
Academy of Family Physicians (March 3, 2014) - AAFP.org
Going solo: Start-up basics, Ken Terry Medical Economics (May 9, 2003) MedicalEconomics.ModernMedicine.com
Private practice vs. salaried employment: A complicated decision,
Orthopedics Today (January, 2011) - Healio.com

ABOUT THE AUTHOR

Melanie Grano is a freelance business writer and 20-year Journalism
veteran who regularly contributes to career-based publications,
including ThirdCertainty and Computer Times.
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Department of

Psychiatry

Transforming Lives Through Research, Clinical care and Education

Child and Adolescent Psychiatrist
Worcester, MA
The Department of Psychiatry at UMass Memorial Health Care/UMass Medical School is seeking a part time to full time experienced Board-Certified
Child and Adolescent Psychiatrist to provide ambulatory consultation to
pediatric primary care providers through face-to-face evaluations and
via phone consultation, as well as Integrated Child Psychiatry services
embedded within a pediatric primary care practice.
The Department of Psychiatry of UMass Medical School/UMass Memorial
Healthcare has over 300 faculty members and provides service at over 10
sites. We have nationally prominent divisions of Addiction Psychiatry, Child
and Adolescent Psychiatry, Forensic Psychiatry, Neuropsychiatry,
Psychopharmacology, Psychosocial Rehabilitation, Public Sector Psychiatry,
and Women’s Mental Health. We integrate our clinical, research, teaching
and community partnership activities to help individuals and families
transform their lives through recovery from mental illness and addiction.
Our residency program trains 7 residents per year including general
psychiatry and specialty tracks for combined adult and child psychiatry and
combined neurology and psychiatry. We offer fellowships in Child
and Adolescent Psychiatry, Addiction Psychiatry, Forensic Psychiatry,
Neuropsychiatry, and Adult Developmental Disabilities.

      
       


We understand the importance of balancing work with a healthy personal lifestyle.
•
•
•
•
•
•

Berkshires, a four-season resort community
Endless cultural opportunities
World renowned music, art, theater, and museums
Year round recreational activities from skiing to kayaking
Excellent public and private schools make this an ideal family location
Just 2½ hours from both Boston and New York City.

Berkshire Health Systems Opportunity
•
•
•
•

BE/BC Child/Adolescent Psychiatrist
Collaboration with Clinical Psychologists, Neuropsychologists, Clinical Nurse Specialists, Social
Workers, Behavioral Health nurses, and other clinicians specializing in mental health
Highly effective programs, treating close to 10,000 patients a year
Competitive compensation and benefits package, including productivity option and relocation

Berkshire Medical Center, BHS's 302-bed community teaching hospital and Trauma Center, is a major
teaching affiliate of the University of Massachusetts Medical School. With the latest technology and a
system-wide electronic health record, BHS is the region's leading provider of comprehensive healthcare
services.
This is a great opportunity to practice in a beautiful and culturally rich area while being affiliated
with a health system with award winning programs, nationally recognized physicians, and world class
technology.
Interested candidates are invited to contact:
Shelly Sweet, Physician Recruitment Specialist
msweet@bhs1.org or
Apply online at: www.berkshirehealthsystems.org





UMass Memorial Health Care is the largest healthcare system in Central
Massachusetts. We are the clinical partner of UMass Medical School, with
access to the latest technology, research, and clinical trials. In addition to
our fully equipped medical centers, our system also includes home health
and hospice programs, behavioral health programs and community-based
physician practices.
Centrally located Worcester is just miles from Boston, Providence,
and Cape Cod with a short ride to the scenic Berkshire and Wachusett
Mountains. The diverse city of Worcester has nine colleges and universities
including the University of Massachusetts Medical School, that overlooks
the beautiful panoramic views of Lake Quinsigamond. As the second
largest city in New England, it has powered a rise of booming technology,
research, manufacturing, and healthcare industries. Worcester is also
home to the Hanover Theatre for Performing Arts, Worcester Art Museum
and the family-friendly Ecotarium.
Come join the Best Place to Give Care, the Best Place to Get Care,
and the best place for YOU!
Interested applicants should submit a letter of interest
and curriculum vitae addressed to:
Yael Dvir, MD
Vice Chair and Director, Division of Child and Adolescent Psychiatry
University of Massachusetts Medical School
UMass Memorial Medical Center
c/o: Jessica Saintelus, Physician Recruiter
Jessica.Saintelus@umassmemorial.org
As the leading employer in the Worcester area, we seek talent and
ideas from individuals of varied backgrounds and viewpoints

10
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Excellent opportunity for a Child and Adolescent
Psychiatrist in community health!
Baltimore Medical System provides primary care
and behavioral health services to a disadvantaged
population, including refugee families, in 6 community
health centers in the Baltimore area.
Generous benefits and loan repayment available
through the National Health Service Corps.
Outpatient, Monday through Friday, no call and no
inpatient work.
Work with a team that is passionate about providing
integrated, holistic care to families in need!
www.bmsi.org
Holly Tate
443-703-3478
holly.tate@bmsi.org

Exciting Opportunity for a Psychiatrist in the Land of Enchantment
San Juan Health Partners in Farmington, NM is recruiting two Psychiatry positions; one General and an experienced Psychiatrist as
Medical Director at a multi-specialty medical group. Join a caring, community hospital in the heart of the Four Corners.
• Compensation of $268,000 base salary
• 1:4 call
• Productivity bonus incentive with no cap
• Lucrative beneﬁt package, including retirement
• Student loan repayment
• Sign-on and relocation
• Quality work/life balance
San Juan Regional Medical Center is a non-profit and community governed facility. Farmington offers a temperate four-season
climate near the Rocky Mountains with world-class snow skiing, fly fishing, golf, hiking and water sports. Easy access to world
renowned Santa Fe Opera, cultural sites, National Parks and monuments. Farmington’s strong sense of community and vibrant
Southwest culture make it a great place to pursue a work-life balance.

Contact Terri Smith | tsmith@sjrmc.net
888.282.6591 or 505.609.6011
sanjuanregional.com | sjrmcdocs.com

BC/BE Psychiatrist to join our dedicated energetic team at Richard
Young Behavioral Health Center - Kearney, Nebraska

CHILD AND ADOLESCENT
PSYCHIATRY OPPORTUNITY
CHARLOTTE METRO AREA
Outstanding opportunity for Board Eligible/Board Certified Child and Adolescent
Psychiatrist to join established and very busy psychiatric practice. Position may
involve both inpatient and outpatient (this is negotiable), as well as week-end
coverage responsibilities with call frequency being no more than 1:5. CaroMont
Regional Medical Center, a 435-bed progressive and comprehensive hospital,
houses a 60-bed inpatient psychiatry unit serving child, adolescent and adult
patients (census typically under 40) and has over 350 physicians representing
nearly all major subspecialties on the active Medical Staff. This is an employed
position and will offer a competitive salary guarantee plus incentive bonus potential, generous benefit package and relocation allowance. Located in Gastonia, just
outside of Charlotte, one of the fastest growing cities in the country, this is a lovely
community having easy access to the beautiful North Carolina Mountains
and some of the most popular beaches on the East Coast. Minutes from major
international airport and two large lakes, community offers unlimited cultural
and recreational amenities. A superb quality of life exists here with many lovely
neighborhoods and good choice of public and private schools.
If interested in learning more about these opportunities,
you may apply online at www.caromonthealth.org or contact
Tiffany Roper, Provider Recruiter, CaroMont Health
2315 Court Drive, Gastonia, NC 28054
Telephone: 704-834-2153, Fax: 704-834-4615
E-mail: tiffany.roper@caromonthealth.org

We are seeking someone who shares the vision to join our expert team
of mental health professionals at Richard Young Behavioral Health.
New grads welcome!
We are part of CHI Health network and affiliated with Academic campus Creighton University School of Medicine (CUSOM)
This opportunity offers:
• Primarily OP position; with rotating IP coverage
• Acute care facility is 45 beds; our OP Clinic attached for easy access
• Providers with excellent reputation throughout the state
• Be part of Academic faculty - Creighton University Psychiatry
Residents on campus
• Excellent Tele-Health program - well- respected with connections to many
locations throughout Nebraska
• Unique Care Giving Approach to Emotional and Behavioral Problems
• Excellent Care Continuum Backed by Multi-Disciplinary Treatment Team.
Physicians, Nurse Practitioners and Licensed Mental Health professionals
• J1 and H1B Visa candidates welcome
Two Year Income Guarantee + Relocation Allowance + Benefits. Potential for NE
Student Loan Repayment program http://www.tpnclinic.com/richard-young.html
Please contact Cory Hanson
physician recruitment specialist
402.343.4519
cory.hanson@alegent.org

Sorry, no J-1 Visa opportunities available.

myHealthTalent.com
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Non-Compete Agreements:
What You Should Know

P

hysicians in the midst of a job search should be aware that
signing a non-compete employment contract with their
prospective employer could become expected in contract
negotiations.
A physician restrictive covenant, also referred to as a “noncompete agreement,” is a clause in a physician’s contract
whereby the physician (employee) agrees to disengage in
competition with the employer for a prescribed period of time
after he or she leaves that company’s employ.
Although it may seem insignificant, those lines in a contract
can change your future. Healthcare attorney and a member
of the law firm McDonald Hopkins LLC in Chicago, Steven M.
Harris, Esq. advises physicians to consult with a lawyer who is
well-versed in the laws of your state before signing a contract
containing a non-compete clause. In addition, he says that
when considering your next career move, getting a lawyer may
help to shed some light on an impenetrable clause.
“I strongly recommend that no employee sign a non-compete
without consulting with an attorney first,” concurs David
Schein, an attorney who consults with medical practices
on employment issues and serves as Director of Graduate
Programs at the University of St. Thomas in Texas. Schein
adds that an attorney experienced in this area can negotiate
items such as a smaller geographic area or a shorter time
restriction. Occasionally, people sign agreements without fully
understanding the implications. Specialists in certain areas of
medicine are in demand, so it makes sense for them to use any
leverage upfront.
Non-compete contracts are a way for employers to guard
their protectable interests (an employer’s advantage that once
the employee-employment relationship ends would make it
unfair to allow the employee to compete with it). In this area
12
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of employment law, certain states do enforce non-compete
agreements, though there is no national standard. What makes
the non-compete clause so confounding is that they vary greatly
in what they view as a reasonable non-compete. For example,
non-competes in Texas often have geographic restrictions
of “50-100 miles of the city where the employee practiced”
according to Schein.
Some states bar its use in certain industries, such as medicine
and law. In other states such as Connecticut and Rhode Island,
laws passed in 2016 prohibit non-competes between employers
and physicians.
Thomas Wassel, a partner with Cullen and Dykman in New
York, asserts that without federal laws, time restrictions can
vary by state. “Connecticut passed legislation that limits noncompetes for physicians to one year and limits the geographic
scope to 15 miles from the primary practice area,” he says. Two
years is common in other states. If the non-compete has to do
with a buy-out or merger, it can result in additional restrictions.
“Practice buy-out or merger restrictions are enforceable in Texas
and often run up to 5 years,”Schein points out. According to
Wassel, medical practices in New York want “…to recoup their
training and any other costs, such as professional memberships
associated with their employee.” Meanwhile, Illinois courts
look at “… the investment they (medical practices) have made
in forming near-permanent relationships with their patients,”
so courts may need to examine whether the practice markets
regionally and other efforts to recruit and retain patients.
Robert W. Horton, Esquire of Bass Berry & Sims states, “For
a non-compete to be enforceable, it must be considered
“reasonable” and “reasonable” non-competes address issues
related to geography (i.e. where someone can practice), scope
(the work an employee performs in his/her new position),

Physicians should consult
with a lawyer who is wellversed in the laws of their
state before signing a
contract containing a noncompete clause.

and time restrictions. Limitations are necessary for the noncompete to be enforceable.”
Protectable interest differs from state to state. States try to
balance an employer’s protectable interest without appearing
to support a restraint of trade (any action that interferes with
free competition in a market). The non-compete is a bonding
part of a contract, and a physician should fully understand his
contract before he enters into it. Signing an agreement without
understanding all of the ramifications can cause a person to
lose money or professional opportunities.
In New York and Texas, a non-compete needs to offer
something called “consideration” in order to be valid; this is
when something of value is offered that can be objectively
measured, such as a signing bonus. Wassel says, “Employers
have to offer value for it. Doctors can fight if there is a no
consideration. The mere fact of hiring the doctor can be
adequate consideration, if properly documented.”Physicians
can also challenge if the non-compete contains anything
beyond “reasonable restrictions” to geography, scope and time.
Courts may narrow non-competes though it does not mean
that a judge will throw it out. Even if a judge agrees to narrow
the time frame from two years to one year, a physician is still
hampered by a one-year restriction.
For example, in April 2018, 92 doctors of Mecklenburg Medical
Group (MMG) sued Atrium Health seeking release from
restrictive work covenants and the right to form a standalone
practice. Filed in Mecklenburg County Superior Court,
the complaint, alleges the health system engaged in anticompetitive practices including non-compete agreements and
compelling doctors to refer patients to Atrium facilities if they
needed additional care.

At the time of writing, Atrium has agreed to release the
physicians from the non-compete agreement and had informed
them that their last day would be Aug. 31st. MMG attorneys
are reviewing the agreement and how it affects the pending
lawsuit.
Even if a physician does prevail in court, there are often
substantial costs. Lawsuits are “very expensive initially because
(your former employer) can get an injunction,” says Adi Amit, a
partner with the law firm Lubell Rosen in Florida. An injunction
is a judicial order that restrains a person from beginning or
continuing an action that threatens or invades the legal right of
another (in this case, a physician working for a new employer).
“Legal fees, even for a brief round of injunction hearings, can
run at least $10,000 for each side,” cautions Schein.
Attorneys from a variety of states agree that the judge that
hears the case influences the outcome. Amit says that in
Florida, some judges are “pro-employee and some are proemployer.” As there are no bright line rules, these agreements
are so dangerous to sign.” In Texas, for example, non-compete
agreements for physicians must contain a buy-out provision.
This means the physician can buy-out his/her non-compete
agreement for an agreed upon price.
Non-compete agreements are enforceable in every state but
California. Also, the Colorado legislature amended its law on
non-compete clauses to allow doctors to continue treating
patients with rare diseases after they part with an employer. The
bill became law in April 2018.
A physician’s specialty is an important fact of the case in
some states. Amit says, “There is the issue of public safety.”
Specializing in Zika research and treatment may influence the
perception of a contract’s “reasonableness” in South Florida.
myHealthTalent.com
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The American Medical Association’s (AMA) guidance states
doctors “should not enter into covenants that: (a) Unreasonably
restrict the right of a physician to practice medicine for a
specified period of time or in a specified geographic area on
termination of a contractual relationship; and, (b) Do not make
reasonable accommodation for patients’ choice of physician.”
In fact, the AMA Code of Medical Ethics recommends that
physicians avoid restrictive covenants whenever possible.
Among its concerns are that they can limit access to care and
disrupt care continuity.
Without a clear agreement and strong legal counsel, doctors
could suffer significant financial losses as the result of a
successful lawsuit. n

Sources

Physician Employment Relationships, Robert W. Horton, Esquire, Bass
Berry & Sims (April 2013) http://BassBerry.com
Texas Business and Commerce Code, BUS & COM § 15.50. Criteria for
Enforceability of Covenants Not to Compete, - Thomson Reuters
Westlaw
A Beginner’s Guide to Physician Non-Compete Agreements, Jordan
Fensterman, Abrams Fensterman (April 23, 2013) - MD Magazine
Opinions on Financing & Delivery of Health Care (11.2 Health Care
Organizations & Physician Practice) , Code of Medical Ethics (Issued 2016,
Modified 2017) - AMA Policy Finder
Medical group seeks to separate from Atrium Health in new lawsuit, Jenna
Martin (April 2, 2018) - Charlotte Buisness Journal

MEDICAL DIRECTOR/PSYCHIATRIST
Needed for Brand New Adolescent Psychiatric Inpatient Unit in 2019.
Horizon Health is the nation's leading company that manages inpatient psychiatric
units in general hospitals; we have been doing this since 1981. We are assisting our
client hospital, Missouri Delta Medical Center, in Southeast Missouri with an opening
that they have coming up for a Psychiatrist with Adolescent psychiatric experience
in 2019. Please contact me if you know anyone that might have an interest in this
opportunity:
This is a brand new C/A psychiatric unit in a med/surg hospital; be in on the beginning
of a new program and help mold and develop it along with huge support from the
hospital and management company (operations, marketing and clinical expertise). This
is a Medical Director position and will require a certain number of hours per month of
part-time administrative duties such as attending meetings, QA, and input regarding
policies and procedures. Position can be inpatient; or inpatient and outpatient. Offering
a very attractive compensation package. Sikeston, MO is in southeast MO near Cape
Girardeau, and is close to KY and TN. What many do not realize is that the airport in
Cape Girardeau has direct flights to Chicago, if this is of interest.
This area is a designated underserved area so this position is also available for J1/
H1B Visa C/A Psychiatrists available in 2019. Located in the Delta Regional Authority,
J1 Waivers can also be obtained through the DRA as well as the state.
Please contact Terry Good
Horizon Health, at 804-684-5661;
terry.good@horizonhealth.com; Fax: 1-804-684-5663
EOE
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Child and Adolescent Psychiatrist
Outpatient Consultation Position
Full Time * Multiple locations in New Jersey
Hackensack Meridian Health is seeking a Board Certified/Board Eligible
Child and Adolescent Psychiatrist to join this growing team. With 4
hospitals in the top 10 ranking in New Jersey, this is an outstanding
opportunity to join the area’s largest healthcare network.
This opportunity is an outpatient consultation position working with
the Pediatric Psychiatry Collaborative Hub Teams (social worker, case
manager, data analyst), to provide consultation to Pediatricians and
also directly to families and children. The ideal candidate will work
collaboratively with Pediatricians in our statewide collaborative hubs to
provide comprehensive patient care.
Learn more about Hackensack Meridian Behavioral Health Services at:
https://www.hackensackmeridianhealth.org/services/behavioral-health/
Highlights:
• Academic Affiliations with the new Hackensack Meridian Health
School of Medicine at Seton Hall University.
• Collaborations among multiple sites (statewide).
• Call is not required.
• Outpatient/Consultative setting.
• Competitive Salary.
• Comprehensive Benefits Package.
Duties and Responsibilities:
• Provide consultation support to Primary Care Pediatricians (PCPs)
via telephone.
• Document consultations according to program guidelines.
• Provide screening and treatment services to patients referred by
the PCPs according to program guidelines.
• Document treatment and screening services provided.
• Participate as required and as available in weekly Service Hub
conference calls.
• Participate in educations of Pediatricians as determined in
conjunction with the Program Co-Principal Investigators.
For immediate consideration, please submit your CV to:
Renee.Theobald@HackensackMeridian.org
or contact Renee Theobald at 732.751.3597.
As the area's premier provider, Hackensack Meridian Behavioral Health
Services has provided comprehensive mental health and substance
abuse services to the residents of Monmouth, Ocean, and Middlesex
Counties for over forty years. Hackensack Meridian Health is dedicated
to providing outstanding Behavioral Health Services to all members of
our communities.
Hackensack Meridian Health is a leading not-for-profit health care network
in New Jersey offering a complete range of medical services, innovative
research, and life-enhancing care aiming to serve as a national model for
changing and simplifying health care delivery through partnerships with
innovative companies and focusing on quality and safety.

HACKENSACK MERIDIAN HEALTH
www.hackensackmeridianhealth.org
An Equal Opportunity Employer M/F/D/V

Build Your Career in Delaware!

Christiana Care Health System, one of the nation’s largest health care systems, is searching for a full-time Child and Adolescent Psychiatrist with a special interest in adolescents, teen
mothers and women’s health.
Qualifications and Job Responsibilities:
• BE/BC Child and Adolescent Psychiatrist
• Eligible for license in state of Delaware
• An interest in women’s health is preferred
• See patients on the consult service and in an outpatient setting
Benefits of Joining Christiana Care:
• State-of-the-art $260 million Women and Children’s Building on the Christiana Campus (opening in 2020)
• Supported by the largest behavioral health provider in the state of Delaware
• Patient-centered, one-hour appointments for new patients; thirty minutes for follow up appointments
• New psychiatry residency program offering teaching opportunities
• Work schedule provides for excellent work life balance
• Generous base salary, annual bonus, paid time-off and relocation assistance
Who Is Christiana Care:
• Ranked as the 22nd leading hospital in the nation and 12th on the East Coast in Admissions
• Two teaching hospitals (1,100 licensed beds) with 280 residents and fellows
• Ranked by Heathgrades in “America’s Best 100 Hospitals” in 2018 for two consecutive years
• U.S News and World Report – Top Three Hospital in the Greater Philadelphia Region
Region:
Come live and work in the Delaware Valley! The Christiana Campus is 45 minutes south of Philadelphia and 2 ½ hours from New York City and Washington DC. The region offers a variety of living options, excellent restaurants,
entertainment and sporting venues, cultural events and some of the nation’s best colleges and universities.

For more information, contact Amy Bird, Director Executive & Physician Recruitment
302.623.0502 I ABird@christianacare.org
EEO/AA/M/F/Vet/Disability Employer

Cambridge Health Alliance
Child and Adolescent Psychiatrist

Achieve work-life
balance in Oregon!
Samaritan Health Services, a not-for-profit
integrated health care system, is recruiting
a BC/BE child and adolescent psychiatrist in
the vibrant Oregon community of Corvallis.
Our physicians enjoy:

•
•

•

Dedicated time to teach child psychiatry fellows,
psychiatry residents and medical students

•

90-minute new patient evaluation and
30-minute medication appointments

•

No first call

• Competitive compensation & benefits, malpractice
& CME, relocation assistance & starting bonus
Contact Annette Clovis
aclovis@samhealth.org
541-768-4419

Cambridge Health Alliance (CHA), a well-respected, nationally recognized and awardwinning public healthcare system is seeking full-time/part-time Child and Adolescent
Psychiatrists in our Inpatient and Outpatient services. CHA is a teaching affiliate
of both Harvard Medical School (HMS) and Tufts University School of Medicine. Our
system is comprised of three hospital campuses and an integrated network of both
primary and specialty outpatient care practices in Cambridge, Somerville and Boston’s
Metro North Region.

samhealth.org/DocJobs

•
•
•

Join an award-winning inpatient department of child and adolescent
psychiatrists who cover 27 inpatient beds across two units.
Work closely with multidisciplinary staff; including psychologists, social
workers, nurses and administrative support.
Work in a collaborative practice environment with an innovative clinical model
allowing our providers to focus on patient care and contribute to community
health and primary care innovation projects.
Fully integrated electronic medical record (EPIC) is utilized.
Academic appointments are available commensurate with medical school
criteria.

Ideal candidates will be board eligible or board certified in Psychiatry and possess a strong
commitment to and passion for our multicultural, underserved patient population.
Please visit www.CHAproviders.org to learn more and apply through our secure
candidate portal. CVs may be sent directly to Melissa Kelley, CHA Provider Recruiter via
email at makelley@challiance.org. CHA’s Department of Provider Recruitment may be
reached by phone at (617) 665-3555 or by fax at (617) 665-3553.
CHA is an equal opportunity employer and all qualified applicants will receive consideration for
employment without regard to race, color, religion, sex, sexual orientation, gender identity, national
origin, disability status, protected veteran status, or any other characteristic protected by law.

myHealthTalent.com
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Carle Physician Group is seeking BE/BC Psychiatrists to join
the Behavioral Health Department.
Practice opportunity details include:
• Join

a dynamic department that consists of five Adult
Child Psychiatrists, eight Adults Psychiatrists, 11 Ph.D.
Psychologists, 18 Therapists, 14 Social Workers, three
Nurse Practitioners and two Psychometricians

• Fully

accredited Psychiatry Residency

• Join

an established hospital employed group
practice

• Maximum
• 60

14 patients per day

– 90 minute new patient evaluations

• Opportunity

for academic and/or research affiliation
with the University of Illinois College of Medicine.

Carle is a vertically-integrated health system serving more than 1.3 million people in 14 communities across east central Illinois. Named one of America’s 50 Best Hospitals in
2018 by Healthgrades, the 413-bed regional hospital is home to the area’s only Level I Trauma Center and Level III Perinatal Services. Carle Physician Group is physician-led and
includes more than 500 doctors in 80 specialties and subspecialties providing patient-focused, world-class care. In 2018 Carle secured Great Place to Work® in Healthcare honors.
Equal Opportunity Employer. This position does not qualify for J-1 Visa waivers.

c a r l e . o r g | 611 W. P a r k S t r e e t , U r b a n a , I L 618 01 | ( 217 ) 3 8 3 - 3 311

RCRT090618B

Flint, MI
Due to the retirement of the long time Director, GHS is looking for a new Medical Director of Child
and Family Services.
The successful applicant will be a board certified or eligible child and adolescent psychiatrist with an interest in
working with the children with the highest needs.
Flint has had a number of economic and social challenges, and the recent Water Crisis has added to the struggles for
families and especially the children.
GHS is the largest behavioral provider in the county, and one of the largest in Michigan.
The position offers a competitive salary, fully paid malpractice, health and dental, generous vacation and holidays,
and possible loan repayment.
Office based practice, no weekends, no on call.
Inquiries, Dan Russell drussell@genhs.org.
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C&A Psychiatry Opportunities
60 miles north of Philadelphia
Starting Bonus and Fellowship Stipend
Location – Bethlehem, PA
St. Luke’s University Health Network (SLUHN ) is interviewing for child & adolescent BC/BE psychiatrists to join 2 C&A physicians
already practicing with us. You'll provide primarily outpatient services in Bethlehem, PA. We do not have an inpatient C&A unit
but you will rotate for weekend adult inpatient acute care coverage. This is an employed position in a growing practice with little
to no night call.
The opportunity offers:
•

Competitive salary and incentive/bonus plan

•

Starting bonus

•

Excellent benefit package

•

Fellowship stipend

•

CME allowance

•

Opportunities to teach

About St. Luke’s University Health Network
Founded in 1872, St. Luke’s University Health Network (SLUHN) is a fully integrated, regional, non-profit network of 14,000
employees providing services at 10 hospitals and over 300 outpatient sites. With annual net revenue of $1.9 billion, the Network’s
service area includes 10 counties: Lehigh, Northampton, Berks, Bucks, Carbon, Montgomery, Monroe and Schuylkill counties in
Pennsylvania and Warren and Hunterdon counties in New Jersey.
Dedicated to advancing medical education, St. Luke’s is the preeminent teaching hospital in central-eastern Pennsylvania. In
partnership with Temple University, St. Luke’s created the region’s first and only regional medical school campus. It also operates
the nation’s longest continuously operating School of Nursing, established in 1884, and 28 fully accredited graduate medical
educational programs with 226 residents and fellows.
St. Luke’s is the only health care system in central-eastern Pennsylvania to earn Medicare’s five-star rating (the highest) for
quality, efficiency and patient satisfaction. St. Luke’s has earned the 100 Top Major Teaching Hospital designation from IBM
Watson Health (formerly Truven Health Analytics) repeatedly – six times total and four years in a row including 2018. It has also
been cited by IBM Watson Health as a 50 Top Cardiovascular Program.
Utilizing the EPIC electronic medical record (EMR) system for both inpatient and outpatient services, the Network is a
multi-year recipient of the Most Wired award recognizing the breadth of the SLUHN’s information technology applications such
as telehealth, online scheduling and online pricing information. St. Luke’s is also recognized as one of the state’s lowest cost
providers.
About the Lehigh Valley!
The Lehigh Valley is a beautiful eastern Pennsylvania community with a service area of 1.2 million and is located one hour north
of Philadelphia and less than two hours from New York City. Cost of living is low and coupled with minimal congestion; choose
among a variety of charming urban, semi-urban and rural communities your family will enjoy calling home. For more information
please visit www.discoverlehighvalley.com.
Please send your Curriculum Vitae to Drea Rosko, at physicianrecruitment@sluhn.org
myHealthTalent.com
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Redesigning Mental Health Services
Acclaim Physician Group and JPS Health Network would like to add to our multidisciplinary team of behavioral
health providers serving residents of Tarrant County, Texas. The integrated care system offers a full range of
services supporting patients’ wellness and recovery. Services provided include:
▸ inpatient and outpatient services

- 28-bed long-term care unit (adults)
- 98-bed inpatient unit (adults and adolescents)
▸ a med/psych unit
▸ comprehensive consultation and liaison services
including trauma consultations

▸ a 24-hour psychiatric emergency center with over

20,000 visits per year
▸ an assessment center including an urgent walk-in clinic
▸ five outpatient clinics and four community-based
partial hospital programs
▸ psychological and neuro-psychological testing services

The Department of Psychiatry at JPS Health Network is experiencing tremendous growth resulting in an opportunity
for a full-time Board Certified or Board Eligible Child & Adolescent Psychiatrist to join the Outpatient team.
Faculty will provide leadership, direct clinical care and administrative supervision of clinical services through
comprehensive evaluation, diagnosis and treatment planning. Faculty have the opportunity to supervise psychiatry,
family medicine and emergency medicine residents as well as medical, PA, and nursing students.
In addition to a competitive salary with incentive opportunities, Acclaim offers a comprehensive benefits package
including: retirement benefits, professional expense reimbursement, generous allowable time off (ATO) which includes
holidays and CME days, paid professional liability insurance, health, dental and vision insurance.
We are located in the heart of the Magnolia Village and Medical District of Fort Worth, the 16th largest city in the U.S.
and one of “America’s Most Livable Communities.” We have a thriving center of culture and commerce, remarkable
museums, the Historic Stockyards, Botanical Gardens, a vibrant downtown area and great annual events!

Contact Rebecca Vraa at 817-702-2965 or
rvraa@jpshealth.org for more information.
Visit us at TeamAcclaim.org and JPShealthnet.org

NewYork-Presbyterian Child and Adolescent
Psychiatry & Psychiatric NP Openings
NewYork-Presbyterian has one of the highest-ranked psychiatry programs in the
country, according to U.S. News & World Report. We work in close collaboration
with Columbia University College of Physicians and Surgeons and Weill Cornell
Medicine in a shared mission to advance the field of diagnostic precision
and develop the most effective treatments for individuals of all ages. Our
multidisciplinary treatment teams are driven by our mission to restore patients to
living healthy and functional lives. From early onset through late life, we provide
expertise across all psychiatric disorders. Across the lifespan and over a vast
spectrum of illnesses, NewYork-Presbyterian is growing our ability to respond to
the most complex behavioral health needs of the diverse communities we serve.
Diagnostic, treatment, and crisis intervention services are provided to children,
adolescents, and families, in both ambulatory and inpatient programs. Our expert
clinicians begin treatment with a comprehensive diagnostic assessment of mood
and personality, which then guides the treatment and discharge planning. Family
members and caregivers are integral in all stages of treatment recovery. Our
multi-campus, medically supervised adolescent partial hospitalization program
is an alternative to or step-down from hospitalization providing intensive brief
treatment in an outpatient setting.
The NewYork-Presbyterian Office of Physician Recruitment is currently recruiting
BC/BE Child and Adolescent Psychiatrists and experienced Psychiatric Nurse
Practitioners for a variety of positions at NewYork-Presbyterian facilities with
specialized psychiatric programs throughout NYC and Westchester.
We offer a competitive salary and comprehensive benefits package.
For further details, please contact: Laura Screeney, FASPR, Director of Physician
Recruitment, las9150@nyp.org
Please visit us in booth #108 during the AACAP conference.
NewYork-Presbyterian is an equal opportunity employer.

