
Startup Week: How to land an awesome tech job in Seattle 

Practical tips you can use from the panel 
to help you stand out from the pack 

 
 

    
Top RESUME quick tip to help you stand out from the pack? 
Keep the resume short, one or two pages at most. Highlight your skills and 
recent projects where you had to use them. Call out your responsibilities in those 
projects  

Top INTERVIEW questions you love to ask (and what you are looking for)? 
Problem solving questions that demonstrates your approach, thought process 
and ability to solve a problem. 
  
Top TECH SCREEN prep advice/tip you'd give a friend? 
Focus on the foundation of technical skills. At the end, you are being hired mainly 
for your technical skills 
  
As you screen for CULTURE FIT, what is one tip you'd recommend? 
Be yourself. Don’t try to over sell. Your personality and attitude are what helps 
you be part of a culture. These are something that are hard to change and 
cannot be forced to pertain to a culture. 
  
One recent "FAIL" and one "WIN" interviewing example to share? 
There are several examples that come to my mind. Instead, I believe that an 
interview should be a dialogue between interviewer and interviewee.  A “win” 
interview will end with a conversation where both the parties see themselves as a 
team together already.  Open ended questions without any clues through the 
interview would result in a “fail” as nothing concrete would have been deduced in 
that hour. 
 
 

 

 

Deepthi Kondapalli 
Engineering Manager @ Expedia 
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Top RESUME quick tip to help you stand out from the pack? 
Keep in mind the purpose of a resume - to get you an interview. Experience that 
it listed in the job description should be highlighted on your resume and easy to 
find.    
 
Top INTERVIEW questions you love to ask (and what you are looking for)? 
I love to ask reflective questions after asking behavioral questions.  "Knowing 
what you know now, what would you have done differently in that 
situation?"  Were there any lessons learned?    
 
Top TECH SCREEN prep advice/tip you'd give a friend? 
Share your thought process - let the interviewer know what assumptions you are 
making, and the items you are weighing in decision making.    
 
As you screen for CULTURE FIT, what is one tip you'd recommend? 
Check out the company's website - most companies post their values on the 
website, and this will give you insight into what a culture fit is for that company.    
 
One recent “FAIL” and one “WIN” interviewing example to share? 
One candidate took it upon himself to fly into the city for an interview that was set 
up to be a skype screen.  He creeped out our employees when they realized he 
was skyping from the lobby of our building.  Lesson: Don't be creepy! 
 
A candidate was negotiating for an offer, and when we couldn't meet his ask, he 
gave me two different offer scenarios that would work for him.  Our CEO 
approved, and he signed his offer the next day.  The candidate made it super 
simple to work with him on his offer.   
 

Nicole Maddox 
Lead of Product & Engineering Recruiting @ Redfin 
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Top RESUME quick tip to help you stand out from the pack? 
Use power words such as owned, spearheaded, initiated and speak in terms of I 
vs. we. 

Top INTERVIEW questions you love to ask (and what you are looking for)? 
“What are you values?” Looking for adjectives/areas that show they have taken 
time to self reflect and are self aware. This important for having to work with a 
team of people. 
“What are one or two areas that you are currently looking to develop yourself in?” 
Driven people are constantly looking to improve and themselves in their career.  
“What are you currently learning about outside of work?” Shows passion and that 
they are a self starter/self learner.  

Top TECH SCREEN prep advice/tip you'd give a friend? 
Research and stay current with modern technologies/frameworks. Thought 
leader companies are often early adopters of new technology and technology is 
always changing...just like fashion :) If you're into it, you're gonna follow it.  
 
As you screen for CULTURE FIT, what is one tip you'd recommend? 
Be self aware and able to describe your attributes a friend may describe you 
as.  Growth companies often look for people who are a bit mad and roll their 
sleeves up, we look for the kind of people who take a lot of self initiative and are 
comfortable with a little bit of discomfort to get to the end result due to lack of 
process and definition.  

One recent “FAIL” and one “WIN” interviewing example to share? 
WIN: Get out into the tech community. Go to as many meetups/networking 
events as possible and talk with people. Quick story: we were struggling to find 
an engineer for our front end team so we reached out to the organizers of the 
ReactJS Meetup as that was the specific framework we are working with. We 
ended up meeting the right person there, he went through our interview process 
and the team loved him. He's now starting with us next month! Companies can 
utilizes meetups as talent strategies, it's alway people connecting with people.  --
FAIL: Hard to think of....let me continue to think ;-)  
 

Sabrina Oldham 
Recruiting Manager @ TUNE 
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Top RESUME quick tip to help you stand out from the pack? 
With LinkedIn, if you are a developer Github, startups with Angellist profiles and 
more, candidates should think of their “resume” as a multi-site /tool 
representation of their skills and ability. Even you Facebook page can tell your 
story.   If it comes down to a document situation, then clearly and firstly share 
your most recent experience, the tools and or skills you used in that role and 
what the results of your work was.  
 
Top INTERVIEW questions you love to ask (and what you are looking for)? 
What as the most significant point in your career? That could be answered in a 
positive way such as a code they contributed or a project they completed, a 
failure that they came back from or a lesson learned. It’s an opened question but 
will tell you a lot about who you are talking to.   
 
Top TECH SCREEN prep advice/tip you'd give a friend? 
Know the team, know what they are working, what problem they are trying to 
solve and be prepared to offer a solution, in word and whiteboard if asked. The 
language isn’t always as important as how someone approaches answering the 
question, the critical thinking behind it.  
 
As you screen for CULTURE FIT, what is one tip you'd recommend? 
Just like you won’t now someone the first time you go on date, screening for 
culture fit is like a Snipe Hunt, lots of banging on the bag with a stick but nothing 
in the bag at the end.  It takes time to see culture fit in some, focus on “can they 
do the job.” If they are not opposed to ping pong and beer great! Maybe not 
question appropriate but please stop doing lunch interviews… just go to lunch 
and then continue the interview. Nothing worse than trying to eat and answering 
questions.     
 
One recent “FAIL” and one “WIN” interviewing example to share? 
With Madrona, a venture capital firm, we focus more connections and 
introductions, not formal interviews, but I have had the opportunity to “connect” 
with a lot of great people.  The greatest challenge we have is talent matching, 
mapping great people to great companies in the portfolio. The foundation of this 
mapping takes place during 1:1 conversations (interviews), most times in person. 
Where I run into an issue is where people during our conversation are focused 

Todd Davis 
Sr. Recruiter @ Madrona 
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more on selling themselves than being self-aware and providing an accurate 
picture of who they are as a professional. We build companies; the greatest “win” 
is matching someone with a company in the portfolio and they make an impact 
that drives the business forward 
 

 

 

 

Top RESUME quick tip to help you stand out from the pack? 
Keep it brief, but include "everything." Your resume isn't to get you a job, it's to 
get you to the next step. Avoid your life story unless every part of it is relevant to 
the role. That job you had way back when may not be relevant, but that side 
project you have might be. It should be obvious which is more demanding of 
space on your resume. 

We once had a candidate send in a microsite they custom-built for us. Was 
incredible with animation, inside jokes, and fully demonstrated their potential. 
Was the best resume they could have ever sent (it went internally viral). We were 
all excited to interview them. How often can you say that? 
 
Top INTERVIEW questions you love to ask (and what you are looking for)? 
"Why us?" You could apply to an infinite number of places, but you chose this 
one. Why? You should have a clear answer for why you're looking to join my 
company and what it means for you at this point in your life/career. How do your 
values align with that of the company? How does this role fit into the overall 
trajectory of your career and life?  It's an intentionally vague question, so you can 
answer in whatever way makes sense. There's a deeper reason for why you've 
made this choice, and this is your chance to get into that. "I need a job" isn't even 
necessarily a wrong answer if it's an honest one (as potentially off-putting as that 
sounds, I've seen that work). 
 
Top TECH SCREEN prep advice/tip you'd give a friend? 

Donte Parks 
VP of Culture @ Substantial 
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Getting to the answer isn't necessarily the answer. Sometimes what we're 
looking for is the ability to take in feedback, work collaboratively, or explain 
technical decision making. Don't be afraid to show your work, defend your 
decisions, or ask for a helpful nudge from the interviewer. 
 
As you screen for CULTURE FIT, what is one tip you'd recommend? 
Be yourself and remember that you're interviewing for the right company as much 
as they're looking for the right candidate. Make sure the company is what you 
need and that the culture is one that will leave you feeling valued and productive. 
If it isn't, find another organization that will. 
 
One recent “FAIL” and one “WIN” interviewing example to share? 
WIN: We had a candidate ask the interviewers to leave for a minute during the 
coding part of the interview. They needed to gather their thoughts, and rather 
than that being offputting, the team respected that the candidate knew what they 
needed and asked for it. 
 
FAIL: We had a candidate come in and give effectively one word answers to all 
questions. They were obviously nervous, but in giving the interviewers nothing to 
work with, it made the entire process painful. If you're causing the interviewers 
pain, you're not going to get the job. You don't have to fake being an extrovert, 
but realize you're having a conversation, albeit a structured one. 
 
 

 

 

Top RESUME quick tip to help you stand out from the pack? 
Top 1/3 Rule: you should be inspired to call someone after only reading the 
top 1/3 of the first page of the resume.  Make your objective line and skill 
summary count. 
 
Top INTERVIEW question you love to ask (and what you are looking 
for)? 

Paul Freed (Moderator) 
Partner @ Herd Freed Hartz (Executive Search) 
Founder, Job Search Roadmap (Job Search Strategy) 
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“What inspires you by this role?”  I’m looking for substance and inner drive. 
I like to see who has been reflective enough to know themselves well, 
where they have been, where they want to go next, and done enough 
research on the company to give an inspiring answer that makes you lean 
forward in interest. 
 
Top TECH SCREEN prep advice/tip you’d give a friend? 
Don’t dive into solutions until you have asked enough questions to truly 
understand the problem.  This communication skill with a team can be as 
important as technical savvy. 
 
As you screen for CULTURE FIT, what is one tip you’d recommend? 
Look up culture/values on the company website and think of 1-2 practical 
examples where these were demonstrated. Don’t come across as perfect, 
but in humility show you are self-aware and have learned from the past. 
 
One recent "FAIL" and one "WIN" interviewing example to share? 
Candidate “win” - She had prepped 2 case study examples from past roles 
that mapped to the current role needs.  Facts tell, but stories sell.  He got 
the offer and the hiring manager repeated the stories as inspiration. 
 
Candidate “fail” - He kept coming up with additional concerns or issues at 
offer time which showed lack of personal clarity, communication skills and 
annoyed the hiring manager who pulled the offer. 
 
** FREE job search checklist that will give you a clear game plan, go to: 
JobSearchRoadmap.com  
 


