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TWIN FALLS SCHOOL DISTRICT NO. 411 

SCHOOL BOARD MEETING 

HELD AT:  

CANYON RIDGE HIGH SCHOOL 

300 NORTH COLLEGE ROAD SUITE #301 

TWIN FALLS, IDAHO 83301 

 

(For Courtesy Live Stream of this Meeting go to: 

https://www.youtube.com/channel/UCeuVl9P46lMkgY-R2gWXLAQ) 
 

July 12, 2021 

7:00 P.M. 

AGENDA 
 

BUDGET HEARING/BOARD MEETING 

 
 

I. Call to Order Action 

 

II. Pledge of Allegiance 

 

III. Procedural Matters 

A. Action Items: 

1. Approval of Agenda (Additions and Deletions) 
 

IV. Unscheduled Delegations (Audience to Address the Board) 

Please note: Clerk of the Board must receive completed request form before meeting starts; time 

to address the Board is limited to 3 minutes each; and total time allotted for public comment will 

not exceed one (1) hour. 
 

V. Consent Calendar Action 

A. Approval of Minutes from the June 14, 2021 meeting 

B. Approval of Board Financial Report 

C. Approval of Building Financial Report 

D. Approval of Accounts Payable and Payroll 

E. Approval of Contracts for Private Service Providers (PSP)/Consultants/Other  

F. Approval of New Teacher Contracts  

G. Approval of Certified Resignations 

H. Approval of New Classified Employees/Classified Transfers 

I. Approval of Classified Resignations 

J. Approval of Extra-Curricular Employees 

K. Approval of Extra-Curricular Resignations 

      

VI. Superintendent's Report: 

A. Employees of the month: D.O. Exempt, Classified, and Maintenance Employees   

  

VII. Budget and Finance 

A. Information Items:  

1. BUDGET HEARING: 2021-2022 Budget  

2. AMENDED BUDGET HEARING: 2020-2021 Amended Budget 

3. School Food Service Bids 

4. Classified, Administrators, and Classified Supervisors Salary Schedules 

 

B. Action Items: 

 1.  Action on 2021-2022 Budget  

 2. Action on 2020-2021 Amended Budget  

3. Award School Food Service Bids 

4.  Classified, Administrators, and Classified Supervisors Salary Schedules 

 

VIII.  Instruction 

A. Information Items:  

1.  American Rescue Plan Safe Return to School Plan 

2.   American Rescue Plan Funding Structure 

3. Health Curriculum Adoption  

 

B. Action Items: (None) 

   

IX. Personnel 

A. Information Items: (None)  

 

B. Action Items:  

1. Administration and Annual Policy Review Recommendations 

 

 

 

MISSION 
Our mission is to provide a quality 

education necessary for all 
students to be successful in life. 

https://www.youtube.com/channel/UCeuVl9P46lMkgY-R2gWXLAQ
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X.  Board Goals 

 A. Information Item:  

  1. Timeline for November 2021 Trustee Elections (Zones: 1 and 3) 

 

 B. Action Item:  

  1. Finalize Regular July Board Meeting & Work Session July 28, 2021 Agenda 

   and Discuss Virtual vs. In-Person 
 

XI. Future Agenda Items 

A. Regular July Board Meeting & Board Work Session July 28, 2021 at 5:00 p.m.  
 

XII. Adjournment Action 

 

 

 

WORKING WITH YOUR SCHOOL BOARD 
WELCOME to another Twin Falls School District Board of Trustees Meeting. You are encouraged to attend all regular 

board meetings. 
 

We are proud of our school system and the board members are dedicated to the continued improvement of the Twin 

Falls Schools. 
 

We understand that from time to time patrons of school districts have concerns and feel a need to bring those concerns 

to the attention of the school or teachers. In order to maintain continuity and best resolve these concerns, we 

recommend to our patrons the following procedures: 
 

1. The first and most effective step is to take the concern to the staff member who is closest to the problem.  (In 

many cases this will be the teacher, coach, etc.) We have found that most problems are resolved at this level. 
 

2. If there is still a concern on the matter, we then recommend that the concern be brought to the attention of the 

Principal. We have found that unresolved concerns from item #1 are usually resolved satisfactorily by the 

building administrator. 
 

3. If the concern is not satisfactorily resolved at that level, then the concern should be taken to the Director of 

Elementary Programs or Director of Secondary Programs. 
 

4. If the concern is not satisfactorily resolved at that level, then the concern should be taken to the Superintendent 

of Schools. Difficult concerns can usually be resolved. 
 

5. However, if the patron still feels the concern has not been properly resolved he/she may use the right of appeal 

to the Board of Trustees. This is done by calling or writing to the Superintendent and asking for the item to be 

placed on the agenda of the next regularly scheduled board meeting. 
 

6. If you desire to address the board, we would like you to be as comfortable as possible. As a board we hold 

public meetings which are not public forums and therefore have rules which are necessary for the benefit of all. 

The following guidelines will assist you as you present your information to the board. 
 

  A. Prepare your thoughts ahead of time. Usually a brief written outline handed to each 

board member helps the board follow your presentation. This outline would also give them something 

upon which to make notes as you speak. 
 

B. If a group is involved, select one individual to be your spokesperson. He/she can then guide the 

presentation with the board and help the board chairman in directing questions to the group. 
 

C. Plan your presentation to be as brief as possible. This should include a question/answer period. If 

more time is needed it is best to give a complete written presentation to the board for their future 

study. If you give more than five to six minutes of testimony, time restraints will make it difficult for 

the board to respond that same evening. 
 

D. Usually the board will direct the administration to help resolve the concerns and ask for a report back 

to the board at a later date. However, please remember a solution may take time to be resolved. 
 

We are eager to have our patrons and school staff working together for the improvement of education in the Twin Falls 

Schools. 
 

Thank you for coming. Please come again. 
 

Your Board of Trustees 

 































TWIN FALLS SCHOOL DISTRICT #411
BUDGET HEARING PRESENTATION JULY 2021

GENERAL FUND

Account Description
FY21 Original Budget - 
Approved 13 July 2020

FY21 Amended Budget - 
Recommended

FY22 Budget - 
Recommended

Fund Balance $2,326,092 $3,983,920 $2,832,000 1
Revenue 2

Local Taxes $5,550,000 $5,085,790 $7,005,152 3
Other Local $191,160 $456,472 $142,000 4
State $53,158,754 $53,817,717 $54,740,622 5
Federal $0 $500 $0 6
Transfers In $0 $4,036 $0 7

Total Revenue $58,899,914 $59,364,515 $61,887,774 8
9

Total Revenue & Fund Balance $61,226,006 $63,348,435 $64,719,774 10
11

Expenditure 12
Instruction 13

Salaries $25,204,620 $25,577,589 $27,545,110 14
Benefits $9,441,672 $9,024,734 $10,181,618 15
Purchased Services $303,142 $535,727 $82,630 16
Supplies & Materials $149,651 $258,068 $140,520 17

Total Instruction $35,099,085 $35,396,118 $37,949,878 18
19

Support Services 20
Salaries $11,299,388 $11,973,323 $11,443,122 21
Benefits $4,305,407 $4,308,210 $4,290,293 22
Purchased Services $6,031,614 $6,543,542 $4,403,921 23
Supplies & Materials $1,766,070 $1,866,436 $1,633,068 24
Insurance - Judgement $315,000 $327,500 $325,000 25

Total Support Services $23,717,479 $25,019,011 $22,095,404 26
27

Non-Instruction 28
Salaries $600 $4,113 $0 29
Benefits $115,150 $119,660 $100,000 30
Purchased Services $11,960 $24,500 $20,250 31
Supplies & Materials $0 $110 $0 32

Total Non-Instruction $127,710 $148,383 $120,250 33
34

Capital Asset Programs 35
Supplies & Materials $0 $4,228 $0 36
Capital Objects $0 $56,181 $0 37

Total Capital Asset Programs $0 $60,409 $0 38
39

Debt Services 40
Debt Retirement $107,860 $107,860 $117,000 41

Total Debt Services $107,860 $107,860 $117,000 42
43

Transfers Out $0 $521,413 $0 44
45

Contingency Reserve $2,173,872 $2,095,240 $2,807,000 46
47

Appropriated Balance $61,226,006 $63,348,434 $63,089,532 48
Unappropriated Balance $0 $1 $1,630,242 49

50
Total Appropriation $61,226,006 $63,348,435 $64,719,774 51



TWIN FALLS SCHOOL DISTRICT #411
BUDGET HEARING PRESENTATION JULY 2021

BOND FUND

Account Description
FY21 Original Budget - 
Approved 13 July 2020

FY21 Amended Budget 
- Recommended

FY22 Budget - 
Recommended

Fund Balance $6,712,393 $11,336,645 $7,342,091 52
Revenue 53

Local Taxes $7,500,000 $7,500,000 $6,500,000 54
Other Local $40,000 $34,100 $33,000 55
State $1,200,000 $1,415,944 $1,200,000 56
Federal $1 $0 $0 57
Other $0 $66,203,475 $0 58

Total Revenue $8,740,001 $75,153,519 $7,733,000 59
60

Total Revenue & Fund Balance $15,452,394 $86,490,164 $15,075,091 61
62

Expenditure 63
Support Services 64

Purchased Services $1,500 $4,600 $3,000 65
Total Support Services $1,500 $4,600 $3,000 66

67
Debt Services 68

Purchased Services $0 $385,574 $0 69
Debt Retirement $13,450,894 $78,758,403 $6,912,339 70

Total Debt Services $13,450,894 $79,143,977 $6,912,339 71
72

Appropriated Balance $13,452,394 $79,148,577 $6,915,339 73
Unappropriated Balance $2,000,000 $7,341,587 $8,159,752 74

75
Total Appropriation $15,452,394 $86,490,164 $15,075,091 76



TWIN FALLS SCHOOL DISTRICT #411
BUDGET HEARING PRESENTATION JULY 2021

PLANT FACILITIES FUND

Account Description
FY21 Original Budget - 
Approved 13 July 2020

FY21 Amended Budget 
- Recommended

FY22 Budget - 
Recommended

Fund Balance $900,000 $2,670,389 $2,905,000 77
Revenue 78

Local Taxes $4,750,000 $4,750,000 $4,750,000 79
Other Local $14,200 $26,270 $15,200 80
Other $0 $3,610 $0 81

Total Revenue $4,764,200 $4,779,880 $4,765,200 82
83

Total Revenue & Fund Balance $5,664,200 $7,450,269 $7,670,200 84
85

Expenditure 86
Instruction 87

Purchased Services $9,000 $25,829 $10,000 88
Supplies & Materials $16,000 $31,891 $0 89
Capital Objects $14,000 $48,319 $20,000 90

Total Instruction $39,000 $106,039 $30,000 91
92

Support Services 93
Purchased Services $740,000 $925,023 $759,200 94
Supplies & Materials $438,200 $1,642,046 $489,500 95
Capital Objects $0 $27,800 $0 96

Total Support Services $1,178,200 $2,594,869 $1,248,700 97
98

Capital Asset Programs 99
Purchased Services $0 $61,726 $38,226 100
Supplies & Materials $59,500 $109,459 $4,427 101
Capital Objects $0 $1,126,715 $1,019,828 102

Total Capital Asset Programs $59,500 $1,297,900 $1,062,481 103
104

Debt Services 105
Debt Retirement $369,809 $369,809 $0 106

Total Debt Services $369,809 $369,809 $0 107
108

Transfers Out $300,000 $300,000 $300,000 109
110

Appropriated Balance $1,946,509 $4,668,617 $2,641,181 111
Unappropriated Balance $3,717,691 $2,781,652 $5,029,019 112

113
Total Appropriation $5,664,200 $7,450,269 $7,670,200 114



TWIN FALLS SCHOOL DISTRICT #411
BUDGET HEARING PRESENTATION JULY 2021

FEDERAL FUNDS

Account Description
FY21 Original Budget - 
Approved 13 July 2020

FY21 Amended Budget - 
Recommended

FY22 Budget - 
Recommended

Revenue 115
Federal $5,368,796 $16,292,106 $28,284,917 116

Total Revenue $5,368,796 $16,292,106 $28,284,917 117
118

Expenditure 119
Instruction 120

Salaries $1,782,390 $3,314,443 $1,863,097 121
Benefits $756,292 $982,412 $813,819 122
Purchased Services $140,619 $699,555 $135,399 123
Supplies & Materials $400,333 $406,432 $751,417 124

Total Instruction $3,079,634 $5,402,842 $3,563,732 125
126

Support Services 127
Salaries $1,358,507 $2,799,291 $3,452,023 128
Benefits $564,860 $970,695 $1,473,250 129
Purchased Services $215,290 $2,941,491 $1,775,725 130
Supplies & Materials $128,505 $1,876,379 $555,132 131

Total Support Services $2,267,162 $8,587,856 $7,256,130 132
133

Non-Instruction 134
Salaries $0 $34,369 $0 135
Benefits $0 $7,866 $0 136
Purchased Services $0 $500 $60,000 137
Supplies & Materials $22,000 $21,574 $23,000 138

Total Non-Instruction $22,000 $64,309 $83,000 139
140

Transfers Out $0 $0 $0 141
142

Appropriated Balance $5,368,796 $14,055,007 $10,902,862 143
Unappropriated Balance $0 $2,237,099 $17,382,055 144

145
Total Appropriation $5,368,796 $16,292,106 $28,284,917 146



TWIN FALLS SCHOOL DISTRICT #411
BUDGET HEARING PRESENTATION JULY 2021

SPECIAL STATE FUNDS

Account Description
FY21 Original Budget - 
Approved 13 July 2020

FY21 Amended Budget 
- Recommended

FY22 Budget - 
Recommended

Fund Balance $127,547 $75,521 $160,261 147
Revenue 148

Other Local $38,000 $72,851 $40,000 149
State $847,242 $1,244,077 $775,650 150
Transfers In $300,000 $300,000 $300,000 151

Total Revenue $1,185,242 $1,616,928 $1,115,650 152
153

Total Revenue & Fund Balance $1,312,789 $1,692,449 $1,275,911 154
155

Expenditure 156
Instruction 157

Salaries $59,000 $141,628 $70,000 158
Benefits $13,050 $27,262 $16,485 159
Purchased Services $4,000 $16,461 $6,000 160
Supplies & Materials $629 $180,369 $1,000 161

Total Instruction $76,679 $365,720 $93,485 162
163

Support Services 164
Salaries $105,000 $49,260 $29,040 165
Benefits $71,269 $26,698 $20,960 166
Purchased Services $476,500 $753,625 $735,158 167
Supplies & Materials $580,091 $391,105 $393,768 168
Capital Objects $0 $37,579 $0 169
Insurance - Judgement $3,250 $3,250 $3,500 170

Total Support Services $1,236,110 $1,261,517 $1,182,426 171
172

Transfers Out $0 $0 $0 173
174

Appropriated Balance $1,312,789 $1,627,237 $1,275,911 175
Unappropriated Balance $0 $65,212 $0 176

177
Total Appropriation $1,312,789 $1,692,449 $1,275,911 178



TWIN FALLS SCHOOL DISTRICT #411
BUDGET HEARING PRESENTATION JULY 2021

ALL FUNDS

Account Description
FY21 Original Budget - 
Approved 13 July 2020

FY21 Amended Budget 
- Recommended

FY22 Budget - 
Recommended

Fund Balance $10,096,564 $19,499,022 $13,282,660 179
Revenue 180

Local Taxes $17,800,000 $17,335,790 $18,255,152 181
Other Local $1,016,985 $2,447,275 $806,620 182
State $55,205,996 $56,602,840 $56,717,272 183
Federal $9,656,797 $20,012,382 $31,717,417 184
Other $0 $66,276,883 $0 185
Transfers In $300,000 $825,449 $300,000 186

Total Revenue $83,979,778 $163,500,619 $107,796,461 187
188

Total Revenue & Fund Balance $94,076,342 $182,999,641 $121,079,121 189
190

Expenditure 191
Instruction 192

Salaries $27,046,010 $29,477,860 $29,478,207 193
Benefits $10,211,014 $10,195,843 $11,011,922 194
Purchased Services $456,761 $1,572,110 $234,029 195
Supplies & Materials $566,613 $2,629,209 $892,937 196
Capital Objects $14,000 $55,423 $20,000 197

Total Instruction $38,294,398 $43,930,445 $41,637,095 198
199

Support Services 200
Salaries $12,762,895 $14,821,874 $14,924,185 201
Benefits $4,941,536 $5,305,603 $5,784,503 202
Purchased Services $7,475,404 $11,410,096 $7,686,704 203
Supplies & Materials $2,912,866 $6,512,110 $3,071,468 204
Capital Objects $0 $65,379 $0 205
Insurance - Judgement $318,250 $330,750 $328,500 206

Total Support Services $28,410,951 $38,445,812 $31,795,360 207
208

Non-Instruction 209
Salaries $1,338,100 $1,297,282.00 $1,308,000 210
Benefits $556,550 $554,926 $528,000 211
Purchased Services $116,960 $105,000 $178,250 212
Supplies & Materials $2,872,000 $2,526,684 $2,176,720 213

Total Non-Instruction $4,883,610 $4,483,892 $4,190,970 214
215

Capital Asset Programs 216
Purchased Services $0 $65,576 $38,226 217
Supplies & Materials $59,500 $113,687 $4,427 218
Capital Objects $0 $1,235,061 $1,019,828 219

Total Capital Asset Programs $59,500 $1,414,324 $1,062,481 220
221

Debt Services 222
Purchased Services $0 $385,574 $0 223
Debt Retirement $13,928,563 $79,236,072 $7,029,339 224

Total Debt Services $13,928,563 $79,621,646 $7,029,339 225
226

Transfers Out $300,000 $825,449 $300,000 227
228

Contingency Reserve $2,173,872 $2,095,240 $2,807,000 229
230

Appropriated Balance $88,050,894 $170,816,808 $88,822,245 231
Unappropriated Balance $6,025,448 $12,182,833 $32,256,876 232

233
Total Appropriation $94,076,342 $182,999,641 $121,079,121 234



Salaries & Benefits $63,034,817
Purchased Services $8,137,209
Supplies & Materials $6,145,552
Capital Objects $1,039,828
Debt Retirement $7,029,339
Insurance-Judgement $328,500

$85,715,245 $121,079,121

LocaL $19,061,772
State $56,717,272
Federal $31,717,417

$107,496,461



Salaries & Benefits $61,653,388
Purchased Services $13,538,356
Supplies & Materials $11,781,690
Capital Objects $1,355,863
Debt Retirement $79,236,072
Insurance-Judgement $330,750

$167,896,119

Local $19,783,065
State $56,602,840
Federal $20,012,382
Other $66,276,883

$162,675,170



Salaries & Benefits $61,653,388
Purchased Services $13,538,356
Supplies & Materials $11,781,690
Capital Objects $1,355,863
Debt Retirement $6,420,972
Insurance-Judgement $330,750

$95,081,019

Local Taxes $19,783,065
State $56,602,840
Federal $20,012,382
Other $73,408

$96,471,695







 LEVEL
LEVEL 1 LEVEL 2 LEVEL 3 LEVEL 4 LEVEL 5 LEVEL 6 LEVEL 7 LEVEL 8 LEVEL 9 LEVEL 10 LEVEL 11 LEVEL 12 LEVEL 13 LEVEL 14 LEVEL 15

STEP A    $10.69 $10.99 $11.28 $11.58 $11.86 $12.16 $12.46 $12.76 $13.05 $13.35 $13.64 $13.94 $14.24 $13.41 19.16
STEP B     $11.13 $11.43 $11.74 $12.03 $12.33 $12.62 $12.91 $13.21 $13.52 $13.80 $14.10 $14.39 $14.69 $13.88 20.20
STEP C     $11.60 $11.89 $12.18 $12.48 $12.79 $13.08 $13.37 $13.66 $13.96 $14.26 $14.55 $14.85 $15.15 $14.33 21.24
STEP D    $12.06 $12.35 $12.64 $12.93 $13.23 $13.54 $13.82 $14.12 $14.42 $14.71 $15.01 $15.29 $15.60 $14.78 22.29
STEP E     $12.51 $12.81 $13.10 $13.39 $13.69 $13.98 $14.28 $14.57 $14.87 $15.17 $15.46 $15.76 $16.05 $15.23 23.33
STEP F     $12.95 $13.25 $13.56 $13.85 $14.14 $14.44 $14.73 $15.03 $15.32 $15.62 $15.92 $16.21 $16.51 $15.69 24.37
STEP G    $13.41 $13.71 $14.00 $14.31 $14.61 $14.89 $15.19 $15.48 $15.78 $16.08 $16.36 $16.67 $16.97 $16.15 25.42
STEP H    $13.88 $14.16 $14.46 $14.75 $15.06 $15.36 $15.64 $15.94 $16.24 $16.53 $16.82 $17.12 $17.41 $16.61 26.46
STEP I      $14.33 $14.63 $14.91 $15.21 $15.51 $15.80 $16.10 $16.39 $16.69 $16.99 $17.28 $17.57 $17.87 $17.05 27.50
STEP J      $14.78 $15.08 $15.38 $15.66 $15.96 $16.26 $16.55 $16.84 $17.15 $17.44 $17.74 $18.04 $18.32 $17.51 28.54
LEVEL POSITION

1

2

3
4

5

6
7
8

9
10

11
12

13
14
15

Middle School Head Custodian, High School Registrar, Attendance Officer, MVHS Hd. Custodian

Playground Monitor), Cafeteria Assistant), Food Service Subs, Crossing Guard

Graveyard Shift Custodian
Board Clerk/Superintendent's Admin. Assistant

Senior High Head Custodian, Migrant Liaison, Maintenance Personnel I,  Newcomer Liaison, Refugee Home/School Coord., HR and PR Assistant, Curriculum Assistant, 
College & Career Advisor, Advanced Opportunities Coordinator

Child Care Tech Supervisor, Casual Custodian

District Office Receptionist), School Secretary, Support Service Secretary, Custodians, Food Service Manager III

Maintenance Personnel II,  Food service Manager II
Elementary Head Custodian, Food Service Manager I, Food Service Warehouse Person), District Office Administrative Assistants, Food Service Clerk, Business 
Office/Receiving Clerk

TWIN FALLS SCHOOL DISTRICT #411
CLASSIFIED SALARY SCHEDULE

2021-2022

Elementary Library Tech (with 15 semester hrs library science credits), Child Care Tech, Food Service Asst. Manager

Summer Paint & Lawn Crew (Supervisor + .80 of Level Two Step One) - temporary summer positions, Paraeducators  (associates degree or 32 semester credits core 
credits or pass ParaPro exam), Safety & Security Aide

Food Service Traywasher,  P.A.S.S. Monitor, Secondary Library Ass't, Paraeducators  passing paraeducator training program (TFSD or CSI); Pareducators holding 
bachelors degree, Special Ed. Clerk

Paraeducators holding bachelors degree and completing paraeducator training program (TFSD or CSI).

Elementary Library Tech ( w/o 15 semester hrs library science credits), Food Service Cashiers), Cook, School Mentor Paraprofessional*, Computer Assistant 

R:\Personnel\Payroll\SALARY SCHEDULES\Salary Schedules 2021-2022\Classifed Salary Schedule 2021-2022.xlsx
7/1/2021



LEVEL
189 189 253 253 253 190 253 199 255 255 253 253

STEP 1 4 5 6 8 9 10 11 12a 12 13 14
1 $33,914 $35,766 $37,719 $41,465 $43,320 $40,889 $45,145 $45,048 $45,146 $54,240 $53,350 $63,408
2 $34,967 $36,819 $38,773 $42,518 $44,374 $41,931 $46,202 $46,104 $46,203 $55,325 $54,450 $64,803
3 $36,021 $37,872 $39,830 $43,575 $45,432 $42,972 $47,257 $47,156 $47,260 $56,433 $55,648 $66,229
4 $37,073 $38,926 $40,884 $44,629 $46,485 $44,015 $48,309 $48,209 $48,312 $57,754 $56,872 $67,686
5 $38,127 $39,978 $41,940 $45,687 $47,543 $45,056 $49,367 $49,261 $49,369 $59,075 $58,123 $69,174
6 $39,178 $41,032 $42,995 $46,742 $48,597 $46,098 $50,422 $50,315 $50,426 $60,390 $59,402 $70,696
7 $40,230 $42,084 $44,052 $47,798 $49,656 $47,139 $51,478 $51,369 $51,482 $61,711 $60,708 $72,251
8 $41,282 $43,137 $45,105 $48,852 $50,708 $48,181 $52,532 $52,422 $52,536 $63,033 $62,044 $73,841
9 $42,335 $44,187 $46,163 $49,909 $51,765 $49,222 $53,589 $53,474 $53,592 $64,353 $63,408 $75,466
10 $43,388 $45,240 $47,217 $50,963 $52,820 $50,264 $54,643 $54,527 $54,649 $65,670 $64,803 $77,126
11 $44,442 $46,293 $48,275 $52,020 $53,876 $51,306 $55,700 $55,582 $55,702 $66,990 $66,229 $78,823
12 $45,494 $47,346 $49,328 $53,075 $54,929 $52,346 $56,755 $56,633 $56,758 $68,311 $67,686 $80,557
13 $46,548 $48,398 $50,382 $54,127 $55,988 $53,390 $57,812 $57,688 $57,815 $69,628 $69,174 $82,321
14 $47,600 $49,452 $51,440 $55,185 $57,040 $54,430 $58,865 $58,740 $58,867 $70,948 $70,696 $84,124
15 $48,653 $50,504 $52,493 $56,240 $58,096 $55,473 $59,922 $59,794 $59,924 $72,269 $72,251 $85,966
16 $49,706 $51,556 $53,550 $57,296 $59,153 $56,514 $60,977 $60,847 $60,981 $73,584 $73,841 $87,849
17 $50,758 $52,610 $54,605 $58,351 $60,207 $57,555 $62,033 $61,901 $62,037 $74,905 $75,466 $89,773
18 $51,811 $53,661 $55,662 $59,407 $61,264 $58,598 $63,087 $62,952 $63,091 $76,226 $77,126 $91,739
19 $52,862 $54,715 $56,716 $60,462 $62,317 $59,637 $64,145 $64,008 $64,148 $77,546 $78,823 $93,748
20 $53,915 $55,767 $57,773 $61,518 $63,376 $60,681 $65,198 $65,060 $65,205 $78,864 $80,557 $95,801

Student Social Wkr BA Support Serv. AR/AP Purchasing Speech/ Computer At Risk/ Assistant Maint. Accountant Tech Mgr
Assistance Gear-Up Admin. Specialist Agent Language Support Tech Homeless Maint. Supervisor (BA) Data Mgr
Specialist Coordinator Specialist Payroll Pathologist HR Manager Coordinator Supervisor
Workplace Day Treatment Specialist School Lunch
Learning Behavior Spec Supervisor
Coord Sign Lang Int.

CBRS

TWIN FALLS SCHOOL DISTRICT #411
CLASSIFIED SUPERVISOR SALARY SCHEDULE 2021-2022



Twin Falls School District 
 

 
TFSD #411 ADMINISTRATOR SALARY SCHEDULE 2021‐2022 

 
 BASE SALARY 

Position  Contract Days  Daily Rate  Base Salary 

Elementary VP  201  $320.00   $                  64,320.00  

Middle School VP  201  $322.14   $                  64,750.00 

Alternative Middle 
School Principal  211  $322.27  $                  68,000.00 

High School VP, 
MVHS  211  $324.45   $                  68,460.00  

High School AD  218   $314.04   $                  68,460.00  

Elementary Principal  211  $345.59  $                  72,920.00 

Middle School 
Principal  221  $348.96   $                  77,120.00 

High School Principal  231  $354.50   $                  81,890.00  

DO Administrator  251  $363.39   $                  91,211.00  

Associate 
Superintendent  251  $386.85   $                  97,099.00 

 

 SUPERVISION FACTOR          EDUCATION FACTOR          

 

 

 

 

 ADMINISTRATIVE EXPERIENCE FACTOR     COMBINED FACTOR 

 

 

 

1‐18 Certified  2% 

19‐30  Certified  3% 

31‐50  Certified  4% 

51+  Certified  5% 

Directors  3% 

Associate Superintendent  8% 

Superintendent  12% 

BA  ‐ 

MA  2% 

MA+30  3% 

MA+60  4% 

EDS  6% 

PHD/EDD  8% 

Elementary VP  45% 

Middle School VP  65% 

Alternative Middle 
School Principal 

75% 

High School VP &  AD’s   85% 

0  ‐ 

1  1.5% 

2  3% 

3  4.5% 

4  6% 

5  7.5% 

6  9% 

7  10.5% 

8  12% 

9  13.5% 

10  15% 

15  18% 

20+  21% 

















Secondary   Health   Curriculum   Review   and   Recommendation   
July   12,   2021   

Prepared   by   Dr.   L.T.   Erickson     
  

Approximately   two   years   ago,   the   Secondary   District   Health/PE   Department   Head   
expressed   interest   in   adopting   an   updated   health   curriculum   for   middle   and   high   school   
courses.   Currently,   middle   and   high   schools   use   the   Prentice-Hall   Health   book   for   health   
courses.   The   book   has   been   in   use   in   the   district   for   11   years,   shows   signs   of   use,   and   
has   become   outdated.   During   the   first   semester   of   the   2019-2020   school   year,   under   
Leah   Brown,   Health/PE   Department   Head,   teachers   began   meeting   to   review   health   
curriculum.   The   middle   schools   reviewed   McGraw-Hill’s    Teen   Health    and   the   
Goodheart-Willcox’s    Comprehensive   Health   Skills:   Middle   Schools   and   Essential   Health   
Skills:   Middle   Schools    curricula.   The   high   school   teachers   reviewed   Goodheart-Willcox’s   
Comprehensive   Health   Skills:   High   Schools   and   Essential   Health   Skills:   High   Schools,   
McGraw-Hill’s    Glencoe   Health    (without   the   human   sexuality   modules),   and   Pearson   
Prentice   Hall’s    Pearson   Health    curricula.   
  

During   the   2019-2020   school   year,   the   teachers   met   on   four   separate   occasions   to   
review   the   textbooks   mentioned   above   and   curriculum   resources.   The   review   process   
was   interrupted   by   the   pandemic.   The   teachers   met   virtually   early   in   the   summer   of   
2020   to   finalize   the   recommendation   for   the   Goodheart-Willcox   Curriculum   resources   for   
both   middle   school   and   high   school.   
  

It   is   important   to   note   that   there   was   a   conscientious   effort   to   ensure   the   curriculum   
aligned   with   all   state   standards,   especially   with   the   human   sexuality   standards.   As   you   
look   at   the   names   of   the   various   curriculum   resources,   the   term   “comprehensive”   means   
the   textbook   includes   the   human   sexuality   units.   The   term   “essential”   implies   the   
textbook   does   not   have   the   human   sexuality   chapters.   The   decision   was   made   not   to   
include   the   human   sexuality   chapters   because   they   do   not   align   with   the   Idaho   Content   
Standards.   However,   the   parent   committee   did   recommend   reviewing   the   human   
sexuality   units   taught   in   the   middle   school   and   high   school   health   classes.   The   
members   of   parent   committee   agreed   to   come   back   and   review   the   revisions   with   the   
health   teachers.   Work   to   review   and   rewrite   the   human   sexuality   unit   will   begin   during   
the   2022-2023   school   year.   
  

Initially,   the   plan   was   to   purchase   the   curriculum   in   July   of   2020.   However,   the   review   
and   selection   process   did   not   include   parental   input.   At   the   end   of   the   2019-2020   school   
year,   the   Secondary   District   Health/PE   Department   leader   resigned.   Darren   
VanHofwegen   was   hired   to   be   the   new   district   department   head.   The   adoption   process   
was   postponed   until   the   end   of   the   2020-2021   school   year   due   to   the   transition   in   



leadership   and   the   focus   of   teacher   efforts   with   online   learning   and   all   things   
COVID-related.     
  

During   the   second   semester   of   the   2020-2021   school   year,   teachers   compiled   a   list   of   
30   middle   and   high   school   parents   to   be   invited   to   study   the   curriculum   and   give   
feedback.   All   parents   were   sent   an   email   with   online   access   to   the   recommended   
Goodheart-Wilcox   curriculum   and   an   invitation   to   attend   a   meeting   to   provide   feedback   
and   ask   questions.   The   meeting   was   held   at   Canyon   Ridge   High   School   on   June   9   from   
6:00   PM   to   7:30   PM.   In   attendance   at   the   meeting   were   seven   parents,   Darren   
VanHofwegen,   Health/PE   Department   Head,   and   Dr.   LT   Erickson,   Secondary   Director.   
During   the   meeting,   the   parents   reviewed   online   and   hard   copies   of   the   curriculum,   
asked   questions   and   discussed   their   thoughts   and   opinions.   At   the   end   of   the   meeting,   
the   attendees   voted   on   the   recommendation.   After   considerable   discussion,   the   vote   
was   unanimous   in   approving   the   recommendation   for   the   Goodheart-Wilcox   health   
curriculum   and   submitting   it   to   the   school   board   for   approval.   
  

If   you   would   like   to   review   the   recommended   curriculum,   you   can   go   to   the   following   
website   and   enter   the   username   and   password.   
  

Here   is   a   link   for   your   Health   Education   Team   to   review   our   resources:   
  Go   to   the   following   link   and   enter   the   Username   and   Password.   
https://www.g-w.com/onlinetextbooks   
Username :     tfallssd   
Password :    twinfallssd2021   
    
  
  

https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fwww.g-w.com%2fonlinetextbooks&c=E,1,a4wGoFWJKDm_MCgkV9sQeuIq2FfT50tp3Ik3mtBOSav2nmHcbdn6G1Lu2daQz5lzyV3NAM4DRQNgqipGsPYW49pd26CDld9tfHOfoW1hYGmQOSaYPUiy1cdQLg,,&typo=1


MEMORANDUM      

To: Board of Trustees 

 Twin Falls School District 411  

From:  Eva Craner, Director of Public Relations 

Re:  Policy Updates   

Date: July 12, 2021 

 

Second Reading: 
Administrative and Annual Policy Review Updates: 

2370 Homebound Hospital and Home Instruction 
2395 Idaho Digital Learning Academy Classes 
2585 Trained School Dogs – NEW 
2700P High School Graduation Requirements 
3010 Open Enrollment 
3010F Open Enrollment Application Form 
3010P Open Enrollment 
3346 Restraint or Seclusion of a Student 
3360 Discipline of Students with Disabilities 
3362 Disciplining Students with Disabilities (IDEA) – REMOVE 
3363 Disciplining Students with Disabilities (section 504) – REMOVE 
3510 Student Medications – REMOVE 
3510P Student Medications - REMOVE 
3510 Student Medications – NEW 
3515P Food Allergy Management 
 





 

 

MISSION 
Our mission is to provide a quality 

education necessary for all 
students to be successful in life. 

TWIN FALLS SCHOOL DISTRICT NO. 411 

  SCHOOL BOARD MEETING 

 CANYON RIDGE HIGH SCHOOL, ROOM #301 

300 NORTH COLLEGE ROAD 

TWIN FALLS, IDAHO  
(For Courtesy Live Stream of this Meeting go to: www.tfsd.org) 

  

 
July 28, 2021 

5:00 P.M. 
 

REGULAR JULY ANNUAL BOARD MEETING AND WORK SESSION AGENDA 

 

 

I. Call to Order – Action   

II. Pledge of Allegiance 

III. Procedural Matters  

A. Action Items: 

1. Approval of Agenda (Additions and Deletions) 

IV. Unscheduled Delegations (Audience to Address the Board) 

 Please note: Clerk of the Board must receive completed request form before meeting starts; time to 

address the Board is limited to 3 minutes each; and total time allotted for public comment will not exceed 

one (1) hour. 

    

V. Consent Calendar – Action  

A. Approval of Administrator Retirement 

B. Approval of New Certified Employees 

C. Approval of Certified Retirement 

D. Approval of New Classified Employees 

E. Approval of Classified Personnel Retirement 

F. Approval of Classified Personnel Resignations 

G. Approval of Extra-Curricular Employees 

H. Approval of Extra-Curricular Resignations  

 

VI. 10 Year Plant Facilities Plan - Building Projects Update – Ryan Bowman (20 min) 

VII. 2020-2025 TFSD #411 Strategic Plan – Eva Craner (30 min) – Action 

VIII. Student Achievement Reports – Brulotte/Erickson/Peterson (40 min) 

IX. Superintendent’s Goals and Objectives – Brady Dickinson (15 min) 

X. Adjournment – Action  

    

http://www.tfsd.org/



