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IN THE CIRCUIT COURT OF THE NINTH JUDICIAL CIRCUIT IN AND FOR 

ORANGE COUNTY, FLORIDA 

 

STEPHANIE ROBERTS,   ) CIVIL NO.:  

) 

      ) COMPLAINT AND DEMAND 

  Plaintiff   ) FOR JURY TRIAL, EXHIBITS 

      ) __; SUMMONS IN A CIVIL 

      ) CASE  

      )  

vs.      ) 

      ) 

CITY OF OCOEE    ) 

      ) 

      ) 

  Defendant.              ) 

 

COMPLAINT AND DEMAND FOR JURY DEMAND 

Plaintiff, STEPHANIE ROBERTS, by and through her undersigned counsel, hereby 

complains against the CITY OF OCOEE [hereinafter Ocoee]. 

STATEMENT OF THE CLAIM 

1. This is an action seeking damages in excess of $15,000 and to vindicate violations of 

the Plaintiff’s rights and redress the unlawful conduct of the Defendant.  This action 

arises out of the illegal treatment that the Defendant subjected the Plaintiff to.  

Roberts alleges inter alia, that she has been subjected to disparate treatment based 

upon her race and sex and a hostile work environment. These acts were done in 

violation of Chapter 760 of the Florida Statutes.  

PARTIES 

2. Plaintiff, Stephanie Roberts, was at all material times, a resident of the United States, 

of the State of Florida, and of Orange County, Florida.  
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3. Defendant, Ocoee, is an entity whose principal office and place of business is in 

Orange County, Florida.  Also, Ocoee regularly conducts business in Orange County, 

Florida. 

JURISDICTION AND VENUE 

4. This is an action for money damages in excess of Fifteen Thousand Dollars 

($15,000.00), exclusive of costs, interests and attorneys’ fees, brought pursuant to 

Chapter 760 of the Florida Statutes. 

5. This action is authorized and instituted pursuant to Chapter 760 of the Florida 

Statutes.  The Jurisdiction of the court is predicated upon Article V of the Florida 

Constitution.    

6. Venue is proper in Orange County, Florida pursuant to Chapter 47.011 of the Florida 

Statutes.  The Defendant Ocoee conducts it business in Orange County, Florida.  Also 

the causes of action arose in Orange County, Florida. 

7. All conditions precedent to the bringing of this action have occurred or have been 

performed.  The Plaintiff timely filed a dual-filed complaint with the EEOC and 

FCHR.  Withstanding this, the EEOC did not complete its investigation within the 

required 180 days. 

FACTUAL ALLEGATIONS 

8. Stephanie Roberts is a Hispanic female.  She entered an employment relationship 

with the Defendant on March 17, 2008. She was hired as a police officer.  Prior to 

working for the Defendant she attended the police academy for five months and had 

in-house training. 
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9. When Roberts began her employment with the Defendant, her immediate supervisor 

was Sgt. Scott Nylander.  Roberts did not experience any issues with her employment 

while working under Sgt. Nylander.  However, the work environment changed in 

2013 after she began to work as a School Resource Officer (SRO) for Ocoee High 

School.  Her immediate supervisor was Sgt. Mireya Iannuzzi. 

10. Sgt. Iannuzzi, a Hispanic female, began to harass Roberts.  Specifically, Sgt. Iannuzzi 

critiqued and disciplined Roberts based on unfounded and false allegations, but she 

did not do the same for male officers. 

11. Sgt. Iannuzzi’s harassment included, but is not limited to, disciplining Roberts for 

taking an excessive lunch, which actually never occurred. During her lunch break 

Roberts visited a computer repair shop for the purpose of having her department 

issued computer serviced. She did not exceed her time allotment for lunch. 

12. Sgt. Iannuzzi also wrongly disciplined Roberts at least four times for alleged 

insubordination. Again, these allegations were untrue. 

13. Roberts was also disciplined related to an allegation of excessive force.  While 

working as a SRO at Ocoee High School, Roberts’ partner, Officer Tim Allen, 

requested assistance for an uncooperative female student.  When Roberts arrived to 

assist her partner, the student continued to be unruly and the officers decided to take 

her to the station.  The student was combative and would not get inside the police 

vehicle.  The student’s continued resistance necessitated that Roberts employ physical 

control techniques to get the child into the police vehicle. When Roberts arrived with 

the student Sgt. Iannuzzi observed how combative the student was and attempted to 

put a safety helmet on the student.  Roberts helped Sgt. Iannuzzi in this task.  Roberts 
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then explained to Sgt. Iannuzzi all that transpired, including her use of force.  Sgt. 

Iannuzzi said that she did not find anything improper about Roberts’ actions. 

14. The student’s parent later complained, and days following the incident Roberts was 

given a counseling.  Sgt. Iannuzzi stated that although she did not believe Roberts did 

anything wrong, perhaps she “could have handled the matter differently.” 

15. Roberts did not grieve the discipline because she was told that she could not grieve a 

counseling since it was not a formal reprimand.  Furthermore, Lt. McCosker told her 

that if she pressed the matter it would only turn out worse for her.  He expressed the 

belief that Roberts had been dealt with too lightly. 

16. Following this disciplinary action, Roberts put in a request for a shift change in 

February 2014.  The Defendant posted an opening in the day shift. Roberts submitted 

a request to move to this shift.  The Defendant responded that there was no day shift 

position available and assigned her to the less desirable night shift.  The Defendant 

never filled the day shift position and it remains open.  Sgt. Mark Olsen became her 

immediate supervisor in her new patrol position. 

17. In addition to harassment by Sgt. Iannuzzi, Roberts experienced and witnessed 

ongoing harassment from Lt. McCosker.  Specifically, Lt. McCosker made frequent 

racially inappropriate comments directed at her and other coworkers.  For instance, 

Lt. McCosker showed Roberts a video depicting stereotypical and offensive behavior 

of a black child.  He then stated to Roberts that the video reminded him of her son.  

Roberts’ son is African American as well as Latino. 
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18. Additionally Lt. McCosker made an inappropriate comment when he saw Roberts 

preparing a PowerPoint presentation that had images of black males.  He responded to 

the images by stating, “You just can’t seem to stay away from the black males.” 

19. Roberts also observed Lt. McCosker making racially inappropriate jokes about other 

minority colleagues.   While Bill Richardson, an African American employee, was 

looking through his Halloween pictures, an image of a monkey appeared on his 

computer screen.  When Lt. McCosker saw the monkey, he responded, “Self-portrait 

Bill?” 

20. Lt. McCosker made disparaging comments to other female employees.  He told Sgt. 

Iannuzzi, “We would like to promote you, but you keep getting pregnant.” 

21. Roberts experienced harassment from then Lt. Wagner as well.  As she was walking 

into a meeting Lt. Wagner asked Roberts if she “could make her ass clap.” 

22. Roberts complained about the harassment she experienced.  First she complained to 

Sgt. Iannuzzi in 2013.  She went into Sgt. Iannuzzi’s office expressed her concerns 

and asked Sgt. Iannuzzi to refrain from further harassment.  Her requests went 

unanswered. 

23. Next, Roberts complained to Lt. McCosker, Sgt. Iannuzzi’s supervisor.  He too failed 

to take any remedial action.  Roberts complained to him in the fall of 2013.  

Eventually Roberts made a formal complaint to HR about the harassment she was 

experiencing.  The complaint was investigated in late 2015. 

24. Sgt. Iannuzzi’s harassment interfered with Roberts’ ability to perform her job duties.  

In January or February of 2014 Roberts was a denied a transfer to a highly coveted 

drug and vice unit with the Metropolitan Bureau of Investigations (MBI).  Roberts 
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scored the highest on the examination, had the best interview and was the most 

qualified.  Sgt. Nylander acknowledged that she was the most qualified but stated that 

she did not get the position because of her issues with Sgt. Iannuzzi.   

25. In addition to being harassed because of her race and gender, Roberts’ harassment 

was also related to her involvement in the investigation of Lt. Brad Dreasher. 

26. While working in 2014, Roberts received information from a reliable Confidentia l 

Informant (CI), who was a student at Ocoee High School, about an alleged “dirty 

cop.” The CI stated that Lt. Dreasher worked with local gang members to provide 

them protection in exchange for drugs, money and pills.  Roberts shared this 

information with Officer Carlos Anglero, a member of the West Orange Narcotics 

Task Force (WONTF).   

27. Officer Anglero received permission from his supervisor to interview the CI before 

she permanently relocated for Texas.  Officer Anglero along with Roberts 

interviewed the CI together. 

28. Roberts and Officer Anglero then reported and discussed Lt. Dreasher’s alleged 

illegal activity with the Federal Bureau of Investigation (FBI). 

29. Roberts created notes from her interview with the CI.  Subsequent to her interview 

with the CI, Sgt. Iannuzzi read Roberts’ notes without her permission and began to 

question Roberts about them.   

30. Sgt. Iannuzzi also went to the Deputy Chief and gave him an inaccurate account of 

the issue.  Later Sgt. Iannuzzi went to Lt. Dreasher to inform him about the potential 

investigation against him. 
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31. Roberts is currently under investigation stemming from her interview of the CI.  The 

Defendant initially provided a vague notice to Roberts that she was being accused of 

possible violations of its policy, but did not provide the specific violation or the 

evidence.  When Sgt. James Berish, the investigating officer, spoke with Roberts 

about the allegations, he admitted that he was not clear regarding the nature of the 

violation.  He further stated that the Chief told him to “see what he could find.”  At 

the drafting of this complaint, Roberts had already been interviewed for three hours, 

but she has not received clarity on the precise violation she is accused of committing. 

32. Roberts was also investigated for allegations of untruthfulness arising from an alleged 

issue related to overtime.  On October 12, 2015, Sgt. Iannuzzi sent an email 

requesting volunteers from the Ocoee Police Honor Guard to represent the agency at 

the funeral of Orlando Police Officer Karen Long.  This would have qualified as 

overtime. Roberts replied quickly that she would attend.  The normal course of action 

was for Sgt. Iannuzzi to respond confirming and approving the overtime.  That did 

not occur. 

33. Sgt. Iannuzzi never confirmed the overtime with Roberts.  As a result, Roberts did not 

attend because she did not believe she had authorization to attend.  Working overtime 

without authorization is a violation of policy and can be grounds for discipline.  

Wanting to avoid any further scrutiny from her superiors, Roberts did what she 

believed was most appropriate. 

34. In the interim between responding to Sgt. Iannuzzi’s email and the funeral, Roberts’ 

supervisor Sgt. Olsen asked Roberts to work overtime the night before the funeral.  

Roberts declined because she had already committed to the funeral and was just 
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waiting on Sgt. Iannuzzi to confirm.  Although Roberts asked her colleagues if they 

heard from Sgt. Iannuzzi, she did not believe she received authorization absent Sgt. 

Iannuzzi’s confirmation. 

35. Roberts grieved her loss of overtime on October 19, 2015 and prevailed.  Lt. William 

Wagner conducted the investigation.  At the conclusion of the investigation, Sgt. 

Olsen informed Lt. Wagner about his request for overtime from Roberts the night 

before the funeral.   

36. Based on this conversation, Lt. Wagner began an investigation on Roberts for being 

untruthful or not forthcoming on November 4, 2015.  Sgt. Berish conducted the 

investigation.  He found that Roberts was untruthful and the Chief sustained the 

conclusion. The investigation resolved in a recommendation that Roberts be 

terminated for untruthfulness.  Despite the conclusion of the investigation, Roberts 

was never disciplined. The recommendation was to have her terminated, but the 

matter remains unresolved. 

37. Sgt. Berish was also responsible for interviewing Roberts regarding her complaint to 

HR about harassment in late 2015.  The series of interviews totaled nearly ten hours 

and were more of a hostile interrogation.  They were not intended to investigate her 

claims, but to intimidate her. 

38. Roberts continues to be harassed by the Defendant because she continues to be under 

investigation.  She also continues to be assigned to the night shift, a less desirable 

position.  She was also placed on administrative leave with pay.  

39. Roberts timely dual-filed a complaint with the Equal Employment Opportunity 

Commission (EEOC) and the FCHR, and now she sues for discrimination. 
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COUNT I: DISPARATE TREATMENT BASED UPON RACE 

40. Plaintiff realleges and incorporates by reference as though fully contained herein, the 

allegations set forth in paragraphs 1 through 39, above. 

41. The Plaintiff is a member of a statutorily protected class; she is a Hispanic female.  

42.  The Plaintiff has nearly eight years of experience working with the Ocoee Police 

Department.  She worked as a School Resource Officer and was a member of the 

Honor Guard. Therefore, the Plaintiff was qualified for her job.  

43. The Plaintiff was subjected to adverse employment actions when she was wrongfully 

disciplined multiple times.  She has been wrongfully disciplined for allegedly using 

excessive force, allegedly taking an excessive lunch break, conducting an 

unauthorized investigation, and being dishonest.  She is currently facing termination.  

The outcome of the dishonesty investigation is uncertain.  

44. Other employees outside of the Plaintiff’s protected category were treated more 

favorably than the Plaintiff.  One such employee is Tim Allen, a white male.  Officer 

Allen committed time clock fraud.  Every Wednesday he left work an hour early, but 

did not clock out until an hour later.  He also smoked on school grounds, which was 

prohibited.  Sgt. Iannuzzi, witnessed Allen smoking several times, but she never took 

disciplinary action against him. 

45. WHEREFORE, STEPHANIE ROBERTS, the Plaintiff, demand judgment against 

Defendant CITY OF OCOEE, in this cause of action for compensatory and punitive 

damages in a sum to be determined at the trial of this matter, costs, attorneys’ fees 

and for such other relief as the Court may deem just and proper. 
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COUNT II: DISPARATE TREATMENT BASED UPON SEX 

46. Plaintiff realleges and incorporates by reference as though fully contained herein, the 

allegations set forth in paragraphs 1 through 39, above. 

47. The Plaintiff is a member of a statutorily protected class; she is a Hispanic female. 

48. The Plaintiff has nearly eight years of experience working with the Ocoee Police 

Department.  She worked as a School Resource Officer and was a member of the 

Honor Guard. Therefore, the Plaintiff was qualified for her job. 

49. The Plaintiff was subjected to adverse employment actions to which she was 

wrongfully disciplined multiple times.  This discipline included but is not limited to, 

being written up for allegations that she used excessive force, allegation that she took 

an excessive lunch break, conducted an unauthorized investigation, and for being 

dishonest.  The discipline for allegedly being dishonest carried a recommendation of 

termination.  The investigation is ongoing. 

50. Other employees outside of the Plaintiff’s protected category were treated more 

favorably than the Plaintiff.  These employees included but are not limited to Tim 

Allen, a white male.  Officer Allen committed time clock fraud.  Every Wednesday 

he would leave work an hour early, but he would officially clock out an hour later.  

He also smoked on school grounds, which is prohibited.  Sgt. Iannuzzi witnessed him 

smoking several times, but never took disciplinary action. 

51. WHEREFORE, STEPHANIE ROBERTS, the Plaintiff, demand judgment against 

Defendant CITY OF OCOEE, in this cause of action for compensatory and punitive 

damages in a sum to be determined at the trial of this matter, costs, attorneys’ fees 

and for such other relief as the Court may deem just and proper. 
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COUNT III: HOSTILE WORK ENVIRONMENT 

52. Plaintiff realleges and incorporates by reference as though fully contained herein, the 

allegations set forth in paragraphs 1 through 39, above. 

53. The Plaintiff is a member of a statutorily protected class; she is a Hispanic female. 

54. The Plaintiff has nearly eight years of experience working with the Ocoee Police 

Department.  She worked as a School Resource Officer and was a member of the 

Honor Guard. Therefore, the Plaintiff was qualified for her job. 

55. Plaintiff was subjected to unwelcomed harassment because of her race and sex. The 

harassment included but is not limited to, the inappropriate comments by Lt. 

McCosker referencing the Plaintiff’s son and saying to her that she just couldn’t stay 

away from black men.  Also, Lt. McCosker’s comments referring to an African 

American coworker as a monkey, Lt. Wagner’s comment asking the Plaintiff if she 

“could make her ass clap,” and Sgt. Iannuzzi disciplining her while refraining from 

doing the same to the Plaintiff’s White male coworkers.  The Defendant also 

investigated the Plaintiff for grieving her loss of overtime, and for allegedly 

conducting an unauthorized investigation.   

56. The harassment is sufficiently severe and pervasive and has altered the terms and 

conditions of her employment.  To wit, the Plaintiff was denied a highly coveted 

transfer to MBI.  The Plaintiff was the most qualified for the position, but Sgt. 

Nylander acknowledged that she did not get the position because of her issues with 

Sgt. Iannuzzi. Also, the Plaintiff was repeatedly subjected to frivolous and retaliatory 

investigations and have been wrongly accused of being dishonest about grieving her 

denied overtime.  The Chief sustained the findings.  Internal Affairs recommended 
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termination.  The Plaintiff was also investigated for allegedly conducting an 

unauthorized investigation.  The outcome of that investigation remains unresolved. 

57. The Plaintiff complained to her immediate supervisor Sgt. Iannuzzi about the 

unwelcomed harassment.  Sgt. Iannuzzi failed to take action.  The Plaintiff also 

complained to Lt. McCosker about Sgt. Iannuzzi and the harassment she experienced. 

Lt. McCosker failed to take remedial action.  Eventually the Plaintiff complained to 

HR, and investigation was conducted.  However, the investigation was more akin to 

an interrogation of the Plaintiff.  The interview was done in such a way as to 

intimidate Roberts and to retaliate against her for bringing the complaint of 

harassment.  At the filing of this lawsuit the Defendant has not taken any remedial 

action. 

58. Management is the discriminatory actor creating a hostile work environment. 

59. WHEREFORE, STEPHANIE ROBERTS, the Plaintiff, demand judgment against 

Defendant CITY OF OCOEE, in this cause of action for compensatory and punitive 

damages in a sum to be determined at the trial of this matter, costs, attorneys’ fees 

and for such other relief as the Court may deem just and proper. 

DAMAGES 

WHEREFORE, the Plaintiff, Stephanie Roberts, demand judgment and damages against 

Defendant City of Ocoee as follows: 

A. A declaratory judgment that the Defendant has violated Robert’s right to be free 

from discrimination in the workplace pursuant to the requirements of Chapter 760 

of the Florida Statutes.  
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B. Enter an injunction ordering Defendant to make Plaintiff whole in all respects 

prior to the unlawful discriminatory acts. 

C. An award of Compensatory damages in an amount to be shown at trial for past 

and future economic lost, extreme emotional distress and impairment of quality of 

life. 

D. An award to Roberts of reasonable attorneys’ fees and cost. 

E. All other relief that is provided for by law and which the court deems appropriate. 

 

Respectfully submitted this 11th day of August, 2016. 

 
 

 
 
/s/ Jerry Girley    

Jerry Girley, Esquire       
The Girley Law Firm, PA     

Florida Bar No. 0035771     
125 E. Marks Street       
Orlando, Florida 32803     

Tel: (407) 540-9866      
Fax: (407) 540-9867      

phyllis@thegirleylawfirm.com    


