
 

MISSION 
Our mission is to provide a quality 

education necessary for all 
students to be successful in life. 

TWIN FALLS SCHOOL DISTRICT NO. 411 
  SCHOOL BOARD MEETING 
 CANYON RIDGE HIGH SCHOOL, ROOM #301 

300 NORTH COLLEGE ROAD 
TWIN FALLS, IDAHO  

(For Courtesy Live Stream of this Meeting go to:  
https://www.youtube.com/channel/UCeuVl9P46lMkgY-R2gWXLAQ) 

 
AGENDA 

June 13, 2022 
7:00 P.M. 

I. Call to Order Action  
 

II. Pledge of Allegiance 
 

III. Procedural Matters  

A. Action Items: 

1. Approval of Agenda (Additions and Deletions) 

 

IV.    Unscheduled Delegations (Audience to Address the Board) 

Please note: Clerk of the Board must receive completed request form before meeting starts; time to 

address the Board is limited to 3 minutes each; and total time allotted for public comment will not 

exceed one (1) hour. 

 

V. Consent Calendar - Action 

A. Approval of Minutes from the May 9, and May 24, 2022 Meetings 

B. Approval of Board Financial Report 

C. Approval of Building Financial Report 

D. Approval of Accounts Payable and Payroll 

E. Approval of Contracts for Private Service Providers (PSP)/Consultants/Others 

F. Approval of Administrator Resignation for 2022-2023 

G. Approval of New Certified Employees 

H. Approval of Certified Personnel Resignations 

I. Approval of New Classified Employees/Transfers  2021-2023 & 2022-2023 

J. Approval of Classified Personnel Retirements 

K. Approval of Classified Personnel Resignations 

L. Approval of Extra-Curricular Resignations 

M. Approval of Job Sharing Request  

N. Approval of Early Graduation Requests 

O. Approval of Disposal/Sale of District Property (under $500)  

 

VI. Superintendent’s Report 

A. Certified Employee of the Month – Robert Stuart/South Hills 

B. Classified Employee of the Month – Robert Stuart/South Hills    

 
VII.  Instruction 

A. Information Items:  

1. American Rescue Plan (ARP): Safe Return to School Update/Review  

 

B. Action Items: (None) 

 

VIII. Budget and Finance 

A. Information Items:  

1. BUDGET HEARING: 2022-2023 Budget  

2. AMENDED BUDGET HEARING: 2021-2022 Amended Budget 

3. Classified, Administrators, and Classified Supervisors Salary Schedules 

 

B. Action Items: 

 1.  Action on 2022-2023 Budget  

 2. Action on 2021-2022 Amended Budget  

3.  Classified, Administrators, and Classified Supervisors Salary Schedules 

  

IX. Personnel  

A.   Information Items: (None) 

B.   Action Items:  
1. Policy Revision Recommendations 2nd Reading: 

Administrative Updates: 

1250P1 Board Advisory Committees 

3260 Student Dress 

3530 Suicide 

5615 Staff Mental Health and Suicide 

The School District Board 

Room is accessible to the 

physically disabled. 

Interpreters for persons 

with hearing impairments, 

and brailed or taped 

information for persons 

with visual impairments, 

can be provided upon 5 

days’ notice. For 

arrangements, contact 

Natalie Ellsworth at 733-

6900. 

https://www.youtube.com/channel/UCeuVl9P46lMkgY-R2gWXLAQ


 

X. Board Goals           

A. Information Items: 

 1. July 20, 2022 Board Work Session Draft Agenda 

 

B. Action Items:  (None) 

 

XI. Future Agenda Items 

A. Regular Annual July Board Meeting July 11, 2022 

B. Next Board Work Session July 20, 2022 – Draft Agenda Discussion 

 

XII. Action Executive Session as per ID Code 74-206(1) subsections (b), & (d):  

(b) to consider the evaluation, dismissal or disciplining of, or to hear complaints or charges brought 

against, a public officer, employee, staff member or individual agent, or public school student; and 

(d) to consider records that are exempt from disclosure as provided in chapter 1, title 74, Idaho Code. 
  

Action on student discipline – in executive session. Pursuant to Section 33-205 the Board may engage 

in an action item relating to student discipline. (74-206(1)(b)). 

 

 Open back up to the public. 

 

 Action in Open Session: 

 A. Personnel Issues: Non-Renewal of Certified Contracts  
 

XIII. Adjournment 

 

WORKING WITH YOUR SCHOOL BOARD 
WELCOME to another Twin Falls School District Board of Trustees Meeting. You are encouraged to attend all regular board 

meetings. 
 

We are proud of our school system and the board members are dedicated to the continued improvement of the Twin Falls 

Schools. 
 

We understand that from time to time patrons of school districts have concerns and feel a need to bring those concerns to the 

attention of the school or teachers. In order to maintain continuity and best resolve these concerns, we recommend to our 

patrons the following procedures: 
 

1. The first and most effective step is to take the concern to the staff member who is closest to the problem.  (In many 

cases this will be the teacher, coach, etc.) We have found that most problems are resolved at this level. 
 

2. If there is still a concern on the matter, we then recommend that the concern be brought to the attention of the Principal. 

We have found that unresolved concerns from item #1 are usually resolved satisfactorily by the building administrator. 
 

3. If the concern is not satisfactorily resolved at that level, then the concern should be taken to the Director of Elementary 

Programs or Director of Secondary Programs. 
 

4. If the concern is not satisfactorily resolved at that level, then the concern should be taken to the Superintendent of 

Schools. Difficult concerns can usually be resolved. 
 

5. However, if the patron still feels the concern has not been properly resolved he/she may use the right of appeal to the 

Board of Trustees. This is done by calling or writing to the Superintendent and asking for the item to be placed on the 

agenda of the next regularly scheduled board meeting. 
 

6. If you desire to address the board, we would like you to be as comfortable as possible. As a board we hold public 

meetings which are not public forums and therefore have rules which are necessary for the benefit of all. The following 

guidelines will assist you as you present your information to the board. 
 

A. Prepare your thoughts ahead of time. Usually a brief written outline handed to each board member helps the 

board follow your presentation. This outline would also give them something upon which to make notes as you 

speak. 
 

B. If a group is involved, select one individual to be your spokesperson. He/she can then guide the presentation 

with the board and help the board chairman in directing questions to the group. 
 

C. Plan your presentation to be as brief as possible. This should include a question/answer period. If more time is 

needed it is best to give a complete written presentation to the board for their future study. If you give more 

than five to six minutes of testimony, time restraints will make it difficult for the board to respond that same 

evening. 
 

D. Usually the board will direct the administration to help resolve the concerns and ask for a report back to the 

board at a later date. However, please remember a solution may take time to be resolved. 
 

We are eager to have our patrons and school staff working together for the improvement of education in the Twin Falls Schools. 
 

Thank you for coming. Please come again. 
 

Your Board of Trustees 



















 
Contracts - Private Service Providers (PSP)/Consultants/Other 

 
 
EXECUTIVE SUMMARY  
 
Submitted for Board Information  
 
 
Dates of Service  Vendor  Amount  

2022-2023 School Year A Caring Hand Home Health Care Various – Please 
see contract for 
specific rates 

2022-2023 School Year eLuma $224,702.52 
2022-2023 School Year Nikki Stevens, Occupational Therapist $70.00/hour 
2022-2023 School Year Trevor Warner, Occupational Therapist $75.00/hour 

$1125.50/overtime 
  

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
NOTE: Per Board Policy 5725: “The District encourages the use of private service providers and 
professional consultants as resource individuals when such consultative services will be helpful in the 
improvement of the educational program of the District.  The District, through the Superintendent as  
its designee, may enter into contracts with private service providers and/or consultants to provide 
necessary services to students.” In no event shall such agreement exceed twelve (12) calendar months.”  
 

 

















































 
LEVEL 4 LEVEL 5 LEVEL 6 LEVEL 7 LEVEL 8 LEVEL 9 LEVEL 10 LEVEL 11 LEVEL 12 LEVEL 13 LEVEL 14 LEVEL 15

STEP A       $12.00 $12.22 $12.53 $12.84 $13.15 $13.45 $13.76 $14.05 $14.36 $14.67 $13.82 $19.74 

STEP B       $12.40 $12.70 $13.00 $13.30 $13.61 $13.93 $14.22 $14.53 $14.83 $15.14 $14.30 $20.81 

STEP C       $12.86 $13.18 $13.48 $13.78 $14.07 $14.38 $14.69 $14.99 $15.30 $15.61 $14.76 $21.88 

STEP D       $13.32 $13.63 $13.95 $14.24 $14.55 $14.86 $15.16 $15.47 $15.75 $16.07 $15.23 $22.96 

STEP E       $13.80 $14.11 $14.40 $14.71 $15.01 $15.32 $15.63 $15.93 $16.24 $16.54 $15.69 $24.03 

STEP F       $14.27 $14.57 $14.88 $15.18 $15.49 $15.78 $16.09 $16.40 $16.70 $17.01 $16.17 $25.11 

STEP G      $14.74 $15.05 $15.34 $15.65 $15.95 $16.26 $16.57 $16.86 $17.18 $17.48 $16.64 $26.19 

STEP H      $15.20 $15.52 $15.83 $16.11 $16.42 $16.73 $17.03 $17.33 $17.64 $17.94 $17.11 $27.26 

STEP I        $15.67 $15.98 $16.28 $16.59 $16.89 $17.20 $17.50 $17.80 $18.10 $18.41 $17.57 $28.33 

STEP J        $16.13 $16.44 $16.75 $17.05 $17.35 $17.67 $17.97 $18.28 $18.59 $18.87 $18.04 $29.40 

LEVEL POSITION
4

4

4
5

5

6
7
8

9
10

11
12

13
14
15

TWIN FALLS SCHOOL DISTRICT #411
CLASSIFIED SALARY SCHEDULE

2022-2023

Elementary Library Tech (with 15 semester hrs library science credits), Child Care Tech, Food Service Asst. Manager

Summer Paint & Lawn Crew (Supervisor + .80 of Level Two Step One) - temporary summer positions, Paraeducators  (associates degree or 32 semester credits core 
credits or pass ParaPro exam), Safety & Security Aide

Food Service Traywasher,  P.A.S.S. Monitor, Secondary Library Ass't, Paraeducators  passing paraeducator training program (TFSD or CSI); Pareducators holding 
bachelors degree, Special Ed. Clerk

Paraeducators holding bachelors degree and completing paraeducator training program (TFSD or CSI)

Elementary Library Tech ( w/o 15 semester hrs library science credits), Food Service Cashiers), Cook, School Mentor Paraprofessional*, Computer Assistant 

Middle School Head Custodian, High School Registrar, Attendance Officer, MVHS Hd. Custodian

Playground Monitor, Cafeteria Assistant, Food Service Subs, Crossing Guard

Graveyard Shift Custodian
Board Clerk/Superintendent's Executive Secretary

Senior High Head Custodian, Migrant Liaison, Maintenance Personnel I,  Newcomer Liaison, Refugee Home/School Coord., HR and PR Assistant, Curriculum Assistant, 
College & Career Advisor, Advanced Opportunities Coordinator, Dropout Prevention Specialist

Child Care Tech Supervisor, Casual Custodian

District Office Receptionist, School Secretary, Support Service Secretary, Custodians, Food Service Manager III, Online Coordinator

Maintenance Personnel II,  Food service Manager II
Elementary Head Custodian, Food Service Manager I, Food Service Warehouse Person, District Office Administrative Assistants, Food Service Clerk, Business 
Office/Receiving Clerk

R:\Personnel\Payroll\SALARY SCHEDULES\Salary Schedules 2022-2023\DRAFT PROPOSED Classifed Salary Schedule 2022-2023.xlsx
6/2/2022



Twin Falls School District 
 

 
TFSD #411 ADMINISTRATOR SALARY SCHEDULE 2022‐2023 

 
 BASE SALARY 

Position  Contract Days  Daily Rate  Base Salary 
Elementary VP  201  $329.60  $                  66,250.00 
Middle School VP  201  $331.81   $                  66,693.00 
Alternative Middle 
School Principal  211  $331.94  $                  70,040.00 
High School VP, 
MVHS  211  $334.19   $                  70,514.00  

High School AD  218   $323.46   $                  70,514.00  
Elementary Principal  211  $355.96  $                  75,108.00 
Middle School 
Principal  221  $359.43   $                  79,434.00 
High School Principal  231  $365.14   $                  84,347.00  
DO Administrator  251  $374.29   $                  93,948.00  
Associate 
Superintendent  251  $398.45   $                100,012.00 
 

 SUPERVISION FACTOR          EDUCATION FACTOR          

 

 

 

 

 ADMINISTRATIVE EXPERIENCE FACTOR     COMBINED FACTOR 

 

 

 

1‐18 Certified  2% 
19‐30  Certified  3% 
31‐50  Certified  4% 
51+  Certified  5% 
Directors  3% 
Associate Superintendent  8% 

BA  ‐ 
MA  2% 
MA+30  3% 
MA+60  4% 
EDS  6% 
PHD/EDD  8% 

Elementary VP  45% 
Middle School VP  65% 
Alternative Middle 
School Principal  75% 

High School VP &  AD’s   85% 

0  ‐ 
1  1.5% 
2  3% 
3  4.5% 
4  6% 
5  7.5% 
6  9% 
7  10.5% 
8  12% 
9  13.5% 
10  15% 
15  18% 
20+  21% 



LEVEL
189 189 253 253 190 253 199 255 255 253 253

STEP 1 2 3 4 5 6 7 8 9 10 11
1 $34,932 $36,839 $38,851 $44,620 $42,116 $46,500 $46,400 $46,501 $55,868 $54,951 $65,311 

2 $36,017 $37,924 $39,937 $45,706 $43,189 $47,589 $47,488 $47,590 $56,985 $56,084 $66,748 

3 $37,102 $39,009 $41,025 $46,795 $44,262 $48,675 $48,571 $48,678 $58,126 $57,318 $68,216 

4 $38,186 $40,094 $42,111 $47,880 $45,336 $49,759 $49,656 $49,762 $59,487 $58,579 $69,717 

5 $39,271 $41,178 $43,199 $48,970 $46,408 $50,849 $50,739 $50,851 $60,848 $59,867 $71,250 

6 $40,354 $42,263 $44,285 $50,055 $47,481 $51,935 $51,825 $51,939 $62,202 $61,185 $72,817 

7 $41,437 $43,347 $45,374 $51,146 $48,554 $53,023 $52,911 $53,027 $63,563 $62,530 $74,419 

8 $42,521 $44,432 $46,459 $52,230 $49,627 $54,108 $53,995 $54,113 $64,924 $63,906 $76,057 

9 $43,606 $45,513 $47,548 $53,318 $50,699 $55,197 $55,079 $55,200 $66,284 $65,311 $77,730 

10 $44,690 $46,598 $48,634 $54,405 $51,772 $56,283 $56,163 $56,289 $67,641 $66,748 $79,440 

11 $45,776 $47,682 $49,724 $55,493 $52,846 $57,371 $57,250 $57,374 $69,000 $68,216 $81,188 

12 $46,859 $48,767 $50,808 $56,577 $53,917 $58,458 $58,332 $58,461 $70,361 $69,717 $82,974 

13 $47,945 $49,850 $51,894 $57,668 $54,992 $59,547 $59,419 $59,550 $71,717 $71,250 $84,791 

14 $49,028 $50,936 $52,984 $58,752 $56,063 $60,631 $60,503 $60,634 $73,076 $72,817 $86,648 

15 $50,113 $52,020 $54,068 $59,839 $57,138 $61,720 $61,588 $61,722 $74,437 $74,419 $88,545 

16 $51,198 $53,103 $55,157 $60,928 $58,210 $62,807 $62,673 $62,811 $75,792 $76,057 $90,485 

17 $52,281 $54,189 $56,244 $62,014 $59,282 $63,894 $63,759 $63,899 $77,153 $77,730 $92,467 

18 $53,366 $55,271 $57,332 $63,102 $60,356 $64,980 $64,841 $64,984 $78,514 $79,440 $94,492 

19 $54,448 $56,357 $58,418 $64,187 $61,427 $66,070 $65,929 $66,073 $79,873 $81,188 $96,561 

20 $55,533 $57,441 $59,507 $65,278 $62,502 $67,154 $67,012 $67,162 $81,230 $82,974 $98,676 

Student Social Wkr BA Support Serv. Purchasing Speech/ Computer At Risk/ Assistant Maint. Accountant Tech Mgr
Assistance Gear-Up Admin. Spec. Agent Language Support Tech Homeless Maint. Supervisor (BA) Data Mgr
Specialist Coordinator AR/AP Pathologist HR Manager Coordinator Supervisor
Workplace Day Treatment Specialist School Lunch
Learning Behavior Spec Payroll Supervisor
Coord Sign Lang Int. Specialist

CBRS

TWIN FALLS SCHOOL DISTRICT #411
CLASSIFIED SUPERVISOR SALARY SCHEDULE 2022-2023










