
SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and FLOYD D ADAM (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FOUR 

THOUSAND SIX HUNDRED AND 00/100 Dollars ($34,600.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  401 - CANYON RIDGE HIGH SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DAWNA M ALEXANDER (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-NINE 

THOUSAND ONE HUNDRED AND 00/100 Dollars ($39,100.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  112 - ROCK CREEK ELEMENTARY SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and STEPHANIE M ALLRED (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FOUR 

THOUSAND SIX HUNDRED AND 00/100 Dollars ($34,600.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  111 - PILLAR FALLS ELEMENTARY SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CAITLYN D AMODEO (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FOUR 

THOUSAND SIX HUNDRED AND 00/100 Dollars ($34,600.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  104 - PERRINE ELEMENTARY 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and REBECCA H BALL (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable on the 25th day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 2 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  111 - PILLAR FALLS ELEMENTARY SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SELINA M BERNARD (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FOUR 

THOUSAND SIX HUNDRED AND 00/100 Dollars ($34,600.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  102 - LINCOLN ELEMENTARY 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and HANNAH V BLAIR (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-NINE 

THOUSAND ONE HUNDRED AND 00/100 Dollars ($39,100.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  101 - HARRISON ELEMENTARY 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ASHLEY M CARPENTER (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-NINE 

THOUSAND ONE HUNDRED AND 00/100 Dollars ($39,100.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  102 - LINCOLN ELEMENTARY 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and PETER BOYCE CLARK (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FOUR 

THOUSAND SIX HUNDRED AND 00/100 Dollars ($34,600.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  201 - ROBERT STUART MIDDLE SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and AIMEE C DE LA CRUZ (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FOUR 

THOUSAND SIX HUNDRED AND 00/100 Dollars ($34,600.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  203 - SOUTH HILLS MIDDLE SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MICHELE H DIMOND (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FOUR 

THOUSAND SIX HUNDRED AND 00/100 Dollars ($34,600.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  203 - SOUTH HILLS MIDDLE SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and HAZEL R FERLAND (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of FORTY-FIVE 

THOUSAND NINE HUNDRED AND 00/100 Dollars ($45,900.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 6 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  401 - CANYON RIDGE HIGH SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CAMILLE M FLOURNOY (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FOUR 

THOUSAND SIX HUNDRED AND 00/100 Dollars ($34,600.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  202 - OLEARY MIDDLE SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SAMANTHA C FRITZ (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-NINE 

THOUSAND ONE HUNDRED AND 00/100 Dollars ($39,100.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  102 - LINCOLN ELEMENTARY 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and BELIZ GARCIA (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FOUR 

THOUSAND SIX HUNDRED AND 00/100 Dollars ($34,600.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  203 - SOUTH HILLS MIDDLE SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CHRISTINE N GODFREY (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-NINE 

THOUSAND ONE HUNDRED AND 00/100 Dollars ($39,100.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  203 - SOUTH HILLS MIDDLE SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ANDRIA HARSHMAN (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable on the 25th day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 2 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  301 - TWIN FALLS HIGH SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CORISSA JOHNS (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FOUR 

THOUSAND SIX HUNDRED AND 00/100 Dollars ($34,600.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  101 - HARRISON ELEMENTARY 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and RACHEL A JOLOVICH (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FOUR 

THOUSAND SIX HUNDRED AND 00/100 Dollars ($34,600.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  101 - HARRISON ELEMENTARY 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LEAH M JONES (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-NINE 

THOUSAND ONE HUNDRED AND 00/100 Dollars ($39,100.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  110 - SAWTOOTH ELEMENTARY SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JOSHUA E LARSON (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable on the 25th day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 2 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  203 - SOUTH HILLS MIDDLE SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LARY C LAWSON (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable on the 25th day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 2 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  202 - OLEARY MIDDLE SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CARLI R MOFFITT (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of FIFTY THOUSAND 

EIGHT HUNDRED AND 00/100 Dollars ($50,800.00) of which 1/12TH shall be payable on the 25th day of the months 

SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 8 
EDUCATION ALLOCATION:  $1,200.00  

           
  
2. Assignment(s):  102 - LINCOLN ELEMENTARY 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CORINA MONORAN (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($35,800.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:  $1,200.00  

           
  
2. Assignment(s):  401 - CANYON RIDGE HIGH SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LARRY M MORRIS (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FOUR 

THOUSAND SIX HUNDRED AND 00/100 Dollars ($34,600.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  491 - ALTERNATIVE EDUCATION 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JAZLYN NIELSEN (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FOUR 

THOUSAND SIX HUNDRED AND 00/100 Dollars ($34,600.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  111 - PILLAR FALLS ELEMENTARY SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LISA C ODAFFER (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable on the 25th day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 2 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  202 - OLEARY MIDDLE SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MIRANDA M OSTROWSKI (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable on the 25th day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 2 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  401 - CANYON RIDGE HIGH SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DAVID PALMER (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-NINE 

THOUSAND ONE HUNDRED AND 00/100 Dollars ($39,100.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  203 - SOUTH HILLS MIDDLE SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JO ANN PETERSON (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND SIX HUNDRED FIFTY-SIX AND 00/100 Dollars ($35,656.25) of which 1/12TH shall be payable on the 25th 

day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 2 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  301 - TWIN FALLS HIGH SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KATELYNN L RHOADES (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FOUR 

THOUSAND SIX HUNDRED AND 00/100 Dollars ($34,600.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  106 - OREGON TRAIL ELEMENTARY SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and STEPHANIE D ROSE (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FOUR 

THOUSAND SIX HUNDRED AND 00/100 Dollars ($34,600.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  101 - HARRISON ELEMENTARY 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JAMES W SCHWARTZ (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable on the 25th day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 2 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  301 - TWIN FALLS HIGH SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ABBY C SNOW (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FOUR 

THOUSAND SIX HUNDRED AND 00/100 Dollars ($34,600.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  102 - LINCOLN ELEMENTARY 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JARED J SORENSON (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable on the 25th day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 2 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  202 - OLEARY MIDDLE SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JOCELYN L STEPHENSON (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable on the 25th day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 2 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  202 - OLEARY MIDDLE SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and RACHELLE STRAUBHAAR (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FOUR 

THOUSAND SIX HUNDRED AND 00/100 Dollars ($34,600.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  110 - SAWTOOTH ELEMENTARY SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and RYAN L TERRY (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-SIX 

THOUSAND FIVE HUNDRED AND 00/100 Dollars ($36,500.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 3 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  491 - ALTERNATIVE EDUCATION 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JACOB L VAN HEMELRYCK (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable on the 25th day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 2 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  203 - SOUTH HILLS MIDDLE SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ANGELA C VAN HOFWEGEN (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-NINE 

THOUSAND ONE HUNDRED AND 00/100 Dollars ($39,100.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  112 - ROCK CREEK ELEMENTARY SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SHAWNA K VOLLE (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FOUR 

THOUSAND SIX HUNDRED AND 00/100 Dollars ($34,600.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  301 - TWIN FALLS HIGH SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and NICOLE M WALLACE (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of SEVENTEEN 

THOUSAND THREE HUNDRED AND 00/100 Dollars ($17,300.00) of which 1/12TH shall be payable on the 25th day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  104 - PERRINE ELEMENTARY 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and AMELIA J WHITE (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FOUR 

THOUSAND SIX HUNDRED AND 00/100 Dollars ($34,600.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  201 - ROBERT STUART MIDDLE SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KARLEY C WILKINS (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FOUR 

THOUSAND SIX HUNDRED AND 00/100 Dollars ($34,600.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  101 - HARRISON ELEMENTARY 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CALEB R WORLEY (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FOUR 

THOUSAND SIX HUNDRED AND 00/100 Dollars ($34,600.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  101 - HARRISON ELEMENTARY 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of May year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KRISTAN A YOUNG (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-SIX 

THOUSAND FIVE HUNDRED AND 00/100 Dollars ($36,500.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 3 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  203 - SOUTH HILLS MIDDLE SCHOOL 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK
 



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and WHITNEY WARD (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FIFTY-FIVE THOUSAND ONE HUNDRED AND 00/100 Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH 

day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00 
 

    EXTENDED DAYS:  1    $293.09 
           TOTAL: $55,393.09 

2. Assignment(s):  106 - OREGON TRAIL ELEMENTARY SCHOOL 
and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MELISSA R KEEGAN (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

SEVENTEEN THOUSAND SEVEN HUNDRED SEVENTY-FIVE AND 00/100 Dollars ($17,775.00) of which 1/12TH shall be 

payable on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   
 

    EXTENDED DAYS:  7    $661.84 
           TOTAL: $18,436.84 

2. Assignment(s):  109 - BICKEL ELEMENTARY SCHOOL 
and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LYNN R RICE (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   
 

    EXTENDED DAYS:  7    $1,323.67 
           TOTAL: $36,873.67 

2. Assignment(s):  101 - HARRISON ELEMENTARY 
and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JENNIFER A SHAW (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-FIVE THOUSAND TWO HUNDRED AND 00/100 Dollars ($45,200.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 4 
 EDUCATION ALLOCATION:  $2,100.00 
 

    EXTENDED DAYS:  7    $1,682.98 
           TOTAL: $46,882.98 

2. Assignment(s):  111 - PILLAR FALLS ELEMENTARY SCHOOL 
and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MICHELLE SHELLY BOTCH (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   
 

    EXTENDED DAYS:  10    $1,890.96 
           TOTAL: $37,440.96 

2. Assignment(s):  006 - SUPPORT SERVICES 
and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and STEFANI L CAMPA (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   
 

    EXTENDED DAYS:  10    $1,890.96 
           TOTAL: $37,440.96 

2. Assignment(s):  006 - SUPPORT SERVICES 
and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ASHLEY M JONES (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   
 

    EXTENDED DAYS:  10    $1,890.96 
           TOTAL: $37,440.96 

2. Assignment(s):  006 - SUPPORT SERVICES 
and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JOE D WOODLAND (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   
 

    EXTENDED DAYS:  10    $1,890.96 
           TOTAL: $37,440.96 

2. Assignment(s):  301 - TWIN FALLS HIGH SCHOOL 
and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ERIN KATHLEEN MARIE LUNDY (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-EIGHT THOUSAND SIX HUNDRED AND 00/100 Dollars ($38,600.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:  $2,100.00 
 

    EXTENDED DAYS:  10    $2,053.00 
           TOTAL: $40,653.00 

2. Assignment(s):  301 - TWIN FALLS HIGH SCHOOL 
and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LORI A REYNOLDS (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FIFTY-FOUR THOUSAND TWO HUNDRED AND 00/100 Dollars ($54,200.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00 
 

    EXTENDED DAYS:  10    $2,882.98 
           TOTAL: $57,082.98 

2. Assignment(s):  201 - ROBERT STUART MIDDLE SCHOOL 
and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CRAIG L LAVIN (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-FIVE THOUSAND TWO HUNDRED AND 00/100 Dollars ($45,200.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 4 
 EDUCATION ALLOCATION:  $2,100.00 
 

    EXTENDED DAYS:  12    $2,885.11 
           TOTAL: $48,085.11 

2. Assignment(s):  401 - CANYON RIDGE HIGH SCHOOL 
and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SHERI LYNN REMMING (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FIFTY-THREE THOUSAND NINE HUNDRED AND 00/100 Dollars ($53,900.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 9 
 EDUCATION ALLOCATION:  $2,100.00 
 

    EXTENDED DAYS:  11    $3,153.72 
           TOTAL: $57,053.72 

2. Assignment(s):  203 - SOUTH HILLS MIDDLE SCHOOL 
and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MATTHEW J ALEXANDER (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-FIVE THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($45,800.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 5 
 EDUCATION ALLOCATION:  $2,100.00 
 

    EXTENDED DAYS:  15    $3,654.26 
           TOTAL: $49,454.26 

2. Assignment(s):  401 - CANYON RIDGE HIGH SCHOOL 
and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK

 



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LISA J ALEXANDER (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  101 - HARRISON ELEMENTARY 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DANIELLE A ASHBY (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-SEVEN THOUSAND ONE HUNDRED AND 00/100 Dollars ($47,100.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $1,200.00 

             
 
2. Assignment(s):  111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and BONNIE L BISHOP (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FIFTY THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($50,800.00) of which 1/12TH shall be payable on the 25TH 

day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $1,200.00 

             
 
2. Assignment(s):  201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JUDY I BLACK (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-NINE THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($49,800.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 7 
 EDUCATION ALLOCATION:  $2,100.00 

             
 
2. Assignment(s):  103 - MORNINGSIDE ELEMENTARY 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ASHQUAMARIE L BLISS (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ERICA R BROWNING (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and STACI BROWNING (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and AMBER BRYAN (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  104 - PERRINE ELEMENTARY 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SHERENE CARTER (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-NINE THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($49,800.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 7 
 EDUCATION ALLOCATION:  $2,100.00 

             
 
2. Assignment(s):  203 - SOUTH HILLS MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DESLAND W CASE (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-EIGHT THOUSAND AND 00/100 Dollars ($48,000.00) of which 1/12TH shall be payable on the 25TH day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $2,100.00 

             
 
2. Assignment(s):  301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and PAULI C CONNELLEY (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY THOUSAND SEVEN HUNDRED FIFTY AND 00/100 Dollars ($40,750.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and TIFFANY M CORN (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-ONE THOUSAND TWO HUNDRED AND 00/100 Dollars ($41,200.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $2,100.00 

             
 
2. Assignment(s):  112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MICHAEL J DILLARD (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  203 - SOUTH HILLS MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MICHELLE L DURHAM (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

SEVENTEEN THOUSAND SEVEN HUNDRED SEVENTY-FIVE AND 00/100 Dollars ($17,775.00) of which 1/12TH shall be 

payable on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JUDITH A FICKLIN (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-NINE THOUSAND ONE HUNDRED AND 00/100 Dollars ($39,100.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  104 - PERRINE ELEMENTARY 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and HEATHER A FRANCIS (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-NINE THOUSAND ONE HUNDRED AND 00/100 Dollars ($39,100.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  103 - MORNINGSIDE ELEMENTARY 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and BRIAN M GENTRY (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-FIVE THOUSAND NINE HUNDRED AND 00/100 Dollars ($45,900.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and HOPE E GIBSON (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DENNIS GILBERT (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-NINE THOUSAND ONE HUNDRED AND 00/100 Dollars ($39,100.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and STACY GREEN (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-SEVEN THOUSAND ONE HUNDRED AND 00/100 Dollars ($47,100.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $1,200.00 

             
 
2. Assignment(s):  103 - MORNINGSIDE ELEMENTARY 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SARAH M GUSSENHOVEN (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KATRINA A HALL (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  102 - LINCOLN ELEMENTARY 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MEILE K HARRIS (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FIFTY-FIVE THOUSAND ONE HUNDRED AND 00/100 Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH 

day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00 

             
 
2. Assignment(s):  301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CARA Z HILLES (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JENNIFER S HOLCOMB (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-SEVEN THOUSAND SEVEN HUNDRED AND 00/100 Dollars ($37,700.00) of which 1/12TH shall be payable on 

the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits 

as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:  $1,200.00 

             
 
2. Assignment(s):  106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KRYSTAL N HOWE (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-NINE THOUSAND ONE HUNDRED AND 00/100 Dollars ($39,100.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and RENDA CAY HUMAN (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-SEVEN THOUSAND SEVEN HUNDRED AND 00/100 Dollars ($37,700.00) of which 1/12TH shall be payable on 

the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits 

as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:  $1,200.00 

             
 
2. Assignment(s):  102 - LINCOLN ELEMENTARY 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and NORMA V JOHNSON (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FIFTY-FIVE THOUSAND ONE HUNDRED AND 00/100 Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH 

day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00 

             
 
2. Assignment(s):  401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CHELSEA L KELLY (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  101 - HARRISON ELEMENTARY 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CHERIE J LAVIN (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-ONE THOUSAND TWO HUNDRED AND 00/100 Dollars ($41,200.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $2,100.00 

             
 
2. Assignment(s):  106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CYNTHIA A LINCOLN (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and GWENDA R LOCKWOOD (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY THOUSAND SEVEN HUNDRED FIFTY AND 00/100 Dollars ($40,750.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  492 - BRIDGE ACADEMY 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and HEATHER D LUSK (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY THOUSAND THREE HUNDRED AND 00/100 Dollars ($40,300.00) of which 1/12TH shall be payable on the 25TH 

day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $1,200.00 

             
 
2. Assignment(s):  104 - PERRINE ELEMENTARY 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ADELIA J MANCARI (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  102 - LINCOLN ELEMENTARY 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and BENJAMIN J MCMURTRY (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KATRINA L NEBEKER (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-TWO THOUSAND FIVE HUNDRED AND 00/100 Dollars ($42,500.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 3 
 EDUCATION ALLOCATION:  $1,200.00 

             
 
2. Assignment(s):  112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and AMY NELSON (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-FOUR THOUSAND NINE HUNDRED AND 00/100 Dollars ($44,900.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 5 
 EDUCATION ALLOCATION:  $1,200.00 

             
 
2. Assignment(s):  203 - SOUTH HILLS MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ARIEL FAY NEWMAN (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CINDY A ONEIDA (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FIFTY-FOUR THOUSAND TWO HUNDRED AND 00/100 Dollars ($54,200.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00 

             
 
2. Assignment(s):  203 - SOUTH HILLS MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MORGAN T PARKS (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  492 - BRIDGE ACADEMY 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SHAUNA PAYNE (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  104 - PERRINE ELEMENTARY 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MELYSSA PEREZ (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and PAULA F PERRY (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-SEVEN THOUSAND ONE HUNDRED AND 00/100 Dollars ($47,100.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $1,200.00 

             
 
2. Assignment(s):  112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and STEPHANIE L POND (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ASHLEY A REMALEY (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  102 - LINCOLN ELEMENTARY 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and BENITA S REMALEY (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FIFTY-FOUR THOUSAND TWO HUNDRED AND 00/100 Dollars ($54,200.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00 

             
 
2. Assignment(s):  102 - LINCOLN ELEMENTARY 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CAMELA T RUSH (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-FIVE THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($45,800.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 5 
 EDUCATION ALLOCATION:  $2,100.00 

             
 
2. Assignment(s):  112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and TANA SCHROEDER (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  101 - HARRISON ELEMENTARY 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DENISE A SIGGAARD (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FIFTY THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($50,800.00) of which 1/12TH shall be payable on the 25TH 

day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $1,200.00 

             
 
2. Assignment(s):  111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MARY SORENSON (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SHERRY L STUCKI (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-THREE THOUSAND ONE HUNDRED AND 00/100 Dollars ($43,100.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 4 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  104 - PERRINE ELEMENTARY 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CHRISTY A TAYLOR (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-NINE THOUSAND ONE HUNDRED AND 00/100 Dollars ($39,100.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and HANNAH L THOMAS (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  203 - SOUTH HILLS MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and REGINA G THOMASON (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FIFTY-ONE THOUSAND SEVEN HUNDRED AND 00/100 Dollars ($51,700.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $2,100.00 

             
 
2. Assignment(s):  101 - HARRISON ELEMENTARY 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JAREN RUSSELL THOMPSON (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-ONE THOUSAND TWO HUNDRED AND 00/100 Dollars ($41,200.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $2,100.00 

             
 
2. Assignment(s):  401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JESSYCA A TUBBS (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-NINE THOUSAND ONE HUNDRED AND 00/100 Dollars ($39,100.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  102 - LINCOLN ELEMENTARY 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DARREN VAN HOFWEGEN (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-NINE THOUSAND ONE HUNDRED AND 00/100 Dollars ($39,100.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ERIKA L WALTERS (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  109 - BICKEL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and TESSA R WATERMAN (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-NINE THOUSAND ONE HUNDRED AND 00/100 Dollars ($39,100.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SHELBY M WATTS (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KRISTINA WIESMORE (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-FOUR THOUSAND NINE HUNDRED AND 00/100 Dollars ($44,900.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 5 
 EDUCATION ALLOCATION:  $1,200.00 

             
 
2. Assignment(s):  111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and REBECCA G YOUNG (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-FIVE THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($35,550.00) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  RESIDENT/PROF 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  104 - PERRINE ELEMENTARY 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21st day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SHANNON J YOUNGMAN (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

THIRTY-NINE THOUSAND ONE HUNDRED AND 00/100 Dollars ($39,100.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK

 



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CARA JEAN JOSLIN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

NINETEEN THOUSAND FIVE HUNDRED FIFTY AND 00/100 Dollars ($19,550.00) of which 1/12TH shall be payable on 

the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits 

as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1  
 EDUCATION ALLOCATION:   

    
EXTENDED DAYS:  1    $103.99 

           TOTAL: $19,653.99 
2. Assignment(s): 109 - BICKEL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SHANNON M GREENE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY 

THOUSAND THREE HUNDRED AND 00/100 Dollars ($40,300.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1  
 EDUCATION ALLOCATION:  $1,200.00 

    
EXTENDED DAYS:  1    $214.00 

           TOTAL: $40,514.00 
2. Assignment(s): 203 - SOUTH HILLS MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ANGELA J HENNING (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

TWO THOUSAND EIGHT HUNDRED FIFTY AND 00/100 Dollars ($42,850.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 2  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  1    $227.93 

           TOTAL: $43,077.93 
2. Assignment(s): 111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and THOMAS J ADAMS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

FIVE THOUSAND TWO HUNDRED AND 00/100 Dollars ($45,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 4  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  1    $240.43 

           TOTAL: $45,440.43 
2. Assignment(s): 004 - ADMINISTRATION 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KIMBERLY ALLEN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

FOUR THOUSAND EIGHT HUNDRED NINETY-NINE AND 00/100 Dollars ($44,898.70) of which 1/12TH shall be payable 

on the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 9  
 EDUCATION ALLOCATION:  $1,749.30 

    
EXTENDED DAYS:  1    $286.70 

           TOTAL: $45,185.40 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MARY E TERRELL (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100 Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10  
 EDUCATION ALLOCATION:  $1,200.00 

    
EXTENDED DAYS:  1    $288.30 

           TOTAL: $54,488.30 
2. Assignment(s): 104 - PERRINE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KHRISTA MICHELLE BUSCHHORN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100 Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  1    $293.09 

           TOTAL: $55,393.09 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SUSAN B WADE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100 Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  1    $293.09 

           TOTAL: $55,393.09 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MARTHELLA PIKE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND FIFTY AND 00/100 Dollars ($54,050.00) of which 1/12TH shall be payable on the 25TH day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 8  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  4    $1,150.00 

           TOTAL: $55,200.00 
2. Assignment(s): 006 - SUPPORT SERVICES 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JAMES A SIGGAARD (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100 Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  5    $1,465.43 

           TOTAL: $56,565.43 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and TRACIE J CORLE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100 Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  7    $1,534.04 

           TOTAL: $42,734.04 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and IAIN H LAIRD (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100 Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  7    $1,534.04 

           TOTAL: $42,734.04 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SARAH A PEHRSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

TWO THOUSAND EIGHT HUNDRED FIFTY AND 00/100 Dollars ($42,850.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 2  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  7    $1,595.48 

           TOTAL: $44,445.48 
2. Assignment(s): 112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DEBRA M JOHNSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

TWO THOUSAND FIVE HUNDRED AND 00/100 Dollars ($42,500.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 3  
 EDUCATION ALLOCATION:  $1,200.00 

    
EXTENDED DAYS:  8    $1,808.51 

           TOTAL: $44,308.51 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JANE T MCLEAN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100 Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  7    $2,051.60 

           TOTAL: $57,151.60 
2. Assignment(s): 104 - PERRINE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ANGELA MOONEY (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100 Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  10    $2,191.00 

           TOTAL: $43,391.00 
2. Assignment(s): 006 - SUPPORT SERVICES 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JULIE J DAYLEY (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100 Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  10    $2,191.49 

           TOTAL: $43,391.49 
2. Assignment(s): 006 - SUPPORT SERVICES 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ANGIE R GILBERT (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100 Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  10    $2,191.49 

           TOTAL: $43,391.49 
2. Assignment(s): 006 - SUPPORT SERVICES 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KAMARA GILLETTE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

TWO THOUSAND NINE HUNDRED SIXTY AND 00/100 Dollars ($32,960.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1  
 EDUCATION ALLOCATION:  $1,260.00 

    
EXTENDED DAYS:  10    $2,191.49 

           TOTAL: $35,151.49 
2. Assignment(s): 006 - SUPPORT SERVICES 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LINDA S WILLIAMS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100 Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  10    $2,191.49 

           TOTAL: $43,391.49 
2. Assignment(s): 006 - SUPPORT SERVICES 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SARAH LAMARCHE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100 Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1  
 EDUCATION ALLOCATION:   

    
EXTENDED DAYS:  11    $2,287.77 

           TOTAL: $41,387.77 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DARCIE DELEON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100 Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  11    $2,410.64 

           TOTAL: $43,610.64 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LUCY F WILLS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100 Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  11    $2,410.64 

           TOTAL: $43,610.64 
2. Assignment(s): 492 - BRIDGE ACADEMY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DEREK J ECCLES (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

NINE THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($49,800.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 7  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  10    $2,648.94 

           TOTAL: $52,448.94 
2. Assignment(s): 006 - SUPPORT SERVICES 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JAMIE NICOLE FRANKLIN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY 

THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($50,800.00) of which 1/12TH shall be payable on the 25TH day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 8  
 EDUCATION ALLOCATION:  $1,200.00 

    
EXTENDED DAYS:  10    $2,702.13 

           TOTAL: $53,502.13 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MICHAEL WILKINSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

EIGHT THOUSAND AND 00/100 Dollars ($48,000.00) of which 1/12TH shall be payable on the 25TH day of the months 

SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  11    $2,808.51 

           TOTAL: $50,808.51 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JULENE M HALL (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100 Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10  
 EDUCATION ALLOCATION:  $600.00 

    
EXTENDED DAYS:  10    $2,882.98 

           TOTAL: $57,082.98 
2. Assignment(s): 203 - SOUTH HILLS MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and NATHAN J HYER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100 Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1  
 EDUCATION ALLOCATION:   

    
EXTENDED DAYS:  14    $2,911.70 

           TOTAL: $42,011.70 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CECELIA CHARLAND (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100 Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  10    $2,930.85 

           TOTAL: $58,030.85 
2. Assignment(s): 006 - SUPPORT SERVICES 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MARLA B ERKINS GOSS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100 Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  10    $2,930.85 

           TOTAL: $58,030.85 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and BECKY L JAYNES (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100 Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  10    $2,930.85 

           TOTAL: $58,030.85 
2. Assignment(s): 006 - SUPPORT SERVICES 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JANIE L JOHNSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100 Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  10    $2,930.85 

           TOTAL: $58,030.85 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KARLA K LUCAS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100 Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  10    $2,930.85 

           TOTAL: $58,030.85 
2. Assignment(s): 006 - SUPPORT SERVICES 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and TAMI R MAHLKE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100 Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  10    $2,930.85 

           TOTAL: $58,030.85 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and AMY MARIE ROTHWEILER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100 Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  15    $3,287.23 

           TOTAL: $44,487.23 
2. Assignment(s): 491 - ALTERNATIVE EDUCATION 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DANIEL B HAWKES (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

THREE THOUSAND FOUR HUNDRED AND 00/100 Dollars ($43,400.00) of which 1/12TH shall be payable on the 25TH 

day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 3  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  15    $3,462.77 

           TOTAL: $46,862.77 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CHRISTINE LYNN BENSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

NINE THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($49,800.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 7  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  15    $3,973.40 

           TOTAL: $53,773.40 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and GRISELDA S ESCOBEDO (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

NINE THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($49,800.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 7  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  15    $3,973.40 

           TOTAL: $53,773.40 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CARRIE L PLOSS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100 Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10  
 EDUCATION ALLOCATION:  $1,200.00 

    
EXTENDED DAYS:  15    $4,324.47 

           TOTAL: $58,524.47 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CHARLENE FAY NELSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100 Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  15    $4,396.28 

           TOTAL: $59,496.28 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LORRAINE M RAPP (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100 Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  16    $4,689.36 

           TOTAL: $59,789.36 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SHANNAN K MAYER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

TWO THOUSAND EIGHT HUNDRED FIFTY AND 00/100 Dollars ($42,850.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 2  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  22    $5,014.36 

           TOTAL: $47,864.36 
2. Assignment(s): 006 - SUPPORT SERVICES 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and BLAINE CAMPBELL (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

ONE THOUSAND SEVEN HUNDRED AND 00/100 Dollars ($51,700.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 8  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:  20    $5,500.00 

           TOTAL: $57,200.00 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LILLIAN R NELSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SIX THOUSAND FIVE HUNDRED AND 00/100 Dollars ($36,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3  
 EDUCATION ALLOCATION:   

    
EXTENDED DAYS:  34    $6,601.06 

           TOTAL: $43,101.06 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CATHERINE TURPIN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100 Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10  
 EDUCATION ALLOCATION:  $2,100.00 

    
EXTENDED DAYS:       

           TOTAL: $55,100.00 
2. Assignment(s): 101 - HARRISON ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK

 



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JAMI JOANNE HUMPHREY (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

FIVE THOUSAND TWO HUNDRED AND 00/100Dollars ($45,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 4 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 102 - LINCOLN ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and AMY M ADAMSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 104 - PERRINE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SAMANTHA AHERN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 103 - MORNINGSIDE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LORI NANETTE ALLEN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

FOUR THOUSAND NINE HUNDRED AND 00/100Dollars ($44,900.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 5 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MARY L AMSTUTZ (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and REBECCA ANDERSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 103 - MORNINGSIDE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SASHA M ANDERSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SIX THOUSAND FIVE HUNDRED AND 00/100Dollars ($36,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and VICCI L ARCHER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 203 - SOUTH HILLS MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ANDY W ARENZ (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

FOUR THOUSAND THREE HUNDRED AND 00/100Dollars ($44,300.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 4 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JOY ATKIN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SEVEN THOUSAND SEVEN HUNDRED AND 00/100Dollars ($37,700.00) of which 1/12TH shall be payable on the 25TH 

day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 203 - SOUTH HILLS MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LILA K ATKINS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LORI BAKER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

SEVEN THOUSAND ONE HUNDRED AND 00/100Dollars ($47,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 109 - BICKEL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JOSEPH DEAN BARTLEY (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 203 - SOUTH HILLS MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ERIC BAUMAN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY 

THOUSAND SEVEN HUNDRED FIFTY AND 00/100Dollars ($40,750.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JEREMY L BELLISTON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MELISSA ANN BELLISTON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SARAH L BENGOECHEA (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

THREE THOUSAND ONE HUNDRED AND 00/100Dollars ($43,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 4 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 104 - PERRINE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KELLEY BIGGERS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and REBECCA BINGHAM (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SUSAN P BIXLER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DEBORRA G BLAY (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KRISTEN L BLOXHAM (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 102 - LINCOLN ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and GALA A BORTZ (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and RAHNONA M BOSH (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JEFFREY MARK BOWMAN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SHEALENE M BRADLEY (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 101 - HARRISON ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CINDY KAYE BRAUN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 102 - LINCOLN ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and RHONDA BRESKE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ERIN M BRITTAIN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KENDRA BROOKING (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 104 - PERRINE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ANNETTE BROWN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

THREE THOUSAND FOUR HUNDRED AND 00/100Dollars ($43,400.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 3 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KATHY BROWN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MARSHA BROWN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and AMBER BUCKLEY (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KERRIANNE BURCH (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and TONIA BURK (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

FOUR THOUSAND NINE HUNDRED AND 00/100Dollars ($44,900.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 5 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and RUSSELL L BURNUM (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 492 - BRIDGE ACADEMY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SHANNON M CAMERON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SIX THOUSAND FIVE HUNDRED AND 00/100Dollars ($36,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JACOB P CARDER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

SEVEN THOUSAND ONE HUNDRED AND 00/100Dollars ($47,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DEANNA CARTER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

EIGHT THOUSAND AND 00/100Dollars ($48,000.00) of which 1/12TH shall be payable on the 25TH day of the months 

SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and TORI ANN CASE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SIX THOUSAND FIVE HUNDRED AND 00/100Dollars ($36,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JOSEPH R CASPERSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

TWO THOUSAND TWO HUNDRED FIFTY-TWO AND 00/100Dollars ($52,252.00) of which 1/12TH shall be payable on 

the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits 

as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KEVIN M CATO (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

TWO THOUSAND THREE HUNDRED FIFTY AND 00/100Dollars ($52,350.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LINDY CHRISTENSEN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

NINETEEN THOUSAND FIVE HUNDRED FIFTY AND 00/100Dollars ($19,550.00) of which 1/12TH shall be payable on 

the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits 

as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SCOTT GREGORY CLARK (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SIX THOUSAND FIVE HUNDRED AND 00/100Dollars ($36,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 203 - SOUTH HILLS MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and STEPHANIE CLARK (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ANN COLEMAN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 102 - LINCOLN ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KIMBERLY D COLEMAN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

FOUR THOUSAND NINE HUNDRED AND 00/100Dollars ($44,900.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 5 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MATTHEW D COLEMAN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LINDSAY COLLIER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

NINETEEN THOUSAND FIVE HUNDRED FIFTY AND 00/100Dollars ($19,550.00) of which 1/12TH shall be payable on 

the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits 

as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 103 - MORNINGSIDE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JO MARIE CONNOR (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MONICA S COOMBS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

SEVEN THOUSAND ONE HUNDRED AND 00/100Dollars ($47,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LAURA KAY CORDER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CLAUDIA K CREEK (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CONNIE M CUELLAR (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

FOUR THOUSAND NINE HUNDRED AND 00/100Dollars ($44,900.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 5 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KATHY SUE DABESTANI (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MARY KIMBERLY DAHL (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SIX THOUSAND FIVE HUNDRED AND 00/100Dollars ($36,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and TIMOTHY C DAHLE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KIMBERLY DAHLQUIST (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DIONNE DAVIDSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

SIX THOUSAND SIX HUNDRED AND 00/100Dollars ($46,600.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 5 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 491 - ALTERNATIVE EDUCATION 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JOHN DAVID DAVIS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

ONE THOUSAND SEVEN HUNDRED AND 00/100Dollars ($51,700.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and STEVEN DAVIS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and AIMEE K DAWSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SIX THOUSAND FIVE HUNDRED AND 00/100Dollars ($36,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JULIE A DELIA (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LISA DICKARD (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

EIGHT THOUSAND AND 00/100Dollars ($48,000.00) of which 1/12TH shall be payable on the 25TH day of the months 

SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 104 - PERRINE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and HOLLY DICKINSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MARSHA DICKINSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

EIGHT THOUSAND NINE HUNDRED AND 00/100Dollars ($48,900.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 101 - HARRISON ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ANN-MARIE DOBBS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 109 - BICKEL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KATHY DOBBS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 103 - MORNINGSIDE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CHARLOTTE LOLA DOLECHECK (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SIX THOUSAND FIVE HUNDRED AND 00/100Dollars ($36,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and STEPHANIE RAE DOWNING (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and GARY BRETT DOYLE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 203 - SOUTH HILLS MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MAUNA ELLER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 103 - MORNINGSIDE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and REBECCA L ELLIS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ANGELLA ENDERS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CINDY L ENGLISH (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): DAY TREATMENT 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KIM ESKELDSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of EIGHT 

THOUSAND FIVE HUNDRED SEVENTY AND 00/100Dollars ($8,570.00) of which 1/12TH shall be payable on the 25TH 

day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:  $420.00  

           
 
2. Assignment(s): 006 - SUPPORT SERVICES 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DARLENE ESLINGER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY 

THOUSAND EIGHT HUNDRED AND 00/100Dollars ($50,800.00) of which 1/12TH shall be payable on the 25TH day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MARTIN G ESPINOZA (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

TWO THOUSAND THREE HUNDRED FIFTY AND 00/100Dollars ($52,350.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CAREY R FARNSWORTH (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 203 - SOUTH HILLS MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and COREY S FARNSWORTH (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MELINA FICEK (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 102 - LINCOLN ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and EVA M FILAS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

SEVEN THOUSAND ONE HUNDRED AND 00/100Dollars ($47,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and TERESA L FINCH (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 103 - MORNINGSIDE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CHAD D FISTOLERA (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

FOUR THOUSAND NINE HUNDRED AND 00/100Dollars ($44,900.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 5 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and BRETT F FONNESBECK (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

TWO THOUSAND EIGHT HUNDRED FIFTY AND 00/100Dollars ($42,850.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JERALD P FORSTER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SAMUEL FRANKLIN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ANZA FULLMER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY 

THOUSAND SEVEN HUNDRED FIFTY AND 00/100Dollars ($40,750.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and STEVEN FULLMER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

THREE THOUSAND ONE HUNDRED AND 00/100Dollars ($43,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 4 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JADE D GARCIA (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MARY JO GARTNER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

TWO THOUSAND THREE HUNDRED FIFTY AND 00/100Dollars ($52,350.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KARL GASTON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DAVID GIBSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 103 - MORNINGSIDE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LARKE K GILLETT (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ALEATHEA GINGELL (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

THREE THOUSAND FOUR HUNDRED AND 00/100Dollars ($43,400.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 3 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 103 - MORNINGSIDE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and BRETT GEORGE GRAHAM (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

ONE THOUSAND SEVEN HUNDRED AND 00/100Dollars ($51,700.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KATHERINE E GROOM DUTCHER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ABBE R GUMESON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and WILLIAM H HALE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

THREE THOUSAND ONE HUNDRED AND 00/100Dollars ($43,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 4 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CLIFFORD D HALL (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY 

THOUSAND SEVEN HUNDRED FIFTY AND 00/100Dollars ($40,750.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LAURIE RAE HALL (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

SEVEN THOUSAND ONE HUNDRED AND 00/100Dollars ($47,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and NICOLE A HALL (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MICHELLE R HAMMOND (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KIMBERLEE HANSEN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 102 - LINCOLN ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and VICTORIA ANN HARDER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MATTHEW L HARR (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JENNIFER M HARWICK (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and IRIS S HAWKINS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 104 - PERRINE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JAMES DEE HAYCOCK (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

NINE THOUSAND EIGHT HUNDRED AND 00/100Dollars ($49,800.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 7 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CHRYSTINE HEIMDAL (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and RUTH ANN HELTON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

THREE THOUSAND ONE HUNDRED AND 00/100Dollars ($43,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 4 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 104 - PERRINE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JENNIFER A HENDERSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

EIGHT THOUSAND AND 00/100Dollars ($48,000.00) of which 1/12TH shall be payable on the 25TH day of the months 

SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 491 - ALTERNATIVE EDUCATION 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KRISTI A HENKELMANN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 104 - PERRINE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KATHY A HENSLEY (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 492 - BRIDGE ACADEMY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JULIE A HEYWOOD (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ATHENA M HILDRETH (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

THREE THOUSAND ONE HUNDRED AND 00/100Dollars ($43,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 4 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and PAMELA CHERIE HILL (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and STEPHEN HILL (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JULIA A HINER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LORI R HINTON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

ONE THOUSAND SEVEN HUNDRED AND 00/100Dollars ($51,700.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SHANA HOGE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

ONE THOUSAND SEVEN HUNDRED AND 00/100Dollars ($51,700.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and RAELENE HOHNHORST (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 103 - MORNINGSIDE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LEAH HOLLOWAY (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

SEVEN THOUSAND ONE HUNDRED AND 00/100Dollars ($47,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LISA N HONAS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY 

THOUSAND THREE HUNDRED AND 00/100Dollars ($40,300.00) of which 1/12TH shall be payable on the 25TH day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 102 - LINCOLN ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KEVIN D HOWARD (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY 

THOUSAND EIGHT HUNDRED AND 00/100Dollars ($50,800.00) of which 1/12TH shall be payable on the 25TH day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MARGARET JO HOY (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and BREANNA L HUGILL (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 109 - BICKEL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ARACELI HUICOCHEA (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

TWO THOUSAND EIGHT HUNDRED FIFTY AND 00/100Dollars ($42,850.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and PETER ALLEN HURST (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

FOUR THOUSAND NINE HUNDRED AND 00/100Dollars ($44,900.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 5 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 491 - ALTERNATIVE EDUCATION 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and RACHEL B IDSO (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

SEVEN THOUSAND ONE HUNDRED AND 00/100Dollars ($47,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 109 - BICKEL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KATHERINE J IMPOMENI (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

FIVE THOUSAND EIGHT HUNDRED AND 00/100Dollars ($45,800.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 5 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SEAN T IMPOMENI (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

NINE THOUSAND ONE HUNDRED NINETY AND 00/100Dollars ($49,190.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SHELI D IRISH (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY 

THOUSAND THREE HUNDRED AND 00/100Dollars ($40,300.00) of which 1/12TH shall be payable on the 25TH day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and RENE A ISAACS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 103 - MORNINGSIDE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SEVE ISAACS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SUZAN JAHNS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SHARMAN C JANUIK (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 491 - ALTERNATIVE EDUCATION 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JOSEPH JAYO (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DEVIN JOHNS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and BRIAN L JOHNSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY 

THOUSAND THREE HUNDRED AND 00/100Dollars ($40,300.00) of which 1/12TH shall be payable on the 25TH day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CAMILLE JOHNSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

FIVE THOUSAND TWO HUNDRED AND 00/100Dollars ($45,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 4 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MARION RUTH JOHNSTON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SIX THOUSAND FIVE HUNDRED AND 00/100Dollars ($36,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KATHERINE A JONES (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and NANCY JONES (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and TRACIE L JONES (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JOSIE MARIA JUILLARD (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SARAH B JUND (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

NINETEEN THOUSAND FIVE HUNDRED FIFTY AND 00/100Dollars ($19,550.00) of which 1/12TH shall be payable on 

the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits 

as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KATIE KAUFFMAN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

FIVE THOUSAND EIGHT HUNDRED AND 00/100Dollars ($45,800.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 5 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and GAIL C KELLEY (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SHANNON K KELLY (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 109 - BICKEL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and AMY MARIE KENYON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

ONE THOUSAND SEVEN HUNDRED AND 00/100Dollars ($51,700.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 101 - HARRISON ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and TERESA KING (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and BENJAMIN D KOHRING (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

FIVE THOUSAND EIGHT HUNDRED AND 00/100Dollars ($45,800.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 5 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ERIN L KULHANEK (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 491 - ALTERNATIVE EDUCATION 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ROBIN LANCASTER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

TWO THOUSAND TWO HUNDRED FIFTY AND 00/100Dollars ($52,250.00) of which 1/12TH shall be payable on the 25TH 

day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 101 - HARRISON ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ARIANNA M. J. LARSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SIX THOUSAND FIVE HUNDRED AND 00/100Dollars ($36,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MICHELLE DAWN LARSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ALISA C LATIMER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KATHLEEN A LAUDA (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY 

THOUSAND THREE HUNDRED AND 00/100Dollars ($40,300.00) of which 1/12TH shall be payable on the 25TH day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LETICIA G LEMUS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and AMY M LENT (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 102 - LINCOLN ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CHERYL LD LINDQUIST (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LUZ M LOPEZ (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JEFFREY C LUDLOW (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ROBYN G LUND (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 103 - MORNINGSIDE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SUZZANNA KATHERINE LUTE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SIX THOUSAND FIVE HUNDRED AND 00/100Dollars ($36,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MICHELLE LIANE LYTHGOE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and HATTIE M MACKOWSKI (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 491 - ALTERNATIVE EDUCATION 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SUSAN MARTENS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

EIGHT THOUSAND NINE HUNDRED AND 00/100Dollars ($48,900.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 7 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and EMILY MARTIN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SIX THOUSAND FIVE HUNDRED AND 00/100Dollars ($36,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CHELSEY JAY MARTIN-WILSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DEBBIE MASON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ROBIN A MASON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JESSICA MATHES (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SAMANTHA V MAUCH (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JAMIE LYNN MCBENGE-GARCIA (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 102 - LINCOLN ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ANNETTE YVONNE MCFARLIN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MATTHEW B MCFARLIN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and VERN MCFARLIN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JENNIFER MCNEIL (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 109 - BICKEL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and INGRID L MELENDEZ (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SIX THOUSAND FIVE HUNDRED AND 00/100Dollars ($36,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 102 - LINCOLN ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MAY MENDENHALL (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY 

THOUSAND SEVEN HUNDRED FIFTY AND 00/100Dollars ($40,750.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 104 - PERRINE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CASSANDRA L MERKLEY (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ALEXANDRA V MESSMER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SIX THOUSAND FIVE HUNDRED AND 00/100Dollars ($36,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ROGENE G MEYER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 109 - BICKEL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KEITH L MIETZNER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 203 - SOUTH HILLS MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JACOB R MILLER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JESSICA L MILLER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 203 - SOUTH HILLS MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DESIREE MONTOYA (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

FIVE THOUSAND EIGHT HUNDRED AND 00/100Dollars ($45,800.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 5 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 203 - SOUTH HILLS MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and AMANDA R MOORE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and WHITNEY D MOSES (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SIX THOUSAND FIVE HUNDRED AND 00/100Dollars ($36,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 203 - SOUTH HILLS MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JONI MOTTERN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

FOUR THOUSAND NINE HUNDRED AND 00/100Dollars ($44,900.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 5 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 109 - BICKEL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LISA N MOULSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and GAELENE MUELLER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MEGAN E MUMFORD (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

TWO THOUSAND EIGHT HUNDRED FIFTY AND 00/100Dollars ($42,850.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and WENDIE MUNOZ (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

THREE THOUSAND NINE HUNDRED AND 00/100Dollars ($53,900.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 9 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SHAWNA J MURRI (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 102 - LINCOLN ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JANEL MYERS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

FIVE THOUSAND TWO HUNDRED AND 00/100Dollars ($45,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 4 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 103 - MORNINGSIDE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and TERESA NAVARRETE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and N SUE NELSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

TWO THOUSAND THREE HUNDRED FIFTY AND 00/100Dollars ($52,350.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JEAN LARAY NEWMAN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CORI RAY NICHOLS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SIX THOUSAND FIVE HUNDRED AND 00/100Dollars ($36,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KATRINA A NIELSEN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 109 - BICKEL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MICHAEL E OLIVERSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CAROL OLSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

TWO THOUSAND EIGHT HUNDRED FIFTY AND 00/100Dollars ($42,850.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 103 - MORNINGSIDE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SUZANNE KAY OLSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

FOUR THOUSAND NINE HUNDRED AND 00/100Dollars ($44,900.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 5 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MISTY D OLSON-ROCHE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 103 - MORNINGSIDE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MARION PAUL ONEIDA (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

TWO THOUSAND THREE HUNDRED FIFTY AND 00/100Dollars ($52,350.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JULIE MARIE OSBORN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

FOUR THOUSAND NINE HUNDRED AND 00/100Dollars ($44,900.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 5 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SHERI OWENS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND NINE HUNDRED FIFTY AND 00/100Dollars ($41,950.00) of which 1/12TH shall be payable on the 25TH 

day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and PATRICK J PACHECO (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

TWO THOUSAND SIX HUNDRED FIFTY AND 00/100Dollars ($52,650.00) of which 1/12TH shall be payable on the 25TH 

day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KAREN L PALMER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY 

THOUSAND SEVEN HUNDRED FIFTY AND 00/100Dollars ($40,750.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JULIE PARKER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY 

THOUSAND THREE HUNDRED AND 00/100Dollars ($40,300.00) of which 1/12TH shall be payable on the 25TH day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and PATRICK JAMES PATTERSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SIX THOUSAND FIVE HUNDRED AND 00/100Dollars ($36,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 491 - ALTERNATIVE EDUCATION 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and TIFFANY M PATTERSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SIX THOUSAND FIVE HUNDRED AND 00/100Dollars ($36,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 102 - LINCOLN ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SANDY PAUL (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 103 - MORNINGSIDE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JENNIFER A PAULEY (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 101 - HARRISON ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JUSTIN J PEHRSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY 

THOUSAND SEVEN HUNDRED FIFTY AND 00/100Dollars ($40,750.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DARLA JEAN PETERSEN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ASHLEE PETERSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY 

THOUSAND SEVEN HUNDRED FIFTY AND 00/100Dollars ($40,750.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 491 - ALTERNATIVE EDUCATION 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MALINDA PHILLIPS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and PAMELA POPA (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 101 - HARRISON ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and BRUCE M PRICE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JULIE D PRICE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

TWO THOUSAND THREE HUNDRED FIFTY AND 00/100Dollars ($52,350.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 103 - MORNINGSIDE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CHRISTINE PUTMAN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY 

THOUSAND THREE HUNDRED AND 00/100Dollars ($40,300.00) of which 1/12TH shall be payable on the 25TH day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and PAMELA JAYNE RAHE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 109 - BICKEL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and STEPHEN RAHE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

NINE THOUSAND TWO HUNDRED FIFTY AND 00/100Dollars ($49,250.00) of which 1/12TH shall be payable on the 25TH 

day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 103 - MORNINGSIDE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KELLEY F RAMIREZ (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

SEVEN THOUSAND ONE HUNDRED AND 00/100Dollars ($47,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and BRENDA REICHENBACH (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MICHELLE R REINKE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

FOUR THOUSAND NINE HUNDRED AND 00/100Dollars ($44,900.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 5 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ADAM REYNOLDS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

THREE THOUSAND ONE HUNDRED AND 00/100Dollars ($43,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 4 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ALLYN D REYNOLDS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MIKE RIDGEWAY (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and BRIANA M RIETH (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 109 - BICKEL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MARY L RIOS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and REBECCA ROBBINS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY 

THOUSAND SEVEN HUNDRED FIFTY AND 00/100Dollars ($40,750.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CHELCY R RODRIGUEZ (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 101 - HARRISON ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and TRACI M RODRIGUEZ (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and BRENT L ROGERS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

ONE THOUSAND SEVEN HUNDRED AND 00/100Dollars ($51,700.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MONICA M ROJAS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

NINETEEN THOUSAND FIVE HUNDRED FIFTY AND 00/100Dollars ($19,550.00) of which 1/12TH shall be payable on 

the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits 

as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ANTONIO  JR RUIZ (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 203 - SOUTH HILLS MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KIMBERLY MICHELLE RUIZ (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND NINE HUNDRED FIFTY AND 00/100Dollars ($41,950.00) of which 1/12TH shall be payable on the 25TH 

day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KRISTEN RUSSELL (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JANNEECE SAILORS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

NINE THOUSAND EIGHT HUNDRED AND 00/100Dollars ($49,800.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 7 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JANA K SATO (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 103 - MORNINGSIDE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MARK S SCHAAL (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KATHERINE ROSE SCHWABEDISSEN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY 

THOUSAND SEVEN HUNDRED FIFTY AND 00/100Dollars ($40,750.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ALETA RENEA SEAMONS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

FOUR THOUSAND THREE HUNDRED AND 00/100Dollars ($44,300.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 4 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 102 - LINCOLN ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JENNIFER C SHIPP (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

EIGHT THOUSAND NINE HUNDRED AND 00/100Dollars ($48,900.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KIRT H SHORT (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and GARY T SHOWERS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SAMANTHA K SIMMONS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SIX THOUSAND FIVE HUNDRED AND 00/100Dollars ($36,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and RACHAEL L SIMSON (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

THREE THOUSAND ONE HUNDRED AND 00/100Dollars ($43,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 4 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DUSTIN R SKIDMORE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and RENAY A SKOV (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and RHONDA R SLAGEL (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

SEVEN THOUSAND ONE HUNDRED AND 00/100Dollars ($47,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 102 - LINCOLN ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MAUREEN BECKY SLATTER PADILHA (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

TWO THOUSAND EIGHT HUNDRED FIFTY AND 00/100Dollars ($42,850.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 203 - SOUTH HILLS MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DAVID H SLOTTEN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

NINE THOUSAND SEVEN HUNDRED THIRTY AND 00/100Dollars ($49,730.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ANDREW J SMITH (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

FOUR THOUSAND NINE HUNDRED AND 00/100Dollars ($44,900.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 5 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ANGIE M SMITH (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of TWENTY-

NINE THOUSAND TWO HUNDRED NINETEEN AND 00/100Dollars ($29,218.75) of which 1/12TH shall be payable on 

the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits 

as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 3 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CHARITY MARIE SMITH (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY 

THOUSAND EIGHT HUNDRED AND 00/100Dollars ($50,800.00) of which 1/12TH shall be payable on the 25TH day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KIM A SMITH (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

THREE THOUSAND ONE HUNDRED AND 00/100Dollars ($43,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 4 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 491 - ALTERNATIVE EDUCATION 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and GORDON S SORENSEN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SEAN V SPAGNOLO (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

TWO THOUSAND FIVE HUNDRED AND 00/100Dollars ($42,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 3 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 491 - ALTERNATIVE EDUCATION 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and AMANDA D SPENCER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 109 - BICKEL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and TIM STADELMEIR (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

EIGHT THOUSAND AND 00/100Dollars ($48,000.00) of which 1/12TH shall be payable on the 25TH day of the months 

SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DEBRA A STANGER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LAURIE L STANLEY (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DEANNE N STANSELL (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY 

THOUSAND THREE HUNDRED AND 00/100Dollars ($40,300.00) of which 1/12TH shall be payable on the 25TH day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CARMEL LYNN STEFFEN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KIRSTEN J STEWART (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KURT E STEWART (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and EMILY STROM (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 104 - PERRINE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CHRISTY L SWAFFORD (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MARTHA SWALLOW (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 102 - LINCOLN ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KAREN R SWEET (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY 

THOUSAND EIGHT HUNDRED AND 00/100Dollars ($50,800.00) of which 1/12TH shall be payable on the 25TH day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ANTHONY JACOB TACKETT (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

ONE THOUSAND SEVEN HUNDRED AND 00/100Dollars ($51,700.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KRISTEN TAHIRI (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SIX THOUSAND FIVE HUNDRED AND 00/100Dollars ($36,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and TRAVIS TARCHIONE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and TINA TAUSZIK (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

THREE THOUSAND ONE HUNDRED AND 00/100Dollars ($43,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 4 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 103 - MORNINGSIDE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CRYSTAL BELLE TAYLOR (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

SEVEN THOUSAND ONE HUNDRED AND 00/100Dollars ($47,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 491 - ALTERNATIVE EDUCATION 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ELIZABETH A THOMSEN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SARA C TOLEDO (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and PATRICE TUCKER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and EMILY J TUMA (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY 

THOUSAND SEVEN HUNDRED FIFTY AND 00/100Dollars ($40,750.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 202 - OLEARY MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ANNA C TURPIN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 203 - SOUTH HILLS MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KRISTINA M URSENBACH (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and VERNON D URSENBACH (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and VALERIE VANLEEUWEN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

SEVEN THOUSAND ONE HUNDRED AND 00/100Dollars ($47,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KAYLYN VANOSTRAN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 104 - PERRINE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and AMELIA A VERA (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

FOUR THOUSAND THREE HUNDRED AND 00/100Dollars ($44,300.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 4 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 112 - ROCK CREEK ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JULIE VESELKA (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KRISTA VINING (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ANN ELIZABETH VOGT (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KAREN G WACH (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

THREE THOUSAND ONE HUNDRED AND 00/100Dollars ($43,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 4 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 110 - SAWTOOTH ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CYNTHIA D WADE (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND TWO HUNDRED AND 00/100Dollars ($54,200.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and NOELLE J WAGNER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

EIGHT THOUSAND AND 00/100Dollars ($48,000.00) of which 1/12TH shall be payable on the 25TH day of the months 

SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CHRISTOPHER J WAITLEY (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SIX THOUSAND FIVE HUNDRED AND 00/100Dollars ($36,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and LUANA E WALKER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY 

THOUSAND SEVEN HUNDRED FIFTY AND 00/100Dollars ($40,750.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and AMANDA R WATERS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 111 - PILLAR FALLS ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ALICIA I WEAVER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ROBERT WEAVER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 104 - PERRINE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KIMARA K WEBB (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and AMY WICKS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY 

THOUSAND EIGHT HUNDRED AND 00/100Dollars ($50,800.00) of which 1/12TH shall be payable on the 25TH day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and HILLARY BRIDGET WILLIAMS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

SEVEN THOUSAND ONE HUNDRED AND 00/100Dollars ($47,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 6 
 EDUCATION ALLOCATION:  $1,200.00  

           
 
2. Assignment(s): 104 - PERRINE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KIERSTEN WILLIAMS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SIX THOUSAND FIVE HUNDRED AND 00/100Dollars ($36,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 201 - ROBERT STUART MIDDLE SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SCOTT B WINBERG (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

SIX THOUSAND FIVE HUNDRED AND 00/100Dollars ($36,500.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 104 - PERRINE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and RONALD WITHERS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FOUR THOUSAND FIFTY AND 00/100Dollars ($54,050.00) of which 1/12TH shall be payable on the 25TH day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DENINE MARIE WOLDEN (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

THREE THOUSAND ONE HUNDRED AND 00/100Dollars ($43,100.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 4 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 103 - MORNINGSIDE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and KRISTINE WOODALL (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 109 - BICKEL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MELISSA J WOODLAND (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 104 - PERRINE ELEMENTARY 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DOUGLAS EDWARD WOODS (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FORTY-

ONE THOUSAND TWO HUNDRED AND 00/100Dollars ($41,200.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CANDACE OAXACA WRIGHT (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of FIFTY-

FIVE THOUSAND ONE HUNDRED AND 00/100Dollars ($55,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,100.00  

           
 
2. Assignment(s): 301 - TWIN FALLS HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and W.B.SCOTT ZUERCHER (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 401 - CANYON RIDGE HIGH SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
RENEWABLE CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and DANIEL ZUNINO (“the Certified Personnel”).  
 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-515 for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of THIRTY-

NINE THOUSAND ONE HUNDRED AND 00/100Dollars ($39,100.00) of which 1/12TH shall be payable on the 25TH day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:    

           
 
2. Assignment(s): 106 - OREGON TRAIL ELEMENTARY SCHOOL 

and such other duties as may be assigned by the District for which the Teacher is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein. 

 
5.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon conclusion of 

the school year stated in Section 1 of this contract, without owing any further compensation, in the event that the Board 

institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the termination or reduction of the 

employment relationship between the District and the Certified Personnel. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 

  
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK

 



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared by the State Superintendent of Public Instruction as a contract to be used by school districts.  Any other form must be 
approved by the State Superintendent and reviewed for reapproval every three years. 
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STATE OF IDAHO 
RETIRED CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT is made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, 

Twin Falls, Idaho (“the District”), and MARY A FRALEY (“the Certified Personnel”), provided that the Certified Personnel 

certifies that he or she has not received any state-funded early retirement benefit.  Past receipt of such benefit makes the 

Certified Personnel ineligible for employment in a certificated capacity, pursuant to Section 33-1004H, Idaho Code, and 

automatically renders this Contract null and void. 

 

WITNESSETH: 

 

1. The District hereby employs the Certified Personnel pursuant to Section 33-1004H, Idaho Code, on a limited one school-

year at-will basis, solely for the duration of the 2018-2019 school year, consisting of a period of  188 days, and agrees to 

pay the Certified Personnel for said services a base sum of FORTY-FOUR THOUSAND THREE HUNDRED AND 

00/100Dollars ($44,300.00), of which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER, year of 

2018, to AUGUST, year of 2019, inclusive, and such other benefits as indicated herein. 

COHORT PLACEMENT:  PROFESSIONAL 4  
 EDUCATION ALLOCATION:  $1,200.00 

    
 
2.  Assignment(s):   104 - PERRINE ELEMENTARY 

     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The parties hereto agree that this is a one-year Contract entered into pursuant to Section 33-1004H, Idaho Code, which is 

limited in duration to the school year set forth above, and that no property rights attach to this Contract beyond the term 

of this Contract.  No further notice is required by the District to terminate the Contract at the conclusion of the school 

year, and such Contract will automatically terminate at the end of the school year. 

 

4.  The Certified Personnel will accrue one (1) day of sick leave per month of the contract period.  Sick leave will _X__ will not 

___ accumulate beyond the contract period for use in subsequent contracts entered into with the District by the Certified 

Personnel.  No sick leave accrued pursuant to this Contract shall qualify for the unused sick leave benefit as provided in 

section 33-1228, Idaho Code. 

 

5.  The District will provide the following benefits to the Certified Personnel during the contract period: If employed more 

than .50 FTE 

  _X_  Health Insurance 

  _X    Life Insurance 

  _X    Other (___Dental and Vision____________________________________________) 

 
6. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest professional 

standards and to have and maintain the legal qualifications required for certification and/or to teach the assigned grades 

or subjects during all times that performance is required hereunder. 

 
7. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein. 

 
8. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

 
 
 



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared by the State Superintendent of Public Instruction as a contract to be used by school districts.  Any other form must be 
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9. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 

10. The terms of this Contract are separate and apart from, and do not include or incorporate, any terms of any Master 

Contract. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ by _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 

   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared by the State Superintendent of Public Instruction as a contract to be used by school districts.  Any other form must be 
approved by the State Superintendent and reviewed for reapproval every three years. 
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STATE OF IDAHO 
RETIRED CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT is made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, 

Twin Falls, Idaho (“the District”), and WILLIAM M HARTLEY (“the Certified Personnel”), provided that the Certified 

Personnel certifies that he or she has not received any state-funded early retirement benefit.  Past receipt of such benefit 

makes the Certified Personnel ineligible for employment in a certificated capacity, pursuant to Section 33-1004H, Idaho 

Code, and automatically renders this Contract null and void. 

 

WITNESSETH: 

 

1. The District hereby employs the Certified Personnel pursuant to Section 33-1004H, Idaho Code, on a limited one school-

year at-will basis, solely for the duration of the 2018-2019 school year, consisting of a period of  188 days, and agrees to 

pay the Certified Personnel for said services a base sum of FIFTY THOUSAND ONE HUNDRED THIRTEEN AND 

00/100Dollars ($50,113.45), of which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER, year of 

2018, to AUGUST, year of 2019, inclusive, and such other benefits as indicated herein. 

COHORT PLACEMENT:  PROFESSIONAL 10  
 EDUCATION ALLOCATION:  $1,909.95 

    
 
2.  Assignment(s):   202 - OLEARY MIDDLE SCHOOL 

     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The parties hereto agree that this is a one-year Contract entered into pursuant to Section 33-1004H, Idaho Code, which is 

limited in duration to the school year set forth above, and that no property rights attach to this Contract beyond the term 

of this Contract.  No further notice is required by the District to terminate the Contract at the conclusion of the school 

year, and such Contract will automatically terminate at the end of the school year. 

 

4.  The Certified Personnel will accrue one (1) day of sick leave per month of the contract period.  Sick leave will _X__ will not 

___ accumulate beyond the contract period for use in subsequent contracts entered into with the District by the Certified 

Personnel.  No sick leave accrued pursuant to this Contract shall qualify for the unused sick leave benefit as provided in 

section 33-1228, Idaho Code. 

 

5.  The District will provide the following benefits to the Certified Personnel during the contract period: If employed more 

than .50 FTE 

  _X_  Health Insurance 

  _X    Life Insurance 

  _X    Other (___Dental and Vision____________________________________________) 

 
6. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest professional 

standards and to have and maintain the legal qualifications required for certification and/or to teach the assigned grades 

or subjects during all times that performance is required hereunder. 

 
7. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein. 

 
8. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 
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9. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 

10. The terms of this Contract are separate and apart from, and do not include or incorporate, any terms of any Master 

Contract. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ by _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 

   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared by the State Superintendent of Public Instruction as a contract to be used by school districts.  Any other form must be 
approved by the State Superintendent and reviewed for reapproval every three years. 
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STATE OF IDAHO 
RETIRED CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT is made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, 

Twin Falls, Idaho (“the District”), and CARLA SUE MINGO (“the Certified Personnel”), provided that the Certified 

Personnel certifies that he or she has not received any state-funded early retirement benefit.  Past receipt of such benefit 

makes the Certified Personnel ineligible for employment in a certificated capacity, pursuant to Section 33-1004H, Idaho 

Code, and automatically renders this Contract null and void. 

 

WITNESSETH: 

 

1. The District hereby employs the Certified Personnel pursuant to Section 33-1004H, Idaho Code, on a limited one school-

year at-will basis, solely for the duration of the 2018-2019 school year, consisting of a period of  188 days, and agrees to 

pay the Certified Personnel for said services a base sum of TWENTY-SIX THOUSAND ONE HUNDRED SEVENTY-THREE 

AND 00/100Dollars ($26,172.50), of which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER, year 

of 2018, to AUGUST, year of 2019, inclusive, and such other benefits as indicated herein. 

COHORT PLACEMENT:  PROFESSIONAL 10  
 EDUCATION ALLOCATION:  $1,200.00 

    
 
2.  Assignment(s):   006 - SUPPORT SERVICES 

     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The parties hereto agree that this is a one-year Contract entered into pursuant to Section 33-1004H, Idaho Code, which is 

limited in duration to the school year set forth above, and that no property rights attach to this Contract beyond the term 

of this Contract.  No further notice is required by the District to terminate the Contract at the conclusion of the school 

year, and such Contract will automatically terminate at the end of the school year. 

 

4.  The Certified Personnel will accrue one (1) day of sick leave per month of the contract period.  Sick leave will _X__ will not 

___ accumulate beyond the contract period for use in subsequent contracts entered into with the District by the Certified 

Personnel.  No sick leave accrued pursuant to this Contract shall qualify for the unused sick leave benefit as provided in 

section 33-1228, Idaho Code. 

 

5.  The District will provide the following benefits to the Certified Personnel during the contract period: If employed more 

than .50 FTE 

  _X_  Health Insurance 

  _X    Life Insurance 

  _X    Other (___Dental and Vision____________________________________________) 

 
6. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest professional 

standards and to have and maintain the legal qualifications required for certification and/or to teach the assigned grades 

or subjects during all times that performance is required hereunder. 

 
7. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein. 

 
8. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 
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9. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 

10. The terms of this Contract are separate and apart from, and do not include or incorporate, any terms of any Master 

Contract. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ by _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 

   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK

 



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MATTHEW J ALEXANDER (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JOY ATKIN (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND BAND ($1,866.00) 

STIPEND CHORAL JUNIOR HIGH ($2,153.00) 

 () 

 () 

 () 

 () 

Total: ($4,019.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SARAH M BARKER (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

COACH CROSS COUNTRY 7TH/8TH HEAD ($1,162.00) 

COACH TRACK BOYS 7TH GRADE HEAD ($1,162.00) 

 () 

 () 

 () 

Total: ($7,792.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JOSEPH DEAN BARTLEY (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH WRESTLING 7TH/8TH GRADE HEAD ($1,579.00) 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL ($930.00) 

 () 

 () 

 () 

 () 

Total: ($2,509.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ERIC BAUMAN (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH FOOTBALL COMMISSIONER (4-6) ($1,435.00) 

COACH HIGH SCHOOL BASKETBALL GIRLS FRESHMAN ($3,445.00) 

STIPEND COACHES NFHS CERTIFICATION ($250.00) 

 () 

 () 

 () 

Total: ($5,130.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JEREMY L BELLISTON (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DISTRICT DEPARTMENT HEAD ($2,584.00) 

STIPEND LEADERSHIP ADVISOR ($3,445.00) 

 () 

 () 

 () 

 () 

Total: ($6,029.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHRISTINE LYNN BENSON (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

STIPEND COUNSELOR COORDINATOR ($1,569.00) 

 () 

 () 

 () 

 () 

Total: ($7,037.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ASHQUAMARIE L BLISS (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL GAME MANAGER ($2,324.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($2,324.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MICHELLE SHELLY BOTCH (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TONIA BURK (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL SOFTBALL VARSITY HEAD ($5,454.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,454.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and RUSSELL L BURNUM (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH BASKETBALL  BOYS 8TH GRADE HEAD ($1,299.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($1,299.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and STEFANI L CAMPA (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BLAINE CAMPBELL (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DISTRICT DEPARTMENT HEAD ($1,435.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($1,435.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DESLAND W CASE (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL SWIM ASSISTANT ($1,627.00) 

COACH HIGH SCHOOL WRESTLING JV ($3,445.00) 

 () 

 () 

 () 

 () 

Total: ($5,072.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JOSEPH R CASPERSON (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND CHORAL JUNIOR HIGH ($1,077.00) 

STIPEND CHORAL SENIOR HIGH ($2,153.00) 

STIPEND JIVE SENIOR HIGH ($1,292.00) 

 () 

 () 

 () 

Total: ($4,522.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KEVIN M CATO (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL BASKETBALL GIRLS HEAD ($5,454.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,454.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CECELIA CHARLAND (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and STEPHANIE CLARK (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL ($930.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($930.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SCOTT GREGORY CLARK (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL ($1,162.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($1,162.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MATTHEW D COLEMAN (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL BOWLING HEAD ($1,627.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($1,627.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JO MARIE CONNOR (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND QUIZ BOWL ($1,435.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($1,435.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TRACIE J CORLE (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

STIPEND COUNSELOR COORDINATOR ($1,569.00) 

 () 

 () 

 () 

 () 

Total: ($7,037.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CLAUDIA K CREEK (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DISTRICT DEPARTMENT HEAD ($1,148.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($1,148.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JOHN DAVID DAVIS (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DISTRICT DEPARTMENT HEAD ($3,158.00) 

STIPEND JOURNALISM ($2,871.00) 

 () 

 () 

 () 

 () 

Total: ($6,029.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JULIE J DAYLEY (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AIMEE C DE LA CRUZ (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH SOCCER BOYS 7TH/8TH GRADE HEAD ($1,162.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($1,162.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DARCIE DELEON (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JULIE A DELIA (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DEPARTMENT ELEM GRADE LEVEL HEAD ($2,338.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($2,338.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DEREK J ECCLES (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and GRISELDA S ESCOBEDO (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KIM ESKELDSON (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($1,094.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($1,094.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DARLENE ESLINGER (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DEBATE ($2,871.00) 

STIPEND DECLAMATION ($1,292.00) 

 () 

 () 

 () 

 () 

Total: ($4,163.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARTIN G ESPINOZA (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL BASKETBALL GIRLS JV ($3,445.00) 

COACH HIGH SCHOOL FOOTBALL VARSITY ASSISTANT ($3,732.00) 

 () 

 () 

 () 

 () 

Total: ($7,177.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and COREY S FARNSWORTH (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL SOCCER BOYS HEAD ($4,156.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($4,156.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CAMILLE M FLOURNOY (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH CROSS COUNTRY ASSISTANT ($1,046.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($1,046.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BRETT F FONNESBECK (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL BASKETBALL GIRLS ASSISTANT ($3,445.00) 

STIPEND DEPARTMENT HEAD ($1,722.00) 

 () 

 () 

 () 

 () 

Total: ($5,167.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and HEATHER A FRANCIS (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND EXTRA DAYS INSTRUCTIONAL COACH - 1 day ($207.98) 

 () 

 () 

 () 

 () 

 () 

Total: ($207.98) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JADE D GARCIA (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH BASKETBALL  BOYS 8TH GRADE HEAD ($1,435.00) 

COACH BASKETBALL GIRLS 8TH GRADE HEAD ($1,435.00) 

COACH HIGH SCHOOL FOOTBALL PLAYER DEV - BLDG FUNDS ($1,435.00) 

12:00:00 AM ($ .00) 

 () 

 () 

Total: ($5,740.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANGIE R GILBERT (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DENNIS GILBERT (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH FOOTBALL HEAD 8TH GRADE ($1,162.00) 

COACH TRACK BOYS 7TH GRADE HEAD ($1,162.00) 

 () 

 () 

 () 

 () 

Total: ($2,324.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KAMARA GILLETTE (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($4,374.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($4,374.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHRISTINE N GODFREY (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH VOLLEYBALL 7TH GRADE HEAD ($1,162.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($1,162.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BRETT GEORGE GRAHAM (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL BASKETBALL GIRLS FRESHMAN ($3,445.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($3,445.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ABBE R GUMESON (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL SOFTBALL JV ($3,445.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($3,445.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and WILLIAM H HALE (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND CHORAL JUNIOR HIGH ($1,077.00) 

STIPEND CHORAL SENIOR HIGH ($2,153.00) 

STIPEND SHOW CHOIR ($1,292.00) 

 () 

 () 

 () 

Total: ($4,522.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CLIFFORD D HALL (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DEBATE ($2,871.00) 

STIPEND DECLAMATION ($1,292.00) 

 () 

 () 

 () 

 () 

Total: ($4,163.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MATTHEW L HARR (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL BASKETBALL BOYS  HEAD ($5,454.00) 

COACH HIGH SCHOOL GOLF ASSISTANT ($2,010.00) 

 () 

 () 

 () 

 () 

Total: ($7,464.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANDRIA HARSHMAN (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL VOLLEYBALL  HEAD ($4,593.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($4,593.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and WILLIAM M HARTLEY (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DANIEL B HAWKES (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JAMES DEE HAYCOCK (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DRAMA ($3,445.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($3,445.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KATHY A HENSLEY (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL ($1,039.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($1,039.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SHANA HOGE (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL BOWLING HEAD ($2,010.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($2,010.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LEAH HOLLOWAY (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL BASKETBALL GIRLS ASSISTANT ($3,445.00) 

COACH HIGH SCHOOL TRACK ASSISTANT ($3,158.00) 

STIPEND DISTRICT DEPARTMENT HEAD ($1,394.00) 

 () 

 () 

 () 

Total: ($7,997.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KEVIN D HOWARD (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DISTRICT DEPARTMENT HEAD ($1,299.00) 

STIPEND ORCHESTRA ($1,722.00) 

STIPEND ORCHESTRA ($2,153.00) 

 () 

 () 

 () 

Total: ($5,174.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and PETER ALLEN HURST (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DEPARTMENT HEAD ($1,558.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($1,558.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SEAN T IMPOMENI (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL FOOTBALL VARSITY HEAD ($6,316.00) 

COACH HIGH SCHOOL SUMMER WEIGHT TRAINING ($1,435.00) 

 () 

 () 

 () 

 () 

Total: ($7,751.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SHELI D IRISH (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DEPARTMENT ELEM GRADE LEVEL HEAD ($2,092.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($2,092.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SEVE ISAACS (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DRAMA ($3,445.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($3,445.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BECKY L JAYNES (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DEVIN JOHNS (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL BASKETBALL GIRLS JV ASSISTANT ($2,324.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($2,324.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CAMILLE JOHNSON (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DISTRICT DEPARTMENT HEAD ($1,435.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($1,435.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DEBRA M JOHNSON (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND QUIZ BOWL ($1,435.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($1,435.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JANIE L JOHNSON (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DISTRICT DEPARTMENT HEAD ($1,558.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($1,558.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ASHLEY M JONES (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and NANCY JONES (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL BASKETBALL GIRLS HEAD ($5,454.00) 

STIPEND COACHES NFHS CERTIFICATION ($250.00) 

 () 

 () 

 () 

 () 

Total: ($5,704.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KATIE KAUFFMAN (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL SOCCER GIRLS HEAD ($4,593.00) 

COACH TRACK GIRLS 8TH GRADE HEAD ($1,299.00) 

 () 

 () 

 () 

 () 

Total: ($5,892.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MELISSA R KEEGAN (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($2,734.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($2,734.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BENJAMIN D KOHRING (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL FOOTBALL VARSITY ASSISTANT ($3,732.00) 

COACH HIGH SCHOOL SUMMER WEIGHT TRAINING ($1,435.00) 

 () 

 () 

 () 

 () 

Total: ($5,167.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and IAIN H LAIRD (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MICHELLE DAWN LARSON (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DEPARTMENT ELEM GRADE LEVEL HEAD ($2,338.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($2,338.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KATHLEEN A LAUDA (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DEPARTMENT HEAD ($1,722.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($1,722.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CRAIG L LAVIN (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL BASKETBALL BOYS JV ($3,445.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($3,445.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KARLA K LUCAS (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JEFFREY C LUDLOW (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL FOOTBALL VARSITY ASSISTANT ($3,021.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($3,021.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SUZZANNA KATHERINE LUTE (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL TRACK ASSISTANT ($1,169.00) 

COACH VOLLEYBALL 7TH GRADE HEAD ($1,162.00) 

 () 

 () 

 () 

 () 

Total: ($2,331.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JENNY R MARK (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DEBBIE MASON (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL ($930.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($930.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SAMANTHA V MAUCH (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL ($930.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($930.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SHANNAN K MAYER (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MATTHEW B MCFARLIN (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH SOCCER GIRLS 7TH/8TH GRADE HEAD ($1,162.00) 

COACH TRACK 7TH GRADE ASSISTANT ($1,046.00) 

 () 

 () 

 () 

 () 

Total: ($2,208.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and VERN MCFARLIN (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL ($930.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($930.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JANE T MCLEAN (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BENJAMIN J MCMURTRY (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL FOOTBALL VARSITY ASSISTANT ($3,021.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($3,021.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CASSANDRA L MERKLEY (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL TRACK ASSISTANT ($3,158.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($3,158.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DESIREE MONTOYA (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL ($930.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($930.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANGELA MOONEY (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMY NELSON (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DRAMA ($1,162.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($1,162.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHARLENE FAY NELSON (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KAREN L PALMER (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND CHORAL JUNIOR HIGH ($1,077.00) 

STIPEND CHORAL JUNIOR HIGH ($1,077.00) 

 () 

 () 

 () 

 () 

Total: ($2,154.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SARAH A PEHRSON (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CARRIE L PLOSS (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DISTRICT DEPARTMENT HEAD ($1,558.00) 

STIPEND LEADERSHIP ADVISOR ($2,789.00) 

 () 

 () 

 () 

 () 

Total: ($4,347.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and STEPHANIE L POND (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND YEARBOOK ($1,859.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($1,859.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and STEPHEN RAHE (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DEPARTMENT ELEM GRADE LEVEL HEAD ($2,338.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($2,338.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KELLEY F RAMIREZ (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DRAMA ($1,435.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($1,435.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BRENDA REICHENBACH (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DEPARTMENT HEAD ($1,818.00) 

STIPEND JOURNALISM ($2,871.00) 

STIPEND YEARBOOK ($2,297.00) 

 () 

 () 

 () 

Total: ($6,986.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SHERI LYNN REMMING (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ADAM REYNOLDS (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH BASKETBALL BOYS 7TH GRADE HEAD ($1,435.00) 

COACH HIGH SCHOOL BASEBALL VARSITY ASSISTANT ($3,445.00) 

COACH HIGH SCHOOL FOOTBALL JV ($3,732.00) 

 () 

 () 

 () 

Total: ($8,612.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ALLYN D REYNOLDS (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL FOOTBALL VARSITY HEAD ($6,316.00) 

COACH HIGH SCHOOOL ATHLETIC TRAINER ($6,890.00) 

 () 

 () 

 () 

 () 

Total: ($13,206.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LYNN R RICE (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TRACI M RODRIGUEZ (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH CROSS COUNTRY 7TH/8TH HEAD ($1,299.00) 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL ($1,162.00) 

 () 

 () 

 () 

 () 

Total: ($2,461.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMY MARIE ROTHWEILER (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KIMBERLY MICHELLE RUIZ (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DEPARTMENT ELEM GRADE LEVEL HEAD ($2,092.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($2,092.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KRISTEN RUSSELL (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL SOFTBAL JV ASSISTANT ($2,324.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($2,324.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARK S SCHAAL (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL BASKETBALL BOYS FRESHMAN ($3,445.00) 

COACH HIGH SCHOOL FOOTBALL VARSITY ASSISTANT ($3,732.00) 

COACH HIGH SCHOOL SOFTBALL VARSITY ASSISTANT ($3,445.00) 

12:00:00 AM ($ .00) 

 () 

 () 

Total: ($14,789.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ALETA RENEA SEAMONS (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DEPARTMENT ELEM GRADE LEVEL HEAD ($2,338.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($2,338.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JENNIFER A SHAW (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and GARY T SHOWERS (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL FOOTBALL VARSITY ASSISTANT ($3,377.00) 

COACH HIGH SCHOOL TRACK ASSISTANT ($2,556.00) 

 () 

 () 

 () 

 () 

Total: ($5,933.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SAMANTHA K SIMMONS (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DRAMA ($1,299.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($1,299.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DUSTIN R SKIDMORE (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL WRESTLING VARSITY HEAD ($5,454.00) 

STIPEND COACHES NFHS CERTIFICATION ($250.00) 

 () 

 () 

 () 

 () 

Total: ($5,704.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DAVID H SLOTTEN (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL BASEBALL HEAD ($5,454.00) 

COACH HIGH SCHOOL FOOTBALL VARSITY ASSISTANT ($3,732.00) 

 () 

 () 

 () 

 () 

Total: ($9,186.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHARITY MARIE SMITH (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL ($1,435.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($1,435.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANDREW J SMITH (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL TRACK ASSISTANT ($3,158.00) 

STIPEND DEPARTMENT HEAD ($1,394.00) 

 () 

 () 

 () 

 () 

Total: ($4,552.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JARED J SORENSON (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL BOWLING ASSISTANT ($813.00) 

COACH HIGH SCHOOL SOCCER BOYS ASSISTANT ($2,556.00) 

COACH TRACK BOYS 8TH GRADE HEAD ($1,162.00) 

 () 

 () 

 () 

Total: ($4,531.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SEAN V SPAGNOLO (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL FOOTBALL VARSITY ASSISTANT ($3,732.00) 

COACH HIGH SCHOOL WRESTLING VARSITY ASSISTANT ($3,445.00) 

 () 

 () 

 () 

 () 

Total: ($7,177.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TIM STADELMEIR (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL BASEBALL HEAD ($5,454.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,454.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ETHAN L STOKES (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANTHONY JACOB TACKETT (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH CROSS COUNTRY ASSISTANT ($2,010.00) 

COACH HIGH SCHOOL TRACK ASSISTANT ($3,158.00) 

 () 

 () 

 () 

 () 

Total: ($5,168.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TRAVIS TARCHIONE (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL BASEBALL JV ($3,445.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($3,445.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHRISTY A TAYLOR (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND BAND ($1,866.00) 

STIPEND BAND ($2,871.00) 

 () 

 () 

 () 

 () 

Total: ($4,737.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ELIZABETH A THOMSEN (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND BAND ($1,688.00) 

STIPEND BAND ($2,597.00) 

STIPEND ORCHESTRA ($1,948.00) 

 () 

 () 

 () 

Total: ($6,233.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and PATRICE TUCKER (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DISTRICT DEPARTMENT HEAD ($2,871.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($2,871.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANNA C TURPIN (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL ($930.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($930.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KRISTINA M URSENBACH (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL BOWLING ASSISTANT ($909.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($909.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DARREN VAN HOFWEGEN (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL BASKETBALL BOYS  HEAD ($5,454.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,454.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and VALERIE VANLEEUWEN (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL ($1,148.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($1,148.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANN ELIZABETH VOGT (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL TENNIS HEAD ($3,445.00) 

STIPEND COACHES NFHS CERTIFICATION ($250.00) 

 () 

 () 

 () 

 () 

Total: ($3,695.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHRISTOPHER J WAITLEY (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL FOOTBALL VARSITY ASSISTANT ($3,377.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($3,377.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SHAUN B WALKER (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH HIGH SCHOOL BASKETBALL BOYS  ASSISTANT ($3,345.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($3,345.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MICHAEL WILKINSON (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

COACH TRACK BOYS 8TH GRADE HEAD ($1,435.00) 

COACH WRESTLING 7TH/8TH GRADE ASSISTANT ($1,435.00) 

 () 

 () 

 () 

Total: ($8,338.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KIERSTEN WILLIAMS (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH CROSS COUNTRY 7TH/8TH HEAD ($1,046.00) 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL ($930.00) 

 () 

 () 

 () 

 () 

Total: ($1,976.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LINDA S WILLIAMS (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LUCY F WILLS (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ERIKA L WILLSEY (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

20% BASE STIPEND ($5,468.00) 

 () 

 () 

 () 

 () 

 () 

Total: ($5,468.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CALEB R WORLEY (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH BASKETBALL BOYS 7TH - DEV ($1,162.00) 

COACH TRACK BOYS 8TH GRADE HEAD ($1,162.00) 

 () 

 () 

 () 

 () 

Total: ($2,324.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Approved 4/21/2017 

This contract form was prepared pursuant to Section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
must be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

 

STATE OF IDAHO 

SUPPLEMENTAL CONTRACT FORM 
 THIS CONTRACT, Made this 21ST day of MAY year of 2018, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KRISTAN A YOUNG (“the Employee”), 

 

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment or extra days as provided in the 

job description as itemized below for a period of 9 months and/or 188 days, beginning on the 13th day of August, in the 

year of 2018, and extending to the 27th day of May in the year of 2019, at the compensation rate or fixed amount itemized 

below until this Contract has been fulfilled.  Said compensation shall be paid in monthly installments on the 25th day of 

each month for the performance of the extra duty assignment or extra days, beginning in the month of September in the 

year of 2018, and ending in the month of August in the year of 2019.    

 

COACH BASKETBALL  GIRLS 7TH GRADE HEAD ($1,435.00) 

COACH VOLLEYBALL 8TH GRADE HEAD ($1,435.00) 

 () 

 () 

 () 

 () 

Total: ($2,870.00) 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and implicit 

terms hereof, to the reasonable satisfaction of the District.  Such duties shall be rendered at District premises and such 

other place or places as the District shall in good faith require or as the interests, needs, business or opportunity of the 

District shall require. 

 

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra duty 

described herein.  This Contract is separate and apart from any certificated employee’s regular duties and any Category 1, 

2, 3, Renewable, or Retired Teacher Contract.   

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract.  It is further understood that this Contract excludes any expectation of 

employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Employee has executed the same all on the date first above written. 
 
 

TWIN FALLS SCHOOL DISTRICT NO. 411, TWIN FALLS COUNTY(IES) STATE OF IDAHO 
 
  
________________________________________________ By ____________________________________, CHAIRMAN 
 EMPLOYEE  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK
 



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Melinda Belnap (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($35,800.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  203 - South Hills Middle School 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Lisa Blake (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-EIGHT 

THOUSAND THREE HUNDRED AND 00/100 Dollars ($38,300.00) of which 1/12TH shall be payable on the 25th day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 3 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  301 - Twin Falls High School 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Larissa Cheney (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($35,800.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  102 - Lincoln Elementary 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Meghan Egbert (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($35,800.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  112 - Rock Creek Elementary 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Ashley Galaites (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($35,800.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  102 - Lincoln Elementary 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Daniel Gardner (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($35,800.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  201 - Robert Stuart Middle School 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Meagan Glorfield (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of FORTY-TWO 

THOUSAND SIX HUNDRED AND 00/100 Dollars ($42,600.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 2 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  301 - Twin Falls High School 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Amber Green (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of FORTY-FIVE 

THOUSAND FOUR HUNDRED AND 00/100 Dollars ($45,400.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 2 
EDUCATION ALLOCATION:  $2,800.00  

           
  
2. Assignment(s):  106 - Oregon Trail Elementary 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and EmaLee Hamman (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($35,800.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  109 - Bickel Elementary 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Kimball Hardman (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-SEVEN 

THOUSAND ONE HUNDRED AND 00/100 Dollars ($37,100.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 2 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  401 - Canyon Ridge High School 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and April Hollibaugh (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-EIGHT 

THOUSAND THREE HUNDRED AND 00/100 Dollars ($38,300.00) of which 1/12TH shall be payable on the 25th day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 3 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  401 - Canyon Ridge High School 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Kathryn Mancari (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($35,800.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  103 - Morningside Elementary 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Kelly Morita (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-NINE 

THOUSAND NINE HUNDRED AND 00/100 Dollars ($39,900.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 2 
EDUCATION ALLOCATION:  $2,800.00  

           
  
2. Assignment(s):  201 - Robert Stuart Middle School 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Tamara Phay (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of FORTY-SEVEN 

THOUSAND FOUR HUNDRED AND 00/100 Dollars ($47,400.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 4 
EDUCATION ALLOCATION:  $2,800.00  

           
  
2. Assignment(s):  104 - Perrine Elementary 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Emily Spencer (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($35,800.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  101 - Harrison Elementary 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Emily Stephens (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($35,800.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  104 - Perrine Elementary 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Jennifer Tingey (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($35,800.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  111 - Pillar Falls Elementary 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Froylan Vargas (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-EIGHT 

THOUSAND THREE HUNDRED AND 00/100 Dollars ($38,300.00) of which 1/12TH shall be payable on the 25th day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 3 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  203 - South Hills Middle School 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Hailey Wadsworth (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-EIGHT 

THOUSAND THREE HUNDRED AND 00/100 Dollars ($38,300.00) of which 1/12TH shall be payable on the 25th day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 3 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  203 - South Hills Middle School 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Brittany Waschuk (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($35,800.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  110 - Sawtooth Elementary 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Elisabeth Wellard (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($35,800.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  491 - ALTERNATIVE EDUCATION 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Kimberly Williams (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-EIGHT 

THOUSAND THREE HUNDRED AND 00/100 Dollars ($38,300.00) of which 1/12TH shall be payable on the 25th day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 3 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  110 - Sawtooth Elementary 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Roberta Wittwer-Sheltra (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-FIVE 

THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($35,800.00) of which 1/12TH shall be payable on the 25th day of the 

months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded to its 

certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  112 - Rock Creek Elementary 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 2 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of July year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Anna Yanke (“the Certified Personnel”).  

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 2018-2019 

school year, consisting of a period of 188 days, and agrees to pay the Teacher for said services a sum of THIRTY-EIGHT 

THOUSAND THREE HUNDRED AND 00/100 Dollars ($38,300.00) of which 1/12TH shall be payable on the 25th day of 

the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 3 
EDUCATION ALLOCATION:    

           
  
2. Assignment(s):  101 - Harrison Elementary 
     and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this Contract the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute 

     sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this agreement. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

 
  
________________________________________________ By _____________________________________, CHAIRMAN 
 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 
         SUPERINTENDENT OR CLERK
 



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of JULY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Todd Anderson (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-SEVEN THOUSAND FOUR HUNDRED AND 00/100 Dollars ($47,400.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 4 
 EDUCATION ALLOCATION:  $2,800.00 

             
 
2. Assignment(s):  201 - Robert Stuart Middle School 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of JULY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and ViAnn Aristizabal (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FIFTY-SEVEN THOUSAND THREE HUNDRED AND 00/100 Dollars ($57,300.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 10 
 EDUCATION ALLOCATION:  $2,800.00 

             
 
2. Assignment(s):  202 - O'Leary Middle School 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of JULY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Chad Avery (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-THREE THOUSAND SEVEN HUNDRED AND 00/100 Dollars ($43,700.00) of which 1/12TH shall be payable on 

the 25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits 

as accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 1 
 EDUCATION ALLOCATION:  $2,800.00 

             
 
2. Assignment(s):  102 - Lincoln Elementary 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of JULY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Consuelo Garcia (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FIFTY-THREE THOUSAND EIGHT HUNDRED AND 00/100 Dollars ($53,800.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 8 
 EDUCATION ALLOCATION:  $2,800.00 

             
 
2. Assignment(s):  401 - Canyon Ridge High School 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of JULY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Stacie Gardner (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-TWO THOUSAND SIX HUNDRED AND 00/100 Dollars ($42,600.00) of which 1/12TH shall be payable on the 25TH 

day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  401 - Canyon Ridge High School 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of JULY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Jennifer Hanners (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FIFTY THOUSAND FOUR HUNDRED AND 00/100 Dollars ($50,400.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 7 
 EDUCATION ALLOCATION:  $1,600.00 

             
 
2. Assignment(s):  104 - Perrine Elementary 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of JULY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Dustin Henkelmann (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-TWO THOUSAND SIX HUNDRED AND 00/100 Dollars ($42,600.00) of which 1/12TH shall be payable on the 25TH 

day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  401 - Canyon Ridge High School 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of JULY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Jaime Koepnick-LeMire (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FIFTY THOUSAND FOUR HUNDRED AND 00/100 Dollars ($50,400.00) of which 1/12TH shall be payable on the 25TH day 

of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as accorded 

to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 7 
 EDUCATION ALLOCATION:  $1,600.00 

             
 
2. Assignment(s):  201 - Robert Stuart Middle School 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of JULY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Kathleen McCarthy (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-TWO THOUSAND SIX HUNDRED AND 00/100 Dollars ($42,600.00) of which 1/12TH shall be payable on the 25TH 

day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  203 - South Hills Middle School 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of JULY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Carrie McCollum (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-FIVE THOUSAND FOUR HUNDRED AND 00/100 Dollars ($45,400.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:  $2,800.00 

             
 
2. Assignment(s):  101 - Harrison Elementary 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of JULY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Gracia Merrill (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-FOUR THOUSAND TWO HUNDRED AND 00/100 Dollars ($44,200.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:  $1,600.00 

             
 
2. Assignment(s):  104 - Perrine Elementary 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of JULY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Kimberly Meuchel-Gailey (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-EIGHT THOUSAND FOUR HUNDRED AND 00/100 Dollars ($48,400.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 5 
 EDUCATION ALLOCATION:  $2,800.00 

             
 
2. Assignment(s):  101 - Harrison Elementary 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of JULY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Jennifer Mussio (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-FIVE THOUSAND FOUR HUNDRED AND 00/100 Dollars ($45,400.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:  $2,800.00 

             
 
2. Assignment(s):  101 - Harrison Elementary 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of JULY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Karli Nelson (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-FOUR THOUSAND TWO HUNDRED AND 00/100 Dollars ($44,200.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:  $1,600.00 

             
 
2. Assignment(s):  106 - Oregon Trail Elementary 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of JULY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Kristy Oberg (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FIFTY-ONE THOUSAND SIX HUNDRED AND 00/100 Dollars ($51,600.00) of which 1/12TH shall be payable on the 25TH 

day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 7 
 EDUCATION ALLOCATION:  $2,800.00 

             
 
2. Assignment(s):  401 - Canyon Ridge High School 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of JULY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Valerie Ridinger (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-FIVE THOUSAND FOUR HUNDRED AND 00/100 Dollars ($45,400.00) of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:  $2,800.00 

             
 
2. Assignment(s):  203 - South Hills Middle School 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of JULY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Katrina Rodabaugh (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-TWO THOUSAND SIX HUNDRED AND 00/100 Dollars ($42,600.00) of which 1/12TH shall be payable on the 25TH 

day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 2 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  201 - Robert Stuart Middle School 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/25/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, as a contract which 
may be used by school districts.  Any other form must be approved by the State Superintendent, and reviewed for reapproval every three years. 

STATE OF IDAHO 
CATEGORY 3 CERTIFIED PERSONNEL CONTRACT  

 
 THIS CONTRACT, made this 3rd day of JULY year of 2018, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and Lucinda Salzman (“the Certified Personnel”).  

 
WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 2018-

2019 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services a sum of 

FORTY-FIVE THOUSAND SIX HUNDRED AND 00/100 Dollars ($45,600.00) of which 1/12TH shall be payable on the 25TH 

day of the months SEPTEMBER year of 2018 to AUGUST year of 2019 inclusive, and such other monetary benefits as 

accorded to its certificated employees by the District.     

 COHORT PLACEMENT:  PROFESSIONAL 5 
 EDUCATION ALLOCATION:   

             
 
2. Assignment(s):  104 - Perrine Elementary 

and such other duties as may be assigned by the District for which the Certified Personnel is properly certified and endorsed. 

 
3. The Certified Personnel agrees to perform all teaching assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the aforesaid 

grades or subjects during all times that performance is required hereunder. 

 
4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, incorporated 

herein and made a part of this agreement the same as if fully set forth herein, and that no property rights attach to this 

Contract beyond the term of this Contract and the non-renewal procedures provided in Section 33-514(2)(c), Idaho Code. 

 
5.  A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code. 

 
6.  Any material false statement knowingly made in the written application for a position with the District shall constitute     

sufficient ground for voiding this Contract. 

 
7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

 
8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, if 

any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications made 

pursuant to Section 33-522, Idaho Code. 

 
IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 
Certified Personnel has executed the same all on the date first above written. 
 

   
TWIN FALLS SCHOOL DISTRICT NO.411 TWIN FALLS COUNTY STATE OF IDAHO 

  
________________________________________________ By _____________________________________, CHAIRMAN 

 CERTIFIED PERSONNEL  BOARD OF TRUSTEES 
 
 
   Attest: ___________________________________________ 

         SUPERINTENDENT OR CLERK
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