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Philosophy of Student Athletics
The Riverside Unified School District recognizes the importance of athletics as an integral component of a student’s
complete educational development. As such, we believe that all students should have an opportunity to participate in
some form of interscholastic athletics and that such participation should encourage positive scholastic and social growth
and achievement. All participants and teams will represent Riverside Unified School District in a positive manner and will
reflect the dedication and hard work that will be required to compete and be successful.
It is the goal of the Riverside Unified School District to emphasize the CIF Principles of “Victory with Honor” through
competition in high school athletics at the highest levels. Coaches, athletes and parents should strive to develop a
personal code of conduct consistent with the time-honored values of sportsmanship, scholarship, integrity, and a
commitment to self and team in order to become exemplary representatives of Riverside Unified School District.
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RUSD Athletic Mission Statement
· Provide positive experiences for all student athletes through comprehensive athletic programs designed to support a
rigorous academic environment.
· Promote team, school and community pride through competition of the highest level.
· Prepare each athlete to lead a meaningful and productive life through hard work, cooperation and competition.

Beliefs
· We believe that students are our highest priority.
· We believe an effective athletic program is an integral part of the high school experience.
· We will promote life-long skills, values, and traits regarding good sportsmanship, personal ethics and teamwork.
· We will strive for a safe athletic experience and environment for students, staff and community at all times.
· We believe positive parent/guardian support and involvement enhances student development and program quality.
· We believe open communication and respect among coaches, parents and athletes is an integral part of an effective
athletic program.
· We believe highly qualified coaches and program administrators at each school and the district office are essential
components to a successful athletic program.
· We will instill the CIF principles of “Victory with Honor” through all of our athletic programs.
· We believe the profession of coaching is the profession of teaching.
· We will strive to provide our athletic programs with quality facilities to enhance a positive athletic experience.
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Professional Expectations
Leadership
All coaches are to uphold and maintain the ideals of the Riverside Unified School District Mission Statement and Guiding
Principles. It is also expected that all coaches promote and instill the CIF Principles of Victory with Honor throughout
their program. Diligence, enthusiasm, honesty, and love for the game are all part of a professional pride that should be
exhibited by any coach. Professional appearance and dress is expected. Following practice schedules and building positive
attitudes are very important. Coaches must be leaders by their actions as well as their words. Developing, maintaining,
and keeping records of practice plans are expected.
· Commitment is the willingness to strive for and attain specific goals
· Sacrifices, desire, and dedication are the backbone of an individual’s commitments toward success.
· Establish short and long term goals to help the athletes remain committed and focused throughout the season
· Realize that there are many reasons why high school students participate in sports. Some have dreams of scholarships
while others want to feel and be a part of a team. Most of all have a love for the game.

Professional Conduct
It is expected that all coaches whether paid or voluntary will maintain professional conduct at all times with students,
staff, and the community at large. Failure to follow this standard may lead to disciplinary action up to and including
dismissal from the coaching assignment.
The coach is in a strategic position to influence the attitudes, ideas, and tasks of high school students. The community
perception of a school can greatly be affected by the actions and behaviors of the athletic coaching staff. Watch your
language and be appropriate for the situation. Developing an environment of mutual respect is a key component to a
successful program.

Rapport
A coach must be able to develop a good rapport with any number of individuals and groups; team personnel, the student
body, the professional staff (faculty, administration, maintenance, etc.), the community as a whole, spectators, officials,
fellow league coaches, media representatives, and the parents of his/her players. The Riverside Unified School District
expects a maximum of cooperation between all individuals associated in any degree with our comprehensive programs.
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Maintain professional contact with parents
· By phone and or electronic communication, at booster club meetings, or by scheduling an appointment
· Keep parents aware of potential problems with their student-athlete
· Listen; be businesslike, professional, concerned, and informed
· Inform parent directly anytime there is need for disciplinary action of their student-athlete
· Consistent, timely, and clear communication with parents and guardians is highly recommended

Inform the media
· Be honest, use good judgment, and establish a good rapport with the local reporters.
· Call in all results, win or lose, home or away.
· Never criticize your athletes, officials, or the players on the other team
· Provide accurate information, your credibility is at stake
· Take the blame, give praise
· Have appropriate statistical information available
· Counsel your players about remarks to the media
· Don’t release or discuss non-athletic student information with the media
· There is no such thing as “off the record”. What you say can and will be used.

Establish positive relationships with the student body
· Utilize assemblies, pep rallies, and class opportunities to get your message across
· Use these opportunities to sell and recruit future athletes for your program
· Teach good sportsmanship and high expectations
· Continually sell that this is “their” team, give the student body ownership
· Expect only the best from your player on and off the field
· Remember that you are a professional, adult coach and act accordingly

Fundraisers
All fundraising activities must be handled through the Activities Office as a matter of RUSD policy. All fundraising
activities require a Revenue Potential form. If your sport has a booster club, have its officers clear all events through the
Activities Director, and place them on the Activities Master Calendar. This action insures that there will be no scheduling
conflict with other activities. See the Activities Director for guidance.

Professional Development
A coach must constantly take advantage of opportunities presented for self-improvement. Attendance at seminars, rules
clinics, special workshops, and in-service training programs are strongly encouraged. Membership should be maintained
in professional organizations, coaches’ associations, and similar groups whose purpose and programs are geared toward
greater achievement and improved performance. Keeping abreast of current literature, philosophy, and coaching
methods, and utilizing enrichment materials are encouraged as well.
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Substance Abuse and Tobacco Policies
The Riverside Unified School District will not tolerate the possession of alcohol or illegal drugs, or unlawful use of
prescription drugs by its employees in any job-related context and is committed to a drug free environment.
The California Department of Education and School Board policy both prohibit the use of tobacco products on any school
campus or at a school event.

Steroid Prevention
Coaches of all athletic teams will include steroid information in the preseason meeting to emphasize the following:
· Concerns for health and safety
· Consequences for use, possession, or distribution
· Health risks
· Ethical – Fair play issues

End of Season
· Complete and review evaluation with the Assistant Principal of Athletics or Principal
· Meet with, review, and evaluate all assistant coaches
· Establish off-season goals for both coaches and athletes
· Complete inventory of all equipment, uniforms, and supplies, turn in to Assistant Principal of Athletics and finance
office and assess fines when needed. All equipment, supplies, and (cleaned) uniforms should be inventoried once turned
in by athletes and stored appropriately on campus. Coaches shall inform AD and Bookkeeper if any uniforms have not
been turned in timely so that fines, if any, can be determined.
· Complete and turn in inventory needs for next season
· Organize and hold awards ceremonies. Invite Administration
· Turn in final records and statistics to Assistant Principal of Athletics
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Facts to Know
· Final authority and ultimate responsibility in all athletic matters pertaining to interscholastic athletics at each school
shall be vested in the Principal, who acts under the authority granted by the School Board and the Superintendent of
Schools
· All coaches must have completed the hiring process prior to being allowed to coach, work with, or volunteer time in
any capacity with our student body: Submit a completed application from Department of Personnel Leadership and
Development Office, including a signed Coaches Code of Ethics; Complete an Employment Eligibility Form; Submit
negative results of a TB test; Have your fingerprints taken in the Personnel Office; Have a Blood borne Pathogen inservice; Complete the Personnel sign-up process; Complete the mandatory trainings as outlined by the district, CIFSS,
CIF State, and/or California law. Don’t expect to start coaching assignments without meeting these requirements. Head
coaches will be held accountable for the members of their staff.
· A coach cannot act, gesture, or communicate personally, or through another with any potential athlete that does
not currently attend their school. The coach must refer all calls and contacts to the Assistant Principal of Athletics
or Principal. The objective of this recruiting rule is to assure that the student and guardians are making a free and
unpressured choice of his or her high school. (CIF Rule 510 Undue Influence)
· No athlete shall participate, practice, or play under any circumstances without prior authorization from the Assistant
Principal of Athletics.

Accident Reports
It is the responsibility of the supervising coach to fill out the report as soon as possible and present it to the secretary
to the Assistant Principal of Athletics, within 24 hours of the accident. In general, a report of an accident should be
filed if the athlete misses practice due to an injury, sees a medical practitioner, or if, in the coach’s opinion, the situation
warrants a report. If the athletic trainer is involved in filing the report, be sure to follow its progress. Communicate with
the parent(s)/guardian(s) of the student-athlete as soon as possible. Keep trying until you reach them! Coaches should
communicate with the athletic trainer and Assistant Principal of Athletics all injuries immediately. If an ambulance is
used to transport a student, the Assistant Principal must be informed so proper district personnel can be informed.

Athlete Philosophy
It should be the nature of the Riverside Unified School District Coaching Staff to share athletes and, in general, to act in
the best interest of each individual athlete and sport. It is expected that each member of this coaching staff will support
the entire program and see to it that each individual athlete is allowed to participate as fully as possible. Encouraging
athletes to participate in one’s own sport should be done in a positive manner.
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Walk-On Coaches Procedures
OVERVIEW
Walk-On Coaches are hired to assist with the sports, drill, flag or fine arts (band or choir) programs. These coaches are
referred to the Department of Personnel by the high school Assistant Principals of Athletics. There may be occasions
where Walk-On Coaches are used for the middle school intramural program.
There are four types of Walk-On Coaches:
1.

Paid Walk On Seasonal Coaches (Sports) - District Stipend, Booster or ASB funded,

2.

Paid Employees who also serve as Walk-On Coaches – District Stipend, Booster or ASB funded,

3.

Dance, Cheer, and Band Coaches - District Stipend, Booster or ASB fund

4.

Volunteer Walk-On Coaches – no pay

Each high school has Assistant Principals who are the primary contact for Personnel regarding Walk-On Coaches.
Arlington – ext. 61248
King – ext. 62248
North – ext. 63248
Poly – ext. 64236
Ramona – ext. 65248

SEASONS
There are three seasons in which Walk-On Coaches are hired for:

1.

Fall Sports

2.

Winter Sports

3.

Spring Sports

· Boys & Girls Cross Country

· Boys & Girls Basketball

· Baseball

· Football

· Boys & Girls Soccer

· Boys Golf

· Girls Golf

· Girls Water Polo

· Softball

· Girls Tennis

· Boys & Girls Wrestling

· Boys & Girls Swimming

· Girls Volleyball

· Boys Tennis

· Boys Water Polo

· Boys & Girls Track & Field
· Boys Volleyball
· Boys & Girls Lacrosse
· Competitive Cheer/Stunt Cheer
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Procedures
First step to become a walk on coach at Riverside Unified School District is as follows:
· Have an application, Authorization to Begin the Hiring Process of a Coach signed off by the Assistant Principal of
Athletics. This document notifies the Personnel Department that the Assistant Principal has authorized the applicant to
be hired as a Walk-On Coach.
· The box on the application must be checked indicating whether the Walk-On Coach will be “Paid or a Volunteer.” The
coach must have all supporting documents at the time of the appointment. If he/she does not, then the appointment will
need to be rescheduled and remind him/her to bring all the required documents.
· Upon the applicant having the items required, he/she calls the Personnel Department to schedule an appointment.

Items Required For Appointment
· Application signed by the Assistant Principal of Athletics (It is mandatory the application is signed by the Assistant
Principal of Athletics or school site Administrator.)
· California Driver’s License
· Social Security Card
· Cardiopulmonary Resuscitation (CPR) Certificate
· First Aid Certificate
· Concussion Certificate
· Sudden Cardiac Arrest Certificate
· Heat Illness Certificate
· American Sports Education Program (ASEP) Certification.
· General Coaching Education Course. Foundations of Coaching Course o https://nfhslearn.com/courses/61001v
· Activity Supervisor Clearance Certificate (ASCC), teaching credential or 30 Day Sub Permit
· Tuberculosis Clearance
· AACCA for Cheerleader Coaches
· Live scan forms from the Commission on Teacher Credentialing website.
· Money Order or Cashier’s Check for $96.00 (Fingerprint roll fee for the Department of Justice is $45.00/ Fingerprint
roll fee for CTC is $51.00) payable to RUSD. We do not accept cash or personal checks.

Coaches Not Cleared For Employment
If the coach did not clear the pre-employment requirements, he/she is unable to work for the District in any capacity—
paid or as a volunteer. Personnel will notify the Assistant Principal of Athletics and the coach indicating the coach did
not pass one or more of the pre-employment requirements. Furthermore, they are unable to work for the District in any
capacity.
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Facility Usage
Use of facilities in season will be determined by the Assistant Principal of Athletics in the following manner: Respective
coaches of sport needing to share the same facility will be asked to meet at a mutually agreeable time and work out a plan
to share said facility equally. Should these coaches fail to reach an understanding; the Assistant Principal of Athletics will
determine a usage schedule. Use of facilities out of season must be cleared through the administrator’s office and placed
on the Master Facility Calendar. Should two or more sports wish to use the same facility during their off- seasons, the
respective head coaches must meet and mutually agree to share the facility so that the times of use for each sport are
equal.

Keys
Never give up possession of your keys. Please help the situation by being observant with regard to the use of our facilities
and equipment. Only those coaches who are under contract are to be issued keys. Volunteer staff will not be issued keys
as a matter of RUSD policy. It is illegal to make copies of any RUSD keys.

Language
Please carefully consider the language you use when speaking to or in the vicinity of any of our student-athletes and/
or members of the community. Remember that your school is an educational institution first and foremost and you are
part of a team of educators. The language and habits that your student-athletes observe will undoubtedly become part
of their make-up. If you lose control of your emotions, don’t expect the athletes under your direction to maintain theirs.
Sport officials are becoming more sensitive to profane outbursts and those of us who either use or tolerate the use of
profanity are sure to be penalized. Let us maintain a high standard for RUSD schools. While profanity is undoubtedly a
social problem, we as educators don’t need to make a contribution.
· The use of profanity by members of our staff can lead to further discipline up to and including dismissal from the
current coaching assignment.

Locker Area
See that this area is supervised as long as any of your squad members are present. Make it a habit to circulate around the
room before and after practice or games to ensure the safety of athletes and their belongings. Remind your athletes to
secure their lockers and to leave valuables at home.

First Aid Kits
Be responsible for supplies. Do not hand out your medical supplies indiscriminately. The Athletic trainer will stock your
kit properly when needed. Plan ahead. Don’t expect others to drop everything because you have waited until the last
minute. The kit can be a good location for your team’s emergency cards, provided you keep them with you at all times.
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Physical Education Offices
Please help to keep these areas clean. Lock upon leaving. Absolutely no students are allowed in the coaches dressing
areas. Keep as much student traffic out of the Coaches’ offices as possible. Remember that the Physical Education Staff
uses these areas throughout the day and that certain desks and filing cabinets are private and contain personal items.

Purchase of Equipment
RUSD or your school will not be responsible for athletic equipment purchased without the written authorization of the
Assistant Principal in charge of Athletics or the Principal. Before using ASB club funds, make sure that your student
officers have approved the purchase and that said purchase does not violate CIF or school rules. Booster clubs that
donate equipment to a school should have it registered through the district so that it can be insured and properly
maintained.

Release Time
Class release times for trips are set at the beginning of the season and are not to be changed except with the concurrence
of the Assistant Principal of Athletics. Athletes are to be in class as much as possible.

Safety
There are inherent dangers in all sports activities. Coaches must alert students-athletes of potential injuries even though
certain risks are consented to by students and parents. Coaches must inform the Assistant Principal of Athletics of faulty
equipment and unsafe conditions in the practice or playing area immediately upon their discovery. Culpability is assured
if any of us are found negligent in our assignment.

Team Rules and Expectations
It is required that each varsity head coach creates a document of materials relative to his/her particular sport. Such a
document might contain the Athletic Code, varsity lettering policy, game schedule, practice schedule, tips on uniform
care, specific sport rules and policies, important phone numbers or phone tree, pertinent CIF or league policies,
preseason workout schedule, sport awards, and any other items that the head coach feels should be included. At the very
least, a printed document listing specific sport policies, team rules, and varsity letter procedure should be presented to
team members. Any such document must be presented and approved by the Assistant Principal of Athletics prior to its
dissemination for approval by the administration.
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Student-Athlete Dismissal
Once the season has begun and it has been determined that a member of your team is “dismissed” from the roster, there
are several steps you must take. Parent contact must be made before any action is taken including returning athletes to
your program. The Assistant Principal of Athletics needs to be informed of the action. Depending on the circumstances,
it is almost always prudent to inform the parent/guardian as soon as possible. Dismissal from a team roster does not
necessarily mean removal from the class roster.

Student-Athlete Laws of Privacy
All members of the coaching staff need to be aware of the laws of privacy as they relate to the student-athletes of this
or any public institution. Simply, we are not to release any personal information to the public concerning an individual
student. Confidential information includes, but is not limited to, academic grades, medical data, personal habits, and
any disciplinary actions that may have been taken. Do not relate information of one athlete to the parent of another.
Do not relate information of an athlete to the press, even “off the record”. If someone has questions, refer them to an
administrator. When speaking to the press, confine yourself to what happened on the field of play. Never single out an
individual for blame. Be as positive as possible.

Summer Programs
Coaches who plan to have their teams participate during the summer months need to be aware of CIF and RUSD policies
regarding such participation.

Team Roster
Give a roster to your squad to the Assistant Principal of Athletics as soon as possible and update it as necessary. Remove
any dropped player from team rosters, team lockers, and collect any loaned equipment. It is a must that you notify the
parent/guardian if you are going to drop a player from your roster.

Athletic Training Room
Do not allow athletes in the training room unless supervised at all times by the coach or athletic trainer. Keep the training
room clean at all times. Please remember that our athletic trainer keeps some personal property in this facility and he/she
would appreciate your cooperation. Tape and other medical supplies are to be obtained through the athletic trainer.
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Transportation
If transportation is provided by the district, students must travel to and from all contests in the provided transportation.
Students may be released to their parent/guardian in accordance with RUSD policies. The coach will receive the written
notification if the student is to be released to his/her parent/guardian. Coaches are to see that the vehicles used to
transport athletes are kept clean or cleaner than when first boarded. There is usually no excuse to not do so. Further,
your athletes’ behavior is a statement about all of us. Your school’s reputation rides with you to and from each contest
whether you are in a van or bus. Coaches must adhere to the stated bus times.

Volunteer Staff Members
Those individuals who volunteer to help coach or transport our student-athletes are indispensable to the operation of
many of our teams. The State of California’s Education Code and the RUSD policy, however, require that they be under
the direct supervision of a certificated (under contract) member of a RUSD coaching staff. Except for driving a vehicle,
they cannot be allowed to instruct or supervise an athlete or group of athletes without a certified staff member present.
Volunteers must have a coaching application on file in the RUSD Personnel Office.

Weight Room
Coaches must supervise their athletes at all times. There will be no exceptions. Straighten up the facility and lock securely
upon leaving. Individuals or groups who are not members of our student body or who are not members of our coaching
staff are not to be allowed the use of this facility. RUSD insurance policy requirements make this necessary.

Discussions, Problems, and Surprises
Please contact the Assistant Principal of Athletics, if any problems or conflicts arise. None of us wishes to be surprised
by the actions of another. Take care to inform the Administration of anything which you think is noteworthy. None of us
wishes to receive a phone call or personal visit from a parent involving some aspect of athletic life of which we were not
but should have been informed.
Each one of the items listed above may require a little extra work for all of us but they are the responsibilities that
are assumed when you are coaching a team. Remember that you are not working alone. Your actions or lack of them,
affect each member of this coaching staff. If everyone does his/her part it will ensure that RUSD athletic programs are
numbered (included?) among the finest high school sports programs.
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Human Relations, Parents, Athletes, and the Media
Preseason Parent-Athlete Meeting
Mandatory Checklist
· Objectives for the year
· Lettering requirements for varsity in writing
· Team practice and participation policy
· Team and coaches’ rules of your program
· Classroom, study habits, and off of the field behavior concerns
· Schedule of games and practice times
· Solicit volunteers at your meeting for booster club if you have one.
· Encourage parent involvement, stress importance of supporting their child.
· Discuss sportsmanship expectations - athletes, coaches, and fans.
· Parent attendance at games - crowd control.
· Discuss the parent/coach roles.
· Steroid usage, signs, and prevention.
· Heat and concussion signs.
· Role of the athletic trainer.

A List for Coaches
· Be concerned first and foremost for the health and safety of the athletes in your charge.
· Know and understand the CIF and league rules that pertain to your sport.
· Make sure that all athletes, managers, and statisticians have appropriate authorization to practice, play, and travel.
· Have emergency cards available for every athlete, manager, and statistician at every practice and game.
· Be familiar with the contents of the Coaches Responsibility list.
· Put in writing any rules for your athletes which are more restrictive than school rules and give a copy to the Assistant
Principal of Athletics.
· Maintain all students’ confidences except those which fall under law (as in child abuse cases).
· Keep your team on the court or field until the contest is completed.
· Have a training kit and ice available at every practice and game.
· Use only district approved transportation to all games and practices. Allow students to be excused from taking District
transportation only when they have proper authorization (Hold Harmless & Waiver forms signed by parent/guardian).
Adhere to stated bus departure times.
· Look, act, and sound like a professional. Coaches should disagree with one another only when out of sight and sound of
students.
· Meet as a team only at scheduled practices, games, and “chalk-talks” at regularly designated sites.
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CIF Regulations
On April 24, 2008, the CIF Southern Section Council voted to eliminate the “Association Rule”. Previously, members of
a high school coaching staff could not associate with student-athletes who had remaining eligibility outside the defined
season of sport. The exception was that contact could only occur in one physical education class scheduled during the
regular school day. Beginning on July, 1, 2008, coaches were no longer restricted by this rule. They are now allowed to
be involved with the supervision, administration, organization, and instruction, of an outside team with students who are
members of the coach’s school.
The following excerpted statements are found in the CIF Southern Section Blue Book. They were true before the
elimination of the Association Rule and continue to be true.

Rule 511: Season of Sport Definition
The season of sport for a school is that period of time which elapses between the first interscholastic contest and the
final contest for that particular sport. The season of a sport for any individual student is that period of time which elapses
between the student’s first participation in an interscholastic contest and the student’s final contest for that particular
sport.
A.

The “season of sport” shall be established for each sport by the highest CIF component level in which

championship competition is conducted (i.e., State, Section or league) in that sport. To participate in state-level
competition for any particular sport, a Section must comply with the CIF adopted “season of sport.”
B.

The basic sports seasons are:

a.

Fall - August through November

b.

Winter - November through February

c.

Spring - February through May

Exact dates may vary from year to year and between sections within the above specified basic seasons. Championship
competition may extend beyond these limits.

Rule 2512: Summertime Rules
With the exception of the summer dead period, until the beginning of the first official starting date for fall sports, there
shall be no restriction on high school coaches working with high school students registered and/or attending their
respective high school or entering them in summer competition, provided approval is received from the school principal
or Assistant Principal of Athletics.

Summer Dead Period
A summer dead period must be declared by the school principal for 14 consecutive days where all sports at the school are
dead. No weightlifting or conditioning can be done during these 14 days.
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Off Season
With the elimination of the Association Rule, “There are no longer restrictions on what coaches can do with their
students when the 6th period class is over. Coaches will be allowed to remain with their students and continue to instruct
them in the particular skills for their sport after their 6th period athletic class time has concluded.” (CIF Frequently Asked
Questions)
The elimination of the Association Rule effectively eliminates restrictions on organized team practice, tryouts, spring
practice, and conditioning rules. However, the following RUSD guidelines govern a coaches’ association with athletes.

Association with Athletes as an Extension of the School Day (School Related):
· Only students enrolled at the designated school will be allowed to participate.
· Coaches must submit an in-house facility request form to the site Assistant Principal of Athletics.
· School insurance will cover additional activities during the school year.
· No student may be required to attend out-of-season activities as a condition of participating on the school’s team.
· Students must have a current physical examination and evidence of medical insurance on file in the Assistant Principal
of Athletics’ Office in order to participate beyond the 6th period athletic class.
· No activity may occur on Sunday (with possible exception of summer tournaments).
· No overnight travel is allowed outside of the season of sport except during the summer period. Overnight travel must
be approved by the school board 3 months prior to the event.
· RUSD will not be responsible for transportation costs outside the season of sport.
· Members of outside groups working with RUSD students at RUSD facilities must be cleared as volunteers through the
District Office.

Association with Athletes through Outside Teams (Non-School Related):
· School coaches may associate with students outside the designated school day.
· All activities through outside teams must have RUSD-approved Use of Facilities form in order to use school facilities.
· All activities through outside teams must have proof of insurance and designate RUSD as an additional insured party.
· No activities may use school name or school uniforms.
· No student may be required to be a member of an outside team as a condition of participating on the school’s team.
· Any compensation for coaching services must be made through the outside organization.
· No restrictions shall be placed on travel, Sunday competition, or eligibility requirements
· Transportation will not be provided by RUSD or its member schools.
These policies will be reviewed each year after by the high school Principals or Assistant Principals of Athletics and will
be subject to change and/or updates.
Important Note: Any coach participating with students in a non-school related activity must be completely aware of
the CIF Rule 510 – Undue Influence. A transfer of a student from his or her current school of attendance to any high
school where the student participated during the previous 24 months on a team, (AAU, American Legion, Club) that
is associated with the new school (organized by or coached by any member of the coaching staff) shall be considered
sufficient evidence of undue influence.
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Do Not
· Allow any student to participate in try-outs, practice, or games without proper athletic clearance.
· Allow your keys to be used by any student or be out of your sight.
· Allow unsafe conditions to go unreported.
· Allow students to participate without proper supervision.
· Contact students at “feeder” schools or allow them to visit or practice with your team.
· Allow confidential information concerning students (i.e. grades, medical data, personal notes, etc.) to be made public.
· Distribute information concerning summer camps without clearing the information containing therein with your
Assistant Principal of Athletics.

Pursuing Victory With Honor | The Operating Principles of the CIF
· The essential elements of character building and ethics in CIF sports are embodied in the concept of sportsmanship and
six core principles: trustworthiness, respect, responsibility, fairness, caring and good citizenship. The highest potential of
sports is achieved when competition reflects these “six pillars of character.”
· It’s the duty of School Boards, superintendents, school administrators, parents and school sports leadership -including
coaches, athletic administrators, program directors and game officials - to promote sportsmanship and foster good
character by teaching, enforcing, advocating and modeling these “six pillars of character.
· To promote sportsmanship and foster the development of good character, school sports programs must be conducted
in a manner that enhances the academic, emotional, social, physical and ethical development of student-athletes and
teaches them positive life skills that will help them become personally successful and socially responsible.
· Participation in school sports programs is a privilege, not a right. To earn that privilege, student- athletes must abide by
the rules and they must conduct themselves, on and off the field, as positive role models who exemplify good character.
· School Boards, superintendents, school administrators, parents and school sports leadership shall establish standards
for participation by adopting and enforcing codes of conduct for coaches, athletes, parents and spectators.
· All participants in high school sports must consistently demonstrate and demand scrupulous integrity and observe and
enforce the spirit as well as the letter of the rules.
· The importance of character, ethics and sportsmanship should be emphasized in all communications directed to
student-athletes and their parents.
· School Boards, superintendents, school administrators, parents and school sports leadership must ensure that the first
priority of their student-athletes is a serious commitment to getting an education and developing the academic skills and
character to succeed.
· School Boards, superintendents, principals, school administrators and everyone involved at any level of governance
in the CIF must maintain ultimate responsibility for the quality and integrity of CIF programs. Such individuals must
assure that education and character development responsibilities are not compromised to achieve sports performance
goals and that the academic, social, emotional, physical and ethical well-being of student-athletes is always placed above
desires and pressured to win.
· All employees of member schools must be directly involved and committed to the academic success of student-athletes
and the character-building goals of the school.
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Student Athletic Participation Process
The student-athlete and his/her parent/guardian must complete a paperwork process and be “cleared” by the Assistant
Principal of Athletics before any tryouts, practice, participation or play. This process includes a physical by a medical
practitioner, emergency phone numbers and other pertinent emergency information, releases for medical care, waiver or
liability, insurance verification and an “Informed Consent” form. All of this information must be checked by the Assistant
Principal of Athletics prior to the student being “cleared”. After the Assistant Principal of Athletics verifies that all of the
information has been successfully completed, then an Athletic Clearance slip will be issued.

Athletic Clearance Packet
This is an extremely important document that both the parent and the athlete sign stating that they are aware of the
inherent risks involved in athletic participation. The Assistant Principal of Athletics reviews this as part of the “clearance
process”. The packet contains the following items:
· Insurance - The California State Education Code requires that all student-athletes must have accidental medical
insurance. This insurance must stay in force throughout the entire season. There is a low cost insurance policy made
available to students and their families. DO NOT assume that if a student participated in one sport that they are cleared
for another. The insurance the family may have bought may be sport specific and not cover your activity.
· Informed Consent - The parent/guardian and student signatures in this section imply that both parties are aware of the
risk inherent in the student’s participation in interscholastic athletics. Be aware that a parent/guardian cannot sign away
a child’s rights.
· Personal Medical History - The parent/guardian and student signatures in this section imply that both parties have
participated in an acknowledgement of the student’s medical history.
· Student Physical Examination - This section requires the signature of a medical practitioner as to the physical wellbeing and ability of the student to participate in extra- curricular athletic activity. In California, a physical examination is
valid for a period of one (1) year from the date it was given.
· Heat Illness Prevention – This section is to be reviewed by parents/guardians and student for informational purposes.
· Sudden Cardiac Arrest – The parent/guardian and student signatures in this section imply that both parties are aware
of the warning signs and risk factors of Sudden Cardiac Arrest.
· Opioid Fact Sheet - This section is to be reviewed by parents/guardians and student for informational purposes.
· Steroid Prohibition statement – Parents and guardians / students are warned about the harmful effects in the
physical packet
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Student Athletic Code
(Est. 1995)
Athletics at RUSD schools shall be governed by the CIF Southern Section Blue Book Rules and Regulations as well as
by Riverside Unified School District Rules and Regulations and the High School Athletic Code. Athletes shall be directly
responsible to the head coach and his/her assistants. Student participation on any high school athletic team is entirely
voluntary and considered a privilege. It is therefore assumed that the student wishes to do whatever is necessary to make
the team more successful. The following are general responsibilities of the athlete.

I.

Applicability

a.

Team Rules

Athletes shall follow all team rules set forth by the coach and this Athletic Code.
b.

Pre-Participation

Prior to participation, an athlete shall:
1.

Complete proper athletic clearance procedures which include:

a.

Folder - Registration, Insurance Certification, Athletic Code Acknowledgement, Student Health History, and

Physical, Concussion Protocols and Procedures, Sudden Cardiac Arrest, Prevention of Heat Illness, Steroid Prohibition
Statement, Opioid Fact Sheet, CIF Victory With Honor Code of Conduct
b.

Emergency Medical Care Authorization Card/Transportation Card

II.

Conduct and Behavior

a.

Representation of RUSD

As athletes at RUSD high schools, you are representing yourself, parents, school, and community and are expected to
conduct yourself properly at all times. Because of this, misconduct by the athlete shall not be condoned. For example,
conduct which is criminal or socially unacceptable and for which criminal penalties might result is cause for action under
this Code.
b.

The Athletic Code

The Athletic Code is in effect throughout the entire calendar year. Athletes are responsible for compliance whether they
play during one or all seasons of sport: Fall, Winter, and/or Spring.
c.

Training Rules

It is generally accepted that good training includes adequate rest, diet, health habits, and self-discipline.
d.

Alcohol, Drugs, and Tobacco

One of the most rigid training rules is the “no smoking-no drinking” rule. Mere possession, consumption, or other use of
alcohol, drugs, or tobacco in any form constitutes a violation of this Code. Illegal drugs are defined as behavior modifying
chemicals not duly prescribed by a physician in the course of treating the student. Be it illegal or prescribed drugs.
e.

Criminal Acts

Athletes who conspire to become involved in acts defined as criminal by statute are subject to discipline under this Code.
f.

Violation of School Discipline Policy

Athletes are expected to display behavior in the classroom and on campus that is exemplary and an example for all
students to follow.
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g.

Infractions

Athletics affords a unique opportunity to modify behavior and lend a helping hand to students in need of such attention.
Rule infractions shall be dealt with in the following manner by the Athletic Department, keeping the “rights” and “due
process” of the student- athlete of supreme concern. A conference involving the athlete, parent, head coach, and/or the
Athletic Administrator shall be held as soon as practical. Discipline will be determined based upon the severity of the
violation and may include up to and including, extra workouts, temporary suspension from the squad, or possible removal
from the team.

III.

Miscellaneous

a.

Attendance

i.

Athletes are expected to attend all of their classes on a regular basis.

ii.

Athletes are expected to notify their coach prior to any absence from practice and/or games.

b.

Appearance

i.

Athletes are expected to dress neatly and keep well groomed.

ii.

Dress on the day of a contest may be determined by the coach.

c.

Awards

i.

The coach will establish standards by which all award winners are selected.

ii.

RUSD and the Athletic Department impose the additional requirement that an athlete must finish the season,

including possible playoff competition, in good standing in order to qualify for an award.
d.

Dedication

i.

An athlete must be willing to dedicate himself/herself to sports. The athlete should be aware that nothing

worthwhile is accomplished without hard work, application, and a sincere desire to succeed.
ii.

The athlete must also realize that he/she must work “out of season” as well as during the time he/she competes.

iii.

He/she must also be willing to sacrifice his or her own personal desires for the good of the group or team.

e.

Accident Insurance

California State Law requires that every student who wishes to tryout or participate in athletics be covered by personal
health insurance. The school district does not provide insurance for students in the district. Families can purchase
insurance specifically designed for student participation in athletics. These student insurance forms are available in the
Athletics office at each High School.
f.

Language

Anyone associated with high school athletics shall use language which is socially acceptable. Profanity or vulgar talk will
not be tolerated on or off the playing field at any time.
g.

Letter Requirements

Because of the differences in many sports, each coach sets his/her own letter requirements and these are on file in the
Athletic Office. The Athletic Department imposes two requirements that an athlete must meet to qualify for a letter as
well:
i.

The athlete must finish the season in good standing. This would include playoff contests should they be earned by

the team as determined by league play.
ii.

The athlete must have turned in or accounted for all equipment checked out to him/her.

iii.

The Coach should communicate the criteria for earning a letter for their sport prior to the season.
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h.

Quitting a Sport

The head coach may or may not allow a player that has quit the team to return (Coaches Discretion). Athlete(s) who quit a
team or athlete(s) that may be reinstated after quitting, may lose all rights of a team member including, but not limited to,
awards or post-season honors. These athletes may not go out for another sport until the season of sport which they quit
is complete without all coaches approval.
i.

Residential Eligibility

Any student who is planning to move, or has recently moved, or whose parents or guardians have moved, must notify the
Athletic Administrator’s Office for CIF information on his/her eligibility status, as soon as possible.
j.

Respect

The athlete is to show respect for all coaches, teachers, officials, spectators, their parents, school facilities, and
equipment at home and away.
k.

Responsibility for Equipment

Athletes shall assume responsibility for athletic equipment issued to them and will be expected to pay for equipment not
returned.
An athlete will not receive team awards or letters unless he/she has:
1.

Checked his/her equipment in and been cleared by his/her coach.

2.

Paid for lost, stolen, or damaged equipment.

l.

ASB Card

An ASB card is not required for a student to participate in any RUSD-sponsored sport. It is highly recommended that all
students purchase an ASB card.
m.

Scholastic Eligibility

An athlete must earn a non-weighted Grade Point Average (GPA) of 2.0 or better in all classes attempted and must pass
a minimum of 20 units (4 classes). Only one PE class and/or student aide class may be included. If an athlete has failed to
achieve the required GPA the athlete will become scholastically ineligible until the next grading period in which passing
grades are made. Periods of eligibility shall be equal to periods of ineligibility for the purpose of this rule. RUSD Board of
Education policy does allow periods of academic probation for students who fail to meet the GPA requirement. A student
cannot be on academic probation for subsequent grading periods.
The Riverside Unified School district recognizes a scholar/athlete as one who earns a 3.5 grade point average based on a
weighted scale in the grading period prior to the season of sport.
n.

Acknowledgement

Students who wish to participate in athletics at RUSD high schools must sign a document and have his/her parent
or guardian sign the document as well, indicating they have read and understood this Code. If further explanation is
desired, please contact the Athletic Administrator. The student and his/her parents or guardian thereby acknowledge
responsibility for actions under this Athletic Code. It is understood that the athlete agrees to uphold this Athletic Code
for one calendar year from the date of signing.
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CIF Southern Section Condensed Eligibility Rules
(Ask your Athletic Administrator for more information)

Students, To Protect Your Athletic Eligibility You Must:
· Be less than nineteen years of age prior to a June date as determined by CIF.
· Have reached the ninth grade.
· Participate in no more than four seasons of the same sport after enrolling in the ninth grade.
· Be scholastically eligible.
· Since entering the ninth grade, not be in your ninth semester of attendance.
· Meet citizenship requirements.
· Maintain amateur standing.
· Not have participated in any tryout for a professional team.
· Maintain in your school files an annual physical examination certifying that you are physically fit to try out and/or
participate in athletic activities.

Your Eligibility Is Subject To Special Rules:
· Competition with an outside team during your high school season in the same sport is prohibited.
· Participation of the varsity football team is prohibited until you have reached your 15th birthday. (14 with a letter from
your physician, parent, and coach.)
· If you transfer from one school to another without a bona fide change of residence by your parents/guardians, your
eligibility is subject to special rules which may include non- participation at the varsity level.
SPECIAL NOTE: The rules and regulations listed here represent only a summary of all State CIF and Southern Section
rules and regulations. You are urged to check with your principal, Athletic Administrator or coach if you have any
questions regarding your eligibility. Competing for your school team when you are not eligible could subject your team
to forfeiture. If you are in doubt as to your eligibility status: CHECK IT OUT!

Residential And Transfer Eligibility
(These are only a few of the highlights, ask your Athletic Administrator for more information)
· A student has residence eligibility upon initial enrollment in the ninth grade. That school then becomes his/her “school
of enrollment”.
· A valid change of residence from one school attendance area to the attendance area of the new school by the entire
family unit with whom the student was living when the student established their initial “school of residence”.
· If a student transfers without a valid change of residence, the student may be restricted in any sport they participated
in at their old school. The CIF may grant eligibility if there were/are hardships which were outside the control of the
student and were cause for the move.
· Any student who transfers for the first time since their initial enrollment in the 9th grade in any school, and whose
circumstances causing the transfer do not meet any of the Hardship Exceptions may become eligible for varsity
competition for the sport(s) in which they competed in the last twelve months at the former school or any other school
after a “Sit Out Period”, subject to review and approval by the CIF Southern Section.
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Undue Influence – C.I.F Bylaw 510
· Undue influence is any act, gesture, or communication which is performed personally, or through another, which may
be seen as an inducement, or part of the process of inducing a student, or his/her parents or guardian to enroll in, transfer
to, or remain in, a particular school.
· Coaches may not contact middle or intermediate school students. All information and contact must be made by the
Assistant Principal of Athletics or Principal. All contact must be handled by the school administration, not members of the
coaching staff.
· Booster club members and adults in the community must refer all questions about the athletic program to the
administration.
· Penalty for violation of By-law 510 is that the student shall become ineligible for competition in their respective sport.
Other penalties may also be applied to the student. (CIF By-law 510.B)
· The RUSD takes undue influence as a very serious violation and will take appropriate action with any adults involved in
such behavior.
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Transportation
Transportation to all athletic activities during the school day must be in scheduled district approved vehicles. This
transportation may be by school bus, charter bus, district vans, rental or private vehicles. Any contest held on a weekend
or holiday where the district has not provided transportation, it is expected that the student athletes shall go home from
campus then arrange for transportation to the event (Coaches are not allowed to arrange transportation). It is preferred
that all students ride to and from all contests with the team. A parent may take their son/daughter home from a contest
if the appropriate form has been filled out with the Athletics office at least 24 hours in advance. A student may only leave
with their own guardian but they cannot be released to a friend, neighbor or relative.

School Bus
A coach must ride the bus and is responsible for the conduct of their athletes. The driver of the bus has ultimate
responsibility for the safety of all bus riders. Coaches must not allow situations to arise on the bus that force the driver to
take disciplinary measures toward athletes or coaches. Teams must adhere to the stated bus departure times.

Charter Bus
The school district may elect to have a charter bus transport students when district buses or drivers are not available or
when the distance is great enough to warrant it. Coaches requesting a charter bus will be required to pay any difference
in cost of a trip between the charter bus and a school bus.
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Student Dismissal From Classes
· In cases where students must miss class because they are traveling to contests, the Assistant Principal of Athletics
will establish those times. In establishing departure times, travel time, warm up and bus availability will be considered,
however the primary goal will be for students to be in class as long as possible.
· Students are never to be excused from class to get “mentally ready” for the contest.
· Whenever students are released early from class, the coach must be in the locker room to assist students. The physical
education staff has their own classes and cannot be responsible for your athletes.
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Overnight Trips/ Supervision
· Any athletic trip that requires an overnight stay must have prior approval by the Board of Education. See the Assistant
Principal of Athletics for the proper form and the process to follow.
· On all overnight trips, there are special parental permission slips that must be completed in addition to the athletic
packet.
· A complete itinerary and cost must be approved prior to the trip.
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Emergency Information
Emergency: Dial 911
County of Riverside

City of Riverside
Ambulance:		

(951) 774-0200

Ambulance:		

(951) 774-0200

Fire and Rescue:

(951) 736-2222

Fire and Rescue:

(951) 940-6948

Police Department:

(951) 736-2330		

Sheriff’s Department: (951) 776-1099		

Emergency Procedures
1.

A RUSD Cleared Coach MUST stay with the athlete at all times. If only one Cleared Coach is available, then a

responsible Adult may stay with student.
2.

Do not move a seriously injured athlete. Be especially protective of any athlete who may have a head or back

injuries.
3.

A RUSD Cleared Coach or Responsible Adult must call Paramedics/Fire Department IMMEDIATELY. Have a

responsible person meet the unit at the entrance to the school and be ready to provide the following information:
a.

Your Name:

b.

School phone number:

c.

Site Address:

d.

Directions for entering campus... Be specific regarding entry area.

e.

Type of injury

4.

Have athlete’s Emergency Card ready.

5.

RUSD Cleared Coach is to provide reasonable and prudent first aid to student.

6.

If a student is transported to a medical facility and parents/guardians are not in attendance a cleared RUSD coach

must go with the athlete whenever practical. If only one coach is available, a responsible parent may accompany the
student to the medical facility.
7.

Contact parents as soon as possible. Call until you reach them.

During the course of the season you and your team may face some type of injury or emergency that YOU as the coach
MUST deal with. How you are prepared and the manner in which you handle the situation can make a tremendous
difference in the treatment, medical care, and wellbeing of the athlete. The perception by others of your competence will
have a lot to say about the legal ramifications of your actions.
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1.

The coach must have an Emergency Information Card for every student who is part of their program in your

possession at all times. This includes players, managers, stats persons, or any other student involved.
2.

The coach MUST be aware of any medical issues that the parent has listed on the bottom of the card. A more

complete medical history of the student is available in the Assistant Principal of Athletics’ office. It is the responsibility of
the coach to know this information.
3.

The coach should have a written medical emergency plan. This plan can easily be taped to a clipboard or

notebook. The plan should include location of closest phone, road and gate access for emergency vehicles, and the cross
streets to the high school. Any student could take this plan and call “911 ‘ with accurate information. This plan must be on
file with the Assistant Principal of Athletics.
4.

All coaches must have current CPR/First Aid cards.

Emergency Responsibilities
· Handle the situation professionally and calmly.
· The injured student and his/her well-being must be your primary concern.
· After the arrival of the paramedics, continue to reassure and calm the student. The coach is the students “life line”; the
student is scared, the coach must “be there” for the student.
· You must contact the parents. Continue until you are successful.
· Do not allow the student to go to the hospital alone. Whenever possible, have an assistant coach or other adult go
with them. We do not want the student in a hospital without a caring adult with them. Remain with that student until the
parent arrives.
· Any time an athlete is transported to the hospital, you must contact the Assistant Principal of Athletics or Principal
ASAP with all of the information.
· Complete and submit to the Assistant Principal of Athletics an “Accident Report” within 24 hours.
· Follow up with the parents as to the status of the athlete later that day or evening.
· Document everything that occurred.
· Be sure that your athletes know how to respond to an injured teammate, i.e. they must know that they DO NOT touch
or MOVE the person, etc.
· DO NOT accept or place blame or responsibility. There will be plenty of lawyers to do that afterwards. Refer all media
questions to the Assistant Principal of Athletics. Deal with the parents in the kind, caring manner that you would desire if
it was your child who was injured. Remember that the student comes first.
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Day To Day Injuries
Most coaches will have minor injuries occur on a weekly basis. The coach’s responsibility is to assess the injury and then
refer the athlete to the Certified Athletic trainer for further evaluation. All injuries, minor or major, are the primary
concern of our athletic trainer. Help them do their job by making sure that your injured athletes go to the training room.
· The athletic trainer is the ultimate authority on our campuses as to who can practice and/or play. NO coach can
overrule them. Their word is FINAL
· Coaches must follow up with the athletic trainer as to the student’s injuries and rehabilitation progress.

NEVER BELIEVE AN ATHLETE THAT IT’S “OK” TO RETURN; ASK
THE ATHLETIC TRAINER!!
· Have the athletic trainer keep your first aid kit stocked and supplied with all materials. It is the coach’s responsibility to
take their kits into the athletic trainer. Do this well ahead of when they will be needed.
· The athletic trainer is a tremendous asset to our campus. Use this asset to your advantage and help reduce injuries and
your personal liability.
· Any student athlete who is seen by any physician for any condition related to their possible athletic participation
MUST be cleared by that physician. Athletic participation clearance MUST be in written form with words such as “cleared
without restriction” must be stated by the physician. Partial clearance or limited clearance is never acceptable for athletic
participation in practice or game contests.
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High Expectations
How many times have we seen that team that just refuses to quit and roll over and die? In John Wooden‘s Pyramid, he
refers to this trait as INTENTNESS. The tone of the entire season is set by the coaching staff. The staff must set high
expectations for their athletes, both on and off the field.
· Plan your goals and objectives for the year. Make them realistic and attainable, but don’t be afraid to reach for the stars.
· Devise how you are going to evaluate those goals during the season.
· Sell your team on those goals. Constantly reassure them that they can attain them.
· Post your goals and objectives. Keep the team focused on those goals.
· Stress improvement, not winning. Winning will come with improvement.
· Include the players in developing additional goals and objectives. This will give the players “ownership”, which helps
develop that team unity that is vital to success.
· Do not accept behaviors, on or off the field of play, that do not move the team toward the goals and objectives.
· Be consistent and strive for excellence at all times.

Develop Practice Plans based upon Goals and Priorities
· Break the season into weeks.
· Break the weeks into days.
· Break the days into minutes.
· Select the skills to be taught.
· Prepare 2-3 drills for each skill.
· Plan practice so that when the students become breathless and sweaty, the day’s what, why, how, when and where’s
have already been explained.
· Plan breaks for water. This is a HIGH PRIORITY (liability) item.
· Have alternate practice plans in event of facility, equipment or personnel problems.
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Academics & the Classroom
As a coach, you have a great deal of influence over the student-athletes’ academic achievement. You have a responsibility
to inspire, cajole, and threaten your students to do their best in the classroom. It does you, the coach, absolutely no good
to have that great athlete not be able to play because he/she is academically ineligible. It also reflects upon the coach if
the talented athlete is not able to move up to college because they are not academically prepared. So, what do you do?

· Work closely with the counselor to ensure that the athlete is taking the core classes required for NCAA eligibility.
· Monitor the students’ class work with weekly grade checks.
· Let the athlete know that subpar performance in the classroom will lead to team sanctions; i.e., suspension from games
and/or practices.
· Talk to the teaching staff and let them know that the coaching staff is there to help in any way possible.
· Consistent communication with parents, teachers, and staff are vital components to both the athletes’ and your
success!!
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Sexual Harassment
In the most practical of terms, sexual harassment can be defined as any unwelcome behavior of a sexual nature. This
action or behavior would be unsolicited and non-reciprocal. Such conduct can include using profane language or telling
off-color jokes. It certainly includes using sexist terms or making comments about body parts. Without question any kind
of touching, patting, hugging, pinching, etc., falls into the category of behavior of a sexual nature. Your intentions are
not the point, it is the perception of your actions by others that is the issue. In 1992, the United States Supreme Court
decided that a high school student can recover monetary damages from a school district and the individual teacher/coach
under Title IX.
As the coach, you have a duty to prevent and stop peer sexual harassment and failure to do so can result in your being
held liable. Should you suspect Sexual harassment issues, it is your mandated duty to report such behavior immediately
to the School Site Administration and follow District policy.
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Coach and Player Conduct
· NEVER meet with a student alone or behind closed doors where you are unobserved. Coaches should never meet,
confer, or hold player conferences with members of the opposite sex in one-on-one situations. If this is not possible, all
doors and windows should be kept open to prevent anyone from drawing the wrong conclusion.
· The worst scenario, perhaps, is when a coach is alone with a disgruntled, immature student of the opposite sex. Keep
relationships with a student of the opposite sex in full view of mature people.
· Language must be suitable for the age and gender of the student athletes. Remember, this is an educational setting and
your language and behavior must reflect that.
· NEVER transport a member of the opposite sex alone.
· NEVER meet with a student outside of the normal educational setting, i.e. school, gym, and field. Meeting a student at a
restaurant or other location may send out the wrong message.
· Whenever possible, involve another adult in discussions with members of the opposite sex.
· Men and women will perceive language and behavior differently. Leave NO DOUBTS as to your directions and
expectations. Ask your athletes to repeat back to you what you said and what the intentions were. This will help clarify
and eliminate miscommunications.
· Direct contact with students outside of the normal educational setting is not advisable. Contacting individual students
via cell phone calls, texting and other social media outlets is never permissible. Contacting parents directly with
information for their student is always the best course of action.
· Realize that coaching young men and women is different and that they often interpret the same behavior differently.
· It is expected that all coaches whether paid or voluntary will maintain professional conduct at all times with students,
staff and the community at large. Failure to follow this standard may lead to further disciplinary action up to and
including dismissal from the coaching assignment.

32

Locker Room Supervision
· As with all athletic teams, the coach is responsible for the supervision of the locker room. In cross-gender coaching,
this makes for some interesting situations. The coach must address this issue with their team as to rules, expectations,
regulations and time allowed inside the locker room.
· The coach MUST always remain outside the door of the locker room while athletes are changing clothes. Your presence
outside the door allows you to monitor who is entering and departing and you can also hear any out-of-the- ordinary
yelling, etc.
· The coach must always yell into the locker room and ask if everyone is “decent” before entering. Ask several times and
await the students’ response.
· If possible, have an assistant coach of the same sex as the students to assist in this area. If that is not possible, look to
your adult parents for help in this area. (A good pre-season parent meeting agenda item)
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Title IX
Since the Education Act of 1972, Title IX has evolved into a working document that is consistently being challenged in
the courts system and has been modified over the years. The Civil Rights Restoration Act of 1989 was passed and has
also given new meaning and enforcement protection to Title IX. In 1971, before Title IX, only 294,015 girls participated
in interscholastic high school sports. In 1994-95, 2,240,461 females participated. Boys’ participation levels have stayed
consistently around the 3.5 million mark for the past 24 years.
Title IX guaranteed equal opportunity in all aspects of education, including sports, in three major areas.
· Financial assistance
· Effective accommodation of student interest
· Other program components
So, how does Title IX affect you, the coach, and your program? Many, many ways.

Financial Assistance
At the high school level it is important that your program be treated on an equal basis with a comparable sport of the
other sex. The courts have ruled that cost of equipment may vary, but the caliber of the equipment should be the same.
An example would be a baseball bat and a softball bat. If your school is buying a ‘’top” quality softball bat at $98 each
for the girls, then the school must also be buying a “top” quality bat for the baseball team even though that bat may cost
more. The quality and quantity of the equipment purchased is a factor that schools and coaches must consider. Low
budgets for softball and a high budget for baseball would be considered out of compliance with Title IX. Coaches cannot
make purchases without considering the ramification on the opposite sex sport team and the entire athletic program.
Booster club purchases and other amenities must also be considered
· Prior to purchasing any item for your program, consider the impact on the other programs. Work with your co-workers
in the opposite sex sport to increase your resources and abilities
· Seek and receive permission from the Assistant Principal of Athletics before buying equipment or supplies
· Work closely and communicate with the administration. The coach’s job is to ensure the best program possible, the
administration’s job to ensure that it is fair for all.

34

Proportionality
Athletic Participation’s Percentage vs. Student Body Percentage
This simply means that the gender percentage of athletes participating in athletics must reflect the general student body.
Most high schools have a make-up of close to 50% male and 50% female, yet the athletic participation will lean more
strongly toward men. Therefore, schools these days are looking for ways to include more girls in their athletic programs.
This is where the student interest survey can help the school decide where to add additional sports and/or teams for
females. The percentage of participants is the key, not the number of teams or opportunities.

Other Program Factors
When looking at Title IX issues, schools must consider any disparity in facilities, money expended on equipment and
supplies, practice times and use of common facilities. Other considerations are scheduling of opponents, contest days,
publicity, and support services.

Facts The Coach Must Know
1.

Title IX was created to enhance and allow women’s sports to expand and allow girls an opportunity to participate

in athletics. It was not created to slow down or stop men’s sports.
2.

Decisions that coaches make for their program have an effect on the athletic program as a whole. What you do as

a coach can and will affect all of the other sports. This is why communication is so important.
3.

The school has a legal and moral responsibility to treat all of their student-athletes equally.

4.

When schools find themselves out of compliance they must:

a.

increase benefits for girls

b.

decrease benefits for boys

c.

do some of both
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Coaches Negligence Liability
The one constant in life is that everything continues to change. What we learned as student athletes, what we saw and
participated in might not be acceptable today. The coach, school, and district can be sued for a participant or spectator
injury, regardless of fault. The injured person is not alleging that the staff intentionally caused them harm but simply that
the coach failed to act in a reasonable or prudent manner.

Duty to Act
As the coach, you are the expert and must do and act in a reasonable or prudent manner. For example, failure to inspect
for and remove a slippery or dangerous foreign substance on a playing surface would be considered negligent on your
part. A court may find that your failure to inspect and remove the foreign matter was a substantial factor in the cause of
the injury.

Duty to Properly Condition
The coach must properly PREPARE AND CONDITION the athlete. Physically conditioning your players, generally and
specifically, for the sport in which they are participating is imperative. Start slowly and progress. Always include a warmup and stretching period before participating. When an athlete collapses on the field of play, one of the first things the
lawyers will look into is your conditioning program. Did the coach “get them ready”?

Duty to Offer Proper Instruction
The coach who does not teach proper techniques in a progressive manner would be considered negligent. You must not
only teach what to do, but also what not to do!! This area of emphasis also includes teaching your athletes what to do in
case of an injury. As a component of professional growth, it is expected that every coach will attend clinics and seminars
in your specific sport so that you can stay “up-to-date” on current trends and techniques.

Duty to Supervise
The lack of supervision, being physically present, is the most obvious and also most often cited reason for coaches being
sued. Do NOT take the chance of leaving your players on the court or on the field without supervision. Supervision is tied
to the term “foreseeable”. Is it foreseeable that there may be “horse play” if a coach is not present? You had better believe
it. This supervision is NOT limited to the practice/playing area. It also includes the locker rooms and any other areas in
which your players gather.
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Duty to Warn
A coach must always warn their athletes about the dangers of the sport and the equipment being used. Coaches need to
go over all protective equipment with the players and how it is to be worn, the dangers of NOT wearing the equipment
or using equipment incorrectly. Courts have stated that the coach must be prudent and must warn the players about
potential risks.

Financial Integrity
Financial Integrity of Riverside Unified School District Athletics programs are of paramount importance. The Riverside
Unified School District has policies and procedures in place for the handling of all monies related to fundraising,
donations and overall program support. It is incumbent upon every coach to know and understand these policies and
procedures as they relate to your specific school site. It is your responsibility to communicate with the ASB Director at
your school site should you have any questions regarding fundraising or the collection and accounting of monies. Please
keep these guidelines in mind as you conduct fundraising.
· Requests to conduct fundraising MUST be approved in advance of the start date. Please see the ASB Director with any
questions.
· Any monies fundraised by students MUST be deposited in the corresponding ASB account.
· Receipts MUST be written for any fundraised monies to be deposited into an ASB account.
· It is never a good idea for Coaches to collect money directly. If this must be done, individual receipts should be written
to each person from whom money is collected and a copy of these receipts and the monies must be deposited into the
corresponding ASB account.
· It is never a good idea to have donations sent to the coaches’ home address.
· Donations can never be paid to the coach directly; all donations MUST be sent to the school care of the ASB account.
· Keep accurate records at all times of all financial transactions as they relate to fundraising and your ASB account.
The Riverside Unified School District is committed to a safe environment for all students. This includes the education of
students, athletes and parents regarding Bullying and Hazing with the emphasis on eliminating both of these types of
behaviors. It is the Coaches responsibility to follow RUSD policies and procedures when encountering issues of Bullying
and Hazing.
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Bullying & Hazing
The Board of Education prohibits bullying at any location or activity under the jurisdiction of the school system. Any
student who engages in bullying may be subject to disciplinary action up to and including expulsion, in accordance with
applicable Board Policy and Education Code sections. In addition to disciplinary action, any student who engages in
cyberbullying using the district network, or district-owned equipment on or off school premises, may have their user
privileges revoked.
Students and/or staff shall immediately, or when it is safe to do so, report incidents of bullying to the principal or
designee. Each complaint of bullying shall be investigated. If the complainant or the parent of the student feels that
appropriate resolution of the investigation or complaint has not been reached, the student or the parent of the student
should contact the Principal. Retaliatory behavior against any complainant or any participant in the complaint process is
prohibited.
Teachers should discuss this policy with their students in age-appropriate ways.

Bullying Defined
Bullying includes verbal, written, physical conduct, or electronic communication, repeated over time, that causes or
threatens to cause bodily harm, emotional suffering, creates a hostile learning environment, or disrupts the normal
operation of a school, classroom, or school related activity.
These incidents will be acted upon when they are related to school activity, including but not limited to while students
are on school grounds at any time, in route to and from school or a school- sponsored activity, during the lunch period
whether on or off campus, or through social or electronic communications that impacts a school activity or school
attendance.
Bullying may include, but is not limited to making unsolicited written, verbal, physical and/or visual contact, including but
not limited to:
· Direct physical contact such as hitting or shoving
· Verbal assaults such as teasing or name-calling, intimidating/threatening comments, slurs, innuendos, teasing, jokes,
epithets, racial slurs, or spreading rumors
· Intimidating /threatening letters, notes, messages or electronic communications.
· Leering or gestures
· Socially isolating or manipulating a student
· Harassment of students or staff
· Intimidation, hazing or initiation activity
· Ridicule
· Extortion
· Making reprisals, threats of reprisals, or implied threats of reprisal
· Engaging in implicit or explicit coercive behavior to control, influence or affect the health and well-being of a student
· Breaking into another person’s electronic account and assuming that person’s identity in order to damage that person’s
reputation or friendship.
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Responsibilities of Employees
When it is safe to do so, employees who receive reports of bullying or observe an act of bullying should immediately stop
the behavior and inform the principal or designee at the school the student attends.
It is the responsibility of the employee, regardless of whether a student has complained, asked the school to take action,
or identified the harassment as bullying to report the incident.
When the circumstances involve cyberbullying, individuals with information about the activity shall be encouraged to
save and print any electronic or digital messages sent to them that they feel constitute cyberbullying and to notify a
teacher, the principal, or other employee so that the matter may be investigated.
If the student is using a social networking site or service that has terms of use that prohibit posting of harmful material,
the Superintendent or designee also may file a complaint with the Internet site or service to have the material removed.
Hazing

What’s the difference between hazing and bullying?
The difference between hazing and bullying is subtle. The same power dynamics are involved. The same intimidation
tactics are used. The same second-class citizenship issues arise. The only real difference between bullying and hazing
is that bullying can happen to anyone, anytime and is used as a means to exclude someone. Hazing is an instrument
of including people by having them earn their way into a group, occurring only in the context of being new to an
organization, team or group. Bullying is about exclusion; hazing, inclusion.

What is hazing?
Hazing is any action taken or situation created intentionally or unintentionally:
· That causes embarrassment, harassment or ridicule
· Risks emotional and/or physical harm
· To members of an group or team whether new or not
· Regardless of the person’s willingness to participate

Duty to Give Proper Care and Aid
The coach is responsible for proper care and aid of their student-athletes. Therefore, the coach must always place the
welfare of the students first and foremost. The coach must also be trained in emergency first aid and CPR. They must
have a written emergency plan that others can follow.

39

Liability Expectations for Coaches
· Always put the welfare of the student first.
· Do not issue any equipment or allow the students to participate until you have written clearance from the Assistant
Principal of Athletics.
· Inform your athletes of the risks of the sport and the importance of following instructions.
· Record and keep accurate daily practice plans. They should have timed and detailed progressions of your daily
schedule.
· Develop a medical response plan according to resources available.
· ALWAYS have your student emergency medical cards with you at all times.
· Inspect your equipment and practice facilities daily.
· Emphasize safety and behavioral expectations.
· Always have supervising RUSD cleared coach on site at all times.
· Keep your parents informed. Start with preseason meetings and use phone calls to keep parents up to date on any
questionable behavior or situations. Clear communication, early and often will eliminate a multitude of issues.
· AVOID terminology such as suicide drill, death runs, killers, and hamburger drills. These terms will come back to haunt
you in court.
· Join professional organizations that reflect your professional standing in athletics. Be sure to join local, state and
national groups. Your professional standing will be called into question if a negligent liability lawsuit is filed against you.
The National Association of High School Coaches Association and California Coaches Association offer one (1) million
dollar liability coverage to all members.
· In the event of injury, always follow-up with a visit or call to the athlete and family. NEVER, never place or admit blame.
Your foremost concern is the athlete’s welfare.
· Isolate and keep under lock and key any equipment involved in a serious injury.
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Title V
Title V of the California Education Code governs schools and districts and who and how they hire coaches. It also set
standards that all coaches, credentialed and walk-on, must meet prior to working with students.

Hiring and Dismissal
There is no tenure or guaranteed contract in high school coaching. All coaching assignments are season-to-season with
school districts having the right to change and replace coaches without cause. The courts have upheld the right of the
district to make these changes. The courts have also ruled that the sole “ownership” of an athletic program belongs to the
district, not the coaches, athletes or boosters. How that translates is that the “District” has the final and absolute say in
all matters concerning athletics unless other contract language exists. Most school districts do not include athletics in the
bargaining unit language that protects coaches from dismissal.
Title V requires that districts conduct a search of all certificated staff prior to hiring a walk-on coach. All walk-on coaches
must meet the following standards and criteria:
· Possess current first aid and CPR certification
· Show expertise in the specific sport
· Have prior experience with age group coaching
· Have experience in sports psychology
· Submit a completed application to Human Resources
· Complete an Employment Eligibility Form (1-9)
· Submit the negative results of a TB test
· Have fingerprints taken by the Human Resources staff
· Complete NFHS Heat and Concussion online testing certifications
There are many different ways to accomplish and verify the above requirements. This process must be completed prior
to working with student-athletes. The Athletic department will notify the coach when they are eligible to begin working
with student athletes.
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Use of Facilities by Outside Groups
Athletic facilities are a favorite venue of many groups and organizations. Many people in the community will approach
the coach and ask if it is “OK” for their team to practice using the school facility. There are times when coaches and/or
their friends will want to use the gym or fields.
There is a process that everyone, including the coach, must go through to use the athletic facilities. A coach’s keys do
not entitle them to grant use of school facilities. The process for use of facilities is designed to protect everyone from
unnecessary liability. When you as the coach tell someone it is “OK”, you can be found responsible and liable for any
injuries and damage that anyone may suffer.
Only the district can grant permission and they will require all outside groups to provide liability insurance along with
proper supervision, thus taking you, the coach, out of the liability loop. Refer all such inquiries to the Assistant Principal in
charge of facilities
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Blood Borne Pathogens
Blood borne pathogens are disease-causing microorganisms that can be transmitted through blood contact. The blood
borne pathogens of concern include, but are not limited to, Hepatitis B (HVB) and the Human Immunodeficiency Virus
(HIV). The frequency of infection from these microorganisms has increased significantly during the last decade among all
segments of the general population.

What to do - Precautions
Your actions will make a big difference.
· Always use barriers when dealing with your athletes and any body fluids.
· The Hepatitis B virus is inactivated quickly after being exposed to approved chemical cleaning agents. The athletic
athletic trainer at your school has been given the approved chemicals for this purpose and will supply you with a bottle
for your team’s needs. USE this any time body fluids are involved when cleaning up.
· Remind your athletes of the seriousness of blood spills and have them report it to you.
· Always use barriers (rubber gloves) when dealing with any blood spills. Use an approved chemical solution when
cleaning blood. Your athletic athletic trainer will supply you the needed chemicals and bottles. Dispose of all blood
products in the “Blood Disposal Unit” in the training room.
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Riverside Unified School District Coaches Code Of Ethics
· The function of a coach is to properly educate students through participation in interscholastic competition. The
interscholastic program is designed to enhance academic achievement and should support opportunities for academic
success. Each student/athlete should be treated as though they were the coaches’ own and their welfare shall be
uppermost at all times. In recognition of this, the following guidelines for coaches have been adopted by the Riverside
Unified School District.
· The coach must be aware that he or she has a tremendous influence in the education of the student athlete. All coaches
should stress the highest desirable ideals of character and sportsmanship.
· The coach shall take an active role in the prevention of drug, alcohol and tobacco abuse. All coaches of the Riverside
Unified School District shall refrain from the use of drugs, alcohol and tobacco during work hours. Work hours include
school sponsored events and pre and post contest contact with students/athletes.
· The coach must constantly uphold the honor and dignity of the profession. In all personal contact with the student
athlete, officials, Assistant Principal of Athletics, school administrators, the state high school athletic association, the
media, and the public, the coach shall strive to set an example of the highest ethical and moral conduct.
· The coach shall use language which is socially and ethically acceptable. Coaches shall not use profanity or vulgar
talk when interacting with student/athletes. Coaches are expected to serve as role models and to promote acceptable
language at all times and set the expectations for all.
· The coach shall promote the entire interscholastic program of the school and direct his or her program in harmony with
the total school program.
· The coach shall be thoroughly acquainted with the contest rules and is responsible for their interpretation to team
members. The spirit and letter of rules should be regarded as mutual agreements. The coach shall not try to seek an
advantage by circumvention of the spirit or letter of the rules.
· Coaches shall actively use their influence to enhance sportsmanship by their spectators, working closely with
cheerleaders, pep club sponsors, booster clubs, and administrators.
· Contest officials shall have the respect and support of the coach. The coach shall not indulge in conduct which will
incite players or spectators against the officials. Public criticism of officials or players is unethical.
· Before and after contests, rival coaches should meet and exchange friendly greetings to set the correct tone for the
event.
· A coach should not exert pressure on faculty members to give student athletes special consideration.
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Pursuing Victory with Honor
CIF Expectations for Coaches
1.
Sign and follow the district’s or CIF’s coaches’ code of conduct.
2.
Use “teachable moments” on a daily basis to emphasize the importance and essential elements of the six core
principles of Pursuing Victory with Honor: trustworthiness, respect, responsibility, fairness, caring and good citizenship.
3.
Promote sportsmanship and foster good character by Teaching, Enforcing, Advocating and Modeling the six
principles above.
4.
Ensure that their program enhances the academic, emotional, social, physical and ethical development of the
student-athletes.
5.
Demand scrupulous integrity and observe and enforce the spirit as well as the letter of the rules from their
student-athletes by teaching the history and traditions of the sport.
6.
Communicate to their student-athletes and parents that athletic participation is a privilege, not a right. To earn
that privilege, student-athletes must abide by the rules and conduct themselves, on and off the field, as role models who
exemplify good character.
7.
Enforce, with student-athletes, the district-approved codes of conduct for student-athletes.
8.
Emphasize in all communications directed to student-athletes and parents the importance of character, ethics
and sportsmanship. Coaches should hold a student and parent pre-season meeting to communicate their educational
philosophy regarding athletics, academics, character, ethics and sportsmanship. At this meeting the coach should clearly
define the expectation that coaches have for student and parent behavior and the repercussions of not meeting those
expectations.
9.
Emphasize to the student-athlete and their parents that the first priority of the student-athletes is a serious
commitment to getting the best education possible and developing academic skills and character to succeed. Success in
the classroom should be the first priority of any student-athlete
10.
Ensure that pressure to win is not placed above education, character development, academic, social, emotional,
physical and ethical well-being of the student-athlete.
11.
Whether paid or voluntary, gain the skills to be a competent coach. These minimum competencies must include
basic knowledge of:
a.
The character-building aspects of sports, including techniques and methods of teaching and reinforcing the core
values comprising sportsmanship and good character.
b.
The physical capacities and limitations of the age group coached, as well as first aid.
c.
Coaching principles related to educational philosophy, adolescent psychology, nutrition, risk management, and
the rules and strategies of the sport.
12.
Model respectful behavior and demand that their athletes refrain from disrespectful conduct, including verbal
abuse of opponents and officials, profane and belligerent trash-talking, taunting and inappropriate celebrations.
13.
Safeguard the integrity of their programs by continually monitoring to ensure that no undue interference or
influence of commercial interest or inappropriate exploitation of the school name or reputation. This should include
avoiding undue financial dependency on particular companies or sponsors.
14.
Always remember that the profession of coaching is a profession of teaching. In addition to teaching the mental
and physical dimensions of their sport, coaches shall through words and example, strive to build character of their
student-athletes by teaching them to be trustworthy, respectful, responsible, fair, caring and good citizens.
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15.
Urge and play a leadership role in planning and implementing pre-season meetings with parents, players, your
Assistant Principal of Athletics, and if possible, the principal wherein the values and expectations of the district and
the school principal are spelled out as they relate to athletics, its’ place in education, the character building potential of
athletics and the conduct and behavior of all involved in athletics.
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Assembly Bill No. 1266
CHAPTER 85
An act to amend Section 221.5 of the Education Code, relating to pupil rights.
AB 1266, Ammiano. Pupil rights: sex-segregated school programs and activities.
Existing law prohibits public schools from discriminating on the basis of specified characteristics, including gender,
gender identity, and gender expression, and specifies various statements of legislative intent and the policies of the state
in that regard. Existing law requires that participation in a particular physical education activity or sport, if required of
pupils of one sex, be available to pupils of each sex.
This bill would require that a pupil be permitted to participate in sex-segregated school programs and activities, including
athletic teams and competitions, and use facilities consistent with his or her gender identity, irrespective of the gender
listed on the pupil’s records.
THE PEOPLE OF THE STATE OF CALIFORNIA DO ENACT AS FOLLOWS:
SECTION 1. Section 221.5 of the Education Code is amended to read:
221.5.
(a) It is the policy of the state that elementary and secondary school classes and courses, including nonacademic and
elective classes and courses, be conducted, without regard to the sex of the pupil enrolled in these classes and courses.
(b) A school district may not prohibit a pupil from enrolling in any class or course on the basis of the sex of the pupil,
except a class subject to Chapter 5.6 (commencing with Section 51930) of Part 28 of Division 4 of Title 2.
(c) A school district may not require a pupil of one sex to enroll in a particular class or course, unless the same class or
course is also required of a pupil of the opposite sex.
(d) A school counselor, teacher, instructor, administrator, or aide may not, on the basis of the sex of a pupil, offer
vocational or school program guidance to a pupil of one sex that is different from that offered to a pupil of the opposite
sex or, in counseling a pupil, differentiate career, vocational, or higher education opportunities on the basis of the sex
of the pupil counseled. Any school personnel acting in a career counseling or course selection capacity to a pupil shall
affirmatively explore with the pupil the possibility of careers, or courses leading to careers, that are nontraditional for
that pupil’s sex. The parents or legal guardian of the pupil shall be notified in a general manner at least once in the manner
prescribed by Section 48980, in advance of career counseling and course selection commencing with course selection for
grade 7 so that they may participate in the counseling sessions and decisions.
(e) Participation in a particular physical education activity or sport, if required of pupils of one sex, shall be available to
pupils of each sex.
(f) A pupil shall be permitted to participate in sex-segregated school programs and activities, including athletic teams and
competitions, and use facilities consistent with his or her gender identity, irrespective of the gender listed on the pupil’s
records.
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