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 1250P1-1 

The Board of Trustees has adopted policies and procedures that outline the objectives, duties 
and responsibilities of the District. The Board recognizes and values participation and input 
from staff members, parents, community members and students in reviewing processes and 
procedures that implement board policies. In order to assist the Board in improving the scope 
and quality of education in the district, the following board advisory committees have been 
created: 
 
Activities Advisory Committee 
Budget Advisory Committee 
Calendar Review Committee 
Extra Duty Committee 
Insurance Review Committee 
Negotiations Committee  
Policy Review Committee 
Safety Committee 
Teacher Evaluation Committee 
Student Discipline 
 
Other committees will be created as needed. 
 
Committees may include administrative and certified staff representation and classified staff, 
student, parent and community representation when possible. All committees are subject to 
change, and the Board reserves the right to appoint new committees as needed. The 
Superintendent or designee will select committee members unless otherwise specified in policy 
or the Collective Bargaining Agreement. The Clerk of the Board will maintain an updated 
member list each year. Nothing herein precludes the Superintendent from forming working 
committees and non-board advisory committees. 
 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
 
ADOPTED: 12/12/11 
TFSD 
REVISED: 05/06/13 
  8/11/14 

4/13/20 
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 3260-1  

It is the desire and intent of the Twin Falls School District to adopt a dress code to create an 
environment in our schools that is conducive to learning and free of potential distraction or 
danger. The Dress for Success student dress code supports workplace norms the idea that 
students should learn to follow guidelines related to their apparel and for appropriate attire, as 
they would in a workplace. This means students are to dress in such a manner that their clothing 
or grooming does not jeopardize the health and/or safety of themselves or others and does not 
interfere with the educational mission of the District. It is our belief that schools are 
professional learning environments that necessitate appropriate attire. in the business of learning 
which necessitates discipline by the individual student in all areas such as language, behavior, 
attendance, and dress.  
 
Students are to observe the following guidelines regarding their student attire:  

1. In general, clothing should cover the torso from armpit to armpit and extend down to 
mid-thigh. Tops must have shoulder straps that are at least two inches in width. 
Undergarments must be covered. See the illustration below for reference: 

 
2. See-through, torn, or mesh garments must have appropriate coverage underneath that 

meets the minimum requirements described above.  
 

1. Shirts must have a modest neckline (no cleavage) and be long enough to cover the midriff 
(front and back). No spaghetti straps, tank tops, tube, off-the-shoulder, halter tops, or muscle 
shirts will be allowed. No backless, strapless, or half tops are to be worn.  

 
2. Clothes must conceal undergarments (boxers, thongs, undergarment straps, etc.) at all 
times. No see-through, excessively tight or torn, or revealing attire is permitted.  

 



 

 3260-2  

3. Shorts and skirts must be no shorter than mid-thigh at the elementary level (K-5) and just 
above the knee at the secondary level (6-12).  

 
3. Pants must be worn at hip-level or higher (no excessive bagging or sagging). Clothing 

should not drag on the floor.  
 

5. No pajamas, slippers, or sleepwear of any kind is allowed.  
 

6. Hats or head coverings (including sunglasses) of any kind are not allowed.  
 

4. Shoes must be worn at all times. Appropriate footwear depending on the educational 
setting is required. Classes and activities that may have more stringent requirements 
include but are not limited to PE, Science, and CTE classes.  

 
5. Students are prohibited from wearing or displaying any carrying clothing, accessories, or 

jewelry, or displaying piercings or tattoos, that depict allude to, or promote which by 
picture, symbol, or word, depict or allude to any of the following:  

 
● Drug usage, including alcohol and tobacco;  
● Controlled substances of any kind;  
● Drug paraphernalia;  
● Gangs;  
● Violence, hate groups, racial separation;  

○ A hate group is defined as a group whose primary purpose is to promote 
animosity, hostility, and malice against persons belonging to a race, 
religion, disability, sexual orientation, or ethnicity/national origin which 
differs from that of the members of the organization. 

● Sexually explicit, lewd, indecent, profane or offensive material; or  
● Illegal acts. 

8. Visible body piercing or magnetic/glued jewelry on face, eyes, arms, hands, tongue, and 
feet is prohibited. Earrings, nose rings, and nose studs are allowed. Spikes, chains, wallet 
chains, studs, bolts, dog collars, needles, pins, sharp objects, or other jewelry deemed unsafe 
is not allowed at school.  

 
9. Excessive or extreme make-up is not allowed.  
 
6. Excessive or extreme make-up, jewelry, accessories, or piercings that become a distraction 

or are prohibitive to the learning environment are not allowed. 
7. Gloves mittens or other garments that cover the hands are not allowed to be worn in the 

school building. 
8. No pajamas or sleepwear are allowed. 
9. Hats, head coverings of any kind (including wearing the hood of a garment on one’s head) 

and sunglasses are not allowed to be worn within the school building. 
10. Spikes, chains, wallet chains, studs, bolts, dog collars, needles, pins, sharp objects, or 

other jewelry deemed unsafe are not allowed at school. 
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Building principals and/or IEP/504 teams may grant accommodations to the dress code policy 
for religious or health reasons. There may be accommodations to the dress code policy for 
religious or health reasons.  
 
Disciplinary actions for violation of this policy may include suspension and/or expulsion.  
 
The Board of Trustees recognizes that it may be necessary for alternative placement schools, 
i.e., Bridge Academy or Magic Valley High School to have a different dress code.  This is 
allowed; however, the  building-specific dress codes must be approved by the Board of 
Trustees. 
 
Interpretation and Implementation of Policy 
 
The building principal/designee(s) shall use reasonable discretion in interpreting and 
implementing the provisions of this policy. If a conflict arises in the interpretation of this policy, 
the interpretation of the building principal/designee shall be final. Principals, administrators and 
teachers shall use reasonable discretion in enforcing this policy. 
 
Enforcement 
 
Teachers and administrators may deny class entrance to students dressed or otherwise adorned 
inappropriately until arrangements may be made for their proper attire. All time missed from 
classes for failure to adhere to this policy will be deemed unexcused absences. Parents or 
guardians will be notified each time a student is asked to leave school because of inappropriate 
attire.  Students who are insubordinate or refuse to change the improper attire, or who repeat 
dress code violations shall be subject to disciplinary action up to and including suspension or 
expulsion, depending on all the facts and circumstances, for violating the standards of student 
conduct. 
 
Temporary Exceptions 
 
In order to allow appropriate attire for a particular educational or school activity, the building 
principal/designee has the authority to grant temporary exceptions to specific provisions of this 
policy and related regulations. An example of such an exception might be where a specially 
scheduled school event required a group of students to dress unusually on a particular day. 
 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
 
Cross Reference: 3311 Prohibition of Gang Activity 
 
Legal Reference: I.C. 33-506 
 I.C. 33-512(6) 
 
Policy History 
ADOPTED: 8/11/14 
TFSD 
REVISED: 9/14/15 
 6/11/18 
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 3530-1 (ISBA 10/18 UPDATE) 

 
Suicide 
It is the intent of the Twin Falls School District to protect the health of its pupils. As such, and as 
directed by Idaho Code, the District has established a policy addressing suicide prevention, 
intervention, and postvention procedures. Notwithstanding, neither a school district nor a teacher 
has a duty to warn of the suicidal tendencies of a student absent the teacher’s or school district’s 
knowledge of direct evidence of such suicidal tendencies. The Board directs the Superintendent 
or designee to draft and implement internal procedures and processes relating to: 
 

1. Suicide prevention; 
2. Suicide intervention; and 
3. Suicide postvention. 

 
"Postvention" shall mean counseling or other social care given to students and staff after another 
student’s or staff member’s suicide or attempted suicide. 
 
These procedures may include, but are not limited to, the following measures: 
 

1. Prevention procedures may include but are not limited to, direction for school and the 
appropriate school staff members to: 
 

A. Offer and provide help and assistance, including early identification; 
B. Support and/or counseling students by school support personnel; 
C. Provide rReferral to appropriate sources outside the school; 
D. School level counselors in coordination with building administrators will be 

responsible for Designate staff members who will be responsible for planning and 
coordinating the implementation of district procedures addressing suicide, this 
will typically be the school counselors in coordination with the building 
administrators; 

E. Administrators will eEncourage staff to report to the counselor, students they 
believe may be at elevated risk of suicide, this will typically be done by the 
building administrator; 

F. Provide aAdditional training on suicide prevention will be provided for all staff 
for whom such training is deemed necessary; and 

G. Offer resources to parents/guardians on suicide prevention. 
 

2. Intervention procedures may include but are not limited to, direction for the school and 
the appropriate school staff members to: 
 

A. School level counselors in coordination with building administrators will 
cContact the parents/guardians of students suspected as any risk of suicide; 

B. School level counselors in coordination with building administrators will 
cContact emergency services to assist a student who is at any risk of suicide, 
when appropriate; 
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C. Provideing first aid until emergency personnel arrive, when appropriate; and 
D. District staff members will mMove other students away from the immediate area 

of any suicide attempt on District property or at a District event. 
 

3. Postvention in the event of a death by suicide procedures may include but are not limited 
to, direction for school and the appropriate school staff members to: 
 

A. Provide after-care support will be provided by the school for faculty, staff, and 
students after a sudden death has occurred; 

B. District staff members will aAdhere to the procedures provided in the Emergency 
Response Manual; and  

C. School level counselors in coordination with building administrators will Offer 
mental health services and/or mental health resources to students likely to be 
strongly affected by a recent death. 

 
4. Postvention in the event of a suicide attempt procedures may include but are not limited 

to, direction for school and the appropriate school staff members to: 
 

A. Require from parents a discharge summary or documentation from an outside 
counselor or doctor prior to a student who has attempted suicide returning to 
the school building; and  

B. Establish a system of support or re-entry plan for the student upon their return. 
 
District personnel shall attend to the rights of the student and his or her family. 
 
The District shall comply with all requirements of State law and administrative rules for training 
by personnel on suicide prevention and awareness. 
 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
 
Legal References: I.C. § 33-136   Suicide Prevention in Schools 
 I.C. § 33-512B  Suicidal Tendencies – Duty to Warn 
 I.D.A.P.A. 08.02.03.160 Safe Environment and Discipline 
 
Policy History 
ADOPTED: 8/11/14 
ISBA 
REVISED: 6/11/18 
 5/13/19 
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 3530-1 (ISBA 10/18 UPDATE) 

 
Suicide 
It is the intent of the Twin Falls School District to protect the health of its pupils as well as its 
staff members. As such, and in alignment with work to support student mental health, the district 
has established a policy addressing suicide prevention, intervention, and postvention procedures 
for staff. Notwithstanding, no district employee has a duty to warn of the suicidal tendencies 
absent the knowledge of direct evidence of such suicidal tendencies. The Board directs the 
Superintendent or designee to draft and implement internal procedures and processes relating to: 
 

1. Suicide prevention; 
2. Suicide intervention; and 
3. Suicide postvention. 

 
 

1. Prevention procedures may include but are not limited to, direction for school and the 
appropriate school staff members to: 
 

A. Offer and provide help and assistance, including early identification; 
B. Support and/or counsel colleagues; 
C. Provide referral to appropriate sources outside the school; 
D. Designate staff members who will be responsible for planning and coordinating 

the implementation of district procedures addressing suicide, this will typically be 
the school counselors in coordination with the building administrators; 

E. Encourage staff to report to the counselor, administrator, or human resources 
department, staff members they believe may be at elevated risk of suicide; and 

F. Provide additional training on suicide prevention for all staff for whom such 
training is deemed necessary. 

 
2. Intervention procedures may include but are not limited to, direction for the school and 

the appropriate school staff members to: 
 

A. Contact emergency services to assist a staff member who is at any risk of suicide, 
when appropriate; 

B. Provide first aid until emergency personnel arrive, when appropriate; and 
C. Move students and/or staff members away from the immediate area of any suicide 

attempt on District property or at a District event. 
 

3. Postvention in the event of a death by suicide procedures may include but are not limited 
to, direction for school and the appropriate school staff members to: 
 

A. Provide after-care support for District employees and students after a sudden 
death has occurred; 

B. Adhere to the procedures provided in the Emergency Response Manual;and  
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C. Offer mental health services and/or mental health resources to students and staff 
members likely to be strongly affected by a recent death. 

 
4. Postvention in the event of a suicide attempt procedures may include but are not limited 

to, direction for school and the appropriate school staff members to: 
 

A. Require a discharge summary or documentation from an outside counselor or 
doctor prior to a staff member who has attempted suicide returning to the 
school building; and 

B. Establish a system of support or re-entry plan for the staff member upon their 
return. 

 
District personnel shall attend to the rights of the staff member. 
 
 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
 
Legal References: I.C. § 33-136   Suicide Prevention in Schools 
 I.C. § 33-512B  Suicidal Tendencies – Duty to Warn 
 I.D.A.P.A. 08.02.03.160 Safe Environment and Discipline 
 
Policy History 
ADOPTED: 8/11/14 
ISBA 
REVISED: 6/11/18 
 5/13/19 
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