
MISSION 
Our mission is to provide a quality 

education necessary for all 
students to be successful in life. 
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TWIN FALLS SCHOOL DISTRICT NO. 411 
SCHOOL BOARD MEETING 

HELD AT:  
CANYON RIDGE HIGH SCHOOL #301 (room capacity 35) 

300 NORTH COLLEGE ROAD WEST 
TWIN FALLS, IDAHO 83301 

 
(For Courtesy Live Stream of this Meeting go to:  

https://www.youtube.com/channel/UCeuVl9P46lMkgY-R2gWXLAQ) 
 

 February 13, 2023 

7:00 p.m. 
AGENDA 

I. Call to Order Action 

  
II. Pledge of Allegiance  

 

III. Procedural Matters 

 A. Action Items: 

  1. Approval of Agenda (Additions and Deletions) 

 

IV. Unscheduled Delegations (Audience to Address the Board) 

Please note: Clerk of the Board must receive completed request form before the meeting starts; time to address the 

Board is limited to 3 minutes each on a specific agenda item listed below; and total time allotted for public comment 

will not exceed one (1) hour.  

 

V. Consent Calendar Action 

A. Approval of Minutes from the January 9 and 25, 2023 meetings 

B. Approval of Board Financial Reports 

C. Approval of Building Financial Reports 

D. Approval of Accounts Payables and Payroll 

E. Approval of Certified Personnel Retirement 2023-2024 

F. Approval of Certified Personnel Resignation 2023-2024 

G. Approval of New Extra Curricular Supplemental Contract 

H. Approval of Early Graduation Requests 

 

VI. Superintendent's Report    

A. Certified Employee of the Month – MVHS, RSMS & Support Services 

B. Classified Employee of the Month – MVHS, RSMS & Support Services 

C. TFHS Senior Class Trip Presentation and Travel Request - Action  

 D. CRHS Senior Class Trip Presentation and Travel Request – Action 

 

VII. Instruction 

A. Information Items:  

1. Building Reports 

a. Pillar Falls Elementary School - Nancy Murphy 

b. Rock Creek Elementary School – Shari Cowger 

c.  Magic Valley High School - Roger Keller  

2.  Social Studies Curriculum Realignment – Jeremy Belliston/Joseph Bartley 

 

B.  Action Items:   

1. Emergency School Closure Approval (1/30/23) 

  

VIII. Budget and Finance 

A. Information Items: (None) 

B. Action Items:  

1. Five-Year Student Transportation Contract 
 

IX. Personnel  

A. Information Items:  

1. Classified Personnel: New Hires/Resignations/Retirements/Transfers 

2. Current Guest Teachers List & Current Temporary Workers 

3. Job Descriptions – Dual Immersion Elementary Spanish/English Certificated Teacher; Elementary 

Behavior Support; and Human Resources Manager 

4.   Policy/Procedure Review and Revisions Recommendations 1st Reading 

 ISBA Updates:  

 2100P Curriculum Adding Deleting or Altering Courses and/or Programs NEW TITLE  

2100F New or Revised Course/Program Proposal NEW TITLE  

3525 Immunization Requirements    

4105 Public Participation at a Board Meeting  

4105F Request to Address the Board  

4260F District Record Request Form  

4500 Public Gifts and Donations to the Schools  

4500P Public Gifts & Donations to the Schools       

 

 

The School District Board Room 

is accessible to the physically 

disabled. Interpreters for persons 

with hearing impairments, and 

brailed or taped information for 

persons with visual impairments, 

can be provided upon 5 days’ 

notice. For arrangements, contact 

Chelsea Popplewell at 733-6900. 

https://www.youtube.com/channel/UCeuVl9P46lMkgY-R2gWXLAQ


 

5100 Hiring Process and Criteria        2 of 2 

5101 Compensation of Newly Hired Employees Who Last Worked in Another State  

5280 Professional Standards Commission (PSC) Code of Ethics  

Administrative Updates:         

4600 Volunteer Assistance  

4600P Unsupervised Volunteers NEW 
 

B. Action Items: (None)  

 

X. Board Goals           

A. Information Items:  

 1.     Talking Points Discussion for ISBA Day on the Hill 

 

 B. Action Items: (None) 

  

XI. Future Agenda Items           

 

 A. ISBA’s Legislative Day on the Hill Conference Reminder - February 20th & 21st  

 B. February 22, 2023 Meeting – Building Reports from Michelle Brewer, Bickel; Jennifer 

Stokesberry, Morningside; Tyler Matlock, Oregon Trail; and Lisa Honas, Lincoln, 7:00 p.m. at 

Lincoln Elementary School.   

  
XII. Action: Executive Session as per Idaho Code 74-206(1) Subsection (b) and (d) 

(b) To consider the dismissal or disciplining of, or to hear complaints or charges brought against, 
employee, staff member, or public school student; and 
(d) To consider records that are exempt from disclosure as provided in chapter 1, title 74, Idaho 
Code. 

 

Action on student discipline – in executive session. Pursuant to Section 33-205 the Board may 

engage in an action item relating to student discipline. (74-206(1)(b)). 

 

  Open back up to the public: Action  

  A. Personnel Issue: Administrative Leave 

 
XIII. Adjournment Action 

 
WORKING WITH YOUR SCHOOL BOARD 

 

WELCOME to another Twin Falls School District Board of Trustees Meeting. You are encouraged to attend all regular board meetings. 

 

We are proud of our school system and the board members are dedicated to the continued improvement of the Twin Falls Schools. 

 

We understand that from time to time patrons of school districts have concerns and feel a need to bring those concerns to the attention of the school 

or teachers. In order to maintain continuity and best resolve these concerns, we recommend to our patrons the following procedures: 

 

1. The first and most effective step is to take the concern to the staff member who is closest to the problem.  (In many cases, this will be the 

teacher, coach, etc.) We have found that most problems are resolved at this level. 

 

2. If there is still a concern on the matter, we then recommend that the concern be brought to the attention of the Principal. We have found 

that unresolved concerns from item #1 are usually resolved satisfactorily by the building administrator. 

 

3. If the concern is not satisfactorily resolved at that level, then the concern should be taken to the Director of Elementary Programs or 

Director of Secondary Programs. 

 

4. If the concern is not satisfactorily resolved at that level, then the concern should be taken to the Superintendent of Schools. Difficult 

concerns can usually be resolved. 

 

5. However, if the patron still feels the concern has not been properly resolved he/she may use the right of appeal to the Board of Trustees. 

This is done by calling or writing to the Superintendent and asking for the item to be placed on the agenda of the next regularly scheduled 

board meeting. 

 

6. If you desire to address the board, we would like you to be as comfortable as possible. As a board, we hold public meetings, which are not 

public forums and therefore have rules, which are necessary for the benefit of all. The following guidelines will assist you as you present 

your information to the board. 

 

A. Prepare your thoughts ahead of time. Usually a brief written outline handed to each board member helps the board follow your 

presentation. This outline would also give them something upon which to make notes as you speak. 

B. If a group is involved, select one individual to be your spokesperson. He/she can then guide the presentation with the board and 

help the board chair in directing questions to the group. 

C. Plan your presentation to be as brief as possible. This should include a question/answer period. If more time is needed it is best to 

give a complete written presentation to the board for their future study. If you give more than five to six minutes of testimony, 

time restraints will make it difficult for the board to respond that same evening. 

D. Usually the board will direct the administration to help resolve the concerns and ask for a report back to the board at a later date. 

However, please remember a solution may take time to be resolved. 

 

We are eager to have our patrons and school staff working together for the improvement of education in the Twin Falls Schools. 

 

Thank you for coming. Please come again. 

 

Your Board of Trustees 

















































TWIN FALLS HIGH SCHOOL SENIOR 
TRIP 2023: SALT LAKE CITY
PRESENTED BY THE 
SENIORS OF STUDENT 
COUNCIL



TABLE OF CONTENTS
DATES/TIMES01 Dates of departure and arrival 
for each day as well as times

02 BUSING
Bus company we use, the pricing, 
and route as well as stops

03 ITINERARY

What hotel we stay at, how much it 
is, and how room itinerary will be.

04 HOTEL

05 Lagoon

Basic itinerary of both Lagoon 
and our day in Salt Lake City.

06 Overall Expenses

The costs, tickets, how we plan 
to check in, chaperones, etc.

How we plan to fundraise money as 
well as overall expenses for the trip



DATES/TIMES

01

Ayden Coats



● Leave Friday, May 5th
● Check in at school at 9:30  a.m.

○ Give Chaperones enough time to check bags, go over rules, etc
● Leave by 10:00 a.m. 
● Tell students to bring snacks & eat breakfast BEFORE arriving.

○ Allow one half point stop at a gas station for bathroom 
& snacks

● Arrive at City Creek roughly 1:30-2:00 p.m. 

ARRIVAL



DEPARTURE
● Saturday, May 6th leave Lagoon BY  9:00 p.m. (1 hour before 

close to avoid traffic) arrive in Twin Falls around 12:00 a.m. 
on Sunday, May 7th.
○ Leaving late and arriving in Twin late at night might arise 

concern, but it is so we don’t have to pay for 2 nights of 
hotels and so parents with religious affiliations won’t 
have any concerns on arriving Sunday morning instead. 



BUSING

02

Allie Stevens



3 hr 20 min (224 miles) via I-84 E. Get 
on I-84 E in Jerome County from 
US-93 N. 13 min (7.3 mi). Continue on 
I-84 E to Salt Lake City. Take exit 307 
from I-15 S. 3 hr 4 min (215 mi). Follow 
400 S to S Main St. 

● Stop at a half-point destination to go 
to a gas station for people to get 
snacks, use the bathroom, etc.

ROUTE



BUS COMPANY
● Price of one bus: $1,120

○ Two buses= $2,240
○ $2.75 for additional miles
○ Estimate 50 extra miles around Salt Lake City
○ 50 miles x $2.75 = 137.25
○ Estimate for roughly $2,500 for busing round trip

● 2 bus drivers- 2 extra hotel rooms
● Company: Northside Charter



ITINERARY

03

Allie Stevens



FRIDAY, MAY 5TH
● Arrive in Salt Lake City around 1:30 p.m.  go to City Creek Mall in Salt Lake 

City, Utah, and stay at the mall until 5:30 p.m.  
● Head to nice sit down restaurant
● After dinner, head to movie theater in Salt Lake City (time tbd) Megaplex 

probably Guardians of the Galaxy
● Then, we will head back to the hotel.
● Bed checks are at 10:00 pm

We will be sharing the itinerary as well as a packing 
list with those planning on attending the trip. 



CITY CREEK MALL



Ava Durham

DINNER
● Our sit-down dinner will be at The Dodo located at 1355 East 

2100 South
● Time: around 6 pm
● The menu offers a variety of different types of food so everyone 

has an opportunity to get something they will enjoy!
● Food is around 15-20 dollars with some outliers



Halle
MOVIE
Movie will be located at 
Megaplex, in salt lake city!
Group Prices to be 
determined
$13.40 a person for Friday 
Night 
Rough estimate is $1206 if 
we 
Buy all tickets separate



Ava Durham
Life 360
We will be using the app “Life 360” to be 
able to track and find everyone during 
the trip. Chaperones and students will be 
able to meet and get together easier 
when at the mall, lagoon, or  the movie.

- Life 360 circles will be ratio of 10 students 
to 2 chaperones as well as the group 
message. People will meet up to check in 
just with their group. 



HOTELS

04
Elĳah Escobedo



HOTEL 
Hotel:
Prices of hotel rooms:
4 students to each room, 2 chaperones to each room, 2 bus 
drivers in 2 rooms.
Average “cost” of the hotel “per student”: TBD(in the 
works)



LAGOON

05
Libby Traveller



LAGOON
Ticket pricing with school discount: $54 

- Pay with school issued check
- Have students provide a “pay in fee” of $50 right after spring break. 

This “covers” the price of Lagoon tickets  early.
- This automatically enrolls your school in our “Collect & Bill 

Program.” We will send you ticket vouchers, based on your 
estimated attendance. Simply distribute the vouchers to students 
and faculty once you receive them. Lagoon will only bill you for 
those that are redeemed on the day of your outing. You will be billed 
after your outing. It is very important that you keep track of these 
tickets. Lagoon is not responsible for lost or misplaced tickets that 
are redeemed.



LAGOON
Breakfast is at 8:30 a.m. Plan to depart the hotel in Salt Lake City, 
Utah to head to Lagoon at 9:00 am. Arrive at roughly 9:45 a.m. with 
enough time for everyone to get through the park, check bags, go 
over rules, etc. Park opens at 10:00 a.m. Spend the whole day at 
Lagoon until 9:00 p.m. The whole day there will be check-ins at 
1:00 p.m. and 4:00 and 7:00 p.m. Students need to eat at Lagoon for 
lunch and dinner. All students and chaperones will be hooked up to 
a Life 360 circle as well as having a giant group text message. Once 
the park closes at 9:00 p.m. we will depart for Twin Falls 
immediately after. Plan to arrive in Twin around 12:00 a.m. 



Have an amazing 
day at Lagoon, 

head home!
Senior Trip 
complete!!

 amazing 
 Lagoon 



Expenses

06
Libby Traveller



Overall Expenses of Trip and 
how much students pay!
The trip should overall cost 
Students will be expected to pay $75-



SAFE

07
Elĳah Escobedo



SANTA 
MONICA, CA

Canyon 
Ridge 

Class of 
2023 Senior 

Trip!



Dates  

 Sunday April 30th

6:15pm    Load Buses 

      7 pm             Depart CRHS

May 1st 

8am                                  Arrival in Santa 
Monica 

8:30                                  City Center        
(Breakfast is on own) 
10:30 am                         Load Buses
11:00 am                           Check in Hotel 

12:00-5pm                    Lunch (on your     
own), Explore Santa Monica 

7;00 pm                          Dodgers vs Phillies

Bus loads 20 minutes after end of 
game

May 2nd

8 am                                Breakfast at Hotel  

9-9:30am                       Leave for Six Flags 

10:30 am                          Arrive at Six Flags 

12:30 pm                        Lunch 

4:00 pm                          Depart Six Flags 

6:00 pm                           Group Dinner 

 7-8pm                                    Free time

8pm                                      Load Buses 

Time Place Place PlaceTime Time 

May 3rd

8:00 am                 Arrive back to Twin 

Time Place



Busing 

Columbia Busing

100 Students estimate

2 buses: $10,824.00 

Per person: $108.24

*Final itinerary is going to be given to the bus company and they will then create 
their final route plan with stops. 



Hotel 

Courtyard by Marriott Santa Monica

Cost: $40 per person based on 4 person per room

Amenities: Pool and continental breakfast

Location: 425 Colorado Ave, Santa Monica, CA 90401 



Activities/ Items 

-Six Flags

 Cost: $30 per person 

- Pro Baseball game (Dodgers vs Phillies) 

Cost: $40-50 per person 

-Group Meal (Maria Sol) 

Cost: $20 

-Exploring Santa Monica and the beach 

Cost: Individual spending money (not included in senior trip fee) 

-Senior Trip Shirt 

Cost: $20 



Cost 

Overall Cost: $26,824.00

Cost per Student: $268.24.00

Senior Class Funds applied: $200 a person 

*applying 6,000 of senior class funds 

Scholarship Options: Scholarship money is available for 60% of cost, up to 
$4,000 of senior class funds 



Twin Falls School District
Board Report Form

2022-2023

School: Pillar Falls Elementary

Idaho Standards Achievement Test (ISAT)
Mathematics

Percent of Students that were Proficient and Advanced

Grade School District State

3rd 2021 66% 41% 48%

3rd 2022 66% 48% 51%

4th 2021 66% 40% 45%

4th 2022 67% 40% 49%

5th 2021 68% 38% 40%

5th 2022 65% 39% 43%

Idaho Standards Achievement Test (ISAT)
Reading

Percent of Students that were Proficient and Advanced

Grade School District State

3rd 2021 57% 41% 48%

3rd 2022 55% 42% 49%

4th 2021 58% 41% 50%

4th 2022 67% 41% 52%

5th 2021 73% 52% 55%

5th 2022 69% 48% 57%



Twin Falls School District
Board Report Form

2022-2023

Idaho Reading Indicator-Longitudinal Data
Percent of Students Proficient

Grade Administration School District State

Kindergarten

Fall 2020 65% 41% 43%

Spring 2021 70% 48% 61%

Fall 2021 32% 33% 41%

Spring 2022 57% 45% 65%

Fall 2022 77% 47% 52%

1st Grade

Fall 2020 49% 35% 42%

Spring 2021 78% 52% 60%

Fall 2021 40% 34% 46%

Spring 2022 84% 50% 64%

Fall 2022 61% 40% 55%

2nd Grade

Fall 2020 54% 46% 54%

Spring 2021 81% 62% 69%

Fall 2021 53% 53% 57%

Spring 2022 83% 66% 72%

Fall 2022 76% 48% 57%

3rd Grade

Fall 2020 75% 56% 58%

Spring 2021 79% 63% 70%

Fall 2021 53% 55% 59%

Spring 2022 82% 66% 72%

Fall 2022 72% 57% 60%



Twin Falls School District
Board Report Form

2022-2023

1. Building Goals

SMART Goal #1

Pillar Falls students’ ELA and Math ISAT assessment results will be above the
state of Idaho average. Fourth and fifth grade students will increase assessment
scores by 5%-7% from the previous school year.

4 ELA 59%  to  70 % proficient

Math 67%  to  70 % proficient

5 ELA 69%  to   75% proficient

Math 65%  to  75% proficient

SMART Goal #2

Pillar Falls students’ K-3 IRI assessment results will be above the state of Idaho
average. Individual grade level increases are as follows:

K 57%  to  70%  proficient  (Reading ISIP)

1 84%  to  89% proficient (Reading ISIP)

2 83%  to  88% proficient (Reading ISIP)

3 82%  to  87% proficient (Reading ISIP)

2. Growth Towards Goals

● K has already met end of year goal- currently 79% proficient
● 1st, 2nd, 4th, & 5th have all increased their scores
● 4th & 5th are using ISAT interim data to close learning gaps



Twin Falls School District
Board Report Form

2022-2023

3. Growth Indicators
ISIP Data- Percentage Proficient and Advanced

Fall 2022                February  2023
Kindergarten               77%                           79%
1st Grade                    61%                           73%
2nd Grade                   76%                           84%
3rd Grade                    72%                           69%
4th Grade                    59%                           71%
5th Grade                    71%                           72%

4. Instructional Focus/Priorities
● Tier 1 instruction- Implementation of Side by Side Consulting strategies
● Fluid intervention groups to address student needs
● Monthly teaming meetings and Collaboration Monday meetings to

identify struggling students and areas of need

5. School Improvement Initiatives

● Strengthen core instruction
● Continued collaboration with grade levels and vertical teams
● Planning instruction to maintain and increase student engagement

6. Intervention and Extensions
● Reading intervention daily in all grades
● Math intervention 4 days a week in grades 2-5
● Istation Reading and Math
● 3 literacy paras provide support in grades K-3
● 2 Math/Literacy paras support in grade 4-5 (ESSER funds)



Twin Falls School District
Board Report Form

2022-2023

● Robotics Club
● STEAM lab

7. Leadership Premium Usage

● Robotics Club
● Website/Facebook coordinator
● Milepost Lead Teacher
● Grade Level Leaders and Reps
● Chess Club
● Student Council

8. Challenges
● Attendance/Tardies
● Closing learning gaps
● Support personnel for students with special needs

9. Bright Spots
● Full day kindergarten
● Full time Instructional Coaches
● New staff- 8 new staff members



Twin Falls School District
Board Report Form

2022-2023

School:  Rock Creek Elementary

Idaho Standards Achievement Test (ISAT)
Mathematics

Percent of Students that were Proficient and Advanced

Grade School District State

3rd 2021 50% 41% 48%

3rd 2022 58% 48% 51%

4th 2021 57% 40% 45%

4th 2022 53% 40% 49%

5th 2021 47% 38% 40%

5th 2022 53% 39% 43%

Idaho Standards Achievement Test (ISAT)
Reading

Percent of Students that were Proficient and Advanced

Grade School District State

3rd 2021 48% 41% 48%

3rd 2022 44% 42% 49%

4th 2021 54% 41% 50%

4th 2022 51% 41% 52%

5th 2021 62% 52% 55%

5th 2022 52% 48% 57%



Twin Falls School District
Board Report Form

2022-2023

Idaho Reading Indicator-Longitudinal Data
Percent of Students Proficient

Grade Administration School District State

Kindergarten

Fall 2020 53% 41% 43%

Spring 2021 54% 48% 61%

Fall 2021 43% 33% 41%

Spring 2022 62% 45% 65%

Fall 2022 56% 47% 52%

1st Grade

Fall 2020 47% 35% 42%

Spring 2021 61% 52% 60%

Fall 2021 25% 34% 46%

Spring 2022 46% 50% 64%

Fall 2022 47% 40% 55%

2nd Grade

Fall 2020 49% 46% 54%

Spring 2021 58% 62% 69%

Fall 2021 63% 53% 57%

Spring 2022 79% 66% 72%

Fall 2022 52% 48% 57%

3rd Grade

Fall 2020 62% 56% 58%

Spring 2021 50% 63% 70%

Fall 2021 52% 55% 59%

Spring 2022 77% 66% 72%

Fall 2022 69% 57% 60%



Twin Falls School District
Board Report Form

2022-2023

Building Goals

Rock Creek Elementary students with disabilities will demonstrate growth within their current
band or next band.

50% of Rock Creek Elementary students will demonstrate adequate rates of improvement as
measured by the Istation Fall and Spring tests. Teachers will utilize the ROI Bands to

determine student goals and monitor throughout the year. Current ROI falls below 30%

Rock Creek Elementary EL learners will increase their achievement scores to 40% as
measured by the 22/23 ISAT scores. Current 4th and 5th EL students are at 32% proficient
(ELA) and 36% proficient (math) according to the 21/22 ISAT scores.

Rock Creek Elementary staff will foster parent involvement and communication throughout the
year in order to build relationships that will enable students to thrive and grow.

Growth Towards Goals:  ISAT testing timeline is utilized throughout the year . Istation work is
also utilized.  All students 1st-5th have chromebooks and we have iPads for every
kindergarten student.  Along with small group interventions, we utilize 3 literacy paras, SpEd
and ERC paras in order to facilitate small group work as we are in year 5 of our push in model
for all students.  Due to staffing challenges the push in model has not been implemented as
we would like.  K-3 teachers use “How Do I Plan and Teach Reading” intervention guidelines
to determine small group work.  We are also training K-2 teachers in intervention math
strategies and 3-5 teachers are completing a book study on “Motivating Students Who Do Not
Care”



Twin Falls School District
Board Report Form

2022-2023

Growth Indicators
ISIP Data- Percentage Proficient and Advanced

Fall 2022                 Winter 2023
Kindergarten            56%                             70%
1st Grade                 47%                             54%
2nd Grade                52%                             63%
3rd Grade                 69%                             78%
4th Grade                 58%                             65%
5th Grade                 56%                             65%

Instructional Focus/Priorities:  We continue to establish/adjust the instructional routines and
strategies necessary to help all students be successful in a non-Title One school.  The staff
works together to determine best practices and review those strategies to help student
success.  We must look outside the box to make small group adjustments as well.  The staff
continues to utilize various data models such as Reading Intervention Analysis as they review
data and make changes.  We are working with Side by Side Coaching and a large percentage
of the staff has taken full advantage of this opportunity.  We continue to use the push in model
for all students whenever possible.  Co-teaching is an EL model we use as well.  Interim ISAT
testing is consistently done with SpEd students in their appropriate setting.  Once a month
vertical teaming is provided so that teachers can team across grade levels. Our full time
instructional coach is used extensively.

School Improvement Initiatives - We are on year 5 of a PBIS grant through Boise State with
Rock Creek being in full implementation status.  We have also utilized Side By Side Literacy
Coaching throughout the year.  We have 3 grade levels who are participating in the Math
Lesson studies with Rhonda Birnie as well as multiple teachers working with the math team
from DMTI.



Twin Falls School District
Board Report Form

2022-2023

Intervention and Extensions:  Various intervention models are used throughout the building
with the help of 3 K-3 literacy paras, SpEd and EL certified teachers.  Interventions used are
WonderWorks, SIPPS, Heggerty, Reading by Design, Read Live(Read Naturally), Istation
Reading and Math, Bridges intervention, DMTI and small group instruction with a certified
teacher.  Genius Hour is also utilized as an extension in many grade levels each week.  All
information is placed in EdHub

Leadership Premium Usage:  Tutoring (grade level and EL), student council, choir, art club,
STEM Club

Challenges:  Learning gaps that need to be closed due to Covid;  strong need for additional
para help in order to more effectively implement our Push In and co-teaching Models for all
grades - we have struggled to be fully staffed throughout the year.  Push in model is where we
provide core instruction for all learners which includes special education students.  This allows
for all students to have access to core instruction before receiving more individualized skill
needs. A clear lack of social and behavioral skills that have heightened over the last several
years.  A very limited respect for everyone’s personal space.  We have hired an additional
student support specialist and this has helped free up counseling time and also allows for
specific lessons to be taught throughout the building.



Twin Falls School District
Board Report Form

2022-2023

Bright Spots:  PBIS Grant for 5 years with an additional grant for 5 more years;  Push In
Model Implementation continued in small amounts;  co-teaching where applicable;  very
active PTO;  increased parent involvement;  weekly recognition of students;  Quarterly
Celebrations (academic and PBIS);  positive culture, Morning Mile(1st school in Idaho to
implement this program);  teachers willing to tutor students during the week;  Student Council
recognition of teachers each month;  Attendance incentives (on time, in your seat, ready to
learn)  PD offered that is geared specifically toward teacher needs.  K-2 is focused on math
strategies (Mine the Gap)  and 3-5 are participating in a book study “Motivating Students Who
Don’t Care”



Twin Falls School District  

High School Board Report 

2022-2023 

Magic Valley High School 

                        

  
Idaho Standards Achievement Test - Spring 

2022 
  

  
Idaho Standards Achievement Test - Spring 

2022 
  

  Mathematics     English Language Arts   

                        

    
Percent of Students that were 

Proficient and Advanced 
      

Percent of Students that were 
Proficient and Advanced 

  

  Grade School District State     Grade School District State   

  9th * 38 33     9th * 62 55   

  10th 5 39 33     10th 38 74 61   

                        

 

            

  Idaho Standards Achievement Test - Spring   

  
2022 

Science 
  

            

    
Percent of Students that were Proficient and 

Advanced 
  

  Grade School District State   

  11th 16     

            

 

 

1. Building Goals: 

Increase the number of students proficient in math from 5% to 10%.  MVHS students meeting continuous 

enrollment of 56+ days that do not meet proficiency will demonstrate growth of one year as measured by 

math scales scores from 2021 - 2022 to 2022 -2023. 

Increase the number of students proficient in ELA from 31% to 35% from the spring of 2022 to the spring 

of 2023.  MVHS students meeting continuous enrollment of 56+ days that did not meet proficiency, will 

demonstrate growth of one year as measured by ELA ISAT scale scores. 

We will increase our graduation rate from 30% in 2020-21 and 42% in 2021-22 to 45% in 2022-23 as 

measured by the Idaho State Department of Education.               



2. Growth Towards Goals: 

At the building level, a shared leadership structure is in place with our CSI Up leadership team, which meets 

monthly and is chaired by the administrator.  This team is comprised of the building administrator, three 

teachers (math, ELA and business), counselor, college and career adviser, instructional coach, parents, 

students and an SDE capacity builder.  The focus of the CSI Up team is school improvement, assessment, 

instruction and accountability.  Decisions made by the CSI Leadership team are communicated to the 

faculty through shared agendas and meeting minutes.  Time for input and discussions from the entire staff is 

provided at faculty meetings. This structure allows the CSI Up Leadership team to effectively communicate 

with varied representatives from stakeholder groups and work collaboratively on school improvement 

efforts, and at the same time, provide and support meaningful leadership roles for staff and stakeholders.  

The building administrator facilitates those conversations and discussions, with other members of the CSI 

team available to answer questions and share information. 

In 2022 27% of our 10th graders tested proficient and 11% tested as advanced in ELA, and 5% of our 

students were proficient in math, as compared to 2021 where 30% of the 10th grade students met 

proficiency in ELA and 4% of students tested proficient on the math ISAT.  

Student assessment and achievement data is reviewed during the district's Data Day in September and after 

their interim assessments in Achieve 3000 and STAR Math. Assessment results provide direction for 

interventions and class placement during the school year.  In addition, individual teachers review their 

students' pre-assessments, End-of-Course Assessments, as well as their individual achievement data to guide 

instruction. 

 

3. Growth Indicators: 

MVHS utilizes several universal screeners to measure student growth throughout the year. 

Achieve3000, an online program, is used to screen students and to facilitate a school wide reading 

intervention. Achieve 3000 is based on scientific research and is a proven and patented method of online 

differentiated reading instruction.  It is designed for Tier I group instruction and is fully equipped to support 

instruction in reading comprehension, writing, vocabulary, fluency, and foundation skills. Students are 

required to complete an activity twice weekly and progress is monitored and levels are adjusted within the 

program for growth; reports are used by the classroom teachers to inform students and parents of progress. 

All MVHS students are assessed three times a year; once upon registration, at the beginning of second 

semester and again during our last term. Students whose scores fall below the basic Lexile level or are not 

making adequate yearly progress of 40 Lexile points per year are monitoring and considered forTier II 

intervention. 

All students at MVHS are also screened using STAR Math, once at the beginning of the year, or upon 

enrollment, at the beginning of second semester and at the end of the year.  The results of this assessment 

are reviewed and students will be identified for remediation and/or Tier II interventions. 

All students write a short essay as part of the enrollment process to give us an idea of their writing skills.  

We also have two all-school-writes throughout the year and each student is scored based on a common 

rubric.  

MVHS also uses an online mathematics program called ALEKS to facilitate a school wide Tier I math 

intervention. Our lowest below basic scorers are scheduled into an intensive Tier II intervention class, 

utilizing the Math 180 program.  Progress and improvement will be assessed using the students’ STAR 

Math scores.   



             

4. Instructional Focus/Priorities: 

The students at MVHS have two levels of learning needs.  First is a more general need as evidenced by their 

grades and achievement levels upon enrollment at MVHS.  Our students have not been successful in 

traditional schools; they need a change in environment, they need a different approach to education, and 

they need a clean slate, all of which they receive at MVHS.  

 

More specifically, our students struggle with core subjects, which is clearly delineated in our placement 

assessments (Star Math, Achieve 3000), ISAT data, and historical grades. Our math department assesses 

students’ specific gaps and provides daily math lessons to address those gaps. Our students score 

consistently low in the “concepts and procedure” area on the ISAT.  Our weekly math lessons give students 

targeted instruction that improves those skills. 

 

We also have identified specific needs with reading.  Achieve 3000 is incorporated into our second period 

class twice a week, and students identified with low lexiles (under 700) are targeted for a Read 180 support 

class with our Title 1 para-educator and a classroom teacher.  

 

The root cause of specific learning needs varies with each individual student.  Some have gaps in learning 

due to past attendance issues.  Some have struggled since elementary school and simply haven't kept up 

with their peers.  Some have parental/personal issues that result in a home-life that does not support their 

education.  Some students have the skills, but are not motivated to do their best.  Some have difficulty 

processing emotion, and therefore are challenged with mental health issues that affect their ability to learn.  

Despite the root cause, MVHS functions with the philosophical foundation that every student can learn, and 

it is our responsibility to provide the time, support system, and learning environment to create an 

opportunity for students to succeed. 

 

As an alternative school, the instruction at MVHS is tailored to students who have struggled academically.  

Teachers give a pre-assessment on the first day of each block to assess pre-existing knowledge and 

instructional needs.  The smaller class sizes at MVHS allow for teachers to identify students’ learning styles 

and achievement levels, which helps ensure that time and individual attention is provided as necessary.  

Students are grouped for instruction in various ways, as determined by the subject, assignment, classroom 

and/or individual needs.  Finally, an End-Of-Course assessment is utilized to evaluate student growth.  All 

of these strategies – assessment, small class sizes, one-on-one attention – along with evidence-based 

curriculum provide all students with the opportunity to meet academic proficiency.  Teachers use formative 

assessments to determine understanding and then reteach and retest as needed with a goal that all students 

will achieve at least 70%. 

 

5. School Improvement Initiatives: 

Magic Valley High School was identified as a CSI Up school four years ago.  We took a proactive approach 

to this identification and used it as an opportunity to look at our current practices and see what changes we 

could make to better meet the needs of our students. While we are continuing to look for ways we can 

improve, I am happy to report that we were exited from CSI Up status this year. We are still identified as a 

CSI grad rate school, which we expect based on the number of students coming to us short on credits.  

Our schedule provides students the opportunity to earn eighteen credits a year.  Students take three classes 

per day and are in those classes for approximately six weeks.  Instead of juggling 7-8 classes for 50 minutes 



a day, students are allowed the opportunity to focus on three, one hour and forty five minute classes. Class 

size is limited to eighteen students or less, which also allows both the teacher and student an opportunity to 

get to know each other. This relationship helps the instructor personalize their instruction to the specific 

needs of the student.  The difference in environment and approach results in more success for the students, 

and also allows for recognition of accomplishments at a quicker rate and promotes a feeling of self-worth 

for the students.  Our schedule allows us to enroll new students every six weeks and provides us the 

flexibility to meet the needs of students who only need a few credits in order to graduate.  Students have an 

advancement class three times per week, where students work on restorative practices and Core lessons.  We 

provide a Success Center before school Tuesday through Thursday, and offer a Homework Club four days a 

week to give students an opportunity to make up time and missing work.  Students can also choose to be 

involved with additional learning opportunities via the Robotics Club and the Drama Club.  If students are 

behind in academic credits, they may choose to attend Night School, offered in the spring (generally mid-

February through the end of April).  Students have the opportunity to earn one credit during Night School.  

Finally, Summer School is also offered to students; Summer School consists of a 13-day block with the 

opportunity to earn one additional credit. 

 

6. Interventions and Extensions: 

Achieve 3000 is utilized as a school wide Tier I reading intervention. Every student is given a level set test 

three times a year to determine reading levels as well as monitoring progress and improvement.  Students 

are required to complete an activity two times a week.  Students showing lower than a 700 Lexile on their 

level set test for Achieve 3000 are monitored in the classroom and receive support as needed.  Our lowest 

lexile scorers are scheduled into a Read 180 Tier II class, offered three times a year.   

All students’ mathematics levels are assessed using STAR Math three times a year.  Our lowest below basic 

scorers will be scheduled into an intensive Tier II intervention class, utilizing the Math 180 program, offered 

throughout the year.  Progress and improvement will be assessed using the students’ STAR Math scores. 

We place students in an ISAT prep class in ELA and/or math if they have been identified through our 

screeners as having gaps in their learning.   

Magic Valley High School has a full-time Workplace Coordinator/College and Career Advisor whose 

directive is to provide opportunities for students to learn about and prepare for postsecondary education and 

the workforce.  MVHS operates with the philosophy that it is crucial to show the students where they could 

go to college and where they could be working after high school. The College/Career Advisor has assisted 

students in registering for and utilizing funding for dual credit courses at CSI.  She arranges field trips to 

various businesses to expose students to possible career opportunities. With community involvement being 

crucial, our normal practice is to offer several career fairs based on the students’ interests. At the beginning 

of the year a career interest survey is given to the students, which allows them to have input in the guest 

speakers they would like to see and what careers are of interest to them.  

Our workplace coordinator has coordinated a Reality Town activity where students are provided with an 

occupation and income and then have do determine how to stretch their funds to meet all there needs. Local 

businesses participated and offered insight to our students.  We have had local business leaders talk with 

students regarding effective resumes, interview practices and provides appropriate work-force ready skills 

that are needed to be employed at their companies.  The College/Career Advisor has also coordinated and 

chaperoned campus visits to various departments at CSI, including culinary arts, automotive, auto body 

repair, welding and diesel mechanics. She works with the CSI Transition Coordinator to help students 

connect with the appropriate contacts at CSI and enroll in dual credit classes. She conducts at least two 



FAFSA nights at MVHS to assist parents in filling out the application.  The majority of our students do 

qualify for a Pell Grant, which will provide students with the financial means to pursue post-secondary 

educational opportunities. Many college representatives visit our school most years, including the College 

of Idaho, ISU, Uof I, BSU, CSI, and Lewis Clark State College which allows students to learn more about 

their options after high school.    

We have a college application week every year, and many of our students have applied and been accepted to 

attend various colleges. All branches of the Military are invited to speak to our students about the 

opportunities they have to offer.   

  

7. Leadership Premium Usage: 

- Homework Club     

- Administrative Support 

- Student Ambassadors Advisors (2) 

8. Challenges: 

Attendance and academic success are issues we deal with all year. During the past three years a lot of our 

students have taken on extra hours at work, and it’s difficult for them to forego the extra income to attend 

school.  Some students need the income based on their life circumstances, yet others just like having extra 

money.  

 

   

9. Bright Spots: 

 

One of the real bright spots for us this year was when we were notified that we had met the criteria to be 

exited from CSI Up designation.  I am very proud of the efforts of our CSI Up Leadership team, all staff 

members and our students to get to this point.   

 

We have been able to assist a lot of students who of have fallen behind the last three years, realize their goal 

of earning a high school diploma. Many of these students would not have qualified to attend MVHS before, 

but because of the challenges the last three years have presented they were not on track to graduate at their 

previous high school.  

 

 

 

 

 

 

 

  



REALIGNMENT

SOCIAL STUDIES



CURRENT CURRICULUM

6th Grade

WORLD GEOGRAPHY:
Ancient civilizations with a
focus on geographical
concepts. 

7th Grade

EUROPEAN HISTORY:
Ancient Greece-WWII

8th Grade

US HISTORY: Native
Americans through Civil
War and Reconstruction



CURRENT CURRICULUM

9th Grade

HISTORY 9: Geography,
culture, brief history for
Middle East, South Asia,
Southeast Asia, and East
Asia regions.

10th Grade

US HISTORY 10: Age of
Exploration through
Civil War &
Reconstruction

11th Grade

US HISTORY 11: Late
1800s through Present
Day

12th Grade

GOVERNMENT:
Foundations of
American Government,
Constitution, Elections,
Branches of
Government



WHY CHANGE?

Main Concerns

Too much repetition in curriculum while other
areas are underrepresented
Some curriculum too broad to cover in allotted
time frame 
Dual Credit: repetition, alignment
Vertical alignment



PROPOSED
SOLUTIONS.

1st year-7th & 10th
2nd year-8th & 11th

Restructure middle school course content, mainly 7th &
8th grade

Split dual credit 11 to offer dual credit 10 & 11

Rolling Implementation: 



PROPOSED CURRICULUM

6th Grade

WORLD GEOGRAPHY:
Ancient civilizations with a
focus on geographical
concepts. 

NO CHANGES

7th Grade

WORLD HISTORY 1: Ancient
Greece through
Renaissance. Emphasizing
world perspective while still
including US History.

8th Grade

WORLD HISTORY 2: Age of
Exploration through Cold
War. Emphasizing world
perspective while still
including US History



PROPOSED CURRICULUM

9th Grade

HISTORY 9: Geography,
culture, brief history for
Middle East, South Asia,
Southeast Asia, and East
Asia regions.
NO CHANGES

10th Grade

US HISTORY 10: Age of
Exploration through
Civil War &
Reconstruction
CHANGES-ADDING 10th
GRADE DUAL CREDIT

11th Grade

US HISTORY 11: Late
1800s through Present
Day
CHANGES-SPLITTING
DUAL CREDIT WITH 10th

12th Grade

GOVERNMENT:
Foundations of
American Government,
Constitution, Elections,
Branches of
Government
NO CHANGES



SUMMARY
OF
CHANGES

7th & 8th Grade: Shifted last 2 units of
7th grade to 8th grade. Reworked 8th
grade course to eliminate repetition
in curriculum (from main focus on US
to more world perspective).

10th & 11th Grade: Split Dual Credit
into 2 year course to reduce repetition
and allow adequate time to cover
curriculum.
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CONTRACT FOR TRANSPORTATION SERVICES  
BETWEEN TWIN FALLS SD AND MID COLUMBIA BUS COMPANY 

 
This Contract for Transportation Services (the “Contract”) is entered into on                    (the 
“Effective Date”) between the TWIN FALLS SCHOOL DISTRICT, TWIN FALLS COUNTY, 
Idaho, (the “District”), and MID COLUMBIA BUS COMPANY of 410 SE DORION AVE, 
UMATILLA COUNTY,  Pendleton, Oregon (the “Contractor”). 
 

RECITALS 
 
A. Under Idaho Code section 33-1510(2), the District advertised and bid the transportation 

services provided under this Contract, and the Contractor was the lowest responsible bidder 
meeting the specifications.  

 
B. The District and Contractor desire to provide for the transportation of students in the District 

to and from school as set forth in this Contract. 
 

AGREEMENT 
 
NOW THERFORE, in consideration of the recitals set forth above, which are incorporated into 
this Contract by this reference, and the mutual promises set forth in this Contract, the parties agree 
as follows: 
 
1. Incorporation by Reference and Priority of Documents.  

 
a. The following documents are attached to and incorporated by reference into this 

Contract as if set forth in full: 1. the advertisement for bids; 2. the bid by the Contractor; 
3. the performance bond, if any; and 4. the notice of award. 

 
b. Unless a different priority of documents is set forth in the advertisement for bids, a 

lower numbered document in this section shall supersede a higher numbered document 
to the extent necessary to resolve any conflict or inconsistency. 

 
2. Definitions. Terms, whether capitalized or not, in this Contract shall have the meanings set 

forth below when used in the Contract unless the context requires otherwise: 
 

a. “Base Compensation” shall mean:  
 

i. The sum of all payments made to the Contractor pursuant to section 11 of this 
Contract for all elapsed Instructional Days in the current annual academic 
calendar; or 

 
ii. If no payments have been made to the Contractor in the current annual academic 

calendar, the sum of all payments that were made to the contractor providing 
transportation services for Instructional Days in the prior annual academic 
calendar; or 
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iii. If no payments have been made to the Contractor in the current annual academic 

calendar and no payments for transportation services were made to any 
contractor in the prior annual academic calendar, the sum of all payments the 
parties estimate will be made to the Contractor pursuant to section 11 of this 
Contract for all Instructional Days in the current annual academic calendar. 

 
b. “Closure” shall mean when more than fifty percent (50%) of all students enrolled at an 

educational facility served by Contractor are not physically attending class at the 
educational facility due to causes beyond the control and without the fault or negligence 
of the Contractor. Examples of such causes include: acts of God or the public enemy, 
acts of the federal, state or local government in its sovereign capacity, fires, floods, 
epidemics, quarantine restrictions, strikes, freight embargoes, unusually severe weather 
or mechanical failure of heating, cooling or other environmental systems. Closure 
includes a “soft closure,” which shall mean when students are not physically attending 
school or class, but instead are attending school remotely, using internet access, video 
links, or printed materials. 
 

c. “Daily Rate” shall mean the Base Compensation divided by:  
 

i. The number of elapsed Instructional Days in the current annual academic 
calendar for which the District has paid the Contractor; or 

 
ii. If no payments have been made to the Contractor in the current annual academic 

calendar, the number of Instructional Days in the prior annual academic 
calendar; or 

 
iii. If no payments have been made to the Contractor in the current annual academic 

calendar and no payments for transportation services were made to any 
contractor in the prior annual academic calendar, the number of Instructional 
Days in the current annual academic calendar. 

 
d. “Instructional Day” shall mean a day identified on the District’s established annual 

academic calendar as a day when students are present at a facility or a day designated 
by the District as a replacement or “make up” day for a day missed due to a Closure. 
An Instructional Day shall not include any Saturday, Sunday, or day identified on the 
District’s academic calendar as a day when students are not present at a facility such as 
a holiday or teacher training day. 
 

e. “Consecutive Instructional Days” shall mean adjoining calendar days identified on the 
District’s academic calendar as a day when students are present at a facility. 
Consecutive Instructional Days include calendar days interrupted by one or more of the 
following: a Saturday; a Sunday; and calendar days identified as a holiday, break or 
teacher training day on the District’s academic calendar. 
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3. Term and Renewal. This Contract shall commence on the Effective Date and expire on June 
30th, 2028 for a total period of five (5) year(s), unless sooner terminated in accordance with the 
provisions of this Contract. The parties may renew this Contract for a period not to exceed five 
(5) years upon a determination by the Board of Trustees of the District, after renegotiation with 
the Contractor, that the terms of the renewal are satisfactory to the District. 
 

4. Scope of Work. The Contractor shall perform the services and furnish the equipment and 
personnel as provided in the specifications (the “Transportation Services”), and shall do all 
things necessary or proper for the performance and completion of the work required by this 
Contract, in the manner and at the times provided in the bid and specifications.  

 
5. Delegation of Authority. The District hereby delegates to the Contractor the necessary 

authority to supervise and control students on the buses operated by the Contractor while the 
students are aboard the buses or the buses are enroute under such rules as are adopted by the 
District. However, this authorization shall not include the right to administer corporal 
punishment, nor the right to eject any offender under circumstances that may or are likely to 
result in injury or danger to the offender. The Contractor shall transport only those students 
designated by the District. 

 
6. School Closure. The District shall inform the Contractor as soon as reasonably possible of a 

Closure. Upon notice of a Closure, the Contractor shall be paid under the Alternative Payment 
Schedule set forth under section 12 of this Contract. 

  
7. Schedule Details. Prior to the start of each school year, the District shall furnish to the 

Contractor a description of each route, a time schedule, and a list of designated stops to be 
observed on each route. The District may, at its discretion, make changes in the routes, time 
schedules, or designated stops and eliminate or consolidate any route to meet changed 
conditions. However, the District shall make no change to any route, time schedule, or 
designated stop or elimination or consolidation of any route, except to meet unexpected or 
emergency conditions, until after the Contractor has been given an opportunity to confer with 
the District or its authorized representatives with respect to the change, elimination, or 
consolidation at least ten (10) days in advance of the change, elimination, or consolidation. 
The District shall make adjustments in the sums to be paid to the Contractor for any increase 
or decrease in mileage, hours, and or days resulting from a change, elimination, or 
consolidation of routes or additional services for school-sponsored activities, as provided in 
the specifications. Any major reduction of routes of 10% or more will result in a renegotiation 
of pricing between Contractor and The District. The District may, from time to time, establish 
policies to be observed by the Contractor in connection with provision of the Transportation 
Services, including starting times, bus stops, discipline on the buses, and any situations that 
may from time to time arise in the performance of the Contract. 
 

8. Responsibility for Students. The Contractor shall be fully responsible for the care and 
supervision of students while they are being transported. The transportation of a student shall 
be deemed to have begun when the student prepares to board the school bus, and shall be 
deemed to have ended when a student has completed alighting from the bus at a reasonably 
safe place in which to alight in view of the circumstances then prevailing. 
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9. Compliance with Laws and Regulations. The Contractor and Contractor’s drivers shall comply 

with the laws of the state of Idaho and all applicable rules, policies, or requirements of the 
Idaho Transportation Department, Idaho Public Utilities Commission, Idaho Department of 
Education, Idaho Board of Education, the District, and any other state or local unit of 
government. Furthermore, the Contractor’s drivers must submit to a criminal history 
background check under Idaho Code section 33-130. The Contractor shall not assign a driver 
to provide transportation under this Contract whose criminal history background check shows 
the driver has been convicted of a felony crime enumerated in Idaho Code section 33-1208 or 
a misdemeanor or felony driving offense enumerated in Idaho Code sections 49-1301, -1302, 
-1401, or -1404 or title 18, chapter 80, Idaho Code. 

 
10. Termination for Fiscal Necessity. The District is a government entity and it is understood and 

agreed that the District’s payments under this Contract shall be paid from local tax revenue, 
state of Idaho legislative appropriations, funds granted by the federal government, or any 
combination of these sources. The District’s Board of Trustees retains full discretion to allocate 
tax revenue in the public budget setting process during each budget period covered by this 
Contract. The Idaho Legislature is under no legal obligation to make appropriations to fulfill 
this Contract. Additionally, the federal government is not legally obligated to provide funds to 
fulfill this Contract. This Contract shall in no way or manner be construed so as to bind or 
obligate the District or the state of Idaho beyond the term of any particular approved District 
budget, appropriation of funds by the Idaho Legislature, or beyond any federal funds granted 
to the District, as may exist from time to time. The District reserves the right to terminate this 
Contract in whole or in part (or any order placed under it) if, in its sole judgment, the District’s 
Board of Trustees neglects, fails, or refuses to approve a budget sufficient for the District to 
continue payments, the Legislature of the state of Idaho fails, neglects, or refuses to appropriate 
sufficient funds as may be required for the District to continue such payments, or requires any 
return or “give-back” of funds required for the District to continue payments, or if the 
Executive Branch mandates any cuts or holdbacks in spending, or if funds are not budgeted or 
otherwise available (e.g. through repeal of enabling legislation), or if the District discontinues 
or makes a material alteration of the program under which funds were provided, or if federal 
grant funds are discontinued. The District shall not be required to transfer funds between 
accounts in the event that funds are reduced or unavailable. All affected future rights and 
liabilities of the parties shall thereupon cease within ten (10) calendar days after notice to 
Contractor. Further, in the event that funds are no longer available to support this Contract, as 
described herein, the District shall not be liable for any penalty, expense, loss of profits, or 
liability, or for general, special, incidental, consequential, or other damages resulting 
therefrom. At Contractor’s request, the District shall promptly provide supplemental 
documentation as to such termination for fiscal necessity. Nothing in this section shall be 
construed as ability by the District to terminate for its convenience. 
 

11. Payment Schedule. On or before the 10th day of each month of the District’s annual academic 
calendar covered by this Contract, the Contractor shall submit to the District an invoice that 
shall include a detailed account showing the mileage covered in each category of transportation 
furnished during the preceding month. On or before the 25th day of the month in which the 
invoice is submitted, the District shall pay the Contractor the contract price for those services 
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that it shall find to have been rendered, computed on the schedule provided in Addendum A. 
The current school year is based on 170 paid days of school in which transportation is required. 

 
12. Alternative Payment Schedule.  

 
a. In accordance with the regular payment schedule, in the event of a school closure, the 

following Alternative Payment Schedule will be used.  
 

i. If Closures are one (1) Instructional Day to ten (10) Instructional Days occurs, 
the District shall pay the Contractor one hundred percent (100%) of the Daily 
Rate per route per Instructional Day the Contractor does not provide 
transportation due to a Closure. 

 
ii. If Closures are eleven (11) Instructional Days to twenty (20) Instructional 

Days occurs, the District shall pay the Contractor eighty percent (80%) of the 
Daily Rate per route per Instructional Day the Contractor does not provide 
transportation due to a Closure. 

 
iii. If  Closures are twenty-one (21) Instructional Days and more, the  District 

shall pay the Contractor sixty percent (60%) of the Daily Rate per route per 
Instructional Day the Contractor does not provide transportation due to  
Closure. 
 

 
13. Escalation. 

a. All costs other than driver costs will be adjusted on July 1 at the start of each new 
Contract year using the average annual change in the January to January All Urban 
Consumers US City Consumer Price Index. 

 
b. If the average CPI is less than 2.5%, the CPI will be no less than 2.5%.  

 
14. Fuel. 
 

a. Contractor agrees to provide all fuel products used in the operation of Buses for the 
District and will obtain competitive pricing for the purchase of such products. The 
Contractor is also responsible for paying all fuel product invoices when due and to pay 
all applicable State, Federal, and local taxes, and highway user fees associated with the 
purchase and use of motor fuel products.  

 
b. To protect the District and the Contractor against future, unanticipated cost of fuel 

prices, of which neither the District nor Contractor has any control, the District will 
enter into an agreement with the Contractor to mitigate the effects of such future, 
unanticipated changes in fuel prices.  

 
c. The District and Contractor will determine each year the contract is in effect (1) a base 

per-gallon price for diesel fuel (gasoline and alternative fuels as well) as of July 1st of 
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each school year by averaging the cost of diesel from at least two local vendors and (2) 
a variance of plus or minus 5% of the base price (i.e., a District floor price (-5%) and 
Contractor ceiling price (+5%)). 

 
d. The Contractor will be compensated for additional fuel cost above the (+5%) ceiling 

cost and will credit the District for any fuel costs less than the (-5%) floor price; such 
calculations shall be conducted on a monthly average basis.  

 
 

e. Contractor will be entitled to the C.P.I. adjustment and the fuel price fluctuation 
adjustment. The use of one adjustment does not preclude the use of the other 
adjustment.  

 
 

15. Equipment. All route buses will be supplied by the Contractor. All school buses supplied by 
Contractor and District in performance of this Agreement shall meet or exceed the standards 
established by the applicable laws and regulations.  Contractor shall maintain the school buses 
used to provide transportation services under this agreement in accordance with law and 
accepted industry maintenance standards.  

a. In addition to the minimum number of required regular and special needs route buses, 
Contractor agrees to maintain a decided amount of spare buses (20%, 6 Reg Ed and 2 
Special needs) to be utilized for the regular home-to-school routes and to be utilized as 
replacements in the event of a required and/or necessary service or repair. Spare buses 
are to be used to assure reasonable service where normal assigned vehicles are not 
available for the above stated reasons.  
 

16. District Activity Trips.  Contractor shall have a fleet of Four (4) activity buses and Two (2) 
Motor Coach vehicles to be used for extra-curricular activities. In the event the district’s 
number of trips exceeds the amount of available activity buses the contractor will make every 
attempt to accommodate the excess trips with the district’s current home-to-school fleet. If all 
fleet resources have been exhausted Contractor will have an option to use outside vendor for 
transportation request at the districts expense and with prior approval to the trip.  

a. Overnight Trips.  District is responsible for all additional expenses with Overnight trips 
including, but not limited to hotels, per diem for meals, and extra drivers to keep 
operators within DOT regulations.  
 

17. Record Keeping. The District may audit, in such a manner and at all reasonable times as it 
deems appropriate, all activities of the Contractor arising in the course of its undertakings under 
this Contract. The Contractor shall maintain books, records, documents, and other evidence of 
accounting procedures and practices that sufficiently and properly reflect all direct and indirect 
costs of any nature expended in the performance of this Contract as required by the District. 
The District shall have access to any of the Contractor’s books, documents, or records that are 
directly related to this Contract. Access to records includes the right to review, audit, inspect, 
and make excerpts and transcriptions. The Contractor shall maintain all books, records, and 
other documents relevant to this Contract for three (3) years after final payment and any person 
duly authorized by the District shall have full access to and right to examine any of said 
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materials during this period. If an audit, litigation, or other action involving records is initiated 
before the three (3) year period has expired, the records must be retained until all issues arising 
out of such actions are resolved, or until a three (3) year period has passed, whichever is later. 
 

18. Inspection. The District may inspect any and all buses and their operation by riding as 
passengers or by other reasonable means. 

 
19. Time of the Essence. Since the Contract concerns a necessary public service, the provisions of 

the Contract relating to the daily schedule and policies that may be established by the District 
regarding timing are of the essence to the Contract. Accordingly, the Contractor shall prosecute 
the work diligently to assure adherence to the schedules. 

 
20. Assignment of Contract. The Contractor agrees not to assign this Contract, or any interest in 

the Contract, without the prior written approval of the District. 
 

21. Termination for Cause.  
 
a. The District shall have the right to declare the Contractor in default if: 

 
i. The Contractor becomes insolvent; 

 
ii. The Contractor makes an assignment for the benefit of creditors; 

 
iii. A voluntary or involuntary petition in bankruptcy is filed by or against the 

Contractor; 
 

iv. The Contractor abandons the work; 
 

v. The Contractor, without just cause, reduces the Contractor's working force to a 
number that, if maintained, would be insufficient, in the opinion of the District, 
to carry out the work in accordance with this Contract; 

 
vi. The Contractor shall sublet, assign, transfer, convey, or otherwise dispose of 

this Contract other than as specified in this Contract; 
 

vii. A receiver or receivers are appointed to take charge of the property or affairs of 
the Contractor; 

 
viii. The District is of the opinion that the Contractor has willfully or in bad faith 

violated any of the provisions of this Contract; 
 

ix. The Contractor or Contractor’s agents or employees violate any applicable 
laws; 

 
x. Any vehicles provided by the Contractor are operated in a manner that imperils 

the safety of the passengers; 
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xi. Any vehicles provided by the Contractor are not kept clean or in first-class 

mechanical condition. 
 
b. Before the District shall exercise its right to declare the Contractor in default, it shall 

give the Contractor an opportunity to be heard, on Sixty (60) days’ notice. At such 
hearing, the Contractor may at the Contractor’s expense, have a stenographer present; 
provided, however, that a copy of the stenographic notes, if any, shall be furnished to 
the District. 
 

c. The right to declare the Contractor in default for any of the grounds specified or referred 
to in this section shall be exercised by sending the Contractor a notice signed by the 
chairman or secretary of the District’s Board of Trustees, setting forth the ground(s) on 
which each default is declared. 

 
d. If the District, after giving the Contractor notice and an opportunity to be heard, 

exercises its right to declare the Contractor in default, the District may terminate the 
Contractor’s services. 

 
22. Report of Accident. Any accident involving student transportation shall be reported to the 

District as soon as possible and not later than twenty-four (24) hours from the time of the 
accident. A detailed written report must be submitted to the District as soon thereafter as 
possible, but not later than three (3) days after the date of the accident. 
 

23. Indemnification. Contractor shall indemnify the District from any loss that it may sustain from 
any cause arising out of the performance or lack of performance of this Contract by the 
Contractor. 

 
24. Severability. If any part of this Contract is declared invalid or becomes inoperative for any 

reason, such invalidity or failure shall not affect the validity and enforceability of any other 
provision. 

 
 

25. Governing Law. This Contract shall be construed in accordance with and governed by the laws 
of the state of Idaho. 

 
 

26. Notices. Any notice given in connection with this Contract shall be given in writing and shall 
be delivered either by hand or certified mail, return receipt requested, to the other party at the 
address stated below. Either party may change its address by giving notice of the change in 
accordance with this section. 
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To the District: 

 
Twin Falls School District 
201 Main Avenue West 
Twin Falls, ID 83301 

 
To the Contractor: 
 
Mid Columbia Bus Company 
PO Box 1108 
Pendleton, OR 97801 

 
 
 
 
 
 
 
 
 
 
IN WITNESS WHEREOF, the parties have caused this Contract to be executed by their respective 
representatives duly authorized so to do on the date and year written below. 
 
Twin Falls School District:  
 
By  _________________________ 
 
Its  _________________________ 
 
Date:  _________________________ 

Mid Columbia Bus Company:  
 

By  _________________________ 
 
Its  _________________________ 
 
Date:  _________________________ 



Addendum A: Pricing Sheets 
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TWIN FALLS 2023-24 PRICE SHEET 
     

     
Monthly Fixed Cost x 12 months   =$ 152,977.49 

      

  
Cost per Mile Min. Daily 

Rate 
Regular Home-to-School Routes:     
     
         X 170 school days =$ 2.82 =$ 110.44 

     
Preschool Routes:     
     
      X 170 school days =$ 2.82 =$ 110.44 

     
Special Needs Busing:     
     
     X 170 school days =$ 3.91 =$ 199.50 

     
     
In-Between School Shuttle Busing (PER HOUR) =$   =$ 31.38 

     
     
Field/Athletic Trips: =$  2.29 =$  45.80 
 (20 mile minimum)     

    
Standby Cost per hour  =$ 21.62   

    
*Overnight Trips          
   District is responsible for all additional expenses with Overnight trips including, but not limited to 
hotels, per diem for meals, and extra drivers to keep operators with DOT regulations.    
 

 

































 

Motion to go into executive session: 

 

I move that after a five-minute break the Board retire into executive session as per ID Code 74-206(1) 

subsections (b), and (d):  

 
Action Executive Session as per Idaho Code 74-206(1) Subsection (b) and (d) 

(b) To consider the dismissal or disciplining of, or to hear complaints or charges brought against, 
employee, staff member, or public school student; and 
(d) To consider records that are exempt from disclosure as provided in chapter 1, title 74, Idaho 
Code. 
 

Action on student discipline – in executive session. Pursuant to Section 33-205 the Board may 

engage in an action item relating to student discipline. (74-206(1)(b)). 

 

  Open back up to the public: Action  

  A. Personnel Issue: Administrative Leave 

 




