
MISSION 
Our mission is to provide a quality 

education necessary for all students to 
be successful in life. 
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TWIN FALLS SCHOOL DISTRICT NO. 411 
SCHOOL BOARD MEETING 

HELD AT:  
160 GOODING STREET SOUTH 

TWIN FALLS, IDAHO 83301 
 
 

April 10, 2023 
7:00 P.M. 

 
AGENDA 

 
 

I.  Call to Order Action 
 

II.  Pledge of Allegiance 
 

III.  Procedural Matters  

A. Action Items: 

1. Approval of Agenda (Additions and Deletions) 

 

IV.   Unscheduled Delegation (Audience to Address the Board on Agenda items) 

Please note: Clerk of the Board must receive completed request form before the meeting starts; time to 

address the Board is limited to 3 minutes each on a specific agenda item listed below; and total time 

allotted for public comment will not exceed one (1) hour.  

 

V.  Consent Calendar Action 

A. Approval of Minutes from the March 6, 10, and 29, 2023 Meetings 

B. Approval of Board Financials 

C. Approval of Building Financials 

D. Approval of Accounts Payable and Payroll 

E. Approval of Contracts for Private Service Providers (PSP)/Consultants/Other 

F. Approval of Administrative Contract 

G. Approval of Certified Retirements 

H. Approval of Certified Resignations 

I. Approval of New Certified Extra-Curricular Supplemental Contracts 

J. Approval of Certified Extra-Curricular Resignations 

K. Approval of Early Graduation Request 

L. Approval of Extended/Out of State Travel Request 

 

VI. Superintendent’s Report  

 A. Certified Employee of the Month – Perrine/Rock Creek 

 B. Classified Employee of the Month – Perrine/Rock Creek 

 C. District Banking Update 

 

VII.  Instruction 

A. Information Items:  

1. English Language Arts (ELA) Curriculum Adoption Presentation 

 

B. Action Items: (None) 

 

VIII. Budget and Finance 

A. Information Items:  

1.  Fee Increase Public Hearing (Facility Use Fees) 

 

B. Action Items: 
1. Fee Increase Public Hearing (Facility Use Fees) 
2.  Set 2023-2024 Budget Hearing Date & Time 

 3. Set 2022-2023Amended Budget Hearing Date & Time 
 
IX. Personnel  

A. Information Items:  
1.  Classified Personnel: New Hires/Resignations/Retirements 
2.   Superintendent Dickinson’s Goals Report  
3.   Annual Review Policies – Information Only  

 8170 District-Owned Vehicles  
 8300 Emergency & Disaster Preparedness 

 4. Policy Revision Recommendations 1st Reading: 
Administrative Updates: 

1500 Board Meetings 

5413 Witness for Court Appearance 

8170P District-Owned Vehicles 

8300P Crisis Evacuation and Lockdown Drills NEW 

8320 Fire Drills and Fire Evacuation Plans 



8320P Fire Drills, Rules and Procedures NEW TITLE 

8520 Inspection of School Facilities 

9850 Rental Use of School Facilities 

9850P Rental Schedule and Agreement 

 

B. Action Items:  
1. Policy Revision Recommendations 2nd Reading: 

 Administrative Updates: 
 3346 Restraint or Seclusion of a Student  

 3530 Suicide  

 5401P Sick Leave and Sick Leave Bank 

 
X. Board Goals           

A. Information Items:  
1. Partner in Education Nominee Discussion 
 

B. Action Items: (None) 
         

XI. Future Agenda Items 

A.       Education Law Seminar April 24th and 25th, 2023 in Boise 

B.   April 26, 2023 Meeting - Building Reports:  

1. Sara Praegitzer, South Hills Middle School  

2. Ace Marcellus, O’Leary Middle School  

3. Araceli Huicochea, Bridge Academy  

4. Amy McBride, Robert Stuart Middle School  

5. Kasey Teske, Canyon Ridge High School 

 

XII. Action: Executive Session as per ID Code 74-206(1) subsections (b), (d) and (j):  
      (b) to consider the evaluation, dismissal or disciplining of employees, staff members and public school students;  

(d) to consider records that are exempt from disclosure as provided in chapter 1, title 74, Idaho Code; and 

(j) to consider labor contract matters authorized under section 74-206 (1)(a) and (b), Idaho Code. 

 

Action on student discipline – in executive session. Pursuant to Section 33-205 the Board may engage 

in an action item relating to student discipline. (74-206(1)(b)). 

 

 Open back up to the public. 

 
XIII. Adjournment Action 

 
WORKING WITH YOUR SCHOOL BOARD 

WELCOME to another Twin Falls School District Board of Trustees Meeting. You are encouraged to attend all regular board meetings. 
 
We are proud of our school system and the board members are dedicated to the continued improvement of the Twin Falls Schools. 
 
We understand that from time to time patrons of school districts have concerns and feel a need to bring those concerns to the attention 
of the school or teachers. In order to maintain continuity and best resolve these concerns, we recommend to our patrons the following 
procedures: 
 
1. The first and most effective step is to take the concern to the staff member who is closest to the problem.  (In many cases this 

will be the teacher, coach, etc.) We have found that most problems are resolved at this level. 
2. If there is still a concern on the matter, we then recommend that the concern be brought to the attention of the Principal. We 

have found that unresolved concerns from item #1 are usually resolved satisfactorily by the building administrator. 
3. If the concern is not satisfactorily resolved at that level, then the concern should be taken to the Director of Elementary Programs 

or Director of Secondary Programs. 
4. If the concern is not satisfactorily resolved at that level, then the concern should be taken to the Superintendent of Schools. 

Difficult concerns can usually be resolved. 
5. However, if the patron still feels the concern has not been properly resolved he/she may use the right of appeal to the Board of 

Trustees. This is done by calling or writing to the Superintendent and asking for the item to be placed on the agenda of the next 
regularly scheduled board meeting. 

6. If you desire to address the board, we would like you to be as comfortable as possible. As a board we hold public meetings 
which are not public forums and therefore have rules which are necessary for the benefit of all. The following guidelines will 
assist you as you present your information to the board. 

 A. Prepare your thoughts ahead of time. Usually a brief written outline handed to each board member helps the board 
follow your presentation. This outline would also give them something upon which to make notes as you speak. 

B. If a group is involved, select one individual to be your spokesperson. He/she can then guide the presentation with the 
board and help the board chairman in directing questions to the group. 

C. Plan your presentation to be as brief as possible. This should include a question/answer period. If more time is needed 
it is best to give a complete written presentation to the board for their future study. If you give more than five to six 
minutes of testimony, time restraints will make it difficult for the board to respond that same evening. 

D. Usually the board will direct the administration to help resolve the concerns and ask for a report back to the board at 
a later date. However, please remember a solution may take time to be resolved. 

 
We are eager to have our patrons and school staff working together for the improvement of education in the Twin Falls Schools. 
 
Thank you for coming. Please come again. 
 
Your Board of Trustees 



























 
Contracts - Private Service Providers (PSP)/Consultants/Other 

 
 
EXECUTIVE SUMMARY  
 
Submitted for Board Information  
 
 
Dates of Service  Vendor  Amount  

August 9, 2023 
& 

November 20, 2023 

Safe and Civil Schools $6,000 + travel 
& 

$12,000 + travel 
2023-2024 School Year Playworks $30,000 
2023-2024 School Year Karla Lucas – Consultant $71.50 / hr 

$107.25/hr OT 
  

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
NOTE: Per Board Policy 5725: “The District encourages the use of private service providers and 
professional consultants as resource individuals when such consultative services will be helpful in the 
improvement of the educational program of the District.  The District, through the Superintendent as  
its designee, may enter into contracts with private service providers and/or consultants to provide 
necessary services to students.” In no event shall such agreement exceed twelve (12) calendar months.”  
 

 

























2023 English 
Language Arts 

Curriculum 
Adoption

THE PROCESS, RATIONALE, AND 
SELECTION



District Leaders: Initial Steps

Define Parameters and Committee Members
Generate goals for adoption and convey the purpose of the adoption.

Align adoption goals and purpose with the vision, mission, and 
policies of the Twin Falls School District.

Define the adoption criteria and constraints of the adoption process.



District Leaders: Initial Steps

Outline a timeline of the adoption process with specific benchmarks. The timeline 
should span from the beginning through implementation. The textbook adoption 
itself has occurred over the last year and a half. 

District Department Chair of English with coordination of the Secondary Programs 
Director facilitates the adoption. 

1.Forms committee
2.Facilitates adoption process, including all meetings
3.Ensures ongoing fidelity of the adopted curriculum.



District Leaders: Initial Steps

Identify members of an adoption committee. The members should be stakeholders,  
and the member ratio should abide by state law. Stakeholder ratios and the 
members should be individuals who have an interest in the outcome of a successful 
curriculum adoption. Half of the adoption committee must be members who are not 
educators.



Adoption Committee: Educate

Adoption committee members will engage in training so all committee members 
understand the vision and mission of the adoption process. Training includes 
clarification on curriculum alignment with Idaho Core Standards and quality 
instructional practices.

The committee should agree on any additional adoption criteria before moving 
forward, and review any pertinent instructional data to inform committee members on 
areas of instructional need.



Adoption Committee: Research:

Members should conduct curriculum research. Research will 
happen via a variety of avenues.

1.EdReports.com
2.Speak to other districts
3.Networking and vendor presentations
4.Online



Adoption Committee:

Pair down the curriculum to 2-3 final options using:

1. Information from publishers
2.Feedback from stakeholders
3.Strengths and weaknesses relative to adoption criteria and 

rubrics



End Steps: Selection

After the adoption committee pairs down to two vendors that best 
meet the adoption criteria, the publishers of the final two 
curriculums will present and educate the committee on the 
product’s features and benefits. The presentation will include 
question/answer sessions, display of both hard and electronic 
sources, and any features of interest. 



End Steps: Selection

Together with the committee and the content specific teachers, a final choice 
will be made on which curriculum to be adopted.

This final decision will be voted on by the school board on two occasions. 

The textbooks will be disseminated and teacher training will commence



Final steps:

A 1-3 year implementation plan will be made to make sure all current and future 
content teachers are trained on the curriculum.

District leaders will analyze achievement data throughout adoption to determine 
if the curriculum fills areas of need and meeting achievement milestones. 



1. The textbooks are exactly what the the ELA Department needs. They 
are comprehensive, but easy to use. 

2. The selections in the textbooks are a blending of what we currently 
teach and an expansion of new selections to draw from. 

3. The novel choices are expanded, but tie nicely to what we currently 
teach. Additionally, there is a blend of old and new texts.

Rationale for choosing Savvas Learning, My Perspectives



1. The textbooks themselves have a fresh, modern look that will engage 
students and instructors.

2. The supplementary material is expansive and helpful for both 
struggling students and gifted learners. 

3. The story selections were carefully vetted by the textbook adoption 
committee. 

Rationale for choosing Savvas Learning, My Perspectives



1. The online presence with Savvas is excellent. The novels, textbooks,  
and supplementary materials are available online in a streamlined, easy to 
use portal. 

2. Brett Fonnesbeck, the Schoology guru for the District, confirmed 
Schoology/Savvas work seamlessly together.  

3. PowerTeacher/PowerSchool works well with Savvas as well

Rationale for choosing Savvas Learning, My Perspectives



1. There are many resources that can be added to further benefit students. 
Turnitin.com– a plagiarism checker, grammar/usage software, and 
different language translations will help both educators and students. 

2. All resources can be used in hardcopy or electronic copy. Many 
electronic materials are manipulatable to fit a teacher’s needs.

3. With the possible consumable textbooks, students will be able to 
annotate materials and turn in paper or electronic assignments.  

Rationale for choosing Savvas Learning, My Perspectives



1. The Savvas presenters crafted a compelling picture of what their 
product will do. With this excellent customer support, the committee  
feels Savvas will help instruct, teach, and guide teachers in using their 
product.

2. Of the six vendors we reviewed, the committee felt Savvas was the clear 
winner with 100%s unanimous votes from parents, educators, and other 
committee members.

Rationale for choosing Savvas Learning, My Perspectives

















MEMORANDUM      

To: Board of Trustees 
 Twin Falls School District 411  
From:  Eva Craner, Director of Public Relations 
Re:  Policy Updates   
Date: April 10, 2023 
 
Annual Review: 

8170 District-Owned Vehicles  
8300 Emergency & Disaster Preparedness 

 
First Reading: 
Administrative Updates: 

1500 Board Meetings 
5413 Witness for Court Appearance 
8170P District-Owned Vehicles 
8300P Crisis Evacuation and Lockdown Drills NEW 
8320 Fire Drills and Fire Evacuation Plans 
8320P Fire Drills, Rules and Procedures NEW TITLE 
8520 Inspection of School Facilities 
9850 Rental Use of School Facilities 
9850P Rental Schedule and Agreement 

 
Second Reading: 
Administrative Updates: 

3346 Restraint or Seclusion of a Student  
3530 Suicide  
5401P Sick Leave and Sick Leave Bank 
 



Partner in Education Award Suggestions 

 Glanbia for supporting school supplies (this has been a few years since they did this) 

 Blue Lakes Rotary for funding the VISA program (it has now been in operation for at 

least 6 years) 

 Title Fact for their consistent support of needs within our homeless populations  

 LDS Church $14,000 (just this year) grant for the Dessert Industries 

 First Presbyterian - $9,000 per shoe gift cards 

 Optimist Club - Coats for Kids 

 Chobani - Addressing food insecurity 

 Elks - backpack donations  

 City of Twin Falls - Staff retreat proceeds benefit the TFSD 

 Next Level Solution, Melissa Pease - (this is brand new so probably not for this year) 

 



 

Motion to go into executive session: 

 

I move that after a five-minute break the Board retire into executive session as per ID Code 74-206(1) 

subsections (b), (d), and (j):  

 
Action Executive Session as per ID Code 74-206(1) subsections (b), (d) and (j):  
       (b) to consider the evaluation, dismissal or disciplining of employees, staff members and public 

school students;  
(d) to consider records that are exempt from disclosure as provided in chapter 1, title 74, Idaho 
Code; and 
(j) to consider labor contract matters authorized under section 74-206 (1)(a) and (b), Idaho Code. 

 
Action on student discipline – in executive session. Pursuant to Section 33-205 the Board may engage in 
an action item relating to student discipline. (74-206(1)(b)). 
 




