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1. Objectives 
 

A. The Humboldt Minor Hockey Association (the “HMHA”) shall provide opportunity for and 
encourage maximum participation in hockey for all players eligible to play in Humboldt within 
Hockey Saskatchewan and Hockey Canada framework. Hockey Saskatchewan and Hockey Canada 
rules and regulations are to be followed at all times. 

B. The emphasis of HMHA shall be on the players:  
i. having fun 

ii. developing character 
iii. developing hockey skill 

  

2. Members 

A. The annual player HMHA registration fee includes membership fees for parents or guardians, of 
players.  

B. Any person wishing to pay the prescribed membership fee of $5.00 may become a member of the 
HMHA 

C. The term of Membership will be for the current hockey season, commencing on July 1st in the 
present hockey season, and continuing until June 30th of the present hockey season. 

D. A member may be suspended or re-instated by a majority vote at a meeting of directors.  

E. Membership fees are waived for Non-Parent Volunteers (Coach, Asst Coach, Manager, etc.) 

 

3. Officers 

A. The HMHA Board of Directors shall consist of a minimum of 10 and a maximum of 17 members.  

B. The Officers of the HMHA shall be selected from among the Board of Directors. Board positions 
will be renewed annually and will be elected using the same process as nominations to the board 
(see D. Nominations). Positions may include: 

i. President 
ii. Past or Vice-President 

iii. Treasurer 
iv. Secretary 
v. U7 Rep  

vi. U9 Rep  
vii. U11 Rep 

viii. U13 Rep  
ix. U15 Rep 
x. U18 Rep 

xi. Equipment Rep  
xii. Ice Scheduling  

xiii. Girls Hockey 
xiv. Broncos Rep 
xv. Webmaster 

xvi. Referee & Chief  
xvii. League Rep  

xviii. Coaches rep  
xix. City Rep 



3 
 

xx. Clothing Coordinator  

x x i .  AA Coordinator 
x x i i .  B y l a w s  a n d  R e g u l a t i o n s   

 

C. Elections 

i. The Directors shall be elected from the membership, at the annual meeting 
and shall hold office for a 2-year term. 

ii. In the event of a vacant position, the Directors may, by 2/3 vote of the 
Directors, fill the vacant position for a term no longer than the next 
membership meeting 

 

D. Nominations 

i. The nominating committee of 3 or more shall be appointed by the current Directors  

ii. Nominations may be presented from members at the annual meeting. 

iii. Directors whose term ends (2 yrs.) and whom wish to return to the Board of Directors 
must be elected to the Board, following the same process as all new nominees 

iv. If the total number of continuing Board members (those who’s term has not expired), 
plus the new nominees, is less than 17, nominees are to be individually voted in by 
show of hands, i.e. President: All in favor of “x” for a position to the board. (Majority 
wins) 

v. If the total number of continuing Board members and new nominees exceeds 17, 
then voting upon the nominees for a Board position shall be completed by ballot. 
Each nominee will be given the opportunity to introduce themselves and provide the 
membership with a short summary of why they should be elected to the Board. The 
membership will be instructed to vote for as many nominees as there are vacant 
positions on the Board, to reach a Board of 17 people (3 vacant positions 7 nominees, 
a valid ballot must only include 3 names). Successful nominees must receive a 
majority vote or a revote is to be done. Ballots are counted by the “Tellers 
Committee”. The Tellers Committee will be 3 returning Directors and will be 
appointed by the board prior to the AGM. 

 

4. Meetings 
 

A. Membership meetings 

i. An annual membership meeting shall be held each year prior to June 30. 

ii. Notice of the annual meeting will be provided to the membership 2 consecutive 
weeks prior to meeting date. Advertising should be appropriate (i.e. website, email 
membership, radio spots etc.) 

iii. In accordance with Section 133 of the Non-Profit Corporations Act, 5% of the 
members may requisition a special meeting.  

iv. A quorum at the membership meeting is the number of members present at the 
meeting, regardless of how many members are actually present. 

v. Meetings shall be conducted using a specified rules of order book (Roberts Rules). 
Have reference (online) available at meeting. 
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B. Director meetings 

i. The Directors shall meet at least once every 2 months during hockey season. 

ii. A quorum of the Directors shall consist of 1/2 of the total number of Directors 
elected including the president or vice-president. 

iii. Any 5 directors may call a special Directors meeting to deal with a specific issue 
only. A letter of notice to the president must include the purpose and 5 
signatures. The 5 signing members must attend the special meeting, so called, 
or the meeting is void. The president must call the meeting within 5 days of 
the notice and an invitation with purpose must be provided to all Directors to 
attend if they wish. 

 
 

5. Duties of the Officers 
 

A. President and Vice-president 

i. The president shall preside at all Director and membership meetings, and shall act as 
Chairperson, and call all such meetings. 

ii. The president may be an ex-officio member of all committees. 

iii. In the absence of the president the Vice-president assumes these duties. 

iv. The president shall only be entitled to vote when the vote is by ballot or the vote is 
a tie. 

 

B. Secretary 

i. Keep records of all minutes of meetings of the association. 

ii. Conduct correspondence and announcement of meetings as required.  

iii. Be custodian of all books and documents of the association. 

iv. Secure and update all bylaw books, namely Hockey Canada, Hockey Saskatchewan 
and HMHA. 

v. Maintain and update all current regulations as required in the policy manual of the 
association. 

vi. Notify Hockey Saskatchewan of Directors elected annually.  

vii. Notify Hockey Saskatchewan of suspensions as required. 

viii. Prepare and distribute Tryout Camp packages for Team staff 

 

C. Treasurer 

i. Cause to be collected and receive all monies and fees. 

ii. Receive and check all invoices and issue the cheques in payment –subject to the 
approval by the Directors. 

iii. Have financial statement reviewed by an independent accounting firm  

iv. Be bondable 
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v. The treasurer shall provide a monthly updated financial report for the Directors. 

 

D. Signing officers  

i. Shall be any 2 of the following: treasurer, president, vice-president or secretary. 
Double signature required. 

 

6. Duties & Powers of the Directors 
 

A. To conduct the business of the association in its entirety, authorize all expenditures and 
have control of all minor hockey personnel registered within the association. 

B. To ensure that all personnel of the association exercise fair and sportsmanlike conduct in 
promoting the game of hockey for players and the association. The Directors may take 
any action necessary to encourage and promote this policy. 

C. To replace any Director who in the opinion of the Board is not carrying out their duties. 
The removal must be approved by a majority vote of the Board of Directors, excluding the 
Director at issue. 

D. The Directors shall govern the selection of all managers and coaches of all teams within 
the association. 

E. No Director shall be eligible to vote on any financial request, protest or suspension 
involving a team, league or individual with which he is associated; nor will he be eligible 
to serve on any special committee investigating such matters. 

 

7. Operating Regulations 
 

A. The Directors shall establish and maintain an Operating Regulations manual to govern the 
day-to-day affairs of the association. 

 
B. The Operating Regulations shall include regulation with respect to the following matters:  

i. Executive Limitations 
ii. Executive Member Dismissal 

iii. Alcohol and Illegal Drug Use 
iv. Harassment and Abuse 
v. Codes of Conduct 

vi. Complaints, Dispute Resolution and Disciplinary Action 
vii. Criminal Record Checks  

viii. Registration 
ix. Equipment Guidelines 
x. Coach Selection 

xi. HMHA Team Selection and Draft Rules 
xii. Tier 1 and AA 

xiii. Team/Parent Meetings 
xiv. Coaches/Manager Meetings 
xv. Release Procedure 

xvi. Fundraising 
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xvii. Affiliated Players 
xviii. Team Officials 

xix. Committee Structure 
xx. Alternate Associations Members’ Conduct 

xxi. Over-age and Under-age Players 
xxii. Co-ed Dressing Room 

xxiii. Social Networking 
xxiv. Goaltenders 
xxv. Other Regulations as required 

 

C. The Operating Regulations, as may be amended by the association from time to time, 
are deemed to be incorporated herein by reference, and shall have the same force and 
effect as all bylaws of the association.  

D. Amendment, repeal or revision of the Operating Regulations must be approved by 2/3 
vote of the Board of Directors semi-annually at meetings held in August and February 

E. Any amendment, repeal, or revision of the Operating Regulations must be submitted 
to the members at the next meeting of the members, and the members by majority 
vote of members present at the meeting, may confirm, reject or amend the Operating 
Regulations. 

F. Any amendment, repeal, or revision of the Operating Regulations is effective from the 
day of the resolution of the Directors until it is confirmed, amended, or rejected by the 
members pursuant to section 7 (E). 

 

 

8. Amendments to the Bylaws 
 

A. The Directors may, by resolution of 2/3 of the Directors, make, amend, or repeal any 
bylaws that regulate the activities and affairs of the association.  

B. In accordance with section 90 of the Non-Profit Corporations Act, any amendment, repeal, or 
revision of the bylaws must be submitted to the members at the next meeting of the members, 
and the members by majority vote of members present at the meeting, may confirm, reject or 
amend the bylaws. 

C. Pursuant to Section 90 of the Non-Profit Corporations Act, any amendment, repeal, or 
revision of the bylaws is effective from the day of the resolution of the Directors until it is 
confirmed, amended, or rejected by the members pursuant to section 7 (D). 

D. The bylaws shall be amended only at the annual spring membership meetings of the 
association. Notice in writing regarding proposed amendments to the bylaws must be 
given to the secretary of the association. Notice of proposed amendments must be 
advertised on the HMHA website for 2 consecutive weeks prior to the annual meeting. 
Any amendment to the Bylaws of the association must be approved by majority vote of 
the members present at the meeting.  
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9. Dissolution 

 

A. In the event of dissolution of the HMHA all funds and other assets shall be donated to 
local charitable non-profit organizations. 

 


