
 

 

 
 

Howe Sound Soccer League 
 

CODE OF CONDUCT 
 
 

 
Article 1: GENERAL 
1.1 All Howe Sound Soccer League (HSSL) members have a duty and responsibility to conduct themselves 

appropriately while respecting the F.I.F.A. Laws of the Game, the HSSL Constitution, Bylaws, Code of 
Conduct and Code of Ethics, all of which have been made available for viewing on the HSSL website. 
 

1.2 The HSSL Code of Conduct complements the HSSL ‘ZERO TOLERNACE Policy’ (Article 2), and is intended 
to identify behavior that is deemed to be unacceptable and subject to the disciplinary action outlined in 
the HSSL By-Laws. 

 
Article 2: ZERO TOLERENCE 

2.1 The HSSL adheres to a ZERO TOLERANCE policy towards inappropriate behaviour in sport. 

2.2 HSSL do not condone any abusive, violent or harassing behaviour (as described in this Code of Conduct) 
by Players, Coaches, Spectators, Volunteers, Sponsors and Officials while participating or attending any 
event sponsored by or organized by the HSSL. 

2.3 Non-compliance with this code of conduct may result, at the discretion of the Executive Committee, in 
the addition to the specific fines and suspensions outlined in the HSSL By-Laws, the immediate ejection 
of the offending individual and/or team from further participation in any event sponsored or organized 
by the HSSL. 

2.4 All individuals participating in or attending an event sponsored by or organized by the HSSL are required 
to be aware of and understand this ZERO TOLERANCE policy. 

 

Article 3: PLAYERS 
Players are the most visible representatives of sport and must do their part to uphold the integrity of the game as 
it applies to HSSL.  
 
3.1 Players must never act in an unsportsmanlike manner and not engage in violent behavior, foul language, 

or offensive gestures.  
 

3.2 Players must work in a spirit of partnership to collaborate with all the stakeholders in soccer to align 
efforts to achieve shared objectives as may be communicated from time to time in the strategic plans of 
HSSL Executive Committee.  

 
3.3 Players must resolve conflicts in a professional and civil manner on issues that may be in dispute.  

 
3.4 Players must maintain and enhance the dignity and self-esteem of all individuals involved in soccer by:  



 

 

 
a. Demonstrating respect to individuals regardless of body type, physical characteristics, athletic ability, 

age, ancestry, color, race, citizenship, ethnic origin, place of origin, creed, disability, family status, 
marital status, gender identity, gender expression, sex, and/or sexual orientation;  

b. Complying with the HSSL Constitution, By-laws, Code of Conduct, Code of Ethics, and the directive of 
the Executive Committee. 

c. Directing comments or criticism appropriately and avoiding public criticism of HSSL participants;  
d. Demonstrating the principle of fair play, sport leadership, and ethical conduct;  
e. Treating individuals fairly and reasonably;  
f. Ensuring adherence to the F.I.F.A Laws of the Game;  

 
3.5 Demonstrate respect for the principle of “fair play”, specifically: 

  
a. Respect for both the letter and spirit of the rules;  
b. Respect for Match Officials and their decisions;  
c. Respect for opponents, including modesty in victory and composure in defeat;  
d. Maintenance of self-control at all times;  

 
3.6 Refrain from the use of power or authority in an attempt to coerce another person to engage in 

inappropriate activities; 
 

3.7 Promote the sport in the most constructive and positive manner possible;  
 

3.8 Respect the property of others and not willfully cause damage; and  
 

3.9 Adhere to all federal, provincial and municipal law.  
 
Article 4: EXECUTIVE COMMITTEE  
It is viewed that a participant in a position of authority or trust is held to a higher standard when going beyond 
the norms of proper behavior; i.e. behaving in an unsporting manner or not in the best interest of the game. 
Additionally, those persons should be aware of various rules, regulations, guidelines, and expectations within the 
soccer playing and administrative environment; and indeed, are furthermore charged with upholding and 
defending the same. Failure to act properly can be tantamount to unsporting or unethical behavior and brings the 
game directly into disrepute and can lead to legal charges. Therefore, Executive Committee Members must:  
 
4.1 Comply and be familiar with the various laws and governance documents that apply to their 

responsibilities;  
 

4.2 Act with honesty and integrity and conduct themselves in a manner which maintains the confidence of 
HSSL, its members and other stakeholders;  
 

4.3 Ensure that their organization’s financial affairs are conducted with due regard for all fiduciary and 
operational responsibilities;  
 

4.4 Conduct themselves openly, professionally, lawfully and in good faith in the best interests of HSSL; 
 

4.5 Be independent and impartial and not influenced by self-interest, outside pressure, expectation of 
reward, or fear of criticism;  
 



 

 

4.6 Behave with decorum appropriate to both circumstance and position, and be fair, equitable, considerate, 
and honest in all dealings with others;  
 

4.7 Keep informed about local, provincial, and national sport community happenings, and general trends in 
sport;   
 

4.8 Respect the confidentiality appropriate to the business at hand;  
 

4.9 Ensure that HSSL members are given sufficient opportunity to express opinions, and that all opinions are 
given due consideration and weight;  
 

4.10 Respect the decisions of the majority and resign if unable to do so; unless the decision of the majority is 
unlawful;  
 

4.11 Commit the time to attend meetings and be diligent in preparation for, participation in, and follow- up 
from such meetings. 

 
Article 5: MATCH OFFICIALS 
Match Officials play a critical role in ensuring the on-field integrity of the game and maintaining order and safety 
for all involved. They are the representatives of the ‘ FIFA Laws of the Game” and must respect those rules in the 
application of officiating. Match Officials must: 
  
5.1 Conduct themselves with dignity both on and off the field of play, and by example seek to inspire the 

principles of fair play in others;  
 

5.2 Adhere to all standards and directives established by Canada Soccer, International Football Association 
Board, FIFA, Canada Soccer, BC Soccer and the HSSL Code of conduct;  
 

5.3 Be neat in appearance and maintain a satisfactory level of physical and mental fitness;  
 

5.4 Study and enforce the current “FIFA Laws of the Game’ and any event-specific Rules and Regulations;  
 

5.5 Perform their designated duties, including attending organized clinics and lectures, etc. and shall assist 
their colleagues in upgrading and improving their standards of officiating, instructing and assessing;  
 

5.6 Honor any appointments accepted, unless unable to do so by virtue of illness or personal emergency;  
 

5.7 Not publicly criticize other Match Officials, players, Team Officials, Members, affiliated organizations or 
individuals; 
 

5.8 Not make any statement to the media (newspaper, television, radio, etc.) related to a match in which the 
match official has officiated, or to the performance of the players or other officials;   
 

5.9 Be fair, equitable, considerate, independent, honest, and impartial in all dealings with others;  
 

5.10 When writing reports, set out the true facts and not attempt to justify any decisions.  
 
 
 



 

 

Article 6: SPECTATORS 
Spectators are an all-important part of the game and necessary to maintain the sustainability of the game. In 
appreciating the game to its fullest potential, spectators are expected to behave in a manner that does not bring 
the game into disrepute and participate in ways that ensure a healthy and safe environment. Spectators must:  
 
6.1 Encourage players to abide by the rules and to resolve conflicts without resorting to hostility or violence;  

 
6.2 Respect the decisions and judgments of officials and encourage athletes to do the same; 

 
6.3 Respect and show appreciation to all competitors, and to the coaches, officials, and other volunteers who 

give their time to the sport; 
 

6.4 Refrain from entering the training or competition area and from interfering with any activities;  
 

6.5 Refrain from any negative or critical comments towards a Match Official.  
 
Article 7: HARASSEMENT 
Harassment is defined as any comment, conduct, or gesture directed toward an individual or group of individuals 
which is insulting, intimidating, humiliating, malicious, degrading or offensive, including conduct that is sexual in 
nature. Specifically, sexual harassment is defined as unwelcome sexual comments and sexual advances, requests 
for sexual favours, or conduct of a sexual nature. All Members and have a responsibility to:  
 
7.1 Refrain from any behavior that constitutes harassment. Generally, harassment is a behavior that persists 

over time. Serious one-time incidents can also sometimes be considered harassment. Types of behavior 
that constitute harassment include, but are not limited to: 

 
a. Written or verbal abuse, threats, or outbursts;  
b. The display of visual material which is offensive or which a reasonable person ought to know is 

offensive in the circumstances;  
c. Unwelcome remarks, jokes, comments, innuendo, or taunts;  
d. Leering or other suggestive or obscene gestures;  
e. Condescending or patronizing behaviour which is intended to undermine self-esteem, diminish 

performance or adversely affect conditions of participation;  
f. Practical jokes which cause awkwardness or embarrassment, endanger a person’s safety, or 

negatively affect performance;  
g. Any form of hazing;  
h. Retaliation or threats of retaliation against an individual who reports harassment;  
i. Bullying;  
j. Offensive or intimidating phone calls or emails;  
k. Displaying or circulating offensive pictures, photographs or materials in printed or electronic form;  
l. Psychological abuse;  
m. Words or actions which are known or should reasonably be known to be offensive, embarrassing, 

humiliating, demeaning or intimidating;  
n. Behaviour such as those described above that are not directed towards a specific individual or group 

but have the same effect of creating a negative or hostile environment.  
 

7.2 Refrain from any behaviour that constitutes sexual harassment. Types of behaviour that constitute sexual 
harassment include, but are not limited to: 

 



 

 

a Sexist joke; 
b. Sexual violence;  
c. Display of sexually offensive material;  
d. Sexually degrading words used to describe a person;  
e. Inquiries or comments about a person’s sex life, gender or gender expression;  
f. Unwelcome sexual flirtations, advances, requests, invitations or propositions;  
g. Inappropriate sexual touching, advances, suggestions or requests;  
h. Unwanted physical contact including, but not limited to, touching, petting, pinching, or kissing;  
i. Physical or sexual assault.  

 
Article 8: VIOLENT BEHAVIOUR 
Violence is defined as the exercise of physical force, that causes or could cause physical injury; an attempt to 
exercise physical force that could cause physical injury; or a statement or behaviour that it is reasonable to 
interpret as a threat to exercise physical force. All Members and have a responsibility to 
 
8.1 Refrain from any behaviour that constitutes violence. Types of behaviour that are applicable to this 

section include, but are not limited to: 
 

a. Verbal threats to attack;  
b. Sending or leaving threatening notes or emails;  
c. Making threatening physical gestures;  
d. Wielding a weapon;  
e. Hitting, pinching or unwanted touching which is not accidental or deemed to be generally accepted 

as a part of sport participation;  
f. Throwing an object in the direction of someone 

 
Article 9: DESCRIMINATON 
Discrimination is defined as the act of making unjustified distinctions between human beings based on the groups, 
classes, or other categories to which they are perceived to belong.  
 
9.1 Refrain from any behaviour that constitutes discrimination. Types of discrimination that are applicable to 

this section include, but are not limited to: 
 

a. Race; 
b. Gender; 
c. Age; 
d. Sexual orientation; 
e. Disability; 
f. Marriage & civil partnership; 
g. Pregnancy and maternity; 
h. Religion or belief 

 
 
 
 
 
Adopted October 7, 2020 
 
 



 

 

 
 
On behalf of the Executive Committee: 
 
 
 Kim Stanley (HSSL Vice President) 
 
 
 Paul Fleming (HSSL Secretary) 
 
 
 Michael Heinrich (HSSL Treasurer) 
 
 
 Darren Spence (Appointed Committee Member) 
 


