
ANNUAL REPORT
THE STORY OF YOUR IMPACT



We see millions of 
young leaders from 
every continent of the 
globe serving people 
and solving problems…
and transforming
society in the process.



Dear Friends,
 
Three years ago, you helped launch Growing Leaders’ philanthropic arm—The Growing 
Leaders Initiative—to provide Habitudes® to schools that cannot afford to purchase the system 
for their students.

Your generosity has encouraged and equipped 55,111 young adults to take on real-life 
opportunities and challenges in the classroom, in their careers, and in the community…just 
since 2013.
 
While there are loads of great causes to donate to, I believe this cause—to equip the emerging 
generation to lead the way into the future—is vital to addressing all other causes worldwide. Think 
about it: what if our kids’ generation were fully equipped to solve problems and serve these 
people across the globe?
 
Because we know one in four young people, in the US alone, are growing up in poverty, we’re 
building bridges for donors to equip underfunded schools and youth organizations with tools to 
teach practical life and leadership skills through a research-based process that uses images, stories 
and experiences that are both relatable and memorable.

2015-2016 Partnerships at a Glance:

• 86% were with educators leading at-risk youth here in the United States.

• 63% were in our home state of Georgia. We have built hope in places like Dodge County High 
School in rural Georgia and L.E.A.D. working in Atlanta Public Schools.

• Internationally, Habitudes has made it’s way into high schools and college campuses in   
   Ethiopia, in Liberia and shaped the Egyptian Ministry of Education’s first ever student leadership  
   development program.
 
This report offers a review of the impact you’re making on the next generation.
 
Thank you for partnering with us as we continue to labor in this noble cause. This next year, we’ll be 
launching into our huge goal of preparing 1% of the world’s youth population to be servant-leaders. 
We’re excited to be on this journey with you as we create a world full of young leaders who solve 
problems and serve people in every sector of society.

 

   

   Tim Elmore, President

Letter from the President

Why now?



Equipping our young adults is urgent because of the population distribution.

10,000 Baby Boomers are retiring every day. Even if everyone in Generation X were a brilliant leader, there aren’t 
enough of them to fill the leadership vacuum. Millennials will need to be prepared. They are a huge generation 
that cannot be ignored. In addition, the youngest generation following them, Generation Z, born in the 21st 
century is a smaller population.

We must capitalize on every one of these kids to become all they can be to solve the problems and serve the 
people around them.

Two Hills and Two Valleys

What’s more?



We believe that underserved young adults also 
have it in them to fill the needed leadership gap.

So, how do we get them ready?

= 35,000,000 People
3.5 billion people in 
the world under the 

age of 30

89% of them live in poverty

By the year 2020, almost half
of the workforce will be made
up of millennials.
Many of them will have grown up underserved and under-resourced
with what it takes to make good decisions, but they will be leading 
within the workforce.



• Donors wanted to invest in stronger local communities and a wiser       
  next generation.

• Schools wanted a character education process that students enjoyed      
  and teachers didn’t have to create.

• Employers wanted to hire graduates with necessary skills to succeed      
  on the job.

• Teaching with images works. Habitudes: Images that Form Leadership     
  Habits and Attitudes had been wildly successful in over 7,000 colleges,     
  universities, schools and organizations in the US and around the world.   

• In a survey of 17,000 high school students, the vast majority did not   
  recognize the need for ethics and values.
 

So we launched The
Growing Leaders Initiative.
 

 
The Growing Leaders Initiative is a global nonprofit that encourages 
and equips underserved young adults to take on real-life opportunities 
and challenges in the classroom, in their careers, and in the community.

In 2013, We Knew...

How?



We do this by bridging donors to schools and organizations to teach practical 
life and leadership skills through a research-based process that uses intriguing 
images, fascinating stories and engaging experiences that are both relatable 
and memorable.
 
Our unique understanding of the emerging generation is helping us to better 
prepare them to step up and lead, starting with the important lesson that 
leading others at any level begins with learning how to lead yourself.

What impact was made in the last year?



Our Reach 
in the
2015-2016
School Year



M.A.D. (Making a Difference) Hornets is a group 
of 11th and 12th grade students at Hiram High 
School in Hiram, Georgia leveraging their Habitudes 
grant to mentor and mature the school’s 9th grade 
students. During advisement period once every 
two weeks, M.A.D. Hornet team members are 
facilitating conversations and experiences sparked 
by Habitudes images.
 
Ninth grade teacher at Hiram, Ms. Poole, reflects, 
“Habitudes is a cool program that puts a new spin 
on character education. It uses relatable movie clips 
that students enjoy, and the information is paired 
with a memorable image. Students retain information 
from Habitudes and it opens the floor for productive 
discussion in small groups.”

“Habitudes is a cool program 
that puts a new spin on character 
education. Students retain 
information from Habitudes and 
it opens the floor for productive 
discussion in small groups.”
 
Ms. Brock, another freshman homeroom teacher, 
adds, There are a surprising number of students 
who don’t have anyone in their lives who can discuss 
ethical issues with them. Upperclassmen teaching 
Habitudes helps those students realize that others 
their own age take ethical choices seriously.”

McKenzie, a junior at Hiram High School and member 
of the M.A.D. Hornets says, “Habitudes take things 
you may already know to a level that makes you really 
think about yourself and what you are really capable 
of. They make you want to be the best you can be for 
yourself and others.”

Georgia Students Create 
Freshman Mentorship Program

“My teacher always gives personal examples and an 
adult perspective. It helps kids understand they will 
use these lessons for the rest of their lives. I’m more 
prepared for life after high school because I have 
more of an idea on how to manage my time and 
remember to always surround myself with people who 
will help me grow,” she continues.

Brady Nolan, a sophomore at Hiram, says, “Ninth 
grade is not always an easy transition, but Habitudes 
helps us interact and grow relationships over four 
years. Just being able to open up to my peers during 
Habitudes lessons made me feel more comfortable 
about meeting new people in high school.” 

Brady has applied for a spot on the M.A.D. Hornet 
team as a way to invest life and leadership skills in 
the next freshman class at Hiram High School.

“Just being able to open up to 
your peers during Habitudes 
lessons made me feel more 
comfortable about meeting new 
people in high school.”

What about youth in other high need areas in the US?





Building a Culture of
Leadership in Detroit’s
Oldest High School
Habitudes Grant Recipient and Principal of Detroit, 
Michigan’s Central High School, Colonel David 
Oclander, is on a mission to prepare students 
enrolled at Central with the scholarship, character, 
honor, and fitness necessary to succeed in college, 
career and technical fields…and he’s using Habitudes 
to do it.
 
The school opened its doors in 1896 and has suffered 
for decades through the economic decline in Detroit. 
As part of a new administration and vision for the 
school, leadership development is central to reviving 
the spirit and excellence of the historic institution. 
Thanks to donor support, Col. Oclander is leveraging 
Habitudes resources to develop character and 
leadership in his students and professional staff.

Col. Oclander shared with The Initiative the status of 
the school and his plans for student resiliency. 

“Habitudes is an important 
part in this revival of Central 
Collegiate Academy.” 

According to Col. Oclander, the local story in 
Detroit is one of disparity. While the national college 
graduation rate for minority students is stagnant at 
10%, the average in most Detroit zip codes is less 
than 5%.

Col. Oclander, what’s the status of education 
in Detroit right now?

Statistically, a lot of students have had three options 
when leaving Central: Community College, the 
Military, or “the street”. For 56% of the student 
population that did not earn a diploma the first two 
options were not available. For the 44% that did 

graduate local Community Colleges had a graduation 
rate 6-12%. For those who did attend a Community 
College it takes an average of 10 years to complete
a degree.

How do Habitudes help your
students achieve?

“Habitudes is an important part in this revival of 
Central Collegiate Academy,” says Col. Oclander.

While investment capital continues to flow into 
Detroit, the current renaissance Detroit is going 
through is not sustainable without locally generated 
leadership and intellectual capital. To generate highly 
qualified, excellent, local talent we have to start doing 
things differently. This means we’re investing in each 
child’s education and their character development. 
Giving them the tools, like Habitudes, to become 
leaders of self and others will arm them with the 
skills to make better personal choices. These choices 
will put them on the path to successful careers and 
college graduation.

“We’re investing in each child’s 
education and their character 
development. Giving them the 
tools, like Habitudes, to become 
leaders of self and others arms 
them with the skills to make 
better personal choices.”

What about youth around the world?





Growing Leaders in
Egyptian Secondary
Schools and Universities
Our team traveled to Egypt in March 2016 to work 
with WellSpring Egypt on capacity-building strategies.
 
Growing Leaders’ staff coached and trained 
WellSpring staff on best-practice event and program 
delivery further embedding the principles of 
Habitudes for Self Leadership and Habitudes for 
Personal Influence in Egyptian secondary schools and 
local universities.

This training will allow WellSpring to sustainably equip 
high school and college students throughout Egypt 
and the middle east.

WellSpring Egypt continues to maintain a strong 
partnership with the Ministry of Education’s Student 
Union, delivering Habitudes to top students from
each of Egypt’s 27 states (educating a total of 19 
million students) that meet monthly in Cairo for 
personal development.



In 2013, two college students received a Habitudes grant that resourced them to teach Habitudes to a small 
youth group at Bethel International Church in Addis Ababa, Ethiopia. This year, these two students celebrated 
the launch of their seventh Habitudes site in Addis Ababa - a youth rehabilitation and correctional detention 
center. Habitudes leaders at the Center are on a mission is to assist correctional staff in creating a more positive 
environment and to help prepare the inmates for a successful life upon their release. 
 
The center houses youth ages 9-16 awaiting court dates or who have already been sentenced. Habitudes 
Champion at Bethel International Church, Eddie Evans, explains, “These youth have been exposed to harsh 
and abusive situations in their lives. I am thankful that we have the opportunity to invest in their lives through 
Habitudes with the hope of them facing a better tomorrow.”

Additional Habitudes sites in Addis Ababa include a medical college, local high school, bible college, local 
government operated youth recreational center, an after school program, and a summer camp. 

Thank you for giving Ethiopian youth the tools to overcome complex 
problems through creative persistence.

Mesfin and Kirubel are facilitating Habitudes small group conversations at the youth rehabilitation and correctional detention center as well as the 
youth recreational center in Addis Ababa, Ethiopia.

Ethiopian Youth Bring
Habitudes to Youth in
National Correctional Center



Thanks to donor support, Tanzanian youth are taking 
on real-life opportunities and challenges in the 
classroom, in their work and in the community. 

One international Habitudes Grant Recipient, Craig 
Willis serves alongside his wife as a missionary in 
Arusha, Tanzania and reported to The Growing 
Leaders Initiative recently the life change Habitudes
is helping him facilitate among youth in Arusha.

Craig wrote recently to share how he is using 
Habitudes to empower, encourage, and equip 
young people in Tanzania with timely and timeless 
leadership skills.
 

Opening the Hearts of
Children in Tanzania Slums

In Craig’s letter, he writes;

“In many situations we are 
turning each Habitude into an 
all day event and it is opening up 
conversations that I have never 
experienced before working 
cross culturally. We are engaging 
in heart issues, which is opening 
doors with faith communities 
that missionaries often struggle 
to engage.

...a young adult who is in one of 
our classes suggested we take the 
teaching and incorporate it with 
another program we are doing 
with vulnerable street youth.

As a result, 15 street youth 
leaders have been identified to 
represent their peers, all whom 
are living within Arusha’s slums.”

	

 

3rd August 2016 
 

Dear Holly, Alysse and the wider team at Growing Leaders, 
 
Just wanted to drop Growing Leaders a note to say we are so thankful for your partnership in 
Tanzania. It was a true blessing to be able to attend the Leadership Conference in Atlanta in June. 
Being encouraged through the talks and other personal interactions was invaluable. Thank you.  

It is very hard to put into words the positive engagement we are having with Habitudes here in 
Tanzania. In many situations we are turning each Habitude into an all day event and it is opening 
up conversation that I have never experienced before working cross culturally.  We are engaging 
in heart issues, which is opening doors with faith communities that missionaries often struggle 
to engage. I am sure you will join with me in thanking God and giving him Glory. To experience 
your generosity, support and encouragement is something we are extremely thankful for.  

We know this journey is going to take time, and ‘discipleship’ is never fast - let alone with youth. 
We join with you in reaching the 1% if the world’s population with Habitudes and we strongly 
desire to reach 1% of Tanzania’s youth population so they can become life giving leaders in all 
sectors of society.  

On my return from the USA, a young adult who is in one of our classes suggested we take the 
teaching and incorporate it with another program we are doing with vulnerable street youth. 15 
street youth leaders had been identified to represent their peers, all whom are living within 
Arusha’s slums. This week we started Habitudes book 1 with these young people. We are super 
excited about how this can impact this environment.  

In many ways we won’t know the final impact of Habitudes until the Lord returns, but in the 
mean time we engage and trust that lives will be changed for eternity. The ministry out here is 
often overlooked and under supported, but we thank you for your partnership and prayers. We 
will continue to bring you all before our Lord and pray that God will continue to strengthen you 
in this vital mission for His Kingdom. 

God Bless, so you can continue to be a blessing to all Nations.  
 

Warmly, 

 

Craig Willis-Jones 
Director 

    

Saumu, Ester, Stephen, and Frank in group discussions.

What do the kids think about Habitudes?



Student
Spotlight



Zayda, what do you think about your 
Habitudes class?

“I think about Habitudes class as a ‘life class’. The 
lessons bring us together and bond us as a class. 
One lesson, Emotional Fuel, mentions the power 
in naming people in your life that you consider 
heroes. One student in my class started to cry when 
she said she had never had a hero, but my whole 
class came around this girl and then everybody 
else started to open up—in front of our teacher. 
Habitudes sets up an environment that makes it ok 
to open up to your teacher.

I think about Habitudes class as a 
‘life class’.
 
What’s your favorite Habitudes image?

My favorite image is The Mirror Effect. I really like 
that lesson because it relates to me in a big way. Out 
of five girls, I’m the oldest and my sisters really look 
up to me. 

Mastering the Mirror Effect
Student Spotlight: Zayda Zsarmani

The Mirror Effect drove home for me that if I’m 
a leader and I do negative activities then people 
following me, like my sisters, are going to do negative 
things. I use my sisters as an example because I really 
love them, and I lead them in a positive way, and I 
don’t want them doing anything that I wouldn’t do.

How have Habitudes impacted your life?

I can honestly say that Habitudes lessons made me 
less shy and more confident. I’ve learned I have a 
voice. When my teacher asked me to lead a lesson, 
I was shocked and scared, but when I started doing 
it, it helped me be more outspoken and outgoing. 
I’m glad that the program was created because now 
I use it in my everyday life!
 
What if more schools had access to 
Habitudes for their students?

If every school had Habitudes then students would be 
on the same page. They would know each other on a 
personal level and know each other’s minds instead of 
just looking at one another from the outside.

When The Growing Leaders Initiative staff met Zayda Zsarmani, she was a senior at Hart 
County High School in Hartwell, Georgia. Thanks to donor sponsored Habitudes programs 
at her school, Zayda has spent the last four years learning and exercising the arts of self-
leadership, building positive relationships, and leading others. As a result, Zayda will head to 
Georgia State University this fall with four years of leadership development training under her 
belt in addition to plans to pursue a career in a physical therapy. Zayda stayed after school to 
give us feedback on her experience with Habitudes.

In an age of cyber-bullying and increased suicide rates based on social and peer pressure, we’re grateful for 
empowered and equipped young leaders like Zayda who understand the worth in living by values and adding 
value to others.

What drives this impact?



Behind
the
Scenes



Joanna, what attracted you to an internship 
with The Growing Leaders Initiative?

A mentor introduced me to Growing Leaders in 
college. I became interested in employment once I 
learned there was a philanthropic arm of the mission 
providing leadership resources to youth growing up 
in underserved communities.

 
What have you learned about yourself from 
the work we do?

I learned I feel passionate about the chasm in 
quality, whole education and opportunity for 
students growing up in different neighborhoods. 
I now know that I find the most joy when I get 
to interact with these resilient students, teachers 
and parents to offer a listening ear and possible 
solutions for their concerns.
 
How does the Initiative’s work fit into your 
life goals and dreams?

My life goals and dreams are modeled after 
Scripture—to love the Lord and serve others. The 

The Growing Leaders
Initiative Internship Program

Initiative has helped me to do that and more. I’ve 
experienced joy through witnessing the positive 
impact Habitudes is making in student lives. The 
Initiative works to break financial barriers so that 
all students can be equipped to thoughtfully steer 
their lives, and my desires are the same—to provide 
young adults the tools to recognize their value and 
determine a healthy approach to bad circumstances.

What’s been your favorite memory working 
at The Growing Leaders Initiative?

On a site visit to a school system in rural Alabama, 
I watched a handful of high school students receive 
Habitudes Leadership Awards by their teachers for 
the maturity and influence they displayed during the 
school year. I was moved to see this poor, tiny town 
rallied together to acknowledge and cheer on high 
school students to increasingly become men and 
women of character - not just athletes or employees 
or smart students.

For questions about internships at The Growing 
Leaders Initiative, please email Clari Mercier at 
clari@growingleaders.com.

The mission of The Growing Leaders Initiative advanced by the time and talent of an 
intern each school semester. Joanna Lamadrid joined the team as an intern in January 
2016 and accepted two internship extensions resulting in a full year internship with the 
organization. She reflects below on her experience.

How did the year wrap up financially?



Commitment to Financial Integrity & Affordable Change

Financials

Programming

Fundraising

Administration

75%

21%

4%

Total Dollars Raised: $354,004.74

Who gave this year?

Where your contributions served

2
Non-profit

Organizations

6
Foundations

14
Corporations

106
Individuals



Over 200 friends and community members gathered on April 14, 2016 to celebrate and invest in the growth and 
development of young leaders. Thanks to generous giving by table sponsors and their guests, the event raised a 
record breaking $107,000 towards funding Habitudes programs in underfunded schools and organizations in the 
2016-2017 school year.

 

Thank you for making An Evening with David Tyree the most successful benefit 
in Growing Leaders history!

An Evening with David
Tyree Raises Over $107,000
for Habitudes Programs.

(1) Alysse Whatley talks with Joneicia White, a 16 year-old 
student in Cartersville, Georgia about her favorite Habitudes 
image—Emotional Fuel. 

(2) Dr. Tim Elmore interviews David Tyree on handling his life’s 
defining moment.

(3) David celebrates the cause with our youngest guest of the 
night, Connor Belle.



Since 2013, $992,313.87 has equipped 55,111 students with 
Habitudes events and resources to learn real-life leadership.

Supporters

Who is on the board?

Dale & Kimberly Alexander • Eric and Pam Anderson • Samuel Tai Anderson • Walter Chris Arbery • Chris Arias • Grayson Arias 

• Gary and Dana Avant • Boyd and Rita Bailey • Terry and Debbi Barber • Thomas Barker • Bob Billings • Chad & Keri Bilotti • 

Mary Martha Black • Clay Bradley • Constance Brewster • Doug & Cathy Brockelbank • Gordon Burns • Jeff Busch • Gregg & 

Diana Capin • Mark & Stephanie Cole •   Anita Costello • Matt & Cyndi Crandell • Vern & Nancy Cress • Tina & Tony DeNapoli 

• Curtis & Marlene Dickinson • Maureen & Steve Donahue • Lanny Donoho • Nancy Dornan • Ray and Cynda Douglas • Rob 

Dugas • Bill Dunphy Jr. • Rob & Ashley Eager • Skip Elmore Tim & Pam Elmore • David and Mallory Farmer • Amelia Fox • 

Desiree’ & Richard Fulton • Richard Gerakitis • Chris & Sara Goede • Melissa Gordon (Goehring) • Makism & Laura Gorelik • 

Scott and Becky Griffith • Randy Hain • Vicki Hamilton • Tami & Dale Heim • Kevin and Lisa Hendrick • Morgan & Holly Hill • Jay 

& Jackie Hobson • Carissa Jackson • Chad Jackson • Dave and Christine Johnson • Kobie Johnson • William Jones • Michael 

& Michele Kendrick • Erica Lane • Jason Lane • Mike Ledford • Ben Looper • Andy & Robin Lorenzen • David McAnally • Sara 

& Kevin McClain • Elizabeth Medford • Bill & Betty Miller • Mark & Donna Miller • Deon Mixer Holly Moore • Jeff & Shannon 

Neuber • Michelle Newton • Roger Nielsen • Phil & Eva Orazi • James & Amelia Ostenson • Jon & Jenny Ostenson • Tom & 

Mary Ann Otley • Rick & Kristy Packer • Judith Pickens • Chuck & Robin Pitts • Cathy Price • Diane Ray • Mary Lynn & Matthew 

Realff • Tom & Marilyn Rhodes • Bonnie Rich • John Riordan • David & Lynn Salyers Darlene Simpson • Jeff & Tara Small • Scott 

Stearsman • Greg & Monica Steely • Steve & Lisa Stewart • Jenny Strange Joanna & Tim Symonds • Tim & Maria Tassopoulos 

• JT & Bethany Thoms • Terry & Sandy Thoms • Brady Trego • Dee Ann & C. Ashley Turner • Len & Cristy Van Popering • Matt 

& Tiffany Ward • Amber Strain & Charles Wardell • Ted & Susan Weyn • Steve & Carol White • James Woodard • Tyler Yaken 

John & Kate Zelenka

Individual Donors

Corporate Donors



Kelli Stewart
Kelli, and her husband, C.J. Stewart, oversee two business ventures that they started 
together. Through Diamond Directors, they train and develop some of the country’s 
top amateur and professional baseball athletes; Jason Heyward (Cardinals), Dexter 
Fowler (Cubs) and Tyler Flowers (White Sox) are a few notable professional clients.

Through L.E.A.D., they train and develop some of Atlanta’s hidden treasures in 
Atlanta Public Schools. L.E.A.D. provides inner city boys with the same opportunities 

to excel in life through baseball as the Stewarts’ Diamond Directors clients with the focus being accessing higher 
education and community leadership. To date, L.E.A.D. has a 100% high school graduation rate, 95% college 
enrollment rate and a 92% scholarship rate.

Kelli and CJ have two beautiful daughters, Mackenzi (sophomore, The Westminster Schools) and Mackenna (3rd 
grader, Trinity School).

The Initiative Welcomes
Two New Board Members

Desiree’ Fulton
Desireé is a marketing communications professional at Jackson Spalding, specifically 
supporting national work for Chick-fil-A and Orkin LLC. Born in Spain, but having 
lived most of her life in Belleville, Illinois, she has developed a particular love for 
the South after attending The University of Alabama and moving to Atlanta after 
graduating summa cum laude, with a double major in Public Relations and Spanish 
and named one of the American Advertising Federation’s 50 “Most Promising 
Minority Students”.

 
She cares deeply about supporting youth leadership and literacy efforts, having served as an English-as-a-
second-language classroom assistant at the Latin American Association and as a student mentor through 
Everybody Wins! Atlanta’s Power Lunch reading program in Atlanta. 

Currently, Desireé serves as a group’s leader with her husband Richard at Renovation Church, where she has also 
led worship as a background vocalist.



Dear Supporters.

Each year, members of The Growing Leaders Initiative Board of Directors gather and bring friends 
to an annual spring event to raise money for the organization. It’s an inspiring time of storytelling, 
celebration and prayer.

For me, the highlight of this year’s event was hearing from Joneicia White, a high school student 
who leaned on Habitudes to fill her emotional fuel tank after losing her mother just three months 
before this event. And Mr. James, a teacher who found his love for teaching again through 
facilitating Habitudes conversations with his 6th grade students. Every year, these students and 
teachers embrace personal development resources, like Habitudes, and shine a unique light inside 
their schools and after-school organizations.

For more than a decade, Growing Leaders has encouraged and equipped young adults to with 
tools to take on real-life opportunities and challenges. While Growing Leaders continues to serve 
professional sports teams, universities and businesses, I am humbled by the energy and personal 
sacrifices that the Initiative staff has poured into the important work of reaching over 55,000 at-risk 
middle and high school aged youth.

For me, the mission of The Growing Leaders Initiative at times appears overwhelming. Weekly 
now, we’re reminded by the news how many problems there are in the world. But every year, a 
new batch of students graduate from the high schools sponsored by the Initiative with a sense 
of purpose, a connection to the world and a belief that they can lead. None of this life change 
would be possible without your support. By partnering with The Growing Leaders Initiative, you 
help forever alter the lives of thousands of young people, their families, as well as the generations 
to follow. On behalf of the Board and staff at The Growing Leaders Initiative, thank you for your 

faithful support.

 

   Morgan Hill, Chairman of the Board

Letter from the Board Chair



Governing Boards
The Growing Leaders Initiative Board of Directors

Morgan Hill, Chairman

Desiree’ Fulton

Jeff Henderson

Diane Ray

Jason Lane

Gregg Capin

David Salyers

Kelli Stewart

Growing Leaders, Inc. Board of Directors

David McAnally, Chairman

Randy Hain

Tami Heim

Judith Pickens

Dave Johnson

Bill Dunphy

Jeff Neuber

Amelia Fox

Vicki Hamilton

Tina DeNapoli

Rick Packer

Jon Ostenson

Dale Alexander

Growing Leaders, Inc. Board of Advisors

John C. Maxwell

Dayton Moore

Malon Mimms

Dan Cathy

Glen Jackson

Jim Reese

Collin Sewell

Jeremie Kubicek

Len Van Popering

Steve Krajenka

Kevin Roberts

Cathy Adams

Kelly Wright

David Evans

Elizabeth Chandler

How can I support?



Help us write our story by sharing this report with someone who may need 

The Growing Leaders Initiative or have an interest in supporting our mission. 

We’d love to provide a speaker for your church, business or local event, supply 

information or answer any questions you may have about how we equip young 

adults with real-life leadership.

Pass it On



Donate Online
thegrowingleadersinitiative.com

Donate by Phone
Call us at 678-256-3636

Make a Stock or Planned Gift
Multiply your impact with the power of asset-based giving by calling our office

Donate by Mail
Make all donations to the following address:

The Growing Leaders Initiative

270 Scientific Drive, Suite 10

Norcross, GA 30092

Investing in the Future
How to Make a Gift
 
There a number of ways to make a gift to The Growing Leaders Initiative:

As a 501(c)3 organization our tax ID number is 46-3172985.
Contact Alysse Whatley at alysse@growingleaders.com for assistance.




