
SDE Reviewed and Approved 04/02/2023    STAFFID: AL57392   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KIMBERLY NICOLE ALBERTSON (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SEVEN THOUSAND FOUR HUNDRED SEVENTY-SEVEN AND 00/100  Dollars ($47,477.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: AL67838   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DANYELL ZABRINA ANN ALGER (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of SIXTY-FOUR THOUSAND NINETY-TWO AND 00/100  Dollars ($64,092.00) of which 1/12th shall be 

payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 
monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: CO91132   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JENNIFER LYNN COOK (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SEVEN THOUSAND FOUR HUNDRED SEVENTY-SEVEN AND 00/100  Dollars ($47,477.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: DA43073   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARY KIMBERLY DAHL (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of SIXTY THOUSAND NINE HUNDRED SEVENTY-EIGHT AND 00/100  Dollars ($60,978.00) of which 

1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 
and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 5 

EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: DU80188   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and GEORGE DUNN (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SEVEN THOUSAND FOUR HUNDRED SEVENTY-SEVEN AND 00/100  Dollars ($47,477.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: ED22316   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and REBECCA ELOUISE EDWARDS (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of SIXTY-FOUR THOUSAND NINETY-TWO AND 00/100  Dollars ($64,092.00) of which 1/12th shall be 

payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 
monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: FO34244   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BRETT FORREST FONNESBECK (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of SIXTY-SEVEN THOUSAND TWENTY-FOUR AND 00/100  Dollars ($67,024.00) of which 1/12th shall be 

payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 
monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: FR08705   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KARLENA ANNE FRANZ (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SEVEN THOUSAND FOUR HUNDRED SEVENTY-SEVEN AND 00/100  Dollars ($47,477.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: GA35773   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ELIZABETH FAY GALLOWAY (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-EIGHT THOUSAND THREE HUNDRED FORTY-SEVEN AND 00/100  Dollars ($48,347.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: GL46397   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and GARRETT GLASHEEN (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SEVEN THOUSAND FOUR HUNDRED SEVENTY-SEVEN AND 00/100  Dollars ($47,477.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: GO47425   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and EDIN MARVIN GONZALEZ (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SEVEN THOUSAND FOUR HUNDRED SEVENTY-SEVEN AND 00/100  Dollars ($47,477.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: GR33415   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JAMES RAYMOND GRAVELL (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-EIGHT THOUSAND THREE HUNDRED FORTY-SEVEN AND 00/100  Dollars ($48,347.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: PE3465   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMBER GREEN (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FIFTY-SEVEN THOUSAND FOUR HUNDRED FOURTEEN AND 00/100  Dollars ($57,414.00) of which 

1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 
and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 3 

EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: GR55291   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and STACY GREEN (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of SIXTY-FIVE THOUSAND TWO HUNDRED FORTY-EIGHT AND 00/100  Dollars ($65,248.00) of which 

1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 
and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: GR31192   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and HARLEY BROOKE GREGG (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FIFTY-THREE THOUSAND EIGHT HUNDRED FORTY-NINE AND 00/100  Dollars ($53,849.00) of which 

1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 
and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 1 

EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: GU89361   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JOANNA LYNN GUNNELL (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SEVEN THOUSAND FOUR HUNDRED SEVENTY-SEVEN AND 00/100  Dollars ($47,477.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: HA33874   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JENNIFER LYNN HARDER (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SEVEN THOUSAND FOUR HUNDRED SEVENTY-SEVEN AND 00/100  Dollars ($47,477.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: HA32038   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ALEX OLIVER HARTWIG (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SEVEN THOUSAND FOUR HUNDRED SEVENTY-SEVEN AND 00/100  Dollars ($47,477.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: JO69783   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and GAIL A JOY (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-EIGHT THOUSAND THREE HUNDRED FORTY-SEVEN AND 00/100  Dollars ($48,347.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: KE45088   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMBER KELLEY (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SEVEN THOUSAND FOUR HUNDRED SEVENTY-SEVEN AND 00/100  Dollars ($47,477.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: KR37568   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ELISE MARIE KRAUSE (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-NINE THOUSAND TWO HUNDRED NINETEEN AND 00/100  Dollars ($49,219.00) of which 

1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 
and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 3 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: LI59395   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SONJA RAE LIERMAN (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SEVEN THOUSAND FOUR HUNDRED SEVENTY-SEVEN AND 00/100  Dollars ($47,477.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: MA12697   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SERAFINA ELIZA‐SVEA MAGNESS (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SEVEN THOUSAND FOUR HUNDRED SEVENTY-SEVEN AND 00/100  Dollars ($47,477.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: MI17409   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JEFFREY EVERETT MILLER (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FIFTY-SEVEN THOUSAND FOUR HUNDRED SEVENTY-EIGHT AND 00/100  Dollars ($57,478.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 5 

EDUCATION ALLOCATION:  BASE PROFESSIONAL ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: MO17114   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KRYSTA KISIELNICKI MORRISON (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FIFTY-THREE THOUSAND EIGHT HUNDRED FORTY-NINE AND 00/100  Dollars ($53,849.00) of which 

1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 
and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 1 

EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: NE33900   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SCOTT ALAN NELSON (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SEVEN THOUSAND FOUR HUNDRED SEVENTY-SEVEN AND 00/100  Dollars ($47,477.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: OL76143   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MONICA LUNA OLMOS (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-EIGHT THOUSAND THREE HUNDRED FORTY-SEVEN AND 00/100  Dollars ($48,347.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: PR75791   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SARA RAELI PRESCOTT (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SEVEN THOUSAND FOUR HUNDRED SEVENTY-SEVEN AND 00/100  Dollars ($47,477.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): SUPPORT SERVICES PERSONNEL and such other duties as may be assigned by the District for which 

the Certified Personnel is properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: RO36646   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and RILEY RODRIGUES (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-NINE THOUSAND TWO HUNDRED NINETEEN AND 00/100  Dollars ($49,219.00) of which 

1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 
and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 3 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: RO15607   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and YESENIA ROMO CUELLER (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SEVEN THOUSAND FOUR HUNDRED SEVENTY-SEVEN AND 00/100  Dollars ($47,477.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: SC31907   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JOHN FREDERICK SCHNITTKER (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SEVEN THOUSAND FOUR HUNDRED SEVENTY-SEVEN AND 00/100  Dollars ($47,477.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: SH01891   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JONATHAN C SHEEN (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FIFTY THOUSAND THREE HUNDRED FORTY-NINE AND 00/100  Dollars ($50,349.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 
such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 1 

EDUCATION ALLOCATION:  BASE PROFESSIONAL ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: SK72995   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BREANNA GABRIELLA SKINNER (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-EIGHT THOUSAND THREE HUNDRED FORTY-SEVEN AND 00/100  Dollars ($48,347.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: SL23789   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KEVIN SLAGLE (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SEVEN THOUSAND FOUR HUNDRED SEVENTY-SEVEN AND 00/100  Dollars ($47,477.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: ST14434   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SCOTT J STIRLING (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-NINE THOUSAND TWO HUNDRED NINETEEN AND 00/100  Dollars ($49,219.00) of which 

1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 
and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 3 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: TU73204   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JESSYCA A TUBBS (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FIFTY-SEVEN THOUSAND FOUR HUNDRED SEVENTY-EIGHT AND 00/100  Dollars ($57,478.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 5 

EDUCATION ALLOCATION:  BASE PROFESSIONAL ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: VA08732   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SHANNON L VAN HORN (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SEVEN THOUSAND FOUR HUNDRED SEVENTY-SEVEN AND 00/100  Dollars ($47,477.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: WH20032   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JENNIFER WHITWORTH (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SEVEN THOUSAND FOUR HUNDRED SEVENTY-SEVEN AND 00/100  Dollars ($47,477.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK 



SDE Reviewed and Approved 04/02/2023    STAFFID: WH20032   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CAILEE JO HUMBACH (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SEVEN THOUSAND FOUR HUNDRED SEVENTY-SEVEN AND 00/100  Dollars ($47,477.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): SPEECH & LANGUAGE PATH CERTIFIED and such other duties as may be assigned by the District for 

which the Certified Personnel is properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK 



SDE Reviewed and Approved 04/02/2023    STAFFID: AL67838   

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DEBORAH K METTS (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(b) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of SIXTY-FOUR THOUSAND NINETY-TWO AND 00/100  Dollars ($64,092.00) of which 1/12th shall be 

payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 
monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK 



SDE Reviewed and Approved 04/02/2023    STAFFID: BE98477 

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SARAH ANN BENDER (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(c) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  SIXTY‐SEVEN THOUSAND TWENTY‐FOUR AND 00/100 Dollars ($67,024.00), of which 1/12TH shall be 

payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

EDUCATION ALLOCATION:  MASTERS ($3,500.00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 
attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-
514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________   CERTIFIED PERSONNEL 

______________________________________________________  CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________   SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: BR25925 

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ROBIN LONETTE BRUTKE (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(c) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  SIXTY‐FOUR THOUSAND SIXTY‐FOUR AND 00/100 Dollars ($64,064.00), of which 1/12TH shall be payable on 

the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

EDUCATION ALLOCATION:  BA+24 ($2,000.00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 
attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-
514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________   CERTIFIED PERSONNEL 

______________________________________________________  CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________   SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: EG86986 

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TERRY LYNN EGBERT (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(c) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  SIXTY‐FIVE THOUSAND FIVE HUNDRED TWENTY‐FOUR AND 00/100 Dollars ($65,524.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

EDUCATION ALLOCATION:  BA+24 ($2,000.00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 
attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-
514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________   CERTIFIED PERSONNEL 

______________________________________________________  CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________   SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: SM57795 

This contract form was prepared pursuant to Section 33‐513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SAMUAL JAMESON SMITH (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33‐514(2)(c) for the duration of the 

2023‐2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FIFTY‐SEVEN THOUSAND FOUR HUNDRED FOURTEEN AND 00/100 Dollars ($57,414.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 3 

EDUCATION ALLOCATION:  MASTERS ($3,500.00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 
attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-
514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33‐515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33‐522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________   CERTIFIED PERSONNEL 

______________________________________________________  CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________   SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent 
of Public Instruction, as a contract which may be used by school districts.  Any other form must be approved by the 
State Superintendent, and reviewed for reapproval every three years. 

 



SDE Reviewed and Approved 04/02/2023    STAFFID: PR75791 
   

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 
Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and SARA RAELI PRESCOTT (“the Employee”), a certificated professional employee of the 

District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as SPEECH & LANGUAGE PATH CERTIFIED for a period of 10 days, beginning on the 1st day of August, 

in the year of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed 

amount of the itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in 

monthly installments on the 25th day of each month for the performance of the extra day assignment, beginning in 

the month of September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such 

compensation reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (10)     

  TOTAL: $2,525.40 
 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33‐515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33‐515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________   SUPERINTENDENT OR CLERK 



SDE Reviewed and Approved 04/02/2023    STAFFID: PR75791 
   

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 
Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CAILEE JO HUMBACH (“the Employee”), a certificated professional employee of the 

District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as SPEECH & LANGUAGE PATH CERTIFIED for a period of 10 days, beginning on the 1st day of August, 

in the year of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed 

amount of the itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in 

monthly installments on the 25th day of each month for the performance of the extra day assignment, beginning in 

the month of September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such 

compensation reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (10)     

  TOTAL: $2,525.40 
 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33‐515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33‐515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________   SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023    STAFFID: PR75791 
   

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 
Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 1st day of November year of 2023, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JESSICA REEANN LABAT (“the Employee”), a certificated professional employee of the 

District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR for a period of 3 days, beginning on the 1st day of August, in the year of 2023, and 

extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the itemized 

listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments on the 

25th day of each month for the performance of the extra day assignment, beginning in the month of September 

25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation reflects 

compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (3)     

  TOTAL: $757.62 
 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33‐515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33‐515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________   SUPERINTENDENT OR CLERK 



SDE Reviewed and Approved 04/02/2023  STAFFID: PR75791 
 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 
Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin 
Falls, Idaho (“the District”), and SARA RAELI PRESCOTT (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

  

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33‐515A, Idaho 

Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________   CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________   CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___   SUPERINTENDENT OR CLERK 



SDE Reviewed and Approved 04/02/2023  STAFFID: PR75791 
 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 
Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 29th day of September year of 2023, by and between Twin Falls School District No. 411, 
Twin Falls, Idaho (“the District”), and ANALIYAH MAKAILA PADILLA (“the Employee”), a certificated professional 
employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 8 months and/or 150 days, beginning on the 2nd day of October, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

  

20% - BASE STIPEND $4,628.46 

  

  

  

  

  

Total: ($4,628.46) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33‐515A, Idaho 

Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________   CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________   CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___   SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PR75791 
 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 
Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin 
Falls, Idaho (“the District”), and CAILEE JO HUMBACH (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

  

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33‐515A, Idaho 

Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________   CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________   CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___   SUPERINTENDENT OR CLERK 



SDE Reviewed and Approved 04/02/2023  STAFFID: PR75791 
 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 
Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 1st day of November year of 2023, by and between Twin Falls School District No. 411, Twin 
Falls, Idaho (“the District”), and JESSICA REEANN LABAT (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 7 months and/or 130 days, beginning on the 30th day of October, in the 

year of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

  

20% - BASE STIPEND $4,011.33 

  

  

  

  

  

Total: ($4,011.33) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33‐515A, Idaho 

Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________   CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________   CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___   SUPERINTENDENT OR CLERK 

 



SDE Reviewed and Approved 04/02/2023  STAFFID: PR75791 
 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 
Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 1st day of December year of 2023, by and between Twin Falls School District No. 411, Twin 
Falls, Idaho (“the District”), and ERICA GINELLE COVINGTON (“the Employee”), a certificated professional employee of 
the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 111 days, beginning on the 30th day of November, in the 

year of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

  

20% - BASE STIPEND $3,425.06 

  

  

  

  

  

Total: ($3,425.06) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33‐515A, Idaho 

Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________   CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________   CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___   SUPERINTENDENT OR CLERK 

 



SDE Reviewed and Approved 04/02/2023  STAFFID: PR75791 
 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 
Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 5th day of December year of 2023, by and between Twin Falls School District No. 411, Twin 
Falls, Idaho (“the District”), and JUAN FRANCISCO ALVARADO (“the Employee”), a certificated professional employee 
of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 109 days, beginning on the 4th day of December, in the 

year of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

  

COACH HIGH SCHOOL TRACK ASSISTANT $2,712.00 

  

  

  

  

  

Total: ($2,712.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33‐515A, Idaho 

Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO   

______________________________________________________   CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________   CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___   SUPERINTENDENT OR CLERK 

 



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent 
of Public Instruction, as a contract which may be used by school districts. Any other form must be approved by the 
State Superintendent, and reviewed for reapproval every three years. 

 

 



SDE Reviewed and Approved 04/02/2023  STAFFID: BE98477 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 17th day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 
Idaho (“the District”), and LEO SAM FONTANA II (“the Certified Personnel”).   

WITNESSETH: 
1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 
a sum of  SIXTY-FOUR THOUSAND NINETY-TWO AND 00/100 Dollars ($64,092.00), of which 1/12TH shall be payable 
on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other monetary 
benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1   
EDUCATION ALLOCATION:  MASTERS ($3,500.00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 
properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 
professional standards and to have and maintain the legal qualifications required for certification or to teach in the 
aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-
514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 
Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 
sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 
the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 
made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK 





SDE Reviewed and Approved 04/02/2023  STAFFID: AL55735 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SARAH DAWN ALBRIGHT (“the Employee”), a certificated professional employee of the 

District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR JR. HIGH for a period of 11 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (11)     

  TOTAL: $2,749.30 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AL41080 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DAWNA MARIE ALEXANDER (“the Employee”), a certificated professional employee of the 

District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR ELEMENTARY for a period of 7 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (7)     

  TOTAL: $2,019.69 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AL76165 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MATTHEW J ALEXANDER (“the Employee”), a certificated professional employee of the 

District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR SECONDARY for a period of 15 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (15)     

  TOTAL: $4,698.59 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AN18127 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SASHA MARIE ANDERSON (“the Employee”), a certificated professional employee of the 

District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER CONSULTING TCHR for a period of 10 days, beginning on the 1st day of August, in the 

year of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount 

of the itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly 

installments on the 25th day of each month for the performance of the extra day assignment, beginning in the 

month of September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such 

compensation reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (10)     

  TOTAL: $2,885.27 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AN15596 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TODD JAMES ANDERSON (“the Employee”), a certificated professional employee of the 

District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER TECHNOLOGY for a period of 15 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS - CTE (15)     

  TOTAL: $4,546.12 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BE15736 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHRISTINE LYNN BENSON (“the Employee”), a certificated professional employee of the 

District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR SECONDARY for a period of 15 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (15)     

  TOTAL: $4,698.59 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BL32900 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ASHQUAMARIE LINDAUER BLISS (“the Employee”), a certificated professional employee of 

the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER CONSULTING TCHR for a period of 10 days, beginning on the 1st day of August, in the 

year of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount 

of the itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly 

installments on the 25th day of each month for the performance of the extra day assignment, beginning in the 

month of September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such 

compensation reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (10)     

  TOTAL: $2,788.83 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BO93404 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MICHELLE SHELLY BOTCH (“the Employee”), a certificated professional employee of the 

District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as SPEECH/LANGUAGE PATH (MA) for a period of 10 days, beginning on the 1st day of August, in the 

year of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount 

of the itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly 

installments on the 25th day of each month for the performance of the extra day assignment, beginning in the 

month of September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such 

compensation reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (10)     

  TOTAL: $2,788.83 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BR73188 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ERICA RAE BROWNING (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as  for a period of 2 days, beginning on the 1st day of August, in the year of 2023, and extending to the 

31st day of July, in the year of 2024, at the compensation rate or fixed amount of the itemized listed below until 

this Contract has been fulfilled. Said compensation shall be paid in monthly installments on the 25th day of each 

month for the performance of the extra day assignment, beginning in the month of September 25th in the year of 

2023, and ending in the month of August in the year of 2024. Such compensation reflects compensation at the 

daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS - CTE (2)     

  TOTAL: $520.53 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BU88145 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KHRISTA MICHELLE BUSCHHORN (“the Employee”), a certificated professional employee of 

the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as INSTRUCTIONAL/ELL COACH for a period of 1 days, beginning on the 1st day of August, in the year 

of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS INSTRUCTIONAL COACH (1)   

  

  TOTAL: $325.91 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 



 

 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CA58168 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BLAINE MONT CAMPBELL (“the Employee”), a certificated professional employee of the 

District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER AGRICULTURE for a period of 20 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS - CTE (20)     

  TOTAL: $6,518.30 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CA82620 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LILLIAN RUTH CAWLEY (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER HEALTH for a period of 17 days, beginning on the 1st day of August, in the year of 2023, 

and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the itemized 

listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments on the 

25th day of each month for the performance of the extra day assignment, beginning in the month of September 

25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation reflects 

compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS - CTE (17)     

  TOTAL: $4,904.95 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CL36934 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SCOTT GREGORY CLARK (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER INSTRUCTION COACH for a period of 1 days, beginning on the 1st day of August, in the 

year of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount 

of the itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly 

installments on the 25th day of each month for the performance of the extra day assignment, beginning in the 

month of September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such 

compensation reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS INSTRUCTIONAL COACH (1)   

  

  TOTAL: $280.55 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CL76640 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and STEPHANIE LYNN CLARK (“the Employee”), a certificated professional employee of the 

District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER INSTRUCTION COACH for a period of 1 days, beginning on the 1st day of August, in the 

year of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount 

of the itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly 

installments on the 25th day of each month for the performance of the extra day assignment, beginning in the 

month of September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such 

compensation reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS INSTRUCTIONAL COACH (1)   

  

  TOTAL: $300.22 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 



 

 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CR33396 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SARA ALBRIGHT CRYSTAL (“the Employee”), a certificated professional employee of the 

District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER INSTRUCTION COACH for a period of 1 days, beginning on the 1st day of August, in the 

year of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount 

of the itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly 

installments on the 25th day of each month for the performance of the extra day assignment, beginning in the 

month of September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such 

compensation reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS INSTRUCTIONAL COACH (1)   

  

  TOTAL: $305.26 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 



 

 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GI37237 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JULIE J DAYLEY (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as SPEECH/LANGUAGE PATH (MA) for a period of 10 days, beginning on the 1st day of August, in the 

year of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount 

of the itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly 

installments on the 25th day of each month for the performance of the extra day assignment, beginning in the 

month of September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such 

compensation reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (10)     

  TOTAL: $3,132.39 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WI18944 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DARCIE LARAE DELEON (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR JR. HIGH for a period of 11 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (11)     

  TOTAL: $3,333.82 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: DE22300 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JULIE A DELIA (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER INSTRUCTION COACH for a period of 1 days, beginning on the 1st day of August, in the 

year of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount 

of the itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly 

installments on the 25th day of each month for the performance of the extra day assignment, beginning in the 

month of September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such 

compensation reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS INSTRUCTIONAL COACH (1)   

  

  TOTAL: $317.94 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: DI93742 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and HOLLY DICKINSON (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER INSTRUCTION COACH for a period of 1 days, beginning on the 1st day of August, in the 

year of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount 

of the itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly 

installments on the 25th day of each month for the performance of the extra day assignment, beginning in the 

month of September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such 

compensation reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS INSTRUCTIONAL COACH (1)   

  

  TOTAL: $317.94 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: EC57942 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DEREK J ECCLES (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as SCHOOL PSYCHOLOGIST for a period of 10 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (10)     

  TOTAL: $2,952.13 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: EG37985 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MEGHAN ELISE EGBERT (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER CONSULTING TCHR for a period of 10 days, beginning on the 1st day of August, in the 

year of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount 

of the itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly 

installments on the 25th day of each month for the performance of the extra day assignment, beginning in the 

month of September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such 

compensation reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (10)     

  TOTAL: $2,409.68 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ER22280 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARLA B ERKINS GOSS (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as LIBRARIAN for a period of 10 days, beginning on the 1st day of August, in the year of 2023, and 

extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the itemized 

listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments on the 

25th day of each month for the performance of the extra day assignment, beginning in the month of September 

25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation reflects 

compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (10)     

  TOTAL: $3,259.15 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ES93569 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and GRISELDA S ESCOBEDO (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR SR. HIGH for a period of 15 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (15)     

  TOTAL: $4,698.59 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ES39412 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KIM ESKELDSON (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as SPEECH & LANGUAGE PATH (B for a period of 2 days, beginning on the 1st day of August, in the 

year of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount 

of the itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly 

installments on the 25th day of each month for the performance of the extra day assignment, beginning in the 

month of September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such 

compensation reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (2)     

  TOTAL: $606.15 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: FR23862 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JAMIE NICOLE FRANKLIN (“the Employee”), a certificated professional employee of the 

District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER FACS for a period of 11 days, beginning on the 1st day of August, in the year of 2023, and 

extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the itemized 

listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments on the 

25th day of each month for the performance of the extra day assignment, beginning in the month of September 

25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation reflects 

compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS - CTE (11)     

  TOTAL: $3,497.30 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GA56044 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CONSUELO CAROL GARCIA (“the Employee”), a certificated professional employee of the 

District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER BUSINESS for a period of 14 days, beginning on the 1st day of August, in the year of 2023, 

and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the itemized 

listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments on the 

25th day of each month for the performance of the extra day assignment, beginning in the month of September 

25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation reflects 

compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS - CTE (14)     

  TOTAL: $4,314.83 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GI70578 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANGIE R GILBERT (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER CONSULTING TCHR for a period of 10 days, beginning on the 1st day of August, in the 

year of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount 

of the itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly 

installments on the 25th day of each month for the performance of the extra day assignment, beginning in the 

month of September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such 

compensation reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (10)     

  TOTAL: $3,030.74 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA39770 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BRIAN S HARSHMAN (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR ELEMENTARY for a period of 7 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (7)     

  TOTAL: $1,544.69 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA88296 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMBER R HAWKES (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR JR. HIGH for a period of 11 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (11)     

  TOTAL: $2,961.57 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA72312 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DANIEL B HAWKES (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR SECONDARY for a period of 15 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (15)     

  TOTAL: $4,546.12 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HO42929 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CAMERON N HOGE (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER for a period of 10 days, beginning on the 1st day of August, in the year of 2023, and 

extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the itemized 

listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments on the 

25th day of each month for the performance of the extra day assignment, beginning in the month of September 

25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation reflects 

compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS - CTE (10)     

  TOTAL: $2,409.68 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HO62197 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARGARET JO HOY (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER INSTRUCTION COACH for a period of 1 days, beginning on the 1st day of August, in the 

year of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount 

of the itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly 

installments on the 25th day of each month for the performance of the extra day assignment, beginning in the 

month of September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such 

compensation reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS INSTRUCTIONAL COACH (1)   

  

  TOTAL: $317.94 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: IR11975 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SHELI D IRISH HULET (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER INSTRUCTION COACH for a period of 1 days, beginning on the 1st day of August, in the 

year of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount 

of the itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly 

installments on the 25th day of each month for the performance of the extra day assignment, beginning in the 

month of September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such 

compensation reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS INSTRUCTIONAL COACH (1)   

  

  TOTAL: $305.26 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LA68516 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JANIE L JOHNSON (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as LIBRARIAN for a period of 10 days, beginning on the 1st day of August, in the year of 2023, and 

extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the itemized 

listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments on the 

25th day of each month for the performance of the extra day assignment, beginning in the month of September 

25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation reflects 

compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (10)     

  TOTAL: $3,259.15 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JO38691 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DEBRA M JOHNSON (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER GRAPHIC ARTS for a period of 8 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS - CTE (8)     

  TOTAL: $2,442.09 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JO86276 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CAMILLE JOHNSON (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER INSTRUCTION COACH for a period of 1 days, beginning on the 1st day of August, in the 

year of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount 

of the itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly 

installments on the 25th day of each month for the performance of the extra day assignment, beginning in the 

month of September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such 

compensation reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS INSTRUCTIONAL COACH (1)   

  

  TOTAL: $313.24 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JO22380 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ASHLEY M JONES (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as SCHOOL PSYCHOLOGIST for a period of 10 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (10)     

  TOTAL: $2,788.83 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LA58175 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SARAH LAMARCHE (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER TECHNOLOGY for a period of 25 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS - CTE (25)     

  TOTAL: $6,506.65 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LE19420 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and HEATHER C LEISHMAN (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR SECONDARY for a period of 11 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (11)     

  TOTAL: $2,855.44 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LI93040 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARY E LIVELY (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR SR. HIGH for a period of 15 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (15)     

  TOTAL: $4,183.24 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MA60174 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TAMI R MAHLKE (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as LIBRARIAN for a period of 10 days, beginning on the 1st day of August, in the year of 2023, and 

extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the itemized 

listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments on the 

25th day of each month for the performance of the extra day assignment, beginning in the month of September 

25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation reflects 

compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (10)     

  TOTAL: $3,259.15 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MA40068 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CALLAE E MARCELLUS (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR SR. HIGH for a period of 15 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (15)     

  TOTAL: $4,327.90 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MA23689 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JENNY R MARK (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR SECONDARY for a period of 15 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (15)     

  TOTAL: $4,038.51 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MA91561 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ERICA G MARTENS (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR ELEMENTARY for a period of 7 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (7)     

  TOTAL: $1,749.55 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MC53863 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CARRIE J MCCOLLUM (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER INSTRUCTION COACH for a period of 1 days, beginning on the 1st day of August, in the 

year of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount 

of the itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly 

installments on the 25th day of each month for the performance of the extra day assignment, beginning in the 

month of September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such 

compensation reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS INSTRUCTIONAL COACH (1)   

  

  TOTAL: $288.53 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MO7649 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANGELA MOONEY (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as SCHOOL PSYCHOLOGIST for a period of 10 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (10)     

  TOTAL: $2,885.27 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MO40898 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and WHITNEY D MOSES (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as LIBRARIAN for a period of 10 days, beginning on the 1st day of August, in the year of 2023, and 

extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the itemized 

listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments on the 

25th day of each month for the performance of the extra day assignment, beginning in the month of September 

25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation reflects 

compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (10)     

  TOTAL: $2,805.48 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: VI38793 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TESHA MUECKE (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as  for a period of 1 days, beginning on the 1st day of August, in the year of 2023, and extending to the 

31st day of July, in the year of 2024, at the compensation rate or fixed amount of the itemized listed below until 

this Contract has been fulfilled. Said compensation shall be paid in monthly installments on the 25th day of each 

month for the performance of the extra day assignment, beginning in the month of September 25th in the year of 

2023, and ending in the month of August in the year of 2024. Such compensation reflects compensation at the 

daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS INSTRUCTIONAL COACH (1)   

  

  TOTAL: $269.23 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MU00749 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and WENDIE MUNOZ (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER INSTRUCTION COACH for a period of 1 days, beginning on the 1st day of August, in the 

year of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount 

of the itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly 

installments on the 25th day of each month for the performance of the extra day assignment, beginning in the 

month of September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such 

compensation reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS INSTRUCTIONAL COACH (1)   

  

  TOTAL: $325.91 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: NE41575 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARI C NELSON (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR ELEMENTARY for a period of 7 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (7)     

  TOTAL: $1,817.10 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PE84680 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JANET PEACOCK (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER INSTRUCTION COACH for a period of 1 days, beginning on the 1st day of August, in the 

year of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount 

of the itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly 

installments on the 25th day of each month for the performance of the extra day assignment, beginning in the 

month of September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such 

compensation reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS INSTRUCTIONAL COACH (1)   

  

  TOTAL: $240.97 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA51080 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DANYA N PETERS (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER BUSINESS for a period of 12 days, beginning on the 1st day of August, in the year of 2023, 

and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the itemized 

listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments on the 

25th day of each month for the performance of the extra day assignment, beginning in the month of September 

25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation reflects 

compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS - CTE (12)     

  TOTAL: $2,648.04 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PE02975 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LORI M PETERSON (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER BUSINESS for a period of 15 days, beginning on the 1st day of August, in the year of 2023, 

and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the itemized 

listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments on the 

25th day of each month for the performance of the extra day assignment, beginning in the month of September 

25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation reflects 

compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS - CTE (15)     

  TOTAL: $4,308.51 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JE57724 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JESSICA L QUAINTANCE (“the Employee”), a certificated professional employee of the 

District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR JR. HIGH for a period of 11 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (11)     

  TOTAL: $2,427.37 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RA87494 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LORRAINE M RAPP (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER TECHNOLOGY for a period of 15 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS - CTE (15)     

  TOTAL: $4,888.72 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RE10049 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHELSEA A REICHEL (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as SPEECH & LANGUAGE PATH (B for a period of 10 days, beginning on the 1st day of August, in the 

year of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount 

of the itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly 

installments on the 25th day of each month for the performance of the extra day assignment, beginning in the 

month of September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such 

compensation reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (10)     

  TOTAL: $2,206.70 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RO30528 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMY MARIE ROTHWEILER (“the Employee”), a certificated professional employee of the 

District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR SECONDARY for a period of 15 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (15)     

  TOTAL: $4,698.59 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SH62691 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JENNIFER A SHAW (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR ELEMENTARY for a period of 7 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (7)     

  TOTAL: $2,192.68 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ED55074 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARIAH LYNN SORENSON (“the Employee”), a certificated professional employee of the 

District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR SECONDARY for a period of 15 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (15)     

  TOTAL: $3,310.05 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ST59552 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ETHAN L STOKES (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR ELEMENTARY for a period of 7 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (7)     

  TOTAL: $1,884.64 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: TA38518 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHRISTA TACKETT (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR SR. HIGH for a period of 15 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (15)     

  TOTAL: $4,327.90 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BA55093 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SARAH M THORNBORROW (“the Employee”), a certificated professional employee of the 

District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR SR. HIGH for a period of 7 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (7)     

  TOTAL: $1,817.10 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: TU65781 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CATHERINE TURPIN (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER INSTRUCTION COACH for a period of 1 days, beginning on the 1st day of August, in the 

year of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount 

of the itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly 

installments on the 25th day of each month for the performance of the extra day assignment, beginning in the 

month of September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such 

compensation reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS INSTRUCTIONAL COACH (1)   

  

  TOTAL: $308.20 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WH36141 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CARLA WHERRY (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as SOCIAL WORKER for a period of 10 days, beginning on the 1st day of August, in the year of 2023, 

and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the itemized 

listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments on the 

25th day of each month for the performance of the extra day assignment, beginning in the month of September 

25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation reflects 

compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (10)     

  TOTAL: $2,499.36 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WI34181 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MICHAEL WILKINSON (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR JR. HIGH for a period of 11 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (11)     

  TOTAL: $3,445.63 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WI47137 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LINDA S WILLIAMS (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as SPEECH/LANGUAGE PATH (MA) for a period of 10 days, beginning on the 1st day of August, in the 

year of 2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount 

of the itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly 

installments on the 25th day of each month for the performance of the extra day assignment, beginning in the 

month of September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such 

compensation reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (10)     

  TOTAL: $3,132.39 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BR67853 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LUCY F WILLS (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR ELEMENTARY for a period of 7 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (7)     

  TOTAL: $2,192.68 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WI79375 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ERIKA L WILLSEY (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as COUNSELOR ELEMENTARY for a period of 7 days, beginning on the 1st day of August, in the year of 

2023, and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the 

itemized listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments 

on the 25th day of each month for the performance of the extra day assignment, beginning in the month of 

September 25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation 

reflects compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (7)     

  TOTAL: $1,884.64 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WO85737 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JOE D WOODLAND (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as TEACHER WELDING for a period of 21 days, beginning on the 1st day of August, in the year of 2023, 

and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the itemized 

listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments on the 

25th day of each month for the performance of the extra day assignment, beginning in the month of September 

25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation reflects 

compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS - CTE (21)     

  TOTAL: $5,465.59 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ZA51122 
  

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DAY CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and NEVADA M ZAMORA (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra day assignment as provided in the job 

description as SOCIAL WORKER for a period of 10 days, beginning on the 1st day of August, in the year of 2023, 

and extending to the 31st day of July, in the year of 2024, at the compensation rate or fixed amount of the itemized 

listed below until this Contract has been fulfilled. Said compensation shall be paid in monthly installments on the 

25th day of each month for the performance of the extra day assignment, beginning in the month of September 

25th in the year of 2023, and ending in the month of August in the year of 2024. Such compensation reflects 

compensation at the daily rate of pay for the Employee’s underlying contract.  

 
EXTENDED DAYS:  STIPEND EXTRA DAYS (10)     

  TOTAL: $2,499.36 

 

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express 

and implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District 

premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the 

extra day assignment described herein. This Contract is in addition to the Employee’s regular standard contract 

length and any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education, and the policies of the District, which are, by 

reference, incorporated herein and made a part of this Contract the same as if fully set forth herein. It is further 

understood that this Contract excludes any expectation of employment beyond the terms given herein and the 

procedural requirements of section 33-515A, Idaho Code. As this is an extra day assignment contract, pursuant to 

section 33-515A(3), Idaho Code, the Employee is entitled to the same due process and procedures as provided by 

the Employee’s underlying standard contract, whether such contract be a category 1, 2, 3, renewable, or retired 

certified personnel contract. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Employee has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________  SUPERINTENDENT OR CLERK



 

 

 



SDE Reviewed and Approved 04/02/2023  STAFFID: AL55735 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SARAH DAWN ALBRIGHT (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AL41080 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DAWNA MARIE ALEXANDER (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AL76165 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MATTHEW J ALEXANDER (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AL66139 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JARL R ALLEN (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $4,641.00 

  

  

  

  

  

Total: ($4,641.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AN18127 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SASHA MARIE ANDERSON (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AN15596 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TODD JAMES ANDERSON (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND - ROBOTICS ADVISOR $1,378.00 

  

  

  

  

  

Total: ($1,378.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AT91886 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JOY ATKIN (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND BAND $3,045.00 

STIPEND ORCHESTRA $2,284.00 

  

  

  

  

Total: ($5,329.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BA98320 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JOSEPH DEAN BARTLEY (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL $1,218.00 

COACH TRACK 7TH GRADE ASSISTANT $1,240.00 

  

  

  

  

Total: ($2,458.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BE52107 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JEREMY L BELLISTON (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DISTRICT DEPARTMENT HEAD $2,741.00 

  

  

  

  

  

Total: ($2,741.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BE15736 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHRISTINE LYNN BENSON (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BI22891 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BONNIE L BISHOP (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL $986.00 

  

  

  

  

  

Total: ($986.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BL32900 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ASHQUAMARIE LINDAUER BLISS (“the Employee”), a certificated professional employee of 
the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BO93404 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MICHELLE SHELLY BOTCH (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BO35011 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JEFFREY MARK BOWMAN (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL BASKETBALL BOYS JV $3,654.00 

  

  

  

  

  

Total: ($3,654.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JO79695 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANNETTE BROWN (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DEPARTMENT ELEM GRADE LEVEL HEAD $2,480.00 

  

  

  

  

  

Total: ($2,480.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BU45507 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TARA MARIE BURK (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DECLAMATION $1,109.00 

COACH HIGH SCHOOL CROSS COUNTRY ASSISTANT $2,132.00 

STIPEND DEBATE $2,465.00 

  

  

  

Total: ($5,706.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BU16959 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TONIA BURK (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DISTRICT DEPARTMENT HEAD $1,479.00 

COACH HIGH SCHOOL CROSS COUNTRY HEAD $3,654.00 

COACH HIGH SCHOOL SOFTBALL VARSITY HEAD $5,786.00 

  

  

  

Total: ($10,919.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CA58168 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BLAINE MONT CAMPBELL (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DISTRICT DEPARTMENT HEAD $1,523.00 

  

  

  

  

  

Total: ($1,523.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CA57454 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANDREA LOUISE CARR (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DRAMA $2,465.00 

  

  

  

  

  

Total: ($2,465.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CA18702 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ZACHARY L CARSON (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL GOLF HEAD $3,306.00 

  

  

  

  

  

Total: ($3,306.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CA52949 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DESLAND W CASE (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL WRESTLING JV $3,654.00 

COACH HIGH SCHOOL WRESTLING GIRLS HEAD $5,235.00 

STIPEND COACHES NFHS CERTIFICATION $250.00 

STIPEND COACHES NFHS CERTIFICATION $250.00 

  

  

Total: ($9,389.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CH86674 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DANIEL G CHILD (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND JIVE SENIOR HIGH $1,370.00 

STIPEND CHORAL SENIOR HIGH $2,284.00 

  

  

  

  

Total: ($3,654.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CL35697 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and PETER BOYCE CLARK (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH TRACK GIRLS 8TH GRADE HEAD $1,233.00 

  

  

  

  

  

Total: ($1,233.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PA10074 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and EMILY THERESE COATS (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH TRACK 7TH GRADE ASSISTANT $1,109.00 

COACH CROSS COUNTRY 7TH/8TH HEAD $1,378.00 

  

  

  

  

Total: ($2,487.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CO87945 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JO MARIE CONNOR (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND QUIZ BOWL $1,523.00 

  

  

  

  

  

Total: ($1,523.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CR31866 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KRISTOFER R CROZIER (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND BAND $2,465.00 

  

  

  

  

  

Total: ($2,465.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: DA97508 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JOHN D DAVIS (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND JOURNALISM $3,045.00 

STIPEND DISTRICT DEPARTMENT HEAD $3,350.00 

  

  

  

  

Total: ($6,395.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GI37237 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JULIE J DAYLEY (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WI18944 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DARCIE LARAE DELEON (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH TRACK 7TH GRADE ASSISTANT $1,109.00 

20% - BASE STIPEND $5,801.00 

  

  

  

  

Total: ($6,910.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SA14839 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and YVETTE BENITA DELEON (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $4,351.00 

  

  

  

  

  

Total: ($4,351.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: DY16419 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DANIEL D DYER (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND CHORAL JUNIOR HIGH $924.50 

STIPEND CHORAL JUNIOR HIGH $1,849.00 

  

  

  

  

Total: ($2,773.50) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: EA79571 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MICHAEL DAVID EASTERLING (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL WRESTLING JV $3,306.00 

  

  

  

  

  

Total: ($3,306.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: EC57942 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DEREK J ECCLES (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL BASEBALL JV $3,654.00 

20% - BASE STIPEND $5,801.00 

  

  

  

  

Total: ($9,455.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: EG37985 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MEGHAN ELISE EGBERT (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ES93569 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and GRISELDA S ESCOBEDO (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ES39412 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KIM ESKELDSON (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $1,160.00 

  

  

  

  

  

Total: ($1,160.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ES09042 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARTIN G ESPINOZA (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL BASKETBALL GIRLS JV $3,654.00 

  

  

  

  

  

Total: ($3,654.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: FA71457 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and COREY STEVEN FARNSWORTH (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL SOCCER BOYS HEAD $4,872.00 

  

  

  

  

  

Total: ($4,872.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: FR23862 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JAMIE NICOLE FRANKLIN (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL CROSS COUNTRY HEAD $1,827.00 

COACH HIGH SCHOOL TRACK ASSISTANT $3,350.00 

  

  

  

  

Total: ($5,177.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: FU50802 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANZA CHRISTINE FULLMER (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DEPARTMENT ELEM GRADE LEVEL HEAD $2,480.00 

  

  

  

  

  

Total: ($2,480.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GA10346 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BELIZ GARCIA (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL $1,102.00 

  

  

  

  

  

Total: ($1,102.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GA56044 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CONSUELO CAROL GARCIA (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DISTRICT DEPARTMENT HEAD $1,479.00 

  

  

  

  

  

Total: ($1,479.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GA82674 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JADE D GARCIA (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH TRACK GIRLS 7TH GRADE HEAD $1,523.00 

COACH HIGH SCHOOL BASKETBALL BOYS FRESHMAN $3,654.00 

  

  

  

  

Total: ($5,177.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: DA30350 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DANIEL KEEGAN JAMES GARDNER (“the Employee”), a certificated professional employee of 
the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DRAMA $1,233.00 

  

  

  

  

  

Total: ($1,233.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GA95446 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and STACIE LYN GARDNER (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DECLAMATION $1,109.00 

STIPEND DEBATE $2,465.00 

  

  

  

  

Total: ($3,574.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GA91960 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JACOB JOHN GARLING (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH TRACK 8TH GRADE ASSISTANT $1,233.00 

  

  

  

  

  

Total: ($1,233.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GI81564 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DAVID MICHAEL GIBSON (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND CHORAL JUNIOR HIGH $1,142.00 

STIPEND BAND $1,979.00 

  

  

  

  

Total: ($3,121.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GI70578 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANGIE R GILBERT (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GL70421 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MEAGAN ISABEL GLORFIELD (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DEPARTMENT HEAD $1,479.00 

  

  

  

  

  

Total: ($1,479.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GR31330 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MEGAN GEAN GREENWOOD (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL TRACK ASSISTANT $3,031.00 

  

  

  

  

  

Total: ($3,031.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RE76826 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ABBE R GUMESON (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH VOLLEYBALL 8TH GRADE HEAD $1,523.00 

COACH HIGH SCHOOL SOFTBALL JV $3,654.00 

  

  

  

  

Total: ($5,177.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA93983 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMANDA LILLIE HALL (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND SHOW CHOIR $1,370.00 

STIPEND CHORAL SENIOR HIGH $2,284.00 

  

  

  

  

Total: ($3,654.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA41156 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and RACHEL S HARDY (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL $1,102.00 

  

  

  

  

  

Total: ($1,102.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA39770 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BRIAN S HARSHMAN (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA88296 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMBER R HAWKES (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA72312 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DANIEL B HAWKES (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HE98100 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and STORMY L HEINZ (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH VOLLEYBALL 8TH GRADE HEAD $1,523.00 

COACH HIGH SCHOOL SOFTBALL  JV ASSISTANT $2,465.00 

  

  

  

  

Total: ($3,988.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HE27944 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DUSTIN L HENKELMANN (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND JOURNALISM $2,465.00 

  

  

  

  

  

Total: ($2,465.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HE59898 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JERI LENA HENLEY (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND QUIZ BOWL ASSISTANT $1,102.00 

  

  

  

  

  

Total: ($1,102.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HI25148 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and PETER S HILLMAN (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL SOCCER BOYS JV $3,350.00 

  

  

  

  

  

Total: ($3,350.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HO80325 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SHANA HOGE (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL SWIM ASSISTANT $1,726.00 

COACH HIGH SCHOOL BOWLING HEAD $2,132.00 

COACH HIGH SCHOOL TENNIS HEAD $3,654.00 

  

  

  

Total: ($7,512.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HU85429 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and PETER ALLEN HURST (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DEPARTMENT HEAD $1,827.00 

  

  

  

  

  

Total: ($1,827.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: IS78256 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SEVE ISAACS (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DRAMA $3,654.00 

  

  

  

  

  

Total: ($3,654.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GR94226 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ALLISON M JENNINGS (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL SOFTBALL VARSITY ASSISTANT $3,654.00 

  

  

  

  

  

Total: ($3,654.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JO70001 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DEVIN JOHNS (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL GOLF HEAD $3,306.00 

  

  

  

  

  

Total: ($3,306.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JO38691 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DEBRA M JOHNSON (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND QUIZ BOWL $1,523.00 

  

  

  

  

  

Total: ($1,523.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LA68516 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JANIE L JOHNSON (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DISTRICT DEPARTMENT HEAD $1,827.00 

  

  

  

  

  

Total: ($1,827.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JO17670 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARION RUTH JOHNSTON (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL $986.00 

STIPEND - ROBOTICS ADVISOR $1,378.00 

  

  

  

  

Total: ($2,364.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JO22380 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ASHLEY M JONES (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: KE12208 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MELISSA R KEEGAN (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $2,901.00 

  

  

  

  

  

Total: ($2,901.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: KE70861 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHELSEA L KELLY (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DEPARTMENT ELEM GRADE LEVEL HEAD $2,219.00 

  

  

  

  

  

Total: ($2,219.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: KH18802 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MAKAYLA N KHATEWODA (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL SOFTBALL  JV ASSISTANT $2,465.00 

  

  

  

  

  

Total: ($2,465.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: KO31729 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BENJAMIN D KOHRING (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL SUMMER WEIGHT TRAINING $1,523.00 

COACH HIGH SCHOOL FOOTBALL VARSITY HEAD $6,700.00 

  

  

  

  

Total: ($8,223.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: KO06708 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and FREDERICK MICHAEL KOSSMAN (“the Employee”), a certificated professional employee of 
the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH MIDDLE SCHOOL ATHLETIC DIRECTOR $3,698.00 

  

  

  

  

  

Total: ($3,698.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LA51126 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KATHLEEN K LADWIG (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND LEADERSHIP ADVISOR $2,958.00 

  

  

  

  

  

Total: ($2,958.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LA58175 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SARAH LAMARCHE (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL ESPORTS HEAD $3,944.00 

  

  

  

  

  

Total: ($3,944.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LE19420 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and HEATHER C LEISHMAN (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LE03153 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JARED P LEMON (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH BASKETBALL BOYS 7TH - DEV $1,233.00 

COACH TRACK GIRLS 7TH GRADE HEAD $1,233.00 

  

  

  

  

Total: ($2,466.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LI32548 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JUSTIN C LINEBERRY (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL WRESTLING VARSITY HEAD $5,235.00 

  

  

  

  

  

Total: ($5,235.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LI93040 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARY E LIVELY (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MA44724 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and HATTIE M MACKOWSKI (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND - ROBOTICS ADVISOR $1,523.00 

  

  

  

  

  

Total: ($1,523.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MA40068 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CALLAE E MARCELLUS (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL SOCCER GIRLS ASSISTANT $2,712.00 

20% - BASE STIPEND $5,801.00 

  

  

  

  

Total: ($8,513.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MA23689 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JENNY R MARK (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL GAME MANAGER $2,755.00 

20% - BASE STIPEND $5,801.00 

  

  

  

  

Total: ($8,556.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MA91561 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ERICA G MARTENS (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MC48746 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and VERN MCFARLIN (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL $1,218.00 

  

  

  

  

  

Total: ($1,218.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ME80955 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CASSANDRA L MERKLEY (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DEPARTMENT HEAD $1,479.00 

COACH HIGH SCHOOL TRACK ASSISTANT $3,350.00 

  

  

  

  

Total: ($4,829.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MO75298 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DESIREE MONTOYA (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL $1,218.00 

COACH MIDDLE SCHOOL ATHLETIC DIRECTOR $3,698.00 

  

  

  

  

Total: ($4,916.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MO7649 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANGELA MOONEY (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PA93812 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMANDA R MOORE (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND - ROBOTICS ADVISOR $1,378.00 

STIPEND DISTRICT DEPARTMENT HEAD $2,219.00 

  

  

  

  

Total: ($3,597.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MO83903 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KELLY D MORITA (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL $986.00 

  

  

  

  

  

Total: ($986.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: NE89670 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMY NELSON (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL $1,233.00 

  

  

  

  

  

Total: ($1,233.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: NE41575 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARI C NELSON (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: NI98608 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BRITTANY NIELSON (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DRAMA $2,958.00 

  

  

  

  

  

Total: ($2,958.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: OB66922 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KRISTY L OBERG (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND LEADERSHIP ADVISOR $3,306.00 

  

  

  

  

  

Total: ($3,306.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: OS46680 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MIRANDA M OSTROWSKI (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DEPARTMENT HEAD $1,479.00 

  

  

  

  

  

Total: ($1,479.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PA21601 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DAVID PALMER (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL ESPORTS HEAD $3,944.00 

  

  

  

  

  

Total: ($3,944.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PA11530 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ALEXIS M PARRA (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL CHEER ADVISOR HEAD $3,944.00 

  

  

  

  

  

Total: ($3,944.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PA15855 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BRODIE PARROTT (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL FOOTBALL VARSITY ASSISTANT $3,959.00 

  

  

  

  

  

Total: ($3,959.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CO90854 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TIFFANY M PATTERSON (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH TRACK GIRLS 8TH GRADE HEAD $1,233.00 

  

  

  

  

  

Total: ($1,233.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PE84680 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JANET PEACOCK (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL $986.00 

  

  

  

  

  

Total: ($986.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PE26907 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JUSTIN J PEHRSON (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL GOLF ASSISTANT $1,929.00 

  

  

  

  

  

Total: ($1,929.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PO35000 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and STEPHANIE L POND (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND YEARBOOK $3,045.00 

  

  

  

  

  

Total: ($3,045.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JE57724 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JESSICA L QUAINTANCE (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RA82474 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KELLEY F RAMIREZ (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DRAMA $1,523.00 

  

  

  

  

  

Total: ($1,523.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RE10049 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHELSEA A REICHEL (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RE50614 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BRENDA REICHENBACH (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DEPARTMENT HEAD $2,132.00 

STIPEND YEARBOOK $3,045.00 

  

  

  

  

Total: ($5,177.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RE90628 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ADAM REYNOLDS (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL BASEBALL JV $3,654.00 

COACH HIGH SCHOOL FOOTBALL VARSITY ASSISTANT $3,959.00 

  

  

  

  

Total: ($7,613.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RO31821 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BRENT L ROGERS (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DISTRICT DEPARTMENT HEAD $1,102.00 

  

  

  

  

  

Total: ($1,102.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RO30528 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMY MARIE ROTHWEILER (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SE74270 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ALETA RENEA SEAMONS (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DEPARTMENT ELEM GRADE LEVEL HEAD $2,741.00 

  

  

  

  

  

Total: ($2,741.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SH61055 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MAUREEN SHARP (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $4,351.00 

  

  

  

  

  

Total: ($4,351.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SH62691 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JENNIFER A SHAW (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SH32764 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JOHN M SHIPLEY (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND ORCHESTRA $1,653.00 

STIPEND ORCHESTRA $1,653.00 

STIPEND ORCHESTRA $2,066.00 

  

  

  

Total: ($5,372.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SH24820 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and GARY T SHOWERS (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL TRACK ASSISTANT $3,350.00 

COACH HIGH SCHOOL FOOTBALL FRESHMAN $3,959.00 

  

  

  

  

Total: ($7,309.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SK70109 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DUSTIN R SKIDMORE (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL WRESTLING VARSITY HEAD $5,786.00 

STIPEND COACHES NFHS CERTIFICATION $250.00 

  

  

  

  

Total: ($6,036.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SM88854 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANDREW J SMITH (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DEPARTMENT HEAD $1,827.00 

COACH HIGH SCHOOL CROSS COUNTRY ASSISTANT $2,132.00 

COACH HIGH SCHOOL TRACK ASSISTANT $3,350.00 

  

  

  

Total: ($7,309.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SM39443 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHARITY MARIE SMITH (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DEPARTMENT COORDINATOR MIDDLE SCHOOL $1,523.00 

  

  

  

  

  

Total: ($1,523.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ED55074 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARIAH LYNN SORENSON (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ST21601 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TIM STADELMEIR (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL BASEBALL HEAD $5,786.00 

  

  

  

  

  

Total: ($5,786.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ST78421 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MACKENZIE STANNARD (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL BASKETBALL BOYS  HEAD $5,786.00 

  

  

  

  

  

Total: ($5,786.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ST63711 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DOUGLAS E STEWART (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH FOOTBALL HEAD 8TH GRADE $1,523.00 

COACH TRACK BOYS 7TH GRADE HEAD $1,523.00 

  

  

  

  

Total: ($3,046.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ST59552 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ETHAN L STOKES (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SU74494 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JORDAN ALLEN SUNDQUIST (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL TRACK ASSISTANT $1,356.00 

  

  

  

  

  

Total: ($1,356.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SW10573 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHRISTY L SWAFFORD (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DEPARTMENT ELEM GRADE LEVEL HEAD $2,219.00 

  

  

  

  

  

Total: ($2,219.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: TA38518 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHRISTA TACKETT (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL SOCCER GIRLS HEAD $4,872.00 

20% - BASE STIPEND $5,801.00 

  

  

  

  

Total: ($10,673.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BA55093 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SARAH M THORNBORROW (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WE79456 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LEIA TRAMMEL (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH TRACK GIRLS 7TH GRADE HEAD $1,523.00 

  

  

  

  

  

Total: ($1,523.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: TU53359 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and EMILY J TUMA (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DISTRICT DEPARTMENT HEAD $1,233.00 

  

  

  

  

  

Total: ($1,233.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: UN49946 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DOMINIK UNGER (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL FOOTBALL VARSITY ASSISTANT $3,959.00 

  

  

  

  

  

Total: ($3,959.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: UR58294 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KRISTINA M URSENBACH (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL BOWLING ASSISTANT $1,066.00 

  

  

  

  

  

Total: ($1,066.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: UR36470 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and VERNON D URSENBACH (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL BOWLING HEAD $2,132.00 

  

  

  

  

  

Total: ($2,132.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: VA37648 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DARREN VAN HOFWEGEN (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL BASKETBALL BOYS  HEAD $5,786.00 

  

  

  

  

  

Total: ($5,786.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WA55117 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LUCILLE E WALTER (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $2,901.00 

  

  

  

  

  

Total: ($2,901.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WA58177 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and VICTORIA B WATKINS (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH TRACK GIRLS 8TH GRADE HEAD $1,378.00 

  

  

  

  

  

Total: ($1,378.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WA45099 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TRINA WAUGH (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL DANCE/DRILL HEAD $4,872.00 

  

  

  

  

  

Total: ($4,872.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WH36141 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CARLA WHERRY (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WI34181 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MICHAEL WILKINSON (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH TRACK BOYS 8TH GRADE HEAD $1,523.00 

COACH WRESTLING 7TH/8TH GRADE ASSISTANT $1,523.00 

20% - BASE STIPEND $5,801.00 

  

  

  

Total: ($8,847.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WI47137 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LINDA S WILLIAMS (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BR67853 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LUCY F WILLS (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WI79375 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ERIKA L WILLSEY (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WO74821 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CALEB R WORLEY (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH FOOTBALL ASSISTANT 8TH GRADE $1,378.00 

COACH BASKETBALL BOYS 7TH - DEV $1,523.00 

COACH TRACK BOYS 8TH GRADE HEAD $1,523.00 

  

  

  

Total: ($4,424.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WR49396 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CANDACE OAXACA WRIGHT (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND QUIZ BOWL ASSISTANT $986.00 

  

  

  

  

  

Total: ($986.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: YO66011 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KIRBY YOUNG (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

COACH HIGH SCHOOL FOOTBALL VARSITY ASSISTANT $3,959.00 

  

  

  

  

  

Total: ($3,959.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: YO32055 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SHANNON J YOUNGMAN (“the Employee”), a certificated professional employee of the 
District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

STIPEND DEPARTMENT ELEM GRADE LEVEL HEAD $2,480.00 

  

  

  

  

  

Total: ($2,480.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ZA51122 

 

This contract form was prepared pursuant to section 33-515A, Idaho Code, and approved by the State Superintendent of Public Instruction. 

Any other form must be approved by the State Superintendent and reviewed for re-approval every three (3) years.  

 

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT 

THIS CONTRACT, made this 8TH day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and NEVADA M ZAMORA (“the Employee”), a certificated professional employee of the District.  

WITNESSETH: 

1. The District hereby contracts to hire the Employee to perform an extra duty assignment as provided in the job 

description as itemized below for a period of 9 months and/or 188 days, beginning on the 9th day of August, in the year 

of 2023, and extending to the 25th day of May, in the year of 2024, at the compensation rate or fixed amount of as 

itemized below until this Contract has been fulfilled. Said compensation shall be paid in a manner as agreed to between 

the parties. 

20% - BASE STIPEND $5,801.00 

  

  

  

  

  

Total: ($5,801.00) 

  

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and 

implicit terms hereof, to the reasonable satisfaction of the District. Such extra duty assignment shall be rendered at 

District premises and such other place or places as the District shall in good faith require or as the interests, needs, 

business, or opportunity of the District shall require. 

3. The terms of employment of this Contract shall remain in effect for the period set forth above and concerns the extra 

duty assignment described herein. This Contract is separate and apart from the Employee’s regular duties and 

underlying contract, including any category 1, 2, 3, renewable, or retired certified personnel contract. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education, and the policies of the District, which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any 

expectation of employment beyond the terms given herein and the procedural requirements of section 33-515A, Idaho 

Code. 

 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the Employee 

has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFICATED PROFESSIONAL EMPLOYEE 

______________________________________________________  CHAIRMAN, BOARD OF TRUSTEES 

Attest: ____________________________________________  ___  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent 

of Public Instruction, as a contract which may be used by school districts. Any other form must be approved by the 

State Superintendent, and reviewed for reapproval every three years. 

 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: MELISSA A ARDITO  

 

 

Base Salary:  $75,108.00  

Education Factor: $  4,506.00 

Experience Factor: $11,266.00  

Supervision Factor: $  3,004.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $93,884.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: NOELL A BAUTISTA  

 

 

Base Salary:  $66,250.00  

Education Factor: $     596.00 

Experience Factor: $     447.00  

Supervision Factor: $  1,193.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $68,486.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: RYAN DALE BOWMAN  

 

 

Base Salary:  $93,948.00  

Education Factor: $  5,637.00 

Experience Factor: $14,092.00  

Supervision Factor: $  2,818.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $116,495.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: MIRANDA ANN BRAMMER  

 

 

Base Salary:  $66,693.00  

Education Factor: $     867.00 

Experience Factor: $     650.00  

Supervision Factor: $  1,734.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $69,944.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: MICHELLE BREWER  

 

 

Base Salary:  $75,108.00  

Education Factor: $  1,502.00 

Experience Factor: $11,266.00  

Supervision Factor: $  2,253.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $90,129.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: WILLIAM A BRULOTTE  

 

 

Base Salary:  $100,012.00  

Education Factor: $    6,001.00 

Experience Factor: $  21,003.00  

Supervision Factor: $    8,001.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $135,017.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: MICHELLE COMBS  

 

 

Base Salary:  $75,108.00  

Education Factor: $  1,502.00 

Experience Factor: $10,140.00  

Supervision Factor: $  2,253.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $89,003.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: SHARI A COWGER  

 

 

Base Salary:  $75,108.00  

Education Factor: $  2,253.00 

Experience Factor: $11,266.00  

Supervision Factor: $  3,004.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $91,631.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: BRADY DAVID DICKINSON  

 

 

Base Salary:  $153,700.00  

Education Factor:  

Experience Factor:   

Supervision Factor:  

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $153,700.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: LENNART T ERICKSON  

 

 

Base Salary:  $93,948.00  

Education Factor: $  7,516.00 

Experience Factor: $16,911.00  

Supervision Factor: $  2,818.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $121,193.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: DENNIS GILBERT  

 

 

Base Salary:  $70,514.00  

Education Factor: $0.00 

Experience Factor: $0.00  

Supervision Factor: $  2,997.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $73,511.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: SHANNON M GREENE  

 

 

Base Salary:  $66,693.00  

Education Factor: $     867.00 

Experience Factor: $  1,301.00  

Supervision Factor: $  1,734.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $70,595.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: LISA N HONAS  

 

 

Base Salary:  $66,250.00  

Education Factor: $     596.00 

Experience Factor: $  1,789.00  

Supervision Factor: $  1,193.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $69,828.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: ARACELI HUICOCHEA  

 

 

Base Salary:  $70,040.00  

Education Factor: $  1,051.00 

Experience Factor: $  1,576.00  

Supervision Factor: $  1,051.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $73,718.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: NANCY JONES  

 

 

Base Salary:  $70,514.00  

Education Factor: $  1,199.00 

Experience Factor: $  1,798.00  

Supervision Factor: $  2,997.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $76,508.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: ROGER I KELLER  

 

 

Base Salary:  $90,092.00  

Education Factor: $     842.00 

Experience Factor:   

Supervision Factor:  

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $90,934.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: AMY MARIE KENYON  

 

 

Base Salary:  $33,125.00  

Education Factor: $     298.00 

Experience Factor: $         0.00  

Supervision Factor: $     597.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $34,020.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: JASON D KIESTER  

 

 

Base Salary:  $66,693.00  

Education Factor: $     867.00 

Experience Factor: $     650.00  

Supervision Factor: $  1,734.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $69,944.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: MICHELLE DAWN LARSON  

 

 

Base Salary:  $66,250.00  

Education Factor: $     596.00 

Experience Factor: $     447.00  

Supervision Factor: $  1,193.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $68,486.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: ACE T MARCELLUS  

 

 

Base Salary:  $79,434.00  

Education Factor: $  4,766.00 

Experience Factor: $10,724.00  

Supervision Factor: $  3,177.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $98,101.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: KINDEL L MASON  

 

 

Base Salary:  $93,948.00  

Education Factor: $  5,637.00 

Experience Factor: $19,729.00  

Supervision Factor: $  2,818.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $122,132.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: TYLER MATLOCK  

 

 

Base Salary:  $75,108.00  

Education Factor: $  1,502.00 

Experience Factor: $  9,013.00  

Supervision Factor: $  3,004.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $88,627.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: AMY MCBRIDE  

 

 

Base Salary:  $79,434.00  

Education Factor: $  1,589.00 

Experience Factor: $11,915.00  

Supervision Factor: $  3,177.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $96,115.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: CHERI S MCKENZIE  

 

 

Base Salary:  $75,108.00  

Education Factor: $  1,502.00 

Experience Factor: $  6,760.00  

Supervision Factor: $  2,253.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $85,623.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: LEEANN M MORGAN  

 

 

Base Salary:  $33,125.00  

Education Factor: $     298.00 

Experience Factor: $  1,342.00  

Supervision Factor: $     597.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $35,362.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: NANCY L MURPHY  

 

 

Base Salary:  $75,108.00  

Education Factor: $  4,506.00 

Experience Factor: $  7,886.00  

Supervision Factor: $  2,253.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $89,753.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: RYAN NESMITH  

 

 

Base Salary:  $84,347.00  

Education Factor: $  5,061.00 

Experience Factor: $11,387.00  

Supervision Factor: $  4,217.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $105,012.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: JENNIE PETERSON  

 

 

Base Salary:  $93,948.00  

Education Factor: $  2,818.00 

Experience Factor: $14,092.00  

Supervision Factor: $  2,818.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $113,676.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: SARA PRAEGITZER  

 

 

Base Salary:  $79,434.00  

Education Factor: $  4,766.00 

Experience Factor: $  5,958.00  

Supervision Factor: $  3,177.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $93,335.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: JORGE E PULLEIRO  

 

 

Base Salary:  $70,514.00  

Education Factor: $  1,798.00 

Experience Factor: $     899.00  

Supervision Factor: $  2,997.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $76,208.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: TEDDY E REYNOLDS  

 

 

Base Salary:  $70,514.00  

Education Factor: $  1,798.00 

Experience Factor: $10,789.00  

Supervision Factor: $  2,997.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $86,098.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: TAMMY J RODABAUGH  

 

 

Base Salary:  $75,108.00  

Education Factor: $  2,253.00 

Experience Factor: $11,266.00  

Supervision Factor: $  3,004.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $91,631.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: JENNIFER EILEEN STOKESBERRY  

 

 

Base Salary:  $75,108.00  

Education Factor: $  1,502.00 

Experience Factor: $  6,760.00  

Supervision Factor: $  2,253.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $85,623.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: KASEY LAYN TESKE  

 

 

Base Salary:  $84,347.00  

Education Factor: $  6,748.00 

Experience Factor: $15,182.00  

Supervision Factor: $  4,217.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $110,494.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: SCOTT M THOMPSON  

 

 

Base Salary:  $70,514.00  

Education Factor: $  1,199.00 

Experience Factor: $  4,495.00  

Supervision Factor: $  2,997.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $79,205.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: SHAUN B WALKER  

 

 

Base Salary:  $70,514.00  

Education Factor: $  1,199.00 

Experience Factor: $  8,991.00  

Supervision Factor: $  2,997.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $83,701.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: EVA CRANER  

 

 

Base Salary:  $93,948.00  

Education Factor: $  1,879.00 

Experience Factor: $11,274.00  

Supervision Factor: $  2,818.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $109,919.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: SHANNON SWAFFORD  

 

 

Base Salary:  $93,948.00  

Education Factor: $         0.00 

Experience Factor: $14,092.00  

Supervision Factor: $  2,818.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $110,858.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 



StaffID: AR38429 
 

TWIN FALLS SCHOOL DISTRICT #411 
201 MAIN AVENUE WEST 
TWIN FALLS, ID 83301 

  

  
 
 

 
 

ADMINISTRATOR’S AMENDMENT TO CONTRACT 
2022-2023 School Year 

 
 

 

Name: RACHEL YOUREN  

 

 

Base Salary:  $93,948.00  

Education Factor: $  5,637.00 

Experience Factor: $  2,818.00  

Supervision Factor: $  2,818.00 

 

 

AMENDED TOTAL FOR CONTRACT YEAR 2022-2023:   $105,221.00 

 

 

 

 

 

 

 

 

 

 

 

 
Date of Amended Contract:  January 3, 2024 

 



SDE Reviewed and Approved 04/02/2023  STAFFID: AG93160  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JESSICA T AGUNDEZ (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AL55801  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SKY NICOLE ALEXANDER (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AP90883  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and RANDALL DELWYN APGOOD (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-EIGHT THOUSAND EIGHT HUNDRED TWO AND 00/100  Dollars ($48,802.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 2 

EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BA38050  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ABIGAIL BARNES (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BR16127  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CINDY MARIE BROWN (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BU49833  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JORDAN JILL BULLION (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SIX THOUSAND NINE HUNDRED EIGHTY-EIGHT AND 00/100  Dollars ($46,988.00) of which 

1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 1 

EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CA23770  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SARAH CAMERON (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CA91058  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MICKEY STEELE CARTER (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100  Dollars ($41,486.00) of which 

1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CA74777  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMELIA ANNE JEPPESEN CASARES (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GR80788  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CINDY JOLENE CASTANEDA (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CH20543  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DANA CHRISTENSEN (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CR31866  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KRISTOFER R CROZIER (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100  Dollars ($41,486.00) of which 

1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: DO95181  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TIMOTHY ARLAND DOTTERER (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FIFTY-FIVE THOUSAND FOUR HUNDRED SEVENTY-EIGHT AND 00/100  Dollars ($55,478.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: DY16419  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DANIEL D DYER (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: EN32102  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MURIEL DAWN ENGLISH (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: EN81479  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LISA ANN ENNIS (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FIFTY-FOUR THOUSAND TWO HUNDRED FORTY-THREE AND 00/100  Dollars ($54,243.00) of which 

1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 5 

EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: FI38529  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JILL HANSEN FISHER (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SIX THOUSAND NINE HUNDRED EIGHTY-EIGHT AND 00/100  Dollars ($46,988.00) of which 

1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 1 

EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GA15749  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARY GALLEGOS (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GA32550  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DWAIN J GARBETT (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GL69736  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TABITHA TAMASINA GLASER (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GL46397  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BRIGID MARGARET GLASHEEN (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GO13815  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and EDITH ALEXSANDRA GONZALEZ (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA74565  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MEREDITH R HANEY (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-TWO THOUSAND TWO HUNDRED THIRTY-ONE AND 00/100  Dollars ($42,231.00) of which 

1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 3 

EDUCATION ALLOCATION:  BASE PROFESSIONAL ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA32137  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CASSANDRA M HARDING (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA67110  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMBER HARRISON (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA30691  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANGELA HAYCOCK (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HI62091  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JUNIOR HIDALGO ZEVALLOS (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HI90427  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TERESA HIGGINS (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-FIVE THOUSAND FOUR HUNDRED EIGHTY-EIGHT AND 00/100  Dollars ($45,488.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 1 

EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AL54171  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MELANY G HILARIDES (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HU38155  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KATELIN S HUGHES (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HU59057  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MELANIE HUNSAKER (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FIFTY THOUSAND NINE HUNDRED THIRTY AND 00/100  Dollars ($50,930.00) of which 1/12th shall be 

payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 4 

EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JE50838  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and HAILEY JENSEN (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JO10742  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMELIA C JOHNSON (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: KA39014  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MORGAN KASTER (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: KE70417  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JULIAN KESSEL (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: KI72601  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and RACHEL KIRCHMEYER (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SEVEN THOUSAND ONE HUNDRED SIXTEEN AND 00/100  Dollars ($47,116.00) of which 

1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 3 

EDUCATION ALLOCATION:  BASE PROFESSIONAL ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MO00652  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and STEPHANIE KOLAR (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-THREE THOUSAND FOUR HUNDRED EIGHTY-EIGHT AND 00/100  Dollars ($43,488.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 1 

EDUCATION ALLOCATION:  BASE PROFESSIONAL ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LE59728  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BRINLEE A LEHMAN (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LE44943  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LINDA W LEISER (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LU87537  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DANNY E LUKER (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-FIVE THOUSAND FOUR HUNDRED EIGHTY-EIGHT AND 00/100  Dollars ($45,488.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 1 

EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MA40068  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CALLAE E MARCELLUS (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FIFTY-FOUR THOUSAND TWO HUNDRED FORTY-THREE AND 00/100  Dollars ($54,243.00) of which 

1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 5 

EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

2. Assignment(s): COUNSELOR and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MA96297  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ALLISON MARTENS (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-TWO THOUSAND TWO HUNDRED THIRTY-ONE AND 00/100  Dollars ($42,231.00) of which 

1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 3 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MA11792  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SHAWNA MAY (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MC56638  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BRANDIE NICOLE MCCRAY (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-THREE THOUSAND FOUR HUNDRED EIGHTY-EIGHT AND 00/100  Dollars ($43,488.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 1 

EDUCATION ALLOCATION:  BASE PROFESSIONAL ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: EM98565  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ALISON MCDONALD (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SIX THOUSAND NINE HUNDRED EIGHTY-EIGHT AND 00/100  Dollars ($46,988.00) of which 

1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 1 

EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ME51443  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and COURTNEY METTE (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SIX THOUSAND NINE HUNDRED EIGHTY-EIGHT AND 00/100  Dollars ($46,988.00) of which 

1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 1 

EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MY17449  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LAURA L MYERS (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: NI98608  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BRITTANY NIELSON (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: NU33204  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TARA D NUNNELLEY (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: OC46902  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CARLY MADELINE O'CONNOR (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-TWO THOUSAND TWO HUNDRED THIRTY-ONE AND 00/100  Dollars ($42,231.00) of which 

1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 3 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: OR21234  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DAISY ORTIZ (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PA32532  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DANIEL PARKER (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PA11530  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ALEXIS M PARRA (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PH71508  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JONATHAN H PHAM (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PO81964  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TIFFANNIE L POPPLEWELL (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-SIX THOUSAND NINE HUNDRED EIGHTY-EIGHT AND 00/100  Dollars ($46,988.00) of which 

1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 1 

EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RO71040  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LISA ROBISON (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RU81117  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LISA J RUIZ (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SC72603  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LISA M SCHWARZ (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-FIVE THOUSAND FOUR HUNDRED EIGHTY-EIGHT AND 00/100  Dollars ($45,488.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 1 

EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SH61055  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MAUREEN SHARP (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of THIRTY THOUSAND FIVE HUNDRED FIFTY-SEVEN AND 00/100  Dollars ($30,556.50) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): SUPPORT SERVICES PERSONNEL and such other duties as may be assigned by the District for which 

the Certified Personnel is properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SK53086  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and STEPHANIE C SKEELE (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ST78421  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MACKENZIE E STANNARD (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FIFTY THOUSAND SIX HUNDRED SIXTEEN AND 00/100  Dollars ($50,616.00) of which 1/12th shall be 

payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  PROFESSIONAL 3 

EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ST54777  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANDREW STARK (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ST10750  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LISA STIENEKE (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of TEN THOUSAND ONE HUNDRED EIGHTY-SIX AND 00/100  Dollars ($10,185.50) of which 1/12th shall 

be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SU13066  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SAMUEL A SULLIVAN (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WA30996  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AVRIL WAI (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY-TWO THOUSAND TWO HUNDRED THIRTY-ONE AND 00/100  Dollars ($42,231.00) of which 

1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 3 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WA45099  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TRINA WAUGH (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WH79993  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMANDA WHITE (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FORTY THOUSAND SEVEN HUNDRED FORTY-TWO AND 00/100  Dollars ($40,742.00) of which 1/12th 

shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and 

such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 1 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WU69936  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHRISTOPHER J WU (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2022-2023 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of FIFTY-FIVE THOUSAND FOUR HUNDRED SEVENTY-EIGHT AND 00/100  Dollars ($55,478.00) of 

which 1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent 

of Public Instruction, as a contract which may be used by school districts.  Any other form must be approved by the 

State Superintendent, and reviewed for reapproval every three years. 

 



SDE Reviewed and Approved 04/02/2023  STAFFID: AD59797 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LORETTA LYNN ADAMS (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-TWO THOUSAND TWO HUNDRED THIRTY-ONE AND 00/100 Dollars ($42,231.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AL55735 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SARAH DAWN ALBRIGHT (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-SIX THOUSAND NINE HUNDRED EIGHTY-EIGHT AND 00/100 Dollars ($46,988.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 

EDUCATION ALLOCATION:  MASTERS ($3,500.00)  
 

2. Assignment(s): COUNSELOR and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BA35981 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KATHERINE IRENE BAUMAN (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-THREE THOUSAND FOUR HUNDRED EIGHTY-EIGHT AND 00/100 Dollars ($43,488.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 

EDUCATION ALLOCATION:  BASE PROFESSIONAL ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CH86674 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DANIEL G CHILD (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FIFTY-SEVEN THOUSAND NINE HUNDRED FORTY-TWO AND 00/100 Dollars ($57,942.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

EDUCATION ALLOCATION:  MASTERS ($3,500.00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CR33396 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SARA ALBRIGHT CRYSTAL (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

EDUCATION ALLOCATION:  BA+24 ($2,000.00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: DA37704 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TARIN RAY DAWSON (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: EA79571 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MICHAEL DAVID EASTERLING (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: DA30350 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DANIEL KEEGAN JAMES GARDNER (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-TWO THOUSAND TWO HUNDRED THIRTY-ONE AND 00/100 Dollars ($42,231.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GA56694 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JAIME RAY GARRETT (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA09993 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MINTA S HALLING (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FIFTY THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($50,930.00), of which 1/12TH shall be 

payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 4 

EDUCATION ALLOCATION:  BA+24 ($2,000.00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA10928 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LEIGH-ANN HAMMAN (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA39770 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BRIAN S HARSHMAN (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): COUNSELOR and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA66586 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JENNIFER L HARTGRAVE (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-THREE THOUSAND FOUR HUNDRED EIGHTY-EIGHT AND 00/100 Dollars ($43,488.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 

EDUCATION ALLOCATION:  BASE PROFESSIONAL ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA57822 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JEROD W HATCH (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HE98100 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and STORMY L HEINZ (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FIFTY THOUSAND SIX HUNDRED SIXTEEN AND 00/100 Dollars ($50,616.00), of which 1/12TH shall be 

payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 3 

EDUCATION ALLOCATION:  MASTERS ($3,500.00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HU53946 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KEVIN HUTCHISON (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LE19420 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and HEATHER C LEISHMAN (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-EIGHT THOUSAND EIGHT HUNDRED TWO AND 00/100 Dollars ($48,802.00), of which 1/12TH shall 

be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 2 

EDUCATION ALLOCATION:  MASTERS ($3,500.00)  
 

2. Assignment(s): COUNSELOR and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LE03153 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JARED P LEMON (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MA48313 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARINA MANAFI-BUSBY (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MA12593 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and RENEE M MANNING (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FIFTY-SIX THOUSAND NINE HUNDRED SEVENTY-EIGHT AND 00/100 Dollars ($56,978.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

EDUCATION ALLOCATION:  MASTERS ($3,500.00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MA91561 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ERICA G MARTENS (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-SIX THOUSAND NINE HUNDRED EIGHTY-EIGHT AND 00/100 Dollars ($46,988.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 1 

EDUCATION ALLOCATION:  MASTERS ($3,500.00)  
 

2. Assignment(s): COUNSELOR and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MC24988 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MALLORY C MCGOWEN (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-TWO THOUSAND FIVE HUNDRED AND 00/100 Dollars ($42,500.00), of which 1/12TH shall be 

payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:   

EDUCATION ALLOCATION:   ()  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MI16626 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMY RICHELLE MINK (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-TWO THOUSAND TWO HUNDRED THIRTY-ONE AND 00/100 Dollars ($42,231.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 3 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MI47053 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARK L MITCHELL (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FIFTY-FOUR THOUSAND FOUR HUNDRED FORTY-TWO AND 00/100 Dollars ($54,442.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

EDUCATION ALLOCATION:  BASE PROFESSIONAL ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MO74502 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KYLIE J MORTENSON (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: NI14631 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and PEGGYANNE NICKERSON (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PA64841 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LUCINDA PADILLA (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PA15855 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BRODIE PARROTT (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FIFTY-THREE THOUSAND FOUR HUNDRED SEVENTY-EIGHT AND 00/100 Dollars ($53,478.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

EDUCATION ALLOCATION:  BASE PROFESSIONAL ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA51080 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DANYA N PETERS (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PO72846 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and APRIL KAY POUTALIE (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PR71126 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BAILEE S PRICE (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JE57724 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JESSICA L QUAINTANCE (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): COUNSELOR and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RE10049 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHELSEA A REICHEL (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): SUPPORT SERVICES PERSONNEL and such other duties as may be assigned by the District for which 

the Certified Personnel is properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SK20680 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ABIGAIL M SKINNER (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ED55074 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARIAH LYNN SORENSON (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): COUNSELOR and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ST35104 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LUCY P STANDLEY (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ST79630 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JESSICA A STEWART (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ST18873 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHEYANNE STILL (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: TU37493 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CECILEE W TUREMAN (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  TWENTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($20,743.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: VO55999 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANDREA A VOLLMER-ZAMORA (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: VO71765 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JENNIFER N VOTROUBEK (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 1/12TH shall 

be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  PROFESSIONAL 5 

EDUCATION ALLOCATION:  BASE PROFESSIONAL ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WA77560 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and HEATHER M WALKER (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WE14578 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ALICIA K WEST (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: YO66011 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KIRBY YOUNG (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

EDUCATION ALLOCATION:  BA+24 ($2,000.00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA12971 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

 

STATE OF IDAHO:  CATEGORY 3 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of June year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TIFFANY D HARRISON (“the Certified Personnel”).   

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(c) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 

a sum of  FORTY-ONE THOUSAND FOUR HUNDRED EIGHTY-SIX AND 00/100 Dollars ($41,486.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.     

COHORT PLACEMENT:  RESIDENT/PROF 2 

EDUCATION ALLOCATION:  BASE RESIDENT ($ .00)  
 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract and the non-renewal procedures provided in Section33-

514(2)(c) Idaho Code. 

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 

Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 

if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 

made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO.411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN BOARD OF TRUSTEES 

Attest:   _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent 

of Public Instruction, as a contract which may be used by school districts.  Any other form must be approved by the 

State Superintendent, and reviewed for reapproval every three years. 

 



SDE Reviewed and Approved 04/02/2023  STAFFID: AD58024 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and THOMAS J ADAMS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AD33816 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMY MARIE ADAMSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AL41080 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DAWNA MARIE ALEXANDER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND TWO HUNDRED FORTY-THREE AND 00/100 Dollars ($54,243.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  COUNSELOR and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AL76165 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MATTHEW J ALEXANDER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  COUNSELOR and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AL36191 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LORI NANETTE ALLEN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AL46463 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and STEPHANIE MARIE ALLRED (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SIX HUNDRED SIXTEEN AND 00/100 Dollars ($50,616.00), of which 1/12TH shall 

be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AN88206 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and NATHANIEL JAMES ANDERSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-TWO THOUSAND TWO HUNDRED THIRTY-ONE AND 00/100 Dollars ($42,231.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  RESIDENT/PROF 3 

 EDUCATION ALLOCATION:  BASE RESIDENT ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AN18127 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SASHA MARIE ANDERSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND TWO HUNDRED FORTY-THREE AND 00/100 Dollars ($54,243.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AN15596 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TODD JAMES ANDERSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SIX THOUSAND NINE HUNDRED SEVENTY-EIGHT AND 00/100 Dollars ($56,978.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AN11195 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHRISTIE NOELLE ANGELO (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SIX THOUSAND FOUR HUNDRED FORTY-TWO AND 00/100 Dollars ($56,442.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AR72791 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANDY W ARENZ (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AS35491 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DANIELLE ARLENE ASHBY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AT91886 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JOY ATKIN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-TWO THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($52,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BA87971 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LORI BAKER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BA44483 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and REBECCA H BALL (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BA51430 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JARED L BARNES (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-TWO THOUSAND TWO HUNDRED THIRTY-ONE AND 00/100 Dollars ($42,231.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  RESIDENT/PROF 3 

 EDUCATION ALLOCATION:  BASE RESIDENT ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BA98320 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JOSEPH DEAN BARTLEY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of SIXTY-ONE THOUSAND TWO HUNDRED SEVENTY-TWO AND 00/100 Dollars ($61,272.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BE52107 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JEREMY L BELLISTON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BE53037 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MELISSA ANN BELLISTON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($55,389.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BE54361 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MELINDA HOOPES BELNAP (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-FIVE THOUSAND THREE HUNDRED TWO AND 00/100 Dollars ($45,302.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WA39633 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TESSA ROSE BENNETT (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($55,389.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BE15736 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHRISTINE LYNN BENSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  COUNSELOR and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BI27471 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KELLEY BIGGERS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BI22891 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BONNIE L BISHOP (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND TWO HUNDRED TWENTY-TWO AND 00/100 Dollars ($57,222.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  19-20 P6./NO AP GRANDFATHER 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BI86576 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SUSAN PATRICIA BIXLER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of SIXTY-ONE THOUSAND TWO HUNDRED SEVENTY-TWO AND 00/100 Dollars ($61,272.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BL96377 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and HANNAH VIOLA BLAIR (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND FOUR HUNDRED SEVENTY-EIGHT AND 00/100 Dollars ($55,478.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BL69757 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LISA ALAINE BLAKE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-THREE THOUSAND FOUR HUNDRED SEVENTY-EIGHT AND 00/100 Dollars ($53,478.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BL32900 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ASHQUAMARIE LINDAUER BLISS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-TWO THOUSAND FOUR HUNDRED THIRTY AND 00/100 Dollars ($52,430.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BL11822 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KRISTEN LORRAINE BLOXHAM (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($55,389.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BO93404 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MICHELLE SHELLY BOTCH (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-TWO THOUSAND FOUR HUNDRED THIRTY AND 00/100 Dollars ($52,430.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  SUPPORT SERVICES PERSONNEL and such other duties as may be assigned by the District for 

which the Certified Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BO35011 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JEFFREY MARK BOWMAN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BO93140 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ALEXIS LEILEHUA BOYLE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-THREE THOUSAND FOUR HUNDRED EIGHTY-EIGHT AND 00/100 Dollars ($43,488.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BR39370 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SHEALENE M BRADLEY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($55,389.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: YA72692 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANNA THERESA BRAND (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BR58685 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ERIN MAXINE BRITTAIN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($55,389.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BR13988 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and RENEE LYNN BRONSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-FIVE THOUSAND THREE HUNDRED TWO AND 00/100 Dollars ($45,302.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JO79695 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANNETTE BROWN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BR84539 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JENNIFER MARISSA BROWNE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BR73188 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ERICA RAE BROWNING (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BR35519 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and STACI JO BROWNING (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BR77209 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMBER RENEE BRYAN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-TWO THOUSAND FOUR HUNDRED THIRTY AND 00/100 Dollars ($52,430.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BU37047 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMBER BUCKLEY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($55,389.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BU92512 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KERRIANNE LEHNHOF BURCH (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BU45507 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TARA MARIE BURK (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BU16959 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TONIA BURK (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BU88145 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KHRISTA MICHELLE BUSCHHORN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of SIXTY-ONE THOUSAND TWO HUNDRED SEVENTY-TWO AND 00/100 Dollars ($61,272.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CA01309 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SHANNON MICHELE CAMERON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND TWO HUNDRED FORTY-THREE AND 00/100 Dollars ($54,243.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CA58168 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BLAINE MONT CAMPBELL (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of SIXTY-ONE THOUSAND TWO HUNDRED SEVENTY-TWO AND 00/100 Dollars ($61,272.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CA57454 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANDREA LOUISE CARR (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-FIVE THOUSAND FOUR HUNDRED EIGHTY-EIGHT AND 00/100 Dollars ($45,488.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CA18702 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ZACHARY L CARSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-THREE THOUSAND FOUR HUNDRED EIGHTY-EIGHT AND 00/100 Dollars ($43,488.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CA44870 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DEANNA LYNN CARTER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CA52949 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DESLAND W CASE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND NINE HUNDRED FORTY-TWO AND 00/100 Dollars ($57,942.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CA91317 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CLARIBEL CASTRO ROMERO (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-THREE THOUSAND FOUR HUNDRED EIGHTY-EIGHT AND 00/100 Dollars ($43,488.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CA80734 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KEVIN M CATO (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CA82620 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LILLIAN RUTH CAWLEY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND TWO HUNDRED FORTY-THREE AND 00/100 Dollars ($54,243.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CH55144 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JILL RACHEL CHAFFIN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-FIVE THOUSAND THREE HUNDRED TWO AND 00/100 Dollars ($45,302.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CH33467 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LARISSA CHENEY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-FIVE THOUSAND THREE HUNDRED TWO AND 00/100 Dollars ($45,302.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CH3610 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LINDY MARIE CHRISTENSEN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of TWENTY-SEVEN THOUSAND SIX HUNDRED NINETY-FIVE AND 00/100 Dollars ($27,694.50), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: TH46232 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and HANNAH L CLAPIER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CL35697 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and PETER BOYCE CLARK (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SIX HUNDRED SIXTEEN AND 00/100 Dollars ($50,616.00), of which 1/12TH shall 

be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CL36934 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SCOTT GREGORY CLARK (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-TWO THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($52,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CL76640 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and STEPHANIE LYNN CLARK (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SIX THOUSAND FOUR HUNDRED FORTY-TWO AND 00/100 Dollars ($56,442.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PA10074 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and EMILY THERESE COATS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-TWO THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($52,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CO46119 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KIMBERLY D COLEMAN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CO17929 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and PAULI C CONNELLEY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CO87945 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JO MARIE CONNOR (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CO20070 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MONICA STREIT COOMBS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND AND 00/100 Dollars ($54,000.00), of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  19-20 P5/NO AP (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CO73956 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TIFFANY M CORN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CU66652 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CONNIE M CUELLAR (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: DA55369 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TIMOTHY C DAHLE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: DA09268 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KIMBERLY DAHLQUIST (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: DA53303 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DIONNE DAVIDSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND FOUR HUNDRED SEVENTY-EIGHT AND 00/100 Dollars ($55,478.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: DA97508 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JOHN D DAVIS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of SIXTY-ONE THOUSAND TWO HUNDRED SEVENTY-TWO AND 00/100 Dollars ($61,272.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GI37237 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JULIE J DAYLEY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  SUPPORT SERVICES PERSONNEL and such other duties as may be assigned by the District for 

which the Certified Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: DE96615 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AIMEE CHARISSE DE LA CRUZ (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-SEVEN THOUSAND ONE HUNDRED SIXTEEN AND 00/100 Dollars ($47,116.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WI18944 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DARCIE LARAE DELEON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SIX THOUSAND NINE HUNDRED SEVENTY-EIGHT AND 00/100 Dollars ($56,978.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  COUNSELOR and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SA14839 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and YVETTE BENITA DELEON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of THIRTY-TWO THOUSAND SIX HUNDRED SIXTEEN AND 00/100 Dollars ($32,616.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  SUPPORT SERVICES PERSONNEL and such other duties as may be assigned by the District for 

which the Certified Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: DE22300 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JULIE A DELIA (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: DI83509 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LISA DICKARD-BERMINGHAM (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: DI93742 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and HOLLY DICKINSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: DI01989 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MICHELE HEBDON DIMOND (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-SEVEN THOUSAND ONE HUNDRED SIXTEEN AND 00/100 Dollars ($47,116.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: DO94814 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and STEPHANIE RAE DOWNING (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($55,389.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RU41925 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CAMELA TONKS DRY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: DU89838 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MICHELLE LANAE DURHAM (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BE98323 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SARAH L EASTERDAY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: EC57942 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DEREK J ECCLES (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND FIVE HUNDRED AND 00/100 Dollars ($55,500.00), of which 1/12TH shall be 

payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  19-20 P5/NO AP (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  SUPPORT SERVICES PERSONNEL and such other duties as may be assigned by the District for 

which the Certified Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: EG37985 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MEGHAN ELISE EGBERT (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-FIVE THOUSAND THREE HUNDRED TWO AND 00/100 Dollars ($45,302.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: EL64242 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MAUNA ELLER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: EN47810 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANGELLA LYNN ENDERS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SIX THOUSAND FOUR HUNDRED FORTY-TWO AND 00/100 Dollars ($56,442.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ER22280 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARLA B ERKINS GOSS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of SIXTY-ONE THOUSAND TWO HUNDRED SEVENTY-TWO AND 00/100 Dollars ($61,272.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  LIBRARIAN and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ES93569 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and GRISELDA S ESCOBEDO (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  COUNSELOR and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ES39412 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KIM ESKELDSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of ELEVEN THOUSAND THREE HUNDRED NINETY-SIX AND 00/100 Dollars ($11,395.60), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  AUDIOLOGIST and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ES09042 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARTIN G ESPINOZA (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND NINE HUNDRED TWENTY-TWO AND 00/100 Dollars ($58,922.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP2 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: FA71656 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CAREY RYAN FARNSWORTH (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: FA71457 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and COREY STEVEN FARNSWORTH (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($55,389.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: FE53617 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CALEE ANN FESSLER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-THREE THOUSAND FOUR HUNDRED EIGHTY-EIGHT AND 00/100 Dollars ($43,488.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SW19653 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARTHA ANN FIALA (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of SIXTY-ONE THOUSAND TWO HUNDRED SEVENTY-TWO AND 00/100 Dollars ($61,272.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: FI93588 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JOSHUA R FIFE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND FOUR HUNDRED SEVENTY-EIGHT AND 00/100 Dollars ($55,478.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: FI54685 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and EVA MARIE FILAS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: FI35493 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TERESA L FINCH (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: FI90202 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHAD DAVID FISTOLERA (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: FL77798 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CAMILLE MICHELE FLOURNOY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-SEVEN THOUSAND ONE HUNDRED SIXTEEN AND 00/100 Dollars ($47,116.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: FO39391 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JERALD P FORSTER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of SIXTY-ONE THOUSAND TWO HUNDRED SEVENTY-TWO AND 00/100 Dollars ($61,272.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: FR23862 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JAMIE NICOLE FRANKLIN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: FR33442 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SAMUEL FRANKLIN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of SIXTY-ONE THOUSAND TWO HUNDRED SEVENTY-TWO AND 00/100 Dollars ($61,272.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: FU50802 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANZA CHRISTINE FULLMER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($55,389.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: FU02311 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and STEVEN DOUGLAS FULLMER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GA10346 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BELIZ GARCIA (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-SEVEN THOUSAND ONE HUNDRED SIXTEEN AND 00/100 Dollars ($47,116.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GA56044 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CONSUELO CAROL GARCIA (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND NINE HUNDRED FORTY-TWO AND 00/100 Dollars ($57,942.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GA82674 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JADE D GARCIA (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND FOUR HUNDRED FORTY-TWO AND 00/100 Dollars ($54,442.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GA95446 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and STACIE LYN GARDNER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-THREE THOUSAND FOUR HUNDRED SEVENTY-EIGHT AND 00/100 Dollars ($53,478.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GA91960 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JACOB JOHN GARLING (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-TWO THOUSAND FOUR HUNDRED THIRTY AND 00/100 Dollars ($52,430.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GA32750 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MELISSA LEE GARLING (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SIX HUNDRED SIXTEEN AND 00/100 Dollars ($50,616.00), of which 1/12TH shall 

be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GE44747 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BRIAN MILLER GENTRY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND FIVE HUNDRED AND 00/100 Dollars ($55,500.00), of which 1/12TH shall be 

payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  19-20 P5/NO AP (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GI14288 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and APRIL TRIBE GIAUQUE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND NINE HUNDRED FORTY-TWO AND 00/100 Dollars ($57,942.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GI81564 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DAVID MICHAEL GIBSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of SIXTY-ONE THOUSAND TWO HUNDRED SEVENTY-TWO AND 00/100 Dollars ($61,272.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GI70578 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANGIE R GILBERT (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SIX THOUSAND NINE HUNDRED SEVENTY-EIGHT AND 00/100 Dollars ($56,978.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GI25345 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ALEATHEA GINGELL (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND NINE HUNDRED FORTY-TWO AND 00/100 Dollars ($57,942.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GL70421 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MEAGAN ISABEL GLORFIELD (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($55,389.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GR31330 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MEGAN GEAN GREENWOOD (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-FIVE THOUSAND THREE HUNDRED TWO AND 00/100 Dollars ($45,302.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RE76826 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ABBE R GUMESON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-THREE THOUSAND FOUR HUNDRED SEVENTY-EIGHT AND 00/100 Dollars ($53,478.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GU63797 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KINNEDY LYNN GUTER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-TWO THOUSAND TWO HUNDRED THIRTY-ONE AND 00/100 Dollars ($42,231.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  RESIDENT/PROF 3 

 EDUCATION ALLOCATION:  BASE RESIDENT ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GU11533 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and WARREN M GUYMON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-THREE THOUSAND FOUR HUNDRED EIGHTY-EIGHT AND 00/100 Dollars ($43,488.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA93983 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMANDA LILLIE HALL (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA59566 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KATRINA ANN HALL (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA20191 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LAURIE RAE HALL (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA1715 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and NICOLE A HALL (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA58999 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TAYLOR D HALL (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-TWO THOUSAND TWO HUNDRED THIRTY-ONE AND 00/100 Dollars ($42,231.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  RESIDENT/PROF 3 

 EDUCATION ALLOCATION:  BASE RESIDENT ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA97944 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and EMALEE L HAMMAN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-FIVE THOUSAND THREE HUNDRED TWO AND 00/100 Dollars ($45,302.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA83384 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MICHELLE R HAMMOND (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA71913 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JENNIFER M HANNERS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND AND 00/100 Dollars ($54,000.00), of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  19-20 P5/NO AP (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA41156 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and RACHEL S HARDY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-TWO THOUSAND TWO HUNDRED THIRTY-ONE AND 00/100 Dollars ($42,231.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  RESIDENT/PROF 3 

 EDUCATION ALLOCATION:  BASE RESIDENT ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA27839 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MATTHEW L HARR (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA60295 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MEILE K HARRIS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of SIXTY-ONE THOUSAND TWO HUNDRED SEVENTY-TWO AND 00/100 Dollars ($61,272.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA65519 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANDRIA A HARSHMAN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($50,930.00), of which 1/12TH shall 

be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA24709 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DENISE A HART (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of TWENTY-SEVEN THOUSAND AND 00/100 Dollars ($27,000.00), of which 1/12TH shall be payable on 

the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  19-20 P5/NO AP (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA56420 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and RACHAEL E HATCH (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SIX THOUSAND FOUR HUNDRED FORTY-TWO AND 00/100 Dollars ($56,442.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA88296 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMBER R HAWKES (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SIX HUNDRED SIXTEEN AND 00/100 Dollars ($50,616.00), of which 1/12TH shall 

be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  COUNSELOR and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HA72312 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DANIEL B HAWKES (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SIX THOUSAND NINE HUNDRED SEVENTY-EIGHT AND 00/100 Dollars ($56,978.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  COUNSELOR and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HE31360 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ERIN HEILEMAN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HE27944 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DUSTIN L HENKELMANN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HE32313 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KRISTI A HENKELMANN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of TWENTY-EIGHT THOUSAND SIX HUNDRED NINETY-FIVE AND 00/100 Dollars ($28,694.50), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HE59898 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JERI LENA HENLEY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HE07241 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and NICOLE H HERNANDEZ (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-FIVE THOUSAND FOUR HUNDRED EIGHTY-EIGHT AND 00/100 Dollars ($45,488.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HE75859 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and HEIDI K HEYWOOD HIGLEY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of TWENTY-TWO THOUSAND SEVEN HUNDRED FORTY-FOUR AND 00/100 Dollars ($22,744.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BA26472 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CARISSA D HILL (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND FOUR HUNDRED SEVENTY-EIGHT AND 00/100 Dollars ($55,478.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HI31901 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and PAMELA CHERIE HILL (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HI25148 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and PETER S HILLMAN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-SEVEN THOUSAND ONE HUNDRED SIXTEEN AND 00/100 Dollars ($47,116.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HO42929 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CAMERON N HOGE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-FIVE THOUSAND THREE HUNDRED TWO AND 00/100 Dollars ($45,302.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HO80325 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SHANA HOGE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND FIVE HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,572.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP1 (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GO58598 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JENNIFER S HOLCOMB (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HO37955 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and APRIL A HOLLIBAUGH (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HO93330 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KRYSTAL N HOWE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HO62197 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARGARET JO HOY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HU77670 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BREANNA L HUGILL (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND FOUR HUNDRED FORTY-TWO AND 00/100 Dollars ($54,442.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HU85429 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and PETER ALLEN HURST (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HY13871 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SHANNON M HYDE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-TWO THOUSAND TWO HUNDRED THIRTY-ONE AND 00/100 Dollars ($42,231.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  RESIDENT/PROF 3 

 EDUCATION ALLOCATION:  BASE RESIDENT ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: HY79792 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and NATHAN J HYER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($50,930.00), of which 1/12TH shall 

be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MC52542 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and RACHEL B IDSO (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: IR88120 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BRENT J IRISH (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: IR11975 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SHELI D IRISH HULET (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MA94753 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and RENE A ISAACS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($55,389.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: IS78256 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SEVE ISAACS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND FOUR HUNDRED FORTY-TWO AND 00/100 Dollars ($54,442.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GR94226 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ALLISON M JENNINGS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-TWO THOUSAND TWO HUNDRED THIRTY-ONE AND 00/100 Dollars ($42,231.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  RESIDENT/PROF 3 

 EDUCATION ALLOCATION:  BASE RESIDENT ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JO32095 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CORISSA JOHNS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SIX HUNDRED SIXTEEN AND 00/100 Dollars ($50,616.00), of which 1/12TH shall 

be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JO70001 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DEVIN JOHNS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JO86276 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CAMILLE JOHNSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JO38691 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DEBRA M JOHNSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LA68516 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JANIE L JOHNSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of SIXTY-ONE THOUSAND TWO HUNDRED SEVENTY-TWO AND 00/100 Dollars ($61,272.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  LIBRARIAN and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JO17670 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARION RUTH JOHNSTON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND TWO HUNDRED FORTY-THREE AND 00/100 Dollars ($54,243.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JO22380 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ASHLEY M JONES (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-TWO THOUSAND FOUR HUNDRED THIRTY AND 00/100 Dollars ($52,430.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  SUPPORT SERVICES PERSONNEL and such other duties as may be assigned by the District for 

which the Certified Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JO38925 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LEAH M JONES (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-TWO THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($52,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JO72846 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ROCHELLE M JONES (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-THREE THOUSAND FOUR HUNDRED EIGHTY-EIGHT AND 00/100 Dollars ($43,488.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JO90247 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LACEY M JORDAN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND EIGHT HUNDRED TWO AND 00/100 Dollars ($48,802.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: JU89905 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SARAH B JUND (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of TWENTY-SEVEN THOUSAND SEVEN HUNDRED THIRTY-NINE AND 00/100 Dollars ($27,739.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: KA38558 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KATIE KAUFFMAN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND NINE HUNDRED FORTY-TWO AND 00/100 Dollars ($57,942.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: KE12208 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MELISSA R KEEGAN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of TWENTY-SIX THOUSAND TWO HUNDRED FIFTEEN AND 00/100 Dollars ($26,215.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  COUNSELOR and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: KE95764 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CLEO M KEENER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-TWO THOUSAND TWO HUNDRED THIRTY-ONE AND 00/100 Dollars ($42,231.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  RESIDENT/PROF 3 

 EDUCATION ALLOCATION:  BASE RESIDENT ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: KE85848 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and GAIL C KELLEY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: KE70861 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHELSEA L KELLY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: KE02367 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KATHLEEN KENNEDY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-TWO THOUSAND TWO HUNDRED THIRTY-ONE AND 00/100 Dollars ($42,231.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  RESIDENT/PROF 3 

 EDUCATION ALLOCATION:  BASE RESIDENT ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: KH18802 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MAKAYLA N KHATEWODA (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-THREE THOUSAND FOUR HUNDRED EIGHTY-EIGHT AND 00/100 Dollars ($43,488.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: KI63783 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TERESA KING (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: KJ85613 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANITA KJAR (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: KO15409 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JAIME M KOEPNICK-LEMIRE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND AND 00/100 Dollars ($54,000.00), of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  19-20 P5/NO AP (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: KO31729 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BENJAMIN D KOHRING (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: KO99621 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TERINA F KONRAD (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND TWO HUNDRED FORTY-THREE AND 00/100 Dollars ($54,243.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: KO06708 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and FREDERICK MICHAEL KOSSMAN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-TWO THOUSAND TWO HUNDRED THIRTY-ONE AND 00/100 Dollars ($42,231.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  RESIDENT/PROF 3 

 EDUCATION ALLOCATION:  BASE RESIDENT ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: KU13345 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ERIN L KULHANEK (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-THREE THOUSAND FOUR HUNDRED SEVENTY-EIGHT AND 00/100 Dollars ($53,478.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LA51126 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KATHLEEN K LADWIG (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND FOUR HUNDRED FORTY-TWO AND 00/100 Dollars ($54,442.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LA58175 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SARAH LAMARCHE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LA19253 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ARIANNA M J LARSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LA54427 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ALISA C LATIMER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND NINE HUNDRED FORTY-TWO AND 00/100 Dollars ($57,942.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LA27612 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LARY C LAWSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LE42295 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMY M LENT (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND TWO HUNDRED TWENTY-TWO AND 00/100 Dollars ($57,222.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  19-20 P6./NO AP GRANDFATHER 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LI57966 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CYNTHIA A LINCOLN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LI67754 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHERYL LD LINDQUIST (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SIX THOUSAND NINE HUNDRED SEVENTY-EIGHT AND 00/100 Dollars ($56,978.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LI32548 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JUSTIN C LINEBERRY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SIX HUNDRED SIXTEEN AND 00/100 Dollars ($50,616.00), of which 1/12TH shall 

be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LI93040 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARY E LIVELY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-TWO THOUSAND FOUR HUNDRED THIRTY AND 00/100 Dollars ($52,430.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  COUNSELOR and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LO86340 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LUZ M LOPEZ (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($55,389.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: NE78002 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KIMBERLY A LOYA (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-THREE THOUSAND FOUR HUNDRED EIGHTY-EIGHT AND 00/100 Dollars ($43,488.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LU15442 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and HEATHER D LUSK (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND FOUR HUNDRED SEVENTY-EIGHT AND 00/100 Dollars ($55,478.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LU03465 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SUZZANNA KATHERINE LUTE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LY29872 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MICHELLE LIANE LYTHGOE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND FOUR HUNDRED FORTY-TWO AND 00/100 Dollars ($54,442.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MA44724 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and HATTIE M MACKOWSKI (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND TWO HUNDRED FORTY-THREE AND 00/100 Dollars ($54,243.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MA60174 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TAMI R MAHLKE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of SIXTY-ONE THOUSAND TWO HUNDRED SEVENTY-TWO AND 00/100 Dollars ($61,272.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  LIBRARIAN and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: OL99706 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ADELIA J MANCARI (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-TWO THOUSAND FOUR HUNDRED THIRTY AND 00/100 Dollars ($52,430.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MA23689 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JENNY R MARK (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SIX HUNDRED SIXTEEN AND 00/100 Dollars ($50,616.00), of which 1/12TH shall 

be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  COUNSELOR and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: OW86811 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SHERI MARSING (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MA11583 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CATHERINE M MARTINEZ (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND NINE HUNDRED FORTY-TWO AND 00/100 Dollars ($57,942.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MA50863 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JESSICA MATHES (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND NINE HUNDRED FORTY-TWO AND 00/100 Dollars ($57,942.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MC53863 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CARRIE J MCCOLLUM (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND TWO HUNDRED FORTY-THREE AND 00/100 Dollars ($54,243.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MC80735 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANNETTE YVONNE MCFARLIN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of SIXTY-ONE THOUSAND TWO HUNDRED SEVENTY-TWO AND 00/100 Dollars ($61,272.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MC48746 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and VERN MCFARLIN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($55,389.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MC55095 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MEGAN K MCGUIRE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-FIVE THOUSAND THREE HUNDRED TWO AND 00/100 Dollars ($45,302.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MC63393 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JENNIFER MCNEIL (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND NINE HUNDRED FORTY-TWO AND 00/100 Dollars ($57,942.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ME80955 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CASSANDRA L MERKLEY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ME15202 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JESSICA D MESSMAN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-SEVEN THOUSAND ONE HUNDRED SIXTEEN AND 00/100 Dollars ($47,116.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ME78944 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ALEXANDRA V MESSMER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MI97858 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and WHITNEY LOUANN MILEY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND EIGHT HUNDRED TWO AND 00/100 Dollars ($48,802.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MI10629 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JACOB R MILLER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-THREE THOUSAND FOUR HUNDRED SEVENTY-EIGHT AND 00/100 Dollars ($53,478.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MI31188 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JESSICA L MILLER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MI77794 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KYLE R MILLER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-THREE THOUSAND FOUR HUNDRED EIGHTY-EIGHT AND 00/100 Dollars ($43,488.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MI24539 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and NICOLE E MIX (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MO17046 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CLINT A MOERER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SIX THOUSAND FOUR HUNDRED FORTY-TWO AND 00/100 Dollars ($56,442.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MO75898 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CARLI R MOFFITT (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SIX THOUSAND FOUR HUNDRED FORTY-TWO AND 00/100 Dollars ($56,442.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MO75298 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DESIREE MONTOYA (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND TWO HUNDRED FORTY-THREE AND 00/100 Dollars ($54,243.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MO7649 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANGELA MOONEY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND TWO HUNDRED FORTY-THREE AND 00/100 Dollars ($54,243.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  SUPPORT SERVICES PERSONNEL and such other duties as may be assigned by the District for 

which the Certified Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PA93812 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMANDA R MOORE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MO37578 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ASHLEY R MORETTI (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MO83903 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KELLY D MORITA (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SIX HUNDRED SIXTEEN AND 00/100 Dollars ($50,616.00), of which 1/12TH shall 

be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MO51502 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LARRY M MORRIS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-SEVEN THOUSAND ONE HUNDRED SIXTEEN AND 00/100 Dollars ($47,116.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MO40898 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and WHITNEY D MOSES (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-TWO THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($52,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  LIBRARIAN and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MO89756 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JONI MOTTERN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MO60792 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LISA N MOULSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: VI38793 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TESHA MUECKE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SIX HUNDRED SIXTEEN AND 00/100 Dollars ($50,616.00), of which 1/12TH shall 

be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MU00749 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and WENDIE MUNOZ (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of SIXTY-ONE THOUSAND TWO HUNDRED SEVENTY-TWO AND 00/100 Dollars ($61,272.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MU80447 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SHAWNA J MURRI (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($55,389.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MU47643 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JENNIFER A MUSSIO (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SIX THOUSAND NINE HUNDRED SEVENTY-EIGHT AND 00/100 Dollars ($56,978.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MY67918 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JANEL MYERS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: NA97870 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TERESA NAVARRETE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: NE65498 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KATRINA LYN NEBEKER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: NE55395 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LAURA P NEILSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-TWO THOUSAND FOUR HUNDRED THIRTY AND 00/100 Dollars ($52,430.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: NE89670 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMY NELSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SIX THOUSAND FOUR HUNDRED FORTY-TWO AND 00/100 Dollars ($56,442.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: NE41575 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARI C NELSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND EIGHT HUNDRED TWO AND 00/100 Dollars ($48,802.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  COUNSELOR and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: NE84350 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and N SUE NELSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: OB66922 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KRISTY L OBERG (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: OD37190 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LISA C ODAFFER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: OL07660 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CAROL OLSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: OL84154 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SUZANNE KAY OLSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ON43613 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CINDY A ONEIDA (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ON46387 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARION PAUL ONEIDA (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: OS46680 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MIRANDA M OSTROWSKI (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-TWO THOUSAND FOUR HUNDRED THIRTY AND 00/100 Dollars ($52,430.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PA21601 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DAVID PALMER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND TWO HUNDRED FORTY-THREE AND 00/100 Dollars ($54,243.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PA94416 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MORGAN T PARKS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PA55768 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and PATRICK JAMES PATTERSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CO90854 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TIFFANY M PATTERSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: OR97698 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JENNIFER A PAULEY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND FOUR HUNDRED FORTY-TWO AND 00/100 Dollars ($54,442.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PE84680 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JANET PEACOCK (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-FIVE THOUSAND THREE HUNDRED TWO AND 00/100 Dollars ($45,302.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PE26907 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JUSTIN J PEHRSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PE10754 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MELYSSA PEREZ (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WI19686 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ASHLEE PETERSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND FOUR HUNDRED FORTY-TWO AND 00/100 Dollars ($54,442.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PE87181 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JO ANN PETERSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-TWO THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($52,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PE02975 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LORI M PETERSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND AND 00/100 Dollars ($54,000.00), of which 1/12TH shall be payable on the 

25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other monetary 

benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  19-20 P5/NO AP (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PH24874 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MALINDA PHILLIPS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($55,389.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MC89004 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KATHLEEN J PHIPPS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND FOUR HUNDRED FORTY-TWO AND 00/100 Dollars ($54,442.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PO35000 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and STEPHANIE L POND (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($55,389.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PO36812 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KENYAN L POPE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-THREE THOUSAND FOUR HUNDRED EIGHTY-EIGHT AND 00/100 Dollars ($43,488.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: MA10368 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KATHRYN F POTTHOFF (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-FIVE THOUSAND THREE HUNDRED TWO AND 00/100 Dollars ($45,302.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: PR36996 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BRUCE M PRICE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: QU34431 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JENNY L QUINTON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-FIVE THOUSAND FOUR HUNDRED EIGHTY-EIGHT AND 00/100 Dollars ($45,488.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RA44304 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and PAMELA JAYNE RAHE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND TWO HUNDRED TWENTY-TWO AND 00/100 Dollars ($57,222.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  19-20 P6./NO AP GRANDFATHER 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RA67186 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and STEPHEN RAHE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RA82474 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KELLEY F RAMIREZ (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RA87494 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LORRAINE M RAPP (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of SIXTY-ONE THOUSAND TWO HUNDRED SEVENTY-TWO AND 00/100 Dollars ($61,272.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RE50614 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BRENDA REICHENBACH (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of SIXTY-ONE THOUSAND TWO HUNDRED SEVENTY-TWO AND 00/100 Dollars ($61,272.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: LE58126 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ASHLEY A REMALEY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RE90628 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ADAM REYNOLDS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND FOUR HUNDRED FORTY-TWO AND 00/100 Dollars ($54,442.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RI58998 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BRIANA M RIETH (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND FOUR HUNDRED SEVENTY-EIGHT AND 00/100 Dollars ($55,478.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RI47609 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANNA M RILL (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-TWO THOUSAND TWO HUNDRED THIRTY-ONE AND 00/100 Dollars ($42,231.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  RESIDENT/PROF 3 

 EDUCATION ALLOCATION:  BASE RESIDENT ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ET93196 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARY L RIOS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GO34932 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHELCY R RODRIGUEZ (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND FOUR HUNDRED FORTY-TWO AND 00/100 Dollars ($54,442.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: FR74952 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TRACI M RODRIGUEZ (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND NINE HUNDRED FORTY-TWO AND 00/100 Dollars ($57,942.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RO31821 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BRENT L ROGERS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of SIXTY THOUSAND FOUR HUNDRED TWENTY-TWO AND 00/100 Dollars ($60,422.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP2 (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RO78980 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MONICA M ROJAS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of TWENTY-FIVE THOUSAND THREE HUNDRED SEVENTY-TWO AND 00/100 Dollars ($25,371.50), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SO52409 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MARY ROLLINS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RO79991 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and STEPHANIE D ROSE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-SEVEN THOUSAND ONE HUNDRED SIXTEEN AND 00/100 Dollars ($47,116.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RO30528 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMY MARIE ROTHWEILER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  COUNSELOR and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RU13908 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANTONIO  JR RUIZ (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RU12622 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KIMBERLY MICHELLE RUIZ (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RU98479 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KRISTEN RUSSELL (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($55,389.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SC32999 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KATHERINE ROSE SCHWABEDISSEN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($55,389.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SE74270 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ALETA RENEA SEAMONS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SH72423 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CASSIE SHARP (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SH62691 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JENNIFER A SHAW (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  COUNSELOR and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SH32764 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JOHN M SHIPLEY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-TWO THOUSAND TWO HUNDRED THIRTY-ONE AND 00/100 Dollars ($42,231.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  RESIDENT/PROF 3 

 EDUCATION ALLOCATION:  BASE RESIDENT ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SH24820 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and GARY T SHOWERS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-TWO THOUSAND FOUR HUNDRED THIRTY AND 00/100 Dollars ($52,430.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SI06977 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DENISE A SIGGAARD (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SK70109 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DUSTIN R SKIDMORE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SL48084 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MAUREEN BECKY SLATTER PADILHA (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND TWO HUNDRED FORTY-THREE AND 00/100 Dollars ($54,243.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SM88854 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANDREW J SMITH (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SM90849 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANGIE M SMITH (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of THIRTY-NINE THOUSAND ONE HUNDRED SEVENTY-TWO AND 00/100 Dollars ($39,172.38), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SM39443 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHARITY MARIE SMITH (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SM09665 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KIM A SMITH (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SM17740 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MICHELLE A SMITH (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-THREE THOUSAND FOUR HUNDRED EIGHTY-EIGHT AND 00/100 Dollars ($43,488.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SM69159 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and WESTON ALLYN SMITH (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-FIVE THOUSAND THREE HUNDRED TWO AND 00/100 Dollars ($45,302.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SO87683 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and GORDON S SORENSEN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SP97208 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMANDA D SPENCER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ST21601 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TIM STADELMEIR (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SIX THOUSAND NINE HUNDRED SEVENTY-EIGHT AND 00/100 Dollars ($56,978.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ST65047 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DEBRA A STANGER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ST46411 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DEANNE N STANSELL (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ST81539 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CARMEL LYNN STEFFEN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ST95481 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and EMILY G STEPHENS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND EIGHT HUNDRED TWO AND 00/100 Dollars ($48,802.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ST63711 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DOUGLAS E STEWART (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-TWO THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($52,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ST59552 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ETHAN L STOKES (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SIX HUNDRED SIXTEEN AND 00/100 Dollars ($50,616.00), of which 1/12TH shall 

be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  COUNSELOR and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ST35686 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and RACHELLE STRAUBHAAR (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-SEVEN THOUSAND ONE HUNDRED SIXTEEN AND 00/100 Dollars ($47,116.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ST11471 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and EMILY STROM (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND TWO HUNDRED FORTY-THREE AND 00/100 Dollars ($54,243.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SU74494 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JORDAN ALLEN SUNDQUIST (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-THREE THOUSAND FOUR HUNDRED EIGHTY-EIGHT AND 00/100 Dollars ($43,488.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 1 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SW10573 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHRISTY L SWAFFORD (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: SW69336 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and STACEY SWAFFORD (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-SIX THOUSAND NINE HUNDRED EIGHTY-EIGHT AND 00/100 Dollars ($46,988.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 1 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: TA78221 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANTHONY JACOB TACKETT (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of SIXTY-ONE THOUSAND TWO HUNDRED SEVENTY-TWO AND 00/100 Dollars ($61,272.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: TA38518 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHRISTA TACKETT (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND TWO HUNDRED FORTY-THREE AND 00/100 Dollars ($54,243.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  COUNSELOR and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: TA10149 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KRISTEN TAHIRI (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: TA33985 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TRAVIS TARCHIONE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of SIXTY-ONE THOUSAND TWO HUNDRED SEVENTY-TWO AND 00/100 Dollars ($61,272.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: TA20410 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CRYSTAL BELLE TAYLOR (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: TE97042 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and RYAN L TERRY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: TE95102 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SUSANNA Y TERRY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: TH53977 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and REGINA G THOMASON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of SIXTY-ONE THOUSAND TWO HUNDRED SEVENTY-TWO AND 00/100 Dollars ($61,272.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BA55093 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SARAH M THORNBORROW (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND EIGHT HUNDRED TWO AND 00/100 Dollars ($48,802.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  COUNSELOR and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: TI45223 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JENNIFER TINGEY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-FIVE THOUSAND THREE HUNDRED TWO AND 00/100 Dollars ($45,302.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WI27990 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KARLEY C TOPIC (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-SEVEN THOUSAND ONE HUNDRED SIXTEEN AND 00/100 Dollars ($47,116.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WE79456 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LEIA TRAMMEL (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-TWO THOUSAND TWO HUNDRED THIRTY-ONE AND 00/100 Dollars ($42,231.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  RESIDENT/PROF 3 

 EDUCATION ALLOCATION:  BASE RESIDENT ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: RO79044 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MELISSA D TRAPPEN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-TWO THOUSAND TWO HUNDRED THIRTY-ONE AND 00/100 Dollars ($42,231.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  RESIDENT/PROF 3 

 EDUCATION ALLOCATION:  BASE RESIDENT ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: TU53359 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and EMILY J TUMA (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SIX THOUSAND FOUR HUNDRED FORTY-TWO AND 00/100 Dollars ($56,442.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: TU29673 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANNA C TURPIN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND FOUR HUNDRED FORTY-TWO AND 00/100 Dollars ($54,442.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: UN49946 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DOMINIK UNGER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-TWO THOUSAND FOUR HUNDRED THIRTY AND 00/100 Dollars ($52,430.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: UR58294 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KRISTINA M URSENBACH (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND TWO HUNDRED FORTY-THREE AND 00/100 Dollars ($54,243.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: UR36470 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and VERNON D URSENBACH (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND TWO HUNDRED FORTY-THREE AND 00/100 Dollars ($54,243.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: VA17942 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMY L VALENTINER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND FIVE HUNDRED AND 00/100 Dollars ($55,500.00), of which 1/12TH shall be 

payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  19-20 P5/NO AP (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: VA54176 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JACOB L VAN HEMELRYCK (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: VA73048 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ANGELA C VAN HOFWEGEN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($55,389.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: VA37648 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DARREN VAN HOFWEGEN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: VA91382 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JENNIFER M VAN PATTEN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-TWO THOUSAND TWO HUNDRED THIRTY-ONE AND 00/100 Dollars ($42,231.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  RESIDENT/PROF 3 

 EDUCATION ALLOCATION:  BASE RESIDENT ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: VA18118 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and FROYLAN R VARGAS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: VE55510 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JULIE VESELKA (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND FOUR HUNDRED FORTY-TWO AND 00/100 Dollars ($54,442.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ZA58129 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and TERILYN VICTOR (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: VI51040 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KRISTA VINING (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FIVE THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($55,389.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: VO55429 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SHAWNA K VOLLE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-SEVEN THOUSAND ONE HUNDRED SIXTEEN AND 00/100 Dollars ($47,116.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WA54853 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KAREN G WACH (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WA74709 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and NOELLE J WAGNER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WA52573 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CHRISTOPHER J WAITLEY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WA95354 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LUANA E WALKER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WA84775 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and NICOLE M WALLACE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-FIVE THOUSAND THREE HUNDRED TWO AND 00/100 Dollars ($45,302.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WA55117 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LUCILLE E WALTER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of TWENTY-TWO THOUSAND SIX HUNDRED FIFTY-ONE AND 00/100 Dollars ($22,651.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  SUPPORT SERVICES PERSONNEL and such other duties as may be assigned by the District for 

which the Certified Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WA92307 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and BRITTANY WASCHUK (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SIX HUNDRED SIXTEEN AND 00/100 Dollars ($50,616.00), of which 1/12TH shall 

be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WA58177 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and VICTORIA B WATKINS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND EIGHT HUNDRED TWO AND 00/100 Dollars ($48,802.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GI52021 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and HOPE E WAYNE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WE73864 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ALICIA I WEAVER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WE55373 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KIMARA K WEBB (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SIX THOUSAND NINE HUNDRED SEVENTY-EIGHT AND 00/100 Dollars ($56,978.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: AM36755 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CAITLYN D WEBSTER (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SIX HUNDRED SIXTEEN AND 00/100 Dollars ($50,616.00), of which 1/12TH shall 

be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WE61602 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ELISABETH A WELLARD (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND EIGHT HUNDRED TWO AND 00/100 Dollars ($48,802.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WH36141 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CARLA WHERRY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-SIX THOUSAND NINE HUNDRED EIGHTY-EIGHT AND 00/100 Dollars ($46,988.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 1 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  SUPPORT SERVICES PERSONNEL and such other duties as may be assigned by the District for 

which the Certified Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: TO44682 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SARA C WHITE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND NINE HUNDRED FORTY-TWO AND 00/100 Dollars ($57,942.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: KN82969 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and AMY WICKS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-TWO AND 00/100 Dollars ($59,772.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WI10952 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KRISTINA WIESMORE (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WI34181 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and MICHAEL WILKINSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  COUNSELOR and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WI18144 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and RACHAEL N WILKINSON (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-FIVE THOUSAND THREE HUNDRED TWO AND 00/100 Dollars ($45,302.00), of which 1/12TH 

shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such 

other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WI87407 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and HILLARY BRIDGET WILLIAMS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SEVEN THOUSAND THREE HUNDRED EIGHTY-NINE AND 00/100 Dollars ($57,389.00), of 

which 1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 

inclusive, and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WI67507 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JAIME M WILLIAMS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SIX THOUSAND NINE HUNDRED SEVENTY-EIGHT AND 00/100 Dollars ($56,978.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 1 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WI01070 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and KIMBERLY D WILLIAMS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-TWO THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($52,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WI47137 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LINDA S WILLIAMS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  SUPPORT SERVICES PERSONNEL and such other duties as may be assigned by the District for 

which the Certified Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: BR67853 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and LUCY F WILLS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-EIGHT THOUSAND EIGHT HUNDRED EIGHTY-NINE AND 00/100 Dollars ($58,889.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  COUNSELOR and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WI79375 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ERIKA L WILLSEY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SIX HUNDRED SIXTEEN AND 00/100 Dollars ($50,616.00), of which 1/12TH shall 

be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, and such other 

monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  COUNSELOR and such other duties as may be assigned by the District for which the Certified 

Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WI46326 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and SCOTT B WINBERG (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY THOUSAND SEVEN HUNDRED FORTY-THREE AND 00/100 Dollars ($50,743.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WI48085 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and ROBERTA K WITTWER SHELTRA (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-SEVEN THOUSAND THREE HUNDRED TWO AND 00/100 Dollars ($47,302.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WO18400 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DENINE MARIE WOLDEN (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-SIX THOUSAND FOUR HUNDRED FORTY-TWO AND 00/100 Dollars ($56,442.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  ADVANCED PROFESSIONAL 2 

 EDUCATION ALLOCATION:  BA+24 ($2,000.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WO85737 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and JOE D WOODLAND (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WO87267 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and DOUGLAS EDWARD WOODS (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FIFTY-FOUR THOUSAND TWO HUNDRED FORTY-THREE AND 00/100 Dollars ($54,243.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 5 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WO74821 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CALEB R WORLEY (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-SEVEN THOUSAND ONE HUNDRED SIXTEEN AND 00/100 Dollars ($47,116.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 3 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: WR49396 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and CANDACE OAXACA WRIGHT (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of SIXTY-ONE THOUSAND TWO HUNDRED SEVENTY-TWO AND 00/100 Dollars ($61,272.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  P6/AP3 (GRANDFATHER) 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: YO09011 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and REBECCA G YOUNG (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-EIGHT THOUSAND NINE HUNDRED THIRTY AND 00/100 Dollars ($48,930.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 4 

 EDUCATION ALLOCATION:  BASE PROFESSIONAL ($0 .00) 

 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel 

is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: ZA51122 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RENEWABLE CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 

Idaho (“the District”), and NEVADA M ZAMORA (“the Certified Personnel”).    

WITNESSETH: 

1. 1. The District hereby employs the Certified Personnel pursuant to Section 33-515, Idaho Code, for the duration of 

the 2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said 

services a sum of FORTY-SIX THOUSAND NINE HUNDRED EIGHTY-EIGHT AND 00/100 Dollars ($46,988.00), of which 

1/12TH shall be payable on the 25TH day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 

and such other monetary benefits as accorded to its certificated employees by the District.    

 COHORT PLACEMENT:  PROFESSIONAL 1 

 EDUCATION ALLOCATION:  MASTERS ($3,500.00) 

 

2. Assignment(s):  SUPPORT SERVICES PERSONNEL and such other duties as may be assigned by the District for 

which the Certified Personnel is properly certified and endorsed. 

 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification or to teach in the 

aforesaid grades or subjects during all times that performance is required hereunder. 

 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of 

Idaho, the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

 

5. Any material false statement knowingly made in the written application for a position with the District shall 

constitute sufficient ground for voiding this Contract. 

 

6. The District Board of Trustees may terminate or reduce the full-time equivalency status of this contract upon 

conclusion of the school year stated in Section 1 of this contract, without owing any further compensation, in the 

event that the Board institutes a reduction in force pursuant to Section 33-522A, Idaho Code, resulting in the 

termination or reduction of the employment relationship between the District and the Certified Personnel. 

 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws 

of the State of Idaho, except as expressly stated in this Contract. 

 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master 

Contract, if any, applicable for the same school year as this Contract, including, but not limited to, amendments or 

modifications made pursuant to Section 33-522, Idaho Code. 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified Personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:    _______________________________________________  SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 4/4/2017 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent 

of Public Instruction, as a contract which may be used by school districts.  Any other form must be approved by the 

State Superintendent, and reviewed for reapproval every three years. 

 



SDE Reviewed and Approved 04/02/2023  STAFFID: AL66139 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RETIRED CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and JARL R ALLEN (“the Certified Personnel”), provided that the Certified Personnel certifies 

that he or she has not received any state-funded early retirement benefit.  Past receipt of such benefit makes the Certified 

Personnel ineligible for employment in a certificated capacity, pursuant to Section 33-1004H, Idaho Code, and automatically 

renders this Contract null and void. 

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Section 33-1004H, Idaho Code, on a limited one school-

year at-will basis, solely for the duration of the 2023-2024 school year, consisting of a period of  188 days, and agrees 

to pay the Certified Personnel for said services a base sum of  FORTY-THREE THOUSAND THREE HUNDRED NINETY-

FOUR AND 00/100Dollars ($43,394.40), of which 1/12TH shall be payable on the 25TH day of the months 

SEPTEMBER, year of 2023, to AUGUST, year of 2024, inclusive, and such other benefits as indicated herein. 

2. Assignment(s):  SUPPORT SERVICES PERSONNEL and such other duties as may be assigned by the District for which 

the Certified Personnel is properly certified and endorsed. 

3. The parties hereto agree that this is a one-year Contract entered into pursuant to Section 33-1004H, Idaho Code, which 

is limited in duration to the school year set forth above, and that no property rights attach to this Contract beyond the 

term of this Contract.  No further notice is required by the District to terminate the Contract at the conclusion of the 

school year, and such Contract will automatically terminate at the end of the school year. 

4. The Certified Personnel will accrue one (1) day of sick leave per month of the contract period.  Sick leave will __X__ will 

not ___ accumulate beyond the contract period for use in subsequent contracts entered into with the District by the 

Certified Personnel.  No sick leave accrued pursuant to this Contract shall qualify for the unused sick leave benefit as 

provided in section 33-1228, Idaho Code. 

5. The District will provide the following benefits to the Certified Personnel during the contract period:  If employed 

more than .50 FTE 

  _X__ Health Insurance _X__  Life Insurance _X_  Other (______Dental and Vision_____) 

6. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification and/or to teach the 

assigned grades or subjects during all times that performance is required hereunder. 

7. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

8. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

9. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

10. The terms of this Contract are separate and apart from, and do not include or incorporate, any terms of any Master 

Contract. 



SDE Reviewed and Approved 04/02/2023  STAFFID: AL66139 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:   _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: CH67382 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RETIRED CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CECELIA EILEEN CHARLAND (“the Certified Personnel”), provided that the Certified 

Personnel certifies that he or she has not received any state-funded early retirement benefit.  Past receipt of such benefit 

makes the Certified Personnel ineligible for employment in a certificated capacity, pursuant to Section 33-1004H, Idaho 

Code, and automatically renders this Contract null and void. 

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Section 33-1004H, Idaho Code, on a limited one school-

year at-will basis, solely for the duration of the 2023-2024 school year, consisting of a period of  188 days, and agrees 

to pay the Certified Personnel for said services a base sum of  EIGHTEEN THOUSAND THREE HUNDRED EIGHTY-

TWO AND 00/100Dollars ($18,381.60), of which 1/12TH shall be payable on the 25TH day of the months 

SEPTEMBER, year of 2023, to AUGUST, year of 2024, inclusive, and such other benefits as indicated herein. 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The parties hereto agree that this is a one-year Contract entered into pursuant to Section 33-1004H, Idaho Code, which 

is limited in duration to the school year set forth above, and that no property rights attach to this Contract beyond the 

term of this Contract.  No further notice is required by the District to terminate the Contract at the conclusion of the 

school year, and such Contract will automatically terminate at the end of the school year. 

4. The Certified Personnel will accrue one (1) day of sick leave per month of the contract period.  Sick leave will __X__ will 

not ___ accumulate beyond the contract period for use in subsequent contracts entered into with the District by the 

Certified Personnel.  No sick leave accrued pursuant to this Contract shall qualify for the unused sick leave benefit as 

provided in section 33-1228, Idaho Code. 

5. The District will provide the following benefits to the Certified Personnel during the contract period:  If employed 

more than .50 FTE 

  _X__ Health Insurance _X__  Life Insurance _X_  Other (______Dental and Vision_____) 

6. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification and/or to teach the 

assigned grades or subjects during all times that performance is required hereunder. 

7. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

8. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

9. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

10. The terms of this Contract are separate and apart from, and do not include or incorporate, any terms of any Master 

Contract. 



SDE Reviewed and Approved 04/02/2023  STAFFID: CH67382 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:   _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: GA67460 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RETIRED CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and MARY JO GARTNER (“the Certified Personnel”), provided that the Certified Personnel 

certifies that he or she has not received any state-funded early retirement benefit.  Past receipt of such benefit makes the 

Certified Personnel ineligible for employment in a certificated capacity, pursuant to Section 33-1004H, Idaho Code, and 

automatically renders this Contract null and void. 

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Section 33-1004H, Idaho Code, on a limited one school-

year at-will basis, solely for the duration of the 2023-2024 school year, consisting of a period of  188 days, and agrees 

to pay the Certified Personnel for said services a base sum of  FIFTY-NINE THOUSAND SEVEN HUNDRED SEVENTY-

TWO AND 00/100Dollars ($59,772.00), of which 1/12TH shall be payable on the 25TH day of the months 

SEPTEMBER, year of 2023, to AUGUST, year of 2024, inclusive, and such other benefits as indicated herein. 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The parties hereto agree that this is a one-year Contract entered into pursuant to Section 33-1004H, Idaho Code, which 

is limited in duration to the school year set forth above, and that no property rights attach to this Contract beyond the 

term of this Contract.  No further notice is required by the District to terminate the Contract at the conclusion of the 

school year, and such Contract will automatically terminate at the end of the school year. 

4. The Certified Personnel will accrue one (1) day of sick leave per month of the contract period.  Sick leave will __X__ will 

not ___ accumulate beyond the contract period for use in subsequent contracts entered into with the District by the 

Certified Personnel.  No sick leave accrued pursuant to this Contract shall qualify for the unused sick leave benefit as 

provided in section 33-1228, Idaho Code. 

5. The District will provide the following benefits to the Certified Personnel during the contract period:  If employed 

more than .50 FTE 

  _X__ Health Insurance _X__  Life Insurance _X_  Other (______Dental and Vision_____) 

6. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification and/or to teach the 

assigned grades or subjects during all times that performance is required hereunder. 

7. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

8. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

9. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

10. The terms of this Contract are separate and apart from, and do not include or incorporate, any terms of any Master 

Contract. 



SDE Reviewed and Approved 04/02/2023  STAFFID: GA67460 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:   _______________________________________________ SUPERINTENDENT OR CLERK



SDE Reviewed and Approved 04/02/2023  STAFFID: TU65781 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

STATE OF IDAHO:  RETIRED CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 8th day of JUNE year of 2023, by and between Twin Falls School District No. 411, Twin 

Falls, Idaho (“the District”), and CATHERINE TURPIN (“the Certified Personnel”), provided that the Certified Personnel 

certifies that he or she has not received any state-funded early retirement benefit.  Past receipt of such benefit makes the 

Certified Personnel ineligible for employment in a certificated capacity, pursuant to Section 33-1004H, Idaho Code, and 

automatically renders this Contract null and void. 

WITNESSETH: 

1. The District hereby employs the Certified Personnel pursuant to Section 33-1004H, Idaho Code, on a limited one school-

year at-will basis, solely for the duration of the 2023-2024 school year, consisting of a period of  188 days, and agrees 

to pay the Certified Personnel for said services a base sum of  FIFTY-SEVEN THOUSAND NINE HUNDRED FORTY-

TWO AND 00/100Dollars ($57,942.00), of which 1/12TH shall be payable on the 25TH day of the months 

SEPTEMBER, year of 2023, to AUGUST, year of 2024, inclusive, and such other benefits as indicated herein. 

2. Assignment(s):  TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 

properly certified and endorsed. 

3. The parties hereto agree that this is a one-year Contract entered into pursuant to Section 33-1004H, Idaho Code, which 

is limited in duration to the school year set forth above, and that no property rights attach to this Contract beyond the 

term of this Contract.  No further notice is required by the District to terminate the Contract at the conclusion of the 

school year, and such Contract will automatically terminate at the end of the school year. 

4. The Certified Personnel will accrue one (1) day of sick leave per month of the contract period.  Sick leave will __X__ will 

not ___ accumulate beyond the contract period for use in subsequent contracts entered into with the District by the 

Certified Personnel.  No sick leave accrued pursuant to this Contract shall qualify for the unused sick leave benefit as 

provided in section 33-1228, Idaho Code. 

5. The District will provide the following benefits to the Certified Personnel during the contract period:  If employed 

more than .50 FTE 

  _X__ Health Insurance _X__  Life Insurance _X_  Other (______Dental and Vision_____) 

6. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 

professional standards and to have and maintain the legal qualifications required for certification and/or to teach the 

assigned grades or subjects during all times that performance is required hereunder. 

7. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 

the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 

incorporated herein and made a part of this Contract the same as if fully set forth herein. 

8. Any material false statement knowingly made in the written application for a position with the District shall constitute 

sufficient ground for voiding this Contract. 

9. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 

construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 

the State of Idaho, except as expressly stated in this Contract. 

10. The terms of this Contract are separate and apart from, and do not include or incorporate, any terms of any Master 

Contract. 



SDE Reviewed and Approved 04/02/2023  STAFFID: TU65781 

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent, and reviewed for reapproval every three years.  

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________  CERTIFIED PERSONNEL 

______________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest:   _______________________________________________ SUPERINTENDENT OR CLERK

 



SDE Reviewed and Approved 04/02/2023  STAFFID: RO36646  

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction.  Any other form 
must be approved by the State Superintendent and reviewed for reapproval every three years.  

 

 
STATE OF IDAHO:  CATEGORY 2 CERTIFIED PERSONNEL CONTRACT 

THIS CONTRACT, made this 1st day of August year of 2023, by and between Twin Falls School District No. 411, Twin Falls, 
Idaho (“the District”), and RILEY RODRIGUES (“the Certified Personnel”).   

WITNESSETH: 
1. 1. The District hereby employs the Certified Personnel pursuant to Idaho Code § 33-514(2)(b) for the duration of the 

2023-2024 school year, consisting of a period of 188 days, and agrees to pay the Certified Personnel for said services 
a sum of FORTY-NINE THOUSAND TWO HUNDRED NINETEEN AND 00/100  Dollars ($49,219.00) of which 
1/12th shall be payable on the 25th day of the months SEPTEMBER year of 2023 to AUGUST year of 2024 inclusive, 
and such other monetary benefits as accorded to its certificated employees by the District.  

COHORT PLACEMENT:  RESIDENT/PROF 3 
EDUCATION ALLOCATION:  BASE RESIDENT ($ .00) 

2. Assignment(s): TEACHER and such other duties as may be assigned by the District for which the Certified Personnel is 
properly certified and endorsed. 

3. The Certified Personnel agrees to perform all assignments made by the District in accordance with the highest 
professional standards and to have and maintain the legal qualifications required for certification or to teach in the 
aforesaid grades or subjects during all times that performance is required hereunder. 

4. It is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho, 
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference, 
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights 

attach to this Contract beyond the term of this Contract.  

5. A full year under this Contract will count towards renewable contract status, in accordance with Section 33-515, Idaho 
Code.  

6. Any material false statement knowingly made in the written application for a position with the District shall constitute 
sufficient ground for voiding this Contract. 

7. It is mutually understood and agreed by and between the parties that nothing herein contained shall operate or be 
construed as a waiver of any of the rights, powers, privileges, or duties of either party hereto, by and under the laws of 
the State of Idaho, except as expressly stated in this Contract. 

8. The terms of this Contract shall be subject to amendment and adjustment to conform to the terms of a Master Contract, 
if any, applicable for the same school year as this Contract, including, but not limited to, amendments or modifications 
made pursuant to Section 33-522, Idaho Code. 

 

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the 

Certified personnel has executed the same all on the date first above written. 

TWIN FALLS SCHOOL DISTRICT NO. 411 in TWIN FALLS COUNTY(IES), STATE OF IDAHO  

______________________________________________________ CERTIFIED PERSONNEL 

_____________________________________________________ CHAIRMAN, BOARD OF TRUSTEES 

Attest: _______________________________________________ SUPERINTENDENT OR CLERK
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