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Our Value to the Community
A Message from Superintendent Chuck Cuzzetto

On February 9, Gig Harbor and Key Peninsula voters will consider 

a renewal of the district’s four-year operations levy. This is not a 

new levy, but simply a replacement levy. The current levy is due to 

expire in 2016, and the board is now seeking renewal to provide 

funds through 2020.

 Peninsula School District, like nearly every public school dis-

trict in the state, depends on similar, community-level support. The 

operations levy is an important funding source for our district, fill-

ing the gap between what we are provided by the state and what it 

really costs to run a school district. State and federal funding, gifts 

and donations from supporting organizations, and student fees 

combined cover 76 percent of our annual operating budget. The 

remaining 24 percent comes from the levy. 

 Levy funds are critical —teaching and paraeducator positions, 

professional development, technology, maintenance and custodial 

services, and many student activities and sports are supported by 

funds from the levy.

 For Gig Harbor and Key Peninsula residents who don’t have 

students in our system, I’m happy to report that you truly benefit 

from levy funds. We support community use of our facilities (see 

story at right), as well as assurances that good schools promote 

healthy property values and foster a sense of community pride.

 Levy funds maintain the level of excellence our community has 

come to expect from its schools. Special election ballots for the 

levy will be mailed to PSD voters approximately Friday, January 22, 

and must be returned and postmarked no later than Tuesday, Feb-

ruary 9. Additional information is on our website, www.psd401.net. 

You are also invited to contact me directly if you have any questions 

about this renewal, at 253-530-1002.

 On behalf of our school board and staff, I want to thank you for 

your continued support and trust.
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PSD Facilities 
Well-Used by 
Community
Currently, more than 200 different or-
ganizations utilize school district facili-
ties throughout the year. Among oth-
ers, they include city, county, and state 
agencies, police, fire, sporting clubs, 
scouting troops, classes, dance studios, 
orchestras, political parties, preschool 
performances and graduations, 
homeowner association meetings, and 
camps. Four churches also rent school 
spaces on weekends, according to 
Facilities Use Secretary Donna Ness. 
“When I added up all the time the Pen-
insula School District rented out space 
last year, it totalled more than 20,000 
hours. Of that number, about 3,600 are 
on turf, 6,300 on grass fields, and 3,100 
hours in gyms. The remainder were 
in classrooms, commons, and librar-
ies. Our fields and gyms are well-used 
every day and evening.”
 In addition, according to Ness, 
there are several “large” community 
events in PSD facilities, like the Ameri-
can Cancer Society Relay for Life, 
Muscular Dystrophy Walks, and Special 
Olympics. Even in summer, she contin-
ued, a variety of sports camps are held 
on district grounds including basket-
ball, volleyball, soccer, and lacrosse. 
 The district welcomes community 
use of its facilities. Those who are 
interested can get more information 
from the PSD website, www.psd401.net. 
Navigate to “Community” then “Facili-
ties Scheduling,” or contact Donna 
Ness at 253-530-3941.

At left, Relay for Life uses the 
Peninsula High School stadium 
and track for their fundraising 
event to fight cancer. At top, 
members of Harbor Dance per-
form their recital on the high 
school stage. In all, more than 
200 groups used district facili-
ties over the past year, totalling 
more than 20,000 hours.

Compass

Remember to Vote on or before 
February 9!
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When the Voyager 
Elementary search 
team looked for 
their new principal, 
they found their 
perfect fit was just 
a few miles away at 

Purdy Elementary, where Katja Rim-
mele was serving as assistant principal.
 Rimmele was raised in Germany 
and had her first exposure to the 
American education system as a 
foreign exchange student. She began 
her university studies in Germany, 
but followed her heart to the United 
States where she earned her bachelor’s 
degree in business at the University 
of Maryland in 2003. She then came 
to Washington where she obtained 
her initial teaching certification from 
Saint Martin’s University in 2005, and 
a master’s in education —specializing 
in reading and literacy—from Walden 
University in 2008. In 2011, her admin-
istrative credential was earned from 
the University of Washington.
 According to Voyager Dean of 
Students Nathan Sears, she is known 
for her kind and even demeanor. “Mrs. 
Rimmele is a personable, genuine, car-
ing principal with a heart for students 
and staff and a rich sense of humor. 
It has been my pleasure working with 
her so far. I look forward to the many 
successes we will celebrate!”
 When discussing her career, Rim-
mele reflects, “My passion is in educa-

tion, specifically in elementary where I 
see the difference that strong teach-
ing, role modeling, and leadership 
make on a daily basis.”
 When she’s not at Voyager, Rim-
mele enjoys spending time playing 
outside, reading, painting, and going 
on long walks with her husband and 
their four-year-old twins.

Rita Reandeau 
brings 18 years of 
experience as the 
Director of Student 
Services for South 
Kitsap district, and 
now holds the same 

position for Peninsula. The position 
has broad responsibilities facilitating 
all programs across the district that are 
connected to special education, the 
Highly Capable programs, Safe and 
Drug Free Schools, school nurses/
health services, and counselors.
 Reandeau earned a bachelor’s de-
gree in Speech and Hearing Sciences 
from Western Washington University 
and is certified as a Communication 
Disorders Specialist. She began her 
career as a speech and language 
pathologist, later earning her master’s 
in Speech Pathology and Audiology 
at the University of Washington. “I 
have been impressed with the staff and 
everyone’s focus to help all students 
succeed,” she said. “I look forward to 
supporting them in this challenging 
work.”

Peninsula Board of Directors 
Welcomes Three New Members

Leslie Harbaugh has volunteered hundreds of hours 
of her time in the classroom and other groups as her 
daughter attended schools in the district. Her experience 
includes co-chair of the Citizens for Peninsula Schools, 
Artondale PTA co-president, Kopachuck PTSA vice 
president, and Parent District Council representative, also 
coordinating the establishment of the Gig Harbor HS 
Volunteer Parent Organization. Her goal is to to close the 
achievement gap by ensuring existing programs support 
divergent learners and explore new program opportuni-
ties with limited financial resources.
Marcia Harris has 37 years of experience in public educa-
tion, including 6 years as superintendent of the Chima-
cum School District and 11 years as Deputy/Assistant Su-
perintendent of the Peninsula School District. She holds 
a BA in English from Kansas State University, an MBA 
from the University of Puget Sound, and did Doctoral 
studies in Educational Leadership at Gonzaga University. 
Her dream is a Peninsula School District that provides a 
personalized and challenging educational program for 
every student. She feels the school board can help realize 
that dream by establishing strong and effective two-way 
communication links with the public and maintaining fis-
cal integrity and accountability. 
Deborah Krishnadasan has been very involved in her 
three children’s schools the past eight years, and her de-
sire to enhance their educational experience evolved into 
a strong passion to help every child that walks through 
the doors of a Peninsula school. Her goal is to help 
enhance the communication throughout the district, pro-
viding clear and consistent messaging to all, and creating 
a more united community to better support our youth. 

New Administrators Bring  
Experience to their Positions

Compass
The Peninsula School District does not 
discriminate on the basis of sex, race, 
creed, religion, color, national origin, age, 
honorably discharged veteran or military 
status, sexual orientation including gender 
expression or identity, the presence of any 
sensory, mental, or physical disability, or the 
use of a trained dog guide or service animal 
by a person with a disability in its programs 
and activities and provides equal access to 
the Boy Scouts and other designated youth 
groups. Inquiries regarding compliance 
and/or grievance procedures may be direct-
ed to the District’s Title IX and Compliance 
Officer, Dan Gregory, at (253) 530-1009 or 
gregoryd@psd401.net. The Section 504 and 
ADA Coordinator is Dolorita Reandeau at 
(253) 530-1080 or reandeaud@psd401.net. 
For information concerning the district 
prohibition of harassemnt, intimidation, 
and bullying contact Kathy Weymiller at 
(253) 530-1095 or weymillerk@psd401.net. 
Mailing address: 14015 62nd Ave. NW, Gig 
Harbor, WA 98332.

Board of Directors
Rand Wilhelmsen, president
David Olson, vice president
Leslie Harbaugh
Marcia Harris
Deborah Krishnadasan

Chuck Cuzzetto, superintendent

Levy Informational Meetings
January 12   6:30 p.m.-7:30 p.m. 
 Key Peninsula Middle School

January 13   6:30 p.m.-7:30 p.m.  
 Henderson Bay High School

January 14   6:30 p.m.-7:30 p.m.  
 Key Center Library

January 20   6:30 p.m.-7:30 p.m.  
 Boys and Girls Club, Gig Harbor

As maintenance supervisor for two 
prominent northwest companies, 
Patrick Gillespie was often on the road 
and away from his family. Now, in his 
second year as Director of Maintenance 
of the Peninsula School District, he still 
works long hours, but enjoys the luxury 
of being close to home.
 Gillespie’s mission for his depart-
ment is to provide first-class customer 
service for all who utilize PSD facilities 
and to ensure all students and staff 
have a safe, clean environment in 
which to teach and learn. Although 
his wide-ranging management experi-
ence includes facilities management, 
quality control, and strategic planning, 
he is also knowledgeable in the areas of 
maintenance equipment and build-
ing systems like HVAC, electrical, and 
plumbing. A few months into the job, 
however, it became apparent that he 
had an additional gift: working with 
people.
  “Patrick is willing to listen to 
all parties and process all requests,” 
observed Minter Creek Principal Ty 
Robuck. “He considers both our pres-
ent and our long-term needs. He has 
done so much for our school. It looks 
phenomenal and that is a tribute to the 
work he does.”
 Gillespie oversees a department 
that maintains 15 schools and several 
other buildings spread out over 120 
square miles. Also under his guidance, 
the Grounds Department is responsible 
for the care of over 200 acres of land. 
 Gillespie is mindful of the impor-
tance of being proactive and providing 
good stewardship of taxpayer dollars 
and assets. “The push and pull between 
needs and wants is often a balancing 
act when you work with limited re-
sources,” he said. Meanwhile, he stays 
focused on his role in providing a safe 
and well-maintained environment that 
is conducive to learning, so that every 
student can reach their full potential. 

Spotlight on Patrick Gillespie

Katja Rimmele

Rita Reandeau

Second-year Director of Main-
tenance Patrick Gillespie keeps 
the district’s buildings and 
grounds in good working order, 
promoting an environment con-
ducive to learning. 

Portable class sets of 
Chromebook computers 
are available to teachers 
throughout the district. 
Paid for with funds from 
the expiring operations 
levy, this classroom 
technology helps fa-
miliarize students with 
computer use, facilitates 
automated test-taking, 
and is a critical part of 
lesson planning. Above 
left, first-grade students 
at Voyager Elementary 
School follow a lesson 
plan on their screens. 
Below left, fourth-grad-
ers use independent time 
to practice their com-
puter skills, including 
a typing tutorial, extra 
math practice, and ac-
cess other educational 
sites. 



Frequently Asked Questions
What is an operations levy?
Taxpayer-approved operations levies are a way for local communities 
to supplement state funding, which falls short of fully financing public 
education. This levy pays for day-to-day operations of schools, includ-
ing teacher and classified staff salaries, professional development, 
transportation, technology, routine maintenance of facilities, supplies, 
and extracurricular programs.

Is this a new tax?
No. The operations levy will renew and replace a current levy that 
expires in 2016. Peninsula School District’s operations levy funds ap-
proximately 24 percent of the district’s annual budget, filling the gap 
between what the state provides and what it really costs to maintain 
essential educational instructional programs and student sports and 
activities for our students.

How frequently is the operations levy renewed?
The levy is renewed every four years and provides a continuing local 
funding source to help pay for essential programs and services in the 
district. The proposed levy will provide continuing funding for the 
next four years through 2020.

How is this different from a construction bond?
Operations levies sustain annual operations including paying for 
staff and textbooks, ongoing facility maintenance, and technology 
programs. Bonds are used to fund major facility improvements, like a 
significant remodel or a new school.

When and how do I vote?
Registered voters will receive a ballot in the mail on or after January 
22. Ballots must be mailed or deposited at a Pierce County Elections 
dropbox by February 9. Eligible voters must register on or before 
January 11. For voting information, visit www.sos.wa.gov/elections. 
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CONTINUING EDUCATIONAL PROGRAMS AND OPERATIONS LEVY RENEWAL FEBRUARY 9

Voters will decide on replacing Peninsula School District’s expiring Continuing Educational Programs and Operations 

levy in a ballot measure for a special election on February 9, 2016. The four-year levy funds basic education in our 

schools, making up 24 percent of the district’s annual operating budget. As shown in the graph at the bottom of the 

page, the proposed levy rate is significantly lower than the four-year levy ending this year. The district takes great pride 

in its stewardship of taxpayer money.
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The Levy Spending Plan is based on the current Board Goals, a 
community task force, and community input. During 2015, a dis-
trict-wide community-based levy task force met to develop the 
Levy Spending Plan. The district also conducted public forums 
and collected input through an online survey to help determine 
priorities. Areas of emphasis within the Levy Spending Plan over 
years 2017 through 2020 will be:

•	 Class size reduction/additional teaching staff
•	 Routine repair and maintenance of facilities and grounds
•	 Technology infrastructure and student devices
•	 STEM (Science, Technology, Engineering, and Math)
•	 Professional development
•	 Classified staffing
•	 Safety and security
•	 Extracurricular athletics
•	 Textbooks/curriculum

3

In the graph above, the levy rate is shown over the past four years and the proposed rate for the next four years. If passed, the levy 
will continue to fill the gap between what the state provides and what it really costs to maintain essential educational programs.

* Estimated Rate
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The staff of the Peninsula School 
District are known for their generos-
ity. Through the annual United Way 
Campaign, PSD staff typically donate 
about $20,000 via the campaign. 
 At the start of the most recent 
campaign, Superintendent Cuzzetto 
shared the following with the staff 
in his Monday Morning Musings, a 
weekly e-mail that goes to all PSD staff: 
“The secret to being happy and 
healthy is to be generous. Research 
shows giving, or even thinking about 
giving, causes long-term happiness. If 
you had a cure for high blood pres-
sure, dementia, anxiety, depression, 
or cardiovascular risk, would you take 
it? Giving time or resources releases 

our happiness brain chemicals and 
may be the solutions to many of our 
health issues. And research shows that 
happiness is higher for the giver than 
the receiver. Helping others helps us 
even more.”
 The bus drivers understand that 
message. Twice a year, the school bus 
drivers hold a “Stuff the Bus” event to 
benefit food banks on the Key Penin-
sula and in Gig Harbor.

 PSD students also routinely sup-
port a number of other charitable 
causes. Here are examples of just a few 
of their activities:

•	 Food Drives – every school has 
them, often more than once a year

•	 Warming Up to Winter – warm 
winter clothing for the Tacoma 
Rescue Mission

•	 Honor Flight – PSD students are 
currently on track to send three 
veterans to Washington, D.C.

•	 Race for a Soldier

•	 Volunteer Tutoring

•	 Cheer and cards for Veterans’ 
Home

•	 Flood the Streets with Arts

•	 Cleaning up McCormick Woods 
and the Cushman Trail

•	 Teen voter registration drive

•	 Blood drives through Puget Sound 
Blood Bank

•	 Backpacks for Kids (collecting 
food)

•	 Birthday cards for senior citizens 
at Cottesmore

•	 Compassion bags for homeless

•	 Holiday food baskets

•	 Charity water

•	 Collections for Children’s Home 
Society

•	 Harbor WildWatch

•	 Toy and food drives

Staff and Students Give Back

– Kopachuck Teacher Hannah Hollet

“I’m so proud of our  
Coyote Leaders. They strive 
to follow our leadership 
mission—we aren’t the best 
in the world, we are the 
best FOR the world.”

HELP WANTED! Substitute Custodians and Bus Drivers Needed!
A substitute custodian temporarily replaces an assigned custodian who is absent. Most assign-
ments begin and end between 2:00 and 11:45 pm. It is typically an 8.5 hour shift that includes a 
30-minute lunch.
For questions, details, or to apply, visit the “employment” page on the PSD website at PSD401.
net. Applications are only accepted online. A substitute custodian position is a great way to 
demonstrate your cleaning skills and work ethic. For more information, call 253-530-3811.
Substitute bus drivers fill in during the absence of the regular driver. Be part of a great team. If 
you have questions, please call the Transportation Department at 253-530-3900.

Above, donated gifts and food 
are collected at every school 
during the holiday season and 
at other times throughout 
the year. At left, Honor Flight 
recipient Bill Deller poses for 
a picture with Vaughn Elemen-
tary student Alli Kimball and 
his son, John Deller. Bill, 93, 
recently was flown to Wash-
ington, D.C. to visit the WWII 
memorial through the program, 
and was touched by a letter of 
gratitude he received from Alli. 
Their meeting was arranged by 
his son and Vaughn Principal 
Susan O’Leary. Below, left, is 
local icon Hugh McMillan cele-
brating his successful trip with 
one of his Honor Flight escorts.  
Hugh’s Honor Flight was a 
direct result of the fundraising 
efforts of PSD students. Many 
of them were at the airport to 
welcome him home. For more 
information, visit their website: 
www.pugetsoundhonorflight.org.


