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Component Membership \ \_________________
Cross Reference

PLAN OF WORK

New Plan 
(check one)

 Continued

Starting Date (this Plan)1"1? *= 1966 

Date of Writing (this Plan) 

SUBJECT OF PLAN Member,q and Membership 
Nnmefg) Lucille A. Milani, William R, Hambleton

County. Madera______________________________

from 19
(Date first written)

Copies sent to: 
George B. Alrom, 
J. Vernon Patterson 
Bernard C. Downing (2)

Note; If a field or laboratory experiment is 
involved in this Plan of Work, the form " Plan 
of Work Supplement for Field or Laboratory 
Experiments" should be completed for each 
experiment and attached to or filed with this 
Plan.

WHAT IS THE SITUATION? LONG-TIME OBJECTIVES AND TEACHING PLAN (METHODS) FOR COMING
(Major problems; needs of people in this TEACHING OBJECTIVES YEAR
field of work. History and status of Learning experiences to be provided —
problem-importance to county.)

Channel the girl-boy ratio back 
toward a more workable, on-going

activities-events (include timing)

Last year the ratio of girls to boys 
in Madera County was 1.47 to 1. It

figure. 1. Use leader training sessions to pre­
sent new visual aids in electricty

does not look like this figure will Encourage participation in the and livestock so that leaders can
be improved this coming year. Junior Leader program so that at 

least 70% of all high school 4-B
attract more youngsters.

There were 124 members in the ninth 
grade or above. This represents 
close to 22% of our total 4-H enroll-

members are active.

ANNUAL GOALS

2. Encourage participation in special 
projects such as sugar beet plots.

ment. Only 59 were enrolled as junior 3. Enlist woodworking leaders who can
leaders 1, To secure more men leaders 

for the project areas of
provide enthusiasm and a challenge 
to boys from both rural and urban

Project completions last year were 
not very high. The overall Madera

electricity, field crops 
and woodworking that the

homes.

County completion figure was 74% of 4-H boys will more readily 4. Encourage the newly organized jun-
enrolled members. identify and work with. ior leader committee to thoroughly 

read and evaluate junior leader 
plans, make suggestions on them and 
return them to junior leaders to 
serve as a guide.

(Attach additional plain sheets as needed) See reverse side for calendar and signatures



CALENDAR OF OPERATIONS

When
Number of Days 

Required What
October & Novem 
October 29

aer 3
1

Achievement Nights 
Sugar Beet Field Day

November 16-2
February

1
5

Great Western Livestock Day 
County Judging Day

March 5 County Demonstration Day

April 5 Dress Revue

May 8 Chowchilla Fair

Who 
Host clubs & Staff 
Sugar Beet Members 
& Farm Advisor

Interested Members 
Leaders & Staff, 
Junior Leaders

Leaders, Junior 
Leaders & Staff 
Clothing Members & 
Leaders, Home Advisor
Members & Staff, & 
Leaders.

REMARKS (Include any additional remarks or comments relating to this Plan of Work.)

SIGNATURES

* *
Date Date

* Indicate by title

T.wcrUle A. Milan! William R. Hambleton ~ Walter E. EmriCk, Fa till Advisor- — 
Advisor Farm Advisor K,Mo/26/6fe°untXc81ffi5^ixector of Agricultiflafe 10/26/66

Extension
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Membership

Lucille A. Milani, William R. Hambleton

By project, the completion figures are 
as follows:

Home Economics......................... 75%
Livestock..................................... 46%
Electricity.................................56%
Field crops................................ 40%
Junior Leader............................54%

5.

6.

ANNUAL GOALS

2, To increase membership in the 
junior leader project.

7.
3. To obtain active participa­

tion of 4-H members in 4-H 
Club activities and events 
at the county and community 
level.

Provide extra recognition for jun­
ior leaders at Hi 4-H meetings to 
stimulate interest in the project.

Work out plans with community lead­
ers to assign new club members to a 
junior leader for guidance and help 
throughout their first years of 
club work.

Use older members to conduct train­
ing sessions at officer training 
meeting. Involve these members 
whenever possible at the county 
level. Encourage them to attend 
4-H Leaders Council meetings.


