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We’ve all seen videos on social media at one time or another. A 
little white three-year-old boy hugging a same aged Black boy. 
With smiles and giggles on their innocent faces. They’re endearing 
to most of us because, let’s face it, most videos of cute kids 
showing affection or laughing make us smile. 

But the deeper lesson in these videos is 
that xenophobia isn’t innate. It’s a virus 
that is caught and then spread, and 
spreads and spreads. More contagious 
than coronavirus, and with far more 
mutations and permutations. Often 
infecting us so deep inside. But like 
coronavirus, you could have the virus and 
not even realize it. You can pass it onto 
your children without a clue. It’s spread 
largely by maintaining homogeneous lives 
inside the four walls of our homes.

This “White Paper,” aptly described as such because it’s really 
more (although not exclusively) on us white folks to hear this, 
will explore how the racism pandemic, spread by what I call racial 
distancing, is destroying our country and bringing us further 
and further away from a society we can proudly call American. 
To be clear, this paper is not intended to address racist systems, 
institutionalized racism, educational deficiencies and the like. It is 
not intended to be the end all be all to solving all race problems. It 
is, however, a key long-term component in ending deep unconscious 
bias, which is often the cause of executing and continuing the 
perpetuation of the systems we have in place. It is hard to fix a 
problem when we aren’t aware of it, so we need proper treatment 
to end this virus.

INTRODUCTION
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Whatever side of politics you might fall into or choose, one 
thing is for sure. The racial schism in this country has grown 
exponentially over the past decade plus. Not for all of us, and 
especially less for younger people as Harvard Professor and Civil 
Rights activist Dr. Cornel West has repeatedly reminded us, but 
large segments of society have grown increasingly angry over 
race issues. Really angry. 

Many white folks, especially poor or working-class white folks who 
often struggle to make ends meet, think they’ve been forgotten 
at the expense of discussing racial and other ethnic or gender-
based inequities. Many express their frustration at being called 
“privileged” when they have no idea how they will make their next 
rent payment. “Me? Privileged?” Set aside for now a discussion 
over what “white privilege” means. I discuss this issue in “The 
Privilege Is All Mine” chapter of my book Oreos and a Pack of 
Marlboro Lights and in my article on Medium.com, “The New 
Normal: Ending White Privilege.” Still, these are the genuine 
feelings of poor white folks from Montgomery, Alabama to 
laborers in Toledo, Ohio. 

Black folks have understandably grown exhausted of police 
brutality and having white folks call the police on them, just 
because they are Black and “look suspicious.” People are angry at 
self-described vigilantes gunning down Black folks they “suspect” 
of wrongdoing. Black parents have to reassure their children that 
when dad goes for a jog, he’ll still return home safely. Or when he 
drives home from work, he won’t be pulled over and searched for 
no legitimate reason. “Will I be able to jog when I grow up?” one 
ten-year-old Black kid recently asked his father after the murder 
of Ahmaud Arbery.

So now we have angry white folks. Angry Black folks. And instead 
of discussing what ails different people with different struggles; 
instead of practicing empathy toward others’ struggles; or instead 

WHY IS THIS IMPORTANT?

“The racial schism in 
this country has grown 

exponentially”
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of learning about and getting to know what makes each of us tick, 
or worse, what makes us stop ticking; we have drooped into our 
racial lounge chairs, capable of little more than finger pointing. We 
keep our multigenerational, four hundred years and counting racial 
distance and now spend more time expressing our anger about 
what is or isn’t racist on social media than we ever do learning. 

We’ve become interested in nothing more than reading articles 
and watching videos that support our own experiences and limited 
worldviews. Rather than working towards a woke society, we are 
time traveling a century or two back at light speed. 

One of my dear white friends recently expressed how he couldn’t 
see how race played a factor in George Floyd’s murder. One of 
my Black friends recently told me how he wished all of corporate 
America was burned to the ground. Oh the divide!

I was recently discussing the Amy Cooper dog leash bird-watching 
incident in Central Park New York with another close friend who 
usually sides with the right wing in this country. He was livid that 
Amy was called a racist, that she lost her job and that her entire 
life is now allegedly ruined on social media. I listened intently as he 
continued. “What if she genuinely was scared? Does that make her 
racist? Do we know what’s in her heart? What if he was screaming 
at her?” I paused to gather my thoughts, doing my best not to lose 
my cool, and finally responded. “What would’ve happened if there 
was no video and the cops came? Whose story would they believe? 
Would he have been arrested for threatening her? Would the cops 
pull their guns on him? Cuff him? Would this Harvard-educated 
professional not make it home to see his kids that night? Would he 
sit in jail? Could he have ended up dead if he argued with the cops 
about why they got it wrong?”

My friend Brad was right. We don’t know what was in Amy 
Cooper’s heart. But what we do know is she used the one thing 
that would scare most Black men away. She warned him she would 
tell the police he was threatening her life. Maybe she was scared. 
Maybe not. But telling a Black man she would tell the cops he 
was life-threatening and then actually calling them to say she was 
being threatened could have grave consequences for this man’s 
life. We’ve seen it too many times on TV and social media.

“We’ve become 
interested in nothing 

more than reading 
articles and watching 

videos that support our 
own experiences and 
limited worldviews.” 
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So here we have the same conversation where Black and white 
folks, most of whom don’t know each other but are trying to be 
good people, have a completely different take on what transpired. 
And they both are clear on what happened. To many mainstream 
white folks, Amy obviously was a scared female who was justified 
asking for help. To most Black folks, though, she literally 
committed attempted murder by placing a Black man in danger 
just because he wanted her to leash her dog and comply with the 
law. We’ve argued these facts against each other before. It never 
gets us anywhere. 

I pivoted the conversation at this point. “The bigger question,” I 
told my friend Brad, “is how we might have prevented this type of 
interaction and the subsequent reactions in the first place. One 
where white folks don’t feel threatened in a knee-jerk way by 
Black men in bicycle helmets watching birds. One where Black 
folks don’t feel the need to video their scary experiences, lest 
police or others not believe their stories and they end up in jail, 
hurt, or even dead.”

Enter racial distancing. It’s the horrific, silent, and invisible virus 
spreader that is driving much of our poor race relations in this 
country. It impacts our race-related thoughts, beliefs, and actions. 
And it’s infecting white and Black folks alike every day. When we 
take the medicine we need to stop the spread of the virus and 
not infect future generations, then we will have truly tackled a 
significant component of our racial problems in this country.

English writer Samuel Johnson once said that the only people he 
didn’t like were the people he hadn’t yet met. Let that sink in as we 
find a cure for this dangerous pandemic.
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My family didn’t have much money growing up, so our only 
vacations when we were kids were day trips to state parks in Ohio. 
They had two things in common: They were within driving distance 
of our home and they were free. Finally, in my junior year of high 
school, my synagogue Temple Israel awarded me a scholarship 
that paid my airfare and hotel so I could attend a Reform Judaism 
conference in Los Angeles. I was so scared to board my first 
airplane ride, TWA Flight 1423 from Columbus to L.A., but I 
managed to fight back the urge to bail. After arriving at LAX, 
I paid a short visit to my Dad’s sister, who lived there with her 
husband Frank. He was a regular on the soap opera Days of Our 
Lives. Barry the drug dealer was his character. Uncle Frankie, as we 
called him, was so cool that he let me borrow his brand-new 1986 
silver Volvo 240. It was a step up from our used, third-owned and 
almost twice-totaled 1982 Subaru hatchback.

The Jewish conference was located at the Pacifica Hotel near 
Vine Street. I arrived at the hotel in my uncle’s car and, after 
meeting another kid from Seattle, decided to explore L.A. before 
the festivities began. Needless to say, the freeway system was a 
bit more complex than the one in Columbus. There were no cell 
phones or GPS either. So, we got lost. We stopped for directions 
to Vine Street, not realizing that was like asking for directions 
to Route 66. Vine covered a long stretch, some of which was 

nowhere near our hotel. We indeed reached a street 
called Vine, and then took quite a few wrong 
turns trying to find the hotel. Eventually we had 
strayed so far that we entered an area where 
virtually everything was in Spanish. And the 
people were all, as it turns out, Mexican. None 
other than South Los Angeles. 

I had never heard of the area and had never met any Latinx in 
Columbus. “This is so cool. Let’s eat some real Mexican food,” 
I told my new friend Scott, without a worry in the world. We 

UNCONSCIOUS BIAS AND ITS 
IMPACT ON SOCIETY
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stopped at a local dive, El something. The menus were all in 
Spanish and unfortunately, I opted for French in high school. That 
turned out to be a bust. We pointed at a few pictures and ordered 
a handful of items. The middle-aged man behind the counter didn’t 
speak much English, but he smiled and graciously took our order 
anyway. We began to eat and realized quickly that the food was 
super spicy! I knew at least one Spanish word from the Saturday 
morning cartoon Speedy Gonzales. “Agua! Agua!” I yelled for help. 
I guzzled down the large glass of water he brought over, and Scott 
and I shared the universal language of laughter with the others at 
the restaurant. It wasn’t until we got back to the hotel an hour later 
when we learned that we had just been in one of the most dangerous 
parts of the country. “Are you crazy,” was how one L.A. teen put it. 
I hadn’t given it much thought before. I just thought it was cool to 
experience something Mexican besides Taco Bell and learn about 
people different from me. Apparently, the rest of the world lived in 
fear of these Mexican friends.

It was that experience and numerous similar ones that shaped 
my conscious and unconscious views of race in this country. But 
how many of us have taken the time to truly invest in the life of 
someone who doesn’t look, talk, and act like us?

When I graduated law school in 1995, I was ready to tackle the 
world. I took a job at the prestigious law firm Thompson & Mitchell 
in St. Louis, Missouri. Bright-eyed and bushy-tailed, I was excited 
to finally be an adult. A real professional. A real paycheck. Adding 
to my excitement was the generosity of several lawyers who 
took me under their wing. They introduced me to politicians and 
included me in important meetings. Here I was, a lower-middle 
class kid from lil’ ole Columbus, Ohio with no connections, and 
now life was about to change. You can imagine the shock to my 
idealistic system when a year into my job, sitting in an office on the 
thirty-third floor of the Mercantile building in downtown St. Louis 
with wealthy Democratic donors and a former Democratic U.S. 
Senator, I listened to these self-described liberals discuss how the 
only way to fix St. Louis was to, in their words, “get all the Blacks 
out of downtown.” 

Because of my white skin, I’ve been “privileged” to hear this type 
of refrain repeated in one form or another, in law firms and board 
rooms, in client meetings, and just at informal happy hours and 

“But how many of us 
have taken the time 
to truly invest in the 
life of someone who 

doesn’t look, talk, and 
act like us?” 
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lunches. People must think because I look like them, it’s safe to 
share these types of thoughts without reprisal. Once at a dinner in 
downtown Denver, a new friend who didn’t know I was Jewish joked 
about Jews being cheap. It really came out of nowhere. In one of 
my less graceful responses, I snapped and barked at him, “Yeah, 
we’re real cheap. Next time you go to the Denver Zoo and sit at 
the Rosenberg Pavilion or watch a play at the Greenberg Theatre, 
or need cancer treatment at the Bernstein Cancer Wing, you can 
see just how fucking cheap we are.” He wasn’t a card-carrying 
member of a white supremacy group and hadn’t consciously even 
thought through the issue before, although I guess he has since.

In 2009, I was invited by an acquaintance Rachel to be a plus-
one guest at a wedding an hour outside of Atlanta, Georgia. 
Rachel was introduced to me by a mutual friend and we had 
talked on the phone for a month before meeting. She and her 
sixty-five-year-old mom picked me up at Hartfield International 
Airport with smiles on their faces and welcoming Southern hugs. 
“So glad you’re here,” Rachel warmly told me as we headed to 
the airport exit. On the way home, we stopped at a crowded 
gas station. As we waited for our turn to pull in, we saw a Black 
woman just standing next to her car, not filling up her tank. 
Like she had all the time in the world. “Oh, here we go again,” 
Rachel’s mother annoyingly remarked. “Another lazy Black 
woman just sitting around with nothing better to do.” I turned 
to her in shock. Rachel’s mom was upset that we were in line to 
get gas and it appeared the woman standing next to the car in 
front of us could care less about whether we had to wait longer. 
It turned out that the gas station actually ran out of fuel and 
nobody could fill their tanks.

When we pulled into Rachel’s subdivision shortly after, I changed 
the subject. “What a nice neighborhood.” Rachel smiled. “Thank 
you. The only thing we don’t like are the Black, Jamaican neighbors 
across the street. They play reggae music too loud.” I turned 
again, this time my anger increasing. I could deal with loud music 
complaints but where did Black people come into play? The thing is, 
Rachel and her mom are self-described liberal Democrats. They 
voted for Obama. They support racial equality. The same old story. 
But their actions and words in life don’t always match their stated 
intentions. Their unconscious bias continues to guide them despite 
their verbally pledged wokeness.

“The thing is, 
Rachel and her 
mom are self-
described liberal 
Democrats”
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“They both support 
something they 
naively refer to as a 
colorblind society.”

I could share dozens and dozens more of similar experiences over 
my twenty-six years since graduating law school. But the bigger 
question is, how did we get here? 

Unconscious bias, positive and negative, affects our daily reactions 
and decisions far more than our intentional desires. And the worst 
part is that it’s truly hidden deep within us. Unconscious anxiety 
over racial issues adds fuel to that fire. The Democratic donor 
and former U.S. senator I met twenty-five years ago would tell 
you that they both unequivocally support something they naively 
refer to as a colorblind society. That they want to end racism. 
But their unconscious racial bias was in control. Most of us don’t 
consciously feel racist toward others; most of us want to view 
people in a positive light. To make sure everyone has the same fair 
shake in society. But research shows that even while most of us 
consciously feel this way, our behavior is more often guided by the 
unconscious, developed over many decades beginning as a child. 
People with this unconscious bias and anxiety aren’t just you and 
me. They are teachers, judges, police officers, bosses, bank loan 
officers, landlords, job interviewers. Those in positions of power. As 
Rachel Godsil, research director for the American Values Institute 
once put it, “There’s a disjuncture between the conscious part of 
our mind that we have access to, and the automatic part that does 
all the work.”

Black and white people alike are fed repeated images and ideas 
affirming that Black is negative and white is good. Black magic. 
Black cats. Black ball. Black plague. Black market. Black mass. 
Black mood. The dark side. Devil’s food cake is even Black. Simply 
put, Black is associated with sin, wickedness, evil, anger, and all 
things bad. White, on the other hand, is associated with all things 
good. White weddings. White purity. Good guys wear white. White 
lies are okay. Angel’s food cake is… wait for it… white. Lily white. 
White angels. White doves.  Our unconscious begins during early 
childhood development. 

Now enter our homes and spaces we spend time outside of work. 
That home where we wake up and the place we head to after five 
p.m. How many of us white families ever have a Black family 
over for dinner at that home? Or vice versa. And for the ones 
who claim victory, how many have regularly had Black or other 
families of colors, backgrounds, and religions over for dinner? Or 

“We Black and white 
people alike are fed 

repeated images and 
ideas affirming that 

Black is negative and 
white is good.” 
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invited Black friends to our most intimate family functions? I’m 
not talking about whether we are pals with our Black coworkers. 
Or whether we chitchat every time we see our Black friend at the 
gym. Or whether you are on a first-name basis with the shoe shine 
guy in your office building. All those are important, too, but I’m 
talking about a deeper relationship in this paper. One where white-
Black relationships exist before eight a.m. and after five p.m. I’m 
talking about whether there exists racial distancing in the deepest 
part of your personal and family lives. 

When we are fed a constant barrage of images and then we 
unconsciously reaffirm the impact of those images by maintaining 
a space in our homes and other personal space that is largely 
devoid of others who are different, we have now created the 
perfect storm for unconscious bias to sink in. Not only for our 
adult selves, but for our children as well. We as parents tell our 
children to “respect all types of people,” but then they notice that 
for eighteen years in a row, Mom and Dad never had Black families 
over for dinner. Pause and let that marinate. Stop for just a few 
minutes to think about the message that sends. When you tell 
your kids to be honest but then they see you lie even over small 
things such as saving one dollar on a movie ticket by telling the 
theater your kid is eleven instead of twelve (see, even white lies 
are okay), you have undone the “be honest” lesson you told them. 
Action teaches louder than words. 

Even sharing this notion of unconscious bias, dare I say where 
most of us are completely or at least partially unaware, will be 
difficult for some people to absorb. How do you talk to someone 
about an issue that is not in their conscious mind? I implore you to 
stay with me here, despite potentially growing frustration from 
reading this. Even if you never get to a place of acknowledging 
this deep unconsciousness, I am going to still suggest you take the 
medication in this paper to cure the virus anyway. Just as many 
of you would likely take a COVID-19 vaccine, even though you 
might not scientifically understand how this virus works through 
your blood veins. 

“We as parents tell our 
children to “respect 
all types of people,” 
but then they notice 

that for eighteen years 
in a row, Mom and 

Dad never had Black 
families over for dinner. 
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The best first step to digging into the unconscious racial bias in 
ourselves is to embark on deep self-examination. That means 
making a ledger of our daily responses to various events and 
interactions. Don’t worry. no one is looking. No one is judging. 
It’s just you, your creator (if you believe in one), and your own 
self-examination. Lots of white folks these days are asking “What 
can we do?” There are lots of things in the political sphere and 
through organizations. But there also is something you can do in 
the self-help realm. We have self-help books for childhood trauma. 
For being a better communicator. A better partner. A better lover. 
Well, now we need self-help to examine our unconscious racial 
biases. Like any good therapy, it starts really hard but ends with 
much needed healing. But it will require work.

SELF-EXAMINATION

Ask yourself some of these questions. Pause and breathe before answering them. Be honest and thoughtful 
with your answers. Remember again, no one is watching you so no need to feel embarrassed.

A Black man dressed in jeans and a T-shirt walks by himself down your street. You don’t recognize him. 
What is your first thought?

Now imagine a time a similarly dressed white man whom you don’t recognize walking down your street. 
What was your first thought? Do you even notice him? Do you even remember such a situation?

DIGESTING. Now, think about your experiences. When you see a white person in your neighborhood, do 
you assume he is just a neighbor going for a walk? That maybe he lives two streets over. Or that he’s new. 
Next time you see a white person, consciously and intentionally catalog your reaction or lack thereof. Now 
do the same when you see a Black person walking down the street. Were you concerned he was casing your 
neighborhood? That he might be a criminal? That he was lost? Did you think about your safety for a brief 
moment?
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What was your automatic response when a Black man knocked on your door around dinnertime one 
early evening? What did you do? What did you do when a white man knocked, saying through the closed 
door “Just here to talk about hail damage to roofs in the neighborhood.”

DIGESTING. Okay, this is likely a harder one for you. The safety of your home is now in play. Your 
reactions may be heightened. But I challenge you to dig deep on this one rather than make excuses. Don’t 
add more facts to this scenario that are not listed in the example. When the Black man knocked, did I open 
the door? Did I talk to him through a locked screen door or use an intercom? Or through my Ring doorbell 
video? Did I dismiss him without even opening the door? Did I even pretend not to be home? Did I make 
a false excuse? “Sorry, we’re eating dinner.” Was I even a little scared? When the white man knocked, 
claiming to be a roof salesman, did I gladly open the door? Did I open the screen? Did I even invite the 
person inside? Was I scared even a tiny bit? Did I offer him some water?

What was on your mind when a Black fan at the basketball game started yelling curse words at the 
ref for a bad call? For the third time in one game? Now imagine a white man screaming out “That’s 
bullshit” and “Get some fucking eyes, ref” at a different game.

DIGESTING. Did the unruly fan’s blackness ever enter my mind? Did you think to yourself, “This is 
what gives Black people a bad name”? Regardless of whether cursing bothers you generally in those 
environments, do you notice and get the same visceral reactions to unruly white fans? Did you ever think 
an obnoxious white fan gives a bad name to white people? Or group blame? If you’re not sure, maybe you 
don’t notice for a reason. Think about how each has made you feel in the past. Did you even take notice of 
the skin color of the unruly white fan? Or was he just plain unruly? When tennis player John McEnroe used 
to throw his rackets during tennis matches, did you think anything about his skin color or other white folks? 
What about when Washington Wizards guard Isaiah Thomas pushed but didn’t injure a white ref. Would you 
ever think “What a thug”? Would his Black skin enter your thoughts? Trust me, as an avid sports fan, I’ve 
seen plenty of white and Black fans and players act unruly so no excuses on this one either. Did you ever 
notice Larry Bird throwing his elbow into players on many shots? Was that thuggery to you? 
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“No fear. Just 
human to human 
interaction.”

What was on your mind when a car cut you off or was tailgating far too close and the person driving was 
Black? What about when it was someone who was white? 

DIGESTING. Did I intentionally not honk at the person because they were Black and I was afraid? Did 
I think anything more than “What a shitty driver” when I was cut off by a Black man? Did I intentionally 
refrain from giving him the middle finger? Did his race enter my mind? When I interact with a bad driver, 
does race ever enter my mind? Am I naturally scared of white people in the same manner? Have I ever 
barked at or given the finger to an awful white driver?

And so on. 

Take a week and create your own journal of scenarios and reactions 
to encounters with people who are different. Whether it be 
interactions with someone Black, Muslim, Jewish, Latinix and 
the like. What thoughts, good or bad, crept into your psyche? 
Continue to be honest with yourself even if it makes you feel 
uncomfortable.   

I recall driving in Denver one evening and an old Cutlass 
Supreme with high wheels was tailgating me. And I mean so close 
that one tap of my brake and I would’ve been rear-ended. I raised 
my hand and motioned for the driver to back off. I had worked 
really hard for twenty-five years to buy this car. The car sped 
alongside me as a twenty-something young Black male yelled 
out “You gotta problem with me?” I could’ve driven away, but 
instead at the next traffic light I calmly retorted, “I don’t have 
a problem with you. I have a problem with how close you were 
driving. I grew up with nothing and worked my entire adult life to 
afford this car. I just didn’t want it hit, my man.” He immediately 
went from “You gotta problem?” to “I’m sorry. We cool. That’s a 
sweet ride though. So I understand.” I smiled and nodded then 
we parted ways. No fear. Just human to human interaction. 

 The age old saying “The first step of solving a problem is admitting 
you have one” may not be entirely true here, as the actions we 
take after admitting our failures are far more important; but self-
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examination is an important step in the process of addressing the 
illness. Why on earth would you take the medication prescribed in 
this White Paper if you haven’t yet been officially diagnosed with 
the illness? 

As your racial distancing doctor, I will almost guarantee you 
have the virus. So by not undertaking this self-examination and 
consequent action, you are unconsciously contributing to the race 
issues that ail our country. Almost all of us have the virus—some 
worse than others— including people of color. So don’t feel singled 
out. It’s not entirely your fault, so don’t feel criticized either. This 
is about repair.
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A post-racial society is one that is largely free from racial 
preference, discrimination, and prejudice. It doesn’t mean that there 
are no racists. The KKK and other groups will always be around. 
Racism won’t ever be eradicated on an individual basis. Indeed, I like 
my racists to be upfront about it. But this is about society at large. 
About systems. About pervasive thought processes. 

Some have argued, and indeed many white folks believe, that 
we have transcended race for the most part in this country. I’m 
guessing recent events and mass protests may have challenged 
that notion, but before Target and Gucci stores were looted and 
our cities were on fire, most of us good-meaning people likely 
saw racism as mostly relegated to the fringes. Not mainstream. 
Not in our households. We lived what we like to always refer to as 
“colorblind.” As one well-meaning white friend has repeatedly put 
it, “I just don’t see most people being racist in this country.”

To be sure, there could be no greater proof of our post-racial 
society than none other than Barack Obama. The forty-fourth 
president of the United States. Right? In fact, Lou Dobbs noted 
on his radio show in 2009 that “We are now in a twenty-first 
century post-partisan, post-racial society.” Even MSNBC’s 
Chris Matthews remarked of President Obama, “He is post-
racial by all appearances. You know, I forgot he was Black tonight 
for an hour.” A recent ABC News poll found that half of all 
white Americans believe that white and Black folks are treated 
equally in this country. That’s right, fifty percent! Another poll 
found that only four percent of white people think race is one of 
the most significant issues in America. Interestingly, only about 
ten percent of Black people felt America had entered that same 
post-racial era. 

So, are we or are we not post-racial? I know Black and white folks 
north and south of the Mason-Dixon say hello to each other at 
the gym. Or good morning to the security guard in their office 

POST-RACIAL SOCIETY FALLACY

“So, are we or are we 
not post-racial?” 
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building. A “How ya been” is common to share with the racially 
different neighbor five houses down. A polite “excuse me” at the 
grocery store. We’ve integrated our workplaces and colleges. We 
typically speak nicely to each other at work, passing by, in stores 
and the like. For the most part. 

But behind the niceties, police officers are still killing far more 
Black Americans per million people compared to white Americans 
per million people. Young Black men were nine times more likely 
to be killed by police officers in 2015, with over 1,000 deaths in 
that year alone. Black males under the age of thirty-four account 
for 15% of police-caused deaths while only representing 2% of the 
total population. Black men are arrested at a staggeringly higher 
rate than white men. Arrested. Not charged. Not convicted. Half 
of all Black males are arrested at least once by age twenty-three. 
Not half criminals. Just arrested. Imagine how that might impact 
job prospects, too. Black incarceration rates have increased by 
over 800% since the 70s, often facing harsher punishments than 
whites convicted of similar crimes. Many of these are drug related, 
where in Black communities the war on drugs is most vigilant. 
Not on Wall Street where drugs are rampant too. Not in the legal 
profession. Just drugs in Black communities is for war.

Black unemployment typically is twice that of 
white unemployment in any given year. Black men 
remain the only male group in America making 
far less compared to white male counterparts in 
the same jobs. Around eighty-five cents to the 
dollar. Black men are twenty-six percent less likely 
than white counterparts to get job referrals from 
outgoing jobs. Pay raises lag far behind their white 

counterparts. Hiring discrimination also has not seen much 
improvement in the last twenty-five years. The number of Black 
men and women in supervising, managerial, and other leadership 
roles is shockingly lower than their white counterparts with similar 
levels of education and training. To put it bluntly, white kids who 
grow up in similar income families with similar backgrounds make 
more than their Black counterparts year in and year out. 

Racial disparity doesn’t just end with crime, income, poverty rates, 
or employment. The disparities in the quantity and quality of 
education is staggering. Home ownership rates. Health disparities, 

“But behind the niceties, 
police officers are still 
killing far more Black 
Americans per million 

people compared to 
white Americans.” 
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including access, are disturbing as well. Blacks are three times 
more likely than whites to suffer from hypertension, diabetes, 
and heart disease. Add the stress of being Black in America, and 
it’s the perfect storm of disaster. Environmental disparity also 
adversely impacts Black communities far more than white ones. 
Even the Trump administration’s EPA acknowledged in 2018 that 
people of color were far more likely to live and breathe near mass 
pollutants than whites. Air and water quality in these communities 
is far worse than other areas, causing disproportionate health risks.

And this only scratches the surface.

So are we in a post-racial society? The answer is a clear and 
resounding no! We’ve got a lot of work to do.
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After years of studying the virus, experiencing it firsthand, 
being infected then re-infected. Trying the failed racial 
hydroxychloroquine and Clorox ingesting–like fixes one too many 
times. We can now finally treat and cure this record-lasting disease. 
These cures are long- term cures. In the short term, we still have to 
reform police departments, education, access to health care, and 
more. But in the long term, if we want to stop repeating history, the 
treatments below will have long-lasting impact.

TEN PRESCRIPTIONS TO CURE THE VIRUS

PRESCRIPTION NO. 1

In the neighborhood. Unless you live in a multimillionaire all-white country club neighborhood, you 
live near someone different from you. A Black neighbor? An Arab neighbor? A Latinx? While many 
of our neighborhoods remain largely segregated, that’s not the case entirely in many cities. Instead 
of just saying hello to your Black neighbor’s kids, seven-year-old Cameron and ten-year-old Serena, 
invite their parents and kids over for a playdate with your own kids. Serve some fun drinks and make 
homemade snacks. Make an effort. Arrange to play interactive games. Maybe play some ping pong 
in your basement. And plan something that lasts more than a half hour. Do this same thing with a 
different family from a different house another day. Make it a regular thing to make your house more 
colorful. It doesn’t mean giving up your existing friends. Just expanding your circle. And trust me, you 
have these neighbors so if you haven’t met any, go on more walks and you’ll encounter them.

PRESCRIPTION NO. 2

At the job. Diversity meetings. Chitchat in the hallways. A “Hey, wanna grab lunch?” A good 
morning. A what’s up. All already happening at most of our jobs and all not enough to end racial 
distancing. Invite a coworker who is different from you to come to your house for dinner. Ask 
someone to go on a hike on the weekend. Go to the farmer’s market with someone from work on a 
Sunday. Leave a hand-written card thanking them for coming over. Now repeat these steps over and 
over. One dose isn’t enough. The days of unconsciously treating our coworkers of color as the “other” 
must come to an end and that only will come about by integrating them into your after-five p.m. 
weekday life.
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PRESCRIPTION NO. 3

Our children. Family is the most intimate part of our lives. Especially when it comes to kids. Children are 
little microscopes watching our every move. They will learn far more from how you act than how you tell 
them to act. I remember shopping at a Toys R Us when my kids were toddlers. A mother next to us was with 
her five-year-old, who was having a fit because he was just told he couldn’t have a certain toy. We all know 
the scene. The mother began screaming at her cute little son. “HOW MANY TIMES HAVE I TOLD YOU!! 
CALM DOWN!!” And then she whacked him on his tushy as the kid screamed louder and louder. Calm down 
was her directive, all while she was the least calm person in the store. I’m not placing judgment on her. For all I 
know she’s a single mother, with no help, hasn’t slept in days, and is in desperate need of a break. Still, our kids 
will be calm if we show calm when things don’t go our way. Not when we uncalmly scream CALM DOWN. 

The same is true with race. Intentionally. Let me repeat that. Intentionally fill your house with people who don’t 
look like you. Who don’t come from the same place or even the same neighborhood. Dinners. Play dates. 
Family functions. Communions. Confirmations. Bar and Bat Mitzvahs. Thanksgiving. It’s nice to tell your 
kids not to be racist. But showing them that you’re not racist is far more effective than the CALM DOWN 
approach. And remember to repeat these intentional acts over and over. This is not a suggestion to downgrade 
or remove existing friends who look and think like you. This is an expansion of your circle. 

PRESCRIPTION NO. 4

At the department store. A trip to the store can sometimes be an unpleasant experience for Black folks 
and other people of color. If I had a dollar for every Black male who told me they were followed by a store’s 
“shopper” to make sure they weren’t stealing. Or having to watch white families intentionally change aisles 
when a Black family was nearby. We aren’t going to immediately stop those uncomfortable experiences, but 
we can go the extra mile to give others a better experience. Start a conversation with someone who doesn’t 
look like you. Anywhere! Even in a store!

PRESCRIPTION NO. 5

At the coffee shop. Are you one of those people who gets coffee every day? Do you have meetings at 
coffee shops? Read there? Every type of person makes their way through most coffee shops on any given 
day. Saying hello to someone in line or sitting at the table next to you is friendly, no doubt, but how about 
stepping that up a notch. Start a real conversation. Find out about a person different than you. Exchange 
numbers and follow up with something more than coffee. Might sound silly, but it works. I sat writing at 
Aviano in the Cherry Creek neighborhood of Denver. Next to me at the coffee bar was a Black male sipping 
on his coffee. I initiated a conversation, and today Carl is a dear friend of mine. He’s met my kids. He’s been 
to my house for dinner. 
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PRESCRIPTION NO. 6

Businesses owned by people of color. The common question these days is “What can I do?” Well, one easy 
way to start breaking down barriers and helping people of color succeed in this already challenging world is 
to support Black-owned businesses and others that employ people of color. Every city has scores and scores 
of businesses you can support. In Denver alone, you could grab coffee at Whittier Café (where I am writing 
this White Paper), grab a delicious burger at Welton Street Café, enjoy some good music and drinks at Bar 
Helix, scarf down some of the best ice cream ever at Smith-Canon Ice Cream, devour amazing Ethiopian 
food at Mesob, and so many other places. Not only will you support Black families if you patronize these 
places, but you will certainly have a great opportunity to meet people who are different from you. Take these 
opportunities to learn and engage.

PRESCRIPTION NO. 7

Travel to learn. We’re all guilty of it. We plan most of our vacations to places where other white people 
live. Toronto, Paris, London, Rome, Venice, etc. Sure, some of us with more resources have been able to 
visit Thailand, Vietnam, or even Japan. Lots of us have been to Mexico or even Costa Rica. But how many 
have looked into any of the fifty-four countries in Africa besides maybe a safari tour? Now, I know what 
you’re already starting to think. Isn’t that continent all backwards? Why would I go there? The truth is, 
Africa has so many beautiful gems to see and many places that are beyond friendly. If backwards means 

welcoming and smiling, then give me backwards. Imagine visiting countries in West 
Africa, some of which sit along the ocean and boast some of the most beautiful 

places on earth. Or Tanzania with world-class hiking. Or the beaches and Islamic 
sites of Tunisia. The history, food, and culture in Morocco. Egypt, with all of 
its wonder and museums. Mountain gorillas you can trek to see in Uganda. 
Beautiful Victoria Falls in Zambia. Amazing sand dunes in Namibia. Some of 
the best landscape views in the world in Botswana. If you want to give your 
children and yourself a broader view of this world, which can only translate into 
deeper respect for people who are different, try a different destination for your 
vacations. Try out some of Africa. This is true whether you’re Black or white.

PRESCRIPTION NO. 8

On vacation. How many times have you been on vacation, in Mexico, London, Paris, or Rome and 
encountered other Americans? Or even on a U.S. vacation in places like Utah, Colorado, Washington, 
D.C., California, or Florida and saw people from other states. Some of those people are Black or different 
from you, and how special would it be to give them a greater welcome than just a nod or hello? Many 
people of color crave vacation from not only the daily stresses of what most of us deal with, but also daily—
yes daily—racial challenges. Sitting on a beach away from bosses, police officers, or others who don’t always 
treat them well can be quite liberating for many Black folks. Try engaging your fellow Americans of color 
on vacations on a deeper level. And if there is a connection, remain in contact on your return. Send them 
greeting cards on holidays if they live in a different state. 



End Racial Distancing: Ten Prescriptions for a More Inclusive World  |  ©Jeffrey Kass 2020 20

PRESCRIPTION NO. 9

School choice. This is a tough issue for most parents who want their kids to receive the best education 
possible, which often is in a suburban, mostly or all-white school. If you’re a parent who cannot afford or 
are willing to forego private school, but are deciding on which public school to choose for your sons and 
daughters, stop and think about this issue with more complexity than just pure academics. Academics are 
for sure important. Let’s not kid ourselves. But depending on your child’s strengths, learning interpersonal 
and people skills to engage in this world may be even more rewarding. I attended a public school that was 
about 50/50 Black and white. And while I couldn’t quote Shakespeare like my friends who went to the 
prestigious Columbus Academy (Columbus, Ohio) could, I learned about different types of people. As a 
result, the way I view people, the way I interact with people, and indeed the way I read people even when I’m 
in a courtroom representing a client at trial, tends to be several notches above my friends who have never 
had those experiences. Doesn’t make me better. Most of those people are wildly successful in their own right. 
But how much unconscious bias would have been removed from their psyche had they not racially distanced 

their entire educational experience. What unconscious 
training did they receive about others that impacts their 
reactions and engagement with people of color as adults? 
Parents ought to at least consider how school choice may 
contribute to unconscious bias and racial distancing.

For those choosing private schools for very good reasons, 
such as religion (Catholic, Jewish, and Muslim schools, 
for example), a specialty (athletics, the arts, science), or 
simply because of far superior academics, I urge you to 
take the other nine prescriptions regularly to significantly 
undercut the unconscious bias your kids will inhale in 
homogenous educational environments.

PRESCRIPTION NO. 10

Professional and other services. Who is your lawyer? Your doctor? Your dentist? Who is your electrician, 
your plumber, your painter? Who is your orthodontist or chiropractor? Of course, choosing health-care 
professionals always should favor someone with the skills necessary to address the concern. Nobody should 
ever sacrifice health for a social justice statement. But there is a fallacy here. That is, there are plenty 
(and I mean plenty) of highly qualified people of color in every profession imaginable. Doctors, lawyers, 
and everything in between. Choose a variety of professionals. Some white. Some Jewish. Some Black. A 
Muslim. No formula here but just be intentional about including in your service providers people who don’t 
all look like you. Imagine the impact it will have on a kid (Black or white) if his orthodontist is Black. Or the 
family physical therapist is Latinx. Be intentional.
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When my oldest son (now nineteen) was ten years old, we had a 
Friday night dinner where we invited two other Jewish families over 
to celebrate the Jewish sabbath. As is common in Jewish households, 
the conversations covered at least a half dozen political and social 
issues. The Middle East invariably comes up in Jewish conversation, 
and that night was no exception. But it still surprised us when 
Ben, an eleven-year-old son of new friends of mine, confidently 
remarked “All Muslims are terrorists.” I was so caught off guard, I 
froze. I wasn’t sure how to address another family’s kid. That’s when 
my ten-year-old, who never sought the center of attention, literally 
stood up at the table and rebuked Ben. “You can’t say that about all 
Muslims. My father has many Muslim friends who are great people.”

You see, my kids experienced dinners and get-togethers 
at our house with Muslim and other colorful friends many 
times. Numerous Black families have enjoyed time at our 
house. Gay couples. Arab friends. They have attended our 
family events. Their bar and bat mitzvahs. These wonderful 
people hug my kids when they see them. My kids were 
given so many doses of this medication over the years that 
a decade plus later they naturally just view other humans as 
the precious diamonds they are. Not through the eyes of 
advocates or civil rights’ activists. It’s just part of their racial 
distancing–free psyche. They aren’t just not racist in their 
minds. They’re not racist in the depths of their hearts and 
souls. In their deepest unconscious. In fact, they are the 
new anti-racists. 

So if you truly want to be part of the solution to fix all the broken 
systems in this country, yes, support smart change to our policing, 
education, and other systems, but know that none of that will ever 
be as effective as it can until we start erasing the unconscious bias 
of all the people in charge of these changes. We need to end racial 
distancing so we, and more importantly the next generations, will 
unconsciously love their neighbors of color. And they’ll probably 
love us back.

THE MEDICINE WORKS
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