
MEMORANDUM 
TO: Petaluma Valley Hospital Caregivers 

FROM: Tyler Hedden, Chief Executive, Sonoma County, and Wendi Thomas, Director of Nursing, 

Petaluma Valley Hospital   

DATE: January 22, 2021   

SUBJECT: PSNP Ratification Vote on Hospital’s Final Contract Offer 

 
We are pleased to let you know that, after several requests since December, the Petaluma Staff Nurse 
Partnership (PSNP) has agreed to hold a ratification vote on the Hospital’s final contract offer. PSNP has 
not told us when or how the vote will be conducted, but we assume that PSNP will share that 
information soon. 

For our Nurses who will be asked to vote on the offer, we ask for your “YES” vote.  We encourage you to 
examine all that is included in the offer yourselves, and to reach out to your leader if you have questions 
about it.  (Your leader also has a copy of the final offer.)  Please also consider the following facts: 

• The Hospital made its final offer only after meeting with the union for over 30 months and 
almost 90 sessions. This included more than 20 sessions with neutral federal mediators starting 
last year.  This has been a long process and we look forward to putting contact negotiations 
behind us as we enter a new year inevitably filled with new challenges. 
 

• Most of the terms in the final offer have already been “TA’d” (tentatively agreed to) by both 
PSNP and the Hospital. This includes important provisions like paid time off, the retirement 
program, and staffing. 
 

• Immediately after contract ratification, Nurses will be placed on a new wage scale. The resulting 
wage increases are worth, on average 10% (on top of the 5% increase that all Nurses received in 
August 2020). In the years that follow, there will be multiple, substantial increases to the scale. 
Most Nurses will also receive step increases as they continue in their service. Your core leader 
has detailed wage charts available for your review if you want to see your own wage increases. 
 

• Our contract offer includes provisions for PVH nurses that are unique in our market. This 
includes extra-step credit for nurses who have a BSN and a faster path to the Clinical Ladder, 
which could result in further wage increases.   

We know that our Nurses need wage increases to be competitive with the local market. That is why we 
have made this offer even as the COVID-19 crisis has severely affected our operations in the last year.  
At the same time, we have let PSNP know that this is truly a final offer and we will not be enhancing it 
further. This means that further negotiations will only delay these much-needed increases and other 
contract enhancements for our Nurses. For these reasons, we ask for a yes vote on our offer. 


