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This policy is Hawaii Soccer Association’s (HSA) policy that applies to all HSA “Covered 
Personnel” as defined in the Safe Soccer Framework Handbook. 
 
HSA is committed to maintaining an environment that is free from all forms of discrimination, 
including harassment on the basis of any legally protected status.  Accordingly, HSA does not 
permit any form of unlawful harassment, discrimination or intimidation by anyone.  Protected 
status includes race, color, age, religion, marital status, sex, ancestry, national origin, 
citizenship, veteran’s status, pregnancy, disability, sexual orientation, protected activity, or any 
other characteristic protected by federal, state, or local law.  This policy also prohibits 
harassment on the basis of the protected status of an individual’s relatives, friends or 
associates.  
 
HSA is also committed to maintaining an environment that is free from all forms of sexual 
abuse, sexual misconduct, emotional misconduct, physical misconduct, bullying and hazing. 
Any violation of this Policy by Covered Personnel may subject the Covered Personnel to 
disciplinary action.  
 
 
Section I – Harassment 
 
Harassment consists of unwelcome conduct, whether verbal, physical or visual, that is based 
upon a person's protected status. HSA will not tolerate harassing conduct that affects an 
individual's performance, or safety, or that creates an intimidating, hostile, or offensive 
environment.  
 
Among the types of conduct prohibited by this policy are epithets, slurs, negative stereotyping or 
intimidating acts based on an individual's protected status and the circulation or posting of 
written or graphic materials that show hostility toward an individual because of his or her 
protected status.  
 
Prohibited conduct can also include jokes, kidding, or teasing about another person's protected 
status. Harassing conduct is unlawful. This Policy forbids harassing conduct even when it does 
not rise to the level of a violation of law. 
 
 
Section II – Sexual Harassment 
 
Sexual harassment deserves special mention. Unwelcome sexual advances, requests 
for sexual favors, and other verbal, written, or physical conduct of a sexual nature 
constitute sexual harassment when: 
 

• submission to such conduct is made either explicitly or implicitly a term or condition of 
the individual's employment; 
 
• submission to or rejection of such conduct by an individual is used as the basis for an 
employment decision affecting that individual; or 
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• such conduct has the purpose or effect of unreasonably interfering with an individual's 
work performance and creating an intimidating, hostile, or offensive working 
environment. 

 
Sexual harassment may involve individuals of the same or different gender. It may also occur 
between individuals of any employment status.  
 
Examples of conduct which may constitute sexual harassment and are prohibited by this Policy 
include, but are not limited to: 
 

• unnecessary touching, patting, hugging, pinching, or brushing against a person's body; 
• staring, ogling, leering, or whistling at a person; 
• continued or repeated verbal abuse of a sexual nature; 
• sexually explicit statements, sexual flirtations, advances, propositions, subtle pressure 
for sexual activity, comments, questions, jokes, or anecdotes; 
• graphic or degrading comments about a person's clothing, body or sexual activity; 
• sexually suggestive objects, cartoons, posters, calendars, or pictures in the workplace; 
• suggestive or obscene letters, notes or invitations; 
• harassing use of electronic mail, electronic or instant messaging, or telephone 
communication systems; or 
• other physical or verbal conduct of a sexual nature 

 
 
Section III – Racial, Religious, or National Origin Harassment 
 
Racial, religious, or national origin harassment deserves special mention as well, and is 
expressly prohibited by HSA. Racial, religious, or national origin harassment includes 
any verbal, written, or physical act in which race, religion, or national origin is used or 
implied in a manner which would make a reasonable person uncomfortable. Examples 
of race, religious or national origin harassment may include, but are not limited to: 
 

• jokes, which include reference to race, religion, or national origin; 
• the display or use of objects or pictures which adversely reflect on a person's race, 
religion, or national origin; or 
• use of pejorative or demeaning language regarding a person's race, religion, or 
national origin. 

 
 
Section IV – Child Sexual Abuse 
 
Any sexual activity with a child is prohibited. This includes sexual contact with a child 
that is accomplished by deception, manipulation, force or threat of force, regardless of 
the age of the participants, and all sexual interactions between an adult and a child, 
regardless of whether there is deception, or the child understands the sexual nature of 
the activity. 
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Section V – Sexual Misconduct 
 
Any sexual interaction between an athlete and an individual with evaluative, direct or 
indirect authority is prohibited. Such relationships involve an imbalance of power and 
are likely to impair judgment or be exploitative.  
 
 
Section VI – Emotional Misconduct 
 
Emotional misconduct in all forms is prohibited. Emotional misconduct is a pattern of deliberate, 
non-contact behavior that has the potential to cause emotional or psychological harm to another 
person. Non-contact behaviors include verbal acts, physical acts, or acts that deny attention or 
support; or any act or conduct described as emotional abuse or misconduct under federal or 
state law (e.g. child abuse, child neglect). Emotional misconduct does not include 
professionally-accepted coaching methods of skill enhancement, physical conditioning, team 
building, appropriate discipline or improving athletic performance. 
 
 
Section VII – Physical Misconduct 
 
Physical misconduct in all forms is prohibited. Physical misconduct is defined as contact or 
non-contact conduct that results in, or reasonably threatens to, cause physical harm to another 
person; or any act or conduct described as physical abuse or misconduct under federal or state 
law {e.g. child abuse, child neglect, assault). Physical misconduct does not include 
professionally-accepted coaching methods of skill enhancement, physical conditioning, team 
building, appropriate discipline or improving athletic performance. For example, hitting and 
punching are well-regulated forms of contact in combat sports, but have no place in soccer. 
 
 
Section VIII – Bullying 
 
Intentional, persistent and repeated pattern of committing or willfully tolerating physical and non-
physical behaviors that are intended, or have the reasonable potential, to cause fear, humiliation 
or physical harm in an attempt to socially exclude, diminish or isolate the targeted athlete(s), as 
a condition of membership are prohibited. Bullying does not include group or team behaviors 
that (a) are meant to establish normative team behaviors, or (b) promote team cohesion. 
 
 
Section IX – Hazing 
 
Coercing, requiring, forcing or willfully tolerating any humiliating, unwelcome or dangerous 
activity that serves as a condition for (a) joining a group or (b) being socially accepted by a 
group’s members are prohibited. Hazing does not include group or team activities that (a) are 
meant to establish normative team behaviors or (b) promote team cohesion. 
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Section X – Reporting 
 
10.1 General.  HSA’s Reporting Policy is a key part of its SafeSport Program and an effective 
reporting policy is crucial to preventing abuse.  Section IV of the SafeSport Handbook contains 
specifics on the Reporting Policy. 
This policy requires that every employee or volunteer of any HSA Member Program must report 
(1) actual or perceived violations of the SafeSport Program Handbook, (2) any violations of the 
policies prohibiting Sexual Abuse, Physical Abuse, Emotional Abuse, Bullying, Threats and 
Harassment, and Hazing, and (3) suspicions or allegations of child physical or sexual abuse to 
the appropriate representatives. 

10.2  Reporting Contacts. Reporting may be made anonymously and that no direct fees or other 
cost is involved in making a report. HSA prohibits retaliation against individuals making good 
faith reports of misconduct. 
 
 A. Contact 9-1-1 if you are having a life-threatening emergency.  
 
 B.  To make a report to HSA, contact any member of the HSA Board of Directors.  
Contact information for the HSA Board of Directors can be found on the webpage: 
www.hawaiisoccerassociation.com.  
 
 C.  Contact your local authorities if you have a reasonable suspicion that child sexual 
abuse or neglect has occurred. All reports of child abuse or sexual assault of a minor must also 
be reported to local authorities. Reports of abuse not involving a minor may also be reported to 
local authorities. 
 
 D.  All reports involving sexual abuse and misconduct must be reported to the U.S. 
Center for SafeSport. Reports to the U.S. Center for SafeSport may be made by (1) completing 
an online report to the U.S. Center for SafeSport at https://www.safesport.org/report-a-
concern, or by (2) calling 720-524-5640. 
 
 
Section XI – Training and Education 
 
All Covered Personnel that have contact with minors must successfully complete the U.S. 
Center for SafeSport training every year. The U.S. Center for SafeSport training can be 
accessed at http://training.safesport.org/. 

http://www.hawaiisoccerassociation.com/
https://www.safesport.org/report-a-concern
https://www.safesport.org/report-a-concern

