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Myth vs. Fact: Swedish Health Insurance Benefits 

Swedish’s goal throughout the bargaining process is to provide accurate information to caregivers, patients and the community. In keeping with the 

values of integrity, justice and excellence, it’s important to address recent claims made by SEIU 1199NW regarding the health benefits that Swedish 

provides to caregivers.  

SEIU 1199NW, claims that the health benefits that Swedish provides to its caregivers are not affordable. At Swedish, we offer the option of three 

health plans that provide our caregivers with a variety of outstanding and affordable health benefit options.  

Myth Fact 

Myth: Swedish does not 
provide affordable health care 
benefits. 

Facts: 

 Almost all Swedish caregivers who are represented by SEIU and eligible for benefits (6,168 out of 6,525) 
have chosen to enroll in one or more of our medical plans.  

 The Swedish PPO Plan has a $3 twice monthly premium for caregiver-only coverage with the wellness credit 
for full-time caregivers ($35.50 twice monthly without the Choose Well credit), based on 24 contributions 
per year 

 Under the Swedish HSA Plan, Employee + Family coverage costs only $32 per twice monthly for a full-time 
caregiver with the Choose Well credit.  

 Premiums for Employee + Family coverage are only $86.50 for the PPO and $157.66 for the Swedish HMO 
twice monthly for full-time caregivers (with the Choose Well credit). 

 These options are very competitive with similar plans offered by other employers in the Seattle area, and in 
some cases, more affordable.  

 More specifically, Swedish full-time caregivers pay lower premiums than employees of our local competitors 
for all tiers on comparable plan designs for medical, even without taking into account the health incentive 
premium reductions we offer for our PPO and HMO plans. When health incentives are factored in, 
premiums paid by Swedish caregivers are significantly less than our competition, as demonstrated below: 
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Swedish 
PPO Competitor 

Swedish 
HSA* Competitor 

Swedish 
Kaiser HMO 

Competitor's 
HMO 

Twice 
monthly, 
Full-time 

100% 
Choose 
Well rate       

100% 
Choose Well 
rate   

Caregiver 
only 

$3.00  $53.50  $0.00  $12.50  $28.78  $71.50  

Caregiver 
+ child 

$19.00  $93.50  $12.00  $22.00  $83.38  $125.00  

Caregiver 
+ children 

$35.50  $93.50  $12.00  $22.00  $83.38  $125.00  

Caregiver 
+ spouse 

$54.00  $112.00  $20.00  $30.00  $103.11  $148.00  

Caregiver 
+ spouse 
+ child 

$70.00  $152.00  $32.00  $39.50  $157.66  $201.50  

Caregiver 
+ family 

$86.50  $152.00  $32.00  $39.50  $157.66  $201.50  

 
*The Choose Well credit for the Swedish HSA Medical Plan is up to $700 for caregiver only; $1,400 with 
dependents deposited to the health savings account. 
 
 Caregivers may also be eligible to pay NO PREMIUMS through our Medical Plan Assistance Program 

(MPAP), which makes free or reduced premiums available based on household income. 
 

 MPAP provides free coverage currently through the Kaiser of Washington Medical Plan for caregivers with 
household incomes up to 250% of the federal poverty guidelines. We have proposed to move our free plan 
to the Swedish PPO since we know that the vast majority of Swedish caregivers (98%) prefer the PPO. It is 
important to us that regardless of income, our caregivers have access to comprehensive health care. 

 Caregivers with household incomes up to 400% of the federal poverty guidelines receive a 50% discount on 
premiums for the Swedish medical plan of their choice. 
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See below for 250% and 400% of the 2018 federal poverty guidelines (FPL) for the contiguous United States 
(California, Montana, Oregon and Washington). 

 
 

Myth: Swedish is cutting 
dental benefits 

Facts:  
 Existing dental benefit plans are not changing. Swedish will continue to offer dental benefits under two 

existing Delta Dental plans, and is offering a third plan option for caregivers in the current proposal.  
 

Myth: Swedish’s plans punish 
caregivers who do not see  
Tier 1 Providers 

Facts:  
 Encouraging the use of Tier 1 providers promotes services at our facilities, not those of our competitors.  

 
 Our Tier 1 providers are throughout the Puget Sound region, from as far north as Snohomish County to as 

far south as Thurston County.  
 

 Our PPO and HSA plans use the Premera Blue Cross network, the largest network in the Puget Sound area.  
 

Myth: Caregivers are worried 
about medical bills piling up so 
high that they cannot afford 
their living expenses. 

Facts:  
 The annual out-of-pocket (OOP) maximum under all three of our plans is comparable to the OOP maximum 

for plans offered by other employers in the region. 
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 Under our PPO plan, which covers most of our caregivers, the annual OOP Maximum is $3,000 per 
person/$6,000 max per family.  
 

 For caregivers who need help paying their medical bills, financial assistance is available in some 
circumstances for treatment received at one of our own medical groups.  
 

 Swedish offers a Medical Plan Assistance Program (MPAP) offering free or reduced health care coverage to 
qualifying caregivers. Caregivers can enroll in MPAP at any time.  

 

Myth: There is no 
transparency and no 
accountability about health 
benefits. 

Fact:  
 Swedish provides caregivers in a PPO or HSA plan access to Castlight, a tool that allows caregivers to search 

for treatments and get a cost estimate on what is covered by Swedish and at other providers. To access 
Castlight, go to the HR portal and click on the “Compare Health and Dental Prices” tile. Additionally, our out 
of pocket maximums protect our caregivers from unexpected costs. 

 

Myth: There are Swedish 
caregivers who struggle to 
afford health care. 

Facts:  
 Swedish provides its caregivers exceptional health care benefits at rates competitive to – or lower than – 

other local health care organizations or other industries.  
 
 In accordance with the Affordable Care Act (ACA), preventative care is provided at no cost to caregivers 

under all Swedish health plans. 
 
 Swedish provides a no-cost preventive drug formulary under our PPO and HSA plans including far more 

preventative medicines than many other organizations. The list is regularly reviewed. 
 

Myth: On-site employee 
health clinics are the most 
effective way of taking care of 
employees’ health care issues 
that present at work. 

Fact:  
 Swedish recognizes that access to health care is critical for caregivers overall health. We offer a myriad of 

ways for caregivers to access health care including a large primary care network, an on-demand Virtual 
Health service, and same day Swedish Express Care appointments. We do not agree that the most effective 
way to access care is through Employee Health clinics. 
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