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outstanding
BENEFITS
After 30 days of
EMPLOYMENT
gain access to:

+your choice
of three health
insurance plans*

+dental and vision 
plan options*

Available to all full-time employ-
ees (30 hours per week) at a very 
favorable rate due to the size of 
company group. GPI® offers three 
plans to help you cover your family 
in accordance with need and bud-
get. Employees and employer share 
cost; however, GPI pays 70% or 
more of the monthly premium.

Employees have the option
to purchase dental and vision 
insurance coverage on a pre-tax 
payroll deduction.

After 90 days
of continuous 
EMPLOYMENT...

+PTO (paid time off)
GPI full and part-time employees 

begin accruing PTO from their first 
hour of employment (for use after 90 

days). The rate of accrual increases 
based upon years of service.

+educational
reimbursement
We believe strongly in developing 
our employees, therefore with 
supervisor approval and after 90 
days of continuous employment, 
employees are eligible for educa-

tional reimbursement. All fees for 
tuition and books are reimbursed 
for courses taken at approved in-
stitutions. 100% company paid with 
a “C” grade or better. (Maximum re-
imbursement per credit hour is based 
upon the credit rate at WSU.)

+company paid
life insurance*
Provided to all full-time employees. 
Maximum benefit is twice your annual 
earnings, not to exceed $200,000. 

*full-time employees eligible the 1st of the 
month, following 30 days of employment

+short term disability*
Commences on the 8th day of disability. 
Continues 26 weeks per disability. Pays 
60% of calculated weekly earnings.

+additional
coverage options*
GPI offers several types of insurance 
coverage that the employee can choose 
to purchase and pay for through payroll 
deduction. This includes additional term 
life, dependent/spouse term life, accident, 
critical care and long term disability for 
hourly employees.

+long term disability*
Commences on the 181st day of 
disability and continues per schedule 
based on your age at the time of the 
disability. Pays 60% of your basic 
weekly salary. Company paid for sal-
aried employees. Hourly employees 
can purchase coverage at an addi-
tional cost at open enrollment.

+paid holidays
Full and part-time employees receive
80 hours per calendar year of holiday pay 
to cover the major holidays. Depending 
upon your schedule, you will have up to 
8 days of holiday pay after 30 days of 
continuous employment.

+401K safe harbor
contribution, 3%
Employees have a 30-day eligibility wait 
prior to participation that begins on the 
first day of the following quarter:  Jan 1, 
April 1, July 1, and Oct . GPI contributes 
3% of an employee’s eligible gross earn-
ings into a 401K account, even if the 
employee chooses not to contribute into 
the plan. You are fully vested after your 
waiting period and may contribute up to 
the annual IRS maximum deferral limits.
(Quarterly entry dates.) 

After 6 months
of continuous
EMPLOYMENT...

+Flex Spending 
Account(s)
Pre-tax dollars may be set aside to 
cover eligible out-of-pocket health 
care and dependent care expenses. 
Minimum and maximum amounts 
apply. Employee paid.
(Quarterly entry dates.)

Effective Day One ᪳
PROFIT SHARING

  select positions get
100% company paid uniforms

A percentage of eligible earnings are 
paid to participating employees at the 
end of the fiscal year, based upon the 
profits of the company. ꜜYou must be 
employed on last day of ending Fiscal 
Year (March 31st).



production
Use your skills in assembly, 
injection molding, or CNC
machining to transform raw 
materials into useful products.

accounting
Evaluate company
finances and accounts.

sales
Develop customer
relationships through 
product support
and sales.

purchasing
Acquire goods and 
resources.

reliability
Make sure everything is
kept in working order.

warehouse
Manage inventories
and ship orders
to customers.

TEAM
connects

Each group
together
to make a

engineering
Conceptualize, design
and manufacture products 
and processes.



Great Plains Industries, Inc. is an equal 
opportunity employer. We consider 
applicants for all positions without 
regard to race, color, religion, sex, na-
tional origin, age, sexual orientation, 
disability, veteran status or any other 
legally protected status.

All benefits offered by GPI are sub-
ject to change and are governed by 
the published benefit plan offered 
by Great Plains Ventures, Inc. This in-
cludes and is not limited to waiting pe-
riods and employment qualifications.

GPI...a history and future of supplying useful, dependable 
and innovative products to our customers.

At Great Plains Industries, Inc., Quality Performance 
is a commitment to excellence by each employee. It is 
achieved by teamwork and continuous improvement. 
We are dedicated to being the leader in providing quality 
products and services in which we strive to exceed the 
expectations of our customers.

statementQUALITY

ourVALUES
INTEGRITY  

We do the right thing, in all 
situations and always.

INNOVATION  
We create solutions that best 
solve our customer’s needs.

HERITAGE 
We respect our tradition of 

entrepreneurial spirit.

USEFUL 
We create value for our 

customers, our employees and 
shareholders.

CONTINUOUS 
IMPROVEMENT 

We are in relentless pursuit of 
excellence.

CUSTOMER 
Our singular focus; we strive to 

always exceed expectations.

DEPENDABILITY 
We depend on each other;
our business partners can

count on us.

FAMILY LIFE 
We endeavor to balance all 

aspects of our lives.

PRIDE 
We are passionate in what we do; 

in all that we do.

statementMISSION



Founded in 1972, privately-held Great Plains 
Industries, Inc. is a globally respected leader 
that specializes in manufacturing high-
quality fuel transfer pumps, flowmeters and 
instrumentation systems for fluid transfer 
and liquid measurement markets. Through 
its GPI®, GPRO® and FLOMEC® brands, Great 
Plains Industries serves industrial, commercial 
and retail customers in numerous applications, 
including fuel, agriculture, chemicals, man-
ufacturing, construction, mining, oil & gas, 
marine and recreation.

GPI admires employee excellence, teamwork 
and continuous improvement—values you 
will immediately recognize in our products. 
Headquartered in the heartland of the U.S. 
with additional locations in Sydney and Mexico 
City, GPI’s Midwestern values celebrate
integrity, innovation, dependability and pride.

ourstory

To explore GPI’s
current career
opportunities, visit 
gpi.net/careers/

5252 East 36th Street North
K-96 & Oliver · Wichita, KS
316-686-7361

TO APPLY:
Only applications 
received online
will be accepted.


