NN San Diego: Explore
The Pacific Coast

NN Networking
Strategies

Career Guide

GASTROENTEROLOGY
SAN DIEGO, CA
May 2019

NN Preparing For a
Career Break

Contents
4
San Diego offers sun, surf &
more for the whole family.
Explore what sparks your
interest.

Publisher Elsevier
Art Director Tamara Thomas
Ad Sales Philip Prigal
Produced by TPT Press

10
Read about Networking
Strategies to help you get
ahead.

18
Find out more about
Preparing For a Career Break.

CONTRIBUTOR: TAMAR A THOMAS

San Diego: Explore the Pacific Coast
Explore the natural beauty and history of San Diego

W

hen you think of California’s beaches and warm
climate, the Pacific Coast city of San Diego comes
to mind. This eighth-largest US city has been called
“the birthplace of California” and is fast becoming a healthcare
development and biotechnology research center, thanks in
part to the presence of the University of California, San Diego
Medical Center.
Visitors, for their part, adore San Diego’s mild year-round climate, world-famous attractions and friendly, easy-going downtown vibe. The following top five attractions will make your visit
to San Diego feel like you’ve officially spent time in California.

La Jolla Shores & Sea Caves

La Jolla shores is a mile-long beach with soft sand, clean water
and gentle waves, making it ideal for sun bathers and nascent
surfers. It is consistently ranked one of the best family-friendly
beaches in the United States with its grassy picnic areas, a
cheerful playground and the nearby Kellogg Park. La Jolla
shores also boasts fire pits and volleyball courts and offers
a limited number of beach wheelchairs. Dogs are permitted
before 9am and after 6pm (4pm winter months) daily.
La Jolla Sea Caves is an underwater marine preserve consisting
of 7 sister caves formed from a 75-million-year-old sandstone
cliff. This seaside cavern is replete with sightings of seals, sea
lions, dolphins, pelicans, (gentle) leopard sharks and other
wildlife. The caves are situated in one of the most beautiful
settings, with picturesque Torrey Pines State Park’s cliffs and
La Jolla as its backdrops. Kayaking tours for cave exploration
are available year-round for all skill levels, given optimal ocean
conditions. La Jolla Coast Walk trail offers hiking from La Jolla
Shores beach to La Jolla Cove.
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As if the abundant outdoor activities weren’t enough, La Jolla
also has a beautiful seaside village with opportunities for
shopping and dining for every budget. You can easily make a
day of the “Jewel City” and experience everything it has to offer.
lajollabythesea.com

Balboa Park

Named for the Spanish maritime explorer Vasco Nuñez
de Balboa, Balboa Park is a 1,200-acre urban cultural park
managed and maintained by the Parks and Recreation
Department of San Diego. In addition to open space areas,
gardens, walking paths and natural vegetation, there is also
the world-famous San Diego Zoo. The Park also offers multiple
attractions like art studios, carousel ride and a mini railroad.
It is home to fifteen major museums such as Marston House,
Centro Cultural de la Raza and Fleet Science Center. The
Botanical Garden, California Native Plant Garden and Alcazar
Garden are a few of the cultural attractions among Balboa
Park’s lush gardens. Performing Arts in the Park offer family
fun with Marie Hitchcock Puppet Theater and dancing at Bon
Temps Social Club.
balboapark.org

Mission Beach/Coronado Beach
The classic boardwalk beach with almost two miles of oceanfront boardwalk, Mission Beach offers rental shops, miniature
golf, bumper cars, rock climbing and an arcade. Belmont Park,
an amusement park on the boardwalk featuring the Giant
Dipper Roller Coaster is a main attraction for the millennial
crowd with plenty of bars and a hot nightlife scene. Walking,
jogging and biking are permitted on the boardwalk. Surfing
boogie boarding and kite-boarding are also popular activities.

Visitors adore San
Diego’s mild yearround climate, worldfamous attractions and
friendly, easy-going
downtown vibe.

For a more romantic or family-friendly beach setting,
Coronado’s long sandy beaches are just the ticket. Consistently
voted one of America’s finest beaches, the sand literally sparkles
thanks to mineral mica. Take a stroll along Orange Avenue’s
shops and restaurants with a backdrop of homes and mansions
and the Hotel del Coronado (featured in Marilyn Monroe’s
1958 film “Some Like It Hot”). Drive across the 200-foot tall
Coronado Bridge and treat yourself to one of the best views in
San Diego. Enjoy the tranquil waters of the San Diego Bay while
enjoying views of San Diego.
sandiego.org/explore/things-to-do/beaches-bays.aspx

Gaslamp Quarter
The Gaslamp Quarter is a historic 16½ block district in
Downtown San Diego near the Convention Center. The
Gaslamps became a symbol of the district during its
redevelopment in the 1980s despite their not being the main
source of lighting. Formerly known as New Town, it is the site
of numerous entertainment and nightlife venues, festivals and
other events, including Mardi Gras, Taste of Gaslamp and Street
Scene Music Festival. Much of the architecture of the district
date back to the Victorian Era and are still used today by tenants
who operate restaurants, shops and nightclubs.
In the heart of Gaslamp is Michael J. Wolfe Fine Arts. It has been
the premiere location for original works and fine arts exhibits
from international, national and up-and-coming local artists

for almost 20 years. Gaslamp District also has theatres offering
entertainment from movies to musical acts and dining at
restaurants ranging from hip to high end.
gaslamp.org

Torrey Pines State Reserve

Hiking trails, plants and animals abound in this geological
wonder located in La Jolla. This Natural Preserve is 2,000 acres
of the wildest land on the California Coast, with 1,500 acres
remaining as it was before San Diego was even developed! It
gives you an idea of how the Kumeyaay people, California’s
original inhabitants, lived on the unspoiled lands and how it
must have looked to early settlers. Visitors the world over go to
Torrey Pines to enjoy the breathtaking overlooks, to walk the
trail or to generally be at one with nature.
Because Torrey Pines is a natural reserve, there are restrictions
in place to protect the beaches, the lands, the plants and the
animals that inhabit them. No food or drinks are permitted (no
trash cans are provided to drive home this rule). No pets are
allowed anywhere in the reserve. Groups of 25 or more visitors
must obtain a permit to be on the land.
Visit the website for details on free public walking tours.
torreypine.org n
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Gastroenterologists (General & Advanced Openings)
NYC Suburbs
ColumbiaDoctors, in partnership with NewYork-Presbyterian Medical
Group, is expanding our Gastroenterology Services throughout
Westchester County, New York. As a result we are looking for a Board
Certified/Board Eligible faculty Gastroenterologist with a clinical focus
in the area of Advanced Endoscopy, including an emphasis on EUS
and ERCP, to join a large new community practice. This individual
must have completed a fourth-year fellowship or have equivalent
experience; EUS and ERCP skills are a requirement. We are also looking
for additional faculty in general gastroenterology to join our growing
digestive disease team.
The inpatient hospital consults and call coverage will be at NewYorkPresbyterian/Lawrence Hospital, a 288-bed community hospital with a
robust 24/7 hospitalist service, which has proudly provided health care
to the residents of Southern Westchester County and the surrounding
communities since 1909. Our newly renovated and expanded
ambulatory surgery area, including a new endoscopy suite, will open
in late 2019.
Our beautiful new practice is located in the heart of southern
Westchester County New York. Due to our close proximity to NYC,
access to top schools, and some of the most sought after real estate in
the area, Westchester County is a wonderful place to live and work.
ColumbiaDoctors offers an academic appointment, a competitive
salary and generous benefits package.
Please forward your CV to: Laura Screeney, FASPR, Director of
Physician Recruitment, for consideration, las9150@nyp.org.
Please visit us at booth # 4810 during Digestive Disease Week (DDW)
NewYork-Presbyterian is an equal opportunity employer

EXCEPTIONAL CARE
DEDICATED TEACHING
GROUNDBREAKING RESEARCH

DISCOVER IT ALL
AT BANNER HEALTH

Division of Hepatology: Academic Hepatologist
The Division of Gastroenterology and Hepatology at the University of Arizona and Banner University Medical Group is
recruiting a BC/BE Hepatologist to join its current academic faculty team. This represents an excellent opportunity for a
Hepatologist with training and experience in managing all aspects of liver disease, preferably including liver transplant, to take
the next career step in academic medicine at the assistant or associate level.
Essential functions include: Upper Endoscopy procedure; Colonoscopy; Liver biopsies.
Qualifications: AZ medical license (or eligible to obtain); BC/BE in Hepatology; and GI Fellowship training required.
Interest or desire to participate in basic or translational research in liver cancer or transplant is a plus. In addition, candidates for
consideration will have a strong commitment to patient care, and proven teaching and clinical skills. The candidate hired will
receive a faculty appointment to the University of Arizona commensurate with their credentials.
Banner University Medical Center - Tucson (BUMC-T), formerly University of Arizona Medical Center – University Campus, is
nationally recognized for providing exceptional patient care, teaching future health care professionals and conducting
groundbreaking research. The hospital’s physicians are full-time faculty of the University of Arizona College of Medicine. Our
specialty services include comprehensive heart and cancer care, advanced neuroscience techniques and a multi-organ transplant
program. Diamond Children’s Medical Center is located on the campus providing specialized pediatric services including neonatal
and intensive care, emergency medicine and cancer therapies. BUMC-T is Southern Arizona’s only Level I Trauma Center. The
hospital is consistently listed among the nation’s top hospitals in the prestigious Best Hospitals ranking by U.S. News & World Report.
We offer a generous salary and benefits. Please submit your letter of interest and CV for immediate consideration, to:
doctors@bannerhealth.com For questions, please call Tiffany Lewis, Sourcing Strategist, at: 602-747-4578. Visit our website,
at: www.bannerdocs.com
As an equal opportunity and affirmative action employer, Banner University Medical Group (BUMG) recognizes the power
of a diverse community and encourages applications from individuals with varied experiences and backgrounds. BUMG is an
EEO/AA - M/W/D/V Employer.

Physician-Led
Medicine in
Montana

Gastroenterology
We are seeking a BE/BC Gastroenterologist to join our busy, collegial group.
Provide a full spectrum of gastroenterology care to patients both in the
hospital and through outpatient procedures.
Billings Clinic is nationally recognized
for clinical excellence and is a
proud member of the Mayo
Clinic Care Network. Located
in Billings, Montana – this
friendly college community is
a great place to raise a family
near the majestic Rocky
Mountains. Exciting outdoor
recreation close to home.
#1 in Montana
300 days of sunshine!
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Generous loan repayment
• Call 1:6

• Region’s tertiary referral center

• State-of-the-art cancer center nationally
recognized for clinical excellence

• Research opportunities
• “Top 5 Happiest States”
– Gallup, 2018

Contact: Rochelle Woods • 1-888-554-5922
physicianrecruiter@billingsclinic.org • billingsclinic.com

Gastroenterology careers
in Washington and Oregon!

START YOUR JOURNEY:
Brian Rasmussen, Provider Recruitment
providerrecruitment@peacehealth.org
peacehealth.org/providercareers
EEO Affirmative Action Employer/Vets/Disabled in accordance with applicable local, state and federal laws.

Gastroenterologist
Summit Medical Group Arizona (SMGA) is an independent
physician-owned and governed medical group dedicated to
providing convenient access to the finest quality primary and
specialty care. Our dynamic organization was born out of the
recent unification of six well-established local medical practices
and a unique partnership with Summit Health Management, the
architect behind a proven, highly effective clinical care model
implemented and refined at Summit Medical Group in New
Jersey, one of the largest and most well regarded independent
multispecialty medical groups in the country.

SMGA is committed to executing best practices and advanced treatment methods
and as a result, will be well-positioned for growth and success in today’s rapidly
evolving healthcare industry, offering patients personalized, coordinated care and
physicians and employees a collegial work environment where excellence is the
only option.
Summit Medical Group Arizona (SMGA), is actively recruiting for a Board Certified/
Board Eligible Gastroenterologist.
Our team includes over 40 multispeciality providers in 6 locations and
growing quickly. Focused on providing compassionate care to all of our patients,
our physician-owned/physician governed model is ideal for both new and
experienced physicians.
As part of our team, you’ll enjoy:
• Physician owned, provider led and
• An established and growing integrated
professionally managed medical group multispecialty medical practice
• Market competitive rates with high
earning potential

• Comprehensive administrative and
clinical support

• Busy practice, high demand for GI
services and lots of growth potential

• A medical practice that cares about
you and your success

• Shareholder opportunity

• Easy access to resources

• Team based approach focused on
patient centered care
We offer a competitive compensation, comprehensive benefits package,
and a dynamic practice experience. For immediate consideration, please call
602-362-4443, email your CV to AZHR@shm.net, or apply online, at:
https://jobs.summitmedicalgroup.com/job/glendale/physician-gastroenter
ologist/1089/10769107

Equal Opportunity Employer M/F/D/V
Patient Centric - Physician Owned - Clinically Advanced - Nationally Recognized

myHealthTalent.com
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CONTRIBUTOR: MELANIE GR ANO

Networking Strategies

I

n the business world, networking is an important skill. As a
physician, the benefits of growing a network of colleagues are
likely to be far reaching and long lasting. Because there are
so many jobs available for physicians, networking may not seem
necessary. However, if you have your eye on a leadership role
or if you are interested in searching for a non-traditional job in
the medical field, then networking is a good way to locate those
opportunities at any stage in your career.
Maintaining a professional network of associates and coworkers can also help to keep your own skills and knowledge
current and relevant. It will enable you to stay informed about
the latest challenges, trends and best practices. By staying in
touch with a variety of medical practitioners in different work
environments, you can stay up-to-date with emerging areas of
medicine, new specialty fields and job opportunities.
Also, by interacting with other physicians, you will be in a
better position to develop a big picture view of healthcare. The
perspective and insight gleaned from professional networks can
help you to identify new ways to address old, familiar problems.
A broader, informed perspective can also facilitate serving in
leadership roles that may help shape medical research priorities
or determine healthcare standards and practices in need of
revision.
By and large, the majority of job opportunities for physicians
are not widely advertised. Finding these types of opportunities
requires creative problem-solving. Often, doctors who hold
leadership roles or who have non-clinical jobs explain that they
were asked or invited to assume such positions. This can only
happen if those who are hiring for such positions know who
you are and have a strong sense of what you can bring to the
10
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table which often requires networking. In fact, statistics from
the U.S Bureau of Labor Statistics show that 70 percent of all
jobs are found through networking.
The first step in creating a strong network is to determine your
professional goal and what you intend to achieve. Networking
requires a give and take and will only pay dividends if you are
genuine about wanting to get to know and help others. This
might sound counter intuitive, but only if you are sincere
about helping others will they want to help you in return. Heidi
Moawad, MD, in an article in MD Magazine advises that it is
important to enter into any networking opportunity without a
‘me first’ attitude in order to maximize the benefit for everyone
- including yourselft.
Now, let’s take a look at seven networking strategies that you
can use to expand your network:
1. Identify people who are likely to have the connections and
knowledge to help you reach your goals. Start from your list
of co-workers and associates. Begin with those you know and
expand outward from there.
2. Expand your physician job opportunities by staying in close
touch with your recruitment specialist. Prepare a high-level
pitch. Keep practicing until you can convey who you are and
your professional goals by speaking calmly, naturally and
without hesitation.
3. Join professional groups and associations and take advantage
of their physician networking opportunities by regularly
attending meetings and conferences. Merritt Hawkins has this
suggestion: When meeting a new, professional contact, get to
know the person a little and start by asking for information—

By staying in touch with
medical professionals in
different work environments,
you can stay up-to-date with
new opportunities.

not a job. By talking to contacts, you can find out more about
the person. Once you have made a new professional contact,
make sure you have each other’s information by exchanging
business cards and follow up. Nothing beats sending a text,
email, or even a handwritten note to demonstrate your
appreciation and interest.
In an interview with ENT Today, Dr. Lisa Ishii, chief quality officer
at Johns Hopkins School of Medicine in Baltimore says it’s
important to take advantage of as many growth and development
opportunities as possible. Advancing your medical career “does
require someone to stretch beyond their comfort zone.” In fact,
staying within your immediate circle means you will end up
with a limited point of view. She adds, “It’s really just a matter of
stretching yourself to do it. If you stretch yourself to seek other
ideas, thoughts, and innovative ways to address problems, then
you’ll come up with a more comprehensive [network].”
Dr. Ishii goes on to say that when you are at social events, you
should limit your drinking. Getting intoxicated at social events
with other physicians is unwise - your contacts could be scared off
from your behavior and that could cost you valuable referrals.
4. Participate in online discussions and forums in order to make
new contacts who you can meet later at conferences and/or
networking events.
5. Connect via social media. The proliferation of social media
sites such as LinkedIn is a game-changer for relationship
building. While the traditional method of networking is
attending local, regional, or national events, Dr Ishii says social
media is “enabling people to stay connected in a way that they
were never able to do.” Now, with just a few clicks, you can read

about what someone was doing.
She adds, “With Twitter, Instagram, Facebook, and Snapchat, we
have instant access with people all of the time. If anything, one
has to be careful to limit oneself to not spending hours a day
just browsing around, seeing what people are up to. But, with
discipline, obviously, it’s a great tool to stay connected with people.”
When using social media to network, pay extra attention to
what you post and how you represent yourself online. Based
on the American Medical Association’s policy statements, the
American College of Physicians and the Federation of State
Medical Boards have social media guidelines.
6. Stay in contact with former colleagues and employers. Allow
5-10 minutes each day for a call; slow and steady relationship
building is the foundation of good professional networking.
7. If and when you leave a facility or practice for another, resist
the temptation to bad- mouth your ex-employer. According
to Merritt Hawkins, it is important not to burn bridges with
the people you are leaving behind. The medical community
is small. If you leave a practice, fire an employee, divorce
another doctor or experience any other touchy circumstance,
don’t aggravate people too much in the process because you
will pay the price when they try to sabotage your practice.
Other disgruntled doctors can just as easily become your new
practice’s whistleblower to the medical board, initiate a hospital
peer review, or go on a negative online smear campaign.
By all accounts, there are many reasons why cultivating a
professional network is important for physicians. At the end of
the day, expanding the depth and variety of your professional
relationships helps you become better at what you do, and can
myHealthTalent.com
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translate into an abundance of new—and often unexpected—
professional opportunities. n

Sanford Health – Gastroenterology Openings

Sources:
How Physicians Can Build a Network to Boost Their Career, Richard
Quinn ( January 7, 2018) - ENT Today
How Doctors Can Improve Their Networking Skills, Heidi Moawad, MD,
(June 26, 2017) - MD Magazine
How to Build a Professional Network and Why You Should Start Now,
(January 17, 2018) - Merritt Hawkins
New Survey Reveals 85% of All Jobs are Filled Via Networking, Lou Adler,
(February 29, 2016) - LinkedIn
New Recommendations Offer Physicians Ethical Guidance for Preserving
Trust in Patient-Physician Relationships and the Profession When Using
Social Media, ACP Newsroom (April 11, 2013) - American College of
Physicians Online

Sanford Health, one of the largest, not-for-profit health care systems in
the nation is seeking to add BE/BC Gastroenterologists to join their
practices in Bismarck, ND (ERCP experience preferred, but not
required), Sioux Falls, SD (EUS/ERCP experience preferred, but not
required), and Fargo, ND.
Each practice offers:
A strong referral base
Recently updated endoscopes
Minimal call
Strong culture of innovation
and supportive administration
Sanford Health offers:
Nationally competitive two-year guarantee
Comprehensive benefits package to include: health, dental & vision
insurance
Paid malpractice with tail coverage
Matching 401K
Incredible retention incentives & generous relocation allowance

Visit us at Booth #4516!

To learn more please visit practice.sanfordhealth.org or
contact Deb Salava at debra.salava@sanfordhealth.org

An Exciting Opportunity for Gastroenterologists in the
Land of Enchantment
San Juan Regional Medical Center in Farmington, New Mexico is recruiting Gastroenterologists to provide both
outpatient and inpatient services.

You can look forward to:
•
•
•
•
•
•
•
•

Compensation of $575,000 – $600,000 base salary
Productivity bonus incentive with no cap
Bread & Butter GI, w/ ERCP skills
1:3 call
Lucrative benefit package, including retirement
Sign on and relocation
Student loan repayment
Quality work/life balance

San Juan Regional Medical Center is a non-profit and
community governed facility. Farmington offers a temperate
four-season climate near the Rocky Mountains with
world-class snow skiing, fly fishing, golf, hiking and water
sports. Easy access to world renowned Santa Fe Opera,
cultural sites, National Parks and monuments. Farmington’s
strong sense of community and vibrant Southwest culture
make it a great place to pursue a work-life balance.

Interested candidates should address their C.V. to:
Terri Smith | tsmith@sjrmc.net

888.282.6591 or 505.609.6011

sanjuanregional.com | sjrmcdocs.com
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Live Where Others Vacation!
The University of Vermont Health Network - Champlain Valley Physicians Hospital
(www.UVMHealth.org/CVPH) in Plattsburgh, NY seeks a Gastroenterologist to join its
hospital-based practice. The practice has a busy outpatient component as well as an
inpatient consultation service. Call is 1:5 and moderate. Practice in a warm and collegial
environment that is affiliated with the University of Vermont Medical Center, a Level I
Trauma Center one hour away! The position offers a competitive salary, benefits and
relocation! Visas considered. Plattsburgh (www.NorthCountryGoodLife.com) offers a
family-oriented community on Lake Champlain, near the Adirondack Mountains, the
Olympic-Lake Placid region, Burlington, VT and Montreal.

Contact: Lisa VanNatten: 800-562-7441 or Lvannatten@cvph.org

Gastroenterologist
We believe in giving physicians what
they need to succeed!

Summit Medical Group Oregon – Bend Memorial Clinic is a leading, for-profit,
physician-owned multispecialty group practice in Central Oregon with locations in
Bend, Redmond and Sisters, Oregon. With 130+ providers that span 30 specialties
and services, we believe our consistent model betters both the lives of our patients
and our physician partners, and translates into a higher level of patient focused,
quality and convenient health care, known as TotalCareTM.
As part of our team, you’ll enjoy:

Located east of the Cascade Mountains, Bend enjoys 300 days of
sunshine and a wonderful high desert climate. World class skiing,
renowned fishing and amazing golf, water sports, cycling and
trail running are all part of a quality lifestyle for Central Oregon
residents. Our community also offers excellent schools, a variety
of cultural activities, great food and entertainment, and is noted
as one of the best places to live for outdoor activity by Sunset
Magazine, Bike Magazine, CNN, Newsweek and Golf Magazine.

• Physician owned, provider led and
• Team based approach focused on
professionally managed medical group
patient centered care
• Market competitive rates with high
earning potential and a quality bonus
program
• Busy practice, high demand for GI
services and lots of growth potential
• Advanced Practitioners assist with
providing hospital coverage

• An established and growing integrated
multispecialty medical practice
• Comprehensive administrative and
clinical support
• A medical practice that cares about
you and your success
• Easy access to resources

• Shareholder opportunity
Along with the opportunity to work alongside a team of well-respected
physicians, the Board Certified/Board Eligible Gastroenterologist we seek will
enjoy modest call (1:5) with consultative coverage at one community hospital
with a hospitalist service. ERCP and EUS a plus.
We offer competitive compensation, comprehensive benefits package,
and a dynamic practice experience. For immediate consideration, please call
541-706-2550, email your CV to providerrecruitment@shm.net or apply online
at: www.smgoregon.com

Equal Opportunity Employer M/F/D/V
Patient Centric - Physician Owned - Clinically Advanced - Nationally Recognized
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The Division of Gastroenterology and Hepatology invites applications for faculty positions at Assistant, Associate, or Professor
Level. MD’s and PhDs are welcomed to apply. We are seeking clinicians and translational scientists with interests in IBD,
esophageal disease, GI Oncology, or general GI. Academic rank, tenure status and salary will be commensurate with
experience. Excellent opportunity for teaching, patient care and collaborative multidisciplinary clinical and translational
research. UAB Gastroenterology & Hepatology features a diverse academic community which serves one of the largest single
AMC geographic regions in the U.S. Information about the academic and clinical activities of the division can be found at
http://www.uab.edu/medicine/gastroenterology/
Known for its innovative and interdisciplinary approach to education at both the graduate and undergraduate levels, the
University of Alabama at Birmingham is an internationally renowned research university and academic medical center and the
state of Alabama’s largest single employer, with an economic impact exceeding $7 billion annually on the state.
A pre-employment background investigation is performed on candidates selected for employment. Physicians and other
clinical faculty candidates who will be employed by the University of Alabama Health Services Foundation (UAHSF) or other
UAB Medicine entities, must successfully complete a pre-employment drug and nicotine screen to be hired.
Opportunity/A
UAB is an Equal Opportunity/Affirmative
Action Employer committed to fostering a diverse, equitable and family-friendly
environment in which all faculty and staff can excel and achieve work/life balance irrespective of race, national origin, age,
genetic or family medical history, gender, faith, gender identity and expression as well as sexual orientation. UAB also
encourages applications from individuals with disabilities and veterans.
For additional information, please refer to: http://www.uab.edu/humanresources/home/careers
Online Application Form: http://uab.peopleadmin.com/postings/1739

Can you picture yourself
in this position?
Tidelands Health in coastal South Carolina
is seeking a BE/BC gastroenterologist to
join a well-established, thriving practice.
The opportunity

• Join a team of four physicians and four advanced practitioners
at Tidelands Health Gastroenterology covering three practice
locations and two hospitals.
• Third location is a brand new facility in a growing community in
Myrtle Beach.
• No ERCP or EUS.
• Health system-employed position in a practice that is part of a
multispecialty group of more than 80 physicians that includes
nearly a dozen primary care locations.
• Work in the second-fastest growing market in the country as
identified by the U.S. Census Bureau.

For more information, contact
Jillian Braswell, provider recruitment specialist
jbraswell@tidelandshealth.org • 843-652-1615
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tidelandshealth.org

M. Sarah Savabi, MD
Gastroenterology

Hendricks Regional Health is a nationally recognized,
nonprofit, healthcare system with a deeply rooted legacy
of community service. Hendricks thrives in a close-knit,
growing community just west of Indianapolis.
Our gastroenterology candidates can expect:
•
Custom, innovative practice design
•
Optimal work/life balance
•
Personalized onboarding
•
Strong marketing support to grow your practice
•
Support from an award-winning clinical team
•
Generous benefits program outpacing industry
Take the next step at ChooseHendricks.org or contact
our provider liaison, Kirsten Tracy, at (317) 519-9396 or
Kirsten.Tracy@Hendricks.org.

Gastroenterologist – Summa Health – Akron, Ohio
Summa Health is seeking board certified/board eligible Gastroenterologist to join our employed physician group.
The selected candidate will become a member of Summa Health Medical Group, a multi-specialty group practice of 350+ physicians employed
by the Summa Health System. Summa Health – headquartered in Akron, Ohio – is one of the largest integrated Healthcare Delivery Systems in
the state. With 2 hospitals and 20+ health centers, Summa Health provides access to care throughout the region.

Candidate Requirements
Board Certified/Board Eligible in Gastroenterology
Unrestricted Ohio License or willingness to obtain
Excellent verbal and written communication skills
Commitment to quality care in a patient centered, teambased environment
Opportunity Highlights
Employed position with comprehensive benefit package
Competitive compensation with salary guarantee
Call schedule 1:4 allowing for exceptional work/life balance
Endo Suite immediately below office
Candidate will step into a busy practice immediately
Support of the Medicine Department with residents and
students on inpatient service
Robust imaging on site
Anesthesia support for all procedures
Direct scheduling of colonoscopy
Academic appointment available through NEOMED
Epic System’s EMR

Community Information
Rising from the rolling hills of the Western Reserve along the Ohio
& Erie Canal, Akron is located within 500 miles of 42 major cities,
and surrounded by thousands of acres of national parkland and
countryside. As a thriving heartland city Akron provides an ideal
living and working environment. The vitality of its people and the
unparalleled quality of life offers versatility, a low cost of living,
outstanding cultural access and a thriving climate for healthcare,
education and business. The downtown hosts a vibrant arts scene
and eclectic dining options. Northeast Ohio offers many quality
primary and secondary education options.
To learn more about this opportunity or to apply, please send CV
to Sarah Beaver, Physician Recruiter
at physicianrecruitment@summahealth.org or call 234-312-6286
EOE/AA Minorities/Females/Protected Veterans/Disabled.
Summa Health is a tobacco-free workplace and has a nicotine-free
hiring policy.

myHealthTalent.com
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Aspirus in Wisconsin Rapids, WI is looking to add another skilled
Gastroenterologist to their reputable team of a Board-Certified Physician and
a Nurse Practitioner to grow the practice to provide superior care to our
patients.
• Opportunity to build a new practice quickly with an established and
reputable organization
• Very busy and highly productive GI practice
• New graduates with strong leadership skills encouraged to apply
• 1:2 call as collaborating with hospitalist program
• Epic EMR
• Benefit from the strong working relationships with five referring primary
care clinics within the Southern Aspirus Region
• Full GI endoscopy center excluding ERCP. Would consider adding
ERCP if the candidate is trained
• This site is currently undergoing a two-phase Master Facility Plan, with
multi-million-dollar expansion plans, and continues to add new services
• Competitive salary with comprehensive benefits package
• J1 and H1-B visa possibilities

Gastroenterologist
Employed Practice
Opportunity
Position Details
Established primary care
network and referral base
Full-time employment
Hospital-based
Endoscopy Lab
Employed 24/7
Hospitalist service on-site
Outreach opportunities
available

Excellent Benefit &
Compensation Package
Guaranteed base salary
incentive eligible
401(k) with employer
contribution
457(b) plan for additional
pre-tax savings
Relocation assistance
Health with Health
Savings Account, Dental,
Life, LTD
Malpractice insurance
Dues & CME compensation

Opportunity Overview
We are seeking a BE/BC Gastroenterologist to
provide a full-spectrum of GI medical
services. This opportunity is located in our
multi-specialty medical complex adjacent to
the hospital, providing quick access to a
diverse inpatient population, hospital-based
Endoscopy Lab, and a full range of state-ofthe-art treatment options.
Each physician works 5 days per week with a
1:4 shared call arrangement. Clinic
hours are Monday through Friday 8:00 am –
5:00 pm, excluding holidays.

About Mercy Hospital
Mercy Iowa City is a 234 bed, acute care, Joint
Commission accredited, level III trauma center
located in the heart of Iowa City, IA.

Our Community
What makes Iowa City a great place to live?
· Rated #6 nationally for public and private
schools
· Home of the University of Iowa and the Iowa
Hawkeyes
· Beautiful parks and recreation, clean air and
water, diverse cultural community with
emphasis on the arts and cultural events.
· Low unemployment and crime rates,
affordable housing and short commutes make
Iowa City a Money and Fortune Magazines Top
Place to live!

Contact Lisa Steigleder, Physician
Employment: 319-339-3664
Lisa.steigleder@mercyic.org
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Hiring: BE/BC Gastroenterologist
Bangor, Maine
St. Joseph Healthcare, located in the beautiful state of Maine, has a full time opening for a General Gastroenterologist.
Experience with ERCP and EUS are preferred, but not required.
Our practice offers a wide range of digestive disease diagnosis and care, including liver studies, ERCP, video capsule endoscopy,
esophageal studies, upper endoscopy and colonoscopy.
Founded in 1971, the leading Gastroenterology practice in the region became part of the St. Joseph Healthcare family of group
practices in 2008. As an integral part of St. Joseph Healthcare, the providers of St. Joseph Gastroenterology continue to bring
our region excellent gastrointestinal medical care, as well as advanced screening endoscopic procedures in the Surgery Center at
the Hospital.
St. Joseph Healthcare offers an environment where professional growth and development are assigned the highest priority. We
offer a generous wage and benefits package to encourage members of our team to advance to levels of expertise while
concurrently supporting our clearly defined mission, vision and values. We have an impressive history of community involvement
and are proud of our commitment to achieving the highest quality of individualized care.
St. Joseph Healthcare’s mission is committed to wellness promotion and wholistic healing by providing healthcare services which
embody compassion, competence and community. These are the words we live by, each one of us who comprise the caring
community of St. Joseph Healthcare.
We are in the beautiful State of Maine where you can experience all four seasons and enjoy endless hours of outdoor activities in
our many parks, beaches and mountains all year round.

For more information, please contact Brian Donovan, Physician Recruiter at (603) 661-0477,
bdonovan@covh.org or visit our website at www.stjoeshealing.org

Together, our potential is limitless
At Northwest Permanente, physicians are encouraged to
expand their clinical roles to create unique careers. Career
growth, stability, and sustainability are supported with
enriched physician programming and our focus on
wellness. Our physician-owned and led multispecialty
medical group of 1500 physicians and surgeons that serves
over 600,000 Kaiser Permanente members in Oregon and
SW Washington is recruiting for Pediatricians committed
to making a difference.

BC/BE GASTROENTEROLOGIST
Portland, OR

Must be able to perform ERCP procedures.
Our Gastroenterologists enjoy:
• Competitive salary and benefit package
• Education stipend and leave for continued
medical education
• Professional liability coverage
• Generous retirement programs
To apply, please visit our Web site at:
http://nwp.kpphysiciancareers.com.
For more information, call Kasi at 971-352-1724 or
email kasi.lavely@kp.org. EOE

Northwest Permanente

®

myHealthTalent.com
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Preparing
For a Career Break
CONTRIBUTOR: MELANIE GR ANO

F

or physicians, planning ahead for a career break can help
make a return to work easier. If you are thinking of taking
personal or professional time off, there are some factors
you will need to consider.
There are a number of things physicians can do prior to taking
a career break that will make the transition back to work less
stressful, in addition to running more smoothly.

1. Identify potential problems
2. Plan ahead
3. Give plenty of notice
4. Keep good records
5. Retain your license, if possible
6. Continue professional memberships
7. Keep up with Continued Medical Education (CME)
8. Continue to practice - with a reduced schedule or volunteer
9. Stay up to date with changing professional standards and reentry requirements
10. Be prepared to adjust your plans and expectations
Keep in mind that each state has its own re-entry requirements and
definitions of what constitutes a break.
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1. Potential Problems

If you are expecting to return to the medical profession, you
will need to start thinking about how to leave and how you wish
to return as early as possible before even beginning the formal
process. While there are differences from state to state, they
share one common characteristic: the difficulty of re-entering
the profession after a prolonged period away, especially if you
have allowed your license to expire while on leave.
Of course, state medical boards have a duty to protect the
public, so they require that returning physicians demonstrate
clinical competency through CME, and board interviews.

2. Have a Plan

Investigate the specifics of your own state and specialty; research
the state regulations and your medical specialty requirements
carefully, but don’t rely on this information alone. Speak directly
with your state board to discuss its policies with particular
consideration given to your own individual specificities, and
identify any potential hurdles you might encounter.
Once you understand what is required to reinstate your medical
profession after taking a break, you can begin to plan based
upon your own goals and specialty. You’ll need to consider
whether it makes financial sense to retain your license, how
you will continue with CME and how you will demonstrate
continued competency to the relevant boards prior to your
return. If possible, begin with your expected return to work
date and plan backwards from there. Keep in mind that,
depending upon your state, you may need to share your reentry plan with your state licensure board.

There are a number of things
physicians can do prior to
taking a career break that will
make transitioning back to
work less stressful.

3. Giving Notice

We’ve already noted the importance of planning ahead to give
yourself plenty of time to prepare for your break and your reentry to the profession. It is also important to extend this time
to prepare the other people involved.
If you are employed and plan on returning to the same facility,
you will need to liaise closely with your Human Resources
department and medical staff leadership in order to understand
the processes for leaving and returning. There may be specific
rules around timely notification for a leave of absence and
you will need to understand the possibilities and processes for
maintaining or restoring hospital credentials.
Even if you aren’t planning to return to the same facility,
communicate with Human Resources and the medical
leadership teams as early as you can. Early notice doesn’t just
make it easier for your employer to find a suitable replacement
for you, it can help you ease your return to the field. You don’t
want to burn bridges with people who can help you stay upto-date with current practices and upon whom you will rely to
provide references for you when you do return.

For physicians with their own practice, the issues are different,
but still benefit from early action. You may need to seek legal
counsel, depending upon the practice structure and legal
arrangements. Make arrangements for the notification and
transfer of your patients and their medical records to other
physicians in the practice. Securing malpractice insurance tail
coverage may be essential to cover you in case of malpractice claims
being brought after a claims-made insurance policy is terminated.

4. Paperwork

Keeping good records of your professional activities before and
during your leave of absence should help to smooth re-entry.
Before you leave, secure written references from senior
colleagues, medical associates and practice or hospital
managers. Continue to keep records of CME and any clinical
practice undertaken during the period of your career break.

5. Licensing

Maintaining your license is the best way to ease your return to
work. It can be significantly harder to regain a license once it
has been allowed to expire. However, the financial implications
of maintaining your license do need to be considered.
The financial impact of taking a break from the profession is
significant enough. It can become a real burden if you need to
add that to the cost of maintaining your license with the state
licensure, board certification, credentialing, memberships of
professional organizations and – potentially – insurance (either
malpractice tail insurance, or for continuing your regular
malpractice insurance if you plan to work part-time or on a
voluntary basis). If you are able to cover these costs, however,
your ability to return to work will be considerably enhanced; it is
a worthwhile investment if you can afford it.

6. Professional Memberships

National, state and local professional organizations can provide
a good way of keeping up-to-date with the medical profession,

myHealthTalent.com
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current clinical and procedural practice, and your colleagues.
The potential for networking and CME that your membership
in these organizations affords you is often a good reason for
maintaining your membership.
Some organizations offer reduced membership rates
for clinically inactive members – ask your professional
organizations what support they can offer you.

7. Continuing Medical Education

Keep detailed records of all reading, online learning, training,
volunteering and clinical practice you undertake during your
leave of absence. Collecting references from colleagues whom
you have worked alongside is a vital part of demonstrating your
continued competence.
Reach out to your local medical school as it may be able to help
you meet some of your CME requirements as well as providing
networking and paid work opportunities.
Stay in touch with the profession by keeping your seat on any
boards or committees, or finding a professional who is happy to
mentor you during your time off.

8. Work Part-Time

Working part-time or on a locum or voluntary basis is the best
way to keep up your skills. Continuing to work, even with a
minimum schedule, will help you to demonstrate continuing
competence when you are ready to return to full-time work.

10. Adjust Your Plans

The need to plan ahead is fundamental to minimizing the
hurdles you will face. However, it is likely that your plan will
need to evolve over the course of your career break. As the
American Medical Association (AMA) and Federation of State
Medical Boards (FSMB) continue to press for a more cohesive
and standardized approach to physician re-entry, it is likely
that state requirements and policies will change. You will need
to stay ahead of these changing expectations and adjust your
return-to-work plan accordingly. n

Sources:
State Requirements - Federation of State Medical Boards fsmb.org
Report 6 of the Council on Medical Education: Physician Re-entry,
American Medical Association ama-assn.org
Resources for Physicians Returning to Clinical Practice, American Medical
Association ama-assn.org

ABOUT THE AUTHOR

Melanie Grano is a freelance business writer and 20-year Journalism
veteran who regularly contributes to career-based publications,
including ThirdCertainty and Computer Times.

In addition, the compensation may help to cover some of
the costs of maintaining your license. Try to establish a good
relationship with a good local locum tenens agency and ensure
that you work with an agent who understands your priorities.
If you put in these hours out of state, or in a different country,
make sure you keep records, get references, and seriously
consider maintaining your state license in your home state as
well. Of course, any clinical practice will be helpful but, if you
can, aim to cover each aspect of the clinical practice to which
you plan to return.
Nevertheless, however interested you are to secure continued
clinical practice hours, don’t leave yourself exposed. Ensure
that for every venture, you meet your obligations in terms of
license, certification, malpractice insurance and any necessary
permissions or credentialing.

9. Physician Re-entry

As previously mentioned, it will be much easier for you to
return to the profession if you keep your license current. While
this may require considerable effort and expense, it is likely
worth it (if you are in a position to do so).
Maintaining competency and connections will also help with
your peace of mind and help sustain the confidence you will
need to manage the return to work.
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GASTROENTEROLOGY OPPORTUNITY
IN GAINESVILLE, FLORIDA
Join the largest multi-specialty healthcare system in
North Central Florida
•
•
•
•
•

100% Physician owned
Professionally managed to allow you to focus on patients
Compensation based on performance & value
We provide balance between your home and work life
On-site endoscopy center and built in referral base

For more information call us at
(352) 224-2404
or e-mail your CV to
careers@SIMEDHealth.com
SIMEDHealth.com

Have you asked about work life balance?
Berkshire Health Systems offers providers the opportunity to live and
work in a beautiful and culturally rich community

Live, Work and Play – you can do it all here. One of the most beautiful settings in the northeast makes it
easy to balance work with a healthy personal lifestyle. The Berkshires offers small town New England
charm and the endless cultural opportunities of a big city. We are proud of our commitment to people,
programs and nationally-recognized medical care. Join an outstanding medical faculty at a longestablished teaching hospital in a unique New England setting.
Berkshire Health Systems is currently seeking an exceptional BC/BE Gastroenterologist
This is a unique opportunity to join an established hospital based practice
•
•
•
•

Participation in clinic hours for outpatient visits
Follow up with in-patients at Berkshire Medical Center, BHS’s 302 bed community teaching hospital
Collaboration with 4 Board Certified Fellowship Trained physicians and 2 Advanced Practice Providers
An environment where you will be respected, supported and challenged

Located in Western Massachusetts Berkshire Medical Center is the region’s leading provider of comprehensive health
care services
•
•
•
•

302-bed community teaching hospital with residency programs
A major teaching affiliate of the University of Massachusetts Medical School and UNECOM
Award-winning programs, nationally-recognized physicians and world-class technology
New state of the art Endoscopy Center opened in Spring 2018

We understand the importance of balancing work with a healthy personal lifestyle
•
•
•
•

Located just 2½ hours from Boston and New York City
Small towns living opportunities with excellent public and private schools
World renowned music, art, theater, and museums
Year round recreational activities from skiing to kayaking, this is an ideal family location.

Berkshire Health Systems offers a competitive salary and benefits package, including relocation.
For more information on Primary Care
opportunities please contact:
Liz Mahan, Physician Recruitment Specialist
Berkshire Health Systems
(413) 395-7866
Mdrecruitment@bhs1.org
www.berkshirehealthsystems.org

$550,000/$600,000 BASE SALARY, PLUS RVU POTENTIAL
Newly-built hospital • Excellent clinical quality •
Family friendly, Kentucky community of 120,000

GASTROENTEROLOGY
OPPORTUNITY

OWENSBORO HEATH REGIONAL HOSPITAL – OWENSBORO, KY

STOP BY

TWO PACKAGES:
• $550,000 Two-year guaranteed base salary for board-eligible NEW GRADS,
potential $50K in student loan ($25K per year for 2 years)

BOOTH 2217
TO BE ENTERED
FOR A CHANCE TO
WIN A SET OF APPLE
AIRPODS.

St. Louis, MO
210 Miles

Evansville, IN
39 Miles

• $600,000 Two-year guaranteed base salary for board-certified
EXPERIENCED GI’S

Indianapolis, IN
198 Miles
Cincinnati, OH
209 Miles
Louisville, KY
111 Miles

OWENSBORO
Nashville, TN
131 Miles

Lexington, KY
172 Miles

BOTH PACKAGES OFFER:
- $50,000 Up-front bonus
- Potential productivity compensation
- Six weeks paid time off (includes CME)
- $6,000 CME Allowance
- Stipend payments available throughout training
- Join an established, employed practice with 3 Gastroenterologists and 3 APRN’s
- 1:4 Call
- Need due to patient demand in a community of 120,000 and regional draw of
over 350,000 population
- Strong referral base
- Fully Integrated EMR (EPIC) in clinics and hospital
- Excellent specialty backup
- 403B and 457B retirement plan options
- Liability insurance including tail coverage

FOR MORE INFORMATION, CALL OR TEXT MITCHELL SIMS, MANAGER OF PHYSICIAN
RECRUITMENT AT 270-485-2725 OR EMAIL MITCHELL.SIMS@OWENSBOROHEALTH.ORG

Penn State Health is a multi-hospital health system serving patients and communities across central
Pennsylvania. We are seeking Hepatologist interested in joining the faculty in the Division of
Gastroenterology and Hepatology at Penn State Health Milton S. Hershey Medical Center faculty in
Hershey, PA.
What We’re Offering:

What We’re Seeking:

• Competitive salary and benefits
• We'll foster your passion for patient care and cultivate a
collaborative environment rich with diversity
• Commitment to patient safety in a team approach model
• Experienced colleagues and collaborative leadership
• Attractive area to live and work
• Relocation Assistance

• Must be BC/BE in Transplant Hepatology
• GI Fellowship accredited training
• Ability to acquire license in the State of
Pennsylvania
• Outstanding patient care qualities, highly
motivated and interest in academics
No J1 visa waiver sponsorships avialable

FOR MORE INFORMATION
PLEASE CONTACT:

Heather Peffley, PHR FASPR
Physician Recruiter
Penn State Health
Email: hpeffley@pennstatehealth.psu.edu
Website: careers.pennstatehealth.org

What the Area Offers:
Central PA is rich in history and offers a diverse
culture. Our local neighborhoods boast a reasonable
cost of living whether you prefer a more suburban
setting or thriving city rich in theater, arts, and
culture. Nearby mountains host various ski slopes
and the Appalachian Trail and rambling rivers are in
our backyard, offering many outdoor activities for all
seasons. Conveniently located within a short distance
to major cities such as Philadelphia, Pittsburgh, NYC,
Baltimore, and Washington DC, the area is rich with
activity and is waiting for you to explore.

Penn State Health is committed to affi rmative action, equal opportunity and the diversity of its workforce. Equal Opportunity Employer – Minorities/Women/Protected Veterans/Disabled.

