
1.   Were you an active member of the assessment process?  
    
 

GETTING BETTER CHECKLIST
A SUPPORTER'S ROLE IN BEHAVIORAL ASSESSMENT AND TREATMENT

 
If you are working with the individual during the assessment process, did you:
 

               Have the opportunity to give feedback during the assessment process? 
                  Receive the data collection sheets and/or were the questionnaires explained to you prior to completion?
                  Receive information about the results of the assessment?

 
2.  Did you receive a complete and thorough Behavioral Support Plan (BSP)?
    
 

 
When starting to work with your participants, did you:
 

               Receive a copy of their BSP?

               Have the BSP personally reviewed with you ?    
               Understand the BSP in the way it was written (in a way that you understand- jargon free)?

 
 3.  Did you receive training on the BSP?

    
 

 
When you received the participant’s BSP, did you:
 

                Receive training on the strategies in the BSP?

                Speak up and ask the Behavioral Specialist questions about areas that were confusing or did not  make sense? 

                Understand how to implement the strategies and understand the importance of them and why  they are 
                   needed?

                Get an explanation from the Behavioral Specialist about why the strategies are in place citing data  to support       
                   the rationale? 

 
 
 

4.  Were you involved in the ongoing data collection?
    
 

 
When you started to use the data collection tool, did you:   
 

                Provide input on the data collection tools you are implementing by sharing your experience of what would          
                work and what would not work?
                Feel confident that you could explain why the data was being collected and what it was being used for?
                Collect data in real time and thoroughly complete all sections of the data collection sheet?  

 
 
 
 

6.  Were there ongoing needs identified in the BSP?  Or did you determine that revisions 
     were needed?  
 
    
 

 
After you implemented the BSP, did you: 
 

                Experience times where the Behavioral Specialist shared the data with you and the team in order to 
                demonstrate proof of progress or lack of progress?
                Have conversations with the Behavioral Specialist on next steps? And did they explain that they used the data            
                collected to determine those next steps?
                Have conversations with the Behavioral Specialists on considerations to changes in the individual’s quality of 
                life in addition to the behavior data?
                Feel you were able to share your opinions and suggestions to the Behavioral Specialist for consideration?
 

5.   Were you comfortable implementing the BSP in real time?  
 
    
 

 
When you implemented the BSP, did you:
 

                Feel comfortable asking the Behavioral Specialist questions about additional information or clarification?
                Have a Behavioral Specialist that provided you with feedback in real time (in other words, did you have  
                opportunities in which the Behavioral Specialist saw you implementing the strategies and provided you          
                feedback on the manner in which  you executed them)?
                Know how to reach your Behavioral Specialist if you had questions?
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1.   Historical Information  
    
 

FUNCTIONAL BEHAVIORAL ASSESSMENT

Best Practices Checklist
 
Is there synthesized information from previous reports and records? 
Is there a current summary of current medication and diagnosis (medical and mental health)? 
Is there a summary of pertinent developmental history? 
Is there a summary of previous FBA/BSP’s? 
Is there a history of any significant traumatic or stressful life events? 
 

2.  Behavioral Descriptions
    
 

 
 
Does the assessment define the target behaviors in measurable/observable terms?
 
 

3.  Indirect Data
    
 

4.  Direct Data
    
 

6.  Recommendations  
 
    
 

5.   Hypothesis  
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Is there a description of interviews and rating scales used? 
Is there a synthesis of information?  
Was the individual interviewed? 
Were the people who know the individual the best interviewed? 
 
 
Are any other current/ simultaneous assessments summarized (risk, communication, sexuality, etc.)? 
Was baseline data collected for each targeted behavior? 
Was the data collection process clearly documented? 
            What data was collected? 
            Where/ when was data collected?  
            Who took the data? 
Are there graphs of data? 
 

 
Are there hypotheses for each targeted behavior? 
Does the hypothesis include Condition/Behavior/Function? 
Does the hypothesized function clearly relate to the data? 
If applicable, are there multiple hypothesis for a target behavior that may have different functions 
depending on the condition? 
 
 
Are there recommendations to rule out medical cause for behaviors that may have physiological origins? 
Is there a clear recommendation for or against a behavioral support plan?  
Is there a list of triggers for target behaviors? 
Is there a list of missing socially significant behaviors that may be targeted that may serve as functional  
       replacements or build resiliency skills?  
Are there lifestyle recommendations that may increase the individual’s quality of life and expand upon 
       their interests?  
 



The following questions are meant to ensure that a plan is well vetted and that there are strategies that promote 
effective implantation of Behavioral Support.   If the answer to any of the following questions is “no” there should 
be a justifying reason.   

BEHAVIORAL SUPPORT PLAN

Best Practices Checklist

Has the individual consented to receiving Behavior Support and been trained on their role in the plan?  
 

Is the BSP written in simple and explicit language? 
 

Does the plan begin with a short summary of (or include a supplement that describes) the essential components  

               to be successful while implementing this plan?  
 

                              Does the summary list known triggers, warning signs for crisis behaviors, and individual preferences? 
 

Does the plan include summaries of guidance from medical or mental health professionals on the team? 
 

                              Has the plan been reviewed by medical or mental health professionals prior to implementation to make sure the plan 
                              is not contraindicated? 
 

Is there clear instruction given as to who has what role in implementing the BSP?  
 

Has each targeted behavior been assessed via a FBA? 
 

Are the Desired Behavioral Outcomes (DBOs) observable and measurable? 
 

Has the previous FBA been updated or referenced to include information that is new to this BSP?  
 

Does each DBP have specific antecedent replacement/alternate and consequence strategies related to the DBO? 
 

                              Do the antecedent strategies focus on creating successful environmental conditions and removing or limiting the 
                              impact of known triggers?
 

                              Are there specific strategies on how to teach functionally equivalent replacement skills or missing socially significant 
                              skills?   
 

                              Are there specific strategies on how to teach and prompt alternate strategies to lessen the impact of aversive  
                              situations (coping skills) in the replacement strategy section? 
 

                              Do the consequence strategies focus on non restrictive, natural reinforcement contingencies?                                                                                                   
                              *if restrictive means are necessary, please discuss first with supervisor 
 

                              Are there specific consequence strategies for both 1. targeted behaviors to reduce and 2. appropriate replacement or   
                              coping skills?  
 

                              Does each DBO avoid focusing solely on compliance and offer opportunities for the individual to make meaningful  
                              choices?  
 

Are interventions specific and individualized?  
 

Is there a plan on how the Behavior Specialist will train all supporters and staff who may work with the individual? 
 

Are there clear instructions on how data should be collected and reported on?  
 

Are there individualized crisis strategies? 
 

                              Do they focus on prevention and clearly identify warning signs? 
 

                              Are there clear instructions as to what constitutes a crisis for this individual including historical descriptions of  
                               previous crises?  
 

                              Are there clear de-escalation procedures identified in the event of a crisis? 
 

                              Are there clear post-crisis instructions? 
 

                              Did you ensure that during the crisis you are not attempting to teach skills? 
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