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 Booming with Confidence often participate in church, but as one among several service 
organizations, alumni organizations, or other non-profits and clubs. They tend to have strong moral 
convictions and clear opinions about public policies. The church may become less competitive with 
other volunteer opportunities and lose their attention. Participation in a church may be influenced by 
scandals or denominational policies. They are generally loyal to the religious traditions in which they 
were raised and gravitate to congregations moderate in social perspectives and centrist in doctrinal 
convictions. They will support occasional radical socio-political perspectives (liberal or conservative), 
but are less likely to support churches that stray too far from classic expressions of faith. They prefer a 
church to help them struggle with ethical ambiguities, and influence positive moral behavior. 
  

Many left the church in their 20's, briefly renewed their interest in their 50's, and are again 
drifting away as they retire. They often describe their faith as a “spiritual journey” and consider religion 
to be “personal”.  Whether or not they are very active in the church, membership is the right thing to 
do. Belonging to a church is a sign of community responsibility. They often declare denominational 
allegiances in any social surveys.  

  
 Their spiritual journeys are becoming increasingly eclectic as they incorporate elements of 

other religions, spiritualities, and scientific theories. Their quest for God tends to be driven be a sense 
of purposelessness. They often complain that they have “lost their way”. Deep inside they are often 
skeptical of religion, but may hide their doubts behind dogmas. They may also feel discarded by their 
children or abandoned by culture. Some are becoming more theologically conservative. Some may 
reject ethical relativism in a quest for religious and moral absolutes. They may be shifting from the 
traditional mainstream churches toward more evangelical or independent churches. 



Attractive churches reflect good taste and quiet sophistication. Property beautiful and well 
maintained, but not ostentatious. Programs are high quality, but not indulgent. Leaders are 
professional, but not pretentious. They prefer not to commute far to work, nor do they want to commute 
far to church. Their churches often have an intimate feeling, but a regional influence and an 
international sensitivity. They expect the church to honor their privileges and prioritize their 
perspectives, tastes, and program preferences. 
  

Booming with Confidence tend to be highly organized. They are often on church boards and 
committees, and delegate work to paid staff. They help churches focus goals and get results. However, 
they can become micro-managers. Despite their moral consciousness, they can also be quite 
self-centered and may intentionally or unintentionally shape the church around themselves. They 
advocate inclusiveness, but may behave exclusively. 
  

Parents may struggle with children who are rebellious and more extreme; and with 
grandchildren who are more culturally accommodating and disinterested in religion. They did not 
pressure children about church involvement, allowing them to decide issues of faith for themselves. 
They may pressure grandchildren to become interested in church and often bring them to worship 
without their parents. Inclusion of children in worship, and evangelism toward families with young 
children, are ministry priorities. 
  

Booming with Confidence tend to be well educated in liberal arts, and active in communities. 
Property, program, and leadership blend old and new. They shop for antiques and collectables; but 
they also appreciate new technologies and ideas. Church staff and board include different generations, 
genders, cultures, etc. They prefer blended worship services. Churches must take time to build 
consensus and implement new ideas gradually. They prefer to limit risk and reduce stress.  
  

They are not especially sacrificial, but are involved in social services. Philanthropy involves 
financial donations and policy development, but they usually prefer to pay staff rather than become too 
“hands-on” in outreach. Many were advocates and activists for civil rights in the 70's, and are still 
eager to promote world peace, human rights, and environmental protection. Churches and non-profits 
have often relied on them for volunteer time and financial support. However, as they enter retirement, 
their availability is diminishing. 
  

They choose to reveal their faith through actions, rather than words. The parable of the Good 
Samaritan is a favorite scripture (Luke 10:30-37). Hypocrites are despised as people who say good 
things and do bad things. Righteous people align their actions with their convictions. The righteous 
seem to have a divine spark within them that helps them instinctively know what is right. They make 
reasonable sacrifices of time and money to take care of victims and the disadvantaged. Faithfulness is 
mainly about moral responsibility. 

 


