
WARMAN MINOR HOCKEY ASSOCIATION 
http://warmanwildcats.com 

1 | P a g e 

REFEREE AND LINESMAN CODE OF CONDUCT AGREEMENT 

It is the intention of this agreement to promote responsible behavior and respect for all participants within the 
Warman Minor Hockey Association (WMHA). All active Referees must sign this agreement stating that they will 
observe the principles of the Conduct Agreement before being allowed to participate in the WMHA. 

REFEREE AND LINESMAN CONDUCT CODE: 

I will: 
1. Treat everyone fairly within the context of their activity and treat all hockey participants with due respect and

encourage all officials to maintain a high standard of self-discipline.
2. Consistently display high personal standards and project a favorable image of their sport and

officiating.
3. Refrain from public criticism of participants and fellow officials.
4. Abstain from the use of drugs, alcohol and tobacco products while involved with ALL WMHA activities;
5. Refrain from the use of profane, insulting, harassing or otherwise negative and offensive language in the

conduct of officiating duties.
6. When in a leadership role ensure the safety of the officials with whom they work.
7. Respect participants’ and other official’s dignity; verbal or physical behaviors that constitute harassment or

abuse are unacceptable.
8. Wear proper attire at all games – Black pants (no jeans), Referee’s jersey, black helmet with ½ shield (CSA

approved), black skates with white laces and whistle.
9. Enforce the rules of the game as outlined by HOCKEY CANADA, SK HOCKEY, and WMHA
10. Ensure that the game sheet is properly filled out.
11. Act as an ambassador for WMHA while traveling and officiating out of town games.
12. Ensure availability is accurately maintained.
13. I have read and understand the Referee Discipline document found on the WMHA website

By reading this document, I agree to abide by the principles of the CODE OF CONDUCT AGREEMENT as set 
by WMHA and supported by Hockey Canada. I also agree to abide by the Bylaws, Policies, Rules and 
Regulations as set out by the WMHA.  
I realize that any breach in the above-mentioned agreement, bylaws and policy may result in 
disciplinary action as follows: 

a. A verbal reprimand
b. A written reprimand
c. A suspension from participation in or at specific and defined Association activities, or a complete

suspension from participation in or attendance at all Association activities
d. Expulsion or a combination of any or all
e. Depending on the severity of the incident, the Executive may choose to bypass any or all levels
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WMHA – DISCIPLINE BREAKDOWN

1. If the Referee-In-Chief determines that you are to be fined, you will receive a “Notice of
Discipline” and a fine amount on the summary page attached to your cheque.  This summary
page will outline when and for how much you were fined.  

2. If the Referee-In-Chief determines that you are going to be suspended, you will receive a
“Notice of Discipline” via mail and / or email.  This notice will outline when and why you were
suspended, the duration of your suspension and any other fines that may have occurred
leading up or resulting in your suspension.  

 
3. If you feel there are extenuating circumstances that the Referee-In-Chief should know about

and you want to appeal the decision of the Referee-In-Chief, see below:
a. You must fill out an “Appeal Form” and return it to the address on the form/letter within

10 days of when you receive a “Notice of Discipline”. 
b. When the Referee-In-Chief receives your appeal, they will investigate with guidance

from the executive and review the original decision as well as consider any new
information that you have provided. 

c. They will then decide on whether the appeal is valid and choose to:   
Leave the fine in place 
Reduce the fine or suspension 
Eliminate the fine or suspension  

d. When this decision is made you will be notified via mail and/or email.

4. Please see the next page for a breakdown of actions and/or offences that will result in
disciplinary action.

5. Please note that this discipline policy applies to any activity scheduled by WMHA including but
not limited to regular season games, 4 on 4 games, tournaments and exhibition games.
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I have read and understood the Referee Discipline
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