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This book is endorsed by the list of authors: 
 

 “I am convinced that until we activate the spiritual capacities and leadership of the women in our 
various churches and organizations, we will never be able to demonstrate the transformation that 
the gospel itself promises. That the equal kingdom agency of women is even an argument in most 
evangelical churches is to our utter shame. It is high time to change. This book is an excellent 
contribution by young leaders who graciously and lovingly point us towards a church where 
everyone has a significant part to play.” 

 ~Alan Hirsch, award winning thought leader on church leadership and organization  

(www.alanhirsch.org). 

 

 

“For those who believe the issue of women’s contribution to church leadership has been settled, and 
are just wanting some clear direction on how to implement and maintain greater gender balance in 
the leadership of their churches, this book will be invaluable. Over and above the well-meaning 
rhetoric, what practical steps can be implemented to ensure our churches reflect God’s vision of a 
new society of the redeemed in which all voices, both male and female, can be heard and can help 
shape the future direction of the mission of God’s people? I can’t wait to read it.” 

~Michael Frost, Professor at Morling College, Sydney Australia. Leading voice in the Missional Church 
Movement and frequent speaker at international conferences. An expert in church planting and the 
author of The Road to Missional, Incarnate, and Surprise the World.   

  

 

 “Unfortunately, the question of whether or not women and men can lead together with equality 
and mutuality in the body of Christ is still a front-burner issue in the church today. As the authors 
and collaborators of this work point out, women are still underrepresented in senior levels of 
leadership which means that the kingdom of God is robbed of half of the solution for the missional 
task at hand. In response to this reality, they cast a compelling vision for gender-balanced leadership 
structures in churches and organizations by offering real-life stories and case studies that illustrate 
how this is already being done today. I am grateful for ANY and ALL efforts to keep this issue at the 
forefront of leadership conversations and to present practical strategies for moving forward.” 

~Ruth Haley Barton, founding president and chief essence office, Transforming Center, and author of 
Equal to the Task and Life Together in Christ  
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"In the 12+ years that I have served as a full-time ministry leader I have been fortunate to see 
progress for women in leadership, however that progress has been slow and laborious. The Church 
(big “C”) is still fumbling in our efforts to engage women in leadership roles. I fear a generation of 
young women will simply walk away because they don’t see opportunities to use their gifts for the 
benefit of others and the glory of God. This is why I am so grateful for the work and leadership of this 
team of male and female writers and researchers and all they have done to bring more awareness to 
the subject. I trust their insights, research and stories will encourage, equip and challenge you to 
continue to take an active role in empowering women to lead well.” 

~Jenni Catron, Leadership Coach and Author of: The 4 Dimensions of Extraordinary Leadership 

 

 

 “There has been much debate about women in leadership in recent years, but in my work as a 
women's advocate I find that most Christian leaders have had their questions satisfied and are 
committed to developing more gender-balanced structures and teams. One thing missing in this 
discussion has been examples of best practices. This book fills that gap, offering compelling stories of 
how churches and other organizations are developing healthy partnerships between women and 
men, and sharing strategies for achieving a level of gender parity that more accurately reflects 
kingdom values. What a welcome resource!” 

~Gail Wallace, Ph.D., Co-Founder, The Junia Project 

 

 

 “The stained glass ceiling may be broken, but much work remains for Christian organizations and 
churches to benefit from the full partnership of men and women in leadership. This collection of 
articles gives a progress report from a variety of perspectives and situations. Contributors—both 
male and female—include valuable recommendations for moving forward. Clearly, what’s at stake is 
not simply opportunities for women, but the health and flourishing of the whole body of Christ. 
When women bring their leadership gifts, wisdom, and energies to the mission Jesus has entrusted 
to his people, the whole church benefits—including their brothers.  

~Carolyn Custis James, author of Half the Church: Recapturing God’s Global Vision for Women and 
Malestrom: Manhood Swept into the Currents of a Changing World  
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FOREWORD 

 
 

By: Mark Labberton, Ph.D. 
President 

Fuller Theological Seminary 

 
 

Both of my grandmothers were left as widows with four young children under 10 years old 

and family businesses to run.  They responded to their circumstances quite differently, but both were 

examples of strong, servant-hearted, dedicated, talented, hard-working, gifted women who led their 

children and their businesses. I only ever saw them this way, fully capable, highly respected, and 

carriers of the roles of mother, father, and boss. It was impressive and formative. 

I don’t remember ever thinking of women as anything but fully equal to men in dignity, talent 

and role. It was only when I came to Christian faith as I was beginning college that I began to hear 

other students about the questions related to women in leadership. It felt instinctively like a very odd, 

if not ironic thing, that coming to faith in Christ, the revelation of God in human flesh, would put me 

in a cultural context where the value or role of anyone, not least of women, would be called into 

question.  
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I began to read and grapple with the various biblical texts, and I could understand the 

interpretive questions that needed to be faced. All during this time, in the context of an emerging 

Inter-Varsity Christian Fellowship chapter on our campus, the staff person who visited and taught us 

was an exceptional woman leader and preacher, Becky Manley Pippert (author of the very popular 

book on evangelism Out of the Salt-Shaker). She was one of the earliest and most formative 

theological and leadership voices in my life as an emerging disciple. My passion for Christ and my 

confidence as a follower of Jesus were significantly matured through Becky’s teaching, preaching and 

example. 

Eventually, I graduated and eventually decided to attend Fuller Theological Seminary, in part 

because of its open affirmation of women in leadership and its serious engagement with the Scriptures 

as God’s authoritative word. It was in this context through the deep influence of many different 

faculty that my own understanding of the Bible’s and Jesus’ affirmation of women in leadership and 

ministry matched my experience of outstanding Christian women as faculty, preachers, and leaders. 

The debates went on in various settings, and continue to do so, but they seemed more and more distant 

from the Bible and from the world of ministry I entered in the Presbyterian Church (USA). 

Over the years, I have only grown stronger in my support for women in any and all contexts 

and roles of ministry. It has been a profound joy to watch women leaders taking on their roles, 

sometimes for the first times or at higher and higher levels of responsibility. I have frequently been in 

settings when I have felt overwhelmed by the caliber and competence, compassion and wisdom 

various women have brought to bear in their leadership. It has given me pause at times to think how 

deprived we all would be if these women were not free to exercise such roles. 

I have needed to be taught by some of them, and continue to be so, when the hegemony of 

male voices and leaders simply excludes or prioritizes male voices and habits of conversation, debate, 

decision-making, structures, and more that are biased for boys and men over and against girls and 

women. I have had to be shown how subtle and coercive, undermining and controlling men often can 

be, and how much more care needs to be given for all voices to have a full place at the table. I have 
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tried to be eager to be taught these lessons since I have so clearly seen the legitimacy and necessity of 

egalitarian leadership in the church and beyond.  

Though I wish issues of women in leadership were over and done with because they were 

positively and settled in an egalitarian way, it is not so. The body of Christ continues to struggle over 

this, so that has to be acknowledged. I have respect for the sectors of the American and global church 

that interpret the Bible differently than I do and who do not affirm the equality of women in ministry. 

I admit that I humbly believe these brothers and sisters are wrong in their biblical interpretation, and 

think it is more an expression of their own culture and sociology than the meaning of the text, and 

given the chance, I would want to explain why. However, it is just one of the many areas in which 

division over this in the body of Christ seems more damaging to me than an honestly acknowledged 

difference. I want always to be a voice that defends the egalitarian role of women in Christian 

leadership and of women in any roles of business or social institutions. But the history of biblical 

interpretation should breed some degree of humility rather than a harsh division within the body of 

Christ. 

In the meantime, I am now very grateful for this volume of essays and the care and 

thoughtfulness with which each writer seeks to present their own concern and to defend the theology 

and the practices that will support women in leadership and enhance the overall work or ministry 

being done. These are emerging and varied voices and they point in directions that make it clear these 

matters are not over and done with, but very much alive in society and in the church.  

My hope and desire is that Fuller Theological Seminary continues to be a passionate and 

humble advocate for the egalitarian roles of men and women in the church and beyond. I hope Fuller’s 

biblical and theological formation empowers women and men alike to graduate and to serve in ways 

that will see this as one of the tangible demonstrations of the new humanity that Jesus Christ has 

introduced for the redemption of the world, the remaking of all things, after God’s triune difference 

and oneness.  May these essays be an expression of those hopes. 
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PREFACE 

 
 

By: Tara Beth Leach 
Senior Pastor at First Church of the Nazarene of Pasadena 

 

 
 

Several years ago, a young father came to me with his 5-year-old daughter in hand. He shared 

with me that he had recently walked into his daughter’s playroom while she was holding a book and 

acting like she was preaching. He asked her, “What are you doing, sweetheart?” “I’m preaching like 

Pastor Tara Beth!” she boldly proclaimed.  

After he told me this story, he then concluded, “She’s really been wanting to meet you 

because she said she wanted to be a preacher just like you someday.” What she was able to imagine 

for herself is something that many young women in the church are never able to imagine. 

Growing up, I often heard of stories of young men being called to ministry after hearing or 

seeing a preacher, but I never heard stories of young women being called into ministry; that is, until I 

myself was called. I’ve often heard it said, “It’s difficult to imagine what we can’t see.”  
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I often say that the bride of Christ has an anemic imagination. Our cultural practices, our 

systems, our biases, and sometimes our theology leads to vision without women at the forefront. But 

when women do begin to teach, preach, and lead, and when churches do refuse male-only platforms, 

old imaginations begin to crumble, and women young and old begin to see themselves as central to the 

mission of God just as their brothers. 

Books like these are nutrition and encouragement for the imagination within the Bride of 

Christ. I am grateful for the prophetic voices in these chapters, and I pray that it will nourish the 

hearts, minds, and souls of men and women alike. I pray that this leads to groundswells of women 

rising up, embracing their God-given gifts, and stepping forward to the pulpits to proclaim the good 

news of King Jesus along with their brothers. 
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INTRODUCTION 

 
 

The imbalance of gender representation in the senior levels of leadership is more than just a 

women’s problem but a setback to all genders of all ages. When women are deprived of opportunities 

to exercise their talents and capabilities, generations of men, women, little boys and girls are robbed of 

half of the solution the Kingdom of God offers for the missional task at hand. Creating an 

environment where women can freely lead according to their God-given beingness is an issue of 

faithful worship of God’s redeemed people. The book shows us how this is already being done today. 

It is a compilation of contributed chapters written by men and women leaders who are designing 

gender-balanced leadership structures in their churches, organizations or even in their homes. Each 

chapter offers compelling suggestions applicable to various developmental stages of churches and 

organizations in their journey toward gender parity in leadership. 

 

Significance of the Contribution 
 

No other time in history has there been such a reception towards having women in leadership 

than today. Discussions have shifted from controversial debates to inquiries of how tos. Men and 

women are looking for ways to bring the vision of gender-balanced leadership into their contexts’ 
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present realities. The book is for men and women who consider themselves as social architects and are 

taking steps to make this vision a realized experience today their new normal. 

The study is critical because it can advance the Christian witness of gender identity and 

human interrelations. Christians are called into a critical role to shape the present culture in 

accordance to the future hope we are promised. Our faith in God who is three and one is not only 

unique among all faiths but gives us depth of understanding that can unlock human potential for 

creating possibilities of what once was and the hope that is to come. The relationship between the 

Father, the Son and the Holy Spirit helps us make sense of gender identity and human interrelations.  

Included in each chapter are lists of questions to serve further discussion and reflection 

whether to an individual or a group. 

 

The book is for… 
 

x A female leader, aware of her giftedness to lead and yet limited by expectations to perform 

according to stereotypical characteristics of men’s ways of leading 

x Senior leaders who want to see the value of gender balanced leadership benefit the church / 

organization and the broader society as it engages the complex demands of the present times 

x A husband asking how he can support his wife’s abilities to lead both as a husband and partner at 

home 

x A student who recognizes the strength of having both male and female gender leaders in 

optimizing capacity of a ministry, group or an organization in serving its purpose in the broader 

community. 

x A scholar and researcher studying to formulate ways to change the current male-dominated 

leadership culture into a gender balanced leadership environment. 
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x A member of a congregation or lay person who recognizes the importance of having male and 

female role models in the church’s leadership structure as an important part of discipleship and 

spiritual growth of men, women and children in the congregation. 

x Organizational leaders promoting an environment where men and women can lead in ways that 

are faithful and true to their God-given talents and giftedness as a person uniquely created in the 

Image of God 

x Women who have fallen out of the leadership trek due to struggles and dead ends in their pursuits 

of roles as leaders. 

x A father, who recognizes his daughter(s)’ leadership abilities and hopes to see them live them out 

without prejudice. 

 

Chapter-by-Chapter Summary 
 

Tell HerStory: Shaping a Culture of Gender Parity in Senior 
Leadership by Eileen Suico: 
 

Research shows that a consensus has already been achieved that women should be leaders. 

And yet, data also shows that churches and organizations continue to have a dearth of women at the 

senior levels of leadership. Why? And, what should we do about this? 

The Road Ahead by Anna Pavey:  
 

“The beauty in the lessons I have learned is that while the pain of exclusion was caused 

largely by men; the healing has also been brought through them.” Anna’s story mirrors that of many 

others who have led as a woman—one of exclusion, invisibility, betrayal—leading to anger, doubt, 

powerlessness... She struggled for being deeply aware of her God-given abilities to lead and yet, 

constricted to exercise them. Where her story departs from many is when she began to heal. Anna 

found a place where she can be herself—where her gifts are valued and allowed expression. In her 
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chapter, she shares ways on how women can identify and overcome obstacles as they heed their call to 

lead. Her desire is for emerging leaders to pursue God’s righteousness, mourn any forms of injustice, 

honor the marginalized, and call out both men and women to take on their on their roles in making 

things right. 

From Marginalization to Mission: Changing the Story for Women in 
Leadership by Donna Buice 
 

Donna points out how practices can betray beliefs. Cal Church already upholds an egalitarian 

stance as its core value but women are not rising up into leadership. Why? Donna offers analysis and 

insights to the silent obstacles women confront in taking on leadership roles. This chapter offers key 

theological concepts and steps that can bring core values of gender-balanced leadership into practice. 

Her inclusive approach highlights the wholeness of the body—the role of men, women and children 

in bringing about transformation. 

The Blind Spot in The Double Blind: Gender Parity in the 
Pentecostal Assemblies of Canada (PAOC) Hailey Armoogan 
 

PAOC started in 1901 with strong convictions to recognize the mutual contribution of men 

and women in advancing the Gospel. However, the underrepresentation of women in the senior levels 

of leadership begs to examine cultural understandings that need to change. Hailey gives readers ways 

to leverage the availability and giftedness women can play towards strengthening the organization, 

achieving its goals and embody the wholistic representation of the Kingdom. This chapter also 

provides an valuable insight to what Hailey terms as “seasonal availability” of women leaders as an 

untapped resource that needs to be recognized. 
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Equality in the Kingdom Paradigm: Women in Ministry in the 
Church of God by La’Shelle D. Johnson 
 

For the Church of God to grow, it needs to represent itself as a body that allows women to 

lead alongside men in equality. Women’s path towards leadership poses more hurdles and challenges 

compared to men’s. The church will continuously lose women leaders if it fails to recognize their 

giftedness and the critical role they play in the overall life of the church. La’Shelle points readers to 

the stories of women who led the way. She narrates their journeys as her way to inspire readers and at 

the same time, invite them to take action—to remove the invisible hurdles that prevents women and 

men to lead in a way that represents the body of Christ in her wholeness to this world. 

Empowering Women to Lead: Seeking Mutuality in Marriage and 
Ministry by Tim Kleier 
  

For Tim, “the question of women in leadership hits close to home.” As a husband and a father 

of three daughters, he has the advantage to appreciate and recognize the leadership abilities of the 

women in his life. His deep desire is for the wider Evangelical body to see women and regard them in 

the same way. Tim highlights Antioch Community Church (ACC) and brings tribute to its gender 

inclusive leadership culture as one of the major factors behind its growing and thriving ministry as he 

writes, "And it makes sense. Women make up half of the human race and half of the body of Christ. If 

half of your body is not functioning and not allowed to do its part, you would not be thriving.” 

[Disclaimer: Any reference made to any person(s), activity(ies) or service(s) does not constitute or 

imply an endorsement by ACC] 

Gender and Organizational Culture: The Detriment of Disinheriting 
Our Daughters by L.E. Anderson 
  

In L.E’s research, she underscores that gender bias has been found to be one of the major 

factors of organizational stagnation (Chand 2011, Kindle loc 591). In this chapter, she carefully draws 

readers to recognize unconscious biases that keep women at bay. She tells stories and real-life 
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situations that take place in meetings yet remain unnoticed to many, except the disenfranchised 

women in the room. Her writing reflects her faith and hope for the church. Rather than accusation and 

judgment, she laments how unintentional and unconscious biases hinder church growth and hurt 

women. Anderson invites the church to compassionate acts to examine and turn unconscious disregard 

into intentional ways that "value one another based on their God-given worth...” 

 

Contributors’ Biographical Information 
 

Hailey Armoogan, has recently assumed the role of Lead Pastor of Fort Smith Pentecostal 

Church in Fort Smith, Northwest Territories, Canada where she leads a multi-ethnic, multi-

generational church. She is an ordained minister with the Pentecostal Assemblies of Canada (PAOC) 

since 2001 and has served in vocational Christian ministry for over 20 years. Hailey has served as a 

Children’s and Family Ministries Pastor and Church Ministries Pastor in local church contexts, as a 

missionary overseas and has been involved in leadership development in 43 countries. She holds a 

Bachelor of Theology degree, with a minor in Cross-Cultural Studies, a certificate of Messianic 

Studies and a Masters in Global Leadership from Fuller Theological Seminary. Recently, she was 

appointed the Interim Director of Sub-Arctic Leadership Training (SALT) College. 

Donna Buice is a bi-vocational leader, working with senior leadership teams in both the local 

church and the marketplace. For six years, she has served as an elder at Cal Church in suburban Los 

Angeles. Presently she is serving as the Executive Pastor. Donna is dedicated to equipping gifted 

Christian women to fulfill their God-given role and calling in the Great Commission in whatever 

context God has placed them. She is also the Vice President of a growing design firm she co-founded 

in 2002 and a graduate of Fuller Theological Seminary with a Master’s in Global Leadership. As a 

church leader Donna has served as a teacher, children’s ministry director, and mission and 

compassion’s director. Donna is a trained educator and has more than 30 years of leadership 

experience in the local church. 
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L.E. Anderson is a Senior Area Director for an international organization focusing on the 

unreached, oppressed, and marginalized. L.E. Anderson has a MA in Global Leadership from Fuller 

Theological Seminary and she received her BS in General Ministry from Central Christian College of 

Kansas. She has worked within various traditions and this has given her a unique perspective of 

working in both egalitarian and complementarian settings. L.E. is modeling womanhood to her two 

young daughters as she and her husband partner together in ministry and vocation. 

LaShelle Shields Johnson is a native of Cleveland, Ohio. She is an ordained minister who 

after 40 years in music ministry currently facilitates women’s workshops with the goal to encourage 

and empower women through transformational education. Her passion is to develop emerging leaders, 

transform communities and to promote peace and reconciliation. She has a Bachelor of Arts degree in 

Philosophy from Anderson, University, a Masters of Global Leadership from Fuller Theological 

Seminary, and is presently working on a Doctorate of Missiology at Fuller. She is married to her 

husband, Donald. Together they have eight beautiful children, and one grandson. 

Tim Kleier has served in various ministry capacities, including missions work, member care 

and professional development for overseas workers, oversight of church small group leaders and 

membership on a church senior leadership team, and creation of people systems and technology 

solutions for a nonprofit ministry. He recently completed an MA in Global Leadership through Fuller 

Theological Seminary, a journey that, alongside his work in ministry, uncovered a passion to cultivate 

godly, gender-balanced leadership structures in churches and organizations. Tim lives in Fort Collins, 

Colorado with his wife and four children. 

Anna Pavey is a Vice President for One Collective, a global nonprofit that works in oppressed 

communities around the world. It is her passion to see women achieve the full potential God gave 

them, leaning significantly into her own journey as a woman leader. Anna holds a BA and MA in 

linguistics from the University of Grenoble, France and a MA of Global Leadership from Fuller 

Theological Seminary. Anna and her husband live in Colorado. She loves spending time outdoors, 

especially trail running and cycling. 
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Assistant Professor at Fuller Theological Seminary’s Masters of Arts in Global Leadership program in 
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