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Google released its 2018 annual diversity report last week detailing the 
employment makeup of its workforce. The report, released by Danielle 
Brown, the VP - Chief Diversity & Inclusion Officer, outlines the diversity 
efforts led by Google, which shows that white males are still at dominant 
force in the industry at 61.9  percent. Native American representation 
sits at the bottom of inclusivity at 0.3  percent.
 
Brown writes in the report: “It’s been a year since we last reported 
Google’s workforce representation numbers, so where are we today? 
Women make up 30.9 percent of our global workforce, and men 69.1 
percent.2 In terms of race and ethnicity (U.S. data only) 2.5 percent of 
Google’s workforce is Black; 3.6 percent is Hispanic/Latinx; 3 36.3 
 percent  is Asian; 4.2 percent is multiracial (two or more races); 0.3 
percent are Native American,4 Alaska Native, Native Hawaiian or Pacific 
Islander; and, 53.1 percent is White. Representation for women, Black, 
and Latinx Googlers is similar to last year, increasing by only 0.1  
percentage point (ppt) for each of these groups.”   (cont. page 2)
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Google’s latest report positions the company in the middle percentage-wise among Yahoo, 
Microsoft, Twitter and Facebook

(Continued from page 1) In terms of Native representation, Google falls in the middle in comparison to other tech giants Yahoo, Microsoft, Twitter and 
Facebook, though some of the companies do not include percentage numbers.
 
The companies list these percentages as follows:
 
Yahoo doesn't list Native Americans in their latest 2016 Diversity Report on Tumblr. Two percent of employees make up 'other' as of 2016.
 
Microsoft lists Native Hawaiian/Pacific Islander at 0.2 percent and American Indian/Alaska Native at 0.5 percent as of 2017 according to their 2017 
Inside Microsoft report.
 
Twitter cites the #GrowTogether effort as a way to increase diversity but has only 0.1 percent Native American In their company’s 2017 blog post 
“Growing Together at Twitter.”
 
In their 2017 Facebook Diversity Update, the social media company newsroom made no mention of Native representation. 
 
The numbers are not far from other organizations, the Federal Bureau of Investigation’s diversity statistics also report 0.3% American Indian / Alaska 
Native numbers in their workforce.
 
The diversity workforce numbers are not in comparison with the U.S. population. According to the Census population estimates of 2016, American 
Indian / Alaska Native numbers are 4,055,787 and Native Hawaiian and other Pacific Islander is 770,032. The American population is 323,405,935. 
When including all Native races and those who self-report mixed ancestry that includes Native lineage, the percentage is nearly two percent of the 
population.  
 
To read the entire article navigate here: https://goo.gl/TZUbMu
 

 

https://goo.gl/TZUbMu
https://ad.doubleclick.net/ddm/trackclk/N6401.1156835INDIANCOUNTRYTODAY/B21201962.222323091;dc_trk_aid=420714988;dc_trk_cid=102270380;dc_lat=;dc_rdid=;tag_for_child_directed_treatment=;tfua=


Indian Country remembers the horror of children stripped from their parents’ arms

Indian Country remembers. This is not the first administration to order the forced separation of families.
The Trump administration has initiated a zero-tolerance policy on the border. Zero tolerance means that people caught crossing 
the border are treated as criminals.
 
On Friday, the Department of Homeland Security said the Trump administration separated 1,995 children from the adults they were 
traveling with at the U.S. border between April 19 and May 31.
 
“The act of ripping children away from their parents is nothing new for the United States. Separating children and their families to 
“kill the Indian to save the man“ by sending Native children to boarding schools, and doing it in the name of religion, is one 
generation removed from my family,” wrote Peggy Flanagan on Twitter. 
 
Flanagan, White Earth, is a candidate for lt. governor in Minnesota. “Trump’s ‘zero tolerance policy’ is nothing more than a clear 
violation of human rights. We must learn from history. We must stand with immigrants and refugees.”
 
Many on social media referred to a piece in Indian Country Today by Mary Annette Pember in 2013, illustrated by a picture of tiny 
handcuffs.
 
From the piece: "For such small objects, the child’s handcuffs are surprisingly heavy when cradled in the palms of one’s hand. 
Although now rusted from years of disuse, they still convey the horror of their brutal purpose, which was to restrain Native children 
who were being brought to boarding schools. “I felt the weight of their metal on my heart,” said Jessica Lackey of the Cherokee 
tribe as she described holding the handcuffs for the first time.
 
Pember wrote that she had heard rumors about the existence of the handcuffs during visits to Haskell. Then Haskell agreed to 
allow a public viewing of the handcuffs. She wrote: “Andy Girty, one of the elders who first blessed the handcuffs when they were 
given to Haskell in 1989, helped unwrap them for me. Known as the Haskell Institute in its early years, the school opened its doors 
in 1884. It was originally founded as an instrument of the final solution to this country’s “Indian problem”; Haskell Institute’s 
mission then was embodied in the now infamous motto of Captain Richard H. Pratt, founder of the Carlisle Indian Industrial School: 
“Kill the Indian, Save the Man.” 
 
This mind-set led to decades of forced acculturation through brutal military-style incarceration cloaked as education in U.S. Indian 
boarding schools."
 
This tragic history is once again public policy. And, like previous public policy debates, the authorities rely on Christian scripture for 
their inhumane acts.
 
“The American people have been begging and pleading with our elected officials for an immigration system that is lawful and that 
serves our national interest—one that we can be proud of. There is nothing mean-spirited about that. They are right, decent and just 
to ask for this,” Attorney General Jeff Sessions said last week. “We’ve got a choice here. We either have open borders or we have 
laws. It’s one or the other.”  Read the entire article here - https://goo.gl/yt5Wv3

 

The Department of Homeland 
Security said the Trump 
administration separated 1,995 
children from the adults they 
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border between April 19 and 
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Story by Mark Trahant
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 Nominations for the 2018 
Native American “40 under 40” 
Awards Now Being Accepted

The National Center for American Indian Enterprise Development (the National Center) is pleased to 
announce that nominations are open for its 2018 class of Native American “40 Under 40” award recipients. 
Nominated by members of their communities, this prestigious award is bestowed upon individuals under the 
age of 40 who have demonstrated leadership, initiative, and dedication, all while making significant changes 
in business and their community. The deadline to submit a nomination is July 16, 2018 and nominations can 
be submitted here.
 
“40 under 40 nominees are shining examples of the young men and women from across Alaska Native and 
American Indian communities who have devoted their skills and resources to enhancing their communities,” 
said Chris James, President and CEO of the National Center. “Recognizing these individuals is another way in 
which we can continue to define success and the future of the Native American economy. I encourage 
anyone who knows a deserving honoree to submit a nomination for consideration.”

Center for Native American Youth announce GEN-I Movement Builder Fellows

The Generation Indigenous Movement 
Builders Fellowship (Gen-I MBF) 
amplifies the impact of emerging Native 
leaders by connecting them with large-
scale social justice movements. 
 
The inaugural cohort of fellows consists 
of five young Indigenous activists who 
are already impacting their tribal 
communities in the realms of water 
protection, climate activism, journalism, 
and civic engagement. Gen-I MBF helps 
these leaders take that work to the next 
level, and strengthens the voice of 
Native youth in broader progressive 
movements.
 

The 2018 cohort of Gen-I MBF Fellows includes: 
 
Top Row: JoRee LaFrance (Apsáalooke (Crow)), Maka 
Monture (Tlingit, Mohawk) Jarrette Werk(Aaniih Nakoda)
 
Bottom Row: Austin Weahkee (Cochiti, Zuni and Navajo) and Michael 
Charles (Navajo).
 
Meet the Fellows and learn about what they do here.

News Releases 

Submit your own news announcements at 
pressrelease@indiancountrytoday.com

https://app.smartsheet.com/b/form/75fe4c1f08c544859a8b61e03da8d765
https://newsmaven.io/indiancountrytoday/the-press-pool/center-for-native-american-youth-announce-gen-i-movement-builder-fellows-NLA3sjkRg0y8hb1BvBJfxg/
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As Indian Country Today has entered into 
it’s newest incarnation, we thought we 
would take a moment to share the best 
ways to use our news site. In this latest 
version of our platform, we are asking 
you, our valued readers, to contribute to 
the conversation as well as read the 
latest news and goings on in Indian 
Country.
 
Here are a few tips that we think will be 
helpful when using our Indian Country 
Today site.

When you first come to Indian Country Today, you will see options to ‘follow’ Indian Country Today or to ‘login’ as a user. 
If this is your first time, enter your email and a password. By doing this, you can now comment, add conversations and 
more.
 
We suggest filling out your bio information and name so others can see what you are discussing or sharing. You can like 
articles, or express your thoughts about certain topics. Our new site is interactive and we encourage you to join in 
without having to go somewhere else.
 
Sort the news
Configure Indian Country Today by most most popular, newest, or latest reply. Look for the buttons at the top of the 
stories or conversation tabs. The “rooms” are Top Stories (which is everything we have posted); News; Opinion, 
Classified (looking for a job … an RFP); The Press Pool (our collection of news releases from across Indian Country); and 
Archive (stories posted in the past year). We are also working on a better collection of archived stories, an Indian 
Country Today database that will be useful for research.
 
Conversations and stories - what’s different
On the left and center columns are the latest news in Indian Country. But on the far right side of our site is the column 
‘Conversations’ which is something new. Conversations are a place where our readers and editors can post the latest 
goings on around the world and discuss their relevance to the issues of Indian Country in real time.
In the same way readers can post comments on stories, they can also comment on conversations. There is one major 
difference, readers can also submit and initiate conversations on Indian Country Today.
There is an editorial moderation involved as we want to ensure the safety and courtesy to our readers, but we ask that 
you feel free to engage and have conversations about what is important to you.
 
Write an opinion piece … even if you’re not a regular contributor
Do you have an opinion on an issue? Write about it for a chance to appear in our opinion pages.
If you are registered on the site, go to the opinions page and click on the “Create a story” block. Fill in the info including a 
potential headline and we will review it for potential posting.

As Indian Country Today has entered it’s newest incarnation, we 
thought we would share the best ways to use our website!



 

Have a question about this newsletter? 
Reach out to associate editor Vincent Schilling at 

vschilling@indiancountrytoday.com.
You can also reach out to him on Twitter at @VinceSchilling

It’s ok to comment
What do you think about a news story? An opinion? Weigh in. (Remember that’s how some people read the 
news, based on who commented last. Why not you?)
 
It’s ok to post stories that you’re reading in conversations
Are you reading an article that you want to others to see? Share it. That’s what the Indian Country Today 
community is all about, engaging in conversations. The goal is to give Indian Country more of a voice 
nationwide.
 
Before you comment on Facebook, come to us first
When you register and comment, you are already part of the Indian Country Today community built right 
into our website. We are excited to see many of you already commenting on posts and interacting with 
each other. Community is what we are all about, and you don’t have to visit multiple websites to engage 
with others.
 
Sharing news on other social media
Have fun. Share stories. Post them on your favorite social media stream. On the left side of every story 
there are buttons to make linking really easy. Be sure to tag the people you think most likely to benefit 
from the story (or the conversation).
We always appreciate you sharing the message.
 
How to get the app on your phone
Indian Country Today is running it’s current platform on the NewsMaven. Make sure to install the apps on 
your phone and login for quick access to posts, conversations and more. Once you load the app, and 
register, you will find exclusive Indian Country Today content at the touch of button.
 
Access the Maven news apps here:
Google Play Store - https://play.google.com/store/apps/details?id=net.themaven.app
iPhone - https://themaven.app.link/fgHDNzlKvN
 
Further questions?
If you have any further questions, email us at editor@indiancountrytoday.com

How to use the new Indian Country Today  (continued)

mailto:vschilling@indiancountrytoday.com
https://twitter.com/vinceschilling
https://play.google.com/store/apps/details?id=net.themaven.app
https://themaven.app.link/fgHDNzlKvN
mailto:editor@indiancountrytoday.com
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