
You Can Take These Tax Deductions for Long-Term Senior Care
Tax season is here, and for many seniors and family caregivers of elderly loved ones, it can be a stressful time of year. No one likes to be hit 
with a big tax bill, and for elderly folks living on a fixed income, keeping costs down is crucial. For seniors, deductions for certain medical 
expenses, including some long-term care and assisted living expenses, are among the biggest tax-saving opportunities. And in some cases, 
family caregivers of older adults can include related expenses in their own tax deductions. Since every personal situation is different, assisted 
living residents or family caregivers should consult with a tax advisor about which deductions they can make. That said, here are some of the 
key things to know when it comes to deducting medical and assisted living expenses.

How much can you deduct? To deduct medical expenses from your taxes, 
you must be eligible to itemize your deductions on Form 1040, Schedule 
A. The itemized expenses also need to fall under the IRS definition of 
qualified expenses. Taxpayers who are 65 or older or with a spouse 65 or 
older can deduct medical expenses that exceed 7.5% of their adjusted 
gross income (AGI). (For those under 65, expenses must exceed 10% of 
AGI.) So, if your AGI is, say, $60,000, 7.5% of that is $4,500, and if you have 
$7,000 in medical expenses, you can deduct $2,500.

Which medical expenses are deductible? Tax benefits from the IRS 
apply to out-of-pocket medical expenses not reimbursed by insurance. 
Individuals can deduct qualifying expenses such as preventive care, 
treatments, surgery, and dental and vision care. Cosmetic procedures, 
over-the-counter drugs (except insulin) and general preventive health 
items like vitamins or gym memberships are not tax deductible. IRS 
rules let you deduct any insurance premiums, or part of premiums, that 
you’ve paid for policies that cover medical insurance or qualified long-
term care insurance that went toward qualified long-term care costs. 
The amount of long-term care premiums you can claim depends on 
your age. For 2015, 60 to 70-year-olds can claim up to $3,800 and those 
over age 70 can claim up to $4,750.

What are the rules for deducting assisted living expenses? In 1996, the 
Health Insurance Portability and Accountability Act (HIPAA) established 
that qualified long-term care services may be tax-deductible. Again, these 
must be itemized, unreimbursed medical expenses. Qualified long-term 
care can include the type of daily personal care services often provided to 
assisted living residents like help bathing, dressing, and eating, as well 
as meal preparation and household cleaning. However, assisted living 
residents may only take these deductions if they qualify as chronically 
ill and were certified as such by a licensed health care practitioner in the 
previous year. To be considered chronically ill, typically residents must be 
unable to perform two or more activities of daily living (eating, dressing, 
bathing and the like) without help. Assisted living residents who need 
supervision to protect against threats to health and safety due to a severe 
cognitive impairment like dementia may also qualify as chronically 
ill. The care provided to residents must follow a prescribed plan fom a 
licensed health care practitioner in order to be deductible. Many assisted 

living communities have a licensed nurse or social worker who can 
work with a patient’s doctor to create a plan outlining the daily care the 
resident needs. Make sure to get a letter from the licensed health care 
practitioner that includes this care plan and explains how it addresses 
the patient’s chronic condition.

We recently had our annual visit from the 4H All Star Rabbit Club! 
This group is made up of children of all ages who bring their rabbits 
in to share with us and give a short presentation on each of their 
animals. We often see some of their Rabbits on our trip to the NJ 
State Fair as well!
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Thursday, March 9th : 
Game Night with 4H Teen Council!

Time : 6:30 pm

Saturday, June 10th :
Annual Summer Fair Family Fun Day!

Time : 11 am – 2 pm

Resident Birthdays: 

Eileen Luckich – March 12th

Marian Stapert – March 13th

Staff Birthdays:

Steven Braun – March 4th

Joan Klattenberg – March 8th

Ashely Murch – March 14th

Ralph Flatt – March 18th

Tyler Depuy – March 31st

Gina Fontana – March 31st

Staff Directory of 
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Resident Of The
MONTH

Arline Engert
Arline Engert has been a part of the Bentley 
Family since September 2009! She was born 
on October 14, 1920 to Helen Grocki and Louis 
Barg, in Emerson New Jersey. Arline has also 
lived in Jersey City & North Bergen, New 
Jersey. She married Alvin Engert and has 2 
daughters and more grandchildren and great 
grandchildren than she can count! Arline is 
very involved in all the fun here at Bentley 
and in her free time enjoys Jigsaw puzzles 
and reading (especially Womens World 
Magazine). Arline has always loved to dance 
(especially to Polka music), and is known 
around Bentley for her extreme love of dogs!
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Please join us in welcoming 
the newest additions to our  
Bentley Family! Our newest 

residents are Mary Anne Amari, 
Bob Baumgartner, and  

Edith Lopez! 

We also have two recent  
additions to our management 
team: Bob Meichner is our new 

Director of Nursing, and Nathan 
Pangborn is our new Director of 
Sales & Marketing. Please give 

them all a warm Bentley welcome!





Caring for an aging loved one can be one 
of the most stressful family milestones. 
The sheer difficulty of the task, its high 
cost, as well as underlying family issues 
can collide to create a perfect storm of 
discontent.

But when families put aside their 
differences and work together as a 
team for the best interest of their 
elderly loved one, they are often 
able to overcome this challenge and 
assure that their parent’s last years 
aren’t marred by bickering and strife.

Here are 10 reasons families fight about senior care, and advice about how to 
prevent these types of conflict from derailing you…continued from our last issue

4. One Child Does All the Heavy Lifting
Often the child who lives closest to mom or dad will be the one that assumes the 
role of the main caregiver. When other family members don’t offer to help, the 
“lucky” child who is giving all the care can come to resent the siblings who have 
gotten off without having to help.
Possible Solution: Caregivers who have found themselves shouldering an 
inordinate portion of the burden from caregiving shouldn’t be afraid to ask other 
family members for help. Sometimes it is necessary to spell out your specific needs 
to your siblings rather than presuming that the needs are already understood. 
Outline to your siblings the challenges that you’re having, and any areas that 
they may be able to help with. While they may not be close enough to physically 
offer a hand, they may be able to contribute in other areas, such as by paying for 
caregiving related bills. They may also be able to host your parent in their home for 
short periods so that you can have a break.

5. One Child in Control Excludes Others From Decision Making
A scenario almost opposite of the previous example occurs when one child takes 
over the caregiving role and leaves their siblings or other family members in the 
dark, perhaps even limiting access to their parent.
Possible Solution: It hurts to feel left out, but if your parent’s care needs are being 
met and they seem safe and happy, it might not be necessary to intervene further 

right now. If your relationship with the caregiving loved one is strained and you’re 
less involved then you’d like to be, strive to maintain an ongoing relationship 
with your parent nonetheless. If your parent doesn’t have a memory disorder like 
Alzheimer’s, you should be able to maintain a relationship by contacting your 
parent on the phone. If your sibling is acting as a gatekeeper and prevents you 
from reaching your parents this way, write emails or letters to show that you care, 
learn about the situation, and stay in touch.

6. How to Pay for Senior Care
For many families, the most challenging part of arranging care is the question of how 
to pay it, particularly when our parents don’t have the funds to pay themselves. This 
scenario is increasingly common as many seniors’ retirement accounts still haven’t 
recovered from 2008 global economic meltdown and subsequent recession. Unless 
funding for care is found through government assistance like Medicaid or veteran’s 
aid, the adult children will have to look to their own pockets to pay for care…or they 
may look to one another. Should a sibling with a big income contribute more than 
a sibling who earns less? Should a family member who has been providing unpaid 
personal care be exempted from having to contribute? These questions, and others 
like them, have frequently kindled fiery family conflicts.
Possible Solution: Open communication is essential to preventing conflict. We 
shouldn’t presume that siblings will necessarily be able to contribute as much as we 
hope. If the cost of your parent’s care will require the grown children or other family 
members to help pay for the care, call a family meeting with all the people involved 
right away. Realistically establish the cost of care, and determine how much money 
needs to be raised between all the involved parties. Start by determining how much 
each person believes they can contribute, and if funds are still short, dig deeper 
as a group, talking about what each person might be able to sacrifice to make 
arrangements work. When these decisions are made in the open, with everyone 
at the table, future conflict is less likely. It’s only natural that the process should 
be as fair as possible, and that a sibling with a low income should not be expected 
to contribute as much as a sibling with a high income, but not all families agree 
on what’s fair and isn’t  In these cases the voice of a neutral but knowledgeable 
outsider. A Place for Mom Senior Living Advisors, who work directly with families 
as they plan a parent’s care, have defused many disputes between siblings over 
lengthy conference calls. Other professionals, such as  elder care mediators, can also 
help iron out areas of disagreement and help families build consensus.

To be continued next month…
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