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TFREC Faculty Admin Meeting 
August 19, 2022 at 2:00pm 

Zoom Meeting ID: 942 6097 0641  Password: 985941 
Will meet in person in the Stockwell Room, or Zoom if you prefer 

Soon Li The, Chad Kruger, Megan Welker, Kate Evans, Betsy Beers, Tianna DuPont, Achour Amiri, Dylan 
Beal, Darla Ewald, Louie Nottingham, Tobin Northfield, Mustafa Jibrin 
 
Discussion items at a glance: 
 
 

1. Endowed Chair update – Waiting on candidate approval of offer 
a. Insect Ecology Lab space proposal  Will work on checking what actual square footage space 

other programs have in their labs vs what space is being offered in the Ecology Lab. 
2. Research Assistant Professor accommodation Chair and Directors will meet on Sept. 9.  Robert 

Orpet is doing his Seminar on Monday. 
3. Steam line project – construction workarounds The only access to Overley will be the last door on 

the left.  There will be fences to block off the other entrances, and signs to direct people to the last 
door. 

4. Dean Visit (September 14th 3-4pmish Reception with Mike & Kathy Hambelton)  Chad will send out 
a draft schedule for this visit.  Chad would like programs to do an informal presentation to the Dean 
for their program.  She will also visit Sunrise and Columbia View. 

 
For the Good of the Order  
 
If you have any Extension needs please get ahold of Tianna DuPont 
August 27th there is a wine and Food Tasting event that will have a new apple to be tasted 
Would the Master Gardeners be interested in doing any lab work? 
 
Discussion item detail:  
 

1. Endowed Chair update –  
Negotiations continue with the top candidate.  

 
a. Insect Ecology Lab space proposal –  

 
Louie, Tobin, Betsy, and I walked the Insect Ecology lab again and considered options for 
accommodating an additional program(s) in the space, focusing the discussion on what 
parts of the facility could / should be dedicated to the Endowed Chair. There was a lot of 
thoughtful discussion about how to optimize separation and access to critical 
infrastructural needs (e.g. hood, eyewash, etc.). I’ve attached a map that overlays the 
proposed divisions of the facility on top of current occupants and existing room set-up / 
use. We stopped short of designating the “other program(s)” space at this time and 
decided to just label it as such for future discussion. It’s plausible that it could fit a smaller, 
compatible lab program or potentially even a very small, temporary lab program use plus 
some offices.   
 
Other things we discussed included the importance of access to restrooms / breakroom / 
eyewash. The current breakroom set up in the facility may not be appropriate and we may 
need to make an adjustment. I’ll have EH&S walk it with me when they are here next and 
make a recommendation.  
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2. Research Assistant Professor accommodation 

 
I had a couple of additional suggestions that I’ve incorporated into the draft document. The Chairs 
& Directors “workshop” on this topic is likely 3 weeks out due to schedules, but I also anticipate 
that discussion to include more than simply REC accommodations, but also procedures and process 
consistency between academic units. Any other suggestions on our draft are still welcome.  
 
Please also note that Robert Orpet has submitted his request to the Department of Entomology 
and they have invited our participation. Robert will give his seminar on Monday (we’ll have a zoom 
link), and he will hold an informal discussion session here on Tuesday at noon (with pizza!). The 
announcement will be circulated Friday morning. 

 
3. Steam line project – construction workarounds 

I provided detail from the pre-con meeting last week and either Jerry or I will provide more timely 
and relevant information regarding the disruptions from the project as soon as we receive them. 
Please note that what we have is a “plan” to work around the construction, but it is very likely we 
will need to make adjustments as the project happens. We’ll do our best to provide timely updates 
and signage. 
 
The biggest concern we have is safety – including egress from the building in emergencies. Given 
that our primary access will be funneled down to the Northwest Entrance (west end of the faculty 
hallway), there is a high likelihood of obstacles blocking egress (stacked up packages, harvest 
traffic, etc.). Megan has an initial plan for packages, but we will need to adjust as necessary to keep 
access open.  

 
4. Dean Visit (September 14th 3-4pmish Reception with Mike & Kathy Hambelton) – exact time TBA 

 
Wendy Powers will be visiting Wenatchee / TFREC the afternoon of the 14th and morning of the 
15th. The details of the agenda are being worked out, but I anticipate we will be giving her the full 
picture of TFREC with time on campus and at both research orchards. She has indicated already 
that she understands that infrastructure is a major issue for the College, and she’s already weighed 
in on two significant infrastructure issues for TFREC – so I intend to show her that in detail when 
she comes.  
 
We also want to give her a taste of the great people, programs, and projects happening here at 
TFREC (so that the visit isn’t all dismal infrastructure problems). My initial thought was that it would 
be nice if we could capture some of this in “action” during a tour, but I’m also open to other ideas 
on how to do this. The one thing I’m not real excited about is power-pointing her to death when 
she’s here.  
 
Also, the Hambelton’s are available to come join us during the 3pm hour so we can award the 
Hambelton Fellowships for the year. The awardees for this year are Jonathan Puglisi, Joseph 
Mellow, and Noah Willsea, but we’ll make the official announcement that day with Mike and Kathy. 
I know not everyone will be able to make this session, but it’s a great opportunity to highlight grad 
students, the Center, and support from the Hambelton’s with the new Dean in attendance. 
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Director Updates (non-discussion items): 
 

1. PUD / City of Wenatchee 
 

a. We remain in the queue for the Real Estate Office for responding to the Chelan PUD 
substation project. No further updates at this time. 

b. The Real Estate Office and I met with the City of Wenatchee regarding the Springwater 
project. Apparently the City’s consultant mis-stepped when they sent the unexpected 
“purchase offer” and the City wanted to rescind it. If we wanted to move forward and 
accept the offer, they were going to rescope the frontage improvements to account for the 
cash difference, or ask us to fund those improvements from our proceeds. Given the level 
of design accommodations they already made for us (and in consideration of the long-term 
partnership), I’ve proposed to the new Dean that we move forward with the original intent 
of granting a right-of-way easement to the City in return for the planned improvements. 
She approved and we will be proposing that back to them next week.  
 

2. Infrastructure Updates 
a. As I related in last week, the work order has been executed with the JOC regarding the 

steam line replacement. Detail is included in that Safety message.  
b. The JOC estimate on the pond and pump system just came back way above the engineered 

cost estimate from just a few months ago. It appears the pond liner may be the problem 
(supply chain impacts), and we’ll be reviewing the bid estimate closely with Facilities next 
week. We do have certainty now that a full advertised bid for the project will be required 
regardless, but we’re also short on available funds based on this most recent cost 
projection.  

- We also had a serious scare yesterday when Mike found a significant water leak 
coming from under the railroad bed. After some assessment, it turned out to be 
Nelson’s domestic water pipe leaking and not our mainline. This put a scare into 
several people regarding the seriousness of figuring out the mainline 
replacement project funding (think about the headline for a train derailment), 
and there is already an effort underway to break free some funding for the 
project soon.  

c. There continue to be sideline discussions regarding funding requests for the Plant Growth 
Facility. This has included discussions with both Federal and State Government Relations 
Directors, and it’s clearly on the RADAR that CAHNRS would possibly make a funding 
request (not in the upcoming budget, but the following budget). That consideration will 
ultimately be Wendy Power’s decision. I also continue to push on the consideration for 
utilization of bond financing for construction as a strategy to avoid future cost-escalations.  
- I’ve been asked what the “infrastructure funding” Congresswoman Schrier secured 
might mean – and that’s really unclear at this point. She apparently secured a total of $2m 
for ag research infrastructure for the entire Land Grant system – but at this time there is no 
information on how that funding would become available. Presumably it would be 
competitive. It’s also not going to go very far – and the presumption is that this was simply 
a move to open a line-item for future appropriations that are more substantive. The real 
question in my mind is whether going after funds in a first round might impact the capacity 
to get a more significant amount later? 

Grants: 
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• Pre Award Support 
o Stacy Mondy in CAHNRS anastasia.mondy@wsu.edu or CAHNRS.grants@wsu.edu  
o Budgets: Send to Stacy Mondy for approval  

 Each PI requires their own budget tab for Workday – if collaborating on same project 
 REMINDER: ALL investigators (even adjunct) must complete WSU’s 

Discrimination/Sexual Harassment and Sexual Misconduct Prevention training and 
upload to MyResearch before awards will be set up. 

• Non WSU PIs can go to: 
https://wsu.co1.qualtrics.com/jfe/form/SV_b8bbfbkzBMdj7IF.  

o The course name is “Overview of Executive Policy 15: Policy Prohibiting 
Discrimination and Harassment.” 

• POST award Support 
o Jason Hansen (gary.hansen@wsu.edu).  

Account Setup Improvements 

• MyResearch and Workday Integration 
o This new process is live and seems to be working quite well. The caveat is that it only applies to 

NEW accounts/grants. Continuing grants/funding will follow the same process as before and 
will not necessarily benefit from this integration.  

Purchasing & Contracts: 

• Nothing new to report. 
COVID Guidance – Update  

• Guidance for exposure and close contacts: https://wsu.edu/covid-19/quarantine-and-isolation-
guidance/. 

Personnel: 

• Searches:  
o NEW Fiscal Technician 3 (position reposted with approved hiring/employee referral incentives) 
o NEW Fiscal Analyst 2 (position with approved hiring/employee referral incentives) 

 
*To find out more about the employee referral payment program and eligibility, check out this site: 
 https://hrs.wsu.edu/employees/benefits/employees-benefits-total-compensation-package/hiring-
incentive/  
**These positions will run simultaneously with only one being hired into our vacant fiscal position. 

 

• Time Approvers 
o If you are a time approver for overtime eligible employees and will be out of the office, please 

remember to utilize the delegation process in Workday so that you don’t have to interrupt your 
well-deserved time off in order to ensure employees are paid timely. See this reference guide 
for details: https://jira.esg.wsu.edu/servicedesk/customer/kb/view/156963657  

• MSI announcement 

mailto:anastasia.mondy@wsu.edu
https://wsu.co1.qualtrics.com/jfe/form/SV_b8bbfbkzBMdj7IF
mailto:gary.hansen@wsu.edu
http://lists.cahnrs.wsu.edu/cgi-bin/dada/mail.cgi/r/tfrec-l/690025708294/dewald/wsu.edu/
http://lists.cahnrs.wsu.edu/cgi-bin/dada/mail.cgi/r/tfrec-l/690025708294/dewald/wsu.edu/
https://hrs.wsu.edu/employees/benefits/employees-benefits-total-compensation-package/hiring-incentive/
https://hrs.wsu.edu/employees/benefits/employees-benefits-total-compensation-package/hiring-incentive/
https://jira.esg.wsu.edu/servicedesk/customer/kb/view/156963657
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o Faculty, Administrative Professional and Graduate Assistant (who are on assistantships for the 
fall 2022) employee will receive a 2.5% salary increase effective September 1, 2022. The 
increase will be reflected in the September 25th paycheck.  
 Faculty ADRs that are based on a percentage of the base salary will increase. ADRs 

assigned as a flat rate will not. 

*For more information: https://hrs.wsu.edu/resources/general-salary-increase/  

• December Reduced Operations 
o WSU will be closed on December 26 and 27 for the holiday and operate under reduced 

operations on December 22-30. Please communicate with your supervisor regarding their 
program’s expectations. 

• All Center Meeting/Potluck 
o Save the date for an all Center meeting/potluck on October 5th, 12:00 – 1:30pm. More details 

forthcoming. 
• NEW Employee Learning System – Skillsoft Percipio 

o Stronger learning tools 
o Any device 
o Administrators can add required training to positions 
o Important Dates 

 Aug 9 – Percipio go live date 
 Sept 30 – In-progress classes in Skillport (old system) need to be COMPLETED 
 Flyer with additional information can be found at: https://s3-us-west-

2.amazonaws.com/tfrec.cahnrs.wsu.edu/wp-
content/uploads/sites/11/2022/07/New_Percipio-Learning-Management-System.pdf  

 Link to the HRS website and introductory tour: https://hrs.wsu.edu/training/skillsoft-
percipio/  

 Link to new learning website: Start Learning! 
  

https://hrs.wsu.edu/resources/general-salary-increase/
https://s3-us-west-2.amazonaws.com/tfrec.cahnrs.wsu.edu/wp-content/uploads/sites/11/2022/07/New_Percipio-Learning-Management-System.pdf
https://s3-us-west-2.amazonaws.com/tfrec.cahnrs.wsu.edu/wp-content/uploads/sites/11/2022/07/New_Percipio-Learning-Management-System.pdf
https://s3-us-west-2.amazonaws.com/tfrec.cahnrs.wsu.edu/wp-content/uploads/sites/11/2022/07/New_Percipio-Learning-Management-System.pdf
https://hrs.wsu.edu/training/skillsoft-percipio/
https://hrs.wsu.edu/training/skillsoft-percipio/
https://urldefense.com/v3/__https:/use1-prod-notif-tracking.percipio.com/redirect-to/18790706-0c09-4157-9967-50a84ff6fc4f__;!!JmPEgBY0HMszNaDT!qbbqh0AUFRj_qDH94PdK70JThY36LSh3Fo8wFLTTfl-vCwRTUWkAUS138NUwsIUCS9BEEbNPmin3V8fB$
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• VISA Fees Increase Effective August 1, 2022 
o The Office of International Program has released a notice about increased fees for visa 

processing by their office: 
 
 

 

 

 

 

 

WORKDAY 

• Finance Dates in Workday 
o View snapshots of grant reports from an earlier point in time, or activity within a date range. 

Use the date prompts on the budget to actuals report to limit results to transactions on or 
before the desired date. See the reference guide: 
https://jira.esg.wsu.edu/servicedesk/customer/kb/view/168231648  

• Workday Today  
o The update launched in August has changed the look of your main Workday page and moved 

some of your favorite links and apps. Please take a moment to watch the new video tour to 
familiarize yourself with some of the changes.  

IT Update 

• The facilities maintenance request form and room request form are now operational. Thank you for 
your patience. 

Travel: 

• Update to Eleven-hour rule taxation process  
o If an employee is in travel status for MORE than 11 hours during a single day they are eligible 

for to claim meals. These meals are taxable and the taxable reimbursements will be reporting 
on your W-2 tax document. Effective July 1, 2022, you will begin to see these taxes applied. 
PAYROLL SERVICES WILL ALSO COLLECT RETROACTIVE TAX OBLIGATIONS FROM EMPLOYEES 
FOR TAXABLE REIMBURSEMENTS ISSUED JANUARY 1, 2022 THROUGH JUNE 30, 2022. 
Departments are responsible for these charges for employees who have terminated. 

o There has been a new step added to the expense report which is an acknowledgement 
questionnaire ensuring the employee understands the tax implications for their travel 
reimbursement, if applicable. 

o More about the Eleven-hour rule can be found at 
https://policies.wsu.edu/prf/index/manuals/95-00-travel/95-06-meals-and-lodging/  

 
 
 

Service Type Fee 
J-1 (initial & ext) $552 
J-1 Amendments $62 
H-1B $1,976 
TN (border crossing) $241 
TN (within US) $617 
O-1 $1,865 
E-3 (border crossing & within US) $597 
EB-2 (PR) $2,925 
EB-1B (PR) $4,503 
J Scholar English Proficiency $102 

https://jira.esg.wsu.edu/servicedesk/customer/kb/view/168231648
https://web.microsoftstream.com/video/3af769aa-ba9d-4daa-abc5-f4d974e8abad
https://policies.wsu.edu/prf/index/manuals/95-00-travel/95-06-meals-and-lodging/
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Orchard Updates: 
Please communicate with Cameron about harvest timing so he can balance spray timings and Preharvest 
Intervals (PHIs) 


