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Building on Excellence
A Message from the Superintendent
On July 1, I will have the honor and privilege to begin 
serving as your superintendent. I want to share with 
you a bit about my background, my vision, and my 
reasons for being excited to start this partnership with 
our schools and this community.
 First, let me say how impressed I am with the 
district and the work already accomplished by Chuck 
Cuzzetto, the Board of Directors, and the staff of the 
Peninsula School District. Those who have come be-
fore me have laid a solid foundation. I am eager not 
only to continue their great work, but also to build 
on and enhance that work and help create an even 
more exceptional learning experience for all of our 
students.
 My connections to this district are already 
strong. I began my administrative journey 25 years 
ago as a teacher at Harbor Ridge Middle School, 
never imagining that I would return as superinten-
dent! Next year I will have two grandchildren attend-
ing district schools. My daughter-in-law teaches in this 
district as well. So I am deeply invested in creating the 
best educational experience—not only for your fam-
ily, but also for my own. 
 Much of my excitement stems from the recipro-
cal partnerships I see between the community and 
the school district. I truly believe that great schools 
create great communities and great communities cre-
ate great schools! Here we are fortunate to have both. 
Our students donate countless hours as volunteers in 
non-profit institutions, they contribute thousands of 
pounds of food to our local food banks, and par-
ticipate in and support safety upgrades and disaster 
preparation activities. Members of our staff donate 
more than $30,000 annually to organizations like the 
United Way and the American Cancer Society. And 
our buildings and sports fields are used by the schools 
and the community virtually every day of the year.
 Our community partnerships include service or-
ganizations like Rotary, Chamber, Kiwanis and Lions 
clubs, non-profits such as the Fish Food bank, the KP 
food bank, the YMCA, many local arts organizations, 
and the Pierce County Library as well. We are grateful 
to the many agencies like the Children’s Home Soci-
ety, Olalla Recovery, Comprehensive Mental Health, 
and others that support the social and emotional 
needs of our students. We are also deeply appreciative 
of our generous business community, which contin-
ues to support our students in a variety of ways. With 
these partnerships and your support, we passed our 
most recent levy with an over 70% YES vote!
 We have seen much progress in recent years. 

Our graduation rate has improved from 81% to 87% 
over five years. I am confident we will soon see the 
rate rise even higher. We will continue to strengthen 
our College and Career Readiness program, includ-
ing the addition of many Science Technology En-
gineering and Mathematics (STEM) courses. The 
demand for additional AP and college credits in the 
high schools are at an all-time high and our students 
continue to rise to the challenge. Peninsula School 
District students, families, and staff deserve the very 
best education system we can provide. This includes 
academic opportunities, extra-curricular clubs and 
athletics, up-to-date, well-maintained facilities, and 
the retention and recruitment of high quality staff. 
My goal is simple. I want to ensure that all students 
graduate from the Peninsula School District well 
prepared with a twenty-first century skill set that 
will ensure they are successful in any endeavor they 
choose to pursue, whether it is a job, a two- or four-
year college, military service, or learning a technical 
trade. We can accomplish this through a strong focus 
on the whole child, with an emphasis on personalized 
learning so that each student is fully engaged in the 
learning process. It is essential that we know where 
each student is academically, physically, socially, and 
emotionally so that they can move forward.
 Together we truly are better and with the part-
nerships we have in this district we will continue to 
accomplish great work for our students, staff, families, 
and this community.
 Thank you for your incredibly warm welcome 
and for what you have accomplished so far. I look 
forward to your continued interest and support and 
connecting with many of you as the year progresses.

– Robert W. Manahan, Ed. D.
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Compass

Superintendent Rob Manahan

District Welcomes New Superintendent
The Peninsula School District’s School 
Board has unanimously selected Rob-
ert Manahan to be its next superinten-
dent. School Board President Rand 
Wilhelmsen said,  “We look forward 
to working with Rob.  He has a proven 
track record and history of success.”  

Manahan has been a teacher, a 
counselor, an administrator and, since 
2010, Superintendent of the Lake 
Chelan School District where he has 
been a strong and visible presence in 
the schools and in the community.  He 
is skilled and trained in the area of 
school improvement and instructional 

leadership. His academic background 
includes a B.A. in Elementary Educa-
tion, from Washington State Univer-
sity, an M.A. in School Administration, 
from Western Washington University, 
and a doctorate in Leadership for 
Learning from the University of Wash-
ington.

Manahan is known for working 
collaboratively with all stakeholders 
for the benefit of students.    His doc-
toral thesis was on the topic of emo-
tional intelligence in school adminis-
trators. He believes that relationships 
are the foundation of excellent work.

A native Washingtonian, he spent 
his childhood in Kenmore, Washing-
ton where he graduated from Ingle-
moor High School.  He has been a 
teacher in Puyallup and Peninsula 
and, prior to becoming Superinten-
dent in Chelan, was an administrator 
in Port Angeles and Lake Stevens.  His 
wife, Gail, is a Mental Health Coun-
selor and they are the proud parents 
of two sons, two daughters, and four 
grandchildren.  In his spare time he 
enjoys time with family, golf, boating, 
and running.
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– Rita Reandeau,

“I am truly impressed 
with the staff and their 
focused commitment to 
helping all students  
succeed.” 

Director of Student Services

Does your business support the  
Peninsula School District? We would 
love to feature you on our Facebook 
Page. Have your photo taken with 
our “We Are Peninsula School  
District” sign by contacting Kathy 
Weymiller, Director of Community 
Outreach: Weymillerk@psd401.net  
or 253-530-1095.

For 18 years, Rita Reandeau was the 
Director of Student Services for South 
Kitsap schools. She now holds the 
same position for Peninsula School 
District, where she is responsible for 
facilitating all of the district’s special 
education-related programs such as 
Child Find, the Title I/Learning Assis-
tance Program, the English Language 
Learner Program (ELL), Early Child-
hood Education Assistance Program 
(ECEAP), Home/Hospital, Highly 
Capable Program, Safe and Drug Free 
Schools and Tobacco Prevention, 
School Nurses/Health Services, Sec-
tion 504, and Counselors. 

 She earned her bachelor’s degree 
in Speech and Hearing Sciences from 
Western Washington University in 
1975 and became certified as a Com-

munication Disorders Specialist in 
1976. She graduated with a master’s 
degree in Speech Pathology and Audi-
ology from the University of Washing-
ton in 1981, and in 1987 she received 
her Program Administrator certificate.
Reandeau’s career began as a speech 
and language pathologist. She also 
holds a Human Resources Professional 
Certificate from Western Washington 
University. 
 When asked about her new posi-
tion, she stated, “I am thrilled with the 
opportunity to work in the Peninsula 
system. I am truly impressed with all 
the staff and their focused commit-
ment to helping all students succeed. I 
look forward to supporting staff in this 
challenging work.”
 Rita and her husband, Jim, a 
retired Speech and Language Patholo-
gist, have been married for 29 years.

Successful First 
Year for Special 
Ed Director

Rita Reandeau

 

At top, fifth-graders at Purdy Elementary show off what they learned in Dancing Classrooms in front of classmates and family. The 
curriculum-based new program is intended to achieve social awareness and build self-esteem, creating a culture of honor and re-
spect for others. “Dancing classrooms was a great program that I was so fortunate to have experienced. It taught us how to use 
proper manners and it has helped us become nicer people,” said student Ariela DeLeon. The program is expected to expand to other 
schools next year. Bottom left and middle, students from Voyager Elementary experience “real life” at BizTown, a one-day experi-
ence in a simulated city. The day at the facility in Auburn is the culmination of a classroom curriculum where all fifth-graders in the 
district learn economics, making consumer choices, and how to manage personal finances. It is funded by the Gig Harbor Chamber 
of Commerce. Bottom right, Artondale students visit the Swedish table at their annual Cultural Fair. Originally the vision of parent 
Mandy Afriassabi, this event and a similar one at Harbor Heights are part of a wider commitment to promote cultural awareness.
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training includes engineering, Secret 
Service Threat Assessment, Asbestos 
mitigation, and Federal Emergency 
Management Agency courses. After 
retiring from the military, he served as 
Director of Facilities at the Yelm and 
Bethel School Districts.
 As a consultant to PSD, he looked 
at all possible hazards, including 
accidents at the local airport, earth-
quakes, hazardous materials spills, 
fires, tsunamis, and other extreme 
weather events. “I find it very reward-
ing to help school districts,” he said. 
“This work is personal. I want to make 
sure that every child is safe at school.” 
As a result of his observations, he has 
developed recommendations while be-
ing sensitive to balancing needs versus 
budget constraints.
 The secure front doors at elemen-
tary schools, a new uniform badge 
system for staff, and improved fencing 
and sight lines are a direct result of 
his recommendations. Currently, he 
is working with every staff member to 
ensure they are prepared to care for 
their students in a variety of situations.

New Safety and Security 
Measures at Buildings
The safety and security of our students 
is a school board priority. During 
the past year, the Peninsula School 
District contracted with safety expert 
John Thomson to do a comprehensive 
safety assessment of the district for all 
potential hazards, including natural 
and manmade disasters. As a result of 
his recommendations, we have made 
some changes in our buildings.

New Elementary School Secure Entry 
Systems – All visitors must press a 
button and wait to be verified and 
“buzzed” into the building.
Identification Badges for Any Adult 
on School Grounds – The district is 
implementing a new badge system that 
will make it much easier to ascertain, 
at a glance, whether an individual is an 
employee or a volunteer. The staff has 
been trained to approach anyone who 
is not wearing a badge to ensure that 
they are safe.
Changes in School Grounds – The 
grounds crew has significantly im-
proved the sight lines and fencing 
around all schools. Parents will notice 
that it is now easier to see the build-
ings. Especially important for the 
younger students, this improvement 
enables the recess supervisors to see 
all play areas. 

John Thomson has been visit-
ing all PSD schools and departments 
to provide training on current best 
practices for a variety of situations. 
Staff members appreciate his expertise 
and feel empowered by the training. 
Julie Richards, who works to support 
schools from the Education Service 
Center, notes that “there is comfort in 
standardized preparation. We are all 
hearing the same message delivered 
by an expert who is passionate about 
school safety.” 
 Vaughn Elementary Principal 
Susan O’Leary wondered at first if the 
changes would be welcome by her fam-
ilies, but found that it was a smooth 
transition. “Our parents appreciate the 
extra effort to keep their children safe, 
and have been extremely supportive.”  

School Resource Officer 
Builds Trust with Students
As a father with two students in the 
district, Sheriff’s Deputy Ray Readwin 
is fully invested in the safety of our 
schools and, just as importantly, creat-
ing trust between PSD students and 
law enforcement.  
 Whether visiting in the line of 
duty or just to check in at different 
buildings, Officer Readwin believes an 
important part of his job is letting stu-
dents and staff become familiar with 
seeing him around, and building their 
trust. “Familiarity builds a bridge,” he 
said, “between the police and the com-
munity. People in the district know 
me and are comfortable calling me in 
a way they might not if they were just 
dialing 911. That comfort level can be 
so helpful in resolving situations easily 
and quickly. Creating that bridge is 
what motivates me, and it’s why I love 
being part of both the district and the 
police department.”
 His duties encompass everything 

from incident response at all 15 
schools to staff training in best prac-
tices for a variety of security and safety 
upgrades and improvements.
Cameras Make School Bus 
Transportation Safer
It is not easy to drive a large ve-
hicle and navigate the roads. Add 70 
students and that describes a school 
bus driver’s job to transport students 
to and from schools and keep them 
safe. To help achieve this goal, all 
PSD buses now have interior cameras. 
“They work great,” exclaims Director 
of Transportation Annie Bell, “and 
have improved the overall safety on 
each bus.” 
  They are especially useful when 
there are conflicts between students 
and there are different versions of 
what actually happened. At the end of 
their shift, drivers can go to the trans-
portation office and view the video 
to see exactly what transpired. Video-
tapes can also be shared with building 
administrators, who are able to work 
with the driver to provide problem-
solving support. 
 According to Bell, they hope to 
soon get exterior cameras that would 
help identify drivers who run through 
the stop paddle. This is a complicated 
prospect as PSD busses travel through 
three different law enforcement 
jurisdictions: Washington State Patrol, 
the city of Gig Harbor, and unincor-
porated Pierce County. The logistics 
of who is responsible for viewing the 
video, who writes the ticket, and what 
happens to the fines collected all need 
to be sorted out.
 For those who have questions 
about when to stop for a school bus 
paddle, here are some general guide-

lines:
• Stop if you are traveling either 

direction on a two-lane road.
• Stop if you are traveling the same 

direction as a bus with more than 
two lanes of traffic.

• Stop if you are traveling the same 
direction as a bus and there is a 
two-way turn lane.

By law, the $300 fine assessed for bus 
paddle violations cannot be waived, re-
duced, or suspended. Visit the links in 
the box below for more information.

Student Safety, Transportation, and Building Security Prioritized

Peninsula School District safety representatives routinely 
meet with other school districts at the Pierce County 
Department of Emergency Management to discuss and 
create best practice protocols in emergency planning. 

It was through a series of these meetings that John Thomson, a 
security consultant working for a neighboring district, captured 
their attention. The district had been looking for an expert to do 
an “All Hazards Risk Assessment” and he was the perfect fit. Thom-
son’s resume is truly impressive. Before he retired as a colonel in 
the U.S. Army, he was Director of Facilities and Fire Marshall at the 
U.S. Military Academy at West Point. Also in the military, he coor-
dinated construction and security enhancement of Delta Force at 
Fort Bragg and developed the evacuation plans for the American 
Embassy in Liberia, West Africa, following the 1980 coup. His 

New push-button call boxes 
control entry to all elemen-
tary and middle schools in the 
district. Identity can be verified 
via camera before the door is 
remotely unlocked by school 
staff. These and other measures 
were recommended by security 
expert John Thomson.

Sheriff’s Deputy Ray Readwin is the district’s School Resource 
Officer, serving all 15 schools. He fills many roles, including inci-
dent response, staff training, and security consulting. 

PSD Transportation Fun Facts
Buses in the fleet

63 Regular, 25 Special Services

Distance traveled per year
1,555,852 miles

Which is equivalent to
111,132 round trips from PHS to GHHS 

1,482 round trips to Disneyland
558 round trips to the White House or 

3.3 round trips to the moon!

For more information on school bus safety and traffic rules,
go to psd401.net/About US/Transportation/School Bus Safety

Or
https://staticfiles.psd401.net/psd/documents/CentralServices/
Transportation/BusSafety/Know_When_to_Stop_English.pdf

All school buses in the district 
have three interior cameras 
such as the one pictured above, 
providing angles from the front, 
rear, and to the side towards 
the door. Video is recorded 
digitally, allowing bus drivers 
and administrators to review 
footage after conflicts or other 
incidents. 
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Henderson Bay High School (HBHS) 
is a “school of choice” that offers a 
unique experience for students who 
are looking for an educational experi-
ence different from the traditional 
large high school model, according to 
Principal Brian Tovey. Henderson is 
a small school for students in grades 
9-12. Housed in a modern facility de-
signed for 110-120 students, it provides 
a lower student-to-teacher ratio than 
the other high schools in the district. 
 A student at Henderson Bay must 
meet the same standards as any other 
high school student in the Peninsula 
School District. While they use the 
same core academic curriculum, they 
can offer a much more individualized 
approach to meeting the same state 
and district graduation standards. 
Another key difference is that HBHS 
can offer a combination of direct 

instruction courses, contract-learning 
courses, and online courses tailored to 
best meet the needs of each individual 
student. Principal Brian Tovey says, 
“We know our kids and what they care 
about. That makes a big difference in 
getting them to graduation.”
 Henderson Bay has a staff that 
cares about each and every student. 
They take pride in a welcoming at-
mosphere and the students and staff 
members treat each other with a high 
degree of mutual respect. Students 
choose Henderson Bay for different 
reasons and come to us with many 
different backgrounds and interests, 
which makes for a unique school 
climate and culture. Many of the stu-
dents are very talented when it comes 
to art, music, writing, and other forms 
of expressing their unique individual-
ity. Following graduation, students 
take advantage of a wide variety of 
post-high school options including 
trade/technical schools, community 
and four-year colleges, and work-place 
opportunities. 
 “We believe that creating a strong 
partnership between teacher, student, 
and parent(s) vastly improves the level 
of student success,” said Tovey. “There-
fore, choosing to attend here requires 
a serious commitment on the part of 
both the student and their parent(s). 
The expectation is that each student 
will take a high level of responsibility 
for his or her own education. Specifi-
cally, this means that a student needs 
to have excellent attendance, show 
consistent academic progress, model 
appropriate behavior, and treat every-
one with respect. In addition, we have 
a healthy living component that en-
courages students to live healthy lives 
and make positive choices. Students 
are expected to be drug free.”

Henderson Bay High School  
Uses Unique Education Model

Above, the graduation portraits 
of the 25-member graduating 
class of 2016 at Henderson 
Bay High School. The school 
provides an opportunity for 
students in PSD to study in a 
more intimate, non-traditional 
environment. It is an option 
for  student in grades 9-12 that 
teachers and administrators 
feel would benefit from the 
more personalized educational 
setting. 

Compass
The Peninsula School District does not discriminate on the basis 
of sex, race, creed, religion, color, national origin, age, honorably 
discharged veteran or military status, sexual orientation including 
gender expression or identity, the presence of any sensory, mental, 
or physical disability, or the use of a trained dog guide or service 
animal by a person with a disability in its programs and activities and 
provides equal access to the Boy Scouts and other designated youth 
groups. Inquiries regarding compliance and/or grievance proce-
dures may be directed to the District’s Title IX and Compliance Of-
ficer, Dan Gregory, at (253) 530-1009 or gregoryd@psd401.net. The 
Section 504 and ADA Coordinator is Dolorita Reandeau at (253) 
530-1080 or reandeaud@psd401.net. For information concerning the 
district prohibition of harassemnt, intimidation, and bullying contact 
Kathy Weymiller at (253) 530-1095 or weymillerk@psd401.net. Mail-
ing address: 14015 62nd Ave. NW, Gig Harbor, WA 98332.

Board of Directors
Rand Wilhelmsen, president
David Olson, vice president
Leslie Harbaugh
Marcia Harris
Deborah Krishnadasan

Rob Manahan, superintendent

– Brian Tovey, Principal

“We believe that creat-
ing a strong partnership 
between teacher, student, 
and parents vastly im-
proves the level of student 
success.” 


