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Welcome Back!
A Message from Superintendent Rob Manahan

The energy is ramping up, excitement is in the air, and our 
staff—teachers, administrators, technology staff, classified, 
custodial, maintenance, transportation, food service, office 
staff, and all of us at the district office are ready to embark 
on another year of learning, growing, and creating miracles!
     For me, I get to start my second year in a district that was 
recently ranked as the 29th highest-ranked district in the 
state, putting us in the top 15%! Gig Harbor High School 
was the 18th-ranked high school out of all high schools in 

the state, and all of our scores—grades 3-11— not only increased over last year, but 
at a faster rate than the state average growth. We are improving while we continue 
to outperform districts with similar demographics. 
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 More importantly, our 
kids helped us to fulfill our 
vision that ALL of our stu-
dents will graduate from the 
Peninsula School District with 
the capability to take advan-
tage of whatever opportunity 
might come their way. We are 
focused not only on four-
year college entrance and 
persistence, but preparing 
students for two-year degrees, 
technical schools, trades, 
careers, and entrepreneurial 
opportunities.
 We are excited to offer 
continued courses at the high 
school level for college pre-
paredness in our Advanced 
Placement and College in 
the High School courses.  In 
addition, we are very excited 

about our Teacher Academy, 
our new Trades Pre-Appren-
ticeship, and our advanced 
Biomedical Innovations pro-
gram. We also continue to ex-

pose our students to the latest 
technology with classes in the 
Science Technology Engineer-
ing and Mathematics (STEM) 
areas such as Robotics, Cod-
ing, and many other courses 
from K-12.

 What an outstanding com-
munity we are blessed to live 
in! The support and partner-
ships are simply extraordinary. 
I continue to be amazed at the 
generosity and outpouring of 
resources you graciously pro-
vide for our staff and students. 
It really is true that “Great 
Communities Make Great 
Schools and Great Schools 
Make Great Communities.”
 Together we truly are 
better and with the partner-
ships we have in the Peninsula 
School District we will contin-
ue to accomplish great work 
for our students, staff, fami-
lies, and for our community. 
 So, on your mark, get set…
GO! Ready or not, here we 
come.

“...all of our scores—grades 
3-11— not only increased 

over last year, but at a faster 
rate than the state average 
growth. We are improving 

while we continue to outper-
form districts with similar 

demographics.”
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P.S. With school starting, thank you for being extra cautious of our kids while on the roads!

Welcome to the new look of the Peninsula School District’s Compass newsletter. 
By changing to a more efficient magazine-style format, the school district is sav-
ing money and becoming more environmentally sound—the paper is sourced 
from sustainably grown trees that are both SFI and FSC certified—while pre-
senting a more colorful glimpse of all the wonderful things going on within 
our schools and around our Peninsula community. In these pages we will 
continue to keep you, the public, informed about our efforts to maintain our 
school district’s standing as one of the preeminent districts in the state. Our 
schools are a vital part of our community, and we know the public is invested in 
their future as much as we are. 

2017-18 school Board

Rand Wilhelmsen
president

Leslie Harbaugh
vice president

Marcia Harris Deborah 
Krishnadasan

David Olson
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David Bentler, Harbor Heights Elementary Assistant Principal
Previous: Teacher and coach at Harbor Ridge Middle School. Education: Bach-
elor’s at Western Washington University, Master’s at Walden University, National 
Board Certification in Middle Level Mathematics, Administrative Certification 
at Gonzaga University. Favorite pastimes: I love engaging with my beautiful wife, 
Nora, and spending time with our kids, Jason, Luke, Anna, and Ryan. We love 
serving and being supported by family and friends in the community.

Todd Dempewolf, Voyager Elementary Assistant Principal
Previous: Dean of Students at Voyager Elementary. Education: Bachelor’s at 
Washington State University, Masters in Education at Pacific Lutheran Universi-
ty, Administrative Certification at Central Washington University. Favorite pas-
times: Golfing, camping, hiking, and spending time with my family.

Lillian Page, Vaughn Elementary Principal
Previous: Dean of Students at Vaughn Elementary. Education: Bachelor’s in 
History, University of Washington, Teaching Certification, Western Washington 
University, Master’s of Education/Educational Leadership, University of Wash-
ington - Tacoma NBCT. Favorite pastimes: Spending time with my children, 
running, and making jewelry. 

Jessica Rosendahl, Artondale Elementary Principal
Previous: Assistant Principal at Enterprise Elementary, Federal Way SD
Education: Bachelor’s at Western Washington University, Master’s at Central 
Washington University. Favorite pastimes: I enjoy spending time with family, 
reading, and traveling. 

Stephanie Strader, Harbor Heights Elementary Principal
Previous: Assistant Principal at Harbor Heights Elementary. Education: Bach-
elor’s in Elementary Education from Central Washington University, Master’s 
in Educational Administration from Western Washington University. Favorite 
pastimes: Exploring, making memories with my family, reading.  

Melissa Wisner, Assistant Director of Curriculum & Instruction
Previous: Federal Programs Coordinator, Salem-Keizer SD, Salem, Oregon. 
Education: Bachelor’s in Elementary Education from Northern Arizona Uni-
versity, Master’s in Instructional Leadership from National University San Diego 
and University of Redlands, California. Favorite pastimes: Playing Minecraft 
with my grandchildren, writing, and traveling.

John Yellowlees, Executive Director of Student Services
Previous: Director of Special Services, Central Kitsap SD. Education: Bachelor’s 
and master’s degrees from Eastern Washington University. Favorite pastimes: 
Spending time with my daughters who will be a freshman and a senior this year 
at Gig Harbor High, kayaking, boating, skiing, and any outdoor activities. 

neW admInIsTraTors 2017-18 communITIes In schools PenInsula helPs 
sTudenTs sTay on Track To GraduaTe

Site coordinators for the 
local affiliate of Com-
munities In Schools, 

the nation’s leading dropout 
prevention organization, 
helped more than 3,900 PSD 
students last year, according 
to Colleen Speer, executive 
director of Communities in 
Schools of Peninsula (CISP). 
Established 17 years ago—the 
last 14 of them under Speer’s 
guidance—the local chapter 
of the non-profit organization 
has grown to more than 140 
volunteers who mentor strug-
gling students at nine schools 
in reading and math, helping 
them to get back on track and 
graduate on time. 
 Program Coordinators 
around the district, mostly 
teachers hired by CISP, help 
identify students who are in 

danger of not graduating on 
time and could benefit from 
more personalized attention. 
They then search for the best 
possible pairings of volunteer 
mentors with students. Ac-
cording to Speer, the idea is to 
do more than just tutor. “We 
try to create more than just a 
mentor/mentee relationship,” 
said Speer. “We specialize in 
finding just the right match, 
and they remain their mentor 
for an entire academic year. It 
becomes a bond that’s more 
than just academics —these 
volunteers are also role mod-
els and, in effect, life coaches 
for some of the students as 
well.”

 In addition to reading 
and math tutoring, CISP 
supports the district in other 
ways. Students facing financial 
difficulties can be provided 
with assistance. From paying 
their sports fees to providing 
glasses, dental referral ser-
vices, or ASB cards, site coor-
dinators help in any way they 
can. According to Speer, their 
services help overcome a wide 
variety of barriers to success 
in school. Other examples are 
school-wide offerings such as 
bully-prevention assemblies 
and after-school enrichment 
opportunities. College and 
Career preparation are also 
available to students. 

To volunteer or donate goods and services, please visit the Communi-
ties In Schools Peninsula website, www.peninsula.ciswa.org.

The non-profit CISP brings needed school services directly 
into buildings, providing one-on-one mentoring in reading and 
math, assistance with school fees, and donating basic needs 
such as food, clothing, and medical/dental assistance. 
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With so much growth in 
the community, why don’t 
the developers pay for the 
schools we need? 
This is a common question 
when the topic is overcrowded 
schools. 
 When new homes are built 
within the Peninsula School 
District (PSD) boundaries, 
the district collects impact 
fees from the builders. These 
funds are intended to alleviate 
the cost of additional students 
in the schools, and may only 
be used specifically for un-
housed students, most com-
monly through the purchase 
of portables or land that could 
be used as a school site.
 According to Vicki Smith, 
who is responsible for Enroll-
ment and Capital Projects, 
this money can help fund new 
construction, but the amount 
falls far short of paying for 
it completely. “At any given 
time,” she said, “PSD has 
enough money in impact fees 
to pay for about 20% of the 
cost of a new school. Although 
we welcome impact fees, they 
do not cover the full cost of 
new students and increased 
enrollment.”

How much are impact fees?
Impact fees are set by the 
City of Gig Harbor or Pierce 
County, depending upon the 
address, and are collected as 

part of the permit process. 
Currently, the amounts are as 
follows: 

City of Gig Harbor
Single Family Home: $3343
Multi Unit Dwelling (per liv-
ing unit): $1795

Pierce County   
Single Family Home: $3400
Multi Unit Dwelling (per liv-
ing unit): $1795

The district is required to sub-
mit annual plans that justify 
the need for impact fees.
 Impact fees are a “use it 
or lose it” asset, as the money 
must be spent within 10 years 
of collection. Another restric-
tion on the use of impact fees 
is that they cannot be used in 
isolation; they must be used 
in combination with existing 
district funds.

How have impact fees been 
used in recent years?
Typically, impact fees pay for 
portable classrooms. This year, 
in response to overcrowding, 
two new portables—adding 

four new classrooms—were 
placed at Voyager Elementary 
at the cost of $850,000. One 
is in the bus turnaround area 
and the other is on the play-
ground. 

Does all new construction 
have to pay impact fees?
Occasionally, builders will ask 
to have impact fees waived, 
typically when the living units 
will exclusively house senior 
citizens. The thought is that 
there will be no children 
attending schools living in the 
area, therefore no impact to 
the schools. 
 Historically, the Peninsula 
School District has appealed 
impact waivers, taking the 
position that whether or not 
there is a child in a home, 
well-performing schools 
impact the quality of life for 
the entire community and 
positively influence property 
values. These efforts have not 
been successful in the past 
and these waivers have been 
granted by the city or county.

ansWers To FrequenTly asked quesTIons 
on ImPacT Fee collecTIon

One of two 
new portables 
that were built 
at Voyager 
Elementary 
this year using 
funds from im-
pact fees. Each 
portable adds 
two classrooms 
to an existing 
school.

FacIlITIes PlannInG—a communITy  
memBer’s PersPecTIve

If you love HGTV like I do, 
you know there are often 
a lot of questions and 

concerns about maintenance, 
upkeep, replacement, and 
remodeling as time passes. Ev-
eryone wants to make sound 
financial decisions that will 
best protect both the initial 
investment and the long-term. 
In Gig Harbor, we take pride 
in our homes, our businesses, 
and our community.
 You may know Superinten-
dent Dr. Rob Manahan con-
vened a facilities committee in 
March of 2016 to begin a pro-
cess exploring questions about 
the district facilities and to 
discover concerns and needs. 
Committee members include 
representatives from schools, 
businesses, city, county, com-
munity, and a variety of agen-
cies. The work of the com-
mittee has involved visiting 
schools and reviewing a lot of 
information about the build-
ings. Two surveys have gone 
out to the entire community 
and the responses have been 
reviewed by the committee 
and are posted on the website.
 Did you know Artondale 
Elementary opened in 1952 
and was modernized in 1989? 
Did you know Evergreen 

opened in 1955 and was mod-
ernized in 1988? Washington 
state considers the “life-span” 
of a building to be 30 years. At 
30 years, the district is eligible 
for matching funds for mod-
ernization/replacement; 9 
of the 15 schools in the PSD 
are at or beyond their 30-year 
functional service life. 
 Some themes have 
emerged from the work we 
have done on the committee. 
They include transparency, 
equity, and renewal. Some pri-
orities have emerged around 
addressing the capacity in our 
schools, maintenance and 
operations, and the quality of 
the learning environments. 
 The next step in this work 
will include some general 
recommendations to the 
School Board about possible 
next steps and how to begin 
to address immediate, short-

term, and long-term needs, as 
well as how to put a sustain-
able plan in place to address 
change, growth, and ongoing 
facility needs.
 As a grandmother with 
four grandchildren in the 
district, a mother of a district 
employee, a relatively new 
resident, and a retiree, it has 
been inspiring to me to see 
the level of support and pas-
sion from everyone I’ve met 
to make the needed facility 
improvements and provide 
a responsible fiscal legacy of 
long-term planning for the 
future needs of our students 
and our facilities.
 Whether you, your chil-
dren, or your grandchildren 
have attended schools or 
events in Peninsula School 
District, we all know our 
schools reflect the values of 
our community. 

A Report on the Facilities Planning Committee August Meeting by Cindy Dun-
can, Community Member, and proud grandparent of students at Artondale, 
Kopachuck, and Gig Harbor High School

Committee  
members explore 
technical work 
done by an archi-
tecture firm over 
the summer. The 
committee spent 
time learning 
about buildings’ 
functional service 
life and costs for 
modernization or 
replacement.
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Photo by Drone Work Productions

A s summer ended and students stepped onto Roy Anderson field for the first time this 
year, they noticed and enjoyed the difference provided by the newly installed turf. The 
turf replacement, which cost nearly $600,000, generated the most community interest 

and conversation, but was only one of many summer projects. Immediately after students left for 
vacation in June, the PSD maintenance crew began their busy season, with only 71 calendar days 
until the first day of school on August 30. On these pages are some of the ways the district used 
funds to maintain a safe and healthy environment for our students in our community. According 
to Director of Maintenance Patrick Gillespie, all projects were on time and facilities were ready 
for students when they arrived for the first day of school. Reviewing the busy summer, Gillespie 
reflected, “We had limited time to get everything ready for the start of school and everyone 
pulled together to complete many substantial projects. I’m very proud of the crew and their 
hard work.” 

There were also typical summer maintenance projects such as: installing play chips, freshen-
ing bark, small roof repair, and restriping parking lots. There is also a noticeable change near 
the Peninsula High School tennis courts, where non-functioning restrooms have been convert-
ed to much-needed storage space. 
 

maInTaInInG school dIsTrIcT asseTs: PromIses made, PromIses kePT

As the most utilized field in the Peninsula School Dis-
trict and a true community resource, the new turf on Roy 
Anderson Field will be used during the school day by 
numerous Peninsula and Gig Harbor High School football 
and soccer teams, bands, cheerleaders, dance teams, and 
physical education classes. When not in use by district 
sports, the turf field is highly sought after by community 
sports such as football, soccer, rugby, and lacrosse.

Another large project included repair of the cis-
tern roof that provides water for Peninsula High 
School, Purdy Elementary, District Offices, Main-
tenance, and Transportation. This proactive repair, 
which cost just under $300,000, will protect this 
critical water supply for years to come.

Half of the roof at Gig Harbor High School was replaced. Director of 
Maintenance Patrick Gillespie said, “We are doing this project right 
– taking off the old layers and making sure everything is in good 
repair before we put the new material on.” The cost of this project 
was just under $800,000. 



8 9

With the best interest of stu-
dents in mind, decisions made 
in both the legislature and 
initiative process have resulted 
in a shortage of classrooms.
 When half-day kindergar-
ten was the norm, two full 
classes of five-year-olds could 
share one classroom space—
one class would be in the 
morning, the other in the af-
ternoon. Once the legislature 
funded full-day kindergarten, 
it doubled how many class-

rooms each school needed to 
teach that grade.
 Now PSD is looking at 
even greater needs with the 
new class reductions recently 
passed by the state legislature. 
For 2017-18, the latest fund-
ing models passed in Olym-
pia call for an average class 
size in Grades K-3 of only 17 
students. Therefore, when the 
average number of primary 
students in a building ex-
ceeds 17, students need to be 

redistributed and additional 
classrooms are needed for the 
district to fully collect the allo-
cated funding from the state. 
 Despite the challenges in 
meeting classroom space re-
quirements, Peninsula School 
District successfully started 
the 2017-18 school year due 
to proactive work with school 
boundaries in 2016, creative 
use of existing spaces, expand-
ing certificated staffing, and 
the addition of four portable 
classrooms at Voyager Ele-
mentary. However, moving 
forward, PSD will not be able 
to achieve an average of 17 
students per class in grades 
K-3 with existing classroom 
space.

Note: Official enrollment and 
class-size data are based on the of-
ficial student count reported to the 
Office of Superintendent of Public 
Instruction in October. 

desPITe sTaBle enrollmenT, PenInsula  
Is shorT on classroom sPace

At left, this graphic shows 
the specific effects of class-
room reduction in K-3 from 
25 students down to 17. 
While this change in state 
law will benefit teaching and 
learning, it will also mean a 
shortage of classroom space 
in the district after this year, 
especially on the heels of 
the recent change to full-day 
kindergarten throughout the 
district.

W hen several elemen-
tary school prin-
cipals learn about 

groundbreaking research that 
has an impact on the children 
in their schools, they can’t 
help but try to learn more 
and share the information 
with their colleagues and staff. 
That is just what happened 
over a year ago when sever-
al Peninsula School District 
administrators participated 
in an Early Learning pro-
gram through the University 
of Washington and learned 
about the Adverse Childhood 
Experience Study (ACES) 
by the Center for Disease 
Control and Prevention. This 
study, from the late 1990s, 
measured 10 types of child-
hood trauma in over 17,000 
middle class individuals. The 
types of trauma measured 
were physical and emotional 
neglect; physical, sexual, and 
verbal abuse; a parent who is 
addicted to alcohol or other 
drugs or is diagnosed mentally 
ill; a mother who’s a victim 
of domestic abuse; a family 
member in prison; and loss 
of a parent due to divorce or 
abandonment. 
 The study findings were 
profound and researchers 
found that ACEs were both in-
credibly common and directly 
linked to the onset of adult 
disease. The more ACEs a per-

son had, the higher the risk 
of medical, mental, and social 
problems as an adult. 
 While staggering infor-
mation to process, this was 
not what drew the interest of 
the administrators. The brain 
research on this type of toxic 
stress associated with child-
hood trauma significantly 
damages the structure and 
function of a child’s develop-
ing brain. Children may be-

come anxious and unable to 
sit still, be quick to react and 
live in a “fight or flight” mode, 
or have trouble focusing and 
difficulty learning. 
 This research spoke to 
PSD principals and they real-
ized they needed to find ways 
to share it and support stu-
dents who have experienced 
this type of toxic stress. They 
began a year-long professional 
development series that fo-
cused on informing staff and 
providing strategies to support 
students who might be exhib-
iting the behaviors associated 
with toxic stress.

 The staff development 
changed how staff respond 
to student misbehavior. By 
considering ACEs, it allows 
for a more compassionate and 
holistic response to discipline. 
Lisa Reaugh, Director of 
Special Programs, notes that 
schools are seeing improve-
ment. “Suspensions rates and 
discipline referrals are going 
down and teachers have tools 
to respond to students in new 
ways.”
 In the coming year, PSD 
will expand this work with 
middle- and high-school staff 
while continuing to provide 
social and emotional support 
for elementary students.

BuIldInG a communITy oF  
Trauma-InFormed schools

“The staff development 
changed how staff respond to 
student misbehavior. By con-
sidering ACEs, it allows for a 
more compassionate and ho-
listic response to discipline.”
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Teachers have been tasked with providing students with 
active uses for technology integration. Students are using 
technology to create, design, build, explore, and collaborate 
on learning opportunities that integrate into the established 
curriculum. This active use of technology deeply engages the 
child’s mind with the content, and therefore creates a mean-
ingful learning experience.

Walk into a classroom 
in the Peninsula 
School District and 

you may find kindergarten 
students working on letter 
association with an iPad in 
hand, third-graders publishing 
their narrative writing piece 
in Google Docs, sixth-graders 
collaborating on a Google 
Slides presentation on ecosys-
tems for science, or an elev-
enth-grader completing their 
U.S. History exam in School-
ogy, according to Assistant 
Director of Technical Services 
Natalie Boyle. Teachers are 
integrating the latest technol-
ogy into the established cur-
riculum in new and innovative 
ways. 

 The district recognizes 
that technology can transform 
learning when implemented 
thoughtfully, according to 
Boyle, and also that screen 
time at school looks different 
from screen time at home. 
“The digital-use divide refers 
to the growing gap in the 
way in which the students use 
their devices for academic 
purposes. Rather than using 
them passively—for online 
worksheets or simply consum-
ing media—our teachers have 
been tasked with providing 
students with active uses for 
technology integration. Stu-
dents are using technology to 
create, design, build, explore, 
and collaborate on learning 

opportunities that integrate 
into the established curricu-
lum. This active use of tech-
nology deeply engages the 
child’s mind with the content, 
and therefore creates a mean-
ingful learning experience.”
 The way in which students 
use technology at home will 
likely vary from how it is used 
at school. Technology use at 
home is typically more passive 
and takes parent involvement 
in order to decide the best use 
of the device based on the age 
of the child. 
 The American Academy of 
Pediatrics has created a vari-
ety of resources for families 
to utilize when integrating 
digital media into a child’s 
daily life, from 18 months 
to 18 years old. Families can 
create a “Family Media Use 
Plan” to help guide how 
much time should be spent 
on screen time once their 
time in school, physical activ-
ity, after-school activities, and 
family time are factored in. Do 
you have a school-aged child? 
Asking your child’s teacher 
how they use technology in 
the classroom can help you 
to develop your Family Media 
Use Plan. For more informa-
tion and a guide to setting 
up a personalized plan for 
your kids, visit their webpage, 
healthychildren.org/ 
MediaUsePlan.

encouraGInG acTIve use oF  
educaTIonal TechnoloGy 

Under the supervision of their 
librarian, Patty Wilson, the 
Vaughn Elementary Library 
was open to students once 
a week during the summer 
months. Every Wednesday 
morning from nine to noon, 
Wilson set up stations for 
students to utilize a variety 
of academic skills. She had 
coding stations, art stations, 
games, and, of course, the 
opportunity to read. She was 
there to answer questions 
about selecting books and 
reading, and even provided 

snacks. The students were also 
able to check out books and 
read at home. Approximately 
75 students accessed the li-
brary throughout the summer, 
she said, with many visiting 
consistently every Wednesday.  
Transportation was available 
via KP Connect.  
 Lillian Page, Vaughn’s 
principal, remarked, “We are 
lucky to have such a dedicat-
ed, organized, educated, and 
creative school librarian. Mrs. 
Wilson has made the library 
a hub for learning at Vaughn 

and accessible even in the 
summer. This opportunity was 
amazing for our students!”

vauGhn elemenTary oPened 
lIBrary For summer access

TeachInG and learnInG WITh TechnoloGy 
summIT: come Be a ParT oF IT!
Our district is fortunate to have nearly 10,000 computing devices in use each day by 
staff and students. But what that device usage looks like varies greatly from class-
room to classroom or building to building. This year we are working with a group 
called Digital Promise to help ensure that our use of technology is meaningful, 
engaging, based in research, and impactful for our students. Digital Promise will be 
helping us develop a clear vision for technology usage among students and staff in 
all of our schools and programs throughout the Peninsula School District.
 The first step in this process will be a teaching and learning with technology 
summit, which will be held from 9:00-noon on September 30 at Henderson Bay High 
School. We are looking for interested teachers, administrators, students, parents, 
and business and community leaders to apply to be a part of this summit, helping us 
develop our vision and plans for what technology usage looks like for our students. 
You can find more information about the summit at: psd401.net/technology
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Hands-on, real-world 
experience is the 
best classroom for 

career exploration. With that 
in mind, the Peninsula School 
District (PSD) is committed to 
providing rich experiences in 
their two summer internship 
programs: Health Sciences 
and Technology and Media 
Productions. 
 The fourth annual Health 
Sciences Summer Internship 
provided students a four-day 
experience working alongside 
professionals in various fields.
Monday was spent at Gig 
Harbor Fire and Medic One, 
learning what it is like to be 
an EMT or firefighter. Tues-
day found them at St. Antho-
ny Hospital, job-shadowing 
professionals in their career 
interest. Wednesday, students 
traveled to Mary Bridge Chil-
dren’s Hospital in Tacoma 
and spent the day experienc-

ing what it is like to work in 
pediatrics. The day concluded 
with a Question and Answer 
session with top industry 
professionals where students 
learned firsthand what path 
to take to land a job in health-
care. On Thursday interns 
spent half the day at Cottes-
more Life Care Center with 
professionals in geriatrics. In 
the afternoon they toured 
Tacoma Community College’s 
new Health Science building 
and learning about associate’s 
degrees in Radiology Techni-
cian, Nursing, and EMT, and a 
bachelor’s in Applied Science. 
 Technology interns had a 
variety of duties supporting 
the department preparing for 
the 2017-18 school year. Their 
technology-related activities 
included: cleaning and inven-
torying existing computing 
equipment, upgrading and re-
pairing used equipment, and 
installing and configuring new 
equipment. A second team 
of interns were dedicated to 
media productions, including 
video creation and graphic 
design projects. Five of the 
technology interns also led 
a portion of the district Ad-
ministrative Retreat to teach 
administrators some of the 
new technology coming to our 
schools such as Robotics and 
Virtual Reality.
 “We accomplished an 

enormous amount of work 
this summer that would nev-
er have gotten done without 
the assistance of our summer 
interns. It is a great experi-
ence for them to get real-life 
work experience in an area 
they are passionate about and 
it provides us with additional 
hands during our busiest time 
of year,” Chief Information 
Officer Kris Hagel stated in 
regard to the technology and 
media productions internship 
programs.
 Sky Parker, an intern 
entering her senior year 
at Peninsula High School, 
shared, “Going through the 
interview process and ending 
up with a ‘real’ job was such 
a good experience. I’m just 
not someone who would enjoy 
working in fast food. It’s one 
of the best things that has ever 
happened to me.”
 Erin O’Neil, Executive Di-
rector of College, Career, and 
Life Readiness, gives intern-
ships a 100% success grade. 
Her theory is, “If a student 
tries something and loves it, 
they can set their goals to 
attain their future. If they try 
something and don’t like it, 
that also represents a victory. 
Now the student won’t spend 
time and tuition for some-
thing that will not be a good 
fit. Either way: 100% success.”

summer InTernshIPs GIve dIsTrIcT sTudenTs

access To real-World skIlls and careers

Student interns learn how 
to suture from real medical 
professionals as part of the 
Summer Internship Program. 
Healthcare and Technology 
were both internship paths.
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KEY DATES 
 8/30……..First Day for Students, 1st – 12th    

 9/5……...First Day for All Kindergarteners                            
 

Trimester/Semester End Dates 
11/21……..End of 1st Trimester 
1/23……….End of 1st Semester 
3/15……….End of 2nd Trimester 
6/19……….Last Day of School-Early Release 
                       

Wednesday Late START TIMES 
High: 8:30AM; Middle: 9:15AM; Elem: 10AM 

 
 

NO Late Start Wednesday Dates 
8/30, 10/18 

 

EARLY RELEASE DAYS 
 

Early Release Times 
High: 10:45AM; Middle: 11:30AM; Elem: 12:15PM 

 
Early Dismissal Parent/Teacher 

Conferences 
 Conferences K-8: October 16 - 20 
 Conferences K-5:  March 22, 23 

 

Last Day of School 
June 19 ~ Early Release 

 

NO STUDENTS AT SCHOOL DATES 
 
9/4 .............. Labor Day 
11/10 .......... Veterans Day 
11/22-24 ..... Thanksgiving Holiday 
12/18-1/1 .... Winter Break 
1/15 ............ Martin Luther King, Jr. Day 
1/24 ............ No Students 
2/19-23 ....... Mid-Winter Break 
3/16 ............ No Students 
4/16-20 ....... Spring Break 

5/28 ............ Memorial Day 

 
 

Misc. Dates 
8/22-24...Staff in-service Days  
1/24…….Staff in-service ~ Elementary/Middle Only 
3/16…….Staff in-service ~ High School Only 
6/20-22...Possible Snow Make-Up Days 
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kInder hoPes: We asked our neW sTudenTs TheIr hoPes For The year, and here Is WhaT They had To say

I am looking 
forward to lunch 
and recess! 
– Lukas

I hope to learn 
about reading 
and math. – Lilli

I hope to draw on the 
board and play with my 
friends outside.  – Delaine

I hope to get to ride the 
school bus and play with 
the dinosaurs – Reese

I hope we have a 
bunch of learning like 
doing math. – Cole

I hope I can play with 
Grace and new friends. 

– Evelyn


