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Business	Reimagined	#57		

Trusting	Your	Hustle	with	Anthony	Trucks	

	

	

Anthony	Trucks	is	a	professional	speaker,	author,	consultant,	and	life	guide.	After	
enduring	many	struggles	very	early	in	life,	Anthony	has	found	a	unique	strength	that	
he	wants	to	help	others	bring	out	within	themselves.	He	earned	a	college	football	
scholarship,	played	in	the	NFL,	owned	and	operated	a	thriving	sports	&	fitness	
training	facility,	became	an	international	speaker	for	sports,	fitness,	and	motivation	
in	life,	a	bestselling	author,	closed	six	figure	consulting	deals	with	billion	dollar	
corporations	and	much	more.	Anthony	now	shares	his	methods	with	the	world	to	
help	every	person	he	works	with	to	achieve	the	things	in	life	they	so	badly	want,	to	
become	the	best	version	of	themselves,	living	their	dreams	in	reality.	 	



	

  

Listen	and	subscribe	to	Business	Reimagined	on	iTunes	

	 	

Voiceover:	 This	is	Business	Reimagined.	Every	week	we	talk	with	thought	leaders	and	revolutionaries	who	
are	reimagining	the	way	business	is	done	in	their	industries,	like	today's	guest	Anthony	Trucks.	

Anthony:	 The	plan	for	me	is	the	most	important	thing,	and	it's	the	idea	that	we're	not	going	to	create	the	
perfect	plan.	Everybody	wants	to	sit	down	and	plan	out	this	amazing	perfect	thing,	but	it	never	
is	going	to	be	perfect.	What	happens	is,	you	have	a	plan,	you	perfectly	follow	it,	you	perfect	it	
along	the	way.	

Voiceover:	 This	is	Business	Reimagined	with	Danny	Iny.	

Danny:	 Today's	guest,	Anthony	Trucks,	is	no	stranger	to	the	limelight.	In	addition	to	being	a	best-selling	
author,	life	guide,	and	entrepreneur,	he's	spent	three	years	in	the	NFL.	With	such	impressive	
successes	under	his	belt,	you'll	probably	be	surprised	to	know	that,	according	to	Anthony	
himself,	he	shouldn't	exist	as	a	successful	person,	much	less	pro	football	player	and	
entrepreneur.	The	reason	is	that	he	grew	up	in	foster	care,	and	to	say	that	the	statistics	on	
children	growing	up	in	that	context	are	disturbing	would	be	an	understatement.	Of	course	
Anthony	does	exist,	despite	the	story	of	the	first	part	of	his	life.	

Anthony:	 What	it	was	for	me	is,	at	three	years	old	I	got	this	feeling	where	my	mom	gave	me	away,	I	
remember	everything	about	it,	and	it's	this	feeling	of	just	being	completely	alone,	being	pushed	
away	and	unwanted,	feeling	like	I	have	no	idea	what	tomorrow	brings,	and	really	kind	of	feeling	
like	I'm	on	an	island,	which	is	the	first	feeling	that	either	entrepreneurs	feel,	or	a	person	going	
into	adulthood	feels	when	you	leave	your	parents’	house.	It's	just	you.	It's	a	scary	thought,	but	
really	once	you	can	emotionally	tap	into	it	you	can	work	through	that.	It	allowed	me	to	work	
through	that	for	many	years.	I	went	through	a	lot	of	difficulty	as	a	kid,	from	really	three	years	
old	to	about	14.	

Danny:	 14	was	a	special	age	for	Anthony.	Not	only	was	he	adopted	out	of	abusive	foster	care,	but	he	
also	discovered	something	that	he'd	never	had	the	opportunity	to	do	before,	something	that	
would	shape	the	course	of	his	life.	

Anthony:	 I	got	to	play	football	for	the	first	time.	It	was	this	thing	I	loved.	We	all	find	these	things	we	love,	
whether	it's	a	business	idea	or	it's	a	career	we	get	to	go	into,	or	sports	itself,	or	a	relationship.	
We	always	find	something	we	love,	and	then	at	one	point,	somewhere	on	the	road,	it	gets	to	be	
a	place	where	it's	just	hard.	
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Danny:	 Two	years	into	playing	football,	he	realized	that	he	was	terrible	at	it.	That	wasn't	the	only	
challenge	he	had	to	face.	Anthony's	adopted	mother	was	diagnosed	with	multiple	sclerosis,	his	
father	spent	all	his	time	caring	for	her,	and	his	older	brother	joined	the	military.	Anthony	may	
have	escaped	foster	care,	but	it	was	almost	as	though	he	was	alone	again.	

Anthony:	 For	me	I	got	to	this	point	where	I	was	chalking	it	up,	and	I	remember	sitting	in	a	classroom	in	Mr.	
Howell's	English	class,	in	the	back	right	corner	of	the	room,	and	this	girl	was	talking	to	another	
girl,	and	they	have	no	idea	I'm	listening,	and	she	says,	"The	reason	I'm	so	bad	is	because	I'm	in	
foster	care."	It	was	this	really	solidifying	statement	that	made	me	get	present	with,	who	am	I,	
and	is	that	how	I	sound?	If	it	was,	I	never	want	to	sound	like	that.	I	remember	going	home	and	
saying	to	myself,	as	I	sat	on	the	corner	of	my	bed,	"I'm	going	to	be	great."	I	didn't	know	what	
"great"	meant	really,	but	for	me	all	I	needed	to	be	great	was	football	at	the	time.	

	 I	worked,	and	I	got	to	the	next	point	where	I	was	like	...	Most	of	us,	we	have	these	points	we	
want	to	give	up,	I	just	didn't	want	to	give	up.	A	lot	of	us	have	that	moment	of	wanting	to	throw	
the	towel	in,	but	I	wouldn't	do	it.	When	you	don't	do	it,	it	forces	you	to	find	a	solution,	to	not	
throw	the	towel	in.	I	got	into	this	mindset	of,	"I'm	going	to	be	great,"	and	the	next	year,	after	
working	my	but	off	in	the	off	season,	I	got	really,	really	good	at	football.	

Danny:	 Anthony	went	on	to	play	in	college	and	for	the	NFL,	and	went	on	to	do	all	of	the	amazing	things	
he's	done	with	his	life,	in	spite	of	the	constant	hardships	that	plagued	him.	He	attributes	his	
success	to	something	he	learned	when	he	refused	to	give	up	all	those	years	ago.	

Anthony:	 I	learned	at	15	the	message	I	share	with	the	world	now,	which	is,	you've	got	to	trust	your	hustle.	
Everything	that	we	want	comes	on	the	backside	of	work.	It's	just	it.	I	wish	it	was	easier,	I	wish	
there	was	a	better	solution.	There	is	no	secret,	you've	got	to	work	for	it.	If	you	don't	trust	your	
ability	to	succeed	you're	not	going	to	put	the	necessary	work	in,	therefore	you're	guaranteed	to	
fail.	That's	just	the	nature	of	how	life	seems	to	be.	For	me,	I	learned	that	and	it	pushed	me	in	to	
be	able	to	have	all	these	successes.	

	 The	reason	I	work	with	business	owners	has	nothing	to	do	really	with	that,	and	why	I	work	with	
people	has	nothing	to	do	with	that.	The	reason	I	like	to	take	what	I	do	and	share	it	with	the	
world	is	more	so	because	I	had	this	moment	of	clarity,	it	was	April	15,	2014,	and	I	was	sitting	in	a	
hospital	room,	and	I	was	holding	my	mom's	right	hand	as	she	took	her	final	breaths.	You	get	to	
this	point	of	just	having	really	clear,	precise	moments	where	everything's	just	like,	you're	
present.	
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	 Death	does	that,	I	think.	I	started	having	this	focus	on,	"Why	are	we	here?"	My	mom	was	this	
person	who	was	so	vibrant	and	so	joyful,	but	she	physically	couldn't	do	what	she	wanted	to	do	
in	her	life,	she	couldn't	move	and	run	and	walk	any	more.	Not	only	that,	but	for	me,	I'm	in	this	
business	and	I'm	really	not	fulfilled.	I	think	we've	had	that.	A	lot	of	us	get	to	that	point	where	
we're	doing	something	because	we're	good	at	it.	We	don't	always	love	it.	Or	we	know	there's	
something	more,	but	we	just	don't	do	it	and	we're	not	quite	sure	why,	so	we	live	every	day	
unfulfilled.	

	 I	got	to	this	point	where	I	was	like,	"You	know	what,	I'm	supposed	to	do	more."	I	went	back,	and	
I	ventured	out	to	see	what	else	was	new,	and	I	happened	into	a	seat	in	something	called	Experts	
Academy.	I	saw	that	there	was	actually	a	way	that	you	could	help	people,	and	do	it	in	a	way	that	
allows	you	to	support	yourself	financially.	It	was	by	taking	what	you've	learned,	what	you've	
experienced,	informally,	in	a	way	where	people	can	get	to	another	level	of	success	based	on	
wherever	they've	been.	For	me,	I've	been	to	the	bottoms,	and	I	came	to	a	good	top.	I	was	like,	
"What	if	I	can	show	people	how	to	do	that?"	

	 I	fell	in	love	with	actually	doing	this	thing,	and	it	was	more	so	because	I	had	this	realization	of,	
my	mom	passed;	numerically,	having	been	a	foster	kid,	I	found	out	that	if	you	go	to	any	prison	in	
America,	75%	of	inmates	are	former	foster	kids.	If	you	go	to	college	statistics,	2%	of	foster	kids	
ever	graduate	college.	There's	a	couple	hundred	thousand	in	California	alone,	foster	kids.	Then	
businesses,	I	opened	a	business	in	'08	in	America,	which	was	the	worst	time	for	someone	to	
open	a	business,	and	I	did	well.	It's	actually	still	around,	the	same	company,	nine	years	later,	
where	95%	of	businesses	fail	in	the	first	five	years.	I	got	to	play	in	the	NFL,	which	is	where	a	
small	percent	of	human	beings	in	existence	ever	get	a	chance	to	play.	Statistically,	on	paper,	I	
don't	exist.	There	may	not	be	a	number	quite	yet	that	we	can	find	small	enough	to	look	at	the	
numbers,	statistically,	of	why	I	shouldn't	be	here,	but	I	am,	and	it's	because	my	mom	impacted	
me.	

	 That	was	really	what	I	boil	it	down	to.	She	gave	me	this	unconditional	love	and	direction	and	
care,	and	she	let	me	think	that	I'm	actually	capable	of	things	that	I'd	never	thought	I	was,	or	that	
numbers	would	tell	me	I	wouldn't	be	capable	of.	I	decided,	you	know	what,	if	one	person	could	
make	that	kind	of	impact,	and	have	the	person	she	impacted	do	the	work	that	I	do	and	help	
people,	I	wanted	to	do	the	exact	same	thing.	I	want	to	impact	people	who	impact	the	world,	and	
some	are	going	to	impact	the	world	and	they're	going	to	create	something	that	cures	cancer,	
but	some	are	going	to	impact	their	kid,	or	their	husband,	or	their	spouse,	or	just	their	own	life	
and	their	coworkers'.	For	me	the	big	thing	is,	I	think	we	all	are	here	to	do	something	more	than	
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just	exist;	we're	here	to	live.	If	I	can	help	even	a	single	person	live	by	anything	I've	experienced,	I	
love	that	feeling.	

	 Because	the	biggest	thing,	when	people	say,	"Why	do	you	really	do	it,"	it's	honestly	because	I'm	
selfish.	It's	a	good	selfish	I	think,	because	my	selfish	is,	I	grew	up	in	a	place	where	nobody	
wanted	me.	I	was	completely	unworthy.	Like	I	didn't	matter.	For	me	at	this	point,	I	realized	that	I	
like,	as	a	human,	to	matter,	and	I	believe	we	all	do.	We	all	have	this	desire	to	have	this	level	of	
connection	to	humanity.	For	me,	what	I	find	is,	I	love	someone	saying	"Thank	you.	You	helped	
me,	Anthony.	Thank	you."	That	stuff	is	honestly	my	lifeblood,	and	the	only	way	that	I	can	get	
that,	to	selfishly	want	that	in	a	sense,	is	to	give.	I	can't	get	a	great	thank-you,	like	a	real	one,	
unless	I	fully,	fully	give	of	myself	in	every	aspect,	to	make	sure	you	get	something	great	out	of	
your	life.	For	me	it	always	is	tied	together	to,	how	much	can	I	give	so	I	can	get	what	I	want,	
which	is	the	thank-you's	in	return.	

Danny:	 It's	a	powerful,	powerful	story,	and	it	raises	a	lot	of	stuff	to	talk	about,	and	a	lot	of	questions.	I	
think	a	really	central	question	that	comes	out	of	your	thread	and	your	story	and	your	message	is	
the	question	of	whether	your	success	is	mostly	nature	or	mostly	nurture.	Because	on	the	one	
hand	we	see	people	coming	out	of	certain	environments,	they	have	the	deck	stacked	against	
them,	and	they're	probably	not	going	to	succeed,	and	if	they	do	it's	in	spite	of	the	environment.	
Then	we	also	see	people	who,	it	doesn't	matter	what	gets	in	their	way,	they're	going	to	be	
successful.	This	is	a	person	who	was	going	to	succeed,	and	it's	just	a	matter	of,	is	it	going	to	be	
now	or	is	it	going	to	be	later?	I	guess	what	I	wanna	hear	from	you	is,	how	do	you	feel	like	those	
two	things	play	together?	And	by	extension,	how	replicable	is	your	success?	

Anthony:	 This	is	one	saying	that	I've	found	to	be	amazing.	Most	of	the	time	I	do	a	lot	of	work	to	give	back	
to	kids	that	have	been,	or	are,	in	the	same	place	that	I	was	growing	up,	and	there's	this	saying	is,	
"A	smooth	sea	makes	not	a	skilled	sailor."	Everybody's	problems	are	all	relative	to	them,	the	
setbacks,	the	inadequacies,	it's	all	relative.	What	may	be	incredibly	difficult	for	somebody	else	
could	be	easy	to	me,	and	completely	vice	versa.	I	think	that	what	happens	is,	life	can	throw	
some	crazy	curveballs	at	you,	but	based	on	how	many	curveballs	you've	seen,	you	could	
potentially	hit	that	one.	If	you	haven't	seen	any	it	becomes	a	lot	more	difficult.	

	 The	thing	is,	do	you	actually	have	to,	yourself,	go	through	that?	I	would	argue	you	don't.	Most	
people	say,	"You	have	to.	Someone	has	to	go	through	hardship	to	understand	how	you	get	past	
it."	When	you	talk	about	the	nature,	nature	is,	some	people	got	it.	They	don't	get	it	by	accident,	
they	get	it	because	they,	at	some	point	in	the	middle	of	it,	figured	out	how	to	come	out	of	it.	
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Because	the	same	things	that	raised	me	statistically	bury	so	many	other	people,	and	I	just	came	
out	of	it	in	a	different	way.	

	 That	is	duplicable,	because	the	other	side	of	it	is	nurture.	Nurture	is	where	you're	able	to	give	
somebody,	prospectively,	the	ability	to	see	things	viscerally.	For	me	I	look	at	it	like,	the	biggest	
asset	we	have	as	humans	is	communication.	We	can	talk,	we	can	think	...	If	you	think	about	it,	
we	can	make	a	vibration,	I'm	making	a	vibration	right	now,	and	you	get	a	thought	in	your	head	
from	the	vibration	out	of	my	mouth.	That's	how	interesting	the	world	is.	If	you	think	about	that	
ability,	I	can	actually	talk	to	you,	teach	you,	show	you,	and	actually	position	things	in	your	own	
brain	to	where	you	could	say,	"I	don't	want	to	feel	like	that,	so	I	should	probably	find	a	way	to	
get	out	of	that."	Or	if	I	can	give	you	perspective	to	see	where	you	could	be	going	down	a	dark	
hole,	or	to	where	you	can	avoid	a	problem,	that's	even	better.	

	 Yes,	some	lessons	are	best	learned	by	doing	it,	but	I	don't	think	they	all	have	to	be	that	way.	
When	you	say	is	it	duplicable,	it	definitely	is	duplicable.	Because	if	I	can	then	give	you	a	
perspective	that	changes	the	way	you	think,	I've	put	a	thought	in	your	head	that's	now	allowed	
you	to	have	a	new	way	of	pursuing	a	problem	that	most	people	would	fail	at.	

Danny:	 Is	that	a	perspective	that	the	people	you	want	to	help	share?	Here's	what	I	mean	by	that.	You	
have	a	pretty	impressive	CV.	You've	done	some	really	cool	stuff	in	your	life.	You've	run	
successful	businesses,	you've	overcome	incredible	adversity,	you've	played	in	the	NFL,	which	is	
...	I'm	Canadian,	so	I	don't	have	the	same	relationship	dynamic	with	football,	but	in	the	states	
my	understanding	is,	that's	a	huge	deal.	Do	people	hear	you	say	that,	and	then	in	the	back	of	
their	minds,	or	maybe	in	actual	words	that	they	speak,	say,	"Yeah,	but	you're	Anthony	Trucks	
You've	played	in	the	NFL,	it's	different"?	

Anthony:	 It's	very	different,	and	that	does	happen.	I	wouldn't	even	for	one	moment	say	it's	not.	It's	
natural,	I	think	it	should	happen,	I	think	you	should	have	that	thought.	Then	what	happens	is,	
get	present	with	that	thought,	and	what	does	that	mean?	Because	also	what	happens	is,	my	
view	of	success	is	not	the	one	that	I	Think	everybody	has	to	have.	I	don't	think	everybody	has	to	
play	in	the	NFL.	My	son,	I	don't	think	he	needs	to	play	to	be	successful	because	I	think	we	also	
societally	put	our	norms	of	what	success	is	on	somebody	else,	but	then	the	same	capacity,	I	do	
have	to,	in	my	line	of	work,	show	you.	I	can't	say	it.	

	 That's	why	I'm	not	a	big	fan	of	people	who	are	just	motivators.	Because	motivators	are	guys	that	
come	in,	and	they	just	talk	a	big	game,	and	you	feel	good,	and	you	walk	out	of	that	auditorium	
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and	you	go	home,	and	you're	like,	"I	got	this."	Then	you	wake	up	tomorrow,	you're	like,	"Oh	
crap,	I	don't	know	if	I	can	do	this."	It	sets	back	in,	what	have	you	got	to	do?	You	have	to	get	
another	dose	of	that.	For	me,	in	my	line	of	work,	what	I	choose	to	do	is,	I	don't	want	to	simply	
give	you	a	thought	that	you	just	have;	I	want	to	give	you	actual	steps	you	can	do	to	show	you,	
show	yourself,	that	you	are	capable.	

	 When	you	say	that	they	initially	think	that,	yeah,	the	thought	is,	"But	you're	Anthony	Trucks,"	
until	I	say,	"I	need	you	to	do	these	five	things."	They	do	the	five	things,	they	come	back,	they're	
like,	"Holy	crap,	I	actually	think	I	can	do	this	now."	When	they	say	that	you're	like,	I	know	they	
didn't	initially	think	that,	but	just	the	thought	of	it's	possible	will	make	them	take	the	right	
action,	and	if	I	give	them	things	that	they	can	do	just	to	plant	that	initial	seed,	then	they	can	say,	
"Shoot,	if	he's	right	about	that,	maybe	he's	right	about	the	rest	of	the	stuff."	Now	I've	got	a	
chance	to	grow	a	big,	massive	tree	out	of	that	little	bitty	trust	they've	just	built	in	themselves.	

Danny:	 I	love	that	you	brought	up	the	topic	of	motivation.	It's	something	that	I	think	about	quite	a	lot.	
I'm	in	the	education	space,	I	teach	people	how	to	build	businesses	and	other	things,	and	so	I'm	
very	interested	in	where	things	are	at	in	the	world	of	education.	I	remember	very	vividly	a	
quote,	this	is	an	education	researcher	saying	that,	motivation	is	one	of	the	most	misunderstood	
concepts	in	education	today.	Motivation	will	empower	you	to	do,	to	the	best	of	your	ability,	
what	you	already	know	how	to	do,	but	it	doesn't	empower	you	to	do	things	that	you	don't.	
What	do	you	teach	people	how	to	do	that	they	did	not	already	know?	

Anthony:	 That's	a	good	one.	The	big	thing	that	I	do,	and	it's	all	a	snapshot	is	the	way	I	look	at	it,	
sometimes,	one,	people	have	blind	spots,	and	they	don't	even	know	what	they're	able	to	do.	
The	reason	I	call	it	"trust	your	hustle"	Is	because	it's	an	internal	thing.	I've	noticed	a	lot	of	people	
nowadays,	they	paint	a	picture	of	where	you	don't	have	these	tools,	like	you	said,	what	you	
don't	know	how	to	do.	The	crazy	part	is,	we	usually	have	the	ability	to	figure	out	things,	and	
usually	a	lot	of	it's	internal.	We	just	don't	know	it's	there.	What	I	do	is	a	lot	of	perspective	work,	
and	I	give	the	chance	to	see	things	that	you've	had	hidden.	

	 For	example	there's	a	dove	study.	Remember	the	dove	study?	You	may	have	known	it,	where	
they	have	the	women	come	in	and	describe	to	a	sketch	artist	how	they	see	themselves.	Have	
you	heard	this	one	yet?	

Danny:	 I	have,	but	let's	assume	that	at	least	some	of	the	people	listening	to	this	have	not.	Tell	us	about	
it.	
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Anthony:	 What	they	do	is	have	a	woman	come	in,	and	they	say,	"Here,	describe	yourself	to	the	sketch	
artists."	The	sketch	artist	listens	to	her	and	draws	a	picture.	They	have	one	of	her	friends	come	
in,	say,	"Hey,	describe	your	friend	to	the	sketch	artist."	He	does	a	picture.	They	come	back	and	
they	pull	the	two	pictures	up.	The	picture	that	was	drawn	when	the	person	described	
themselves	was	hideous	and	ugly.	The	picture	described	by	their	friend	was	beautiful.	It	was	this	
big	thing	of,	we	have	these	great	things	in	us,	we	just	never	see	them,	or	don't	think	we're	
capable	of	doing	it.	

	 Even	when	you	say	motivation	is	what	we	already	know	we	know,	sometimes	we	don't	even	
know	we	know	it.	What	I	do	is,	I	uncover	little	stuff.	When	I	put	you	through	actions	and	steps,	
I'm	helping	you	uncover	things	that	you	already	see	in	you.	I	look	at	it	as,	when	people	say,	
"Really,	what	do	you	do,"	I'm	not	a	life	coach	kind	of	guy.	I'm	more	of	a	life	guide.	The	reason	I	
think	it's	vastly	different	is,	a	life	coach	says,	"Hey,	come	on	here,	I'm	going	to	show	you	what	to	
do,	do	it	exactly	how	I	say	it,	whereas	a	guide	says,	"We're	walking	the	same	path;	I'm	just	going	
to	point	things	out	you	don't	quite	see.	That's	why	you're	going	to	pay	me.	Because	I'm	going	to	
point	out	that,	that	you	didn't	see,	and	that	that	you	didn't	see,	give	you	information	on	that	
rock	right	there	that	you	saw	on	your	path	already.	It's	really	kind	of	uncovering	things	that	are	
right	there	in	front	of	us	that	most	of	us	don't	even	realize.	

	 That's	why	"trust	your	hustle,"	it's	more	of	a	"trust	you."	It's	not	so	much	like,	go	and	build	up	
confidence	and	do	the	stuff	you	don't	have.	It's,	"How	do	we	trust	you?"	Because	what	happens	
is,	the	more	you	uncover	that	you	actually	had	capable	inside	of	you,	the	more	people	get	...	I've	
watched	this	happen,	they	get	this	insatiable	drive	to	start	uncovering	more.	That's	why	most	
people	say,	"I'm	going	on	this	new	journey	of	self-enlightenment."	A	journey	just	says	that	
you've	uncovered	something,	you	want	to	keep	down	that	path.	All	I'm	doing	for	most	people	
when	I	see	them	is	saying,	"Let's	tap	into	where	you're	at,	take	a	snapshot."	

	 Some	of	my	course	work	literally	has	stuff	where	we're	doing	these	things	that	really	get	them	
to	look	at	areas	they	haven't	looked	at,	answer	some	unique	questions,	and	it's	like,	"Oh,"	these	
"aha"	moments.	They	start	uncovering	more,	they	start	heading	down	this	new	journey,	and	
they	start	finding	more	and	more.	It's	just	like	you're	a	little	kid	exploring.	My	kids	are	out	here	
in	Costa	Rica,	they	wanted	to	explore	this	little	tide	pool;	you	start	getting	farther	and	farther	
out	and	seeing	more	and	more	cool	stuff.	Same	thing,	people	want	to	have	this	excitement.	
Once	they	uncover	one	little	thing,	they	want	to	see	the	rest	of	that,	how	the	rabbit	hole	goes.	
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Danny:	 What	are	some	examples	of	the	questions	that	you	ask,	or	the	exercises	that	you	put	people	
through,	to	start	them	down	that	rabbit	hole?	

Anthony:	 One	of	the	big	questions	I	ask,	which	is	a	perspective	one,	is,	"What	do	you	want	to	be	
remembered	for	doing	that	you're	not	yet	doing?"	That's	this	thing	that,	"I	wanna	be	
remembered	for	something,	but	maybe	I'm	not	doing	it."	That's	just	the	first	one.	

	 Then	what	I	have	them	do	is,	have	that	thought	in	the	back	of	your	head,	and	now	what	we	do	
is,	we	go	through	what	I	call	the	tree	of	life.	The	tree	of	life	has	10	areas.	If	you	look	at	a	tree,	a	
tree	has	roots,	and	the	roots	ground	it	so	that	it	can	get	good	nutrients,	so	that	it	can	be	stable	
and	not	get	knocked	over	in	tornadoes	and	winds,	and	so	it	can	produce	good	branches	that	
have	great	fruit.	For	the	tree,	like	we	are	a	tree,	there's	things	that	root	us.	It's	faith,	family,	
friends,	health,	and	relationships.	Or	faith	and	emotions.	Faith,	family,	friends,	and	emotions.	

	 What	happens,	if	you	look	at	your	faith,	if	you	have	a	good	sense	of	faith	in	yourself,	or	religious	
faith,	it's	a	root,	it's	a	rock,	it	keeps	you	stable.	If	you	have	good	base	control	of	your	emotions	
you're	not	too	capricious.	When	things	happen	you	don't	go	all	crazy	because	something	
happened	out	of	your	norm.	You're	going	to	be	stable	in	that,	good.	If	you	have	good	friends	
around	you,	if	you	have	people	that	support	you,	great.	If	your	family's	intact,	if	your	wife	and	
your	relationship	is	really	good,	or	you're	a	good	parent,	if	you're	not	divorced,	you're	not	going	
through	crazy,	you're	solid.	If	also	your	health's	intact,	like	if	you	are	not	always	sick,	because	I	
said	a	person	who	has	their	health	has	a	million	dreams.	A	person	who	does	not	have	their	
health	has	one	dream.	

	 When	you	have	those	five	foundational	bases,	the	roots	of	your	life	tree,	in	place,	now	you	can	
pursue	things	better,	which	are	going	to	be	your	career,	how	you	educate	yourself,	what	I	call	
your	life,	really	figuring	out	what	your	purpose	is	for	being	here,	and	then	where	your	finances	
are	at.	It's	more	saying	where's	your	wealth,	so	you	can	provide	whatever	lifestyle-wise	to	
yourself.	Then	also	more	so	understanding,	where	are	you	taking	your	escape,	to	go	and	take	
vacations	and	be	with	your	friends	and	family,	and	really	live	where	you	want	to	live?	

	 The	first	thing	we	always	do	is,	I	have	people	break	this	stuff	down.	I	say	really	go	in	deep	and	
say	honestly	where	you're	at.	That's	part	of	the	big	thing,	is	most	people	will	not	get	very	honest	
and	drop	their	ego	and	swallow	their	pride	and	admit	where	they're	at.	That's	the	first	that	I	
make	people	do,	is	we	say,	"We're	going	to	be	honest.	No	one's	going	to	see	this	but	you,	and	
we're	going	to	be	really	deep	on	where	you	are.	How	really,	really	good	is	your	relationship	with	
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your	wife,	your	kids,	your	family?	Do	you	have	great	supportive	friendships,	or	are	they	façade	
friendships	that	are	there	just	because	of	money?	Do	you	have	an	aspect	to	where	maybe	you,	
internally,	for	your	faith,	you're	kind	of	walking	a	lie?	Or	if	it's	your	health,	your	health's	not	
intact?"	A	lot	of	things	are	something	where	people,	they've	got	to	get	real	honest	and	own	up	
to	aspects,	they	can	finally	start	working	on	them.	That's	the	biggest	thing	I	look	at	when	I	first	
work	with	people.	

Danny:	 You	talked	about	being	honest	with	yourself.	

Anthony:	 Yes.	

Danny:	 That's	really	hard,	because	...	Yes,	there's	a	ton	of	ego	mixed	into	it	and	all	that,	but	then	there's	
also,	people	just	have	a	huge	blind	spot.	Often	people	don't	know	when	they're	not	being	
honest	with	themselves.	How	can	you	tell?	

Anthony:	 Yeah.	The	first	thing	is,	I	guess	for	me,	when	people	aren't	being	honest,	is	they	try	to	convince,	
crazily.	When	you're	not	being	honest,	it's	kind	of	this	thing	where	you	start	talking	way	more	in-
depth	than	you	need	to.	"My	relationship's	good,	because	me	and	my	wife	do	this,	and	we	have	
this,	and	we	go	here."	That's	not	going	in.	Then	when	you	meet	somebody	who's	got	a	good	
relationship	it's	like,	if	you're	just	looking	at	them,	and	you	basically	go,	"How's	your	
relationship,"	"You	know	what,	me	and	my	wife	are	really	good	right	now."	It's	a	whole	different	
feeling.	I	can	tell,	I	guess,	with	people	doing	that,	the	big	thing.	

	 Also,	whenever	they	get	to	the	point	of,	they	make	great	excuses	as	to	why	certain	things	are	
how	they	are,	the	excuses	for	me	usually	lead	to	very	big	points	of	understanding	that	
somebody	is	trying	to	justify	a	situation	they're	in	that	they're	not	too	happy	with,	or	they're	not	
too	fond	of.	That,	I	think,	is	the	biggest	thing	that	most	people,	they'll	avoid,	they'll	try	to	
bypass.	When	someone's	not	being	honest,	or	not	being	honest	with	themselves,	they'll	have	
those	internal	feelings.	

	 For	me,	I	can't	honestly	pop	into	your	head	and	for	sure	say,	"You're	lying	to	yourself."	What	I	
can	do	is	challenge	you	and	say	this:	"If	you	don't	get	to	that	point,	if	you	don't	honestly	open	up	
to	me	right	now,	or	just	be	honest	with	yourself,	what	happens	is,	we're	both	going	to	waste	our	
time."	Because	I	look	at	it	like	this:	If	I'm	looking	down	this	well,	it's	a	100-foot	well,	at	the	
bottom	of	that	well	is	somebody	stranded,	they	can't	get	out	of	this	well,	if	I	look	down	and	
that's	you,	and	I	want	to	pull	you	out	of	that	well,	and	you	want	to	pull	yourself	out	of	that	well,	
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if	it's	100	feet	I	can't	drop	a	75	foot	rope	down	to	get	you	out.	Because	it's	not	going	to	be	deep	
enough	to	pull	you,	really,	out	of	the	hole	you're	in.	I	challenge	people,	I	say,	"Look,	we	can	go	
here	and	we	could	drop	a	75-foot,	we	could	drop	a	99-foot	rope	down	if	we	want	to,	but	if	your	
hand	won't	reach	that,	I	can't	grab	you	to	pull	you	out,	you	can't	grab	you	to	pull	you	out."	

	 I'll	start	with	letting	them	go	and	go	deep,	but	you	can	tell	when	someone's	sharing	someone	
they	don't	want	to	share.	The	way	they	look,	the	way	their	voice	changes,	and	also	the	speed	at	
which	it	comes	out.	When	it's	coming	out	slow	and	they're	having	to	take	breaths,	now	I	know	
they're	telling	the	truth.	If	it	flies	out	of	their	mouth	and	it	sounds	amazing,	great,	they're	just	
basically	going	and	spinning	in	circles	for	five	minutes,	then	honestly	I'll	just	challenge	them,	and	
then	at	that	point	it's	up	to	them	to	be	able	to	go	deep	or	not	go	deep.	

Danny:	 How	does	this	work	at	scale?	Because	you	serve	and	lead	a	substantial	audience.	I	can't	imagine	
you	can	do	this	with	every	person	individually.	

Anthony:	 No	I	can't.	

Danny:	 How	does	this	work?	

Anthony:	 I	do	a	lot	of	group	work,	and	I	structure	the	way	they	interact	with	each	other.	We	have	a	group	
right	now	called	[inaudible	00:21:47]	University,	and	the	way	that	it's	built	is	so	that	I	am	able	to	
over-archingly	coach	them,	but	I	structure	the	way	we	interact.	As	people	nowadays	we're	
heavily	connected,	but	we're	starving	for	connection.	We	don't	have	that	person	next	to	us,	and	
I	can't	be	the	person	that	connects	everybody	individually,	but	what	I	can	do	is,	I	can	teach	you	
how	to	do	this	with	somebody	else	that's	also	in	a	place	where	they	want	to	go	deeper	with	you.	

	 The	way	that	I	do	it	is,	I	structure	groups,	and	in	those	groups	I'll	have	a	group	meeting	of	five	or	
six	people,	and	then	I	have	a	one-on-one	meeting.	These	meetings	are	not	something	where	you	
just	kind	of	hop	on	the	phone	and	wander	through	courses	and	talk.	I	literally	have	a	structure	of	
questions	you're	supposed	to	ask	and	I	go	from	there,	and	I	tell	them	in	advance	what	to	expect,	
how	to	go	to	that	level.	I	set	them	up	with	specific	little	things	we	do,	whether	it's	how	you	
introduce	yourself,	or	for	example,	one	of	the	homework	lessons	is,	I	want	you	to	introduce	
yourself	to	the	group.	Then	after	you've	met	your	person	I'm	going	to	have	you	introduce	your	
person	to	the	group	as	well.	What	happens	is,	now	I	want	to	have	them	establish	a	great	
connection	so	they	can	go	deep	at	other	stuff	later.	
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	 When	I	do	this	thing	in	the	beginning,	now	what	happens	is,	they	get	to	know	this	person,	they	
have	to	listen	to	this	person,	and	then	when	the	person	introduces	them	to	the	group	they	get	
this	really	cool,	"Man,	I	like	this	person	a	lot."	Now	that	they	like	them	and	they're	connected,	
now	when	I	go,	"We're	going	to	go	deeper,"	they	feel	like	they	can	go	deep	because	they	trust	
this	person	more.	It's	a	structural	thing	that	I	utilize,	very	specific,	like	psychology	in	advance,	for	
when	I	want	to	get	to	a	new	level.	It's	all	about	setting	things	up,	so	that	we	can	get	people	to	go	
this	deep	without	having	Anthony	Trucks	be	the	one	to	do	it.	

Danny:	 When	people	do	go	deep,	and	they	are	honest	with	themselves,	and	you	kind	of	get	clarity	on,	
here	are	the	things	that	are	good	in	life	and	here	are	the	things	that	are	not,	what	next?	Is	it	a	
death	snowball	kind	of	strategy,	like	find	the	smallest	problem	and	fix	it,	and	then	the	next	
problem?	Or,	how	does	it	work?	

Anthony:	 I'm	not	a	guy	who	likes	to	focus	on	problems,	because	I	feel	like	where	our	focus	goes,	our	
energy	flows.	I	just	want	you	to	be	able	to	be	honest,	say	"I'm	in	this	place	here."	Then	what	I	
want	to	do	is	say,	"Okay,	where's	the	opposite	side?"	Because	I	think	if	you	look	at	the	way	
we're	...	I	talk	to	my	kids;	when	I	say,	"Don't	go	get	the	ball	from	there,"	the	first	thing	is,	the	
"don't's”	on	a	command,	but	it's	like,	"Go	get	the	ball."	They	hear	certain	things.	If	I	focus	on	a	
negative	thing	or	focus	on	something,	we're	going	to	have	our	mind	there.	I	don't	even	like	that	
kind	of	therapy	when	people	do	that.	"We're	going	to	dig	down	to	your	past,	find	every	single	
problem,	and	fix	it	individually."	I	can't	do	that,	it's	not	going	to	work.	

	 What	I	want	to	say	is,	"Where	do	we	want	to	go?"	Now	what	happens	is,	I'm	more	trying	to	get	
you	to	shed	the	weight	of	the	past	story	you	have.	I	want	you	to	shed	the	weight	of	the	past,	if	
you	want	to	say,	fearful	feelings	you	have,	or	the	past	shame	you	have,	from	whatever	
happened	in	the	past.	"Okay,	cool,	we're	moving	here."	What	happens	is,	those	things	will	pop	
up.	If	I'm	moving	on	a	path	and	you've	got	this	sled	attached	to	your	back,	at	some	point	the	
sled	gets	heavy.	I'm	like,	"All	right,	there's	this	weighted	sled,	we	need	to	pull	this	thing	off	you.	
What's	that	sled	right	now?"	"We've	already	talked	about	it,	but	it's	this	issue	with	my	
relationship.	I	had	this	problem	where	in	the	relationship	I	had	this	happen	to	me,	and	now	I	
keep	dragging	it	into	different	relationships	and	I	keep	ruining	all	of	them."	"We've	got	to	drop	
this	thing,	and	then	we	can	continue	to	keep	moving	in	the	right	direction."	

	 Once	we	have	an	idea	and	we've	gone	deep	and	we're	honest	with	it,	the	next	step	is	not	to	
keep	rehashing	it	and	say,	"It's	there,	we	know	it's	there,	let's	go."	We	start	going	in	the	right	
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direction,	and	as	we	start	going,	when	those	things	pop	up,	we	can	address	them	better	because	
now	we	know	they're	there.	

Danny:	 Very	cool.	For	people	who	are	listening	to	this	at	home,	they	should	certainly	check	out	your	
work	and	we'll	talk	about	that	later,	but	if	they're	like,	"Maybe	I	need	to	make	a	change	in	my	
life,"	what	is	the	first,	second,	and	third	step?	What	should	they	do	at	home,	right	now?	

Anthony:	 The	one	thing	I	love	to	do	is,	like	I	just	said	earlier,	ask	that	same	question	of,	"What	do	you	
really	want	to	be	remembered	for	doing	that	you're	not	doing	in	this	world?"	Some	people	are	
like,	"I'm	an	amazing	mom,	it's	great,"	but	do	you	want	to	be	just	remembered	for	that?	Maybe	
you	want	to	be	an	amazing	mom	and	you	want	to	be	also	a	great	wife,	or	you	want	to	say	you	
had	this	amazing	painting,	or	you	climbed	Mount	Everest,	or	whatever	you	want	to	do.	What	is	
that	thing	that	you're	not	yet	doing?	We	can	at	least	say,	"I've	got	a	perspective	on	it."	

	 That	may	change,	and	I	guarantee	it	changes,	but	after	that's	done,	the	first	thing	I	do	with	every	
one	of	my	clients,	it's	literally	a	no-brainer,	is	we	do	the	tree	of	life.	The	tree	of	life	is	this	
perspective	thing	where	I	at	least	have	you	look	at	these	10	areas,	and	once	you	have	those	10	
areas,	and	I	can	actually,	if	you	want	it	provided,	I	can	give	you	the	sheet	that	I	give	to	people	to	
go	through	this.	It	allows	us	to	at	least	say,	"Where	do	we	first	want	to	go?"	Because	the	second	
part	of	that	exercise	is	to	write	in	one	single	thing	you	can	do	in	30	days	that'll	improve	that,	just	
one	notch.	Because	it's	all	numerically	done.	The	roots	are	from	0	to	10	for	the	depth	of	the	
root,	and	if	we're	at	a	5,	how	can	we	go	to	a	6	in	30	days?	

	 The	goal	is	not,	in	that	phase,	to	tactically	say,	"I'm	going	to	work	on	10	things	at	once."	It's	to	
train	the	subconscious	mind	to	have	a	perspective	on	how	to	fix	these	things,	so	every	day	you	
go	up	and	look	at	it,	and	then	you	go	on	with	your	day.	Then	if	you	have	10	minutes,	well	maybe	
you've	had	a	part	where	you	want	to	improve	your	relationship,	but	you	never	contact	your	wife	
when	you're	at	work.	Maybe	in	that	10	or	15	minute	gap	you're	like,	"Oh,	I	should	call	my	wife."	
Why?	Because	your	subconscious	kept	putting	that	thing	in	there	saying,	"I	want	to	improve	my	
relationship."	You	give	that	15	minute	phone	call	where	it	typically	wasn't	in	the	past.	

	 Little	by	little	you	start	putting	these	little	things	in,	and	then	after	that,	I'm	real	big	on	setting	
up	some	kind	of	plan.	There's	levels	past	it,	which	is	pursuing	something,	but	the	plan	for	me	is	
the	most	important	thing.	It's	the	idea	that	we're	not	going	to	create	the	perfect	plan.	
Everybody	wants	to	sit	down	and	plan	out	this	amazing,	perfect	thing,	but	it	never	is	going	to	be	
perfect.	What	happens	is,	you	have	a	plan,	you	perfectly	follow	it,	you	perfect	it	along	the	way.	
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	 That's	the	best	advice	I	can	give	somebody	right	now,	is	we're	all	great	at	planning	because	we	
have	ideas,	but	life	happens	between	our	plans,	and	it's	always	going	to	go	off	a	little	bit.	The	
goal	is	not	to	be	going	through	this	plan	saying,	"If	this	doesn't	work	out	exactly	how	it's	
planned,	it's	all	going	south."	It's	to	say,	"I've	got	to	have	a	plan	to	start	moving.	It's	not	a	perfect	
plan,	I'll	follow	it	perfectly	based	on	what	I	know,	but	as	I	go	I'm	going	to	learn	stuff.	As	I	learn	
stuff	I	can	modify	and	perfect	it	as	I	go."	Then	now	you	start	seeing	yourself	moving,	you	start	
seeing	stuff	unfold,	and	more	and	more	things	happen	positively.	

Audra:	 That	was	life	guide	Anthony	Trucks,	reminding	you	to	trust	your	hustle.	If	anyone	can	know	the	
isolation	and	uncertainty	that	accompanies	new	entrepreneurs,	it's	a	little	boy	who	faced	the	
same	thing	going	into	foster	care,	and	on	a	much	deeper	level.	If	there's	anyone	who	can	give	
you	hope	and	encouragement,	take	it	from	Anthony	Trucks,	who	according	to	statistics	
shouldn't	exist.	What	about	you?	Are	you	ready	to	break	the	world's	expectations?	To	learn	
more	about	Anthony,	go	to	AnthonyTrucks.com,	where	you	can	pick	up	his	action	plan	for	free.	

	 This	has	been	Business	Reimagined	with	Danny	Iny.	Join	us	next	time	as	we	talk	with	culture	
expert	Robert	Richman.	

Robert:	 You've	got	to	really	believe	in	culture	and	believe	that	culture	works,	but	in	some	ways	you	think	
about	it	like	a	marriage.	If	you're	not	getting	along	well	in	a	marriage	it's	going	to	be	some	work	
upfront,	and	then	once	you	do	that	work	it	gets	easier,	but	that	doesn't	mean	it's	ever	done,	like	
you	can	check	off,	"I've	got	a	great	relationship	and	it's	never	anything	going	to	go	wrong	again."	
It's	just	that	now	you	have	better	tools,	better	communication,	you	work	through	things	faster.	
It's	always	something	to	keep	an	eye	on,	but	the	heavy	lifting	happens	at	first.	

Voiceover:	 Learn	more	about	us	at	Mirasee.com.	


