
Face masks will be available at the door and attendees are asked to maintain social distance. 

The School District Board Room is 

accessible to the physically disabled. 

Interpreters for persons with hearing 

impairments, and brailed or taped 

information for persons with visual 

impairments, can be provided upon 5 

days’ notice. For arrangements, 

contact Sonia DeLeon at 733-6900. 

TWIN FALLS SCHOOL DISTRICT #411 

SCHOOL BOARD MEETING 

HELD AT:  

Roper Auditorium, 1615 Filer Ave. E., Twin Falls, Idaho 

And 

Virtually, go to www.tfsd.org for link to Zoom Meeting:  

https://us02web.zoom.us/j/87519269870?pwd=M1FpajBIZXdQZ0xUYXdjeCtjTTdwQT09 

Dial by your location +1 253 215 8782 or +1 346 248 7799  

Meeting ID: 875 1926 9870 Passcode: 120899 
 

August 10, 2020 

7:00 P.M. 
AGENDA 

 

I. Call to Order Action 
 

II. Pledge of Allegiance 
 

III. Procedural Matters 

 A. Action Items: 

  1. Approval of Agenda (Additions and Deletions)  
 

IV. Unscheduled Delegations (Audience to Address the Board) 

A. Mrs. Annette McFarlin – Topic Face Masks 
 

V. Consent Calendar Action 

A. Approval of Minutes from the July 13, and 27, 2020 Meetings 

B. Approval of Board Financial Report 

C. Approval of Building Financial Report 

D. Approval of Accounts Payable and Payroll 

E. Approval of Contracts for Private Service Providers (PSP)/Consultants/Contracts/Others. 

F. Approval of New Certified Employees 

G. Approval of Certified Resignations/Release of Contracts 

H. Approval of New Classified Employees/Transfers 

I. Approval of Classified Personnel Resignations  

J. Approval of Extra-Curricular Employees  

K. Approval of Extra-Curricular Resignations 

L. Approval of Alternative Authorizations 
 

VI. Superintendent's Report    

A/B. Certified/Classified Employee of the Month- O’Leary Middle School  

C. TFEA Presidents to Address the Board – Joe Bartley/David Palmer 

D. Twin Falls City Letter of Recognition 
 

VII. Budget and Finance 

A. Information Items:  

1. Bond Refinance Resolution Consideration 

2. District Monthly Financial Report – District Carryover Information 

3. 2020-2021 Bus Routes/Safety Bus Routes  
  

B. Action Items: 

1. Bond Refinance Resolution and Related Documents  

2.   2020-2021 Bus Routes/Safety Bus Routes 
 

VIII. Instruction 

 A. Information Items: 

  1. COVID-19 Protocol Color for Start of the Year  

  2. High School/Middle School Athletics and Activities Guidelines Proposal  

  3. Homecoming Weeks: 

CRHS: August 31- September 4, 2020/ TFHS: October 12 - October 16, 2020 

  4. Opening Day Ceremony August 12, 2020 – With Guest Speaker Todd Whitaker 
   

B. Action Items: 

 1. High School/Middle School Athletics and Activities Guidelines Consideration 

 2. COVID-19 Protocol Color for Start of the Year 
 

IX. Personnel  

 A. Information Items: (None)  

 B.   Action Items:  

1. Policy/Procedure Revision Recommendations for Approval 

2. Job Description – Educational Sign Language Interpreter  
 

 

 

MISSION 
Our mission is to provide a quality 

education necessary for all 
students to be successful in life. 

http://www.tfsd.org/
https://www.google.com/url?q=https://us02web.zoom.us/j/87519269870?pwd%3DM1FpajBIZXdQZ0xUYXdjeCtjTTdwQT09&sa=D&source=calendar&ust=1596986424188000&usg=AOvVaw2MlArLQwhk5lrJjREFUQk-


 

   

X. Board Goals 

 A. Information:   

  1. ISBA Pocatello/Chubbuck by-Law Proposal Discussion  

  2. ISBA Annual Convention in Sun Valley, November 11th -13th, 2020  

  3. September Board Work Session Draft Agenda Discussion 

  

 B. Action Items:  

  1. ISBA Pocatello/Chubbuck by-Law Proposal Consideration 

 

XI. Future Agenda Items 

 A. Next Board Meeting September 14, 2020 

 B. Board Work Session September 23, 2020 

 C. TFEA Breakfast Meeting Dates – Sept. 15, 2020 at 6:45 a.m. (3rd Tues. of each Month) 

 D. ISBA Summer Leadership Institute and Region IV Meeting, September 16, 2020 at 1:00 p.m. at 

Canyon Ridge High School in Room #301/302 

 

XII.  Adjournment Action 
WORKING WITH YOUR SCHOOL BOARD 

 

WELCOME to another Twin Falls School District Board of Trustees Meeting. You are encouraged to attend all 

regular board meetings. 

 

We are proud of our school system and the board members are dedicated to the continued improvement of the 

Twin Falls Schools. 

 

We understand that from time to time patrons of school districts have concerns and feel a need to bring those 

concerns to the attention of the school or teachers. In order to maintain continuity and best resolve these concerns, 

we recommend to our patrons the following procedures: 

 

1. The first and most effective step is to take the concern to the staff member who is closest to the problem.  

(In many cases this will be the teacher, coach, etc.) We have found that most problems are resolved at this 

level. 

 

2. If there is still a concern on the matter, we then recommend that the concern be brought to the attention of 

the Principal. We have found that unresolved concerns from item #1 are usually resolved satisfactorily by 

the building administrator. 

 

3. If the concern is not satisfactorily resolved at that level, then the concern should be taken to the Director 

of Elementary Programs or Director of Secondary Programs. 

 

4. If the concern is not satisfactorily resolved at that level, then the concern should be taken to the 

Superintendent of Schools. Difficult concerns can usually be resolved. 

 

5. However, if the patron still feels the concern has not been properly resolved he/she may use the right of 

appeal to the Board of Trustees. This is done by calling or writing to the Superintendent and asking for 

the item to be placed on the agenda of the next regularly scheduled board meeting. 

 

6. If you desire to address the board, we would like you to be as comfortable as possible. As a board we hold 

public meetings which are not public forums and therefore have rules which are necessary for the benefit 

of all. The following guidelines will assist you as you present your information to the board. 

 

A. Prepare your thoughts ahead of time. Usually a brief written outline handed to each board 

member helps the board follow your presentation. This outline would also give them something 

upon which to make notes as you speak. 

 

B. If a group is involved, select one individual to be your spokesperson. He/she can then guide the 

presentation with the board and help the board chairman in directing questions to the group. 

 

C. Plan your presentation to be as brief as possible. This should include a question/answer period. If 

more time is needed it is best to give a complete written presentation to the board for their future 

study. If you give more than five to six minutes of testimony, time restraints will make it difficult 

for the board to respond that same evening. 

 

D. Usually the board will direct the administration to help resolve the concerns and ask for a report 

back to the board at a later date. However, please remember a solution may take time to be 

resolved. 

 

We are eager to have our patrons and school staff working together for the improvement of education in the Twin 

Falls Schools. 

 

Thank you for coming. Please come again. 

 

 Your Board of Trustees 
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Eric Heringer
MANAGING DIRECTOR
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Twin Falls School District No. 411
Bond Refinancing Update
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Disclosure

Piper Sandler is providing the information contained herein for discussion purposes only in anticipation of being engaged to serve as underwriter or 
placement agent on a future transaction and not as a financial advisor or municipal advisor. In providing the information contained herein, Piper 
Sandler is not recommending an action to you and the information provided herein is not intended to be and should not be construed as a 
“recommendation” or “advice” within the meaning of Section 15B of the Securities Exchange Act of 1934. Piper Sandler is not acting as an advisor 
to you and does not owe a fiduciary duty pursuant to Section 15B of the Exchange Act or under any state law to you with respect to the information 
and material contained in this communication. As an underwriter or placement agent, Piper Sandler’s primary role is to purchase or arrange for the 
placement of securities with a view to distribution in an arm’s-length commercial transaction, is acting for its own interests and has financial and 
other interests that differ from your interests. You should discuss any information and material contained in this communication with any and all 
internal or external advisors and experts that you deem appropriate before acting on this information or material. 

The information contained herein may include hypothetical interest rates or interest rate savings for a potential refunding. Interest rates used herein 
take into consideration conditions in today’s market and other factual information such as credit rating, geographic location and market sector. 
Interest rates described herein should not be viewed as rates that Piper Sandler expects to achieve for you should we be selected to act as your 
underwriter or placement agent. Information about interest rates and terms for SLGs is based on current publically available information and 
treasury or agency rates for open-market escrows are based on current market interest rates for these types of credits and should not be seen as 
costs or rates that Piper Sandler could achieve for you should we be selected to act as your underwriter or placement agent. More particularized 
information and analysis may be provided after you have engaged Piper Sandler as an underwriter or placement agent or under certain other 
exceptions as describe in the Section 15B of the Exchange Act.

Piper Sandler Companies (NYSE: PIPR) is a leading investment bank and institutional securities firm driven to help clients Realize the Power of 
Partnership®. Securities brokerage and investment banking services are offered in the U.S. through Piper Sandler & Co., member SIPC and FINRA; 
in Europe through Piper Sandler Ltd., authorized and regulated by the U.K. Financial Conduct Authority; and in Hong Kong through Piper Sandler 
Hong Kong Ltd., authorized and regulated by the Securities and Futures Commission. Asset management products and services are offered 
through separate investment advisory affiliates.

© 2020 Piper Sandler Companies. 800 Nicollet Mall, Minneapolis, Minnesota 55402-7036
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Bond Refunding Opportunity
Historically low interest rates provide a refinancing opportunity for the District’s Series 2014A Bonds.

Series 2014A

Callable Principal $62,460,000

Callable Maturities 2026-2038

Average Coupon 4.36%

Call Date 9/15/2024

Date of Analysis 6/22/2020 8/4/2020

All-In True Interest Cost 2.09% 1.81%

Cash Flow Savings $10,346,000 $11,800,000

Net Present Value Savings $ $5,971,000 $7,472,420

Net Present Value Savings % 9.56% 11.96%

Refunding Candidate

Estimated Refunding Savings 



PIPER SANDLER    |    3

Annual Savings Analysis 
(taxable interest rates as of 8/4/2020)

• The refunding analysis 
assumes $5.0 million 
transferred from existing bond 
reserves to the refunding  

• The refinancing provides an 
opportunity to restructure 
bond payments to keep 
annual debt service at $6.5 
million and pay bonds off 
sooner.

Calendar 
Year

Existing Bond 
Payments

Bond Payments After 
Refunding

Refunding Savings

2021 6,495,444                       6,496,819                       (1,376)                            
2022 6,496,144                       6,496,840                       (697)                               
2023 6,499,394                       6,497,690                       1,703                             
2024 6,495,394                       6,499,940                       (4,547)                            
2025 6,498,581                       6,497,578                       1,003                             
2026 6,402,581                       6,499,678                       (97,097)                          
2027 6,404,581                       6,495,203                       (90,622)                          
2028 6,405,581                       6,496,503                       (90,922)                          
2029 6,405,381                       6,497,503                       (92,122)                          
2030 6,403,369                       6,495,753                       (92,384)                          
2031 6,403,919                       6,495,753                       (91,834)                          
2032 6,401,606                       6,495,146                       (93,540)                          
2033 6,404,431                       6,496,848                       (92,417)                          
2034 6,402,581                       6,495,468                       (92,887)                          
2035 6,405,831                       6,495,686                       (89,855)                          
2036 6,401,775                       1,482,060                       4,919,716                      
2037 6,406,388                       6,406,388                      
2038 6,401,375                       6,401,375                      

Totals 115,734,356                   98,934,468                     16,799,888                    

Less: Contribution from Bond Fund (5,000,000)                     

Equals:  Net Cash Flow Savings 11,799,888     
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Interest Rates
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Bond Refinancing Schedule

8/10 Adopt Bond Refunding Resolution

8/12 Receive School Bond Guaranty Certificate of Eligibility

8/13 Moody’s rating call

8/21 Receive Moody’s rating

8/24 Post Preliminary Official Statement

9/1 Price Bonds (lock interest rates & savings)

9/16 Close Bonds (fund refunding escrow)



30 June 2020 Carryover 
Projections
Twin Falls School District 411 Finance Department



Terms to Know

● Restricted Carryover
○ Money designated for a specific use

● Committed Funds
○ Open purchase orders

● Assigned Carryover
○ Contingency Reserve

● Unassigned Carryover
○ Money not budgeted or designated



All General Funds
Fund Balance (projected) 30 June 2020

Restricted
Committed
Assigned
Unassigned

Total Fund Balance

$962,528.31
$69,140.25

$2,107,788.00
$764,276.40

$3,903,732.96





All General Funds
Change in Fund Balance
● Beginning Balance 1 July 2019:                             

$1,543,805.70

● Estimated Balance 30 June 2020: 

$3,903,732.96

● Change:                                                                        

increase $2,359,927.26

Notes
● Increase due to:

○ Transfer of general fund expenditures to CARES fund: $1,393,410.30
○ TFSD froze expenditures in February 2020

● A majority of the increase in fund balance has been placed into contingency reserve
○ $2,107,888.00

● State revenue holdback of 1% for 2019-2020 school year
● Initial 5% state revenue holdback for the 2020-2021 school year
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AS IDAHO’S RESPONSE to the COVID-19 pandemic transitions from a statewide response to a regional response, the following plan 

has been developed by South Central Public Health District (SCPHD). The plan is applicable to all counties within SCPHD’s region:  

Blaine, Camas, Cassia, Gooding, Jerome, Lincoln, Minidoka, and Twin Falls. 

This document establishes the criteria SCPHD will use to monitor COVID-19 disease trends and resources. The established criteria and 

related outputs will inform the SCPHD Board of Health and guide decisions to assess risk levels and for moving between stages, placing 

or removing restrictions, or providing recommendations to local jurisdictions to place or remove restrictions. 

South Central Public Health District aims to mitigate the rapid spread of COVID-19 in order to protect the health and wellbeing of 

residents in the district, and to prevent overwhelming first responders, the healthcare system, and personal protective equipment 

(PPE) supplies in our region. Idaho Code 39-414(2) outlines that Idaho’s public health districts shall “do all things required for the 

preservation and protection of the public health and preventative health….” Furthermore, it is desire of the SCPHD Board of Health to 

minimize the impact to local economies as much as possible while still protecting public health.  

The SCPHD Board of Health and Director will be responsible for the implementation of this plan and will collaborate with local elected 

officials within the region. It is important to note that local elected officials have the authority to implement their own measures, 

which may be more OR less restrictive than those included in this plan, to do what they deem necessary to protect the health of the 

residents they serve. 

This plan will not be in effect indefinitely; however, it is not possible to determine an end date at this time. The risk assessment and 

mitigation strategies included in this plan will be in effect until a COVID-19 vaccine becomes available, treatment options for COVID-

19 are readily available, other mitigating factors currently not known are identified, OR until the plan is modified or rescinded by the 

Board of Health. 

WHAT TO KNOW ABOUT SCPHD’s COVID-19 RISK LEVELS:  

 The risk levels may be applied at the town, city, county, geographic, or regional level.  

 Different areas of SCPHD’s region may be at different risk levels. Risk levels can increase 
or decrease.  

 In ALL risk levels, the preventive measures outlined in the Minimal Risk Level should 
be followed. Always prepare for the next risk level. 

 In addition to metrics determining exposure risk, public health officials will closely 
monitor and may take into consideration for movement to a different risk level the 
following:  

 Input from hospital partners   

 Trends in COVID-19 testing, including positivity rate and turn-around time of test results  

 Supplies of Personal Protective Equipment (PPE) for healthcare providers/first responders  

 Epidemiological investigation capacity 

 COVID-related hospitalizations and deaths  

 Syndromic surveillance of emergency department visits with COVID-like symptoms  
 

 

COVID-19 REGIONAL 

RISK LEVEL PLAN 
EFFECTIVE DATE:  8/5/2020 

THIS PLAN IS SUBJECT TO CHANGE AS MORE INFORMATION BECOMES AVAILABLE 

COVID-19 HOTLINE  208-737-1138  www.phd5.idaho.gov 
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RISK LEVEL METRICS MONITORED MITIGATION STRATEGIES 

 

MINIMAL 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
1. NEW DAILY CASES < 1 PER 10,000 

POPULATION (SEVEN DAY ROLLING 
AVERAGE) 
 

2. COVID-19 TESTING POSITIVE RATE  
< 5% 
 

3. HOSPITAL CAPACITY FOR CARE IS 
NORMAL 

 

At the green level, communities are on track for 
containment as long as they maintain routine levels of 
viral testing (i.e., this is not a reference to antibody 
testing) and contact tracing sufficient to control spikes and 
outbreaks. 

SCPHD will educate, inform, and share messages with 
stakeholders and the public throughout all levels. 

REGARDLESS OF THE RISK LEVEL THROUGHOUT THE 
REMAINDER OF THE PANDEMIC, EVERYONE IS 
ENCOURAGED TO DO THE FOLLOWING: 

 Stay home if you are sick 

 Maintain physical distance of at least 6 feet from 
others (outside of immediate family) whenever 
possible 

 Wear face coverings in public that fully cover the nose 
and mouth when physical distancing is not possible or 
is difficult to maintain 

 Wash hands frequently for at least 20 seconds or use 
hand sanitizer 

 Vulnerable populations (older adults, individuals with 
underlying health conditions) take extra precautions  

 Carefully monitor your health  

RISK LEVEL METRICS MONITORED MITIGATION STRATEGIES 

 

MODERATE 
 
 
 
 
 
 
 
 

 
1. NEW DAILY CASES IS BETWEEN 1 to 2.5 

PER 10,000 POPULATION (SEVEN DAY 
ROLLING AVERAGE) 
 

2. COVID-19 TESTING POSITIVE RATE IS 
BETWEEN 5% to 10% 

 

OR 
 

3. HOSPITAL CAPACITY FOR CARE IS 
IMPACTED (MEDICAL SURGE CAPACITY 

STILL AVAILABLE) 

 BED CAPACITY REACHES 80% 
 STAFFING AND RESOURCE 

SHORTAGES  
 

 
AT YELLOW LEVELS, THERE MAY BE SPORADIC 
IMPORTED CASES, AN UPTICK IN CLOSE CONTACT 
TRANSMISSION, OR ISOLATED CLUSTER OUTBREAKS. 
SCPHD OR COMMUNITIES MAY INSTITUTE SOME OR 
ALL OF THE FOLLOWING: 

 Increase education, information sharing, and 
messaging 

 Limitations on mass gatherings (recommend 1 person 
per 64 sq. ft. of space) or limit to 150 people if 
appropriate physical distancing can be maintained 

 Required face coverings in public settings 

 Extra precautions for vulnerable populations (older 
adults, individuals with underlying health conditions)  

 Teleworking where possible and feasible with business 
operations 

 Minimize of non-essential travel 

 Strict policies for staff and visitors to avoid potential 
outbreaks in congregate living facilities (long-term 
care, nursing homes, correctional facilities, etc.)  

 Schools should implement strategies in response to 
these guidelines and those of Idaho Back to School 
Framework 2020 
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https://www.sde.idaho.gov/re-opening/files/Idaho-Back-to-School-Framework-2020.pdf
https://www.sde.idaho.gov/re-opening/files/Idaho-Back-to-School-Framework-2020.pdf
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RISK LEVEL METRICS MONITORED MITIGATION STRATEGIES 

 

HIGH 
 
 
 
 
 
 
 
 
 
 
 

 
1. NEW CASES DAILY IS BETWEEN 2.5 to 5 

PER 10,000 POPULATION (SEVEN DAY 
ROLLING AVERAGE) 

 

2. COVID-19 TESTING POSITIVE RATE  
IS BETWEEN 11% to 20% 

 

AND/OR 
 

3. HOSPITAL CAPACITY FOR CARE IS 
IMPACTED (MEDICAL SURGE CAPACITY 

STILL AVAILABLE) 

 BED CAPACITY REACHES 85% 

 SIGNIFICANT STAFFING AND 
RESOURCE SHORTAGES  

 

OR 
 

4. SIGNIFICANT OUTBREAK(S) 
OCCURRING AT: 

 Hospitals/Healthcare Providers/EMS 

 Critical Infrastructure Services (fire, 
law enforcement, utilities, solid waste 
etc.) 

 Congregate Living Facilities (assisted 
living facilities, nursing homes, 
correctional facilities) 

 Schools/institutions of higher learning 

 Mass gatherings/events that limit 
public health’s ability to conduct 
contact tracing 

 
AT ORANGE LEVELS, COMMUNITY SPREAD HAS 
ACCELERATED. SCPHD OR COMMUNITIES MAY INSTITUTE 
SOME OR ALL OF THE FOLLOWING: 

 Increase education, information sharing, and messaging 

 Required use of face coverings 

 Limitations of mass gatherings (recommend 1 person per 
64 sq. ft. of space) or limit to 50 people if appropriate 
physical distancing can be maintained 

 Limited travel/visitors to the region as well as travel 
within the state to areas with high rates of spread 
(encourage 14-day self-quarantine) 

 Self-isolation of vulnerable populations (older adults, 
individuals with underlying health conditions) 

 Teleworking for those who are able 

 Extra precautions for employees of congregate living 
facilities (long-term care, nursing homes, correctional 
facilities, etc.) and close facility to visitors 

 Delivery/curb-side service for businesses, including food 
establishments 

 Closures of bars and nightclubs 

 Reduced occupancy in places of business and public 
buildings 

 Virtual services for place of worship where possible 

 Discontinuation youth and adult sports/activities in 
which physical distancing is not possible 

 Industry-specific measures/restrictions/closures 

 Schools should implement strategies in response to 
these guidelines and those of the Idaho Back to School 
Framework 2020 

 

CRITICAL 

 
1. NEW CASES DAILY > 5/10,000 

POPULATION (SEVEN DAY ROLLING 
AVERAGE) 

 

2. COVID-19 TESTING POSTIVE RATE  
> 20% 

 

AND/OR 
 

3. HOSPITAL CAPACITY FOR CARE IS 
SEVERLY IMPACTED (MEDICAL SURGE 

CAPACITY CANNOT BE MAINTAINED) 

 BED AND ICU CAPACITY REACHES 
90% 

 MAJOR STAFFING AND RESOURCE 
SHORTAGES  

 

OR 
 

4. CRISIS STANDARDS OF CARE 
IMPLEMENTED 

At the red level, communities have reached a tipping point 
for uncontrolled spread and cities, counties, and/or SCPHD 
may institute all or some of the following: 
 

 Stay-At-Home Order issued 

 Schools should implement strategies in response to 
these guidelines and those of Idaho Back to School 
Framework 2020 

 Required use of face coverings 

 No mass gatherings 

 Business closures, including food establishment 
dining rooms and industry-specific restrictions 

 Continued closure of bars and nightclubs 

 Continued industry-specific 
measures/restrictions/closures 

 Prohibited visitation to long-term care facilities 

 Travel advisories as needed 
 14-day self-quarantine for people entering from 

an area inside or outside Idaho with widespread 
ongoing transmission 
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DEFINITIONS 

CRISIS STANDARDS OF CARE:   

Guidance to help guide ethical decision-making for how  
to triage medical care when it has to be rationed. 

Plan can be found on the Idaho Department of Health 
and Welfare’s website. 

MEDICAL SURGE CAPACITY:   

Medical surge capacity refers to the ability to evaluate 
and care for a markedly increased volume of patients—
one that challenges or exceeds normal operating 
capacity. The surge requirements may extend beyond 
direct patient care to include such tasks as extensive 
laboratory studies or epidemiological investigations. 

Source   

TIMELINE FOR MEASUREMENTS 

Data to support the corresponding Health Risk Level and any related mitigation strategies will be posted each 
Thursday by 5 pm. 

Health Risk Levels will be made on Thursdays based on the prior two weeks starting on a Sunday and ending on a 
Saturday. Movement from one risk level to a lesser risk level will occur at 14-day intervals (one incubation period for 
COVID-19), while advancement to a level of higher risk can occur at any time. 

MOVEMENT BETWEEN RISK LEVELS 

Determinations to move to a more restrictive risk level may be made mid-stage if any of the criteria below are met: 

 Crisis standards of care are implemented 

 Senior leadership at a local hospital indicates that further increases in cases in the community will overwhelm 
local hospital capacity 

 Reported cases exceed > 5 daily new cases per 10,000 people in a defined population (e.g., town, city, or 
county) or if new case rate adversely impacts SCPHD’s ability to respond. 

REFERENCES 

 Key Metrics for COVID Suppression: A framework for policy makers and the public. July 1, 2020.  

 Essential information for states and counties to publicly report 

 

 

COVID-19 HOTLINE  208-737-1138  www.phd5.idaho.gov 
 

https://healthandwelfare.idaho.gov/portals/0/health/readyidaho/crisisstandardsofcareplan_final_posted_signed.pdf
https://healthandwelfare.idaho.gov/portals/0/health/readyidaho/crisisstandardsofcareplan_final_posted_signed.pdf
https://www.phe.gov/Preparedness/planning/mscc/handbook/chapter1/Pages/whatismedicalsurge.aspx
https://globalepidemics.org/wp-content/uploads/2020/06/key_metrics_and_indicators_v4.pdf
https://preventepidemics.org/wp-content/uploads/2020/07/Essential-information-for-states-and-counties-to-publicly-report.pdf


TFSD Opening Up Plan for High School/Middle School 

Athletics and Activities 

 

The Twin Falls School District realizes that the physical and mental well-being of its students is 

essential to their success.  We strongly believe in the return to physical activity and athletic 

competition of our student athletes.  In doing so we understand we must put the safety of 

everyone involved in these activities first. 

 

Our Guiding Principles 

1.  Health and Safety of Student Athletes, Coaches, Officials, Game Administration, Fans 

2. Participation of Student Athletes 

3. Financial Implications 

4. District/State Tournaments 

 

Health and Safety Measures for all Conditioning, Practice, and Contests  

1.  Screen for Signs of COVID-19 

a. All coaches and students should be screened for signs/symptoms of COVID-19 

prior to a workout.  Temperature check when necessary 

b. Responses to screening questions for each person should be recorded and stored 

securely so there is a record of everyone present if/when a case is 

confirmed.  Coaches need to use the sheet provided. 

c. Any person with symptoms of COVID-19 should not be allowed to participate 

and should contact his/her primary care provider 

2.  Stay Home if sick or a close contact with someone who has confirmed COVID-19 

 . Do not go to work, school, practice, or competition if you do not feel well or if you have 

been informed you are a close contact of someone with COVID-19 

a. Contact and follow the advice of your medical provider 

3.  Practice Good Hygiene 

 . Wash hands with soap and water or use hand sanitizer 

a. Avoid touching your face 

b. Sneeze or cough into a tissue or the inside of your elbow 

c. Disinfect frequently use items and surfaces 

d. Wear face coverings 

e. No pre-game and post-game contact 

f. Shower and wash workout clothing immediately upon returning home 

4.  Hydration 

 .  All student athletes will have their own water bottle 

a. Hydration stations will not be utilized 

5.  Illness Reporting 

 .  Create a District and Conference plan for how you will notify event athletes, coaches, 

event staff, media, and spectators 



 

Guidelines for Events with TFSD Phases 

Green Phase 

 Social distancing and face coverings are recommended for all coaches, officials, 

spectators and other contest personnel during events, but not required.  All COVID-19 protocols 

will be in place. 

 

Yellow Phase 

 Social distancing and face coverings are required for all coaches, officials, spectators and 

other contest personnel during events.  Social distancing and face coverings recommended for all 

athletes not participating in activity.  All COVID-19 protocols will be in place. 

 

Orange Phase 

 Activities will continue as scheduled.  However, no spectators will be allowed to attend 

events.  All COVID-19 protocols will be in place. 

 

Red Phase 

 No Activities, No Practices, No Meetings 

 

Separation and/or Sent/Stay Home Criteria 

Students who exhibit the listed symptoms will not be allowed in school. Should the 

symptoms develop at school, the student will be isolated until he or she can be picked up.  

Fever 

A cough or shortness of breath or difficulty breathing 

Two or more of the following: 

Chills 

Repeated shaking with chills 

Muscle pain 

Headache 

Sore throat 



New loss of taste or smell 

Students will not be allowed to return to school until: 

The student is cleared to return to school by the student’s physician, or 

It has been 10 calendar days since symptoms first appeared with 3 days of no fever 

and/or use of fever reducing medication and 3 days of symptom improvement. 

 A Negative COVID-19 Test 

 

Confirmed Covid-19 Test 

If a student/athlete tests positive or was presumed positive for Covid-19 and had symptoms, they 

can return to school and participation after: 

 It has been 10 days since symptoms first appeared and, 

 3 days with no fever without use of fever reducing medication and/or, 

 3 days of symptom improvement 

If a student/athlete tested positive for Covid-19 bud did not have symptoms, they can return to 

school after: 

 10 days have passed since the test date 

 No symptoms within those 10 days 

If a student/athlete has had close contact (high exposure) they should: 

 Stay home 14 days after the date of last contact and monitor for symptoms 

 

Athletic Contests – Potential Infection Risk by Sport 

Higher Risk – Sports that involve close, sustained contact between participants, lack of 

significant protective barriers, and high probability that respiratory particles will be transmitted 

between participants.   

 Examples – Football, Wrestling, Performance and Competitive Cheer/Dance 

 

Moderate Risk – Sports that involve close, sustained contact, but with protective equipment in 

place that may reduce the likelihood of respiratory particle transmission between participants OR 

intermittent close contact OR group sports OR sports that use equipment that can’t be cleaned 

between participants. 

 Examples – Volleyball, Soccer, Basketball, Baseball, Softball, Tennis 

 



Lower Risk – Sports that can be done with physical distraining or individually with no sharing of 

equipment or the ability to clean the equipment between use by competitors. 

 Examples – Cross Country, Track, Golf, Non-Competitive Dance/Cheer 

Use of Locker Rooms 

The use of locker room should be out of necessity only.  Masks are mandatory in the locker 

room.  If use is necessary, student/athletes will be phased into the locker room by grade 

level.  The locker room will be monitored at all times by coaches.  Student/Athletes must take 

workout clothes home every day to wash. 

Training Room 

The training room will be treated much like the locker room.  Masks are mandatory in the 

Training Room.  There will be a limited amount of people allowed in the training room at one 

time.  We could phase in athletes just like we do in the locker room. 

Bussing 

Face coverings are mandatory.  Social distancing when possible.  One student/athlete per seat if 

possible, two students maximum per seat.  Parents will be allowed to take only their 

student/athlete to and from athletic events.   

 







 2020 PROPOSED AMENDMENT TO ISBA BYLAWS, 

 ARTICLE IV – EXECUTIVE BOARD AND OFFICERS 

Summary: 

Provide for balanced representation on the Executive Committee where every odd 

year the membership will field a Vice-President from Small/Intermediate 

Districts/Charters and every even year the membership will field a Vice-President 

from Large/Extra-Large Districts/Charters, thereby creating an equal opportunity for 

all trustees/board members to be elected to the ISBA Executive Committee as Vice-

President 

 

_________________________________________________________ 

Change to Article IV Executive Board and Officers 

Method of Nominating and Electing Officers: Sections 19, 20 & 21 or a stand-alone 

section specific to Vice President. 

To Be Amended as follows: 

 

As in the election of Regional officers, the Vice President shall be nominated from 

Small/Intermediate sized districts/charters determined by enrollment in ODD years. 

Nominations for Vice President shall be taken from Large/Extra-Large sized 

districts/charters in EVEN years.  For clarity, this process is outlined below: 

Utilizing the same enrollment categories for the ISBA Resolution voting and the 

newly proposed ISBA Dues assessment, (which is Small: 1 to 999 students, 

Intermediate: 1,000 to 2,999 students, Large: 3,000 to 9,999 students and Extra-

Large: 10,000 or more students) the nomination process would be structured for 

odd and even years. 

A. In odd years, beginning in November 2021, and every odd year thereafter, 

Small and Intermediate Districts/Charters, of which there are currently 

143, would offer from their ranks, should they so desire, candidate(s) for 

the office of ISBA Vice-President during the nominating process.  Only 

those trustees/board members from Small and Intermediate 

Districts/Charters will be considered eligible in odd years.  In the event 

there is at least one eligible candidate from the nominating process, then 



any other Small or Intermediate trustee/board member may be nominated 

from the Convention floor.  Should no one from a Small or Intermediate 

District/Charter submit a nomination for the office of ISBA Vice-

President, then any and all nominations from the floor, regardless of the 

District/Charter size, will be considered for the office of Vice-President of 

ISBA. 

B. Beginning in November 2022, and every even year after, Large and Extra-

Large Districts/Charters, of which there are currently 24, would offer from 

their ranks, should they so desire,  candidate(s) for the office of ISBA 

Vice-President during the nominating process.  Only those trustees/board 

members from Large or Extra Large Districts/Charters would be 

considered eligible in even years.  In the event there is at least one eligible 

candidate from the nominating process, then any other Large or Extra 

Large trustee/board member may be nominated from the convention 

floor. Should no one from a Large or Extra Large District/Charter submit 

a nomination for the office of ISBA Vice-President, then any and all 

nominations from the floor, regardless of District/Charter size, will be 

considered for the office of Vice-President of ISBA.   

 

 

 

 

SPONSORING DISTRICTS/CHARTERS: 

(Additional sponsors will be added to the list) 

Pocatello/Chubbuck,  Coeur d’Alene, Bonneville, Nampa, Meridian Technical 

Charter High School, Meridian Medical Arts High School, others to be added.  

(expect 15 to 20 sponsors) 



 1 

2020 PROPOSED AMENDMENT TO ISBA BYLAWS, 1 

ARTICLE II MEMBERSHIP, DUES, FISCAL YEAR 2 

Summary: 3 

To provide for a more consistent calculation of dues for districts/charters and to 4 

provide for a more easily understood dues calculation model. 5 

 6 

_________________________________________________________ 7 

Proposed Amendment to Article II Membership, Dues, Fiscal Year 8 

To Be Amended as follows:  9 

 10 

SECTION 2 11 

Dues for corporation members shall be calculated using a combination of 12 

base dues and enrollment dues.  13 

 14 

Dues = Base Dues + Enrollment Dues where: 15 

 16 

BASE DUES = amount determined by a district or charter school’s most 17 

current fall student enrollment (see table) 18 

   

Strata Student Population Base 

 Small <1,000 $1,300 

Intermediate 1,000 - 2,999  $3,000 

Large 3,000 - 9,999  $4,000 

Extra Large 10,000 or more $5,000 

 19 

Amended November 2009 20 

Amended by Executive Board September 2014 21 

Approved by Membership November 2014 22 

Proposed Amendment by Executive Board September 2020 23 

 24 

VARIABLE = District or charter school current fall enrollment or 30,000, 25 

(whichever is lesser), multiplied by the Enrollment Factor.  The Enrollment 26 

Factor is equal to $1.18 27 

 28 

 29 

 30 

 31 

 32 

The Executive Board may amend the Base Dues amounts and/or the 33 

Enrollment Dues Factor to be used in determining dues amounts. The 34 

Executive Board may also impose a cap to ensure that no member’s dues 35 

increase or decrease by more than a given percentage from one year to the 36 

next. 37 

 38 

Amended November 2010 39 

Amended By Executive Board September 2014 40 

Approved by Membership November 2014 41 

Proposed Amendment by Executive Board September 2020 42 



2020 PROPOSED AMENDMENT TO ISBA BYLAWS, 
ARTICLE IV – EXECUTIVE BOARD AND OFFICERS 
Summary: 
To provide for balanced representation on the Executive Committee by striving to 
ensure that every odd year the membership will field a Vice-President from 
Small/Intermediate Districts/Charters and every even year the membership will field a 
Vice-President from Large/Extra-Large Districts/Charters, thereby creating an equal 
opportunity for all trustees/board members to be elected to the ISBA Executive 
Committee as Vice-President 
 
_________________________________________________________ 
Proposed Amendment to Article IV Executive Board and Officers 
Method of Nominating and Electing Officers: 
To Be Amended as follows: 
 
Section 20 
As in the election of Regional officers, the Vice President shall be nominated from 
Small/Intermediate sized districts/charters determined by enrollment in ODD years. 
Nominations for Vice President shall be taken from Large/Extra-Large sized 
districts/charters in EVEN years.  This process is outlined below: 
 
The nomination process shall employ  the same enrollment categories used for the 
ISBA Resolution voting, (Small: 1 to 999 students; Intermediate: 1,000 to 2,999 
students; Large: 3,000 to 9,999 students and; Extra-Large: 10,000 or more students).  
 

A. Beginning in November 2021, and every odd year thereafter, Small and 
Intermediate Districts/Charters may put forward one or more candidates for 
the office of ISBA Vice-President during the nominating process.  In such 
years, the Nominating Committee shall only consider trustees/board members 
from Small and Intermediate Districts/Charters to be eligible candidates for 
Vice President.  In the event there is at least one eligible candidate put 
forward by the Nominating Committee, then any other Small or Intermediate 
trustee/board member may be nominated from the Convention floor.  Should 
no one from a Small or Intermediate District/Charter submit a nomination for 
the office of ISBA Vice-President, then any and all nominations from the floor, 
regardless of the District/Charter size, shall be considered for the office of 
Vice-President of ISBA. 
 

B. Beginning in November 2022, and every even year after, Large and Extra-
Large Districts/Chartersmay put forward one or more candidates for the office 
of ISBA Vice-President during the nominating process.  In such years, the 
Nominating Committee shall only consider  trustees/board members from 
Large or Extra Large Districts/Charters to be eligible.  In the event there is at 
least one eligible candidate put forward by the Nominating Committee, then 
any other Large or Extra Large trustee/board member may be nominated 
from the convention floor. Should no one from a Large or Extra Large 



District/Charter submit a nomination for the office of ISBA Vice-President, 
then any and all nominations from the floor, regardless of District/Charter 
size, shall be considered for the office of Vice-President of ISBA. 
 

Proposed New Section Amendment by Executive Board September 2020 



 

 

TWIN FALLS SCHOOL DISTRICT #411 
SCHOOL BOARD MEETING 

HELD AT:  
Canyon Ridge High School 

300 North College Road 
Twin Falls, Idaho 

 
September 23, 2020 

5:00 P.M. 
 

AGENDA 
 

I. Call to Order - Action 

 

II. Pledge of Allegiance 

 

III. Procedural Matters  

  A. Action Items: 

1. Approval of Agenda (Additions and Deletions) 

 

 IV. Unscheduled Delegation (Audience to Address the Board) 

 

 V. Consent Calendar Action 

A. Approval of Release of Administrator Contract 

B. Approval of New Certified Employee 

C. Approval of New Classified Employees/Transfers 

D. Approval of Classified Personnel Resignations 

E. Approval of Extra-Curricular Employees 

F. Approval of Extra-Curricular Resignation 

 

VI. Student Panel Discussion with the Board – Students from SHMS (20 min) 

 

VII. Supplemental Levy Discussion 

 

VIII. Benefits of the Bond Refinance 

 

IX. Action 2020-2025 Strategic Plan Board Focus Areas/Tasks Approval (15 min) Craner 

 

X. Adjournment Action  

MISSION 
Our mission is to provide a quality 

education necessary for all 
students to be successful in life. 




