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The Next Generation in DISC &

Helps Identify Individual
Business Behavior

Proceprron.- |5 an online DISC based profiling system

designed to provide inzight info an individual's behavioral style in a
work environment. This system will help management better understand
potential candidates, members of their work team, and assist work
team members In identifying thelr personal strengths and areas in

need of Improvement. The ProcEepTromn - (uaestionnalre takes
approximately 15-20 minutes to complete and generates a 12-18

page report.

The Business Motivators report Is often used with ProcErTrON.
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ProceEpTromn - measures key dimenslons of behavior Ina
Business Environment that include:

+ Notable Primary Behaviors

This Is an overview of the responses of the basic behawioral style.
The report discusses how a person prefers to function in the waork
environment.

Potential Strengths in Business
Highlights a persons behavioral traits and aptitudes relating to the
work environment.

Preferred Work Environment
Outlines the work environment a person is most comfortable and
productive in.

Personal Growth Suggestions
Presents behavioral tendencies that may slow or hinder a persons
performance.

Communication Builders
Suggestions to Improve communication, reinforce relationships,
promote credibility and gain increased productivity.

Personal Performance Motivators
Indicates the behavioral motivational needs of a person for
top performance.

Communication Barriers
Highlights what others do, say, or use that can hamper
communication, relationships, and productivity.

Personal Enhancement
Suggests behavioral neads and wants that allow a person to
perform at his/her best,

Adjustment to the Work Environment
Helps to Idantify how a parson adjusts his/har primary behavior
to meet the requirements of the workplace.

* Strengths to the Team

Outlines positive behaviors the person will contribute to the team.



Primary Word Portrait and Adjusted Word Portrait Identify Individual Business Behavior for:

These pages of the ProcErTron = report highlight words ¥ Management Development
that can be associated with your behavior basad on DISC model, F Team Building
b Sales Development
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Allows managers, supervisors, coaches, trainers and team members to b Business Mativators

visually see how the varicus styles will work, relate and communicate
with one another. It can sat the stage for improved communication, Customize your reports using our Report Builder
wiork refationships and productivity. This allows organizations to change the order sections appear and to tum

pages in the report on/off allowing the report to adapt to you and not you
to the report.
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Use the power of PROCEPTION.

N

for a better understanding of your

persnna[ st}fle to imprnve interpersnnal

communication and forge stronger

_ relationships with others.
ProcEPTIONZ I5...

* Immediate testing, evaluation and reporting — —
* Easy to administer and score

* Validated

* Generates over 2,100 unigue reports

* Inexpensive, automated assessment system
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