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SCHEDULE

8:30 Who Can Be Helped? The Rules for Who Is Eligible for Assistance
F Eligibility for receiving assistance from nonprofit organizations
F Nonprofit compliance with eligibility rules
F Documenting eligibility of those receiving assistance
Cordelia Daniels, Center for Nonprofit Law PC, Eugene

9:30 Transition

9:35 Mitigating Mishaps: Helping Nonprofits Avoid Legal Pitfalls in Disaster Recovery Work
F Legal fundamentals
F Practical advice
F Key issues for nonprofits
Jenn Clemo, Nonprofit Association of Oregon, Portland
Rosalie Westenskow, Nonprofit Law Northwest LLC, Sublimity

10:35 Break

10:45 Nonprofit Pathways in Diversity, Equity, and Inclusion
This moderated panel discussion looks at pathways different types of nonprofits take in their DEI 
journeys and whether that looks different for different types of nonprofits.
Moderator: Shouka Rezvani, Tonkon Torp LLP, Portland
Jeremy Barnicle, Ecotrust, Portland
Crystal Jackson, Meyer Memorial Trust, Portland
Marissa Rothenbaum, DVM, Diversify Veterinary Medicine Coalition, Portland

11:45 Adjourn
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FACULTY

Jeremy Barnicle, Ecotrust, Portland. Mr. Barnicle is Executive Director of Ecotrust; he works at the 
intersection of policy, philanthropy, and social change. Prior to joining Ecotrust in 2016, he worked for 
Mercy Corps, where he helped guide the organization’s global strategy and position the Portland-based 
nonprofit as one of the most respected humanitarian organizations in the world. Prior to Mercy Corps, 
Mr. Barnicle worked for the State Department, for a U.S. congressman, for several consulting firms, and 
as a Peace Corps volunteer.

Jenn Clemo, Nonprofit Association of Oregon, Portland. Ms. Clemo is Director of Nonprofit Leadership 
& Learning at the Nonprofit Association of Oregon.

Cordelia Daniels, Center for Nonprofit Law PC, Eugene. Ms. Daniels has extensive experience in the 
areas of nonprofit law, employment law, contract law, and intellectual property law. As an attorney with 
the Center for Nonprofit Law, she focuses solely on serving nonprofit organizations. Ms. Daniels is 
admitted to practice in Oregon and California.

Crystal Jackson, Meyer Memorial Trust, Portland. Ms. Jackson is Director of Human Resources at 
Meyer Memorial Trust. Before joining Meyer in 2014, she worked at U.S. Bank for 23 years in varying 
human resources roles. The experience offered a vast breadth of human resources competencies, from 
talent management and succession planning to leadership development.

Shouka Rezvani, Tonkon Torp LLP, Portland. Ms. Rezvani is chair of the firm’s Nonprofit Organizations 
Practice Group. She has served as outside counsel to both operating and nonoperating private 
foundations, as well as public charities and other tax-exempt entities. She also is a member of the 
firm’s Estate Planning Practice Group and has served on the firm’s hiring and diversity committees. 
Ms. Rezvani is a member of the Oregon State Bar Nonprofit Organizations Law Section Executive 
Committee.

Marissa Rothenbaum, DVM, Diversify Veterinary Medicine Coalition, Portland. Dr. Rothenbaum is 
interim director of equity, inclusion, and diversity at Banfield Pet Hospital. Additionally, she acts as 
committee lead for the Diversify Veterinary Medicine Coalition Scholarship Committee. As a veterinarian, 
she is passionate about diversity, equity, and inclusion work, as these concepts can affect patient care 
and client experience in a hospital setting through the provision of culturally competent care.

Rosalie Westenskow, Nonprofit Law Northwest LLC, Sublimity. Ms. Westenskow’s practice area 
focuses on all major issues that impact nonprofits, including compliance with IRS regulations and 
Oregon nonprofit law. She works with nonprofits on a wide variety of matters, including obtaining and 
retaining tax-exempt status, entering into joint ventures, asserting voting member rights, achieving an 
effective corporate governance structure, complying with unrelated business income tax rules, fiscal 
sponsorship agreements, avoiding hostile takeovers, and a variety of other matters. She has assisted a 
wide variety of organizations, including churches, charter and private schools, supporting organizations, 
business leagues, social clubs, lobbying and political organizations, sports leagues, and many others. 
She is treasurer of the Oregon State Bar Nonprofit Organizations Law Section.
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Who Can Be Helped?
THE RULES FOR WHO IS ELIGIBLE FOR ASSISTANCE

First: What is assistance?

 Grants and other assistance include awards, 
prizes, contributions, noncash assistance, cash 
allocations, stipends, scholarships, fellowships, 
research grants, and similar payments and 
distributions made by the organization during 
the tax year. 
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Eligibility for 
receiving 
assistance 
from nonprofit 
organizations

Nonprofit 
compliance 
with eligibility 
rules

Documenting 
eligibility of 
those 
receiving 
assistance

To be tax-exempt under section 501(c)(3) of the 
Internal Revenue Code, an organization must be

o organized and operated exclusively for exempt 
purposes set forth in section 501(c)(3), and

o none of its earnings may inure to any private 
shareholder or individual. 
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Exempt 
Purpose

As stated 
in Section 
501(c)(3)

 charitable, religious, 
 educational, 
 scientific, 
 literary,
 testing for public safety, 
 fostering national or 

international amateur sports 
competition, and 

 preventing cruelty to children 
or animals 

Charitable 
Purpose,
generally

 relief of the poor, the distressed, or 
the underprivileged; 

 advancement of religion; 
 advancement of education or 

science; 
 erecting or maintaining public 

buildings, monuments, or works; 
 lessening the burdens of government; 
 lessening neighborhood tensions; 
 eliminating prejudice and 

discrimination; 
 defending human and civil rights 

secured by law; 
 and combating community 

deterioration and juvenile 
delinquency 
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A 501(c)(3) organization 
must not be organized or 
operated for the benefit of 
private interests.

No part of the net earnings 
of a 501(c)(3) organization 
may inure to the benefit of 
any private shareholder or 
individual. 

Ok, we know all that, but what has 
that got to do with giving grants 
and who can get them? Who can 
be helped?
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 The language seems to suggest that you would never be 
able to give grants/funds to an individual, but the reality is 
the IRS recognizes that in order to achieve a charitable 
purpose there may be incidental benefit to private 
individuals and in some cases gifts to individuals are integral 
to the achievement of the mission of the organization.

 Grants to individuals are not prohibited, provided they are 
made to further charitable purposes and satisfy certain 
requirements.

”No private benefit,” 
“Not for the benefit of any private individual,”

Looking deeper

Charitable 
Purpose
Funds expended 
must serve the 
charitable purpose.

Charitable 
Class
The recipients must 
be fit into a 
charitable class.

Mission 
Consistent
The charitable 
purpose should be 
consistent with the 
purpose and 
mission of the grant 
making 
organization.
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Charitable 
Purpose

The same as before, the funds must go 
towards:
 relief of the poor, the distressed, or the 

underprivileged; 
 advancement of religion; 
 advancement of education or science; 
 erecting or maintaining public buildings, 

monuments, or works; 
 lessening the burdens of government; 
 lessening neighborhood tensions; 
 eliminating prejudice and discrimination; 
 defending human and civil rights 

secured by law; 
 and combating community deterioration 

and juvenile delinquency 

Charitable 
Class

The recipients must be fit into a charitable 
class:
 either large enough that the potential 

beneficiaries cannot be individually 
identified, 

or 
 sufficiently indefinite that the community 

as a whole, rather than a pre-selected 
group of people, benefits
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Mission 
Consistent

If an organization’s purpose is narrowly 
written, it may not give funds in a way that is 
outside its purpose without first amending its 
purpose. 
 Example: an organization with a purpose 

of providing access to classical music in 
Portland metro could not make a 
program providing charitable funds to 
victims of a large fire in rural Oregon, 
without first amending their purpose.

Eligibility Criteria

 In advance of any resource distribution, 501(c)(3)s must establish 
criteria for eligibility for any direct assistance and maintain: 
 1) documentation of such eligibility criteria, 
 2) a rationale for why the individuals to be benefited are part of 

a charitable class, and 
 3) a record of which distributions were made.
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 Be able to address these questions in case of an audit: 
 How were objective and nondiscriminatory selection criteria 

established and documented? 
 How did the organization ensure that family members of the 

selection committee did not improperly benefit from the 
distributions? 

 How were the distributions publicized so that people knew how 
to apply or make a request? 

 How were the amounts of the distributions determined?

Eligibility Criteria

Side note

 AVOIDING 1099 REQUIREMENTS: In general a distribution over $600 in check or 
cash form to an individual will trigger the requirement of a 1099 form, which in 
turn requires the collection of social security numbers. However, when providing 
needs-based assistance in a time of crisis or disaster, reporting such a distribution 
on a 1099 tax form is not required. 

 The key to avoiding the typical IRS requirements is the documentation of need, 
which ensures the distribution is not income but a gift. 

 Consider things like: 
 Asking for a letter from employer proving loss of job or reduction of hours 

 Providing market-specific gift cards for food, diapers, household supplies support 
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Record Keeping

 In general, a public charity must maintain books and 
records to show that it complies with tax rules. The 
charity must be able to document the sources of 
receipts and expenditures reported on Form 990.

 A public charity that makes grants to individuals must keep adequate 
records and case histories to demonstrate that the grants serve its 
charitable purposes. 

 Case histories on grants to individuals should show names, addresses, 
purposes of grants, manner of selection and relationship (if any) that the 
recipient has with any members, officers, trustees or donors of the 
organization. 

 Schedule I of Form 990 and instructions provides more information about 
appropriate records required to report on grants made within the United 
States. 

Record Keeping
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Assistance 
to 
Individuals  Type of grant or assistance

 Number of recipients

 Amount of cash grant

 Amount of noncash assistance

 Method of valuation (book, FMV, 
appraisal, other)

 Description of noncash assistance

What 
information to 
collect and 
keep to report 
on Form 990

Resources:

https://www.irs.gov/charities-non-profits/charitable-
organizations/exempt-purposes-internal-revenue-code-section-
501c3

https://www.irs.gov/charities-non-profits/charitable-
organizations/exemption-requirements-501c3-organizations

https://www.irs.gov/pub/irs-pdf/p4221pc.pdf

https://www.irs.gov/pub/irs-pdf/f990si.pdf

https://wscadv.org/wp-content/uploads/2017/08/Grants-to-
Individuals.pdf
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Questions:

Cordelia Daniels
Center for Nonprofit Law, PC
Cordelia@centerfornonprofitlaw.com
541-342-6336
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MITIGATING MISHAPS: 
HELPING NONPROFITS AVOID LEGAL 

PITFALLS IN DISASTER RECOVERY WORK

Jenn Clemo
Nonprofit Association of Oregon

Rosalie C. Westenskow
Nonprofit Law Northwest, LLC

Speakers

 Jenn Clemo,
Director of Nonprofit Leadership & Learning, 
Nonprofit Association of Oregon

 Rosalie C. Westenskow, 
Nonprofit Law Northwest, LLC
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BACKGROUND
− When are disaster relief organizations used?

• Response to natural disaster
• Human tragedies (e.g., accidents)
• Respond to current event (e.g., refugee crisis, response to 

terrorist attack)
• Formed in anticipation of a disaster

− Response to Labor Day Fires

OUTLINE
− Oregon Formation Issues

• Role of FEMA
• Membership issues with FEMA structure

− Fiscal Sponsorship vs. Applying for Tax-Exempt Status

− IRS Regulations Applicable to Disaster-Relief Work
• Exempt purpose
• Charitable class
• Restricted gifts
• Types of assistance
• Other IRS issues
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DISASTER 
STRIKES IN 
OREGON
− Who responds
− How a response is 

determined
− What that looks like 

on the ground 

OREGON FORMATION ISSUES
− Is it necessary to create a new entity?
− If so, incorporate or not?

• Unincorporated Voluntary Associations
• Benefits of incorporation under ORS 65, the Oregon Nonprofit 

Corporation Act:
• Greater personal liability protection for directors, officers, and 

other volunteers
• Volunteer directors and officers are not liable for negligent acts 

when acting on behalf of the corporation. ORS §65.369
• Insurance
• Entity holds assets, is the party assuming liability under 

contracts
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OREGON FORMATION ISSUES
• Benefits of incorporation under ORS 65, the Oregon Nonprofit 

Corporation Act (cont.)
• Provides framework and clarity on structure and decision-making

• When acting on behalf of or making decisions for the corporation, a 
Director must act in “good faith,” with the “care an ordinarily prudent 
person in a like position would exercise under similar circumstances,” 
and “in a manner the director reasonably believes to be in the best 
interests of the corporation.” ORS §65.357(1).

• Employment issues
• Real or personal property ownership

VOTING MEMBERS
− Definition: ORS §65.001(30) defines “member” as “a person that 

is entitled, under a domestic corporation’s or foreign 
corporation’s articles of incorporation or bylaws, to exercise any 
of the rights described in ORS 65.144 without regard to whether 
the articles of incorporation or bylaws identify the person as a 
member.”

− Rights: ORS §65.144 lists the rights and obligations that a 
member will have, unless the articles of incorporation or bylaws 
of the corporation provide something different. 
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VOTING MEMBERS
− For a Public Benefit corporation, these rights can include:

• elect Directors; 
• remove Directors; 
• vote on any change to the number of Directors; 
• vote to sell, transfer, lease, or dispose in a number of ways the 

corporation’s assets or merge the corporation’s assets with the 
assets of another entity; or

• vote to dissolve the corporation. ORS §65.144(1)(a)–(e). 

VOTING MEMBERS
− Can be changed by the bylaws or articles, except must be 

allowed to “(a) Vote on an action or an amendment to the 
articles of incorporation if the action or amendment would 
reduce or eliminate the member’s right to vote; and (b) Inspect 
and copy the corporation’s records, as provided in ORS 65.774.” 
ORS §65.144(2)(a)–(b). 
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VOTING MEMBERS
− Confusion:

• Voting members used to be the default in Oregon. 
• Many organizations are improperly labeled as “membership” 

organizations.
• Many organizations have “nonvoting members” that they call 

“members.”

VOTING MEMBERS
− Role:

• Elect Board or other major governance/entity decisions.

− NOT day-to-day management
• Do not owe fiduciary duties to the corporation; do not have 

personal liability protections available for directors/officers.
• This is why, under ORS §65.151, a voting member is not personally 

liable for the “acts, debts, liabilities or obligations of the corporation 
merely by reason of being a member.”
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VOTING MEMBERS
− Consequences:

• Record keeping: ORS §65.224 (membership list); ORS §65.144(2)(b) 
(right to examine records)

• Notice: ORS §65.214 (meeting notices required); ORS §65.221 (who 
is entitled to receive)

• Approval for Certain Decisions: ORS §65.144; bylaws/articles; ORS 
§65.144(2)(a) always applies to decision making 

• Removal of Members: ORS §65.167 (process described)
• Members’ Power to Call a Meeting: ORS §65.204 (special meeting at 

call of members) 

VOTING MEMBERS
− Consequences (cont.):

• Legal Actions Brought by Members. E.g., ORS §65.281 (review of 
corporate action by court); ORS §65.207 (request that court order 
corporation to hold a meeting); ORS §65.327 (judicial removal of a 
director in a proceeding commenced by 10% of the members)
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VOTING MEMBERS
− FEMA Structure

• Emphasizes community or council structure for decision making
• Problematic if:

• Organization does not understand requirements for membership 
organizations or role of voting members

• Voting members (or others outside of organization) are making 
decisions about expenditures/programs
• Example: Unmet Needs Committee with outside entities or 

voting members that have decision making authority over 
how organization’s funds are spent. 

VOTING MEMBERS
− Alternatives

• Nonvoting members
• Voting members in true form (i.e., acting as check on Board 

composition)
• Larger Board of Directors, options for rotating representatives from 

different communities/stakeholders
• Unmet Needs Committee options
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OTHER ISSUES TO BE AWARE OF
− Conflict of Interest Transactions

• ORS §65.361
• Private benefit

− High Liability Activities

FISCAL SPONSORSHIP 
V. TAX-EXEMPT APPLICATION
− Tax-Exempt Application

• 1023 or 1023-EZ for 501(c)(3) organizations
• Pros and cons
• Expedited review (not available for 1023-EZ, see Rev. Proc. 2021-5, 

§4.09(2)). Indicate on form, submit as attachment to application.   
• Immediate need for type of relief organization provides; and
• Material impact on charity’s operations if not approved 

expeditiously.
• Can also show pending grant requires exemption. Instructions 

for Form 1023: Application for Recognition of Exemption Under 
Section 501(c)(3) of the Internal Revenue Code, 2 (2020). 
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FISCAL SPONSORSHIP 
V. TAX-EXEMPT APPLICATION
− Fiscal Sponsorship

• Access tax-exempt funds and donations without receiving tax-
exempt recognition

• Sponsor receives donations and ensures their use for 
tax-exempt purposes

• Ways to structure
• Pros and cons

IRS REGULATIONS 
FOR DISASTER RELIEF WORK
− Exempt Purpose

• Must be “organized and operated” for an exempt purpose. 26 CFR 
§1.501(c)(3)-1(a)(1).

• Charitable: “The term charitable is used in section 501(c)(3) in 
its generally accepted legal sense and is, therefore, not to be construed 
as limited by the separate enumeration in section 501(c)(3) of other tax-
exempt purposes which may fall within the broad outlines of charity as 
developed by judicial decisions. Such term includes: Relief of the poor 
and distressed or of the underprivileged; advancement of religion; 
advancement of education or science; erection or maintenance 
of public buildings, monuments, or works; lessening of the burdens of 
Government; and promotion of social welfare by organizations designed 
to accomplish any of the above purposes, or (i) to lessen 
neighborhood tensions; (ii) to eliminate prejudice and 
discrimination; (iii) to defend human and civil rights secured by law; 
or (iv) to combat community deterioration and juvenile delinquency.” 26 
CFR §1.501(c)(3)-1(d)(2).
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CHARITABLE CLASS
− Cannot set up a charitable organization that limits or targets 

assistance to specific individuals.
• Earmarking:

• “An organization is not organized or operated exclusively for one 
or more [exempt] purposes…unless it serves a public rather than 
a private interest…[I]t is necessary for an organization to 
establish that it is not organized or operated for the benefit of 
private interests such as designated individuals, the creator or 
his family, shareholders of the organization, or persons 
controlled, directly or indirectly, by such private interests.” 26 
CFR §1.501(c)(3)-1(d)(1)(ii). 

• Members of organization cannot have right to receive assistance.

CHARITABLE CLASS
− Cannot set up a charitable organization that limits or targets 

assistance to specific individuals (cont.)
• Class must be large or indefinite:

• Large: “Large enough or sufficiently indefinite that the 
community as a whole, rather than a pre-selected group of 
people, benefits when a charity provides assistance. For 
example, a charitable class could consist of all the individuals in 
a city, county or state. This charitable class is large enough that 
the potential beneficiaries cannot be individually identified and 
providing benefits to this group would benefit the entire 
community.” IRS Publication 3833, Disaster Relief: Providing 
Assistance through Charitable Organizations, 9 (2014). 
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CHARITABLE CLASS
− Cannot set up a charitable organization that limits or targets 

assistance to specific individuals (cont.)
• Class must be large or indefinite:

• Indefinite: “If the group of eligible beneficiaries is limited to a 
smaller group, such as the employees of a particular employer, 
the group of persons eligible for assistance must be indefinite. 
To be considered to benefit an indefinite class, the proposed 
relief program must be open-ended and include [individuals] 
affected by the current disaster and those who may be affected 
by a future disaster.” IRS Publication 3833, Disaster Relief: 
Providing Assistance through Charitable Organizations, 9 (2014). 

CHARITABLE CLASS
− Large Examples:

• “A hurricane causes widespread damage to property and loss of life 
in several counties of a coastal state. Over 100,000 homes are 
damaged or destroyed by high winds and flooding.” IRS Publication 
3833, Disaster Relief: Providing Assistance through Charitable 
Organizations, 10 (2014). 

• Large enough?
• “The group of people affected by the disaster is large enough that 

providing aid to this group benefits the public as a whole. 
Therefore, a charitable organization can be formed to assist persons 
in this group since the eligible recipients comprise a charitable 
class.” Id.
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CHARITABLE CLASS
− Indefinite Examples:

• “Linda’s baby, Todd, suffers severe burns in a fire requiring costly 
treatment that Linda cannot afford. Linda’s friends and co-workers 
form the Todd Foundation to raise funds from fellow workers, family 
members, and the general public to meet Todd’s expenses.” IRS 
Publication 3833, Disaster Relief: Providing Assistance through 
Charitable Organizations, 10 (2014). 
• Indefinite?
• “Because the organization is formed to assist a particular 

individual, it would not qualify as a charitable organization.” Id.

CHARITABLE CLASS
− Indefinite Examples (cont.):

• “Linda’s friends and co-workers form an organization to raise funds to 
meet the expenses of an open-ended group consisting of all children in 
the community injured by disasters where financial help is needed. 
Neither Linda nor members of Linda’s family control the charitable 
organization. The organization controls the selection of aid recipients 
and determines whether any assistance should be provided to Todd. 
Potential donors are advised that, while funds may be used to assist 
Todd, their contributions might well be used for other children who 
have similar needs. The organization does not accept contributions 
specifically earmarked for Todd or any other individual.” Id.
• Indefinite?
• “The organization, formed and operated to assist an indefinite 

number of current and future disaster victims, qualifies as a 
charitable organization.” Id.
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CHARITABLE CLASS
− Indefinite Examples (cont.):

• A scholarship created for the undergraduate members of a 
designated fraternity open to current and future members of the 
fraternity. 
• Indefinite?
• Yes, because open-ended. Rev. Rul. 56-403, 1956-2 C.B. 307.

RESTRICTED GIFTS
− Must respect donor restrictions
− Created by donor or solicitation
− To modify:

• Permission in writing from donor. ORS §128.328(1).
• If purpose has become “unlawful, impracticable, impossible to 

achieve or wasteful”:
• Petition the court to change (with notice to the Attorney 

General and an opportunity for the AG to be heard). ORS 
§128.328(3); or  

• Can change with 60 days’ notice to the Attorney General if:
• Gift is less than $25,000;
• 20 years have lapsed since the fund was established; and 
• Organization wants to change the purpose to a use 

consistent with the charitable purposes expressed in the gift 
instrument. ORS §128.328(4).
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TYPES OF ASSISTANCE
− Immediate Aftermath:

• Basic necessities, such a food, shelter, crisis counseling, blankets, 
rescue services, etc.

• Do not need a showing of financial need
− Long Term Assistance:

• Housing, tuition, childcare assistance, etc.
• Must make a needs assessment before disbursing long-term assistance
• No bright line on time or needs assessment

• “For example, if a charity intends to provide three to six months of 
financial assistance to families to pay for basic housing because of 
a disaster or emergency hardship, it would be required to make an 
assessment of financial need before disbursing aid.” IRS Publication 
3833, Disaster Relief: Providing Assistance through Charitable 
Organizations, 11 (2014). 

OTHER IRS ISSUES
− Providing Assistance to Businesses

• Needy or distressed business owners (“look through” the business)
• Combat community deterioration
• Lessen burdens of government

− Documentation, Reporting
• Short term versus long term
• 990 schedules

− Foreign Assistance
− Taxes for Recipients
− Employer-Sponsored Relief Programs
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Questions?
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© 2021 Diversify Veterinary Medicine Coalition 1

We’ve had enough

© 2021 Diversify Veterinary Medicine Coalition 2

The veterinary profession is in crisis.

As one of the least diverse professions 
in the U.S., 90% of veterinarians 
identify as white.
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Diversify Veterinary Medicine Coalition

© 2021 Diversify Veterinary Medicine Coalition 3

The diversify Veterinary Medicine Coalition (DVMC) is a group of animal 
health organizations and committed individuals coming together to 
address issues of diversity, equity, inclusion and belonging in veterinary 
medicine.

Together, we aim to increase BIPOC (Black, Indigenous and People of 
Color) representation in the veterinary profession, which will improve 
access to quality care for more animals and service to the community.

Who we are
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5

It’s hard to be 
what you 
cannot see
The DVMC includes BIPOC 
members of our profession and 
allies. We are leveraging our 
collective strengths to ensure we 
drive effective change.

© 2021 Diversify Veterinary Medicine Coalition

Our Commitments

Ensuring that veterinary 
professionals find a 

culture of belonging and 
caring in our profession.

Building momentum 
from a communications 
standpoint, positioning 
our industry as a place 

for all people.

Providing scholarship & 
mentorship for Black, 

Indigenous, and People 
of Color (BIPOC) 

students.

© 2021 Diversify Veterinary Medicine Coalition 6
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Why Believe in DVMC

© 2021 Diversify Veterinary Medicine Coalition 7

We are UNITED
We are a collective force committed to enhancing DEIB in the 
veterinary profession. Our mission is critical for the
profession’s advancement.

We are ACTION-ORIENTED
By defining our goals and outlining key initiatives, we will take 
achievable steps to catalyze lasting positive change for the 
BIPOC community in the veterinary profession.

We are SUPPORTIVE
We provide support to those furthering the cause within the 
industry, as well as young BIPOC students considering the 
veterinary field of study as a career pathway.

Actions to date

© 2021 Diversify Veterinary Medicine Coalition 8

Website launched

• Diversifyvetmed.org
• Content includes
• videos from BIPOC 

leader
• stories of BIPOC

members
• Policylink video
• One-pager for taking 

action as an 
individual

Scholarship program

• Partnership with 
Thurgood Marshall 
College Fund 
approved

• 5 students/year 
supported from 
junior year through 
veterinary school

• First award targeted 
for Q4 2022, to 
support Fall term, 
2022

Continuing education 
conference

• Partnership with 
WVC to provide 
"scholarship" for 
conference 
registration for 5 
BIPOC veterinarians

Mentorship program

• Partnered with 
vendor/platform

• Goal: provide 
representation in the 
field and mentorship 
for STEM or pre-
veterinary students
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Next Steps

© 2021 Diversify Veterinary Medicine Coalition 9

Social media 
outreach

• Engage with 3 key 
audiences:
• organizations for 

support
• student pipeline
• family & friends

Grow membership

• Financial 
contributors

• Volunteer/working  
members

Culture of Caring & 
Belonging

• Continue to gather 
tools and resources 
to promote culture 
of belonging in 
veterinary hospitals 
and academia

Financial support

• Secure ongoing 
commitments to 
fund stable 
programs

Thank You

10© 2021 Diversify Veterinary Medicine Coalition
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Making a Place 
for Everyone

The Veterinary Community is in a Crisis 2021 Key Initiatives

Acting on Our Promises

We’ve Had Enough: and We’re Ready to Act 

Defining Our Mission and Goals

Join the Movement

Studies show that 90 percent of veterinarians identify 
as white, making it one of the least diverse healthcare 
professions in the United States. 

This diversity crisis feeds into the growing shortage of 
veterinary professionals and a lack of support for BIPOC 
students who are interested in veterinary medicine. These 
key issues hold our community back from adequately serving 
pets and their owners across the U.S.

 Launched the DVMC website (diversifyvetmed.org)  
and social accounts

Regularly added content to share updated best practices  
for developing a culture of belonging

Establishing a scholarship program with Thurgood  
Marshall College Fund (TMCF) 

Creating a mentorship program and platform (launching  
late 2021) to better serve students

Planning outreach strategy for 2022 major  
veterinary conferences

While our work has begun, it’s far from finished. To continue 
to make strides in the veterinary community, we need more 
members of our profession to join the cause. 

To diversify our community, support veterinary students, 
and provide well-rounded care to more animals, the DVMC 
board is committed to fulfilling at least one objective 
(e.g. an event, campaign or program) per year. Corporate 
members must also pledge financial support to underwrite 
the work of the coalition. To broaden representation and 
advance the coalition’s impact on our community, board 
positions are comprised of both voting and supporting 
members of the DVMC.

The Diversify Veterinary Medicine Coalition (DVMC) was 
founded in 2020 with the goal of increasing Black, Indigenous 
and People of Color (BIPOC) representation in the veterinary 
community. Comprised of leaders across the veterinary industry, 
the DVMC targets the root of the problem to ultimately provide 
well-rounded veterinary care for more animals.

A recent study found that over half of the nearly 1,000 high school 
and college student respondents indicated that they considered 
becoming a veterinarian, but over 32% changed their mind (Lincoln 
Memorial University, Banfield Pet Hospital). By educating BIPOC 
students on various veterinary careers and creating accessible 
pathways, we will empower more to pursue a veterinary education 
for the betterment of the community. We will also encourage 
industry leaders to implement best practices for diversity, equity, 
inclusion and belonging in their practices. In doing this, more pets 
will receive high-quality care from a diverse group of veterinary 
professionals that mirrors the communities we serve.

To learn more or get involved with the DVMC, visit www.diversifyvetmed.org or email us at info@diversifyvetmed.org.

Diversify 
Veterinary
Medicine 
Coalition

Become a Member
TYPE

Founding partner

Signature partner

BENEFITS
Two voting seats on coalition board

One voting seat on coalition board

FINANCIAL CONTRIBUTION
$250,000 per year

$100,000 per year
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