Registered Massage Therapist (RMT) Agreement
This Agreement made this ____day of the ____, 2007 between:

Hampton Wellness Center of the city of Ottawa (hereinafter referred to as “the Doctors”)









OF THE FIRST PART

-and-

_______________________________
Registered Massage Therapist (hereinafter referred to as “the RMT”)
OF THE SECOND PART

Whereas RMT has expressed his/her intent and desired to become an independent contractor with the Doctor using the massage office facilities of Hampton Wellness Center.  

Now therefore this agreement witnesseth that in consideration of the terms, conditions, premises and covenant contained herein, and other good and valuable consideration, (the receipt and sufficiency of which is hereby acknowledged) the parties hereto agree as follows:

Whereas the clinic is a massage clinic located at 1419 Carling ave, suite 201, Ottawa, On, K1Z 7L6.  With a telephone number of 613-725-9559;

And whereas the RMT is licensed in the province of Ontario and is desirous of entereing into an association with the clinic in the providing of massage therapy services at the above clinic;

Therefore, this agreement witnesses that, in consideration of the mutual covenants and agreements herein contained and subject to the terms and conditions hereinafter set out the parties hereto set out as follows; 

1. Equipments, supplies and furnishings to be provided by the clinic:

a) Subject to 1(c) below, the clinic agrees to purchase and make available at no extra charge to the RMT:
i) massage table

ii) lotions
iii) linens (sheets/ head rest covers), towels, pillow cases
iv) medical gloves, finger cots, face masks

v) laundry services
vi) office supplies (ie: pens, paper, folders, receipt books, ink for printer…)

vii) computer, office desk and chair, printer, photocopier, fax machine

viii) business cards (see subsection 2 (?)

ix) internet and phone (excludes long distance phone calls)
x) interact machine (POS)
xi) filling cabinets and software (EasyTabs)

xii) surround sound system

xiii) heating, hydro, electricity

xiv) security alarm system

xv) cleaning service (by monthly)

xvi) liability insurance for the premises 

It is acknowledged by the clinic that the above equipment will be subject to normal wear and tear, and therefore will be replaced if necessary.

b) the clinic agrees to make available to RMT, for the exclusive use of RMT, a clean room to be used for breaks, paperwork and for the storage of RMT supplies; and to also provide a quiet environment for the use of massage therapy services as per Subsection 4 h) 

c) the clinic agrees to supplies equipment and materials set out in 1 a) and b) for consideration and in accordance with subsection (?)

2. Supplies to be provided by the RMT:

i) appointment book

ii) business cards

iii) heating pads
iv) pillows/bolsters

v) massaging stool

vi) blood pressure cuff

vii) blanket

viii) decorations for your room
ix) any other items required for the practice of massage therapy not mentioned in subsection 1.

3. Records

a) All files and records relating to the services provided by the RMT are at all times to be the property of the patient/client to whom such services were provided. Both the clinic and RMT shall safeguard patient/client files in accordance with the standard of practice of the college of massage therapists of Ontario (CMTO).  RMT will have unrestricted access to patient/client files for which they may be providing treatments. 

b) Should both parties share the treatment of the same patient/client, each therapist will maintain there own files any confidential information shared will be with the verbal consent of the patient/client

c) Upon termination of this agreement all files and records of the patient/client will remain at HWC.  According to the CMTO standard of practice all patient/client will be notified by a letter announcing the RMT’s departure; this letter being produced and mailed out by HWC.
4. Covenants by RMT

a) All pamphlets and information materials to be placed in the reception area of the clinic, office furnishing, and any additions to or enhancements of RMT’s work area must firstly be approved by HWC.

b) Shall not use any treatment modalities that are outside the scope of practice and code of ethics of the CMTO.  

c) Shall at all times conduct themselves and carry out the services to be provided in a professional standard in keeping with the standards of the clinic.  Without limiting the generality of the foregoing, all services, personal attire, office furnishings, conduct and image projected with the office and local community by RMT will be professional and in keeping with the standards established and historically enjoyed by the clinic.

d) Shall provide proof of registration with the CMTO and proof of professional liability insurance for a minimum of $2 000 000. They will also maintain in good standings with the CMTO standards of practice and follow RHPA regulations.  Shall notify HWC immediately about any changes in his/her status as a member in good standings and/or about any complaints made to any organization or association arising out of his/her massage therapy practice 
e) Shall be responsible for all their own appointment bookings and cancellations

f) Shall be responsible for collection of payments for services provided by RMT.  Methods of payment include Credit Cards, debit cards, gift certificates, cash or cheques (cheques are to be made out to HHCC)
g) Acknowledges that all health care products carried by HWC are sold exclusively by HWC and the RMT shall not be permitted to sell any health care products that are similar in nature or competitive with the health care products carried by HWC
h) Shall be present at HMT at least once a day from Monday to Friday and Saturdays will be alternated between therapists.
	Monday
	Tuesday
	Wednesday
	Thursday
	Friday
	Saturday
	Sunday

	8-2
	8-2
	8-2
	8-2
	8-2
	8-12
	Off

	3-8
	3-8
	3-8
	3-8
	3-8
	1-5
	Off


i) To provide HWC with prompt written notice upon discovery of any accident, injury, damage to the premises or any of the systems within the premises including sprinkler system, natural gas systems, heating systems, telephone systems, electrical systems and any other systeos on the premises.
j) To provide public talks regarding their profession, participate in all external marketing events; three of which are the Golf Show, Kids day International, Woman’s Show; be present in the Chiropractic office giving chair massages at least 2x/week
k) Shall give two weeks notice prior to taking vacation.  Four weeks per year will be allowed for vacations, separated in such a way that only one week can be taken every three months.
l) In the event that the RMT requires to take more than 30 days off consecutively, he/she will be required to find a locum with the same professional qualifications as the RMT in question for the purpose of maintaining the practice.  HWC reserves the right to determine whether the locum nominated by the RMT is acceptable and for this purpose HWC shall be able to exercise an option to reject the locum nominated by the RMT without reason.
m) Upon giving 2 months notice RMT’s must maintain professional behavior for the remaining of their term
5. Terms of Agreement
a) The term of this agreement shall be ongoing commencing from ________, 200__

b) RMT’s will practice under exclusive rights in order to focus their efforts on growing their practice at HWC.

c) RMT agrees that the space in which they practice is on a non-exclusive basis, which means that HWC can hire another RMT to work in the same room 
d) This agreement will automatically renew continually unless sixty days notice of termination is given by either party to the other.  
e) RMT agrees to the extent that any provision within this agreement is revised with respect to such subsequent term, such revision must be done in writing
f) RMT will not for one year following the termination of this agreement; work within 5 km radius of 1419 Carling ave, Ottawa, On, K1Z 7L6 as an RMT

g) RMT agrees that following the termination of this agreement he/she will not disclose directly or indirectly, at any time, to any person, firm or business entity any information concerning the clients of HWC , except as necessary for the purpose of his/her obligation to his/her professional association and under the Income tax Act
h) RMT agrees that all information concerning patients/clients conditions and professional services performed for a patient/client, including without limiting, all clinical, personal and financial information shall remain the property of HWC.  This means all files, charts, electronic records or other information concerning any patient/client treated by RMT, or copies of them, shall not at any time be removed from HWC; unless the patient/client requires them for medical or insurance reasons or to be used in a court of law
i) RMT also agrees that all linens, lotions and massage tables shall not be removed from the premises even temporarily

j) HWC will endorse massage therapy to all existing patients and new patients with HMT pamphlets (produced and paid by HWC).  In exchange, RMT’s shall endorse chiropractic care at HWC with a health pass for a complimentary spinal check-up to all new clients (produced and paid for by HWC)
k) It is encouraged that all RMT’s are to be under chiropractic care at a reduced fee of 15.00$ per adjustment at HWC.  In return RMT’s will massage HWC staff at a rate of 30$/30 mins, 40$/45mins, 50$/hour.

6.  Massage Therapist Compensation

a) RMT will start with a three months trial period which they will receive a 50/50 split with a minimum of 500$ which will be paid to HWC and capped at 1000$
b) After the 3 month period the split will change to 60/40 with a minimum of 750$ and will be capped at 1000$ until the sixth month;
c) Where the split will remain 60/40 and the minimum rent will change to 1000$ and the cap will increase to 1500$.

d) After the caps are reached the RMT will collect 100%  of all remunerations 
e) Split, minimum and cap will remain the same from the seventh month until the twenty third month;

f) When the RMT achieves a goal of 25 patients/clients per week (equals 100/month) for 3 consecutive months or reaches the 24th month then the minimum will increase to 1250$ and the cap to 2000$.  At which point the RMT’s compensation plan will then be locked in for the existence of the contract.
g) RMT’s will be paid bi-monthly by HWC on Tuesdays, they will have to submit a spread sheet of all monies collected every Friday to HWC (spreadsheet will be pre-set and provided by HWC).  HWC has the right to verify RMT’s appointment book in order to cross reference with the spreadsheet.
	Months
	Split
	Minimum
	Ceiling
	
	

	1
	50/50
	500
	1000
	
	

	2
	50/50
	500
	1000
	
	

	3
	50/50
	500
	1000
	
	

	4
	60/40
	750
	1000
	
	

	5
	60/40
	750
	1000
	
	

	6
	60/40
	750
	1000
	
	

	7
	60/40
	1000
	1500
	
	

	8
	60/40
	1000
	1500
	
	

	9
	60/40
	1000
	1500
	
	

	10
	60/40
	1000
	1500
	
	

	11
	60/40
	1000
	1500
	
	

	12 to 23*
	60/40
	1000
	1500
	
	

	24
	60/40
	1250
	2000
	
	


*see section 6 subsection (f)

7. Termination
a) HWC may terminate this agreement at any time by providing written notice to the RMT. The grounds for termination may be based on any of the following:

i) 
professional negligence

ii) 
professional misconduct

iii)
revocation of registration as an RMT

iv)
breach of any of the terms, conditions, requirements or provisions set out in this agreement

v) 
cannot provide proof of liability insurance for two million dollars (proof of renewal must also be provided every year to HWC)

vi)
be adjucated bankrupt

b) In the event the RMT wishes to terminate this agreement at any time during the term hereof, RMT agrees to provide notice of 60 days in writing to HWC
c) After the notice is given the RMT agrees to comply and follow all of the provisions stated in sections 4-5

8. Legal relationship between HWC and the RMT

RMT agrees that they are, for all legal intents and purposes, to be considered a lessee of a portion of the premises of the clinic. RMT is a separate business co-located with the clinic and has no authority to bind or attempt to bind the clinic in any manner or form whatsoever or to assume or incur any obligation or responsibility, expressed or implied on behalf of or in the name of HWC.  This agreement shall not be construed so as to constitute RMT a partner, joint venturer, agent or an employee of the clinic for any purpose whatsoever. RMT shall use their own name in obtaining or when executing contracts or making purchases, so that the transactions shall clearly indicate that they are acting on their own behalf and not on behalf of HWC.

9. Confidentiality clause

a) 
RMT recognizes ans acknowledges that HWC possesses certain confidential 

information that constitutes a valuable, special and unique asset.  As used herein, the term “includes all information and materials belonging to, used by, or in the possession of HWC relating to its products, processes, services, technology, inventions, patents, ideas, contracts, financial information, developments, business strategies, pricing, current and prospective customers, marketing plans and trade secrets of every kind and character, but shall not include a)information that was already within the public domain at the time the information is acquired by RMT, or b) information that subsequently becomes public through no act or omission of the RMT

b) RMT agrees that all of the confidential information is and shall continue to be the exclusive property of HWC, whether or not prepared in whole or in part by the RMT and whether or not disclosed to or entrusted to RMT’s custody

10.  General provisions

a) the parties agree that this written instrument embodies the entire agreement and that no understandings or agreements, verbal or otherwise, exist between the parties except as herein expressly set out

b) The parties agree that the laws of the Province of Ontario shall apply to this agreement

11.
IN WITNESS WHEREOF the parties hereto have set their hands and seals as of _____day of_________, 200___

___________________________________


_____________________

WITNESS






DATE

__________________________________


_____________________
RMT







DATE

__________________________________


_____________________

DR. MIKE REID





DATE
